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TK 2.1

IMonnin mm¢pps BGZA 5205
IIan aTaybl: backapynarsl
FBUIBIMH 3€pTTEYJICPIiH dicTepi

IIpepexBu3uTTEPI:
MemMiekeTTik o0ackapy
TEOPUSCHI
IMocTpexkBu3uTTEpi: Marucrpiik
JTUCCEPTALUSHBI OPBIHIAYIbI
€CeNTereHAeri  MaruCTPAHTTHIH
FBUIBIMU-3E€PTTEY KYMBICHI
Makcartnbl: ITonHig Jamy
MakcaThl  OOJIbII  TaOBLIAMBI:

TEOPUSJIBIK  KOHE  KOJIIaHOAIIbI
MarucTp A9PEXKECIH aly/a FhIIbIM
CaJlaChIHJIaFbl  TAHBIMJBIK  iC-
OpEKeTIHIH  JaFapUIapblH  Oap
MaMaHJapbl Jaspiayra, FbUIBIMU
IC-OpeKeTiHIH Ma3MyHBbl TEpeH
TYCIHICTIK KaJbIITACTBIPY, OHBIH
omicTepi MeH OLTIM HBICAaHIap/a

FBUIBIMU ~ 3€pTTEy  Macelnesepi
onmicrepi OolbIHIIA OLTIMAEPIH
KETULIIPY.

IIonre Oepisiren  KbICKaIIa

cunatrama: backapynael 3epTrey
JKaFr TarIapapIH peii MEH
onicreMeci. Erep Kpi3meT peTine
3epTTCy. FBUIBIMH  3epTTeyjiep
KYPrizy TypJiepi. 3eprrey
9JliCHAMackl - aJiaM KbI3METI, OHBI
Kysere aceIpy Oo¥ibIHIIIA
MakcaTTap MeEH  3eprreylep,
Ke3KapacTap MeH OeHiMaenyiHiH
TaKbIPHIOBIH aHBIKTAY TYPaThIH,
OHTAMIIbI HOTHIKEIIEPre aHBIKTAy
YIIIH Kypajajaap MEH oIicTepiH
TaHJIay.

KyTrinerin normxke: biny: Ilon -
«FBUIBIMU  )KO0Oajap» aHBIKTAy
YIIiH Heri3ri tocuimepi; - (Koia
KETKIZY YIIiH MIHJIETTEP 1
HEMEece MYMKIHIIKTepAl IKEeHY
TYPaKThI-OPEKET €TETIH (TOJKBIH,
PennukaTuBTi) 3epTTeyiep KoHe

OJIap/bIH HOTHIKECI
CHH/IMKATTaJFaH aKmapar
allbIHFAH ~ apHajFaH  Oackapy
mIenrMIepin  o3ipjey  YLIiH
FBUIBIMU-3EPTTEY areHTTIKTep
MEH  MEKeMeNepAiH  Hemece
apHambl 3EpPTTEYIED

KB 2.1

Iupp AUCHUIIMHBI:
5205

Ha3Banue IucHUNIHHBI:
MeTo1bl Hay4HBIX UCCIIEIOBAHUM
B YIPABJICHUU

IIpepexkBU3UTHI: Teopus
rOCYJapCTBEHHOTO YIPaBJICHUS
ITocTpekBU3HUTHI: Hayuno-
HCCIIeI0BaTENIbCKas pabota
MarucTpaHTa, BKJIFOYAst
BBITIOJIHCHUE MAarucTepCcKou
JUCCEPTALNHI

Heanb HU3YYeHMS: Lenbro
OCBOECHUS JUCLUILIMHBI SIBISIOTCS:
MOJTy4ECHHUE MarucTpaHTamMu
TEOPETHUYECKUX U  TPHUKIAJTHBIX
3HAaHUM 10 METOJaM Hay4dHOTO
uccnenoBanus mpobiem B cdepe
YBpBAJICHUH, IIOJArOTOBKA
CHEINAICTOB, UMEIOIINX HABBIKH
[T03HABATEIBHON JEATEIBHOCTH B

MNIU

chepe Hayku, (opmHpoBaHUE
IyOOKMX ~ TNpEACTaBIEHUH 0
CoZEp)KaHUU HAy4YHOU

JIEeATEIIbHOCTH, €€
dbopmax 3HaAHUSI.

KpaTtkoe coaep:kaHue 0CHOBHBIX
pa3nenoB: Poib W MeTomoJIOTHS
WCCJICIOBAaHUN  YIIPaBIICHUYECKHUX
cutyanuii. MccnenoBanue Kak BUJ
JEeITEILHOCTH. Tumsl

MeToJax u

UCCIIEIOBAaHUSI B MEHEIKMEHTE.
Metononorust  McciaelOBaHUSA -
JEeSITeNIbHOCTD YyeloBeKa,
COCTOSIIIasi B ONPEACICHUH 1ENIU U
npeameTa UCCJICIOBaHMSI,
MOJXOJI0OB M OPHEHTUPOB B €rO
POBEJCHUH, BBIOOpPE CPEICTB H
METO/IOB, OTIpEACTSIOUTUX
MOJIy4YeHUE ONTHUMAJILHOTO
pe3yabTaTa.

O:xupaembie  pesyabTarsl: B
pe3yiabTaTe U3Y4EHUs

JUCHUIIIIMHBI MaruCTPAHT JOJKEH:
3HaTh:

- OCHOBHEIE MO AXO0OBI K
OTIPENIETICHUO TIOHATUS
«HMccnenoBarenbCKue MPOEKTHIY;

- THIIBI HCCIIEI0BATEIbCKUX
MIPOEKTOB (MHULIMMPOBAHHBIX
HCCIIEI0BaTEIILCKUMU

EC 2.1

Code of discipline: RMM
5205

Name of discipline:
Research methods in
management
Prerequisites: Theory of
public administration
Post-requisites: Research
work of the undergraduate,
including the
implementation of the
master's thesis.

The purpose of the study:

The purpose of the
development of the
discipline  are:  getting

undergraduates theoretical
and applied knowledge on
the methods of scientific
research problems in the
field of uvrvaleny, training
of specialists with the skills
of cognitive activity in the

field of science, the
formation of deep ideas
about the content of
scientific  activity, its
methods and forms of
knowledge.

Summary of main
sections: The role and
methodology of research
management situations.
Research as an activity.
Types of research in
management. Research
methodology - human
activity,  consisting in
determining the purpose

and subject of the study,
approaches and guidelines
in its conduct, the choice of
tools and methods that

determine  the  optimal
result.

Expected result: As a
result of the study of the
discipline  undergraduate

should: Know:
- Dbasic approaches to the
definition of «Research




OacTamMachIMEH ) FBUIBIMU | aTGHTCTBAMU M WHCTUTYTAMH WK | Projects»;
’kobanap Typiepi; - FBUIBIMH- | CIICHUAIbHBIC uccnenosanus, | - types of research projects
3epTTey kobaiap JIOTMKAIbIK, - | UCchemoBaHust Juis  Beipa®oTku | (initiated by  research
(CBIpTKBI KOHE IIIKI OpTajaH) | yIpaBJICHYECKMX peuieHud s | agencies and institutes or
KMHAy, Tasajay, Tajjgay »>KoHE | mpeojosieHuss  mpoOinem  wim | Special studies, studies to
HapbIKTBIK aKMapaTThl TYCIHIIPY | AOCTHUIKEHUS BO3MOJKHOCTEH, | develop management
HETI3r1 MEeXaHU3M/ICPiH. TIOCTOSTHHO-ICHCTBYIOIIUEC solutions to overcome
Ky3blperi: xociOn jxoHe jkeke o3 | (BOJTHOBEIE, peruiMkaTiBHBIC) | problems  or  achieve
OuTiM any KaOinerTiniri, Oojamak | MccieAoBaHus U MoJydaeMas B UX | Opportunities, ongoing
OUTIM any MapuIpyThIH JKOHE | pe3yibTare cunauipoBannas | (wave, replication) research
KociOm  MaHcanTel  JkoOanayra | HHpOpMaIms); and the resulting syndicated
JarapUIaHAa b - JIOTUKY nposeaenus | information);
UCCIIEI0OBATEILCKUX TIPOEKTOB; - logic of research projects;
- OCHOBHBIC MeXaHHM3MBI cOopa, | basic ~ mechanisms  of
OYHUCTKH, aHaM3a u | collection, purification,
UHTEPIIPETANU perHouHOM | analysis and interpretation
unpopmarmu  (u3 BHemHedt wuw | Of  market  information
BHYTpeHHE# cpefpl opranm3aiun). | (from  the external and
Kommnerenuuu: criocobex internal environment of the
OCYIIECTBIIATH MpodeccHoHanbpHoe | 0rganization).
W IMYHOCTHOE camoo0Opa3oBanue, | Competences: he is able to
MPOCKTUPOBATh JaTbHEHIITHI carry out professional and
00pa3oBaTeIbHBIA MapIIPYyT U personal self-education, to
po(heCCHOHATIBHYIO Kapbepy. design further educational
route and professional
career.
TK 2.1 KB 2.1 EC 2.1
MMonnin wmmppsr BBMKGTN | ludp nucuunaunsi: NTORCO | Code of discipline:
5205 5205 STBDCE 5205
IMon araysi: binim Oepynin | HazBanue QHCHMIIMHBI: Name of discipline:
Ma3MYHBIH KYPYIBIH FBUIBIMH- | HaydHO-T€OpETHYECKUE OCHOBBI Scientific and theoretical
TEOPHSIIBIK, HETi37epi | pa3pabOTKH COEPIKAHHMS basis for the development
IpepexBusurrepi: oOpazoBaHus of the content of education
MemiieKkeTTiK 0ackapy | [IpepexBu3urbi: Teopus Prerequisites: Theory of
TEOPHUSCHI rOCyJapCTBEHHOTO YIIPABICHHS public administration
IMocTpekBHU3UTTEPI: reuUTbIME | IIoCTPEKBU3HMTBI: HAIMCAHHUE Post-requisites:  writing
MakKajgajap ~ MEH  MAarduCTpIiK | HAydHBIX CTATCH, MarucTepCKOM scientific articles, master's
JMCCEPTAIUSHBI JKa3y JICCEPTALIUH thesis.
Makcarhbl: OuTiM oepy | Henp wm3ywenusi: omnpexaeienue | The purpose of the study:
Ma3MYHBIH KYPY/IbIH OAFbITTapbIH | HAPABICHUH paspabotku | definition of the direction
aHbIKTAy; OLTIM Oepy Ma3MyHBIH | COACPIKAHHUS obpaszosanus; | of development of the
KYpy JaFaAbUIapbiH | (OpMUpPOBaHUE HaBbeIKOB | content  of  education;
KaJIBINTacTRIpy,  OumiM  Oepy | pa3paboTku comepxxanus | formation of skills of
Ma3MyHBIH KYPYIBIH TEOpHSCHIH | oOpazoBanus;  3Hanue  ocHoB | development of the content

MeHrepy; Ou1iM Oepy Ma3MyHbBIH
KYPYIbIH FBUIBIMU — TEOPUSITBIK
HET13JIepiH TYCIHY.

IIonre Oepinren  KbicKama
cumarrama: OLTiM oepy
Ma3MYHBIHBIH OarbITTapbIH,
MaKcaThlH, MIHJIETIH aHBIKTay
KOHE OHBI FBUIBIMU TEOPHSIIBIK

Hay4YHO-TEXHUYECKOH pPa3paboTKH
coJiepKaHus 00pa3oBaHMUsL.
Kpartkoe cogep:kaHue 0CHOBHBIX

pa3aeiion: ONPCACIICHUC
HaIlTpaBJICHUHU, ueﬂeﬁ, 3agaq
COACPKaHU A 06pa3OBaHI/I$I, a

TaKkKe 00ECIeUUTh OCBOCHHE €ro
HAaYIHO-TCOPCTUYCCKUX CTOPOH.

of education; knowledge of
the basics of scientific and
technical development of
the content of education.

Summary of main
sections: determination of
the direction, goals,
objectives of the content of




KaKTapblH MeHTepyi
KaMTaMachI3 €Ty.

Kyriserin HOTHIKE:
MPAKTUKAIBIK ~KbI3METTE OuITiM

Oepy Ma3MyHBIH 63 OETIMEH KYpYy.
Kysbiperi:

- OlTiMm  Oepy Ma3MyHBIH Kypy
OOWMBIHIIA JAaFJbpUIAPABI  HUTEpPY
KOHE JaMBITy, OJapAbl KOJJaHa
oiry;

- OUTiM Oepy Ma3MyHBIH KYpPY/AbIH
FBUIBIMU-TEOPUSIIBIK ~ HET13/1epiH

Oxunaembie pe3yabTaThl:
CaMOCTOSITEIIbHO pa3paboTaTh
coJepkaHue 00pa3oBaHUA B
IIPAKTUYECKOU EATEIbHOCTH.
Komnerenuuu:

- OBJIQJICHHE U Pa3BUTHE HABBIKOB
pa3paboTku coJiep KaHust
00paszoBaHus;

- UCIIOJIb30BaHUE Hay4yHO-

TEOPETHUYECKIX OCHOB Pa3pabOTKU
coJiepaHus 00pa30BaHUs;
- NPAKTHYCCKOEC IMPUMCHCHUC IJId

education, as well as to
ensure the development of
its scientific and theoretical
aspects.

Expected result:
independently develop the
content of education in
practice.

Competences:

- mastering and developing
skills in developing the
content of education;

JTaMYBIHBIH 3aMaHayu
OeTasbIcTaphl
Makcarbl: KypcThlH MakcaThl

Kapayra TEOPHUSUIBIK HETI3JepiH
azaMu KanuTanael 6ackapy. Ocbl

IOH/IL MYMKIHJTIK oepeni
MarucTpaHTTapra ay
JNaFAbUIapbIH  JAMBITY  JKOHE
Tangay — JKOHE JIMarHOCTHKA
npoOieManapbiH azamMu
KaIlUTa b OacKapyabIH
3aMaHayH oNliCTepiH

npoOneManapblH IIeUry agaMu
KanmuTaiabl Oackapy, COHMAai-aK
TaHBICAObI Kazipri 3aMaHFbI
epeKIeirimeH agaMu
KamuTaiaabl 0ackapy OTaHIBIK
KOHE MIETENIIK YHbIMAapaa.

IIonre  Oepinren  KbICKama
cunarrama: TyKbIpbIMIaMabIK

KOPIOPaTUBHOI'O MEHEIPKMEHTA

Hear wu3yuenmsi: Ilenp Kypca
COCTOUT B paccMOTpeHuH
TEOPETUYECKUX OCHOB YIIPABJICHHUS
YeII0BEYECKIM KaIluTajaoM.

HN3yuenne naHHOW JHCLMUIIIIMHBI
IIO3BOJIUT MarvcTpaHTam
NOJYYUTh U Pa3BUTh HABBIKU

a”HallIu3a U JHarHoOCTHKHU npo6neM

YIIpaBJICHUA YCIOBCUCCKHUM
KalluTajJaoMm, COBPCMCHHBIX
MCTOJ0B peuicHud HpO6J’ICM
YIIpaBJICHUA YCIOBCUCCKHUM

KaIUTaJIOM, a TaKKe O3HAKOMUTCS
C  COBpeMEeHHOHl  crneuudukoit
yTIpaBJICHUS 4eJI0BEYECKUM
KalUTaJOM B OTEYECTBEHHBIX MU
3apyOeKHBIX OpraHU3alusiX.

Kparkoe conepixanne 0CHOBHBIX
pa3enoB: KonnenryanbHble

KOJIJIaHYy; pa3BUTHUS MPAKTUYECKUX u |- use of scientific and
- OUTiM Oepy Ma3MyHBIH KYPYAaFbl | TEOPETHUECKUX 3ajaq no | theoretical bases of
MPAKTUKAJIBIK JKOHE TEOPHUSUIBIK | pa3paboTke conepxanus | development of the content

MIHAETTEpAI  JaMbBITy  YIIiH | 0Opa3oBaHUsL. of education;

TOXiprOee naitnanany. - practical application for
the development of
practical and theoretical
problems in the
development of the content
of education.

TK 2.1 KB 2.1 EC 2.1

Monnin mmdpsr AUP 5205 Hlupp nucuunaunsi: DAM 5205 | Code of discipline:

IIon araybl: Axanemukansik | HazBanue aucuumymmabl: | STBDCE 5205

YTKBIpIBIK ~ moHAepi  (Amamu | JIMCIUTUTHHBL akagemudeckoit | Name of discipline:

KaruTalabl 0ackapy ) MOOHMIIBHOCTH (Yopasnenne | Academic mobility

IpepexBusurrepi: YEIIOBEUECKUM KAITHUTAJIOM ) disciplines (Human capital

MemJiekeTTik oackapy | IlpepexkBu3uTHI: Teopus | Management)

TEOPHUSCHI rOCyJapCTBEHHOTO YIIPABICHHS Prerequisites: Theory of

IMocTpekBU3UTTEPI: IocrpexBusutnr: CoBpemennsie | public administration

KopriopatuBTik MEHEIKMEHTTIH | TEHIACHIIUU passutHs | Post-requisites: Current

trends in corporate
management development.
The purpose of the study:
The aim of the course is to
consider the theoretical
foundations of  human
capital management. The
study of this discipline will
allow undergraduates to
obtain and develop skills of
analysis and diagnosis of
problems of human capital
management, modern
methods of solving
problems of human capital
management, as well as get
acquainted with the modern
specifics of human capital
management in domestic
and foreign organizations.




Heri3aepi 6ackapy TEOpUSCH MEH

MPAaKTUKAChI, aJaM KalluTaJblL
OOnbICBl  ofiCTEpiH  KOJAAHY
ajzaMM  KamuTtangsl — Oackapy.
[TpoGnema pemi MOJICHHUET
OackapMachIH]Ia " ajam
KaIIuTaJbl. XabIKapaJbIK
TOXKIpUOE  agaMu  KammHuTasIbl
Oackapy. Mocene-agamu

KaIluTaI bl 1aMBITY.
Kyrinerin naTmke: Gimyre THic:
- 3aHIAp MEH 3aHJIBUIBIKTaphI
aZaMu KamuTalael  Oackapy; -
EPeKIISTIKTEP] aJaMU KaluTaJ bl
Oackapy; - MOJENbAECp MEH
MeXaHU3MACP aJaMy KaluTaJIbl
Oackapy . IcTeil OuTyl Kepek: -
OipTyTac TYCIHIK KaJbIITaCTBIPY
Typaibl Oackapy agamMHu KamuTtaji
KOHE OHBIH epeKILeNiriH
OTaHJIbIK YUBIMIApAA.

Ky3biperi: FouibiMU
MPUHIUITEP] MEH KEePriTIKTI
MEMJIEKETTIK OacKapy *oHe ©31H-
031 backapy dicTepiH Oi1iM any;
- MEMJICKET TIeH KOFaMHBIH
0ackapy KYpbUIBIMBI JKepPIUTIKTI
MEMJIEKETTIK OacKapy *oHe ©31H-
031 backapy peJii, Ma3MyHbI MEH
MeXaHu3Mi OlIei;

- 1T eJIep/e KePruTIKTI
MEMJICKETTIK KaJbIIITaCybl MEH
KBI3MET €Tyl TEOPHUSUIBIK KOHE
YHBIMIACTBIPYIIBUIBIK
acmeKTUIepiH MEHIepe/Ii.

OCHOBbI TEOpUUM U  MPAKTUKHU
yIpaBICHUS YeJI0BEYECKUM
kanurtaioM. O6JacTH NpUMEHEHUS
METOJI0B yIIpaBJICHUS
4eJI0BEUECKUM KaIlHUTaJIoM.
[IpoGnema poau KyibTypbl B
yIpaBjIeHUU YeJI0BEYECKUM
KaIlUTaJIOM. MexayHapoIHbII

OIIBIT YIIPABJICHHUA YCJIOBCYCCKUM
kanutanoM. IlpoGmema pa3BuUTHS

YeJIOBEYECKOTO KaluTaa.
O:xunaembie pe3yJibTaThl:
JIOJI’KEH 3HaTh:

- 3aKOHBI n 3aKOHOMCPHOCTHU
yIpaBICHUS YeJI0BEYECKUM
KaIluTajaoM;

- O0COOCHHOCTM  YHpaBJIEHUS
YeJIOBEYECKUM KaluTalloM;

- MOJACIN u MEXaHU3MBI
yIpaBICHUS YeJI0BEYECKIM
KaluTajaoM. JOJKEH YMETh:

- chopmMupoBaTh LIEJIOCTHOE
MpEe/CTaBJICHHEe O  YIpaBICHUHU

YeJIOBEYECKUM KaluTaloM MU €ro
cnenupuKd B  OTEYECTBEHHBIX
OpraHu3aIusX.

Komnerennumn: [TonyunTs 3HaHUS
0 HAy4YHBIX OCHOBax M MeToJax
OCYILIECTBIICHUS MECTHOTO

TOCY/IapCTBEHHOTO YIIPAaBJICHUS U
CaMOYIPaBIICHUS;

- 3HaeT poJib, COJEpXKAHUE W
MEXaHU3M OCYILIECTBIICHUS
MECTHOTO roCy1apCTBEHHOTO
yIpaBICHUS U CAMOYIIPABJICHUS B
CTPYKTYpe yIIpaBICHUS

TrocyaapCTBOM U O6H_IGCTBOM;

- I/I3yqaeT TCOPCTHYCCKHUC n
OPraHru3aliMOHHBIC ACIICKThI
CTaHOBJICHUA n
Q)YHKHHOHI/IpOBaHI/IH MCCTHOTI'O

CaMOYIIpaBJIEHUsI B 3apyOEkKHBIX
CTapaHax.

Summary of main
sections: Conceptual
foundations of the theory
and practice of human
capital management. Areas
of application of methods
of human capital
management. The problem
of the role of culture in the

management of human
capital. International
experience  in  human
capital management. The

problem of human capital
development.

Expected result: should
know:

- laws and regularities of
human capital
management;

- features of human capital
management;

- models and mechanisms
of human capital
management .

should be able to:

- form a holistic view of
human capital management
and its  specifics in
domestic organizations.
Competences:

- Gain knowledge of the

scientific basis and
methods of local
government and  self-
government;

- Knows the role, content
and mechanism of local
government and  self-
government in the structure
of governance of the state
and society;

- Studies theoretical and
organizational aspects of
formation and functioning
of local self-government in
foreign efforts.




TK 3.1
ITonnin
5302
IIon  araysl:
LIeT TUTIHIET1
KOMMYHHKAITHS
IIpepexBusutrepi: Iller Timi
IHocTpexkBU3HNTTEPI: FBUIBIMHU
Makajanapabl xKa3y

Makcarsbl: MEHEDKMEHT
cajlachlH/a IIET TUTIHIET1 Kocion
KOMMYHHKAITHSTHBI
KaJIBITITACTBIPY .

IIonre Oepinren  KbICcKalia
cunarrama:  MeHeKMEHTTer1
HEri3ri TepMUHAEPAl HIET TUTiHAE
MEHTepY. MenemxMeHTTer1
KOCi0M KOMMYHUKALUSHBI —LIET
TUTIHAE  YHpEHy JKOHE  OHBI
TMai1aJIaHbl.
Kyrinerin
MenemkmMeHTTerl HET13T1
TEpMUHAEPI o1y, Kociou
KOMMYHUKAITUSHBI )KYPTi3y/il meT
TUTIHJE MEHTepil, MPaKTUKAIBIK
MakcaTTa maiijanana oury.
Ky3bipeTi: MEHEIKMEHTTE IIEeT
TUTIHJIE KOCIOM KOMMYHUKAIIUSIHBI

KYPrizy.

um¢per: MShTKK

Menemxmenrre
Kocion

HOTHIKE:

KB 3.1

Mupp aucnummusl PKIYaM
5302

Ha3Banue JUCHHILIMHBI:
[Ipodeccronanbubie

KOMMYHUKIIMM Ha HWHOCTPAHHOM
SI3BIKEC B MCHCDKMCHTC

IIpepexBu3utbl: HOCTpaHHBIN
A3BIK
IMocTpekBU3UTHI: HaIl1CaHue

HAay4HBIX CTaTeH

Henp u3yuyenms: GopmupoBaHue
npQeccruoHaNbHON KOMMYHUKALIUN
Ha  UHOCTPAaHHOM  SI3bIKE B
MEHEI)KMEHTE.

Kpartkoe conep:kanue 0CHOBHBIX
pa3aeoB: OCBOEHHE OCHOBHBIX
TEPMHUHOB B MEHEI)KMEHTE Ha
MHOCTPAHHOM  SI3bIKE; H3Yy4YEHHE
poeCCUOHATBHOU
KOMMYHHKAIlMA B MEHEDKMEHTE
HAa  UHOCTPaHHOM  f3bIKE |
IPUMEHEHUE €ro Ha MPaKTUKE.
Oxunaembie pe3yJbTaThl:
3HAaHUE OCHOBHBIX TEPMHHOB B
MEHEDKMEHTE Ha HMHOCTPAHHOM

A3BIKE; BEJICHHE
poeCCHOHAITBHOU
KOMMYHUKAIlUM Ha HMHOCTPAHHOM
A3bIKE B~ MEHE[DKMEHTE  Ha
MPaKTHKE.

Komnerennuu: BEICHUE
poeCCUOHAITBHOU

KOMMYHHKAalIlUK Ha HWHOCTPAHHOM
SA3BIKE B MCHCI?KMCHTC.

EC3.1
Code of  discipline:
PCFLM 5302

Name of discipline:
Professional
communication in a foreign
language in management
Prerequisites: Foreign
language

Post-requisites: writing
scientific articles.

The purpose of the study:
formation of professional
communication in a foreign
language in management.
Summary of main
sections: mastering the
basic terms in management
in a foreign language; the
study of  professional
communication in
management in a foreign
language and its application
in practice.

Expected result:

- knowledge of basic terms
in management in a foreign
language;

- conducting professional
communication in a foreign
language in management in
practice.

Competences: conducting
professional
communication in a foreign
language in management.

TK 3.1

MMonnin mugppwur 5302

IIon  araybl:  MeMmIleKeTTIK
Oackapynarel  mIeT  TUTIHJETi

KoCci0M KOMYHUKALIUS
IIpepexBusutrepi: Iller Timi
IHocTpexBu3uTTEPI: FBUIBIMHU
Makananapiabl )Ka3y

MakcaTtpl: MeMJIEKeTTIK Oackapy
callachblHAa IIET TUTIHIET1 Kociou

KOMMYHHKAITUSHBI
KAJBIITACTHIPY .

IIonre Oepinren  KbicKama
cunarrama: MemiekeTTik
Oackapyarsl Heri3ri
TEpPMUHAEPI 1IeT TUTIHAE

KB 3.1

Mupp mucnunmaumnsl PKIYaM
5302

Ha3Banmue AUCHHUIIMHBI:
[IpodeccuonansHbie
KOMMYHHUKIIMM Ha MHOCTPAaHHOM
A3BIKE B roCylapCTBEHHOM
yIpaBIECHUU

IlpepexBusurTbl: HOCTpaHHBII
A3BIK

ITocTpekBU3UTHI: HanucaHue

HAy4HBIX CTaTE€H

Heas u3yuyenusi: (opmupoBaHue
npdeccroHanbHON KOMMYHUKAITUH
Ha  MHOCTPAaHHOM  S3BIKE B
rOCYJapCTBEHHOM YIIPaBJICHUMU.

EC 3.1
Code of
PCFPA 5302
Name of discipline:
Professional
communication in a foreign
language in public
administration
Prerequisites: Foreign
language

Post-requisites: writing
scientific articles.

The purpose of the study:
formation of professional
communication in a foreign
language in public

discipline:




MEHTepYy. MemitekeTTik
Oackapynarsl Kocion
KOMMYHHKAITUSHBI IIET TUTIHJE
YUPEHY KOHE OHBI Nali/1aJaHbl.

Kyriserin HOTHIKE:
MemeKkeTTik Oackapyaarsl

HET13T1 TepMUHAEPAl Oy, Kocion
KOMMYHHUKAIMSIHBI KYPri3y/i meT
TUTIHJAE MEHTepin, MPaKTUKAIBIK
MakcaTTa mnaiiganana oury.
Ky3biperi MemiteKkeTTik
Oackapy/Jarsl €T TUTIHAE KOCIOn
KOMMYHHUKAIUSHBI XKYPri3y.

Kparkoe conepkanne 0CHOBHBIX
pa3aeioB: OCBOCHHE OCHOBHBIX
TCPMHHOB B rocyaapCTBCHHOM
YIIpaBJICHUU Ha HHOCTPAaHHOM
SI3BIKE; U3y4deHUEC
npodeccrnoHaIbHO M
KOMMYHUKalIUH B
roCyJapCTBCHHOM YIPAaBJICHUU Ha
HHOCTpaHHOM SA3BIKC u
IMPUMCHCHHUC €TO Ha IIPAKTUKC.
O:xugaemble pe3yJabTaThl:
3HAaHUC OCHOBHBIX TCPMHWHOB B
rOCyJapCTBEHHOM YIPAaBJICHUU Ha

administration.

Summary of main
sections: the development
of basic terms in public
administration in a foreign

language; the study of
professional
communication in public

administration in a foreign
language and its application
in practice.

Expected result:

- knowledge of basic terms

WHOCTPAaHHOM  si3bIke;  Benenue | in public administration in
npodeCCHOHATBLHON a foreign language;
KOMMYHHUKAIIMM Ha HWHOCTpaHHOM | - conducting professional
SI3BIKE B rocyaapcTBEHHOM | communication in a foreign
yIPaBJICHUH Ha MPAKTUKE. language in public
KoMmnereHuuu: Bezenue | administration in practice.
npodecCHOHATEHO I Competences: conducting
KOMMYHHUKAI[MM Ha WHOCTpaHHOM | professional
SI3BIKE B rocyaapcTBEHHOM | communication in a foreign
YIIpaBICHNH. language in management.
TK 2.2 KB 2.2 EC 2.2
Monnin mmdpsr MJA 5212 ludp aucuunaunst GChP 5212 | Code of discipline: PPP
ITon araybl: MemnekerTik-xeke | Hazpanue JUCHUILIMHBL: | 5212
opinTecTiK ['ocynapcTBeHHO-UaCTHOE Name of discipline:
IpepexBusurrepi: apTHEPCTBO Public-private partnership
DKOHOMHUKaHBI memiiekeTTiK | [IpepekBU3UTHI: Prerequisites: State
Oackapy I'ocymapctBennoe perymupoBanue | regulation of the economy
IMocTpekBU3UTTEPI: FBUIBIMH | SKOHOMHUKH Post-requisites: writing

MaKayajgapabl Kazy
Makcarbl:aliMaKTap/IbIH

0ocekere KaOUIETTUITIH apTThIPY
JKOHE XaJTbIKApaJIbIK Tayap
HapbIKTapbIHA HIBIFY MAKCATHIMEH
MEMJIEKET JKoHE JKEKe
KOCIITKEPIIIKTIH THIMII OpINTECTIK

omictepi  MeH HBICAHapPbIH,
MEMJICKET KOHE KOCIMKEPIIIKTIH
opinTecTik MEXaHU3MIH
alKbIHAAY.

IIonre Oepinren  KbICKama
cumarramMa: MeMIIeKeTTIK-KEeKe
OpINTECTIK YFBIMBI.

MeMeKeTTiK-KeKe OpINTeCTIKTIH
YCTaHBIMJIapHI. MemnekeTTiH
KOHE KOCIMKEPNIK KYPbUIBIMHBIH
OpINTECTINiHIH HEeri3ri mirmiHaepi
KOHE OHBIH MiHe3/IeMeci.
MeMIeKeTTIK-)KeKe  OpINTecTiK
xKo0achl  YUBIMBIHBIH  YJIEpicCi.

IMocTpeKBU3UTHI: HaIMCcaHue
Hay4YHBIX CTaTeH

Lleab n3yuyeHus: BbIICHEHUE
COJIep’KaHUs MeXaHu3Ma
COTpYIHHYECTBA FOCYAapCTBA U
IpeIpUHUMATEIbCTBA, CIIOCOOOB
1 hopm 3PHEKTHBHOTO
COTpYJHHYECTBA FOCYAapCTBA U
YaCTHOTO MPEINPUHUMATEIHCTBA B
LEJISIX TOBBIIICHUS
KOHKYPEHTOCTIOCOOHOCTH
PETHOHOB U BBIXOJA Ha
MeXXTyHApOHbIE TOBAPHBIE
PBIHKH.

Kpartkoe conep:xaHue 0CHOBHBIX
pas3aesnos: IlonsaTue
rocyJIapCTBEHHO-4YaCTHOTO
napTHEPCTBA. [TpuHIUIBI
rocyJIapCTBEHHO-4YaCTHOTO
napTHEPCTBA. Ob6nactu
OPUMEHEHHsT ¥ HOPMAaTUBHOE

scientific articles.

The purpose of the study:
to clarify the content of the
mechanism of cooperation
between the state and
entrepreneurship, ways and
forms of effective
cooperation between the
state and private
entrepreneurship in order to
improve the
competitiveness of regions
and access to international
commodity markets.
Summary of main
sections: the development
of basic terms in public
administration in a foreign

language; the study of
professional
communication in public




MeMIIeKEeTTIK-)KEeKe dPINTECTIKTIH
HEri3ri KaJbINTaphl XOHE OHBIH
MiHe3/ieMeci. MeMIIeKeTTIK-KeKe
OpINTECTIKTEr1  TOYCKEJIUTIKTIH
KOPIHICTEepl MEH YFBIMBI.
Kyrisietin HoTHIKE:
MeMIeKeTTIK-)KeKe  dpilTecTiK
CaJIACBIHJIAFbl TEOPHUSIIBIK OLTIMTI
ToXiprbene naiinanana oOiy.
Kysbiperi:

- JKOCTIapJIbIH
TapayJapelH  KypyFa
ecenTep/ii OpbIHIal Oly;
- KOWBUIFaH  HKOHOMHKAIIBIK
MIHAETTEpPAl IIEeHIyre KaerTTi
MOJIIMETTEp/l KHUHAy, capantay
KOHE OHJIeH OuTy KaOlIeTTuIir,

- AHAINTHKAIBIK JKOHE 3epTTey
MIHJETTEpIH IIeuly YIIIH Ka3ipri

3KOHOMMUKAJIBIK
KaXKETTI

Ke37lerl TEXHHKAIBIK Kypaiaap
MEH aKIMapaTThIK
TEXHOJOTHUSIIapabl nannagaHa

OUTy KaOlIeTTUIIr.

IIPaBOBOE peryiupoBaHue
rocy/1apCTBEHHO-YaCTHOTO
naptHepcTBa. OcHOBHBIE (POPMEI
napTHepcTBa  rocynapcrBa U
OPEIPUHAMATETECKAX  CTPYKTYP
U UX Xapakrepucruka. IIpomecc
OpraHu3alun MPOEKTa
rocy/1apCTBEHHO-YaCTHOTO
naptHepcrBa.  ba3zoBbie
rocy/1apCTBEHHO-YaCTHOTO
napTHEPCTBa u ux
XapaKTEePUCTHUKA. [lonsatne wu
BUJBI PHCKOB B TOCYJapCTBEHHO-
YaCTHOM MapTHEPCTBE.
O:xunaembie pe3yabTaThl:
Hayuwnts NIPUMEHSATH
TEOpEeTUYECKHe 3HaHMSI B 00JACTH
rocy/1apCTBEHHO-YaCTHOTO
MapTHEPCTBA Ha MMPaKTHKE.
Komnerenuum:

- CIOCOOHOCTH  BBITIOJHATH
HEoOXOoUMBbIE Il COCTaBJICHMS
SKOHOMHUYECKUX paszaenoB
IJJAHOB PacyeThl,;

- CIIOCOOHOCTh OCYIIECTBJISATH
cbop, anHamu3 W 0OpabOTKy
NaHHBIX, HEOOXOIUMBIX  JJIs
peuieHus MOCTaBJIEHHBIX
SKOHOMUYECKHX 3a/a4;

- CHOCOOHOCTH HCHOJIb30BATh
JUISl pellieHUs aHAIUTUYECKUX U
UCCIIeI0BATENIbCKUX 3ajay
COBpPEMEHHbIE TeXHUYECKHUE
cpenctBa U MH(POPMALUOHHBIE
TEXHOJIOTUH.

MOJACIHN

administration in a foreign
language and its application
in practice.

Expected result:

- knowledge of basic terms
in public administration in
a foreign language;

- conducting professional
communication in a foreign

language in public
administration in practice.
Competences:

- the ability to perform the
necessary calculations for
the preparation of
economic sections of the
plans;

- the ability to collect,
analyze and process the
data needed to solve
economic problems;

- ability to use modern
technical means and
information technologies to
solve analytical and
research problems.

TK 2.2

Monnin mmgppur: MKUU 5212
ITon aTaybl: MeMiekeTTiK
KbI3METTI YUBIMAACTHIPY/IbI
YCBIHY

IIpepexBu3uTTEpI:
MeHemKMeHT
IHocTpexBu3uTTEPI: Kasipri
MEHEJUKMEHTTIH TEOpHsChl MeH
MIPAKTUKACHI

Makcartbl: Makcarel  mOHII
MEHTrepy d3ipiey Ky3bIpeTTLIIKTI
OargapiaHraH ©3EKTEHAIPY/Ii
XKOHE KAIIBIITACTHIPY TEOPHUSIIBIK
KOHE ToxipuOenik Macenenepi
OHTAMIAHIBIPY oepy "

MEMJICKETTIK K9HC

KB 2.2

Mupp mucoumaunsl: OPGU
5212

Ha3zBanue JMCHUILIMHBI
Opranuzanus IPEIOCTABIICHHUS

rOCYJapCTBEHHBIX YCIIYT
IIpepexkBusuThI: MEHEKMEHT

IocTrpexkBu3uThl:  Teopus U
IIpaKTUKa COBPEMEHHOTO
MEHEKMEHTA

Hean H3YYeHHS: Lensto
OCBOEHUSA JUCLUTIIINHBI -
BbIpaboOTKa KOMIIETECHIIUH,
OPUEHTUPOBAHHBIX Ha

AKTyaJIu3allui0 " (bOpMI/IpOBaHI/IC
TCOPCTUYCCKUX W MPAKTHUUCCKHUX
3HaHUH 110 BOIIpOCaM

EC 2.2

Code of discipline: OPS
5212

Name of discipline:
Organization of public
services

Prerequisites:
Management
Post-requisites: ~ Theory
and practice of modern
management

The purpose of the study:
The aim of the discipline is
to develop competencies
focused on the actualization
and formation of theoretical
and practical knowledge on




MYHUITUTAIBI KbI3METTEp/l
naijanaHa OThIPbII, aKIapaTThIK-
KOMMYHHKAIHUSIIBIK
TEXHOJIOTUsIap

IIonre  Oepinren  KbICKama
cunarrama: MemiekeTTik
KOPCETUIETIH KbI3MET TYPFbIIaH
TyxbIppIMIaMa KaHa
MEMJICKETTIK ~ 0ackapy  JKOHE
oKiMIILTIK  pedopma  Kazipri
3amaH. DyHKIMOHANIBIK Tajljgay
OKUIETTIT1. OHnraitnanapipy
(GyHKUMSIIAPHIL. Peectpnep.
OKIMIIUTIK periiaMeHTTep Herisri
peTTerimrTep TUIMAT MEMIIEKETTIK
OUJIIK OpraHAApPBIHBIH KbI3METI.

MeMIIeKeTTIK KbI3METTEP1
YCBIHY KO yHKITHOHAIIBI
OPTaJILIKTAPBIH/IA.

Epexmenikrepi MEMJIEKETTIK
KbI3METTep/i KOpCeTyliH
AIEKTPOH/IBIK TYpIe.

Kepcetkimrep »xyieci Oaranay
MEMJICKETTIK KBI3METTEP/IIH cara
JKOHE KOJDKETIMIUTIK.
KyTrinerin notuxke: biny:

- IPUHIIUTITEP] XATBIKKA KbI3MET
KepceTy;

- G YHKITMOHAJIBIK TaJIay
OKUICTTIK ((QyHKIMIIAD);

- KYPBUIBIMBI J)KOHE Ma3MYHBI
OKIMIIIJTIK periaMeHTTeD;

- MakcaTTap MCH MIHJIETTEp
KYHECIH Kypy mopraiiap.
MeHnrepyi kepek:

- Tangayra QyHKIUSIapbIH
OpBIHJIAY aTKAPYLIbI OMITIK
oprasyiapbl CyObeKTUIepiHIH;

- KOJIZaHY 9JIICTEMECIH a3ipIiey
OOMBIHIIIA OKIMIITLTIK
periaMeHTTep;

- KbI3METTEPIH Maiananyra
KoM YHKITMOHATIBI
OPTaBIKTAPBIH )KOHE
MEMJIEKETTIK KbI3MET KOpCeTy
OOMBIHIIIA KOHCYJIbTALUsTIAp
Oepyre KYKbLIBI.

Ky3biperi: O KbI3METTIH TYpJii
caylajapblH/Ia 3aMaHayH 0acKapy
TEXHOJIOTHSUIAPBIH TPUHIIAIITEPI
MEH oTepanusuiapapl MEHrepeii;
oJlapJibl iCKe achlpy YIIIH ajiFa

ONTUMU3AIMHA  TPEIOCTABICHUS
roCyJapCTBEHHBIX u
MYHUIUTATBHBIX yciIyr c
UCTIOJIb30BaHUEM
UH(POPMALMOHHO-

KOMMYHUKaIIMOHHBIX TEXHOJIOTHUH.
Kpartkoe conep:kanue 0CHOBHBIX
pasaesioB: lNocynapcrennas
yciyra: HOJIXOAbl K OIpPEEICHUIO
Konnennus HOBOTI'O
rOCY/IapCTBEHHOTO YIIPaBJICHUS U
aJMMHMCTpaTHBHas pedopma B

COBPEMEHHOU PK.
O yHKINOHAIBHBIN aHanu3
MOJIHOMOYHIA. OnTumuzarus
(GyHKIMH. dopMHupOBaHHE
peecTpoB YCIYT.
AJIMUHHCTPAaTUBHBIC PETJIAMEHTHI
Kak OCHOBHBIE PETYIATOPHI
s dexTuBHOM JEATEIIbHOCTH
OPraHoB TOCYJapCTBEHHOM BJIACTH.
[IpenocraBnenue
rOCy/IapCTBEHHBIX yCIIyr B
MHOTO(QYHKIIMOHATBHBIX HEHTpPAaX.
OcobOenHocT MPEI0CTaBIICHUS
roCyJapCTBEHHBIX yCIyr B
anekTpoHHOM  Buae. Cucrema
MOKa3aTesle OLEHKH KadecTBa H
JOCTYITHOCTH  T'OCYJapCTBEHHBIX
YCIIYT.

Oxxuaemblie pe3yJibTaTbl: 3HATH:
- IPUHIUIIBI TPEOCTABICHUS
YCIIyT HACEJICHUIO;

- pyHKUIMOHANBHBIN aHATTN3
MOJTHOMOYHH ((PyHKITHIN);

- CTPYKTYPY U COJEepKaHUE
aJIMUHHUCTPATUBHBIX PErIaMEHTOB;
- LIeTIU U 33J1a4M CO3JaHUs
CUCTEMBI IOPTAJIOB
rOCY/IapCTBEHHBIX YCIIYT.

YMeTs:

- aHaJM3UPOBATH BBIMOJTHEHHE
GyHKIMIT OpraHoB
UCTIOJIHUTENIBHOM BIIacTH
cyonekToB PK;

- IPUMEHUTH METOAUKY TIO
pa3paboTKe aIMUHUCTPATHBHBIX
periaMeHTOB;

- IOJTH30BATHCSI YCIyTaMu
MHOTO(YHKIIMOHATBHBIX IIEHTPOB
PEI0CTaBICHUS
TOCY/IapCTBEHHBIX YCIIYT U 1aBaTh

the optimization of public
and municipal  services
using information and
communication

technologies.

Summary of main
sections: Public service:
approaches to defining the
Concept of new public

administration and
administrative reform in
modern Kazakhstan.
Functional  analysis  of
authority. Function
optimization. Formation of
service registers.

Administrative regulations
as the main regulators of
effective activity of public
authorities. Provision of
public services in
multifunctional centers.
Features of public services
in electronic form. System
of indicators for assessing
the quality and availability
of public services.
Expected result:

Know:

- principles of providing
services to the population;

- functional analysis of
powers (functions);

- structure and content of
administrative regulations;
- goals and objectives of
creating a system of portals
of public services.

Be able to:

- analyze the performance
of the functions of the
Executive authorities of the
subjects of Kazakhstan;

- apply the methodology
for the development of
administrative regulations;
- use the services of
multifunctional centers for
the provision of public
services and give advice on
this issue.
Competences:

has the




WHHOBAIUSUIBIK UCSIIap MCH
WHHOBAIUSUIBIK TOCULACPi KOIOFa
Ka0i1erTi

KOHCYJIbTALIMU 110 3TOMY BOIIPOCY.

Komnerenuum: BJIAJICET
IPUHLIUIIAMA M COBPEMEHHBIMU
MEeTOJaMu YIIPaBIICHUS

orepanusMu B pa3iInyHbIX cepax
JESITENLHOCTH; croco0eH
BbIABHUT'aTb MHHOBAIIMOHHBIC HIACU
nu HGCTaHI[apTHI)Ie IIoAXO0abl K HX

modern
operations

principles  and
methods  of
management in  various
fields; is able to put
forward innovative ideas
and innovative approaches
to their implementation.

peau3aIum.
TK 2.3 KB 2.3 EC 2.3
IMonnin mmgpsi: 1B 5213 Mudp aucoummannsi: Ul 5213 Code of discipline: IM
IIon arayei: MuHOBanusnapasl | HazBanue IMCHMIUIMHBL: | 5213
Oackapy YrpaiieHne NHHOBAIASIMHA Name of discipline:
IIpepexBu3uTTEpi: IIpepexkBu3uTBHI: MEHEHKMEHT Innovation management
MeHemKMEeHT IMocTpekBU3UTHI: HanucaHue | Prerequisites:
IMocTpexkBU3UTTEPI: FBUIBIMHM | HAYYHBIX CTaTEeH Management
MaKayaixapabl a3y Hear  w3ywenmsi:  usyuenue | Post-requisites:  writing
Makcarbl: MHHOBALMSJIBIK | HABBIKOB skoHOMH4Yeckoro | scientific articles
ONICTEP/IIH JKYHEINIK TOCUIIEMECIH | aHannM3a W CHUHTe3a, cucteMHoro | The purpose of the study:
SKOHOMHKAJIBIK ~ Tajjay JKOHE | MOJXoJa nnHoBaronuelx | study of skills of economic
CHHTE3/ICY JIaFIbUIaPbIH UTEPY. METOJIOB. analysis and  synthesis,
Ilonre Oepiniren  Kpickama | Kparkoe comepskaHue OCHOBHBIX | System approach of
CHIIATTAMA: WNunoBanusutelk | pa3aeiaoB: CraHoBjieHune TeopuH | innovative methods.
MEHEIKMEHTTIH TCOPHSJIBIK | HHHOBAaTUKM M €€ COBpEeMEHHbIe | Summary of main
HET131. Komnanwustaeie | kontenmnud. OcHOBBI ympasienus | sections: Formation of the
WHHOBAIHASUIBIK KBI3METIH | HHHOBALIMOHHOU nestenpHOCTH | theory of innovation and its
Oackapy Herizi. MHHOBanWsuIbIK | KoMmanuu. Metoasl u  (opmsl | modern concepts.
MPOIIECTI YHBIMIACTBIPY | OpraHM3allid  WHHOBAIMOHHOTO | Fundamentals of
bopmacel MEH omici. | mpomecca. Ompenenenne ypoBHs | management of innovative
KocimopeIHHBIH ~ WHHOBAIMSIIBIK, | HHHOBAIHOHHOIO noteniuana | activity of the company.
MOTEHIMA JEHIeHiH aHbBIKTAy. | IPEANPHITHS. Vupasnenue | Methods and forms of
MHHOBaUUSAAIIBIK »oOamap/pl | HHHOBAIIMOHHBIMU TIPOEKTaMU | | Organization of the
Oackapy KOHE ’KOOaHbBIH | OlleHKa ypoBHS 3(QEeKTHBHOCTH | innovation process.
THIMAUTIK ~ JeHreiin  Oaranay. | mpoektoB. Mertoasl ympasinenus | Determination of the level
OHIMHIH ~ OMIpJIIK  HUKIBIHIA | CO3JaHHEM u ocBocameM | Of innovative potential of
WHHOBAIMSHBI WPy  JKOHE | MHHOBAIMM Ha pa3MyHbIX dTamax | the enterprise. Management
KaJIBINITACTBIPY ojicTepi. | )KM3HEHHOro IwWKiaa mpoaykiuu. | of innovative projects and
MHHOBAUMSIIBIK crparerus. | IHHOBallMOHHBIE crpareruu. | evaluation of the level of
MuBoBanusIbIK KbI3MeT | Pe3ynbraThl WHHOBAI[MOHHOM | project effectiveness.
HOTHXKeJepi. SUATKepIIiK MEHIK. | aesTeabHocTu. MHTemnekryansHas | Methods of management of
[larpin  OusHec.  BeHuypibik | coOcTBeHHOCTh. Manbiii  OusHec. | creation and development
Kap>KbUTaH/IBIPY. Osrepmerni | Benuyproe ¢unancuposanue. | of innovation at different
CBIPTKBI opra xarmaiipiaaa | Knaccudukanus xossiictByromux | stages of the product life
HIapyalbUIbIK  CYOBEKTLIEpiHIH | CYyOBEKTOB 10 HMHHOBanMoHHOMY | Cycle. Innovation strategy.
WHHOBAIMSUIBIK ~ THIH  JKIKTEY | THIy W aHaiu3 WX noBeaeHuss Ha | The results of innovation.
’KOHE HapBIKTaFbl OPEKETTEpIH | PbIHKE B ycnoBusx usmenstommecs | Intellectual property. Small
Tangay. WHHOBAIMAIBIK | BHEIIHEH cpeabl. MHUpOBOW OMBIT | business. Venture
KBI3METTI KOJJAAYIbIH OIEeMIIK | TOIICPKKU nuHoBarronHo# | financing. Classification of
ToXipuoOeci. MNHHOBALMANBIK | NeATENbHOCTH.  VIHHOBanMoOHHas | eCoN0mic entities by
uH}pakypbubiM. KazakcTaHHBIH | HHPpaACcTpyKTypa. Awnanms | innovative type and
MHHOBAIASIIBIK Jamy | COBPEMEHHOTO COCTOSIHUS u | analysis of their behavior in
npobiemanapbl ~ MEH  Kasipri | mpo6iaeMbl nHHOBanmoHHoro | the market in a changing




s)karmaiibl.  KP MHHOBAIUSIIBIK
KOCIMKEPIIIKTI KOJIJayAbIH HeTi3ri
OarbITTapHI.

Kyrisietin HoTHIKeICP:

- HMHHOBaLU,
HOBaTHKa
TYCIHITHIH
MaFrbIHACKHIH OLTY,

- MHHOBAIMSIIBIK
Kobaylap  Typassl
akmapar oury;

- TEOpHWSUIBIK aJFaH
OUTIMIEpIH HaKTHI

MIPAKTUKAITBIK
OuTiMAEe KOJIJaHa
oiry;

- MHHOBALMSUIBIK
MEHEIHKMEHTTIH
meT eIk
TOXKIpuOeciMeH
TaHBICY,

- MHHOBALMSUIBIK
xobanap MEH
OJIApJIbIH
THIMIUTITIH
Ky3ere aceIpy
OoMBIHIIIA
IIBIFBIHIAD
CMETacChlH €CenTey
JIaF IbLTapbIH
urepy.

Ky3biperi:

- SKOHOMMKAJIBIK JKOoHE

¥I>1HMI[30TI)IPYI.HBIJ'II)IK CHUIIaTTarbl

menriMaepal  Kabbuimay — yIoiH
apHabI TEOPHUSIIBIK, JKOHE
MPAKTUKAJIBIK JaFabUIap KEIIeHIH
urepy;

- CUTyaUMsUIBIK  OacKapyblH
TEOPHUSIIBIK ouTiMaepi MEH
MIPAKTUKAJIBIK JIaF IbLIAPBIH
urepy;

- Oenrici3aik  JKOHE  TOYKell
»KarJaibIHIa MPAKTUKAJIBIK
MIHIETTEp MEH  Macemenepai
nienry YILiH KETKUTIKTI
TEOPUSATBIK  JAWbIHABIKKA M€
oomy.

paszButust Kazaxcrana. OcHOBHbIE
HaIpaBJICHUS MO/IEPKKU
pa3BUTHUA MHHOBAI[MOHHOTO
npeanpuHumarenscrsa B PK.
O:xunaemblie pe3yjbTaThbl: YMETh
OIICHUBATh CIIOCOOHOCTBH CO3JIAHMS
IPEUMYILECTBA TOBapa WM YCIyT
B COOTBETCTBUU CO CIIPOCOM;
aHaJM3a BO3MO>KHOCTH
obecrnieueHus Haubosee
3¢(GEKTUBHBIX  30H  Pa3BUTHSI
bupmbI;  BIAAETh  METOJIUKOU
OIICHKHU WHHOBAIIMOHHBIX
pelieHuii, MeTOIuKOM  BbIOOpa
JyYILIEro MHHOBAIIMOHHOTO
MPOEKTA 3| ONTUMAJIBHO N
MOCJIEZIOBATEILHOCTH ~ OCBOEHMS
KamuTaTbHBIX BJIOKEHUI B
WHHOBAIMM; BIAJCTh HABBIKAMHU
pacdyera  cMeThl  3arpar 1O
peanuzanuu WHHOBAIIMOHHBIX
MPOEKTOB U UX 3PPEKTUBHOCTH.
Komnerenuum:
- KOMILIEKCOM
TEOPETUYECKUX
MIPaKTUYECKUX HaBBIKOB
KACaIIMXCSd  peuieHus  3ajad
3KOHOMHYECKOTO u
OpPraHU3alMOHHOTO XapaKTepa;

- TEOPETUYECKUMH 3HAHUSIMU U
IPaKTUYECKUMH HaBBIKAMU
CUTYALIMOHHOIO YIPABJICHUS;

- UMETh JIOCTaTOYHYIO
TEOPETUYECKYIO MOATOTOBKY JIs
peuieHuss MpakTUYECKUX 3a1ad M
npoOiem B HECTaHJIapTHBIX
CUTYyaLUSIX, YCIIOBHSIX
HEOIPEIETICHHOCTH U PUCKA.

crenuaibHbIX
3HaHUU u

environment. The world
experience of support of
innovative activity.
Innovation  infrastructure.
Analysis of the current
state and problems of
innovative development of
Kazakhstan. The main
directions of support for the
development of innovative
entrepreneurship in
Kazakhstan.

Expected result:

to be able to assess the
ability to create the benefits
of goods or services in
accordance with demand,;
to analyze the possibility of

providing the most
effective zones of
development of the

company; to possess the
methodology for evaluating
innovative solutions, the
methodology for choosing
the best innovative project
and the optimal sequence
of development of capital
investments in innovation;
to possess the skills of

calculating the cost
estimates for the
implementation of
innovative projects and
their efficiency.
Competences:

- a set of special theoretical
knowledge and practical
skills related to solving
problems of economic and
organizational nature;

- theoretical knowledge and
practical skills of
situational management;

- have sufficient theoretical
training to solve practical
problems and problems in
non-standard situations,
conditions of uncertainty
and risk.




TK 2.3

onnin mmgpsr: KMTT 5402
ITon araybl: Kasipri
MEHEPKMEHTTIH TEOPHSCHl MEH
Toxipubeci
IIpepexkBu3nuTTEPi:
MenemKMEHT
IMocTpekBU3NTTEPI:
MaKayajgapabl Kazy
MakcaTbl: MarucTpaHTTapMeH
METOIOJIOTHUSUIBIK QJIICTIH
©3TelIeNIrii, KOKEMKECTI
Macenenepl AKOHE Kazipri
MEHE/DKMEHTTIH ~ MPaKTHKAIBIK
TOXKIPUOECIH KOCIMOPBIHAApAA Op
TYpIi MEHIIIKTIH TYpJepi
apKBLITBI MEMJICKETTIH
SKOHOMHMKACHl JAMYbIH €CEIIKe
aJia OTBIPHITT KapacThIpy.

IIonre  Oepinren  KbICKama
cunarrama:Kazipri
MEHEPKMEHTTIH JTaMybIHBIH
HEeri3ri ypaicrepi, OpHBI KOHE
pemi. MeHemKMEHTTIH Ka3ipri
napagurmacel.  KopmnopatusTik
OackapMaHBIH ©3TeIIeIIKTepI.
KembacpIbIKTRIH ~ Macemenepi
MEH CTUIIBACPI JKOHE
0aCIIBUIBIKTBIH omicrepi.
KommyHuKaTHBTI yaepicrep.
backapma yaepicTepin
aKMapaTThIK KaMCBhI3JaH/IBIPY.
KyTtuieTin HOTHIKE:

FBIJIBIMH

-  MEHEKMEHTTIH M9HI MeH
Ma3MyHBIH  TYpJli ~ MEKTenTep
TYPFBICBIHAH outy;
KOpHOpaTUBTIK Oackapy xKyieciH
Kysere aceIpy caJlachbIH/1a

Mocenenep MeH OJlapibl IIenry
YKOJIJTAPBIH Outy;0acKkapyabiH
OPTaJBIKTaHIBIPY KOHE
OPTaNIBIKCHI3AAHBIPY/IBIH YHEMI
yiIeciMIUTIriH KaMTaMachi3 €Ty
Mocenenepin ~ Outy;  Gackapy
miemimMaepid  Kadblaay oicTepi
MEH HYCKaJIapbIH Oly;

- OHJIpPICTIK XKyienepai Oackapy
KaFuJanapblH,  9JicTepi  MeEH
yJArijepin Toxipubesae nainanana
Ouly; esrepMmeni ImIKi  KOHE
CBIPTKBI ~ opTa  (aKTopiapsl
KarIaibpIaIa MEHEJHKMEHT

KB 2.3

Hupp aucomnauabl: TPSM
5402

Haspanue nucuumiannbl: Teopus
U MIpaKTHKa COBPEMEHHOTO
MEHEI)KMEHTa

IIpepexkBu3uTHI: MEHEIHKMEHT
IHocTpexkBU3UTHI: HalucaHue
Hay4HBIX CTaTeH

Henp wu3ydenus: yriayOieHHOE
U3y4eHUe MarucTpaHTaMu
0COOEHHOCTEH,
METO/I0JIOTUYECKUX MO/IX0/I0B,
AKTyaJIbHBIX npo0ieM u
IPAKTHYECKOTO OTIbITa

COBPEMEHHOTO MEHEIDKMEHTa Ha
OPEINPUATHSIX C  pa3IMYHBIMHU
dbopmamu COOCTBEHHOCTH c
Y4E€TOM  CHEUMPHUKU  Pa3BUTHSL
SKOHOMUKH CTPAHEI.

Kparkoe conepkanne 0CHOBHBIX

pa3aeJiosB: Mecto, pons u
OCHOBHBIC TCHJICHIIUM Pa3BUTHI
COBPEMEHHOTO MEHEKMEHTA.
CoBpeMeHHas rnapaaurma
MEHEIKMEHTA. CoBpeMeHHbIE
npoOIeMbI u 0COOEHHOCTH
peanuzanuu MIPUHIIUIIOB u
byHKIUH MEHEKMEHTA.
Oco0OeHHOCTH ~ KOPHOPATHUBHOTO

ynpasieHus. [ Ipo6iemsr
JUAEpPCTBA M CTUIM M METOJbI
pykoBojicTBa. KoMMyHUKaTHBHBIE

MIPOIIECCHI. HNudopmarnmonnoe
obecnieueHue npoiecca
yIpaBICHUS.

OxxugaeMbIe pe3yJabTarhl:

3HaTh: COBPEMEHHBIE IMOJIXOAbI U
TOYKM 3pEHMs IpeJCcTaBUTENEH
pa3JIMYHBIX IIKOJ HA CYIIHOCTb U
coJiepKaHue
MEHE/DKMEHTa;Ipo0IeMbl M MYTH
UX pelleHus B cdepe peanu3anuu
CUCTEMBI KOPIIOPAaTUBHOTO
YIIPaBJIEHHS;COBPEMEHHBIE
poOIeMbl palnoHaIbHOTO
COYEeTaHUs  LEHTpaIM3aluu |
JELCHTpaIu3aluu

YIIPaBJICHUS; TEHJICHIIMU PA3BUTHUSA
METOJI0B U (opM  IPUHATHS
YIIPaBJIEHYECKUX pELIECHU.
YMeTb:IPUMEHATh Ha TPAKTHKE

EC 2.3

Code of discipline: TPMM
5402

Name of discipline:
Theory and practice of
modern management
Prerequisites:
Management
Post-requisites:
scientific articles
The purpose of the study:

writing

in-depth study of
undergraduates  features,
methodological

approaches, current
problems and practical

experience  of  modern
management in enterprises
with different forms of
ownership, taking into
account the specifics of the
country's economy.
Summary of main
sections: Place, role and
main trends of modern
management development.
Modern management
paradigm. Modern
problems and features of
the implementation of the
principles and functions of
management. Features of
corporate
governance.Leadership

problems and leadership
styles and methods.
Communicative  process.

Information support of the
management process.
Expected result:

Know: modern approaches
and points of view of
representatives of different
schools on the essence and

content of
management;problems and
solutions in the
implementation of
corporate

governance;modern
problems  of  rational
combination of




KYHECIHIH THIMIUICIH —Tajjgay
XKoHEe Oaranay; MEHEDKMEHTTIH

OomamakTa  Jamy  SKOJJIAphI
YKabIHIA aBTOPJIAPIBIH
niKipJepine celHU Oara Oepy.
Kysbiperi:

- SKOHOMUKAJIBIK YKOHE
0acKapymIbUIBIK OUTIMIEpTiH
HET13JIepiH urepy;

- 9p TYpJTi OacKapy MaKcaThiH
ISy YIIiH aKnapaTThiK
TEXHOJIOTHUSIIAP.IbI KOJIJIAHY;
- 6acKapyabIH Kazipri
o/licTepIMEH HEJIEHY.

IOPUHLMIIBIL, METOABl U MOJENIH
YIPaBICHUS TPOU3BOACTBEHHBIMU
CHUCTEMaMM;aHAJIU3UPOBATh u
OLICHUBATh 3 PEeKTUBHOCTD
CUCTEMBI MEHEPKMEHTA B
MEHSIOLIUXCS YCIOBUSAX BHELIHEH
51 BHYTPEHHEU Cpelbl;1aTh
KPUTHYECKYIO

apryMEeHTHPOBAHHYIO OILICHKY
MHEHUIO aBTOPOB Ha
NEPCIEKTUBHbIE IIYTH Pa3BUTHUS
MEHEI)KMEHTA.

Komnerenuuu:

— BJIAJIETh OCHOBaMH
SKOHOMMYECKUX U
YIPABJICHYECKHUX
3HAHMHI;

— yMEHUEM
MPUMEHSATH
UH(pOPMAIMOHHbIE
TEXHOJIOTUH IS
penienus

Pa3IUYHBIX YIIPaBICHUYECKUX
3azay;

— BJIAJIETh
COBPEMEHHBIMHU
MeTOoJaMu
YIPABJICHHUS.

centralization and
decentralization of
management;trends in the
development of methods
and forms of management
decision-making.

Be able to: apply in
practice the principles,
methods and models of
management of production
systems;analyze and
evaluate the effectiveness
of the management system
in the changing conditions
of the external and internal
environment;give a critical
reasoned assessment of the
authors ' opinion on the
long-term development of
management.
Competences:

- possess basic economic
and managerial knowledge;
- the ability to use
information technology to
solve;

- various management
tasks;

- possess modern methods
of management.

TK 2.4

IMonnin mu¢ppsi: BAM 5214
IIon araybl: Bbackapy
KBI3METIHIH MOEHUET1
IIpepexBu3uTTEpI:
MeHneKMeHT
IlocTpexkBU3UTTEPI:
Kacimoperaaars
Oackapy
Makcartbi:0ackapy  KyieciHze
Ooyamak OemiMmaep OacuIbLIaphI
MEH opinTecTep YKbIMBI PETIHJE
MPAKTUKAIBIK KYMBIC JaFAbLIaPhI

NepCoHaJIaAbI

MEH  TEOpUSUIBIK  HeTi3fepiH
MarucTpaHTTapMeH Urepy.

IIonre Oepinren  KbICKama
cunarrama:backapy TeopHsCHI.
MemeKkeTTik KOHE
KOPIIOPATUBTIK 6ackapy.
CrpaTerusibIk MEHEJKMEHT
Herizzepi. MapkeTHHI TiK
MEHEJKMEHT. KacinopsiHap!

KB 2.4

Mupp mucommaunbr: KUD 5214
Ha3panue 1ucuuniInHbI:
Kynerypa ynpaBineHueckoit
JEeATEIBbHOCTH

IIpepexBu3nThI: MEHEKMEHT
ITocTpexkBU3UTHI: YIIpaBICHUE
[IEPCOHAJIOM IIPEANPUATHS

Hean U3YyYCHUS: OCBOEHUE
MarucTpaHTaMu  TEOPETHYECKUX
OCHOB U TMPUBUTHUS HMHABBIKOB
MPAKTHYECKOH pabOThl B KauecTBE

Oyaymux PYKOBOIUTENIEN
NO/Ipa3IeIICHUIN KOJJIEKTHBOB
COTPYIHHUKOB B CUCTEME
yTIpaBJICHUSL.

KpaTtkoe conep:xaHue 0CHOBHBIX
pasaesoB: Teopus ymopaBJCHHUS.
Tl'ocynapcrBenHoe u
KOPIIOPAaTUBHOEYIIPABIICHUE.

OCHOBBI CTPaTErunyecKoro
MEHEDKMEHTA.  MapKeTHUHTOBBII

EC24

Code of discipline: MC
5214

Name of discipline:
Management culture
Prerequisites:
Management
Post-requisites: The
personnel management of
the company

The purpose of the study:
mastering the theoretical
foundations of
undergraduates and
instilling in them the skills
of practical work as future
heads of departments and
teams of employees in the
management system.

Summary of main
sections: Control theory.
State and corporate




Oackapy/ibl YHBIMIACTBIPY. | MEHEKMCHT. Opranuzanus | governance. Fundamentals
Jlarmapbicka  Kapchl — Oackapy. | yIpaBicHHS npeanpustieM. | of strategic management.
Toyekenaepai 6ackapy. AHTUKPU3UCHOE yrpasienue. | Marketing ~ management.
Kyrinerin HOTHIKe: | YTIpaBJICHUE PUCKAMH. Organization of enterprise
CTPaTETrusIbIK MEHEDKMEHT, | QKuaaeMble pe3yJbTaThl: | management. Crisis
MapKETUHTTIK MEHE/DKMEHT | (hOpMUpPOBaHHE 3HaHWIO | Management. Risk
Kazipri Kes3zueri HeICaHAApbl MEH | COBPEMEHHBIX (opMax W MeTojax | management.
omicTepi  Typanabl  OUTIMJAEPIH | CTPaTeruuecKoro Expected result: formation
KaJIBINITACTBIPY. MEHe/KMeHTa,  MapkeruHrooro | Of  knowledge about
Ky3sbiperi: MCHEKMCHTA. modern forms and methods
- MoOTHBaIus, KemobacmbUiblK | KoMmereHmuu: of strategic
KOHE onix TEOpUsIapbIH - CITIOCOOHOCTH management, marketing
Oackapy MIHAETTEpIH MIenTy YIIiH WCII0JIb30BATh management.
naianany Kaoineri; ocHOBHbIe Teopuu | Competences:
- caHABIK Taljay, yJiriiey, MOTHBAIUH, - the ability to use the basic
TEOPHSLIIBIK KOHE nunepctBa U Bnactu | theories  of  motivation,
IKCTIEPUMEHTAIIIBIK 3epTTey TSt pemenus | leadership and power to
OMICTEH1 UTepYy. YIPaBICHUYECKUX solve management
3a/1a4; problems;
- BJIQJICHHUE - knowledge of methods of
METOIaMH quantitative analysis and
KOJIMYECTBEHHOTO modeling, theoretical and
aHam3a u | experimental research.
MOJICTTUPOBAHHS,
TEOPETHUECKOTO U
9KCIIEPUMEHTATBHO
r'0 MCCIICJOBAHMS.
TK 2.4 KB 2.4 EC24
Monnin mudper: UK 5214 Iudp aucuumaunsi: LO 5214 Code of discipline: OL
ITon araybl: ¥YiieimMaarsl | HazBanue JUCHUIIMHLL: | 5214
KOII0aCIIBIIBIK JlunepcTBO B OpraHu3aum Name of discipline:
IpepexBusuti: MeHeHKMEHT IpepexkBu3uT: McHEKMEHT Organizational leadership
IMocTpekBU3MTI: IMocTpekBU3UT: VYupasnenue | Prerequisites:
KocinmopsiHaars HEePCOHAIIBI | IEPCOHATIOM TPEAIPUATHS Management
backapy Hea» wu3yuenusi:popmupoBanue | Post-requisites: The
MakcaTbi: KOMIOACHIBIIBIKTI | IEJIOCTHOTO  TpejacTaBiacHus o | personnel management of
3epTTeY/iH Ka3ipri TEOPHACH MEH | COBPEMEHHO# Teopuu W mpaktuke | the company
[IPAKTUKACHI TypaJibl | HU3y4YCHUS JIUJCPCTBA. The purpose of the study:
KO3KapacTapblH Kanbinractelpy. | KpaTkoe comeps:kanme ocHoBHbIx | formation of a holistic view
ITonre  Oepisren  KbICKAIlIa | pa3ae/ioB: of the modern theory and
cumarraMa: IMouste mmaepctBa. Jlumep w | practice of the study of
Kembacmbubik YFBIMBL. | MEHeDKep: oOmiee u pasmuuus. | leadership.
Kembacmrer  xoHe MeHemkep. | OCHOBHBIE TEOpUH  JHIEPCTBa, | Summary of main
KombacubpuIbIKTEIH Heri3ri | tunosnorun  JmaepcrBa.  Yertsipe | sections: The concept of
TEOPHSLITAPBI. Kemibacel- | ocHoBbl ycnexa muaepa. OOpassr | leadership.  Leader and
Oacmipiiap.  bumik  KaiiHap- | IMAEpOB ¢ MO3MIMIA pasHbIX rpymnm | Manager:  common  and
Ke37epl. bacIIbUIBIK CTHIIBIEP] | HHTEPECOB. Jlunepsi- | differences. Basic theories
MeH yirinepi. Wpeannel muuep | pyKOBOAMTEIH. Ucrtounuku | of leadership, typologies of
Karuganapel. Jlugep 9TUKACHL. | BIACTH. Crumn  u  wmogmenu | leadership. The four
Tonrap  xoHe  koMaHpamap. | pykoBojactBa.  [lpunmmmsr  u | foundations of a leader's
Mocenenep/i menry omicTepi. oOpa3sl  wmzaeanbHOro  Jmuepa. | success. Images of leaders
KyrineTin HoTHIKE: Ortuka  smpepa.  I'pynmer  um | from positions of different




[lonni wrepy HOTHXKECIHIE —
QJIEYMETTIK-TYMaHUTAPJIBIK JKOHE
QJIEYMETTIK-3KOHOMUKAIIBIK
FBUIBIMJIAP Kyhecinae
KOIIOACIIBIIBIKTEIH ~ TOHI  MEH
OpHBI OULTYy; KOMOACIIBUILIKTHIH
HeT13Ti KaTeropusijiapblH
MEHIepy; JHICPIIKTIH MOHIMCH
KYPBUIBIMBIH, JTMHAMUKACHIH
Tanay.

Kysbiperi:

- YKBIM ~ MYILIENEpIMEH  OpTaK
KYMBIC JKacayFa JailblH 0ouy,
Oacka aZamMaapaelH — THIMAL
MKYMBIC JKacaybIH Tajlgail Outy;

- ©31HIH KEeMIILTIKTep1 MEH
apTHIKIIBUTBITAPbIH, CBHIHAY/IBI
KaObu1IaY;

- YMBIMJIaFbl
HKOHOMHKAITBIK
Oaramnaii OuTy;
- ICKepITIK
KY3€ere aceIpy;
- TOII KYMBICBIH
YUBIMJIACTBIPY.

QJIEYMETTIK-
ypaicrepai

KapbIM-KaTbIHACTbI

THIMII

KOMAaH/IbI. Oo6mue METO/IbI
penienus mpoOieM Ha 0OBIICHHOM
YpPOBHE H TIPOCTBIC METOIHKH.
Meronsl Opra"u3anuu
KOJUIEKTUBHOMU YMCTBEHHOH
JeSITETbHOCTH " pelIeHus
npoOeM.

O:xkugaemMble pe3yJabTaThl:

B pe3yJbrare 00y4eHMs
MarucTpaHThl  JOJDKHBI ~ 3HATh—
npeMeT W MECTO JIMAEPCTBA B
cucreMe COIIMATBHO-
TYMaHUTapPHBIX H  CONHAJIBHO-
SKOHOMHUYECKUX HayK; OCHOBHBIE
KaTerOpuu W TIOHATHUS JHJICPCTBA,
THUIIOJIOTHIO, GbyHKIIII "
OCOOCHHOCTH  KOH(IMKTOB O
chepam TPOSBICHUS; CYIIHOCTD,
CTPYKTYpPY " TUHAMUKY
JHUIEPCTBA.

Komnerenuum:

- TOTOBHOCTh K KOOIIEpPAllUU C
KOJIJIeTaMH, K paboTe Ha OOt
pe3ynbraT, o0nazaeT HaBbIKaMU
OpraHu3aluil W  KOOpJIUHAIMU
B3aMMO/JICHCTBUS MEXAY JIIOAbMH,
KOHTPOJIS u OIICHKHU
s dexTuBHOCTH NESTETHHOCTH
ApYTHX;

- yYMETb KPHUTUYECKU OILICHHUBATH
JNYHbIE JIOCTOMHCTBA u
HEI0CTaTKH, KOHCTPYKTHBHO
pearupoBaThb Ha KPUTHUKY B CBOH
azpec;

- CIOCOOHOCTH AMArHOCTUPOBATDH U
aHAJIU3UPOBATH COLIMAJIbHO-
SKOHOMHYECKHE  MpOoOJeMbl U
MPOILIECCHI B OpraHU3aIlIH;

- CIIOCOOHOCTHOCYILIECTBIISATh
JIeIOBOE  OOIleHue: MyOIUYHBIC
BBICTYIUICHUS, MIEPETOBOPBHIL,
IPOBE/ICHUE COBEUIaHWH, JeoBast
nepenucka, ANEKTPOHHBIE
KOMMYHHKAIIMH U T. J].

- cnocoOHOCcTh  3(dexkTuBHO
OpraHU30BBIBATH TPYIIOBYIO
paboTy Ha  OCHOBE  3HaHUSA
MPOIIECCOB TPYIIOBON JAUHAMUKH
U TPUHOUIOB  (HOPMHUPOBAHHS
KOMAaH/Ibl.

interest groups. Leaders-
leaders. Source of power.
Leadership  styles and
models.  Principles and
images of the ideal leader.
Ethics of a leader. Groups
and teams. General
methods of solving
problems at the ordinary

level and simple
techniques. Methods of
organization of collective
mental activity and
problem solving.

Expected result: As a
result of training
undergraduates should

know-the subject and place
of leadership in the system
of social and humanitarian
and socio-economic
Sciences; the main
categories and concepts of
leadership, typology,
functions and features of
conflicts in the spheres of
manifestation; the essence,
structure and dynamics of
leadership.

Competences:

- willingness to cooperate
with colleagues, to work
for a common result, has
the skills of organizing and
coordinating interaction
between people, monitoring
and evaluating the
effectiveness of others;

- to be able to critically
assess personal strengths
and weaknesses, to respond
constructively to criticism;

- ability to diagnose and
analyze  socio-economic
problems and processes in
the organization;

- ability to carry out
business communication:
public speaking,
negotiations, meetings,
business  correspondence,
electronic communications,




etc.

- ability to effectively
organize group work on the
basis of knowledge of the
processes of group
dynamics and principles of
team formation.

TK 3.2

Monnin mmdgpsr: KSB 5303
IIon  araysl: Kacimopsinaa
camaHbl 6ackapy
IIpepexBu3uTTEpi:
MeHeKMeHT
IMocTpexkBU3NTTEPI: FBUIBIMU
Makajajap a3y,  FbUIBIMH-

3epTTey IC-TIKIPUOECIHEH OTY

Makcarbi: OackapyabIH
3aMaHayu TYKBIPBIMAaMacChl
peTiHze canaHbl 0acKapy Typasbl

XKanmnbliama AKYHETIK
KO3KapacThl, COHBIMEH  Karap
OTaHJIBIK  KOCIOPBIHAAD  MEH
yUBIMIAp KBI3METIH/E
OHIMJICP/IiH, KBI3METTTEP/IIH,
YKYMBICTApJIbIH CarmachlH Oackapy
cajachelHIa ouriMaep MeEH
JTaFIbUIapbl  MarucTpaHTTapaa
KaJIBITITACTBIPY.

IIonre OepisireH  KbICKaIa

cunarrama:Cana MoHI MEH OHBI
Oackapy. Camanbl OacKapyablH
Heri3ri Tocunaepi. Kocimopeiama
camaHsl Oackapy xKyiecl.
Kacinmopsinga TEXHHUKAJIBIK
OaKpUIaybl YUBIMIACTHIPY. OHIM
CTaHIapTTay KOHE
ceprucukarray. Tayapiap MeH
eHIMAEPIi TYTBIHYIIBUIAPABIH
KYKbIKTapblH  Kopray.  Cama
caJlachIHJIa MEMJICKETTIK
YUBIMIAPIbIH KBI3METI.
Kyrinerin
HITHMIKeJIeP:KOCIOPBIHIA ~ ©HIM
camacblH Oackapy caiachlHa
OuriMzep  MeH  ToXIipuOenik
JaFIbIIAp bl KABIITACTHIPY.
Kysbiperi:

- YHBIMJIaCTBIPY-0acKap yIIBLIBIK
HIenriMep/ai Kabbliaay skoHe
oJlapFa KyarnKepUIUTIKTi apTy;

- OHIMHIH OYJiHY JeHreiiH
Oaranay KaOUIETTUIIr], OHBIH

KB 3.2

Hupp aucounaunsi: UKP 5303
Ha3zBanue AUCHUIIMHBI:
VYnpasnenue Ka4eCTBOM Ha
IpeIIpUITUH

IIpepexkBu3uTHI: MEHEHKMEHT
MocTpexkBU3UTHI: HalucaHue
Hay4YHBIX CTaTe€d, MPOXOXKJIECHUE
Hay4HO-UCCIIEA0BATENbCKON
PAKTHKU

Heap u3ydeHuss: GopmupoBaHUE
y  MarucTpaHTOB  ILIE€JIOCTHOTO

CUCTEMHOIO TpEJCTaBlIeHUs 00
YIIpaBJICHUU Ka4yeCTBOM KakK
COBPEMEHHOU KOHIETIAN

yOpaBJICHHS, a TaKKe€ YMEHHU M
HaBBIKOB B OOJAaCTH yIpaBJCHUS
KaueCTBOM  NPOIYKIIMH,  YCIIYT,
pabor, NEeATENILHOCTH
OTEYECTBEHHBIX NPEANPUATHA H
Opra"u3anuu.

KpaTtkoe coaep:kaHue 0CHOBHBIX

pa3/iesioB:
CyIIHOCTh Ka4eCTBA U yIIPaBJICHUE
HM. OCHOBHEBIE METO/IBI

YIIpaBJICHUA KAa4CCTBOM. Cucrema

YIPaBJICHHS KayeCTBOM Ha
MPEANPUATHH. Opranuzanus
TEXHHYECKOTO KOHTPOJIS Ha
npeanpusatud. CTaHaapTU3aAMS |
cepTuduKaImsa IPOAYKLIUU.
3ammura  TpaB  HOTpeOuTeNneH

TOBapOB M yCIyr. JlesTenbHOCTh
rOCYyJapCTBCHHBIX OpraHU3aliii B
00J1aCTH Ka4ecTBa.

O:xunaeMble pe3yJabTaThI:
(dopmupoBaHue 3HAHUH u
NPaKTUYECKUX HABBIKOB B 00JIACTH
yIpaBJICHUS KaueCTBOM
NPOAYKIIMH Ha TIPEANPHUSITUH.
Komvmnerennun:.

- CIIOCOOHOCTBHIO HAXOIUTh
OpraHu3aIMOHHO-YITPABICHUECKUE
pEIICHUS ¥ TOTOBHOCTBIO HECTH 3a
HHUX OTBETCTBEHHOCTE;

EC 3.2

Code of discipline: EGM
5303

Name of discipline:
Enterprise quality
management
Prerequisites:
Management
Post-requisites: writing
research papers, a passage
of research practice

The purpose of the study:

formation of
undergraduates holistic
system of quality

management as a modern
concept of management, as
well as skills in the field of
quality management of
products, services, works,

activities of  domestic
enterprises and
organizations.

Summary of main

sections: The essence of

quality and its
management. Basic
methods of quality
management. Quality

management system at the
enterprise. Organization of
technical control at the
enterprise. Standardization
and certification of
products. Consumer
protection of goods and
services. Activities of state
organizations in the field of
quality.

Expected result: formation
of knowledge and practical
skills in the field of product
quality management in the
enterprise.

Competences:




naiga 6oty ce0eOiH aHBIKTAY,
OHBI 0OJIIBIPMAy >KHE KO0
OOWBIHINIA YCHIHBICTAP XkKacay,
OHIM/I1 )KETUIAIPY;

- TEXHUKAJIBIK KY)KaTTapAbIH
AKCTIEPTH3ACHI, TEXHOJIOTUSITBIK
ypaicTepiH, xyienep MeH
aBTOMATH3aIHs Kypailapbl MEH
KYHeNepiHiH KaIIbIH OaKplIay
KOHE KaJlaranay OOMbIHIIA
KYMBICTAp/Ibl OPBIHAAY
KaOUIeTTLTIr, Mmaiiananyaa
00JaThIH KEMIIUTIKTEP
ceOenTepiH aHbIKTay, OJIap Ibl
KOO JKOHE Manjanany
TUIMJUIITH apTThIpy OOMbIHIIA
rapaap/isl Ky3ere acbIpys;

- IIAFbIH Y)KBIM/IAFbI
OPBIHIAYIIBLIAP KYMBICHIH
YHBIMIACTBIPY KaOUTETTLIIr.

- CIIOCOOHOCTH IPOBOJUTH OLIEHKY
ypOBHsI Opaka mpoayKIHH,
BBITIOJIHAT aHAJHU3 IPHYUH €T0
HOSIBIICHUSI, pa3pabaThIBaTh
IPEJUIOKEHUS 110 €T0
NpeAYNpPEeXICHUIO U YCTPaHEHHIO,
COBEPILIEHCTBOBAHUIO TPOTYKIINH;
- CIOCOOHOCTH BBITIOJHSATH PaOOTHI
10 SKCIEPTU3E TEXHUYECKOU
JOKYMEHTAINH, HAJA30pY U
KOHTPOJIIO 33 COCTOSTHUEM
TEXHOJIOTMYECKHUX MPOLECCOB,
CHCTEM U CPEJICTB aBTOMAaTH3aLUU
U yIpaBJieHUs, 000py10BaHuUs,
BBISIBJIATH MIX PE3€PBBI, ONPEACTIATh
NPUYHHBI HEJOCTATKOB U
BO3HUKAIOIINX HEUCTIPABHOCTEH
NIPY AKCIUTyaTaIMH, OCYIIECTBIISATh
MEPHI 110 WX YCTPAHEHUIO U
MOBBIIIEHUIO 3PPEKTUBHOCTH
UCTIOJIb30BaHUS;

- CIIOCOOHOCTh OPraHU30BaTh

- ability to find
organizational and
managerial decisions and
willingness to take
responsibility for them;

- the ability to assess the
level of product defects, to
analyze the causes of its
occurrence, to develop
proposals for its prevention
and elimination, product
improvement;

- the ability to perform
work on the examination of
technical documentation,
supervision and control
over  the state  of
technological ~ processes,
systems and automation
and control equipment, to
identify their reserves, to
determine the causes of

paboTy MajIbIX KOJUICKTHBOB deficiencies and
UCTIOJIHUTEIIEH. malfunctions during
operation, to take measures
to eliminate them and
improve the efficiency of
use;
- ability to organize the
work of small groups of
performers.
TK 3.2 KB 3.2 EC 3.2
IMonnin mmdpsur: KPB 5303 Iludp aucuunaunnsi: UPP 5303 | Code of discipline: TPMC
ITon aTraybl: Kacinopsin | Ha3panue macuummab: | 5303
MEPCOHAJIBIH OacKapy VYnpasienue nepconanom | Name of discipline: The
IpepexBusurrepi:MeHEDKMEHT | IPEANPUATHS personnel management of
IMocTpexkBU3UTTEPI: reuibiMU | IIpepexkBU3UTHI: MEHEKMEHT the company
Makanajgap  ka3y, FbUIbIMH- | [loCTpeKBH3HTHI: Hanucanue | Prerequisites:
3epTTey iC-TaXKipubeciHeH oTy Hay4HBIX CTaTei, mnpoxoxacHue | Management

MakcaTsi: TEOPUSIIBIK
OlTiMIepiH KeHeWTy, Oip kyiere
KeNTIpy ’KoHe OEKiTy, COHBIMEH
KaTap Kasipri Keszeri YWbIMHBIH

Hay4YHO-HMCCIIE0BATEIbCKON
HPaKTUKU

Ienp wu3y4eHHsi: pacUIMpEHUE,
CUCTEMATHU3alUs MU 3aKperieHUue

Post-requisites: writing
research papers, a passage
of research practice

The purpose of the study:

[IEPCOHAJIBIH Oackapyna | TCOpeTHYECKHX 3HAHHWI, a Taroke | expansion, Systematization
CTpaTeTUsITBIK MIHJETTepAl | MproOpeTeHne npaktuueckux | and  consolidation  of
IIenryyie NpaKTUKAIBIK | HABBIKOB ~ Maructpantamu  1pu | theoretical knowledge, as
JafplIapra ue 0oy. pemiennn crpareruueckux 3amad | Well as the acquisition of
Ilonre OepinreH  KbICKallla | yIIPaBJICHUS MepCOHAIOM B | practical skills of
cumarrama: KocinmopbIlHHBIH | COBPEMEHHON OpraHU3allHH. undergraduates in solving
YKBIMBIH ~ Oackapy  oOwekrici | KpaTkoe comep:kanue ocHoOBHbBIX | Strategic  problems  of
perinme. Y KbIMIBl  Oackapy | pa3jiesioB: ITepconan | personnel management in a
YCTaHBIMJIApHI. Kanp | npeanpusitus Kak oObekT | modern organization.




MO TEHIUAIBIHBIH AHAJIU3bI.
YKBIMJIbI KOCiOU JKOHE YIBIMIIBIK
oeiiimaey. YKbIMABl  Oackapy
TUIMAUTITIH Oaranay. Y KbIMIaFbl
KOH(QJIUKT. [Tpodopuenrarus
KOHE YXKBIMIIBI CYPBITITAY.
Kyrisietin HoTHIKE:

- YOKBIM/JIBI OacKapyabIH
TEOPETUKAIIBIK HETI3/Iep1;

- Kaupabl KOCHapiiay KOHE
00JDKayIbIH MOHI;

- YKBIMIIBI OarayiayblH Kazipri
omic-Tocuiepi;

- YWBIMHBIH €HOCK oJIeYeTIHIH
e3repiciH Oomkay JKOHE
)ocrapiay;

- TUIMJII KaJpJIbIK IIEHIMAepIl
KaObu1IaY;

Ky3siperi:

- YWBIMJACTBIPY-
0acKapyubUIBIK
mIenTimMaep/ai
KaOpu1Iay KabiieTi
JKOHE oJlapra
YKayarmKepIITiK
apTy;

- o3 KBI3METIH/E
HOPMAaTHUBTIK-
KYKBIKTBIK
Ky KaTTap.Ibl
naiganana Ouny;

- aKmaparTel  any,
cakray, caparnray
OIICTEpiH Urepy.

ynpasieHus. Mecro u  poib
yIpaBICHUS [IEPCOHAIOM B
CUCTEME yIIpaBJICHUS
HPEANPUATHEM. [TpuHIHATIBL
YIHPaBJICHUS IIEPCOHAJIOM.
D YHKIMOHAIBHOE paszaeieHue
TpyAa U OpraHu3alMOHHAs

CTPYKTypa CIYXObI yIpaBleHUS
IIEPCOHAIIOM. Kanposoe,

UHPOPMALMOHHOE, TEXHUIECKOE U
MpaBOBOE OO0ECIEYECHUE CHUCTEMBI
YIPABJICHUS NEPCOHATIOM. AHAIU3

KaJpOBOTO MOTEHIIHANIA.
[lepemenienus, pabota c
KaJpOBBIM pe3epBoMm,
IUTAaHUPOBAHKE JIETIOBOW Kapbepsbl.
[Ton6op nepcoHana u
npodopuenrauusa.  IloaroToska,
MEPeroArOTOBKA W IMOBBIIIICHHE
KBaJIM(pUKauu IepCoHAIA.
MoTtuBarus TTOBEICHUS B
nporecce TPYAOBOU
JeSITeTPHOCTH.
[Ipodeccuonanbras u
OpraHu3aMoHHas ajanranus
nepcoHara. KondmuxTsr B
KOJIIIEKTHUBE. Orenka
s dexTuBHOCTH YIpaBJICHHS
MEPCOHAJIOM.

Oxxunaembie pe3yJibTaThl:
3HATh:

- TEOPETHYECKHE OCHOBBI
yIIPaBJICHUS TIEPCOHAIIOM;
- CYIIHOCTb KaJ[pOBOTO
IPOTHO3UPOBAHHS u
TUTAHUPOBAHMSI,
- COBPEMEHHBIC METOJIbl OICHKH
NepCOoHajla U PalMOHAIBHYIO
cdepy uX MpUMEHEHHS.
YMETh:
- TUTAHUPOBATh u
POTHO3UPOBATH W3MEHEHUS
TPYAOBOTO NOTeHIIaa
OpraHu3aIum;
- CaMOCTOATENbHO  MPHUHUMATH
s¢deKkTUBHBIC KaJIpoBbIE
pellIeHusl.
Komnerenuumn:
- CIIOCOOHOCTH
HAXOJIUTh
OpraHu3aIMOHHO-

YIPaBIEHYECKHE

Summary of main
sections: Personnel of the
enterprise as an object of

management. Place and
role of personnel
management in the
enterprise management
system.  Principles  of
personnel management.
Functional  division  of

labour and organizational
structure of the personnel
management service.
Personnel, information,
technical and legal support
of the personnel
management system.
Analysis of human
resources. Moving, work
with the personnel reserve,
planning a business career.

Recruitment and career
guidance. Training,
retraining and advanced
training of  personnel.
Motivation of behavior in
the course of work.
Professional and
organizational  adaptation

of the personnel. Conflicts
in the team. Evaluation of
the effectiveness of
personnel management.
Expected result:

know:

- theoretical bases of
personnel management;

- the essence of personnel
forecasting and planning;

- modern methods of
personnel assessment and
rational scope of their
application.

be able to:

- plan and predict changes
in the organization's labor
potential;

- independently  make
effective personnel
decisions.

Competences:

- ability to find




pelieHus u | organizational and
rOTOBHOCTBIO HecTH | managerial decisions and
3a Hux | willingness to take
OTBETCTBEHHOCTE; responsibility for them;
- yMETh - to be able to wuse
UCII0JIb30BaTh regulatory legal documents
HOpPMAaTHBHBIC in their activities;
HPaBOBBIC - know the basic methods,
JOKyMEeHTHI B cBoel | methods and means of
EITEILHOCTH, obtaining, storing,
- BJIAJETD processing information,
OCHOBHBIMHU computer skills as a means
METOJaMH, of information
crocobamu u | management.
CpencTBaMu
HOJTYYCHHS,
XpaHEeHHUs,
nepepadoTKH
uH(popMaLuy,
HaBbIKaMU palboOThHI
c KOMITBIOTEPOM
KaK CpPEICTBOM
yIIPaBJICHUS
nHpopmarmen.
TK 3.3 KB 3.3 EC 3.3
IMonnin mm¢pei: KOBES 6304/ | upp aucuuniaunsi: EPMSB | Code of discipline:
ITon araywi: Kimi xone oprta | 6304 EPSMB 6304
Ou3HecrTeri skoHOMUKaNBIK | HazBanue aucuumannel: | Name of discipline:
casicat DkoHoMmuyeckas  mosuThka B | Management of regional
IpepexBusurrepi: MaJIOM U Cpe/IHeM Ou3Hece development programs
HuHoBanusiapasl 6ackapy IpepeKkBU3UTHI: VYupasnenue | Prerequisites: Theory of
IMocTpekBHU3UTTEPI: FBUIBIMH | HHHOBAIIUSIMHU public administration
Makajajgap — kasy, FbUIbIMH- | [IOCTpEKBH3HUTHI: nanucanue | Post-requisites:  writing
3epTTey iC-TOKIpUOECIHEH OTYy HAyYHBIX CTaTed, NpoxXoKaeHue | research papers, a passage
Makcarhbl: MaruCTpaHTTapFa | Hay4HO-HCCIIE0BATEIbCKOM of research practice
KQXKETTI 3aMaHayd TEOPHUSUIBIK | TPAKTUKU The purpose of the study:
koHe  Taxipubemik  Oimimai | Hean U3YyYeHHsI: nathb | to give undergraduates the
KOHOMHKA CajlaChlHIa INaFblH | MArUCTPaHTaM HeoOxoauMbIi | necessary  amount  of
KOHEe opra OusHec yiperin, | 00beM coBpemeHHbIx | modern  theoretical and

OJIApJIbIH, TIPAKTUKAIBIK OPBIHAAY
omictepi op TYpJii Tanmjgay >KoHE

9KOHOMMKAJIBIK ecenTeynepai
yupery.

IIonre Oepinren  KbICKama
cunatrama: Kypy Kkesenuepi

IIaFBIH )KOHE OpTa KOCIMOPBIHIAP.
MeMJIeKeTTiK TipKey KYphLIaTbIH
yiiBIM peTiHJe IIaFblH HeMmece
opTa kacinopsiHaap. Koo marbia
KOHE OpTa KAICIMOPBIH CalbIK
OpraHblHJa ecemnKe. Amly, MaFblH
HeMece opra KOCIMOPBIH

TEOPETUYECKMX M MPAKTUYECKUX
3HaHUH B 00JACTM SKOHOMHUKH
MaJIOrT0 ¥ CpeaHero Ou3Heca U
HAY4YUTh ux MPAKTUYECKUM
MeToJaM BBINOJTHEHUS
pa3sHOOOpa3HbIX AHATUTHUECKUX U
SKOHOMHYECKUX PACUETOB.

Kpartkoe cogep:kaHue 0CHOBHBIX
pa3gesioB:  OTambl  CO3JAaHUsA
MaJIOTO U CPEIHETrO MPEeANPUATHS.
l'ocynapcTBeHHass  perucrpanus
CO3/1aBaeMOi  OpraHM3aluu  Kak
MaJIOro WK CpeHEero

practical knowledge in the
field of small and medium-
sized businesses and teach
them practical methods of
performing a variety of
analytical and economic
calculations.

Summary of main
sections: Stages of creation
of small and medium
enterprises. State
registration of the created
organization as a small or




LIOTTap/IbIH OaHKTeT1.
JIuuensusinay KBI3METTIH
KEKeNereH  TYpJIepiH  Ky3ere

aceipatbid [HIOK cyOnexTinepi.
Kyrinerin notusxke: binyre tuic:
- HOPMAaTHUBTIK-KYKBIKTBIK
aKTiIep MeH 3aHAap KbI3METIiH
pPETIaMEHTTEUTIH IIAFbIH KOHE
opra Ou3HEeC CyOBEKTIC;

- ecenrey OICTeMEeCiH KYpaMbl
MEH  KbI3METIH  CHUNATTaHTBIH
HEri3ri KepCeTKIMTEp/iH IIaFblH
KoHe opTa OM3HeC CyObeKTIepi;

- o/icTepl IIAFbIH KOHE OpTa

KOCIKepikTI  Konjay.  lcreit
011yl THIC!
- Heri3gey TaHgay — THIMII

IapyamblIbIK — ic-IIapaiap MeH
x)obanap;
- CEHe Heriri KepceTKITepi,

npeanpusatys. IlocranoBka manoro
U CPEIHEro NpEeANpusiTUs Ha Y4ér
B HajoroBoM opraHe. OTKpbITHE

MaJIbIM WIN CpeaHUM
OpeANpUsITHEM CYETOB B OaHKe.
JInuen3upoBanue OTAEJIBHBIX
BUJIOB NeSITeTbHOCTH,
OCYILIECTBIISIEMBIX cyObeKkTaMu
MCII.

O:xuaemble pe3yJbTaThl: 3HaTh:
— HOPMATHUBHO-IIPABOBBIC aKTHl U
3aKOHBI, PErJIAMEHTHPYIOIINE
JeSITENIbHOCTh CYOBEKTOM MaJIoro
u cpennero o6usneca B PK;

— METOJMKY pacueTa U COCTaB
OCHOBHEIX ITOKa3aTeJICH,
XapaKTePU3YIOIUX eI TETHHOCTD
CyOBEKTOB MaJIOTO U CPEAHETO
ousHeca;

— METOJIBI TIOJICPKKH MaJIOro U

medium-sized  enterprise.
Registration of small and
medium-sized  enterprises
in the tax authority.
Opening of Bank accounts
by a small or medium-sized
enterprise.  Licensing of
certain activities carried out
by small and medium-sized
businesses.

Expected result:

Know:

- normative-legal acts and
laws regulating the
activities of small and
medium business in

Kazakhstan; the method of
calculation and
composition of the main
indicators of activity of

CHIIATTaUTHIH KapKbI - | cpemmero npexnpunnmarenscrsa g | Subjects  of small  and
OKOHOMHKAJIBIK KbI3MET, IIAFBIH | perpome. average business;
HeMece opra OW3HEC; - CCHE | Vyern: - methods of support of
CAJIBIKTBIK MIHAETTEMENED | _ 560CHOBLIBATL BEIGOD small _ an_d med!um
yHBIMIAp MEH KOCIMOpBIHIAAD, 3 (EKTHBHBIX XO3SHCTBEHHBIX enterprises In the region.
IIaFBIH JKOHE OpTa OM3HecC. MEpOTIPHSITHiA H TIPOSKTOB; Be able to: to justify the
Ky3biperi: THIM/II — PACCUHTHIBATH OCHOBHBIE choice _ of _ __effective
OKOHOMHKAIIBIK  1C-IIAPANap MEH | poxasareny, XapakTepH3yIOMIIE economic activities and
Kobanap/p! TaHAAYIbL | hynaHCcOBO - HSKOHOMHIYECKYTO projects; _
MeHrepent, JeATeNLHOCTh CYOBbEKTa MaJIoro - to calculate the main
- LIarbIH HEeMece OPTA | iy cpenHero GusHeca; |r_1d|cat_ors charactenzmg
KOCIIKEPJIiK CyOBeKTiIEpi HEMECe — PACCUMTHIBATD HATOTOBHIE fln{?In_CIaI and economic
KapKbUIBIK-IApyallbLIBIK .. | obs3aTenbCcTBa OpraHu3aIui u aCtIV.Ity .Of Sr.na” or
KBI3METIH  CHIATTAHTBIH  HETBII | ooyt Maoro i cpeHero medium-sized business;
KOpCeTKimTepai ecenTeyai | guaneca. - to calculate  tax
y#peHei. Kommerenmuu: yMeer obllga_tlons of the
000CHOBBIBATH BBIOOD organisa tions ~and ~ the
3¢ peKTUBHBIX X035HCTBEHHBIX enterprlse§ of Sr.na" and
MEpOIPHATHIA H IPOEKTOB; gedlum-sued_busmesses.
- paccUYMTHIBATh OCHOBHBIE | g{)rlfit)e?ﬁtsi;‘y the choice
HOKA3aTeNt,  XapaKTEePHYIOMME | o co o oL
(buHAHCOBO- YKOHOMHYECKYIO L NS
activities and projects;
JeSITEIBHOCTh CyObEKTa MaJioTo U calculate the  main
WIN CPEIHEro OHM3Heca. L .
indicators  characterizing
the financial and economic
activity of a small or
medium-sized business.
TK 3.3 KB 3.3 EC 3.3
IMonnin mmdpsr: AAEDZHBZT | ludp mucuunimns: | Code of discipline:
6304/ STPPSERR 6304 MTPFSEDR 6304
IlIon arayel: Alimakrapasie | HazBanme mucumumabl: | Name of discipline:




QJIEYMETTIK-3KOHOMUKAIIBIK

JTaMybIH Kocrapiay MEH
O0IDKaYIBIH 3aMaHayu
TEXHOJIOTUsLIApHI /
IIpepexBusurrepi:

MeMIIeKeTTIK — )KeKe IPIlTeCTiK
IHocTpexkBU3MTTEPI: FBUIBIMHU
Makajajgap  Ka3y,  FBUIBIMHU-

3epTTey IC-TOXIpuOeciHeH oTy
MakcaTbl: MarucTpaHTTap,
QJICYMETTIK, OHIPICTIK,
IeMOTPa(USIIBIK, KOJIIK KIHE
0acka J1a cayachelHia Kajai en
YKOHOMHMKACHIH )KOHE allMaKThIK
QJIEYMETTIK-2KOHOMUKAJIBIK
Kyienepai 0omkay MoHi,
ozicTepl MEH TETIKTEPIH
aHBIKTayFa. OMIPJIIK HbICAHIAAPBIH
Aiimakrap, Kyienepi oinayabl
JAMBITY, alMaKTap/IbIH JTaMybIH
JMArHOCTHKAJIAY JIaF IbUIAPBIH
JapHITY.

IIonre Oepinren Kpickama
cUmaTTamMa: ayMaKThIK
QJIEYMETTIK-3KOHOMHUKAJIBIK
0oJKay epeKIIeniKTepi.
altMaKTarbl OOJKamMIap KOHE
OarapiiaMalibIK JaMBITY.
Mapping omici )kOHE CBIPTKbI
KaKTBIFbICTap (IIeKapablK
aiiMakTap) 0oJnKay OHBI
naiiiajiany. aiMakThIK Jamy
YKOHE IKCTPATIOJISIHS 9iC]
KYHBIHBIH Moceienepi
TaOaHIBUILIK. YaKbIT Series
0oJpKay. OHIPJIIH SJICYMETTIK-
HKOHOMHMKAJIBIK Jamy Ooimkay
MOJIENI TYPIH IaMBITy TOPTIOi.
Kyrisierin HoTu:ke: bity:

- aHbIKTay, HETI3r1 YFbIMIapIbl

CHUIIATTAUTHIH OHIPITIK
HSKOHOMUKAFa, QJIeyMeTTIK-
HSKOHOMUKAJIBIK JKyilere, TopTioi,
Oopkamaap, JKocmapiap — MeH

OarmgapiaManap/slH  QJIeyMETTIK-
HSKOHOMHKAIBIK JaMmy eJliMi3[iH.
MeHrepyi kepek:

- Tanjgayra ayMakThIK IKYHeciH

aneyerTi MYMKIHJIIKTEpiH
aHBIKTAY TYPFBICHIHAH
SKOHOMMKAIIBIK OeJCeHaUTIriH
ayMakThIK acrnekrine. Jlarmsl:

CoBpemMeHHbIe TEXHOJIOTUU
IUTAHUPOBAHUS u
IIPOrHO3UPOBAHUS COLIMAJIbHO-
HKOHOMUYECKOTO pa3BUTHSA
pEruoHoOB

IIpepekBU3UTHI:
I'ocynapcrBennoe 4acCTHOE
napTHEpCTBa

IHocTpexkBU3UTHI: HalucaHue
Hay4yHBIX CTaTe€d, IPOXOKJIECHUE

Hay4HO-UCCIIEN0BATEIbCKON
IPAKTHKU

Mear  u3ydyeHMsi:  pacKphITh
MarucTpaHTam CYIIHOCTb, METOJIbI
U MEXaHU3MBI COCTaBJICHUS
IIPOrHO30B KaK pa3BUTHA
HAapOJIHOTO XO3S5IICTBA CTPAHBbI, TaK
U  PETHOHAIBHBIX  COLMAJIBHO-
SKOHOMHMYECKHUX KOMIUIEKCOB B
obOmactu COITMAJILHOM,
MIPOU3BOJICTBEHHOM,
nemMorpaguueckoi, TpaHCIOPTHOM
U JIp. BUJAX JKU3HENEATEIbHOCTU

PETHOHOB, Pa3BUTh CHUCTEMHOE
MBIIIJIEHUE, TIPUBUTH
MIPAKTHYCCKUC HaBBIKH
JTMarHOCTHPOBAHUS pa3BUTHS
PETHOHOB.

KpaTkoe coaep:kaHue 0CHOBHBIX
pa3esioB: OcobeHHOCTH
TEPPUTOPHATHBHOTO COIMAILHO-
9KOHOMHUYECKOTO
POrHO3UpOBaHUsA. [IporHO3BI |
IPOrpaMMbl  Pa3BUTHs PErHOHA.

Kaprorpaduueckuii meton u ero
UCIIOJIb30BaHUE npu
POTHO3UPOBAHUH BHEITHUX
KOH(JIMKTOB (mpurpaHuYHBIC
PETHOHBI). [TpoGaembr
WHEPLUOHHOCTH  PETHOHAIBHOTO
pa3BUTHUA M 3HA4YCHHE METoJa
AKCTPATIOJISAIUH.
[IporuosupoBanue BPEMEHHBIX
psanoB. Ilpouenypa paszpa®oTku
IOpOTHO3a  MOJENBHOTO  THIA
COLIMAIbHO-3KOHOMHUYECKOTO
pa3BUTHUS PETHUOHA.

O:xupaemble pe3yJbTaThl: 3HaTh:
- OTIpEIEIIEHUE OCHOBHBIX
MOHSITHA, XapaKTePU3yIOIIUX
PETHOHANBHYI0 JKOHOMHUKY Kak
COLIMAIbHO-9KOHOMHUYECKYIO

Modern technologies of
planning and forecasting of
social and economic
development of regions
Prerequisites: Public-
private partnership
Post-requisites:  writing
research papers, a passage
of research practice

The purpose of the study:
to reveal the essence,
methods and mechanisms
of forecasting both the
development of the national
economy and regional
socio-economic complexes
in the field of social,
industrial,  demographic,
transport and other types of
life in the regions, to
develop systemic thinking,
to instill practical skills in
diagnosing the
development of regions.
Summary of main
sections:  Features  of
territorial  socio-economic
forecasting. Forecasts and
programs of development
of the region. Cartographic
method and its use in
forecasting external
conflicts (border regions).
Problems of inertia of
regional development and

the value of the
extrapolation method.
Time series forecasting.
The procedure of
forecasting the model type
of socio-economic

development of the region.
Expected result:

Know:

- definition of the basic
concepts that characterize
the regional economy as a
socio-economic system -
the procedure for the
development of forecasts,
plans and programs of
socio-economic




JaFIpIIapel  KOJAAHY OIICTEPiH
QJIEYMETTIK-3KOHOMUKAIIBIK
0opKay, JKOCIapIay.

Ky3biperi: AlimMakTap
JeHreHine QJIeyMETTIK-
9KOHOMMKAJIBIK Iamy

OarmapiamanapblH Jaspiiay >KoHe
JKY3€ere achlpa ajajbl

CHCTEMY - HOPSJIOK pa3pabOTKu
IIPOTHO30B, IUIAHOB U IPOTrPaMM
COLIMAJIBHO-2KOHOMHMYECKOTO
pa3Butus B peruonax PK.

Ymers:

- aHaJIM3UPOBATh
TEPPUTOPUAIIBHBIE CUCTEMBI Ha
IIpeaMeT BBISIBJICHUS
NOTEHIMAIBHBIX  BO3MOXHOCTEU
pa3sBUTUA SKOHOMHUYECKOU

aKTUBHOCTH B TEPPUTOPHAIBLHOM
acCIIeKTe.

Bmagers:

- HaBbBIKaMH HpI/IMeHeHI/Ifl METOO0B
COIIMAJIEHO-3KOHOMUYECKOTO
HpOFHO3I/Ip0BaHI/Iﬂ, HJIaHI/IpOBaHI/ISI.

development in the regions
of Kazakhstan.

Be able to:

- analyze territorial systems
in order to identify
potential opportunities for
the development of
economic activity in the

territorial  aspect.  To
POSSESS;

- skills of application of
methods of social and
economic forecasting,
planning.

Competences:

He is able to prepare and

Komnerenuuu: VYmeer | implement programs  of

MOJIrOTOBUTh W peanu3oBarh | social — and  economic

mporpamMmbl  colmaneHoro  — | development at the regional

9KOHOMHYECKOro  pa3BuTus Ha | level.

YPOBHE PErHOHa.
TK 3.4 KB 3.4 EC 3.4
Monnin mmdpuri: KMDZB 6305 | ludp aucuunaunni: STPKM | Code of discipline:
IIon arayel: Kopmopatustik | 6305 CTCMD 6305
MEHEIDKMEHTTIH namybiHeIH | Ha3Banme aucuumaunel: | Name of discipline:
3aMaHayHd OeTalbICTaphl CoBpeMeHHbBIE tenaeniuu | Current trends in corporate
IpepexBusurrepi: pa3BUTHS KOpHOpaTUBHOTO | Management development
CTpaTerusiblK MEHEKMEHT MEHEKMEHTA Prerequisites: Strategic
IlocTpexkBU3UTTEPI: reulbiMH | [IpepexkBu3uThl: CTpaTernyeckuii | management
Makajajgap  Ka3y,  FBUIBIMH- | MCHEUKMEHT Post-requisites:  writing
3epTTey iC-TOKIpUOECIHEH OTYy IlocTpeKkBU3UTHI: HamucaHue | research papers, a passage
Makcarbi: KOPIOPATHBTIK | HAYYHBIX CTaTel, mnpoxoxaeHue | Of research practice
OackapyabIH KaruJlaJIapblH, | HAY9HO-HCCIIeIOBATEIbCKOM The purpose of the study:
YITUIEpiH JKOHE MEXaHU3MJICPIH | MPaKTUKU study of principles, models
3eprrey. Hea»  uw3ydenusi:  u3ydenue | and mechanisms of
IIonre Oepiiren  KbICKama | IPUHIIUIIOB, MoJenen U | corporate governance.
cumarTrama: MEXaHU3MOB KOPIOpaTUBHOTO | Summary of main
KopnioparusTik MEHE/DKMEHT | YIIpaBJICHHS. sections:  Concept and
yFeIMbI  MeH  epekuienikrepi. | KpaTkoe comep:kanue ocHoBHbIX | features of  corporate
KopropaTHBTIK MEHEIKMEHTTIH | pa3aesioB: management. Principles of
KaruJ1ajiapsbl. Kazakcran | [lonstue " ocoOeHHOCTH | COorporate Mmanagement.
ToXKipuoOeci. EnbOek | kopriopaTuBHOro  MeHemkMeHTa. | experience of Kazakhstan.
MOTHUBAIIHSCHI. [MpuHIHTTEL koproparuBHoro | Labor motivation.

Kyrisetin HoTHIKE:

* YHBIMIBIK  KYPBUIBIMAAP.IBIH
TUNTEPIH, HETI3r1 mnapamerpliepi
MeH jxo0anay KaruanapbiH Oury;
* KOpHOPAaTUBTIK OacKapyIblH
(GYHKIMOHAIBIK €PeKIIENTIKTepiH
Oiny;

* KOCiOM KBI3METTEpIH XKy3ere
achIpyMeH OalaHbICThl MaKcaTTap

MeHexkMeHTa. OnbelT Kasaxcrana.
TpynoBasi MOTUBALIHSL.
Oxupaembie pe3yabTaThl:

- 3HaTh TUIIBI OPraHU3alMOHHBIX

CTPYKTYD, ux OCHOBHBIC
napaMmMeTpel M IPUHOUNBL  HUX
MPOCKTUPOBAHUS,

- (YHKUIMOHAJbHbIE 0COOEHHOCTH
KOPIIOPAaTHUBHOTO YIpaBJICHUS,

Expected result:

- know the types of
organizational structures,
their basic parameters and
principles of their design;
- functional features of
corporate governance;

- be able to set goals and
formulate tasks related to




MeH MiHIeTTepAl | - ymMeTh craButh uenu  u | the implementation of
KaJIBIITACTBIPHII, KOS OLTY; (hopmMyaHpOBaTH 3amaqw, | professional functions;
* YHBIMIBIK KYPBUIBIMJIBI TNy | CBS3aHHBIC c peanuzanueii | - analyse the organizational
JKOHE JKETUIIIPY. npodeccuoHaIbHbIX (QYHKIHI; structure and develop
Ky3biperi: - aHamu3upoBaTh | proposals for its
* THIMII YHBIMIACTHIPYIIBUIBIK | OPraHU3aMOHHYI0 CTPYKTYpy U | improvement.
memiMaepai Kaopuinay Kabijeri | paspabateiBaTh mpemioxkenus mo | Competences:
KOHE OJlapFa  JKayalKepHIUTIK | €¢ COBEPIICHCTBOBAHHUIO. - application of effective
apry; Komnerenuuu: management decisions and
* ©3 KbI3METIHJEC HOPMATHBTIK- | - TpuMeHeHue  d¢dexktuBHbIX | Willingness to take
KYKBIKTBIK KyKaTTap/pl | yrpaBieHueckue  pemeHuii  u | responsibility for them;
naiianana oOuny; FOTOBHOCTh ~ HeCTH 3a  HHX | - be able to use regulatory
e aKmapaTThl  aly, CcakKray, | OTBETCTBEHHOCTb; legal documents in their
caparnTay dJiCTepiH urepy. - YMETh UCIIOJIb30BaTh | activities;
HOPMaTHBHBIC npaBoBbie | - Know the basic methods,
JOKYMEHTBI B ceoeii | methods and means of
EeITEILHOCTH, obtaining, storing,
- BIQJICTh OCHOBHBIMH METOJAaMH, | Processing information,
crocobamu u cpencrBamu | computer skills as a means
MOJTy9IEHUS, xpanenus, | Of information
nepepaboTKu nHpopmanuu, | management.
HaBBIKaMU paboTsI c
KOMIIBIOTEPOM ~ KaK  CPEICTBOM
yrpaByieHus HHOOpMaIUeH.
TK 3.4 KB 3.4 EC 3.4
Monnin mmdper: KSZHB 6305 | udp AMCHMIIMHBI: SPPP | Code of discipline: SPFE
ITIon araybl: Kocimopsiaaarsr | 6305 6305
CTpaTerusulbIK  kobOanmay koHe | HazBanme aucuumannel: | Name of discipline:
JKocrmapay Crparernyeckoe ImiaHupoBanue u | Strategic planning and
IpepexBusurrepi: IPOTHO3UPOBAHKE na | forecasting at the enterprise
CTpaTerusiblK MEHEIKMEHT IPEANPUATHH Prerequisites: Strategic
IlocTpexkBU3UTTEPI: Foeuibivmu | IlpepexBusuthl: CTpaTerndyeckuii | management
Makajajgap MeH JUCCEPTals | MCHEKMEHT Post-requisites:  writing
XKasy. IToCTPEeKBU3HTHI: HarucaHue | research papers, a passage
Makcarbi: MarucTpaHTTap/Ja | Hay4HbIX cTareil u auccepranuii. | Of research practice
QNICYMETTIK-3KOHOMHUKAITBIK Heas um3yuenusi: dopmupoBanue | The purpose of the study:
kKobajmay  JKOHE — KOCHapiiay |y — MarkmcTpaHTOB — HadanbHbIX | formation of
TEOpUSACHI ~ MEH  IPaKTUKACHl | IpeACTaBiacHuii o Teopun u | undergraduates initial ideas
TypasIbl OacTamnkpl | IPaKTHKE conuansHo- | about the theory and
KO3KapacTap/Ibl KaJbIITaCThIPY. 9KOHOMHUYECKOTO practice of socio-economic
ITonre Oepifiren  KbICKAaIIAa | IPOTHO3UPOBAHHUS u | forecasting and planning.
cunmarraMa: IIAHUPOBAHHS. Summary of main
OJIeYMETTIK-DKOHOMUKAIBIK Kparkoe conep:xanue ocCHOBHBIX | Sections: Basic concepts of
XKocnapiayiblH 0azanbiK | pa3aeioB: socio-economic
TYCIHIKTEpI. XKobanayner | bazoBeie  monsTHs — corpaneHO- | forecasting. Information
aKmapaTThlK KaMTaMachl3 €Ty. | SKOHOMHUYECKOTO support of forecasting.
Bomxkammap st Oaranay. | MPOTHO3HPOBAHHSI. Evaluation of the forecasts.
OJIeyMEeTTIK-?2KOHOMHKAJIBIK Nudopmanmonnoe  obecnieuenue | Classification of methods
omicTepAl KIKTey. OIEYMETTIK- | MPOTHO3UPOBAHMUS. Omuenka | of socio-economic
OKOHOMHKAIBIK  KOCMAPJIAYABIK | MPOTHO30B. Kraccudukarus | forecasting. Basic concepts
Heri3ri YFBIMIAPHI. KP-na | metonoB coraiibHO- | Of socio-economic
O6o/pKay ~ MEH  JKocmapiayjibl | 3KOHOMHUYECKOTO planning. Organization of




YHBIMIACTBIPY. OJICYMETTIK-
SKOHOMUKAIBIK 00JDKay IbIH
HETi3ri  yFeIMAapsl.  bomkaynsl
aKMapaTThIK KaMTaMachl3  €Ty.
KP-na QJICYMETTIK-
SKOHOMUKAJIBIK 00JDKAY TBI
YUBIMJIACTBIPY.

Kyriserin HOTHIKE:
SKOHOMUKaHBIH HAKTBI
CEKTOpJIApbIHAA FBUTBIMU -
TEXHUKAIIBIK MPOTPECTIH
JAMYBIHBIH HEri3ri OealibICTapblH
oiy; KaHAJIBIKTap/IbI
KaJIBIITACTBIPY HBICAHAAPbl MEH
HHHOBAaIASIILIK mienrMaepal
13neyai  Ouly;  MHHOBAILUSIIBIK
caia MEH WHHOBAIVSUTBIK
KBI3METTIH KAJIBIITACTBIPY
€peKILEeTIKTEPIH OLTy.

Ky3sbiperi:

- TYpJli MEHUIIK HbICAaHAAPbIMEH
KOMMEPIHSUTBIK KOHE
OCKOMMEPITUSIIBIK YHBIMIAPABIH
Kap>KbUTBIK acmeKTuIepiHe
OailJIaHBICTHI Tangay
KYMBICBIHBIH ~ OMICTEpIH HUTEPy
KaOUIeTTUTIIT;

- Kap KbI-DKOHOMHUKAJIBIK

TOyEKeNepal Taijay >KoHe Oara
Oepy  KaOuIeTTLTri,  MHKpO-,
MaKpoO-, ME30JICHIeHIep/Ie HeT13T1

[IPOTHO3UPOBAHUSL. baszoseie
IIOHATUSA COLIMAJIBHO-
HDKOHOMUYECKOIO  IUIAHUPOBAHMSL.
Opranuzanys IpOrHO3UPOBAHUS U
mnanupoanuss B PK. ba3osbie

HOHATHUS COIIMAJIbHO-
HKOHOMHUYECKOTO
IPOTHO3UPOBAHMSL.
Nudopmanmonnoe  obecrieueHne
IPOrHO3UPOBAHMUSL. Onenka
IIPOrHO30B. Knaccudukarms
METO/IOB COITMAJIBHO-
HKOHOMHUYECKOTO
[IPOTHO3UPOBAHMSL. baszoseie
TOHSATHUS COIMAJIbHO-

SKOHOMMYECKOTO  TIJIAHUPOBAHUSI.
Opranuzanys NporHO3UPOBAaHUS U
rmanupoBanus B PK.

Oxupaemblie pe3ybTaThbl: 3HATh
OCHOBHBIE TEHJIEHIMH Pa3BUTH
Hay4YHO-TEXHUUYECKOTO Iporpecca

B KOHKPETHBIX CCKTOpax
OKOHOMMUMKHU, 3HATh METOAbI
dbopMHUpOBaHMS ~ HOBIIECTB U
MOMCKa WHHOBAIIMOHHBIX
penieHnit;0co0eHHOCTH
dbopMUpOBaHUS  WHHOBALIMOHHOU
chepsr u WHHOBAIIMOHHON
NeSITeIbHOCTH.

Komnerenuumn:

- CIIOCOOHOCTH BJI1aJACTh MCTOJaMH

forecasting and planning in
Kazakhstan. Basic concepts

of socio-economic
forecasting. Information
support of forecasting.

Evaluation of the forecasts.
Classification of methods

of socio-economic
forecasting. Basic concepts
of socio-economic

planning. Organization of
forecasting and planning in
Kazakhstan.

Expected result: to know
the main trends in the
development of scientific
and technological progress
in specific sectors of the
economy; to know the
methods of formation of
innovations and search for
innovative

solutions;especially the
formation of innovation
and innovation.

Competences:

- the ability to own
methods of analytical work
related to the financial

aspects of commercial and
non-profit organizations of

Kap KbI-9KOHOMHUKAIIBIK, AHAJTUTHYCCKOU paboTsI, | Various organizational and
KOPCETKIIITED JMHAMUKACBIH | CBsi3aHHBIMH ¢ (uHaHcoBeiMu | legal ~ forms,  including
OoDKay. acrleKkTaMu nestenproctr | financial and credit;
KOMMEPYECKHX u | - the ability to analyze and
HECKOMMEPUYECKHX  opranu3aiuii | assess the existing financial
pa3InYHbIX opranusaimonHo- | and economic risks, to
npaBoBeIx (opMm, B ToMm umcie | make and justify the
(HHAHCOBO-KPEIUTHBIX; forecast of the dynamics of
- cnocobHocTh mpoBecTH aHanu3 u | the main  financial and
JIaTh  OIEHKY CyIIeCTBYIOMIMX | economic indicators at the
(MHAHCOBO-?KOHOMHYECKHX micro, macro, meso level.
PHCKOB, COCTaBUTh M OOOCHOBAThH
NPOTHO3  JHHAMHKH  OCHOBHBIX
(HHAHCOBO-9KOHOMHUYECKHUX
noKasatelieifi Ha MHKPO-, MakKpo-,
ME30ypOBHE.
TK 3.5 KB 3.5 EC 3.5
IMonnin mmgpsr: KB 6306 Hupp aucounaunsi: UK 6306 Code of discipline: CM
ITon aTaysil: Kenicnieyminikrepai | HazBanue aucounInHbl: | 6306

Oackapy
IIpepexBu3uTTEpI:

Ynpasienue KOHQIUKTaMU
IIpepexBu3ntpl: CTpaTernyeckuil

Name of discipline:
Conflict management




CrparerusiiablK MEHEKMEHT
IMocTpexkBU3UTTEPi: MarucTpiik
JCCEepTaLUSIHBI Ka3y

MakcaTtsi: MarucTpaHTTapja
KeJTiCTIeyIIUTIKTepIiH Kazipri
Ke3Jieri TEOPUSICHI MEH
ToXipudeci Typasbl
KO3KapacTapblH KaJbIITACTHIPY,
Ooamax MaMaHapbl
HEPCOHAIIMEH, KIIMEHTTEPMEH

TYCIHOCYIITIKTIH aJAbIH alry MEH
OpINTECTIK KAaThIHACBIH OpPHATY
YIIIH KeTICHeYMIUTIKTEPl PETTEY
MEH KeNICNEeyIUIIK KaFaalbiHaa
Kociou JIaF IbUTapbIH
KaJIBIIITAaCThIPY.

IIonre Oepinren  KbIcKalia
cunarrama: Koudnukronorus:
MIOHI, MakcaTTapbl, KOFaMJaFbl
MaHBI3/IBIBITHI.

KoH)IHUKTOIOTHSITBIK  OMTapIbIH
KAJIBIIITACybl MeH JAMYBI.
Tyrraimriiik — KemicmeyuTikTep:
€PEeKIIEITIri MEH KOPIHIC HBICAHBI.
Tynra apanblK KoHE TON apaJibIK

KEICIICYIIUTIKTEP: OpPEKeT €Ty
caJlaJIapbIHBIH CaH aJyaH]IbIFbI.
Y ABIMIBIK KEJICIIeYIIUTIKTED:
KOpIHY epeKIIeTiKTepl.
Kenmicieyminikrepai 3epTTey
omicTepi MEH JMarHOCTHUKACHI.
Kenmicnieyminikrepai 0omxay
JKOHE aJIIBIH ally.

Kyrisietin HOTHKE:
KeJICIeYIILTIKTep
TICUXOJIOTUSCHIHBIH HET13r1
YFBIMJIapbIHAH,
KeNICIEeyIILTIKTePIiH KaiHap

Ke3Jlepl, oJIapAblH mMaiina O0mysl
MEH JaMybl, PETYJSIUACH MEH
AsIKTaITYbI TypaJIbl HAaKTBI
OlmiMaep any; aTaJMBIII TISHE

3epTTENeTiH  YFBIMAAD  MEH
KeJTicTIeyuTiK apakaTblHaC
(EeHOMEHOJIOTHSICBIH  YHIIECTIPY;
KapbIM  KaTblHaC  YpJICIHJE
KOHCTPYKTHUBTI MeH
PECTPYKTUBTIHI aXbBIpary;
KETMICHEeYIIUTIK  TCHUXOJOTHUSCHI

OOMBIHIIA OKYy JKOHE FBUIBIMU
onebueTneH  KYMbBIC  Kacay
JaF AbLIAPBIH urepy;

MEHEPKMEHT
IHocTpexkBU3UTHI: HalucaHue
MarucTepCKON AUCCEpTaLUU

Heas u3ydenusi: hopmupoBaHue
y  MarucTpaHTOB  LI€JIOCTHOTO
IPEJICTaBICHUST O COBPEMEHHOMU
TEOPUU U MPAKTUKE H3Y4YEHUS
KOH(IINKTOB, HaBbIKaX
npodeccCHOHATLHOTO MOBEJACHHS B

KOH(IIMKTHBIX CHUTyalUAX 5
perynmupoBaHusi KOH(IIMKTOB, YTO
ITO3BOJIUT Oyaymum
CHeuaJucTaM  ONTHMHU3HUPOBATH
B3aMMOJICVICTBHE C TIEPCOHAJIOM,
KJIINEHTaMHU, NIpEeAYNPEUTE
TPYIAHOCTH B3aMMHOI'0O
HCIIOHUMAaHUA, HaI1aauThb

OTHOIICHUA COTPYAHUYUCCTBA.
Kparkoe conepkanne 0CHOBHBIX

pa3aesioB: Kondnukronorus:
npeaMer, Lend, 3HayeHue B
oOmectBe. Bo3HukHOBeHHE U

pa3BUTHE KOHQIUKTOJIOTHUSCKUX
1791 (78 BuyTtpunuuHOoCTHBIE
KOH(IUKTBL: crnenuduka, (Hopmsr
nposiBiieHUsl. MEXIMYHOCTHBIE U

TPYIIIOBHIC KOH(JIUKTHI:
MHOT000pa3zue chep
CYIIIECTBOBAHUSI.
Opra"u3allMOHHbIE  KOH(JIMKTHI:
0COOEHHOCTH MPOTEKAHUS.
MeTo b1 HCCIIENOBAHUSA u
JIAarHOCTHUKHU KOH(JIMKTOB.
[Iporno3upoBanue H
peaynpekIeHue KOHPIHKTOB.
OxxugaeMbIe pe3yJabTaTrhl:
MOJIyYUTh MIPOYHBIC 3HAHUSA
OCHOBHBIX ITOHATHUH IICHXOJIOTHH
KOH(JIHKTa, OTYETJINBEIE

IMpCACTaBJICHUA 00 HCTOYHHKAX
KOH(i)J'II/IKTOB, 0O MCXaHu3Max HX

BO3HHUKHOBEHUS, pa3BuUTHA,
peryssuu u 3aBEPLICHMUS;
YMETbCOOTHOCUTH HOHSATHS,
u3ydaeMble B JaHHOM Kypce, ¢
(deHomeHoOTHENH  KOHQIIMKTHOTO
B3alMOJECHCTBYS; pasnuyartb

KOHCTPYKTHUBHOE M JIECTPYKTUBHOE
B Ipolecce OOUIeHUS; HUMETh
HaBBIKM PabOTBl C Y4YeOHOH W
Hay4HOU JIUTEpaTypou o
IICUXOJIOTUHU KOH(JINKTA,;

Prerequisites: Strategic
management
Post-requisites: writing a
master's thesis

The purpose of the study:
formation of
undergraduates a holistic
view of the modern theory
and practice of the study of

conflicts, skills of
professional behavior in
conflict  situations and
conflict management,
which will allow future

professionals to optimize

interaction  with  staff,
customers, to  prevent
difficulties of  mutual

misunderstanding, to
establish  relations  of
cooperation.

Summary of main
sections:  Conflict:  the
subject, purpose,
importance in the society.
The emergence and
development of
conflictological ideas.
Intrapersonal conflict:
specificity, forms  of
expression.  Interpersonal
and group conflicts:
diversity of spheres of
existence.  Organizational
conflicts: features of the
course. Methods of
research and diagnostics of
conflicts. The anticipation
and prevention of conflicts.
Expected result: to obtain
solid knowledge of the
basic concepts of
psychology of conflict, a
clear understanding of the
sources of conflicts, the
mechanisms of their origin,
development,  regulation
and accomplishment; to
matsoureff concepts
studied in this course, with
the  phenomenology of
conflict interaction; to




KENICIEeYIIUTIK  TUarHOCTUKACHI
MEH perTeyain QJTFaIIKbI
TaFAbUIAPBIH UTepYy.

Kysbiperi:

- YKbIMJIacTapMeH Oipiryre,
YKBIM/IA )KYMBIC JKacayFa
JTaBIH]IBIK;

- YUBIMIACTBIPY-0acKap yIIbLUTBIK
merriMaep i Tady KoHe oJlapra
KayarnKepuIIiKTi apTy
KaOUIeTTLIIr;

- J)KeKe apTHIKIIBUIBIKTap MEH
KEeMILLUTIKTEP/I1 ChIHU Oaranay
KaOLIeTTUIIr;

- KeJTICIeYIUTIK JKaFJai bl
LIy AIH TYPJIl TOCUIIEpIH
urepy,

- YUBIMIACTHIPYIIBLTBIK
e3repicTep/l )Ky3ere acblpy
OargapiaMacbiHa KaTbICy
JTalbIHIBIFBL, ©3repicTepre
JIOKaNbJl Kapchl TYPY

MNOJY4YUTh TEPBUYHBIC  HABBIKU
JIMarHOCTUKH Hu perynsnuu
KOH(IIKTA.

Komnerenuuu:

- TOTOBHOCTbH K KOOTIEPAIIUH C
KOJUTIeramMu, paboTe B KOJUICKTHBE;
- CHOCOOHOCTH HAXO/IUTh
OpraHU3aIMOHHO-YIIPABIICHYCCKIEC
pENICHHS] ¥ TOTOBHOCTHIO HECTH 3a
HUX OTBETCTBEHHOCTD;

- YMCHHE KPUTHICCKH OIICHUBATH
JUYHBIE TIOCTOMHCTBA U
HEJOCTATKH;

- BJIAJICTh PA3IMYHBIMH CIIOCOOaAMU
paspenieHns KOH(IMKTHBIX
CUTYAaLNII;

- TOTOBHOCTH y4aCTBOBATh B
peai3aIyy MPOrpaMMbl
OpraHU3aIMOHHBIX

W3MEHCHHUH, CITOCOOHOCTH
MIPEOJI0JIEBATH JIOKATHHOE
COTIPOTHBJICHUE U3MEHCHUSIM.

distinguish between
constructive and
destructive in the process

of communication; have
skills of work with
educational and scientific

literature on the psychology
of the conflict; to obtain
basic skills of diagnosis
and regulation of the
conflict.

Competences:

- willingness to cooperate
with colleagues, work in a
team;

- ability to find
organizational and
managerial decisions and
willingness to take
responsibility for them;

- ability to critically assess
personal strengths and

KaOLIeTTuIT 1. weaknesses;
- to know the different
ways of conflict resolution;
- readiness to participate in
the implementation of the
organizational
change, the ability to
overcome local resistance
to change.

TK 3.5 KB 3.5 EC 3.5

IMonuin mmgpsur: LB 6306 Iludp aucuumaunsi: UL 6306 Code of discipline: LM

ITon araybl: Jloructkansl | HazBanue qucnunMiabl: | 6306

backapy YnpaBieHue JJOTUCTHKON Name of discipline:

IpepexBusurrepi: IpepexkBU3UTHI: MEHEHKMEHT Logistics management

MeHeKMEHT IMocTpeKBU3UTHI: HAITUCAHKE Prerequisites:

IMocTpekBH3UTTEPi: MAruCTpPIIK
JIMCCEPTAIUSHBI )Ka3y

MakcaTbl: OHIIPICTI, OHIIPICTIK
aitpipbac xoHe OelliHy Ke3eHIHJIe
MaTepHUAaIbIK-TEXHUKAIBIK

MarHCTepCKOﬁ AUCCCpTalin

Heabr  wm3yyeHusi:  oOyueHue
MarucTpaHTOB  3HAHUSAM  OCHOB
OpraHu3aluu YIPaBICHUS

INOTOKaMH TOBAPHO-MATCPUAIIbHBIX

Management
Post-requisites: writing a
master's thesis

The purpose of the study:
training of undergraduates

KaMTamachl3 €Ty  YpAiCiHIe | cpeacTB W (uHaHCOBBIX moTokoB | knowledge of the basics of
TayapJibl-MaTepUAIIbIK B nporiecce MmarepuaibHO- | the organization of
Kypajmapasl — JKOHE  KapiKbl | TEXHUYECKOTO obecnieuenus | management of flows of
aFbIMJIapbIH Oackapy/bl | IPOM3BOJICTBA, camoro | goods and materials and
YHBIMIIACTBIPY Heri3/iepiHeH | mpou3BojcTBeHHOro obmena u Ha | financial flows in  the
MarucTpanTTapAa  OutiMzepiHe | CTaJuM pacrpeieleHusl. process of material and
OKBITY. Kpatkoe conep:xanue ocHoBHBIX | technical support of
ITonre Oepisiren  KbIcKamia | pa3genoB: 3amaun u  Qyakuuum | production, the production
cunmarrama: JIOTHCTHKAHBIH | JIOTHCTHKH. Hudopmanmonnas | exchange and at the stage
MIHJETTepl MEH KbI3METTEpi. | JIOTHCTHKA. MexanusMmsl | of distribution.




AKmaparTelK Joructuka. Carsin

aiy JIOTUCTUKACHIHBIH
MeXaHu3Mi. OHIIPICTIK YPIICIHIH
noructukacel.  Tapary — koHe
OTKi3y Joructukacel. Kopuap
JIOTUCTUKACHI. Keuix
JOTUCTUKACKI KOHE CEPBHCTIK
KBI3MET JIOTUCTUKACHI.
JlorucTUKabIK Oackapyabl
YUBIMIACTBIPY. Menemxep-
JIOTUCTTIH KbI3METTEPI.
MapkeTHuHI TiK apHaiap.
TanceIpbicTapibl Oackapy.

Marepuanapl Kopray, Kopanray
xoHe eHuey. Kemik kyiieci.
Taceimanner  Oackapy. Tapary
OpPTANBIKTAphl.  JIOTHCTHKAIIBIK
KyHenepaeri 6axkpliay.

Kyrinerin HOTHIKeE:
JIOTUCTUKAIBIK YPIICTIH Herisri
JIIEMEHTTEPlI MEH  Ke3eHJIEepiH
OUTy;  JIOTUCTHKAQJIBIK  YPAICTI
YUBIMIACTBIPY KepCeTKilTepi
MEH omicTepin
OUTY;TOTUCTUKAIIBIK YpaicTi
yHbIMIacThipa OUTy; JIOTHCTHKA
KOPCETKITEPIH ecenTe Oiny;
JIOTUCTUKAHBIH TYpi
acTapJIapblHBIH ~ €pEKIIETIKTEePIH
ecenTel OuTy; €HOCKTI FBHUIBIMU
YUBIMJIACTBIPY KOHE
YUBIMJIACTBIPYIIBUIBIK  KOOanay
omicTepiH Oiny; OacKapyIIbLIBIK

€HOCKTI YHeMJIey JaFabliIapbliH
urepyai Toxipubene mangaiany;
KOCIMOpPBIHA JIOTCTUKAJIBIK
YPIICTI )Kocmapiay >kaHe 6ackapy
Ja¥ IbLIAPBIH urepy;
JIOTUCTUKAJIBIK XKOOaHBI
WHHOBAIUSUIBIK Oackapy
o/liCTepiH Urepy.

Kysbiperi:

- yibIMAACTBIpY-0acKapyIIbIUIbIK
nrenriMepii Tady JKoHe oJapra

KayarnKepIuTiKTi apry
KaOLIeTTLIIT;

- QJIEyMETTIK MaHbI3/1bl
Mocenenep  MEH  YpAicTepAi

Tannay KaOiaeTTitiri;

- CaHJBIK Tajjay >KOHE YIriiey
OMICTEpiH, TEOPHUSIIBIK  KOHE
IKCIEPUMEHTAJIIBIK 3epTTey

3aKyIIOYHOU JIOTUCTHKH.
Jloructuka  MPOU3BOJCTBEHHBIX
MIPOLECCOB. Jloructuka
pacrpeneneHus u cObITa.
Jlorucruka 3aI1aCoB.
TpaHncropTHas ~ JTOTHCTHKA 5
JIOTUCTHKA CEpBUCHOTO
00CITyKUBaHUS. Opranu3zanus
JIOTUCTHUYECKOTO yIIPaBJICHUS.

OYHKIIMA MEHEIKEPOB-JIOTUCTOB.
MapKeTUHrOBbIE KaHAJIBI.
Vrhpasnenue 3akazaMu. 3aluTa,

yIaKoBKa u 00paboTka
MaTEpHAJIOB. TpancnopTHas
cucrema. VYnpasnenue
NepEBO3KaMHU.
PacnpenenurensHbie LIEHTPBI.
MexnyHapoaHas JIOTHCTHKA.
KoHTpons B JOTHMCTHYECKHX
cUCTeMaXx.

O2xupaembie pe3yabTarhbl:

3HATh: KaKOBBI OCHOBHbBIE
3JIEMEHTBI u JTarnbl
JOTMCTUYECKOTO npoliecca;
HoKa3aTeiu u METObI
OpraHu3aluu JIOTUCTUYECKOTO
nporiecca;

YMETB! OpraHU30BBIBATh
JIOTUCTUYECKUH MPOIIECC;
paccuuTHIBATh HOKa3aTenu
JOTUCTUKH; pa3buparbcs B
0COOEHHOCTSX pa3IUYHbIX

ACIICKTOB JIOTMUCTHUKHU, IIPUMCHATH

METOJbl HAy4YHOW OpraHu3aluH
TpyJa H  OPTIPOCKTUPOBAHMS,
MIPaKTUYECKH HCIOIL30BaTh
HaBBIKU parMoHaIM3aIuu
yIPaBIECHYECKOTO TPY/a;

BIIAZIETh: HaBBIKAMH
IUIAHUPOBAHUS W YIPaBJICHUA
JIOTUCTUYECKOTO  TIpoliecca  Ha
NPEANPUATHH;  MHOBAMOHHBIMU
METOJJaMH KOHTPOJIA
JIOTUCTUYECKOTO MPOEKTA.
Komnerenuun:

- CIIOCOOHOCTH HaXOIUTh
OpraHu3aIMOHHO-YITPABICHUECKUE
peIIeHUs ¥ TOTOBHOCTh HECTH 3a
HHUX OTBETCTBEHHOCTE;

- CIOCOOHOCTh aHATTM3UPOBATh
COIIMAIbHO3HAYUMBIE TIPOOJIEMBI U
TIPOIIECCHI,

Summary of main
sections: Tasks and
functions  of logistics.
Information logistics.
Mechanisms of
procurement logistics.
Logistics of production
processes. Distribution and
sales logistics. Inventory
logistics. Transport
logistics and  service

logistics. Organization of
logistics management. As
the managers of the
logistics. Marketing
channel. Order
management.  Protection,
packaging and processing

of materials. Transport
system. Transportation
management. Distribution
center. International
logistics. Control in
logistics systems.

Expected result: know:

what are the main elements
and stages of the logistics
process; indicators and
methods of organization of
the logistics process;

be able to: organize the
logistics process; calculate
logistics indicators;
understand the features of
various aspects of logistics;
apply the methods of
scientific organization of
labor and organizational
design, practical use of
skills of rationalization of
managerial work;

possess: skills of planning
and management of the
logistics process in the
enterprise; innovative
methods of control of the
logistics project.
Competences:

- ability to find
organizational and
managerial decisions and
willingness to be




ONIiCTEepiH Urepy;

- KaObLIaHATBIH YHBIMIACTHIPY-
0acKapymbUIBIK  MIENNMISPIiH
mapTTapel  MEH  HOTHXKEIepiH
Oaranay KaOUIeTTUIIr];

- YHBIMHBIH MapKETHUHITIK
CTpATEeTHsCHIH JKacayFa KaTbICy

KaOIMeTTimir,  OHBIH  JXy3ere
achIPbUTYbIHA OarbITTAIFaH
miapajapapl - Kocrapiay KoHe

’KY3ere acoIpy.

- BJIAJICTh METOIaMU
KOJINYECTBEHHOTO aHaJn3a 1
MOJICIIUPOBAHMUSI, TEOPETUIECKOTO
U DKCTICPUMEHTAITBHOTO
UCCIICIOBAHMS;

- CIIOCOOHOCTHIO OLICHUBATh
YCIIOBHSI U TIOCJIEJICTBHS
PUHUMAEMBIX OpraHU3aIMOHHO-
YIPaBICHYECKUX PEIICHUN;

- CIIOCOOHOCTh y4acTBOBATh B
pa3paboTKe MapKETUHTOBOM
CTpaTeruy OpraHu3allny,
TUTAHUPOBATh U OCYIIECTBIISTh
MEPOTIPHUATHS, HAITPABJICHHBIC HA
€e peanu3aluio.

responsible for them;

- ability to analyze socially
significant problems and
processes;

- know the methods of
quantitative analysis and
modeling, theoretical and
experimental research;

- the ability to assess the
conditions and
consequences of
organizational and
managerial decisions;

- the ability to participate in
the development of the
marketing strategy of the
organization, to plan and
implement activities aimed
at its implementation.

TK 3.6
Monnin mmdpsr: AKM 6307
ITon araybl: AOK MeHeKMeHT

IIpepexkBu3uTTEpI:
MeHneKkMeHT
IlocTpexkBU3UTTEPI: FBUIBIMU
Makajaiap a3y,  FbUIBIMH-
3epTTey iC-TOKIpuOECiHEH OTYy
Makcarbl: AOK kemeHiHne
KOHE OHBIH cayajapbIHia
Oackapy TEOPUSICHI MeH
MPaKTUKACBIHBIH Heri3ri
JKETICTIKTEPIH 3EpTTey.

IIonre Oepisiren  KbICKaIa
cumarrama:

AOK OacKapyIbIH
epekmenikrepi. AOK Oackapy
KbI3METTEepl MEH KaFuJalaphl.
Bbackapy tuiMaimiri.

KyrtisieTin HOTHMIKe:  ajbIHFaH

TEOPHUSIIBIK OUTIMII TXipuoOeae
naiganana outy.

Kysbiperi:

- YHBIMIaCTHIPY-0acKap yIIbUIBIK
memiMaepal kabpuigay KaOimeri

KOHE OJlapFa  JKayarnKepuIuliK
apTy; . ‘

- 03 KbI3METIHJIE HOPMATHUBTIK-
KYKBIKTBIK Ky>KaTTapIpl
naiinanana Ouny;

- aKmaparThl ainy, cakTay,

capamnTay 9JiCTepiH urepy.

KB 3.6
Mupp aucnunauusi: MAPK
6307
Ha3zBanue JUCIHUIIIMHDI:

Menemxment B AIIK
IIpepexBu3uTHI: MEHETHKMEHT
IHocTpeKkBU3UTHI: HalucaHue
Hay4YHBIX CTaTel, MPOXOKICHUE
Hay4YHO-UCCIIEN0BATEIbCKON
MPAKTUKU

Heap wu3yuenus: U3yueHue
OCHOBHBIX JOCTHXEHUH TEOPUH U
npaktuku ynpasieHuss B AIIK B

HEJIOM U B OTHENBHBIX  €r0
OTpacIsiX.

KpaTkoe coaep:kaHue 0CHOBHBIX
pa3aesioB:

Ocob6ennoctu ympasnenus B AIIK.
OyHKIMH u TIPUHIIHUIIBI
YIPABJIECHUS B AIIK.
D} dexTUBHOCTD ypaBICHUS.
OxxugaeMbIe pe3yJabTarhl:
IPUMEHEHNE MOJIy4YE€HHBIX
TEOPETUYECKUX 3HAHUH Ha
MPaKTHKE.

Komnerenuuu:

- CIIOCOOHOCTH HaXOIUTh
OpraHu3aIMOHHO-YITPABICHUECKUE
pEIIeHUS ¥ TOTOBHOCTBIO HECTH 3a
HHUX OTBETCTBEHHOCTE;

- YMETb UCIOJIb30BaTh
HOPMATHBHBIC MTPABOBBIC
JIOKYMEHTBI B CBOCH

EC 3.6

Code of discipline: MAIC
6307

Name of discipline:
Management in AIC
Prerequisites:
Management
Post-requisites:  writing
research papers, a passage
of research practice

The purpose of the study:
study of the main
achievements of the theory
and practice of
management in the agro-
industrial complex as a
whole and in its separate
branches.

Summary of main
sections:  Features  of
management in agriculture.
Functions and principles of
management in agriculture.
Management efficiency.
Expected result:
application of theoretical
knowledge in practice.
Competences:

- ability to find
organizational and
managerial decisions and
willingness to take
responsibility for them;




JeSITEIbHOCTH;
- BIIaJIETh OCHOBHBIMH METOAMHU,
crioco0amu U CpeaCTBaAMU
HOJTy4YeHUsl, XpaHEHHUS,
nepepadoTKu HHPOPMALIUH,
HaBbIKaMU pabOThI C
KOMIIBIOTEPOM KaK CPeACTBOM
yIpaBiieHUs] HH(pOpMaIHe.

- to be able to use
regulatory legal documents
in their activities;

- know the basic methods,
methods and means of
obtaining, storing,
processing information,
computer skills as a means
of information

management.
TK 3.6 KB 3.6 EC 3.6
Monnin  mmppei: KRAOKIK | Iupp aucumnaunsr: IFAPKRK | Code of  discipline:
6307 6307 IFAICRK 6307
JIE) araypi:KP AOK | Ha3zBanne mucuunimnbl: | Name of discipline:
UHTErPaIMsIIBIK KYPBUIBIMIAP WuTterpupoBaHHbIe Integrated formations in the
IpepexkBu3urrepi: dopmupoBanus B AITK PK agro-industrial complex of
MeHeKMEHT IIpepexkBu3uTHI: MEHEHKMEHT the Republic of Kazakhstan
IMocTpexBu3uTTEPI: rouTbIMU | TlOCTPEKBU3HUTHI: Hanucanue | Prerequisites:
Makajamap  Jka3dy, FBUIBIMH- | HAYYHBIX CTaTel, mpoxoxaenue | Management

3epTTey IC-TIKIPUOECIHEH OTY
Makcarbpl:aybll  IIapyalIbUIBIK
OHIMIHIH WHTETPALMSITBIK
OHJIIPICIHIH THUIMIUIILIH apTThIPY
OoiibIHIIIA TEOPHSITBIK
OuTIMIEpIH KaJbIITacybl MeEH
TOXKIpuOee naiaanana oiury.
IIonre OepisireH  KbICKaIa
cunarrama:Ka3akcTaHHBIH
arpapiblk  cektopel. KP  AOK
JTAMBITY OOWBIHIIIA MEMJICKETTIK

OarapiiamMachl. AOK
HMHTETPAIUSITBIK KYpBUIBIMIAp
TypJiepi.

Kyrisietin HOTHKe: AOK
HMHTETPAIUSITBIK KYpBUIBIMIAp
cajachlHJa apHaibl OULTIMIEPiHIH
KaJIBIIITACYBhI.

Ky3biperi:

- ©3 KbI3METIH/IE KYKBIKTBIK
KYKaTTBIP/IbI Malianana outy;

- YKBIMMEH KOOTIEpaIsIFa
JTalBIHJIBIK;

- ©31H-031 JaMBITYFa KaOLIeTTLIIK,
OLTIKTUIIr MEH I1e0epIirid
apTTHIPY.

HAy4YHO-UCCIIEIOBATENBCKOU
MIPaKTUKU
Heap u3ydyeHuss: GopmupoBaHUE

TEOPETUYECKUX 3HAHUA M UX
OPAaKTHUYECKOE TMPUMEHEHUE II0
MTOBBIIICHHUIO ahdexTuBHOCTH

UHTETPUPOBAHHOTO TMPOU3BOACTBA
CENNbCKO-X035MCTBEHHON
IPOIYKLIHH.

KpaTkoe coaep:kaHue 0CHOBHBIX
pa3menoB:  ATrpapHbId  CEKTOP
Ka3zaxcrana. lN'ocynapcTBenHast
nporpamma 1o passutuio  AlIK
PK.Bunst MHTETPUPOBAHHBIX
ctpykTyp B AIIK.

Oxunaembie pe3yJIbTaThl:
dbopMUpOBaHKE 3HAHWK B 00J1ACTH
UHTETPUPOBAHHBIX CTPYKTYD
AIIK.

Komnerenuumu:

- YMETb UCIIOIBH30BATh
HOPMAaTHUBHBIE [TPABOBbHIE
JIOKYMEHTBI B CBOEH
JeSTENbHOCTH;

- TOTOBHOCTb K KOOTIEPALINH C
KOJIIIeramMu, paboTe B KOJUIEKTHBE;
- CIIOCOOHOCTH K CaMOPa3BUTHIO,
MTOBBILLIEHUIO CBOEU
KBaTM(DUKAIIMKA U MACTEPCTBA.

Post-requisites:  writing
research papers, a passage
of research practice

The purpose of the study:

formation of theoretical
knowledge and  their
practical application to

improve the efficiency of
integrated production of
agricultural products.

Summary of main
sections: Agricultural
sector of Kazakhstan. State
program for the

development of agriculture.
The types of integrated
structures in agriculture.
Expected result: formation
of knowledge in the field of
integrated  structures  of
agriculture.

Competences:

- to be able to use
regulatory legal documents
in their activities;

- willingness to cooperate
with colleagues, work in a
team;

- the ability to self-
development, improve their
skills and skills.




Kadenpa menrepymurici/
3aBenyromas kadgenapoii/
Head of department / I'.P.BaiiTaeBa



