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InexTHBTI MONAEP KATATOMW Ginim anyunapanin xexe GiniM TPACKTOPHACKIN KAIMITIACTHIPY YIlIIH MEKTHRTI
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Memnexertik Gackapy maue MeHeDEMENT KADEAPACKIHLIN OTHIPLICHIH/IA KAPACTRIPHUILIM AIHE TANKLUTAN/IL/
PacemoTpen u oGeyauien Ha 1acenannm kaeapst FOCYAAPCTREHHONO YITPARITCHHA W menexmenta/ Considered
and discussed at the meeting of the department of public administration and management

(Xarrama/ [poroxon/ Protocol Ne 20, o2y &0~ 2020),
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paboTonaTensMH M NPEACTABHTEIAMH MAIHCTEPCKOrO aKTHRA/ A gretRE SUTtHE employersand master’s activity
representatives: it :

KP MeMNCKETTIK KBIIMET icTepi KaHe chbailinac KeMKOpPIbIKKA @ SRR
KHMBUI ATCHTTINIHIH AnmaTsl obnsickl Goisiima nenapmuetmﬂu ', 2
MEMIIEKETTIK KbIMeT GackapMachinbii Gacibicny/ W i
Pyxoponwrens ynpaniesns IocynaperseHHOM cirykOst nenapmm
Arenrcrea PK no aenam rocy1apeTBEHHON CiTyKObl H NMPOTHROHEH
KOPPYILHH 110 AnmaTuHcko# obmacTv / Head of the =
service Department of the Agency of the Republxc of Kazakhstan for o
service Affairs and anti-corruption in Almaty region -

KP MeMaekeTTik KLI3MeT icTepi koHe chibaitnac AeMKOP/IbIKKa KapEsEic:
KMMBIT ATEHTTITIHIH ATMATE OG/BICH GOABIHINA fenapTametiin/’ 2 &1\
MEMIIEKETTIK Khi3MeT GackapMachiHbiH Gac MaMaHBl/ V25 i&, ot
I nagHe# cnenmanieT YIpasieHHs rocy1apcTBeHHON cny:xﬁu . W
nenapraMenTa Arerrcrsa PK no jenam rocy1apcTBeHHOM e
NPOTHBOACHCTEHIO KOPPYILMHA 110 AnMaTHHCKOH obnacTh / <4q “
Chief specialist of the civil service Department of the Agency O™
Republic of Kazakhstan for civil service Affairs and anti-corruption in
Almaty region

MarucTpasTTik aKTHBTIH oK/
[peacTaBHTEN: MATHCTEPCKOIO AKTHBA/
Master's activity representative:
MarycTpanTrik AKTHETIH exini/
TpencTaBuTeh MArHCTEPCKONO SKTHRA /
Master’s activity representative:

Dakynurer KeHecinin otk SH1
Recommended at the meeting of




Moayas koabi: 2JKOOK
Mopyas aTaysi: Kociou Tin-KT
IIon aTaysbl:
[Heren Tini (kociOn)

IIpepexkBu3uT:

Hleren tini Bl
IHocTpexkBHU3HT:

Hleren Tini C1

Makcarbl:  MaMmaHHBIH ~ KociOH
KY3BIPETTUIINHIH JIeHrediH apTThIpy
YIIiH Ooamax MaMaHIap/IbIH Kocion
KbI3METIHIH ~ TYpJll  acleKTUIepiH

KY3€re acblpyFa MYMKIHIIK OepeTiH
Kocibm  mer  TuiAl  ceilneyni
KaJIBIIITAaCThIPY.

Kbchama cunarramMmachl:

«KociOu mer Tun» KypchblH MakcaTThl
TYpAe OpHAaTy Heri3iHzae
MarucTpaHTTap/bl Oarmapnamana
KO3JIeITeH  TaKBIPBIITHIH  IICTiHJIe
meT TUIHAE Cceieyre YHpery,
MarucTpaHTTapra ©31HIH iC-opeKeTiHe
OarplHATBIH  epeKenepll  YFhIHyFa
HaKThI ceitney KOHTEKCTIH/E
rPaMMaTUKAJIBIK, JICKCUKAJBIK KOHE
KYPBUIBIMIBIK MOJEIbACPAL
KOJIZTaHyFa KOMEK KOpPCEeTY JKaThIp.
By MerHamappr 00JDKan Ik

- KociOM  meTeNaiK  aKMmapaTThIK
anMacyslbl MEHIEepPYIIH JKETKUIIKTI
JIEHT €Il KaJIBIIITACTHIPY, Oy
KOMMYHUKATHUBTIK JIaF IbLIAPIbI
MBICBIKTAY/IbI, COWJIEy KBbI3METIHIH
OapabiK 4 TYpiH (OKy, )Ka3zy, ThIHJAY
JKOoHE COMIIey-MOHOJIOT JKoHE
IUANIOTTBIK ~ Ceiiyiey) oJaH  opi
JaMBITY[Ibl,  COHJAaW-ak  OenceHni
KociOM  cesmikTi  KyHem  Typne
KEHEUTYl1 Ke3aei .

- MarucCTpaHTTApJblI TUIAI ©3 OeTiHIIe
3epTTey )KYMBICTapbIHA TapTYy.

OxpITy HoTHIKeAepi: [ToHAl MeHrepy
HOTH)KECIHJIE MarucTpaHTTap Kociou
opTaja >KOHE JKalumbl KOoFamja IIeT
TUTIHAE KOMMYHHKAIUSHBI — KYy3ere
acblpa OuTyl, KyXKaTTaplsl d3ipieyi,
KEIIeHJI KbI3METTIH  HOTHXeNepiH
TaHBICTHIPYBI KOHE KOPFaybl KepeK.
KanabinTacatbiH Ky3bIpeTTep:
Herisri Ky3pIperTinikTep

(HK) — wMaructpanTTapaplH KociOu
KbI3METTIH MIHJETTEpiH MLIemy YIIiH
MEMIIEKETTIK TUIIE KOHE IIET TUIIHIE
aypl3Illa >KOHe kaz0amia TypJeri
KOMMYHHKAIUSIFA MafBIHOBIFEI,

Koa moayis: BK

Ha3Banue
moayJsi:I[IpodeccrnonanbHbBIN S3bIK
114

Ha3Banue 1ucHuNINHbI:
HNHocTpaHHbIN A3BIK
(mpodeccrnoHaNbHbIIH)
IMpepexBusut: MIHOCTpaHHBIN
361K B1

HocrpexkBusut: MHOCTpaHHBIN
s3p1k C1

Hean: dopMHpOBaThH
npo(ecCHOHANIBHYIO HHOS3BIYHYIO
peyb MO3BOJISIOILYIO
peain30BbIBATH pa3anyHbIe
aCIeKThI npodeccuoHanbHOI
JIEATEIIbHOCTH Oyaymux
CHEIMAIUCTOB  JUI  TOBBIIICHUS
YPOBHSA poeCCHOHATBHOU
KOMIIETEHIIMH CTIeUaTHNCTA.
Kparkoe onucanme: B ocHOBe
1(S(S:10)71 YCTaHOBKHU Kypca
«IIpodeccronambHOTO
MHOCTPAHHOTO  SI3bIKa»  JICKUT
o0yudeHne MarucTpaHTOB PEYEBOMY
OOLIEHUIO HA MHOCTPAHHOM S3bIKE
B npeenax TEMaTHKH,
MPEIYCMOTPEHHON  MPOTPAMMOi,
OKa3zaHHE€ MarucTpaHTaMm IMOMOIIH B
OCMBICJICHUH MpaBuII,
MNOJYUHSIOUINX CBOEMY JEHCTBHUIO
UCIOJIb30BAaHUE TIPaMMaTHYECKUX,
JEKCUYECKMX U CTPYKTYPHBIX
MOJIeTIell B peaJbHOM pPEYEBOM
KOHTEKCTE. ITO Mpenoiaraer:
-opMupoBaHue JOCTaTOYHOTO
YpOBHS BJIQ/ICHUS
npodeccuoHanbHBIM UHOCTPAHHBIM
nH(pOpMaIMOHHOTO OOMEHa, dYTO
IpenoaracT OTpaboOTKy
KOMMYHHUKATUBHBIX HaBBIKOB,
JalpHelniee pas3BuTHE Bcex 4
BUJOB  pEYEBOM  JIEATEIBHOCTH
(dreHus,mUChbMa, ayJUPOBAaHUSA H
TOBOPEHUS - MOHOJIOTMYECKON U
JMAJIOTHYECKOM peuM), a Takke
CHUCTEMAaTHUYECKOE paciupeHue
aKTUBHOTO  NPO(eCCHOHATBHOTO
cJoBapsl.

- TpUOOIIEHHE MAarucTpaHTOB K
CaMOCTOSTENBHOMN
UCCIIEIOBATENIbCKOM  paboTe Haj
SI3BIKOM.

PesynbTaTsl 00ydyenus: B

Code of module: UC

Name of module: Professional
language -PL

Name of discipline: Foreign
language (professional)
Prerequisite: : Foreign

language B1

Postrequisite: Foreign
language C1

Purpose: To form a

professional foreign language
speech allowing to implement
various aspects of professional
activity of future specialists to

improve  the  level  of
professional competence of the
specialist

Brief  description:  Main
direction of the course
"Professional foreign
language” is teaching

undergraduates to the speech
communication in a foreign
language within the subjects

provided by the program,
providing assistance to
undergraduates in

understanding the rules that
subordinate to the wuse of
grammatical,  lexical and
structural models in a real
speech context. This implies:
-formation of a sufficient level
of proficiency in professional
foreign information exchange,
which involves the
development of
communication skills, further
development of all 4 types of
speech activities
(reading,writing, listening and
speaking - monologue and
dialogue speech), as well as the
systematic expansion of active
professional dictionary.

- introduction of
undergraduates to independent
research work on the language.
Learning outcomes: As the
result of acquiring the
discipline undergraduates
should be able to communicate
in a foreign language in a
professional environment and
in society as a whole, to




Ka3ipri  3aMaHfbl  KOMIIBIOTEPIIIK
Kypajijaapasl, KEILTIK
TEXHOJIOTUSIAPABI,  JIEPEeKTEp MEH

OLTiIM KOpBIH MaifanaHa OTHIPHII
FBUIBIMM JKOHE KociOM aKmapaTrThl
I3ICYMIH TPAKTUKAIBIK  TOCUIACPIH
MeHTrepyl

IIonaik Ky3bIpeTTijIiKTEp

(IIK) — moHAl TOJILIK asKTaFaHHaH
KeHiH MarucTpaHTTap  FBHUIBIMHU
KBI3METTIH MOJIeHUAPAITBIK
epeKIIeINIKTePiH o1yl THIC.
MoneHrerapaiblK  FBUIBIMA ~ KapbIM-
KaThIHAC Kar Tail bIHIaF b
KOMMYHHUKaTHBTIK MIHE3-KYJIBIK
epeKernepit. XarnbIKapaybiK
TOXKIpuOene KaObUIJaHFaH —FHUIBIMHU
eHOCKTEep/Al pociMJieyre KOWBIIAThIH
TajantapAabl Ou1y1 THIC.

ApHaiinl  Ky3bipertep — (ApK) -
FBUIBIMU JKOHE FBUIBIMH-JJIICTEMENIK

KBI3METTIH MaKcaTTapbl MEH
MIHAETTEepl Typajael OutiMi  Ooiy
KEpeK;

- T TUIII MOACHUETTIH TEOPHSIIBIK
YKOHE 9J[ICHAMAIBIK HET13/1epiH Oiy;

- TPAKTHKAJIBIK CHIATTaFbl HAKTHI
oMICTeMEITIK MIHJIETTEP 1 MIeNTy YIIiH
OTAHBIK JKOHE MIETEIIK JIICTEMENIK
MypaJIapAblH JKETICTIKTEpiH, IIETelN
TUTiHAe  OuriMm  OepyaiH — Kazipri
3aMaHFBl JIICTEMENTIK OarbITTaphl MCH
TYXBbIpbIMIaMaIapbiH 011y,

PE3YIbTATC OCBOCHUSA JUCHUITIMHBL

MarucCTpaHThbl AOJDKHBI YMCTh

OCYIICCTBJIATD KOMMYHUKAIIUN HA

HHOCTPAaHHOM A3BIKC B
npodeccnoHansHOM cpenie U B

oO1iecTBe B 11€JI0M, pa3padaTbIBaTh

JOKYMEHTALUIO, TPE3EHTOBATD U
3al[MIIATh PE3YyIbTaThI
KOMIIIEKCHOM JeSITeIbHOCTH.
®opMupyeMble KOMIICTEHIUM:

OcHoBuble komnerenuu (OK) —

['oToBHOCTE ~ MarucTpaHTOB
KOMMYHUKAallUM B YCTHOH
MACbMEHHOMN dhopmax
roCyJapCTBEHHOM SI3BIKE

K
n
Ha
u

HHOCTPAaHHOM A3BIKEC JIA PCIICHUA

3aja4
JIEATEIbHOCTH,
MPAKTHICCKIUMH

IIOHCKA Hay4HOU

npoeCCUOHABHOM
BIIAJICTh
criocobamMu

n

npodeccuoHanbHON HHPOPMAIIH C

HCIIOJIB30BAHHUEM

COBPEMEHHBIX

KOMITBIOTEPHBIX CPEACTB, CETEBBIX
TEXHOJIOTHH, 0a3 JaHHBIX U 3HAHUI

Ipeamernbie komnerenuun (1K)

— TOCTE TIOJIHOTO 3aBEpIICHUS
JACTIUTUTAHBI MarucTpaHThI
JOJDKHBI  3HATh  MEXKYJIbTYPHBIE
0COOCHHOCTH Hay4yHOH
JeSITeITbHOCTH. [TpaBuna

KOMMYHHKAaTUBHOI'O IIOBCIACHUA B

CUTyalusiax

MEXKYJIbTYPHOTO

Hay4HOTO 0OImeHus. TpeboBaHus K
0QOPMIICHHIO HAy4YHBIX TPY/IOB,

IIPUHATEHIC B
IIPAaKTHUKCE.
CrneumnajbHble KOMIIETCHIIUN

MEXTyHApOAHOMI

(CK) — 3nanme o meisx u 3agadax
HAy4YHOM W HAYYHO-METOANYECKOI

JIeSITENLHOCTH;
— 3HAHUE TEOPETUUYECKUX U
METOJIOJIOTHYECKHUX OCHOB
VHOSA3BIYHOM KYJIBTYpPBI;

— 3HAHUE TOCTHKEHUI
OTEUECTBEHHOTO U 3apy0eKHOTO
METOJNYECKOTO HACIeaUs,
COBPEMEHHBIX METOAMYECKUX
HaIpaBJICHUN U KOHIEILINI
HHOSI3BIYHOTO 00pa30BaHUs IS
peLIEHUs] KOHKPETHBIX
METOJNYECKUX 3aJa4
IIPAKTHYECKOTO XapaKTEPa;

develop documentation,
present and protect the results
of complex activities.

Formed competencies: Core
competencies (CC) -
Readiness of undergraduates to
communicate verbally and in
writing in the state language
and a foreign language to solve
the problems of professional
activity, to know practical
ways of finding scientific and
professional information using

modern computer  tools,
network technologies,
databases and  knowledge.

Subject competence (SC) —
after completion of the course
master students should know
peculiarities of intercultural

research activities. Rules of
communicative behavior in
situations  of intercultural

scientific communication.
Requirements for registration
of scientific papers adopted in
international practice.

Special competence (SC) — —
awareness of the goals and
objectives of scientific and
methodological activities;

— knowing theoretical and
methodological foundations of
foreign language culture;

- knowledge of  the
achievements of domestic and
foreign methodological
heritage, modern
methodological directions and
concepts of foreign language
education to solve specific
methodological problems of a
practical nature;

Moayas koabl: 2JKOOK
Mopyas aTaysi: JKOOK
IIoH aTaybl: bacKapy ICUXOJIOTUsACH

Kon monyas: BK
Haszpanue moayasi: BK
Ha3BaHue IMCHUIINHBI:

Code of module: UC
Name of module: UC
Name of discipline:




Psychology of management
Prerequisite: psychology
(bachelor's course)
Postrequisite: application of

IIpepeKBU3UT: TICHXOJIOTHS
(OakamaBpHaT Kypchl)

IMocTpeKBU3UT: KOCIOU KBI3METTE OLTIM
MEH TIPAKTHKAIBIK JaF IbLIAPIbI

IIcuxosorus ynpasineHus
IpepexBusut: mncuxosorust (Kypc
OakanaBpuTa)

HOCTpeKBI/IZH/IT: IMPUMCHCHUC

KOJITaHY 3HaHMIA U MpaKTU4ecKnX HaBbIKOB B | knowledge and practical skills
Makcarbl:  0ackapy  KbI3MeETiHIH | mpodeccrnoHanbHOU aesTenbHocTr | In professional activities
TIICUXOJIOTUSJIBIK 3apAbUIbIKTapbiH | Llesb: u3yyenue ncuxosorudeckux | Purpose: study of
3epTTey, oackapy JKYHeCIHIer1 | 3akoHOMepHOoCTel yrpasiendeckoit | psychological regularities of

KYMBICTBIH THIMIUTIIT MEH CalachiH | JAESTEIbHOCTH, aHaimu3 | management activity, analysis
apTTBIPY ~ MakcaThlHIa  Oackapy | ncuxojoruueckux  ycnoBuii  u | Of  psychological conditions
KBI3METIHIH NICUXOJIOTHSUTBIK | 0ocoOeHHOCTel  ympasiendeckoi | and features of management
)KaFaiapel MEH  epeKUICTIKTepiH | AeATeIbHOCTH c nenbio | activities in order to improve
Tangay. noseiieHus:  3ddexruBnoctn  u | the efficiency and quality of
Kpickama cunatramacel: backapy | kauectBa paboTel B cucteme | Work in the management
KbI3METIHIH IICUXOJIOTUSUIBIK | YIIPABIICHHUS. system.

3aH/IBUTBIKTAPBbIH, Oackapy | KpaTkoe ommcanue: M3yuaer | Brief description: Studies of
KYHECIHETT JKYMBICTBIH THIMJILTIC | ICHXoJiorndeckue 3akonomeproctu | the  psychological laws of
MEH carachlH apTThIpy MaKcaThIHJA | YIpPaBJICHYECKOW  JAeATeNbHOCTH, | management, analysis of the

0ackapy KbI3METIHIH TICHUXOJIOTHSIIBIK

KarJalmapel  MEH

epeKILeTIKTepiH

Tangayael, Oackapy Kimii >KyHeciHiH

xKa-Kyii MEH
JMarHOCTHKAay
3epTTeH Il

MEH

e3repicrepin
00Kay Bl

bacmpinapaer pasipnaynbiy  Oencenmi

omicTepiH Koci0u
Macenenepi
0acKapyIIbUIBIK KEHEC
0acIIBUIBIK  JIaya3bIMIapra
pe3epBiH KYPY
KaJIBIIITacapbl.
OKbBITY HITHIKeJIepi: OuliM
KEHICTINHIH JKaHa JKoHE

azipney,

namy

OoMbIHIIIA

oepy,

YCBIHY
ICKepITiKTep1

oepy

Kypaeni

KaraaiapeliHa OeHiMIenyre JalbiH:

AQHaJIN3 TCUXOJIOTMYECKUX YCIOBHM
U OCOOEHHOCTEH yIpaBlIEHYECKOU
JeSITeTbHOCTH c EITBI0
noBbIIeHUST  3((EKTUBHOCTH U
KayecTBa pabOTBI B  CHCTEME
yIpaBJIeHUs,,  JUArHOCTHKAa U
NPOTHO3UPOBAHUE COCTOSHHUSI U
WU3MEHCHUI YIPaBIEHYECKON
MIOJICUCTEMBI. dopmupyroTcs
yMEHUs  pa3pabOTKH  aKTUBHBIX
METO/IOB TIOJITOTOBKH
PYKOBOJHTEINEH, yHMpPaBIEHYECKOTO
KOHCYJIbTUPOBAHUS, IO BOIMPOCAM
po(ecCHOHATIBHOTO pa3BUTHA,
CO3/IaHUs Pe3epBa Ha BBbIJBI)KECHUE
Ha PYKOBOJALINE JOKHOCTH.

psychological conditions and
features of  management
activities in order to improve
the efficiency and quality of
work in the management
system, diagnose and predict
the status and changes of the
management subsystem.
Formed skills development of
active methods of training
managers, management
consulting, professional
development, creating a
reserve for nomination to
leadership positions.

Learning outcomes: Ready to

on

aKmapaTThl JKOHE KOMMYHHKaIMsHbI | Pe3yiabTaTel  o0yuenusi: ['oros | adapt to new and difficult
MEHIePYIiH JXKaHa TEXHOJOTHSIAPBIH | adallTHPOBATHCS K HOBBIM H | Situations in the educational
KOJIIaHa aJazpl, TYBIHAFaH | CIIOKHBIM curyanusMm | space: able to use new
KMBIHIBIKTAp alAblHIa TO3IMALIIK | oOpasoBarenbHOro mpocrpanctsa: | technologies for assimilating
KepceTe ajajbl yMeeT HCTIONB30BATh HoBele | information and
Kajbinracarbin KY3bIpeTTep: | TEXHOJIOTUU ycBOEHHs | communication, showing
O31HIH 3HATKEpIIK JKOHe Kkaiumnbl | mHGopMalkl W KoMMyHHKaiuH, | resilience to the difficulties
MOJICHH JICHTeliH, TYIFaHBIH | IOKa3blBaTh  CTOMKOCTH  mepen | encountered

aJlaMrepIIUTIK JKOHE JeHE JaMybIH

KETUIAIpyre KaOinerTi

BO3HUKAIOIIUMU TPYAHOCTSIMU
®opMupyeMble  KOMIICTCHLIMH:
CriocobeH K COBEpIIEHCTBOBAHUIO

Formed competencies: able to
improve their intellectual and
general cultural level, moral

cBoero  wmHTewiekryansHoro  u | and physical development of
OONIEKYIBTYPHOTO ypoBHsi, | the persononality
HPABCTBEHHOTO U (DU3HUYECKOTO

Pa3BUTHS JINTYHOCTHU

Mopayab aTaysl: «bitim 6epy ypaicin

Oackapy»

IIon araybl: MeHeKMEHT
IIpepekBU3UT: DKOHOMHKAJIBIK
Teopus

HocTpexkBu3nT: CTpaTerusibiK
MCHEDKMEHT

Ha3Banue moayJs: «YnpasieHue
00pa3oBaTENbHBIM MPOIIECCOM
Ha3zpanue qJucuMIJIMHBI:
MenemKkMeHT

[IpepexkBu3nT: DKOHOMHYECKAs
TEOpHUst

IoctpexBusut: CrpaTernyeckuit

Module name: “ Educational
process management ”

Name of discipline:
Management

Prerequisite: Economic theory
Postrequisite: Strategic
management




MakcarsbI: Marucrpanrrapra
MEHEJKMEHT TEOPHSICHI MeH
MIPAKTUKACHI caJlachIH/Ia TepeH
OlTiMMEH KaMTaMachl3 €Ty, Oy
HApBIKTBIK IKOHOMHUKA JKaFJaibIH/Ia
YHHUBEPCHUTETTI OITIpreHHeH KeuiH
Oackapy KBI3METIMEH THIMI1

alfHaJIBICyFa MYMKIHJIIK Oepei.

Kpickama cunmarramacbl: byn noH
0ackapy Ma3MYHBIH KapacThIPaIbl
KOHE 3EpTTEUIl >KOHE KIIACCHUKAJIBIK
MEHEPKMEHT HETI3JIepiH MEHrepyre
MYMKIHTIK oepeni, Oackapy
OpuUHOMNOTEPl, (YHKUIUAIApbl MEH
mporecTepi Typalbl OUIIM KelleHIH
KaJIBITITACTBIPAIBI, 6ackapy
KBI3METIHIH TYpJdl TYpJIEPIH >KY3ere
achIpYZIbIH JKoHE Oackapy Kyienepin

TajjayAblH  HAaKTbl  JaFAbUIapbIH
eHJIei 11

OKBITY HITHKeJIepi:

- MEHEKMEHTTIH MPUHUIUITEPIH,
ollicTepiH  KoHE  (PYHKUHUATIAPHIH
outenl.

- yileIMasl  e3apa  OallyIaHBICTBHI
ANEMEHTTEP xKyieci peTinae
KapacThIpa/ibl

- 0acKapylIbUIBIK  JaFbLIap/bl
MEHTepreH.

Kaubinracarbin Ky3bIpeTTep:
KY3BIPETTI:

- YWBIMIAFbl FBUIBIM KOHE KOCIOM
KbI3MET TYpl PETIHAEC MEHEIKMEHT
TypaJibl YFBIMJIBI aHBIKTAY/1a.

- MEHEKMEHTTE ajblHFaH OuTiMA],

Kociou KBI3MET MPOIIECiH e
naiiianany.
- KOMMYHUKATHUBTIK JKOHE
YUBIMIACTBIPYIIBIIBIK  JaFIbLIAPIbI
KOJIIaHy1a

MEHE[KMEHT
Heasb: OOGecrieueHne
MarucTpaHTOB rIyOOKUMU
3HAHUSIMH B OOJIACTH TEOpUU H
NpakTUKKM  MEHEDKMEHTa,  YTO
MO3BOJUT UM TIO OKOHYAaHUH
YHUBEpPCUTETA B YCIIOBUSIX
PBIHOYHOM 3KOHOMHKH
3¢ (EeKTUBHO 3aHUMAThCS

YIPaBICHUYECKON AEATEIbHOCTBIO.
Kpartkoe onucanue:
PaccmarpuBaer u uzydaer
COJIep’KaHue yIIpaBJICHUS U
MO3BOJISIET OCBOUTH OCHOBBI
KJIACCUYECKOTO MEHEIKMEHTA,
bopMUpPYET KOMITIIEKC 3HAHUH O
NpUHIUNAX, QYHKIHUAX 1
npoleccax yrnpaBieHHH,
BbIpa0aTHIBAET KOHKPETHbIE
HaBBIKU OCYILIECTBICHUS
Pa3IUYHBIX BUJIOB YIIPABIEHYECKOM
NEeSITeIbHOCTH U aHAJIM3a CUCTEM
yIpaBiIEHUS.

Pe3yabTaTnl 00yyeHus:

- 3HaeT MPHUHLMIIBI, METOAbl H
(GYHKIIUA MEHEDKMEHTA.

- paccMaTpUBaeT OpraHU3aluIo,
KaK CUCTEMY B3aHMMOCBSI3aHHBIX
JIEMEHTOB

- BIAJEET  YIpaBJICHYECKUMU
HaBbIKaMHU.

dopmupyembie KOMIIeTeHIIUH:
KOMITIETEHTHBI:

- B OIIPEJICIICHUN TIOHSTHS O
MEHEKMEHTE, KaK O HayKe U BUJIE
npodeccnoHanbHOM e TeIbHOCTH
B OpraHHU3aIiH.

- HCII0JIb30BAaTh MOJy4YCHHBIE B
MEHEPKMEHTE 3HaHUs, B IpoIiecce
npodeccnoHanbHOM NesTeNbHOCTH.
- B IPUMEHEHHUH
KOMMYHHUKATHBHBIX U
OpraHU3aIMOHHBIX HABBIKOB

Purpose: Providing
undergraduates with deep
knowledge in the field of
theory and practice of
management, which will allow
them to graduate from the
University in a market
economy to effectively engage
In management activities.
Brief description: Examines
and studies the content of
management and allows you to
learn the basics of classical
management, forms a set of
knowledge about the
principles, functions and
processes of management,
develops specific skills of
various types of management
activities and analysis of
management systems
Learning outcome:

- knows the principles,
methods and functions of
management.

- considers the organization as
a system of interrelated
elements

- has managerial skills.
Formed competence:
competent:

- in the definition of
management as a science and
type of professional activity in
the organization.

- use the knowledge gained in
management, in the process of
professional activity.

- application of communication
and organizational skills

Mopayab koabi: TK 2.1

Mopayas ataysl: MZHBZHZHKT
1103

ITon araybr: MXXDB xyitecinaeri
cpifailiac KEeMKOPJBIKKA Kapchl ic-
KUMBUT TEXHOJIOTHsLIAP
IIpepexkBu3uT: MemiekeTTik
0ackapy TeopHsiChl MeH Taxipuoeci

IMocTpekBM3MT: FHUIBIMM  Makaia
kKazy, MAarucTpliK AUCCEePTAIHSHBI
xKazy

Makcarhbl: ITon "MXb

KYHECIHIET1 JKEMKOPJIBIKKA KapChl

Kox monyasi: KB 2.1
Ha3zBanue MoayJ:
1103

Ha3Banue JUCIHUATLIMHBI:
TexHnonoruu MIPOTUBOICUCTBUS
Koppynuuu B cucreme MY
IIpepexkBu3uT: Teopus b3
MpaKkTUKa roCyJ1apCTBEHHOTO
yIpaBJIECHUS

IMocTpexkBu3uT: HaIllCaHue
HAy4YHBIX cTaTed, pabota HaA
MAarucTepCKOr auccepTalue

Hear wu3yuyenus: JlucuuruimHa

TPKSGMU

Code of module: EC 2.1
Name of module: ACTTSSLG
1103

Name of discipline: Anti-
corruption technologies in the
system of state and local
government

Prerequisite: Theory and
practice of public
administration

Post-requisite: writing
scientific articles, work on the
master's thesis




Kypec TexHoJiorusap"
KaJIBIITACTBIPAbl MAaHBI3Ibl MarucTp
YIIiH  0acKapylIbUIBIK — OaFbITTaFbl
KOJJIApbIH  3epTTey  KETUIaipy,
cpl0aiijac  JKEMKOPJBIKKA  Kapchl
Kypasujaap caJlaChbIH/IaFbl
MYHUIMIAIABIK Oackapy, Kypy e3apa
IC-KMMBUI ~ TETIKTEpiH,  KEepriTiKTi
OWJTIK KYpBUIBIMIAPBIHBIH, a3aMaTThIK
KOFaM MHCTHUTYTTapbIMEeH ChlOaiiac
KEMKOPJIBIKKA KapChl Kypec
CcaJlaChIH/IaFbl.

IIonre Oepinren KbICKaIlIa
cunarrama: TyciHIri, Typyiepi xoHe
HEeTi3/lepl  3aHjabl  JKayalKepuIuTiK.
Karbinacer YFBIMIAP chiIbaitnac
KEMKODPJIBIKKA  JKOHEe  chlfailnac
KEMKOPJIBIK KYKBIK Oy3yHIBUIBIKTap
3aHHaMa. TOpTINTIK JKayanKepuILTIK
ceI0aiinac AKEMKOPITBIK KYKBIK
OY3yIIBLUIBIK YIIIiH. OKIMIIUTIK
KEMKOPJIBIK KYKBIK Oy3yIIBUTBIKTap

YIIIH >Kayankepumurik. A3aMaTThIK-
KYKBIKTBIK JKayanKepuiuTiK-cei0aiinac
KEMKOPJIBIK ~ KYKBIK  OY3YIIBUIBIK
YIIIiH.

Kyrinerin HoTtmike:. bimyl kaxker:
HOpMaJsap MeH KYHIBUIBIKTAP
HEri31H1Ie JKaTKaH cer0aitinac
KEMKOPJIBIKKA Kapchl KO3KapachlH
bury; KYKBIKTapHI, MIHJETTEDI,

TBIIBIM cadylap MeH NIeKTeylep, -
JayasbIMIbl aJlaMAapra, MEMIICKETTIK
KoHE MYHULIMTAIBIK KbI3MET

CaJIaCBIHAAFEI KOCINTIK KBI3MET;

Ky3blperti: opraHHHBIH >kapusi OUIIIK
YKYMBICBIH )ocmapiay MeEH
YUBIMIACTBIPYFA, YUBIMIBIK
KYpbUIBIMIBL  d3ipreyre,  Oapabap
CTPAaTEeTHUsACHIH, MAaKcaTTapbl  MCEH
MIHJIETTEpIHE, IMKI OHE CBHIPTKBI

KarJaijgapra OpraHbIHBIH KbI3METiH
xKapusa OWIIKTIH  JKy3ere achIpy,
dbyHKIMsIIapapl  06eny, OKiNeTTIKTepi
MEH KayarnKepIIiKTepiH
OpBIHIAYLIBIIAp apacbiHAa Oemyre
’KOHE KY3ere achlpyra KaOiueTTi

«Texnonorun MIPOTUBOICUCTBHUS
Koppynuuu B cucreme I['MVY»
dbopMupyeT Ba)XHOE JUISI MarucTpa

yIPaBJIEHYECKOTO  HalpaBJICHUS
U3y4CHUE yTeu
COBEPILIEHCTBOBAHUS
AQHTUKOPPYNIIMOHHBIX
UHCTPYMEHTOB B chepe
MYHUIUITAIBHOTO yIIpaBIICHHUS,
CO3JIaHUs MEXaHU3MOB
B3aUMOJICHCTBHSA MECTHBIX

CTPYKTYp BJAacTH C HHCTUTYTaMH
rpaKIaHCcKoro ooOmectBa B chepe
IIPOTUBOICUCTBUS KOPPYIILIHH.

Kparkoe conep:kaHue OCHOBHBIX

pasaenoB: IloHarwe, BuABI U
OCHOBaHUA OPUINYECKON
OTBETCTBEHHOCTH.  COOTHOLIEHHE
MOHATUI KOppyIHLuu U
KOPPYINIIMOHHOTO

MPaBOHAPYIIEHUS B
3aKOHOIATEIILCTBE PK.
JucnunnuHapHas

OTBETCTBEHHOCTh 3a
KOPPYNIMOHHBIE TPABOHAPYIIEHUS.
AJIMUHUCTpAaTHUBHAS

OTBETCTBEHHOCTh 3a

KOPPYILIMOHHBIE IPAaBOHAPYILIEHUS.
I'paxxnancko-mpaBoBast

OTBETCTBEHHOCTb 3a
KOPPYILIMOHHBIE IPAaBOHAPYILIEHUS.
Oxuaemblie pe3yJbTarbl. 3HATH:
HOpPMBI U LE€HHOCTH, JeXallue B
OCHOBE AHTUKOPPYILIMOHHOTO
MHUpPOBO33peHuUs; 3HaTh  IIpaBa,
00s13aHHOCTH, 3aIpeTsl u
OTPAaHUYEHUS JOJDKHOCTHBIX JIUIL
rocyJapCcTBEHHOMN u
MYHUIIMIIATBHOU CITy»KObI B cdepe
npo(ecCHOHATBLHON 1A TEIHOCTH.
KoMmnerennun: Crocoben
IUIAaHUPOBaTb U OPraHU30BBIBAThH
paboTy oprana myOJIMYHOM BIIACTH,
pa3pabareiBaTh OPraHU3alMOHHYIO
CTPYKTYDY, aJIeKBaTHYIO
CTpaTeruy, LEeIIM M  3ajayam,
BHYTPEHHUM U BHEIIHUM YCIIOBUSIM
NEeSATeNbHOCTH OpraHa IyOJIu4YHOMN
BJIACTH, OCYIIECTBIATh
pacnpeneneHue (byHKUIHUH,
MNOJHOMOYUN U OTBETCTBEHHOCTH
MEXTy UCTIOJTHUTEIISIMU/

The purpose of the study:
The discipline "Technologies
of anti-corruption in the system
of state and local government”
forms an important for the
master of management
direction of the study of ways
to improve anti-corruption
tools in the field of municipal
government, the creation of
mechanisms of interaction of
local authorities with the
institutions of civil society in
the field of anti-corruption.
Summary of main sections:
Concept, types and grounds of
legal liability. The ratio of the
concepts of corruption and
corruption offenses in the
legislation of the Republic of
Kazakhstan. Disciplinary
responsibility for corruption
offenses. Administrative
responsibility for corruption
offenses. Civil liability for
corruption offenses.

Expected result: Know: the
norms and values underlying
the anti-corruption worldview;
Know the rights, duties,
prohibitions and restrictions of
officials of the state and
municipal service in the field
of professional activity.
Competences: Able to plan
and organize the work of the
public authority, to develop an
organizational structure
adequate to the strategy, goals
and objectives, internal and
external conditions of the
public authority, to carry out
the distribution of functions,
powers and responsibilities
between the performers.

Mopayab koabi: TK 2.1

Mopayab ataysl: KOBES 1103

IIon araywl: IllarelH 3k0HE oOpTa
OM3HeCTeri 5)KOHOMHKAJIBIK cascaT

Kon monyns: KB 2.1

HazBanue moayas: EPMSB 1103
HazBanue AUCUMIIUHBI:
OKOHOMHYECKAass  IOJWTHKA B

Code of module: EC 2.1
Name of module: EPSMB
1103

Name of discipline:




IIpepexkBu3uTi: AliMakTapJbiH gamy
OarmgapiamanapbiH 6ackapy
IMocTpeKBU3UTI: FEUILIMU Makaiaiap
xKasy, FBUIBIMU-3EPTTEY ic-
TOXiprOECiHeH oTy

MakcaTbl: MaruCTpaHTTapFa KaxeTTi
3aMaHayu TEOPHSITBIK KOHE
ToKipuOemik  OLTIMII  SKOHOMHKA
CaJIaChIHJIa IIAFBIH YKOHE OpTa OM3HEC
yUpeTin,  OoNapIblH  MPAKTHKAIBIK
OpBIHJIAY OJICTEpi op TYpii Tamaay
XKOHE DKOHOMHKAIIBIK €CerTeyaepIi
yHpery.

ITonre Oepinren KbICKaIlIa
cunarrama: Kypy keseHnepi marbiH
KOHE opTa KOCIMOPBIHAAP.
MemnekeTTik  Tipkey  KYpbLIaTbIH
YUBIM pETIHJEC MIaFBIH HEMece opTa
KocimopeiHaap. Koro mmareiH KoHE
opTa KOCIOPBIH CaJIBIK OPTaHbIHJIA
ecenke. Ay, IIaFbIH HEMeECEe opTa
KOCIOPBIH ~ MIOTTapAblH  OaHKTeTl.
Jlunensusnay KbI3METTIH JKEKellereH
Typaepin xy3ere aceipathiH IOK
cyOBeKTLIepl.

Kyrinerin wotmike: buryre Tumic: -
HOPMAaTHUBTIK-KYKBIKTHIK aKTLIEP MEH
3aHJap KBI3METIH PErJIaMeHTTEUTIH
IIaFBIH J)KOHE OpTa OU3HEC CyOBEKTICI;
- eCemnTey 9MiCTeMECiH KypaMbl MEH
KBI3METIH CUIIATTANTHIH HEr13ri
KOPCETKIMTEPAIH IIaFbIH JKOHE OpTa
Oou3Hec cyOBekrimepi; - omicrepi
IaFbIH JKOHE OpTa KOCIMKEPJIIKTI
Kojmay. Icredr Ouryi Tumic: - Heri3aey
TaHIay THIMJI IIApyambUIbIK  ic-
mapajiap MeH jxo0aiap; - CeHe Heri3ri
KOPCETKIIITEPl, CUNATTAUTBIH KapKbl
- OKOHOMHUKAIIBIK KbI3MET, IIaFblH
Hemece opra OusHec; -  CeHe
CAJIBIKTBIK MIHJETTeMesep YUbIMAAp
MEH KOCINOpBIHAAP, IIAFBIH KOHE
opTta Ou3HecC.

Ky3bIpeTi: THiIMII 5KOHOMUKAJBIK iC-
mapanap MeH jkolanapabl TaHOayabl
MEHrepesi; — IIaFblH HeMece opTa
KOCIMKepiik  cyOBeKkTiiepi Hemece
Kap KbUIBIK-IIAPYAIIbUIBIK ~ KBI3METIH
CUTIATTAHTBhIH HETI3r1 KOpCeTKIITep/ai
ecenTeyal yipeHei.

MaJIOM U CpeiHeM Ou3Hece

IIpepexkBHU3HT: VYupasnenue
IpOrpaMMaMu Pa3BUTHUS PETMOHOB
IHocTpexBu3MT: HalucaHue
Hay4YHBIX CTaTei, IPOXOXKICHUE
Hay4HO-UCCIIEN0BATEIbCKON
IPAKTUKU

Heasn U3yYeHHS: J1aTh
MarucTpaHTam HEOO0XOAUMBII
00beM COBPEMEHHBIX

TEOPETHUYCCKMX U MPAKTUYCCKHUX
3HAHMA B O0JIACTH HSKOHOMHKHU
MaJoro M CpeaHero Owu3Heca W
HAYYUTh ux MPAKTUYECKUM
METOJIaM BBITTOJTHEHHSI
Pa3HOOOpPA3HBIX AHAIUTUYECKUX H
YKOHOMHYECKUX PACUETOB.

KpaTtkoe conep:kaHue OCHOBHBIX
pa3aeJion: Drarnbl CO3/IaHMSs
MaJIorO ¥ CPEIHEro MPEAPHUSTHS.

l'ocynapcrBennas perucTpanus
CO3/1aBa€MOW  OPraHu3alMu  Kak
Majoro W CpeIHero

npeanpustus. [locraHoBKa Manaoro
W CPEIHETO NMPEAIPUATHS Ha YYET B

HaioropoM  opraHe.  OTKpbITHE
MaJbIM WIH CpeIHUM
OpEeIIpUsITUEM CUYETOB B OaHKe.
JIunensupoBanue OTJIEIbHBIX
BUJIOB NeSITeNIbHOCTH,
OCYILIECTBIISIEMBIX cyObeKTaMu
MCIL

Oxxunaemble pe3yJbTaTbl: 3HATh:
— HOPMATHUBHO-TIPABOBBIE AaKThl U
3aKOHBI, peraamMeHTHpYoIINe
NEeSITeNIbHOCTh CYObEKTOM MaJloro U
cpennero 6usHeca B PK;

— METOJOMKY pacyeTa U COCTaB
OCHOBHBIX noKa3aTeJei,
XapaKTEepPU3YIOIINX JESITeNbHOCTD
CyOBEKTOB MAaJloOTO U CPEIHEro
OusHeca;

— METOJbl TOJJIEPKKH MaJloTo U
CPEIHEro MpEeaNpPUHUMATEIHCTBA B
peruoHe.

YMeTs:

— 000CHOBBIBATh BBIOOD
3P PEeKTUBHBIX XO35IICTBEHHBIX
MEPOTPHUATHI U TPOEKTOB;

- paccUMTHIBATh OCHOBHBIE
MOKa3aTeH, XapaKTepHU3yoIIne
¢uHaHCOBO- 9KOHOMUYECKYIO
NEeSITeNbHOCTh CyOBhEKTa Majoro
WM CPETHETo OM3Heca;

—  paccuMTHIBaTh HaJIOTOBbIE
00s13aTeNbCTBA ~ OpraHu3aluil |

Management of regional
development programs
Prerequisite: Theory of public
administration

Post-requisite: writing
research papers, a passage of
research practice

The purpose of the study: to
give  undergraduates  the
necessary amount of modern
theoretical ~and  practical
knowledge in the field of small
and medium-sized businesses

and teach them practical
methods of performing a
variety of analytical and

economic calculations.
Summary of main sections:
Stages of creation of small and
medium  enterprises.  State
registration of the created
organization as a small or
medium-sized enterprise.
Registration of small and
medium-sized enterprises in
the tax authority. Opening of
Bank accounts by a small or
medium-sized enterprise.
Licensing of certain activities
carried out by small and
medium-sized businesses.
Expected result:

Know: - normative-legal acts
and laws regulating the
activities of small and medium
business in Kazakhstan; the
method of calculation and
composition of the main
indicators  of activity of
subjects of small and average
business; - methods of support
of small and  medium
enterprises in the region. Be
able to: to justify the choice of
effective economic activities
and projects; - to calculate the
main indicators characterizing
financial and economic activity
of small or medium-sized
business; to calculate tax
obligations of the organisations
and the enterprises of small
and medium-sized businesses.
Competences:

- able to justify the choice of
effective economic activities




IPEANPUATHI MaJoro M CpPeIHEro
OusHeca.

Komnerenuuu:

- ymeeT OOOCHOBBIBaTh BBIOOD
3P PEKTUBHBIX X035UCTBEHHBIX
MEPOIPUATUH U IIPOEKTOB;

- paccYuTHIBATH OCHOBHBIE
MIOKa3aTeH, XapaKTepHU3yIOLIHe
(UHAHCOBO -  HKOHOMHYECKYIO
NESITeIbHOCTh CYOBEKTa Majoro
WJIH CpEJIHEro OM3Heca.

and projects;

-1 calculate  the  main
indicators characterizing the
financial and economic activity
of a small or medium-sized
business.

MoayJas koabi: 2JKOOK

Monayab ataysr: MJA 1104

ITon araybl: MeMieKkeTTIK-KeKe
opiNTecTiK

IIpepexBu3uTi: DKOHOMHKAHBI
MEMJIEKETTIK OacKapy
IMocTpekBU3MTI: FHUILIMU
MaKaJaxapabl )Ka3y
MakcaTbl:aiiMakTapIbIH 0oceKere
KaOUIETTUIT1H apTThIPY JKOHE
XaJTBIKapaJIbIK Tayap HapbIKTaphIHA
IIBIFy MAaKCATBIMEH MEMJICKET JKOHE
KeKe KOCIIKEPIIKTIH THIMI1
OpINTECTIK SAICTEpPl MEH
HBICAHJIapbIH, MEMJICKET JKOHE
KOCIITKEPITIKTIH OPINTECTIK
MEXaHU3MIH alKbIHAAY.

IIonre Oepisiren KbicKama
cunarrama: MemJieKkeTTIK-KeKe
opiNTecTiK YFBIMBI. MEMIICKETTIK-
YKEKE OPINTECTIKTIH YCTaHBIMIAPHI.
MeMIeKeTTIH KoHE KOCIKePIIiK
KYPBUIBIMHBIH OPINTECTIr1HIH HET13T1
MIIIHAEP1 )KOHE OHBIH MiHE3IeMeCi.
MeMIeKeTTIK-)KeKe opinTecTiK
K00achl YUBIMBIHBIH YIEpici.
MeMeKeTTIK-)KeKe opiNTeCTIKTIH
HETI3T1 KaJbIITaphl KOHE OHBIH
MiHe3xeMecl. MeMIIEKETTIK-KEKE
OpINTECTIKTEr1 TOYSKENALUTIKTIH
KOpIHICTEPl MEH YFBIMBI.
KyTijieTin HoTHIKE:
MeMmieKeTTiK-KeKe 9piNTecTiK
CaJlaChIHJIaFbl TEOPHUSUIIBIK OLUTIM/I1
ToXipubese naiinanana oOiny.
Kysbiperi:

KOCTIapIbIH SKOHOMHUKAIBIK
TapaynapblH KYpyFa KaKeTTi
ecernTep/i opbIHaai Oiry;
KOWBUIFaH SKOHOMHKAIIBIK
MIHJETTep/l MIEIIYTe KaKeTT1
MOJTIMETTEp/Il KUHAY, capanTay KoHe
eHJIel OUTy KaOlIeTTiiri;
aHAIIUTUKAJIBIK JKOHE 3epPTTEY
MIHJICTTEPIH eIy YIIiH Ka3ipri

Koa moayas: BK

HazBanue moay.as: GChP 1104
Ha3zBaHue AucuMIUIMHBI:
l'ocynapcrBeHHO-4acTHOE
HapTHEPCTBO

IIpepexkBusuT: ['ocynapcTBeHHOE
perynupoBaHue S3KOHOMHUKHU
IMocTpexkBU3MT: HanMcaHue
Hay4HBIX CTaTeU

Leap n3yuyeHusi: BbIICHEHUE
COJIep’KaHUs MeXaHu3Ma
COTpYJHHYECTBA rOCy1apcTBa U
MpeANpUHUMATENbCTBA, CIIOCO00B
u hopMm 3¢ (eKTUBHOTO
COTPYIHHMYECTBA TOCYNapCTBa U
YaCTHOTO IIPEIIIPUHUMATENBCTBA B
LEJIAX TTOBBILICHUS
KOHKYPEHTOCIIOCOOHOCTH PETHOHOB
Y BBIXOJIa HA MEKyHAPOIHBIC
TOBapHBIE PHIHKH.

Kparkoe cogepxaHue 0CHOBHBIX
pasnenoB: [lousTue
roCyIapCTBEHHO-YaCTHOTO
naptHepcTBa. [IpuHiuns!
roCyapCTBEHHO-YaCTHOTO
naptHepcTBa. O6sactu
IPUMEHEHHS 1 HOPMaTUBHOE
IIPABOBOE PETyIMPOBAaHUE
roCylapCTBEHHO-4YaCTHOTO
naptHepcTBa. OCHOBHBIE (POPMBI
napTHEPCTBA rOCyapcTBa U
IPEeIIPUHUMATEIBCKUX CTPYKTYD U
uXx xapakrepuctuka. [Ipouecc
OpraHMu3aly IPOeKTa
roCyZlapCTBEHHO-YaCTHOTO
napTHepcTBa. bazoBsle Mozenu
roCylapCTBEHHO-YaCTHOTO
NapTHEPCTBA U UX XapaKTEPUCTHKA.
[lonsTHE M BUIIBI PUCKOB B
roCcy/1lapCTBEHHO-YaCTHOM
NapTHEPCTBE.

O:xupaembie pe3yJbTaThl:
Hayuuth npuMeHATH
TEOpPETUYECKHE 3HaHUs B 007acTH
roCy/1IapCTBEHHO-YaCTHOTO

Code of module: UC

Name of module: PPP 1104
Name of discipline: Public-
private partnership
Prerequisite: State regulation
of the economy
Post-requisite: writing
scientific articles.

The purpose of the study: to
clarify the content of the
mechanism of cooperation
between the state and
entrepreneurship, ways and
forms of effective cooperation
between the state and private
entrepreneurship in order to
improve the competitiveness of
regions and access to
international commodity
markets.

Summary of main sections:
the development of basic terms
in public administration in a
foreign language; the study of
professional communication in
public administration in a
foreign language and its
application in practice.
Expected result:

- knowledge of basic terms in
public administration in a
foreign language;

- conducting professional
communication in a foreign
language in public
administration in practice.
Competences: conducting
professional communication in
a foreign language in
management.




Ke3JIeT1 TEeXHUKAJIBIK KYpaiap MCH
AKIApaTThIK TCXHOJIOTUAJIapAbl
naiganana OuTy KaOUIeTTLTIT .

nmapTHEPCTBA HA MTPAKTHKE.
Komnerenuuu:

- cIOCOOHOCTH BBIIIOIHATH
HEOOXOIMMBIC JIJISI COCTABICHUS
YKOHOMHUYECKUX Pa3/ielioB
IJIAHOB PacyeThl;

- CIOCOOHOCTH OCYIIECTBIATD
cbop, aHanu3 U 00paboTKy
JIAHHBIX, HEOOXOAUMBIX IS
peLIeHUS TOCTABICHHBIX
9KOHOMHYECKHX 3a/1a4;

- ClIOCOOHOCTh MCIIOJIL30BATh AJISI
pelIeHN s aHATUTHICCKUX U
HCCIEeA0BATEAbCKUX 3a1a4
COBPEMEHHBIC TEXHUYCCKHUE
cpelcTBa U UHPOPMALIMOHHBIE
TEXHOJIOTUH.

Moayasb koabl: TK 3.1
Monayab aTaysr: JBOOB 1105
IIan araysbl:
MEH ©31H-031 0ackapy
IIpepexkBu3uT:

IMocTpekBU3HUT:
JMCCEPTALMSHBI Ka3y
Makcarsbi:

KEPTUTiKTl Oackapy JKoHE ©3iH-031
OacKapyIbplH HETI3r1 HYCKayJlapbIMEH
TaHBICTBIPY.

IIonre Oepiiiren KbICKAIIa
cunarrama: JKeprumikti 6ackapybIiH
MIOHI, MIHJIETTEpPl MeH FBUIBIMU
Heri3zepi. Keprimikri ©31H-031

6ackapy. backapy KypbUIbIMBIL.

KyTinerin HOTHIKeJIep: MEMIICKETTIK
ICKe
aChIPYBIHBIH MEXaHU3IMIH TYCIHE;
VITTBIK SKOHOMHUKAHBIH MEMJICKETTIK

JKOHE
Tajnnayra
»ahannany

QJIEMHIH
SKOHOMUKAJIBIK Macesenepine ©e3iHiH

casgcarTblH  (popmaslapbIHBIH

peTTeyiHig
omicTepiH KOJIAAHBIII,
HKEMII 0onaaml;
KarJaalplHIarel  Kasipri

aCIlalTapbIH

OaraceIMeH Oaramayzpl ypeHei.

Ky3bipeTi: XKeprumikti MeMIEKeTTiK

PETTEYiH SICTepiH MEHTepYy.

Keprinikri Oackapy
MemiekeTTik
Oackapy TeOpHsICBI MEH ToxipuOeci

MarucTpIiik

MarucTpaHTTapAbl

Kox moayus: KB 3.1
Ha3Banue moayas: MUS 1105

Ha3zBanmue AUCHMIINHBI:
MectHOE yIpaBJIEHUE u
camMoynpaBJlieHUE

IIpepexBusuT: Teopus u
MpaKkTUKa rOCyAapCTBEHHOTO
yIpaBJIeHUS

IHocTpekBU3UT: HalicaHue

MAarucTepCcKou Iuccepranuu

Leab wu3ydyeHUsi: O3HAKOMIICHHE
MarucTpaHTOB c OCHOBHBIMU
MOJIOKEHUSIMH CUCTEMBI MECTHOTO
YIPABIICHUSI M CAMOYTIPABIICHHUSI.
KpaTtkoe coaep:kaHue OCHOBHBIX

pasaenoB: Ilpeamer, 3amauun u
Hay4YHbIE OCHOBBI MECTHOTO
yIpaBJIeHHUE. MectHoe
caMOyIpaBJIeHHUE. Crpyktypa
yIpaBJICHHUS.

O:xunaemblie pe3yJibTaThl. U3y4yar
3aKOHOJATEIbHYIO 0azy

NPUMEHHUTEIBHO K KaKIOH TeMe,;
BBISICHAT (PYHKIIMM M OCOOECHHOCTH

JESATEILHOCTH  TOCOpPraHOB  Ha
pa3HbIX  YPOBHSAX  YIIPABJICHHUS;
paccMoTpsT OTpacieBoi H
PErMOHANIbHBIN ACIEKTHI
YIPABICHUS] SKOHOMHUKOIA.
Komnerenuumu:

BJaJIeTh OCHOBHBIMH METOJAMHU,
criocobamu H CpencTBaMu
roCyJIapCTBEHHOTO MECTHOT'O
YIPABJICHHUS.

Code of module: EC 3.1
Name of module: LGSG 1105
Name of discipline: Local
government and self-
government

Prerequisite: Theory and
practice of public
administration
Post-requisite:
master's thesis
The purpose of the study: to
familiarize the students with
the basic provisions of the
system of local government
and self-government.
Summary of main sections:

writing a

Subject, objectives and
scientific  basis of local
government. Local
government. Management
structure.

Expected result: they will

study the legislative framework
in relation to each topic; clarify
the functions and features of
the activities of state bodies at
different levels of
management;  consider the
sectoral and regional aspects of
economic management.
Competences: own the basic
methods, methods and means
of local government.

Mopayab koabi: TK 3.1
Mopayab ataysi: MSZBB 1105

ITon aTaybl: MeMIIEKeTTIK CeKTopna
Oarapaamanap/ist

xKobanap
Oackapy

MCH

Kox monxyas: KB 3.1

Ha3panue moayasi: UPPGS 1105
Ha3Banmue JUCIHMILIMHBI:
VYmpasnenue MIPOEKTaMHU u
IporpaMMaMi B IOCYJAapCTBEHHOM

Code of module: EC 3.1
Name of module: PPMPS
1105

Name of discipline: Project
and programme management




IIpepexBU3uT: MemitekeTTik
0ackapy TeopHsIChl MEH Taxipuoeci

IMocTpexkBU3HUT: MarucTpIiik
JUCCEPTALUSAHBI Ka3y
Makcarbl: MAaKCaTTEhI

Oarapiiamanap/ibl xacay MEH )Ky3ere

achlpy, MakcaTThl Oaraapiiamaiapbl
xKacay YILiH HeTri3emernep,
OarmapramanapIbl OacKapyabIH

TUIMI KOJAAPBIH i37€y cajachIiHaa
0acKapymIbUIBIK mIerimMaep
Mocenenepi MeH oxictepi OoiibIHIIA
byHnaaMeranapl OLTiM amy..

ITonre Oepinren KbICKaIlIa
cunarrama: JKoOamapnel Oackapy
TEOPUSCHI MEH TOXKIPpUOECIHIH
Heriznepi.  XKoOamapner  Gackapy

MakcaTTapbl MEH cara KpuTepHiiepi.
XKobanblKk KBIBMETTIH ToyeKenaepi
MEH OHBl  0aKpulay  TOCUIAEPI.
Kobamapaer  Gackapy  OoilbrHIIa
memiM  KaOblijay yHOIiH — akmapar
Ke3Jepl. Kobansr OpBIHIAY
X)ocmapelH Kypy. JKoOGaHBI OpBIHIAY
MOHHUTOPHHT1. Makcartbl
OarmapiiaManapAblH ~ KOpCeTKImTepi,
MaKcaTTapbl MEH MIHJETTEPI.
barnmapmama TUIMIUTITTHIH
KepceTkimTepi. MakcarTbl K00aHBI
Kacay Typaibl IIEmiM KaObLiaay
ypaici.

Kyrisierin  Hotmaxe: Ocbhl  1oH
OOWbIHIIA  aJbIlHFAH  TEOPHSUIBIK
outimuep Toxipubene Typii Gackapy
cajiajapbIHia MaKCaTThl
Oargapiamanapiel  JkKacay — JKOHE
KY3€re achlpy/ia SKOHOMUKAIIBIK KOHE
QJIEYMETTIK THIMIUIIKTI apTThIpyFa
MYMKIHIIK Oepeni, COHBIMEH KaTap
€NIH DSKOHOMHUKAJBIK JaMybl MeEH
XaNmbIKTBIH ~ ON-ayXaThl LIeHOepiHae
HIenliM Kaobliaay.

Ky3biperi: MemnekerTik Oacyapyna
KOCTap KypacThIpyFa XoHe Oomkam
xKacayra KaOilerTTi.

CEeKTOpe

IIpepexBu3uT: Teopus U pakTuka

TOCYapCTBEHHOI'O YIIPaBJICHUSA
ITocTpexkBU3HT:
MarucTepCKOM quccepranuu
Heas wusydeHus:

(b yHIaMeHTAIbHBIX
npobieMam u
YIPABJIEHUYECKHUX

3HAHUHN

peLIeHui

HallMCaHue

npuoOpereHue

1o

METOJaM

B

obsactu pa3paboOTKU U peaTnu3aluu
OCJIICBBIX IIpOrpamMm, OCHOBAHUAM

JUISt pa3paboTku
nporpaMM,  BbelOOpa

IICJICBBIX
HauboJiee

3¢ (deKTUBHBIX MyTeHl yIpaBieHUs

IporpaMMamy,
pe3yibTaTaMu.

pecypcamu

n

Kpartkoe coaep:kanne O0CHOBHBIX

pa3aenoB: OCHOBBI TEOpUU

n

IIPaKTUKKU YIPABJICHUS MPOEKTAMM.

Ilemn wm
YIPABJIECHUS MPOEKTAMMU.
MPOEKTHOM JIEITENbHOCTH
NpUEMBI  KOHTPOJIA
Ucrounuku  uHpopmanmu
MIPUHATUSA penieHuit

YIIPaBJICHUIO

KpUTEpUU

KauecTBa
Pucku

n

HaJg HHUMH.
JIS

110

MIPOEKTAMH.

CocraBiieHHE TIIJIaHA BBITIOJIHCHUS

IPOEKTA.

MoHUTOpUHT

BBITIOJTHEHHS TIpoekTa. [lokazarenu,
eI, 3a/1la4d IEJIEBBIX MPOTPaMM.

[Toka3zaTtenu
nporpamMm.  IIporecc
pemenuii o pazpadotke LII1.
OxxugaeMbIe

s exTuBHOCTH
TPUHSATHS

pe3yJbTaThl:

3HaHUs, TOJYyYEHHbIC IO JAAHHOU

IUCLHUILINHE
[IO3BOJIAT
SKOHOMHYECKYIO U

Ha

IIPaKTHUKCE,
ITIOBBICUTD
COIUAJIIbHYIO

3¢ PeKTUBHOCTD MPHU pa3paboTKe U
peanu3aiyy LEeIeBbIX MPOrpaMMm B
pa3IMYHBIX 00JaCTSAX YIpaBJICHUS,
a TaKke Haubojee KaueCTBECHHOTO

OPUHATHS  PEIIEHH B paMKax
SKOHOMHUYECKOTO pa3BUTHS
CTpaHbl, pocTa OJAroCOCTOSHUS
HaceJICHHS.

Komnerenuuu: Cnoco0OeH

(1)OpMI/IpOBaTL IIaHbl U TIPOTHO3bI
B IOCYJAapCTBCHHOM YIIPABJIICHHUHU.

in the public sector
Prerequisite: Theory and
practice of public
administration

Post-requisite: writing a
master's thesis.

The purpose of the study:
acquisition of fundamental
knowledge on the problems
and methods of management
decisions in the development
and implementation of targeted
programs, the grounds for the
development  of  targeted
programs, choosing the most

effective ways to manage
programs,  resources  and
results.

Summary of main sections:
Fundamentals  of  project
management  theory  and
practice. Project management
quality objectives and criteria.
Risks of project activities and
methods of control over them.

Sources of information for
decision-making on project
management. Preparation of
the project implementation
plan. Monitoring of project
implementation. Indicators,
goals, objectives of target
programs. Programme
performance indicators.

Decision-making process on
the development of targeted
programs.

Expected result: The
knowledge gained in this
discipline in practice will
improve the economic and
social  efficiency in  the
development and
implementation of targeted

programs in various areas of
management, as well as the
most  qualitative  decision-
making in the framework of
economic development of the
country, the growth of the
welfare of the population.
Competences: Able to form
plans and forecasts in public
administration.

Mopyas koapr: XKOOK
Mopayab ataysi: MBTT 1106

Kon mopyas: BK
Ha3Banue moayas: TPGU1106

Code of module: UC
Name of module: TPPA1106




IIon araybl: MemiiekeTTik Oackapy

TEOPUSICHl MEH TaXipudeci

IIpepexBu3uTi: MemiekeTTik
0ackapy TeOpHsIChI

IHocTpexBu3MTI: Onuipictik  ic-
TOXiproe

Makcarbl: TCOPUSIHBI  JKOHE
o/liCHAMaHBlI, OHBIH MaKCaTbIH,
MIH/IETTEPIH, (GyHKUMSUIAPbIH,
MEMJICKETTIK ~ Oackapy IKyHleciHJe
OTeTIH ypaicTepi, Oackapy oaicTepiH
KapacThIPa/Ibl.

IIonre Oepinren KBICKAIIa
cumarramMa: MEMJICKETTIK Oackapy

TEOPHUSIHBI JKOHE OJICHAMaHBI, OHBIH
MIH/IETTEPIH,
MEMIJIEKETTIK
OTETIH
oMICTEepiH
MeMilekeTTiH, JKoHE
JIEHreneri
MIHJETTEP],
KaObu11aYy
Oackapy
AKaneMUsIIBIK
FBUIBIM CaJIachl PETIHIEC MEMJICKETTIK
MEMIJICKETTIK
FBIIBIMU

MaKCaTbIH,
(GyHKIMSUIapBIH,
Oackapy KyHeciHae
ypaicTep/ai, Oackapy
KapacThIPaJIbl.
OHBIH TYpi
KYPBUTBIMTAPbIHBIH
Oackapy  HIeHIriMaepiH
nporeci KOHE
TEXHOJIOTHSITAPHI.

OackapyIplH  MOHI,
Oackapy  caylachIHIAFbl
MEKTENTEPMEH TaHBICY.
KyrisieTin HoTHIKE:
OHBIH
JaMyBIHBIH
MIHJIETTEPIHE,
menrimaep
TEXHOJIOTUSIIapbIH
MPOIIECIH KaMTaMachbI3
MIHJIETTEPIH aKbIHAY.
Ky3biperi:

— YUBIMJIACTBIPY

MaKCaTTaphbl

MCH

0acKapyIbIH MPUHIUIITEPI);

— MEeMJIeKeTTIK Oackapy KyHeciHiH
MeEH

opTypdi JeHrennepi
canayiapbiHia 61i1iMi OOJTyBI.

MEMJICKET TICH
KYPBUTBIMIAPBIHBIH eI
MeH
OacKapyIIbLIBIK
Oackapy
KaObLu11aYy
eTeTiH

MaceeNnepiH,
TEOPUSICHl MEH SJICHAMAChIH JIaMBITy
(FRUTBIMH  KO3KapacTap, MEMIICKETTIK

Ha3zBanue pucumnimubi: Teopus
U [PAKTUKA TOCYIApCTBEHHOIO
yIpaBJICHUS

IIpepexkBu3uT: Teopus
rOCYJapCTBEHHOTO YIIPaBIICHUS
ITocTpexkBU3HT:
[IponsBoacTBEHHAs ITPaKTUKA
eas u3y4YyeHHUsi: paccMaTpUBAECT
TEOPUI0 U  METOJOJIOTHIO, €€

Ha3HAueHWe, 3a7a4yd, (QYHKIUH,
IPOLIECCHI, MIPOTEKAIOIINE B
cucTeme rOCY/IapCTBEHHOTO

YIPABJICHUS, METOIBI YIIPABJICHUS.
Kpartkoe coaep:kaHne OCHOBHBIX

pa3aesioB: rocyJapCTBEHHOE
yIpaBJICHHUE paccMaTtpuBaer
TEOPUI0O W  METOJIOJIOTHIO, €€
Ha3HAuYeHHWEe, 3aJaud, (OYHKIHH,
MIPOIIECCHI, MPOTEKAIOIINE B
cucTemMe TOCYJapCTBEHHOTO
YIPABJICHHS, METOJBI YIIPABJICHHUS.
3agaun  rocymapctBa M €ro
CTPYKTYp  Pa3JIM4YHOTO  YpPOBHS,
nporecc TIPUHATHS
YOPaBICHUYECKUX  PEHICHHHd |
TEXHOJIOTUU yIIpaBJICHHUS.
CymHoCTh roCyJ1IapCTBEHHOTO
YIPaBJICHHS Kax obnactu
aKaJIeMHUYECKOU HAYKH,
3HaKOMCTBO C Hay4YHBIMU IIKOJIAMH
B 001acTH  TOCYAapCTBEHHOTO
yIpaBICHUS.

Oxunaembie pe3yJbTaThl:
ompeJeNieHue 3a/lau rocyaapcTBa U
€ro CTPYKTYp, o0OecleuynBaromux
porecc OPUHSTUS
YIPaBICHUYECKUX  PEIICHUH |
yIpaBICHYECKUX TEXHOJIOTHH,

1IEJIM ¥ 337]a91 Pa3BUTHS CTPAHBI.
Komnerennuu:

- pa3BUTHE  OPraHU3alMOHHBIX
npoOjeM, TEOPUH U METOIOJIOTHH
(Hay4yHblE TOJIXOMBI, MPUHIUIIBI
TOCY/IapCTBEHHOTO YIpPaBICHUS);

- UMETh 3HaHUA B Pa3JIMYHBIX
YPOBHSAX U OONACTSIX CHCTEMBI
rOCYJapCTBEHHOTO YIPABIICHUS.

Name of discipline: Theory
and practice of public
administration

Prerequisite: Theory of public
administration

Post-requisite: Work practice
The purpose of the study:
examines the theory and
methodology, its  purpose,
tasks, functions, processes
occurring in the system of
public administration,
management methods.
Summary of main sections:
public administration considers
the theory and methodology,
its purpose, tasks, functions,

processes occurring in the
system of public
administration,  management

methods. Tasks of the state and
its structures at various levels,
the  process of  making
managerial ~ decisions  and
management technologies. The
essence of public
administration as a field of
academic science, familiarity
with scientific schools in the
field of public administration.

Expected result: definition of
the tasks of the state and its

structures that ensure the
process of making
management  decisions and

management technologies, the
goals and objectives of the
country's development.

Competences:

- development of
organizational problems,
theory and  methodology
(scientific approaches,
principles of public

administration);

- have knowledge in various
levels and areas of the public
administration system.

Monyab KOAbI:
Mopyas aTaysi: JKOOK

ITon araybl: MeMIIEKETTIK KbI3MET:

KaJIpJIbIK casicaT >KoHEe MOJepHHU3AIHS
IIpepexkBu3uT:
0ackapy TeopusiChl MeH Taxipuoeci
IHocTpexkBHU3HT:

JMCCEPTAIMSIHBI JKa3y

MeMmIiekeTTik

MarucTpiik

Konx monyas:

HaszBanue moayas: BK
Ha3BaHue IMCHUIINHBI:
lNocynapctBennas ciyxo6a:
KaJpoBasi MOJIUTHKA U

MOJIEpHU3ALUS
IIpepexkBu3uT: Teopus wu
IIPAKTHKA rOCYIApCTBEHHOTO

Code of module:

Name of module: UC
Name of discipline: Public
service: personnel policy and
modernization

Prerequisite: Theory and
practice of public
administration




Makcarbl:  kasipri  Kasakcrannga
MEMJICKETTIK  KbI3MET  caJlaChlHjIa
OHE KaQJPJIBIK CascaTThl JKy3ere
aceIpyjFra KaXKeTT1 TEOPUSIIBIK
OUTIMACpIH aly >KOHE TKIPUOEIiK
JaFAbLIAP/Ibl UTEPY.

IIonre Oepisiren KbICKAIIA
CHUMATTAMA:OJICYMETTIK-KYKBIKTBIK

WHCTUTYT  PETIHIE  MEMJICKETTIK
KBI3MET KYHECIHIH TEOPUSIIBIK

Heri3Zepi MEH CasCH MaHbBI3IbUIBIFBI.
MeMIIeKEeTTIK KbI3MET JKYHeCi, OHBIH
TypJiepi, Jlaya3pIMIapbl MEH OTy
epexxenepl. MEMIIEKETTIK  KbI3MET
CasiCaThIHBIH KOHIENTYaJIJIBIK
HeTri311epi, KaruaaJ1apbl MeH
MeXaHu3Ml. MEMJIEKETTIK  KbI3MET
KyHeciHaeri KaJIpPJIBIK JKYMBIC.
MeMIIeKEeTTIK KBhI3MET KaJipJIapbIHBIH
Kocion ecyl. MeMIIeKeTTIK JKOHE
MYHHIIAITAIBIK KbI3METKepJIeP IiH
KBI3METTIK OpPEKETIHIH HOpMallaphbl.
Kaapieig CcasACaTThIH MIETEIIIK
TOKIpHOECT  KoHE  Ka3aKCTaHJBIK
KarIaiira oeiimaey.

Kyrinerin wHoTMae: MeMieKeTTIK
KbI3MET JKOHE KaJpJblK casicaT MoOHI
MEH Ma3MYHBIH OLUTy; MEMJICKETTIK
KBI3METTIH Kazipri Ke3aeri omicrepi
MEH HBICAHJIAPBIH OLTy; KaJapJIbIK
casicaTTbl KOHE OHBIH HIETEJAIK
TOXKIpuOECiH Oury; memiM Kadbuiaay
Kazipri Ke3JIeri TEeOpHsIapIbl,
3aHAapbl, KYXKaTTapabl, 9JICTEMETIK
TOCUIZACp MEH Tpoueaypaiapasl Oury;

MEMIJIEKETTIK KBI3MET KYHECiH
pedbopmanayra JKOHE »KaHa aH
KaJIBIITACThIPYFa OarbpITTaIFaH
menriMaep/ai Herizaey JKOHE
KaObUIay; JKYMBICTBI  JKOCIIapiay;
KaJipJiapibl aTTecTarray JKOHE
MYMKIH/TIKTEPiH Oaraunay;

MEMJICKETTIK JXyHese Kaap cascaTblHa
KATBICTBl CTPATETUsUIBIK IISMIIMIEpPIi

KaObu1J1ay; apHailbl TEPMHHOJIOTUSHBI
urepy; e, aiMak, MYyHUIUIAJAbIK
MeKeMe JeHreninie YKAJIITBI
MIHETTEepAl MIeNy YIIiH OHIIPICTIK,
KaJIpJIbIK, Kap KbUIBIK
OesliMIIIeNIepIMEH  THIFBI3 KaTbIHAcTa
KYMBIC JKacay YIIIH KyXKaTTapsl
Jaspliay JaFabUIapblH UTepy.

Kysbiperi: MeMmIekeTTik ~ KoHe
Keprimikti ~ Oackapy  cajachIHza
Tanjay, YUBIMAACTBIPY KOHE
Kocrapiay KaOineTTiniri,

yIpaBJIECHUS
IHocTpexBu3MT: HanucaHue
MarucTepCKOM quccepranuu

Henp  wm3yyeHWsi:  IOJydYEHHE
MarucTpaHTamMu TEOPETUUECKUX
3HaHUH W TPUOOPETECHHE HUMHU
NPaKTUYECKUX HABBIKOB B OOJIACTH
TOCYIapCTBEHHOM  CIYXKObI |
peanu3anuy KaJpoBOW IOJUTUKH B
coBpemeHHoM Ka3zaxcrane.
Kparkoe cogepxaHue OCHOBHBIX
pazaenoB: TeopeTHUeCcKHe OCHOBbI
U HOJIUTUYECKOE 3Ha4YeHHE
CUCTEMBI rOCy1apCTBEHHOMN
CIIYkOBI KaK COI[MAJIbHO-TIPaBOBOTO
UHCTHUTYTA. Cucrema
rOCyIapCTBEHHOW  CIIyXKObl, €€
BU/IBL, JOJKHOCTH, MOPSAJIOK
npoxoxzaeHus. KoHuenryanbHble
OCHOBBI, MPHUHIMIBI U MEXaHU3M
roCy/1IapCTBEHHOU KaJpOBOM
nomutuku. KagpoBas pabora B
cucreme rOCy1apCTBEHHOM
CITYKOBI. [TpodeccuonanpHoe
pa3BUTHE KaJIPOB TOCYJapCTBEHHON
cinyxObl. HpaBCTBEeHHbIE OCHOBBI
KaJpOBOM  MOJUTHUKU.  Mopaib
roCy/1apCTBEHHBIX U
MYHUIIMIIATBHBIX CITy>KaIluX,
HOPMBI ux CITy>keOHOTO
MOBEJCHUS.  3apyOCKHBIA  OIBIT
OpraHu3anuu rocyJapCTBEHHOU
CIyXObl U KaapOBON MOJUTHKH H
BO3MOXXHOCTh €ro aJanTalid B
Ka3aXCTaHCKUX YCIIOBUSX.
Oxxunaemblie pe3yJbTaTrbl: 3HATH.
coJiep:KaHue U CyTh
TrOCYIapCTBEHHOW  CIYXObl
KaJpOBOM TMOJUTHKH; BUABI U
MPUHIIMIIBI roCyJapCTBEHHOU
CIIY’XOBbI; COBPEMEHHBIE METOAbI U
(dbopMBI TOCYAapCTBEHHOM CITYkKOBI;
OCHOBHBIE TIOHSATUS O KaJpOBOM

MOJINTUKE;  3apyOCKHBIH  OMBIT
roCy1apCTBEHHOU CITY>KOBI H
KaJpOBOM MHOJIMTUKH. YMeTh:
HCIIOJIb30BaTh COBPEMEHHBIE
TEOpUH,  3aKOHBI,  JOKYMEHTHI,
METOAUYECKHUE MIPUEMBI "
MpOLIeypbl B MPUHATUU PELICHU;
000CHOBATH u MPUHUMATh
peuieHus, HalpaBJIEHHbIE Ha
¢dopmupoBanue u
pedopmupoBanme CHCTEMBI
rOCyJ1apCTBEHHOU CITY>KOBI u

KaJIpOBOM IOJIUTUKH; IJIAHUPOBATh

Post-requisite:  writing a
master's thesis

The purpose of the study:
obtaining theoretical
knowledge and practical skills
in the field of public service
and implementation of
personnel policy in modern
Kazakhstan.

Summary of main sections:
Theoretical foundations and
political significance of the
civil service system as a socio-
legal institution. The system of

public service, its types,
positions, the order of passage.
Conceptual framework,

principles and mechanism of
the state personnel policy.
Personnel work in the public
service. Professional
development of civil service
personnel. Moral foundations
of personnel policy. Morality
of state and  municipal
employees, standards of their
official  behavior.  Foreign
experience in the organization
of public service and personnel
policy and the possibility of its
adaptation in Kazakhstan.
Expected result:

Know: the content and essence
of public service and personnel
policy; types and principles of
public service; modern
methods and forms of public
service; basic concepts of
personnel  policy;  foreign
experience of public service
and personnel policy; Be able
to: use modern theories, laws,
documents, methodological
techniques and procedures in
decision-making; justify and
make decisions aimed at the
formation and reform of the
public service and personnel
policy; plan personnel work in
the system of public service;
conduct personnel certification
and assessment of the potential
of the personnel of public
service; identify key
employees for the personnel
reserve, make strategic




YUBIMIACTBIPYIIBUIBIK ~ KAOLIETTLTIK;
JAFr1apbIC JKarJanblHAAa alMaKTap/sl
Oackapa Oiny;

KaJpoByl0O paboTy B cHCTEME
OprasoBs rOCyapCTBEHHOMN
CIIyXObI; TPOBOJIUTH ATTECTALIUIO

KaJpoOB M OLEHKY IOTEHLHUaua
KaJpOBOTO cocTaBa  OpraHoB
rocyJIapCTBEHHOM CITy’KOBI;
OTIPEEIATh KJIFOUEBBIX
pabOTHUKOB JUTS KaJIpOBOTO
pe3epBa; IPUHUMATD
CTpaTeruyeckue pelieHus B
BOIIPOCAX, KACAIOIIMXCA KagpOBOU
HNOJIMTUKA B  TOCYAApCTBEHHON
cucreMe. Bmazmers: cnenmanbHON
TEPMHUHOJIOTHEN; HaBbIKaMU
MOJATOTOBKH 3aKOHO/IATEIbHBIX
aKTOB, JIOKYMEHTOB B TECHOM
B3aUMO/ICVCTBUU c
IPOU3BOJCTBEHHBIMY,  (PUHAHCO-
BbIMU u KaJJpOBbIMU
MoApa3JIeIeHUMHU

rOCY/IJapCTBEHHBIX ~ OPraHOB  JUIS
pelieHust o0IuMX 3a/1a4 Ha YpOBHE
CTpaHbl, pervoxa, MECTHE
OpraHOB;HAaBbIKAMU  IOJATOTOBKH

OpraHru3allMOHHO-3KOHOMHUYCCKOT'O

000CHOBAHHMS MIPUHUMAEMBIX
pelIeHHH, OpraHu3aIvi,
TJIaHUPOBAHUS u KOHTPOJIA
IEeITEIBHOCTH OpraHoB
rOCyJapCTBEHHON  CIyXObl |
KaJIpOBOM MOJUTHKHU.

KoMmnerenuumu: Crocoben K
aHaJIMn3y, OpraHu3aIHH u
TJIAaHUPOBAHUIO B obnactu
rOCyJapCTBEHHOTO W MECTHOTO
YIpaBJICHHS; 001a1aTh
OpraHu3aIMOHHBIMU

CIIOCOOHOCTSIMHU, YMETh HAXOAUTh U
MIPUHUMATH OpraHU3aIMOHHbIE
yIpaBJIeHYECKHE pEIICHUS;

CIocooeH YIIPaBJIATL PETHOHOM B
YCIOBHUAX KPpU3HCA.

decisions in matters relating to
personnel policy in the public
system; To possess: special
terminology; skills of
preparation of legislative acts,
documents in close cooperation
with production, financial and
personnel divisions of public
authorities for the solution of
the General tasks at the level of
the country, region, local
authorities;skills of preparation

of the organizational and
economic justification of the
made decisions, the
organization, planning and

control of activity of public
service bodies and personnel
policy.

Competences:  Capable of
analysis,  organization and
planning in the field of public
and local government; possess
organizational skills, be able to
find and make organizational
management decisions; able to
manage the region in crisis.




