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Moayas koabl: BEYbB1
Monayab aTaysl: bitim 6epy
YpIiciH 6ackapy

ITon aTaysr: Ller Tini (kocibn)/
IIpepekBu3HT: -

IHocTpexBU3HUT: OnuipicTik
MPaKTHUKA

Makcartbl: 0Oackapy canacklHIa
mier TLUTIHJET1 Kocion
KOMMYHUKAIHSTHBI
KaJIBIITACTHIPY .

Kpickama cunarramacbl: Ocbl
MIOH/1 urepy HOTH)KECIH/IE

MarucTpaHTTap Kkocidum opraja
meT TUNHJE ceolijiece alanapl,

Kellicco3nep  JKyprize  ajajisl,
KUHAIBICTAp  YUBIMIACTHIPHIII,
KOMIIUTIK alapIHaa comen
amanel. lller TutiHae pecMu xat
alMacy  KOHE  Ky)KaTTaMaHBI
pecimaey JIaF IbLTapbIH
MEHTepe/i.

OKBITY HOTHKEJIEPi:

Kociom oprama IeT  TUTIHIE

THIMJII MOJICHUETAPAIIBIK KapbIM-
KaTBIHACTHI )KY3€re achIpy.
KaneInTacarbiH Ky3bIpeTTep:

- OackapyabIH TEOPHSLITBIK
HETI3JIepiH MEHIepy, aKmapaTrThIK
TEXHOJIOTHSJIap MEH  Oackapy
MPOIICCIHIH OailsraHbIC
KypaJlapelH  KoJjlana  Oiiy,
OackapyabIH MHHOBALMSIIBIK
TEXHOJIOTHSJIAPbIH MEHICPY;

- MIPAKTUKAJIBIK IICHXO0JIOT
YKYMBICBIHBIH Herizri
OaFbITTAPBIH, KBI3METKEPIiH
QJIEYMETTIK KoHE Kociou
MaHBbI3/Ibl KACUETTEPIH OLTY;

— KociOM JeHreine IIer TUIHIH

coiiley  OpeKeTIHIH  TypiepiH
MeHrepy (TBIHIANBIM, OKBUIBIM,
JKa3bLIBIM, AaWTBUIBIM), HETI3T1
JIEKCHKAJIBIK KOHE
IrpaMMaTHUKAIBIK JeHrennepai
naijanaHa  OTBIPBIN,  aybI3IIa

XKoHe kaz0amia TypAe ©3 OWBIH
Oinaipyre KaOinerTTi.

Koa moayas: YOII1

Ha3zBanue MOAYJIS:
Yupasienuss 00pa3oBaTEIbHBIM
IIPOLIECCOM

Ha3panue AUCHHUIINHBI:
HNuocTpanHublit SI3BIK
(mpodeccrnoHanbHbII)
IIpepexkBHU3HT: -
IHocTpexkBu3NT:
[IpousBoicTBEHHAs MpaKTUKa
Heas: dopMupoBaHue
npdeccuoHaIbHOM
KOMMYHHUKAaIUH Ha
MHOCTPaHHOM SI3BIKE B
yIpPaBICHUH.

Kpartkoe onucanue:
B pe3ynbrare oCBOCHMS TaHHOM

JCTIUTUTAHBI MaruCTPaHThI
CMOTYT 00marbCst Ha
WHOCTPaHHOM SI3BIKE B
npodeccroHalbHOI cpene,
MIPOBOJTUTH MIEPErOBOPHI,
OpPraHN30BBIBaTh coOpaHus,

BBICTYNaTh TIepea  MyOIuKOi.
[TproOpeTyT HaBBIKM BEICHHS
ohUIIMATTEHON  TEpPeNuCcKu U
odopMIIeHHs] JOKYMEHTAIUsl Ha
MHOCTPAHHOM SI3bIKE.
Pe3yabTarnl 00yueHus:

ocymiecTBiaeHue 3hHEKTUBHON
MEXKKYJIbTYPHOU

KOMMYHHUKAIUH Ha
UHOCTPAaHHOM SI3BIKE B

npodeccruoHanbHOi cpese.
®opmupyeMble KOMIIETEHIUM:
- BIAJCTh  TEOPETHUYECKUMH
OCHOBAMHU YIIPABJICHUS, YMETh
UCII0JIb30BATh
UH(GOPMAIMOHHBIE TEXHOJIOTHH
U CpeICTBa CBSI3U IIpolecca
yIpaBJICHHUS, BJIQJIETh
WHHOBAIIMOHHBIMU
TEXHOJIOTUSIMU YIIPABIICHUS;

- 3HaTh OCHOBHBIE HaIlpaBJICHUS
paboThI MPaKTUYECKOTO
MICUXO0JIOTa, COLIMAJIBHO u
npodeccuoHanbHO  3HAYMMBIE
KayecTBa paOOTHUKA;

- BIIQ/ICTh Ha
npodeccnoHanTbHOM YpOBHE
BUJIAaMU PEUYEBOM JAESITEIIBHOCTU
MHOCTPAHHOTO SI3BIKA

Code of module: MEP1

Name of module:
Management of
educational process

Name of discipline:
Foreign language
(professional)
Prerequisite: -

Postrequisite: Internship
Purpose: formation of
professional
communication in a
foreign language in
management.

Brief description:

As a result of mastering
this discipline,
undergraduates  will  be
able to communicate in a
foreign language in a
professional environment,
conduct negotiations,
organize meetings, and
speak to the public. They
will acquire the skills of
conducting official
correspondence and
processing documentation
in a foreign language
Learning outcomes:
implementation of
effective intercultural
communication in a
foreign language in a
professional environment.
Formed competencies:

- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the types




(ayaupoBaHue, YTEHUE, MTUCHMO,
FOBOPEHHUE), YMETb BBIPAXKaTh
CBOM MBICIM B YCTHOW H
MUCHhMEHHOU dopme C
HCIIOJIb30BAaHUEM OCHOBHBIX
JIEKCUYECKUX U
IrpaMMaTUYECKUX YPOBHEH.

of speech activity of a
foreign language at the
professional level
(listening, reading,
writing, pronunciation),
the ability to express
oneself orally and in
writing using the main

lexical and grammatical

levels.
Mopayas koabi: bBBYB1 Ko mopyas: YOIII Code of module: MEP1
Monayss aTaybl: biim 6epy Ha3zBanmue moxayJisi: | Name of module:
YpIiciH O6ackapy VYnpasnenus oOpa3oBaTenbHbIM | Management of
ITon aTaybl: MeHeKMEHT poIIeCCOM educational process
IIpepekBU3NT: - Ha3Banue aucuumaunbl: | Name  of  discipline:
IHocTpexkBHU3HT: OnaipicTik | MeHexaeMeHT Management
MpaKTHKa IIpepexBu3uT: - Prerequisite: -
Makcarbl: MeHeKMENHT | [locTpekBU3NT: Postrequisite: Internship
caJlachIHJIa kociou | [Ipon3BoACTBEHHAS TTPAKTHKA Purpose: formation of
KOMMYHHUKAIHSHBI Iean: dopmuposanue | professional
KaJIBIIITACTHIPY . npodeccHoHaTFHON communication in the field
KpicKkama cunarramachl: KOMMyHHUKalui B obOmactu | of management .
MaructpaHTTap: TEHrepiMAl | MEHEeDKMEHTA . Brief description:

Oackapy MmIemiMIepiH JanbIHAAY
YIIIIH MEMJIEKETTIK OpraHiap. by
(YHKIIMOHAABIK CTPaTerUsIaphl
apachIHJIarel ©3apa OaJIaHBICTHI

Tanjayra; MEMIIEKETTIK
OpTraHHBIH CTPATETHSUTBIK
JKOCIIApBbIH, ayMaKThl  JaMBITy
OarapiamMachlH, TIEPCOHAJIBI

0ackKapy CTpaTerusiChlH d3ipJeyre
KaThICyFa, OJIapJbl iCKE achIpyFra

OaFbITTaJIFaH ic-mapanapisl
Kocmapiayra — JKOHE — JKy3ere
achIpYyFa; MEMJICKETTIK
Oprasap/biH KBI3METIH
Oackapyaa CTpaATETHUSUIBIK,

TaKTHKAJIBIK, KeJIed IIelIiMaep
KaOpLIAayFa KabineTTi 00mabl.
OKBITY HITHAKEIEPi:

- MEMIIEKETTIK OpTraHHbBIH
MePCOHAIBIH Oackapyna
KY3BIPETTUTIK TOCUIAL KOJJAaHy,
MEMJIEKETTIK KBbI3METTE KaJpIIbIK
casicaTThl KaJIBIITACTBIPY
OOMbIHIIIA THIM/II OaCKapYIIBLIBIK
nrenriMep/ai Kaoelaay;

- MEMJICKETTIK OpraHHbIH
CTPATCTUAIIBIK JKOCIIapbIH,
AYMAaKThI AaMBITY

OarapiamMachlH d3ipiieyre >KoHe

Kparkoe onucanue:
MaructpanTsl OyIyT CIIOCOOHBI:

aHAIU3UPOBATH B3aMMOCBSI3b
MEXy (YHKIIMOHAIbHBIMH
CTpaTerusiMi TOCYIapCTBEHHBIX
OpraHoB TUIS MOATOTOBKH
cOamaHCHUPOBAaHHBIX

yIpaBICHUYECKUX pelIeHHI;
y4yacTBOBaTh B pa3paboTKe
CTpaTeruuecKkoro I1aHa
roCcy/1apCTBEHHOTO oprasa,
POrpaMMbl pa3BUTHUSA
TEPPUTOPUH, CTpaTeruu
yIpaBICHUS MEPCOHAIIOM,
IUTAHUPOBATh W OCYIIECTBIATH
MEpPOIPHUATHS,  HalpaBJICHHbIE

Ha HMX pCaiu3aluio; IIPUHUMATDb

CTPATCTUYCCKUEC, TAKTUYCCKUC,
OIICPATHBHBIC peuicHusA B
YIIpaBJICHUU ACATCIBbHOCTBIO

roCyJapCTBEHHBIX OPTaHOB.
PesynabTaTsl 00yyeHus:

- NpUMEHEHUE
KOMIIETEHTHOCTHOTO MOJIX0/1a B
yIIpaBJIEHUU MIEPCOHATIOM
roCyJapCTBEHHOTO oprasa,
IPUHSTHE 3P PEeKTUBHBIX
YIPaBJIEHYECKUX PEIICHUH TI0
(GOpMHPOBAHUIO KaJpoBOH

Master’s students will be
able to: analyze the
relationship between the

functional strategies of
state  bodies for the
preparation of balanced
management  decisions;
participate in the
development of  the

strategic plan of the state

body, the territory
development program,
personnel management
strategy, plan and
implement measures
aimed at their
implementation; make
strategic, tactical,
operational decisions in

the management of the
activities of state bodies.
Learning outcomes:

- applying a competency -
based approach to
managing the personnel of
a state body, making
effective management
decisions on the formation
of personnel policy in the




icke  acwIpyra, KOCITKEPITIK
KBI3METTI MEMJICKETTIK perTey
casicaTblH OpBIHJAY YILIiH
pecypcrapasl  OHTAMIAHABIPYFa
KaThICY.

KanbinTacatblH Ky3bIpeTTep:

— OackapyIbIH TEOPUSIIBIK
HET13/IepiH MEHIepy, aKmapaTThIK
TEXHOJIOTHSIIap MeH  Oackapy
MIPOLICCIHIH OaiimaHbIC
KypaJlapplH ~ KojjaHa  Ouiy,
OacKapyIbIH WHHOBAIUSITBIK
TEXHOJIOTHSIAPBIH MEHIEPY;

— MIPAKTUKAJIBIK TICUXO0JIOT
YKYMBICBIHBIH HETI3T1
OarbITTAPBIH, KbI3METKEPAIH
QJIEYMETTIK KOHE Kociou
MaHBI3/Ibl KACUETTEPIH OTy;

— FBUTBIMH KBI3METTI
YUBIMJIACTBIPYIBIH  TPUHITUIITEP1
MEH KYpPBbUIBIMBIH O11Y;

— Oomamak OacCIIBIHBIH MIHE3-
KYJIBIK MOJICHUETIH MEHTEpY;

— KoemOacHIbUIBIK I[€H OWIIKTI
nalIaany/ IbIH Heri3ri
TEOPUSUIApbIH,  YKIEMEJEepiH,
JaFIbLIApbIH MEHTEpY.

HNOJMUTUKA Ha TOCYIApCTBEHHOU
ciyx0e;

- ydyactue B pa3paboTke H
peasmmzanuu  CTpaTeruuyeckoro
Tu1aHa rOCyJapCTBEHHOTO
opraHa, MPOrPaMMBI Pa3BUTHSI
TEPPUTOPHH, OTITHMH3AIAH
pecypcoB Ui BBINIOJIHEHHSA
NOJIMTUKA  TOCYIAPCTBEHHOTO
perynupoBaHus
MPEATPUHUMATETBCKON
JeSITeTbHOCTH.
dopmupyemMble KOMIETEHIIUH:
- BJANETh  TEOPETUYCCKUMHU
OCHOBaMH yIIPABIICHHS, YMEThH
UCTIOJIb30BATh
WH(POPMAITMOHHBIE TEXHOJIOTHH
W CpeICTBa CBSI3M  Ipollecca
yIIpaBJICHUS, BIIAJICTh
WHHOBAITMOHHBIMHU
TEXHOJIOTHUSIMH YIIPABIICHUS;

- 3HaTh OCHOBHBIC HAIlpaBIICHUS
paboTsI MIPAKTHUYECKOTO
MICUX0JIOTa, COLIMAIIBHO U
npoeCCHOHAIBHO ~ 3HAYMMBIC
KauecTBa paOOTHHKA;

- 3HaHUE  TPUHIUIOB U
CTPYKTYpBI OpraHu3auu
Hay4YHOU JESATEIbHOCTH;

- OBJIaJICHHE KYJIbTYpOil
MOBE/ICHUS Oyayliero
PYKOBOJIUTEIIS;
- BJIQ/IETh
TEOPUSIMHU, MOTHBAIIUSIMH,
HaBbIKaMU WCIIOJIb30BaHUS
JUIEPCTBA U BIACTH.

OCHOBHBIMHA

civil service;

- participation in the
development and
implementation of the

strategic plan of the state
body, the  territorial
development program,
optimization of resources
for the implementation of

the policy of state
regulation of  business
activities.

Formed competencies:
- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the culture of

behavior of the future
manager;
- mastering the basic

theories, motivations, and
skills of using leadership

and power.
Moayas koabl: BEYbB1 Kox monyasi: YOII1 Code of module: MEP1
Monayas aTaybl: binim 6epy HaszBanue moxyJisi: | Name of module:
ypaiciH 6ackapy VYnpasnenuss oOpa3zoBatenbHbIM | Management of
IIon araysrn: backapy | npoueccom educational process
IICUXOJIOTUSACHI Ha3zBanue mucuumaunael: | Name  of  discipline:
IIpepexBu3ur: - [cuxomnorus ynpaBneHus Psychology of
IHocTpexkBU3NT: Ounipictik | [IpepekBU3NT: - management
MpaKkTHUKa IHocTpexkBu3uT: Prerequisite:-
Makcarsbl: 6ackapy | [IpousBocTBEHHAs IPaKTHUKA Postrequisite: Internship
MICUXOJIOTUSCHI cayachina kocion | Heanb: dopmupoBanue | Purpose:  formation of
KOMMYHUKAIHSHBI npogeccuoHaIbHON professional
KaJIBIITACTBIPY. KOMMYyHUKaniuu B oOmactu | communication in the field

KpIickama cunarraMachl:

TMCUXOJIOTHUH yIIPABJICHUSA.

of management




MemiekeTTik
MaHoBanusibIK
0ackapy  TCHXOJIOTHSICHIHIAFBI
Ka3ipri  3aMaHFbl  YpAICTEpaiH
Ma3MYHBIH JKOHE  OacCHIBIHBIH
WHHOBAIUSUTBIK
JMCTIO3UIHSICBIHBIH  KYPBIIBIMBIH
amassl. backapymbuibIK
KBI3METTIH  epeKIIeNiri  MeH
epeKIIeNiKTepiH, OHBI JPTYpIi
0acKapymIbUIBIK MIHICTTEP I
HIETTY/TIH THIMOL KYypaJiblHa
allHATIIBIPY YKOJIIapbI MEH
KYpaJiapbiH KoepceTe/l.
Kembactibuibik KacueTTepl
JAMBITYFa BIKIMAT eTedi. TONTBIK
KYMBIC JKOHE THIMJAI KapbIM-
KaTblHAC jkKacay JIaFJAbUIapbIH
KAJIBIIITACTHIPAIBI.

OKbITY HITHIKeJepi:  Kociou
KBI3METTE JKOHE MOJICHUETAPAIIBIK
KOMMYHUKATHUBTIK opTana
Oackapy IICUXOJIOTUSCHIHBIH
MPUHIUOTEPIH KOJIAAHY.
KanbinTacarbin Ky3blpeTTep:

— OackapyabIH TEOPUSITBIK
HETI3JIepiH MEHIepy, aKmapaTrThiK
TEXHOJIOTHSIAp MeH  Oackapy
MPOIICCIHIH Oaiiira”bIC
KypaJlapelH  KoJjlana  Oiiy,
OackapyabIH WHHOBALUSIIBIK,
TEXHOJIOTUSIJIAPbIH MEHIePY;

— MIPaKTUKAJIBIK MICUXO0JIOT
YKYMBICBIHBIH Herizri
OaFbITTAPBIH, KBI3METKEPAIH
QJIEYMETTIK KoHE Kociou
MaHBbI3/Ibl KACUETTEPIH OLTy;
-KOLIOACINBUILIK II€H  OWIIKTI
naiaanany/bH Heriri
TEOPUSUIAPbIH,  YOKIEMEJNEepiH,
JaFIbLIapbIH MEHTEpY;

— OKYMBIC YaKbITBIH ©31H-031
YUBIMIIACTHIPY, pecypcrap bl
TUIMAI Taiianany jxoHe Oacka
OpBIHAYIIBIIAPMEH THIM/II ©3apa
1C-KMMBUI 9/IICTEPIH MEHTepY.

OpraHapaarsl
poIeCcTepIi

Kpartkoe onucanue:

PackpsiBaeT coaepIKaHue
COBPCMCHHBIX TCH[[GHI_II/Iﬁ B
IICUXOJIOT'UH YIIpaBJICHUSA

WHHOBAIlMOHHBIMHU IIpOLECCaMUn
B TOCYJAapCTBCHHBLIX OpraHax H

CTPYKTYPY WHHOBAILIMOHHOM
JMCTIO3ULIUU PYKOBOAUTETIS.
[loka3piBaeTr  crmeuupuky U

OCOOEHHOCTH  YNPaBJIEHYECKOU
ACATCIIbHOCTH, IIYTU U CPCACTBA

IpeBpaIeHus ee B
3¢ deKTUBHBIN MHCTPYMEHT
pelieHus pa3zHOOOpa3HBIX
YIIPaBJICHYECKUX 3amad.
CrniocoOcTByeT Pa3BUTHIO

muaepekux kadects. opmupyer
HaBBIKK KOMaHAHOM palbOThl U

YMEHHE 3¢ PeKTUBHO
KOMMYHHIIUPOBATh.
PesyabTarhsl o0ydeHus:
MIPUMEHEHHE TIPUHITUTIOB
NICUXOJIOTUU  YIpaBJIEHUS B
poeCCHOHAITBHOU
NEeSITeIbHOCTH u
MEXKKYJIbTYPHOU

KOMMYHUKATUBHOM Ccperie.
®opmupyeMble KOMIETEHIUM:
- BIIAQJECTh  TEOPETHUYECKUMH
OCHOBAMHU YIIPaBJICHUS, YMETh
UCII0JIb30BATh
UH(GOPMAIMOHHBIE TEXHOJIOTHH
U CpeIcTBa CBSI3U Ipolecca
yIpaBJICHHUS, BJIQJIETh
MHHOBAIIMOHHBIMU
TEXHOJIOTUSIMU YIIPaBICHUS;

- 3HaTh OCHOBHbBIE HAIPaBJICHUSA

paboTHI HPaKTHYECKOTO
TIICHXOJIOTa, COIIMAJIBHO "
npodecCHOHaIbHO  3HAYUMBIC
KadecTBa pabOTHHUKA;

- BJIAJIETh OCHOBHBIMHU
TEOPUSIMH, MOTHBALUSIMH,
HaBBIKAMU UCIOJIb30BAHUS
JUJIEPCTBA U BIACTH;

-BJIa/IETh npueMamMu
caMOOpraHu3aIluu pabouero
BpPEMEHH, 3P PEeKTUBHOTO
UCTOJIb30BAHUSI  PECYPCOB U

3¢ (HEeKTUBHOTO B3aUMOJCHCTBHS
C IPYrUMU UCTIOJTHUTEIISIMHU.

psychology.

Brief description:

Reveals the content of
modern trends in the
psychology of
management of innovation
processes in government
agencies and the structure
of the innovative
disposition of the head. It
shows the specifics and
features of managerial
activity, ways and means
of turning it into an
effective tool for solving
various managerial tasks.
Promotes the development
of leadership qualities.
Forms teamwork skills and
the ability to communicate
effectively.

Learning outcomes:
application of the
principles of management
psychology in professional
activities and intercultural
communication
environment.

Formed competencies:

- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- mastering the basic
theories, motivations, and
skills of using leadership

and power;

-mastering methods of
self-organization of
working hours, effective

use of resources and




effective interaction with
other performers.

Monyas koawsi: Mb 2

Moayab aTaybl: MeMIIEKeTTIK
Oackapy

IIon araysl: MeMIIeKeTTiK-
KEKe MEHIIIK 9piNnTecTiK

IIpepexkBu3uT: -
IHocTpexBU3HUT: OnuipicTik
MIpaKTHKa

Makcartsbl: aliMaKTap/IbIH
0acekere KaOUIETTUITIH apTThIPY
AKOHE XaJplKapaiblK  Tayap

HapbIKTapblHA LIBIFY MAaKCaThIMEH
MEeMJIEKET AKOHE KeEKe
KOCIIKEPIIKTIH THIM/I1 9pINTECcTIK

omicrepi  MEH  HBICaHJApbIH,
MEMJICKET KOHE KOCIIKEPIIKTIH
opinTecTiK MEXaHU3MIH
alKbpIHAAY.

KpicKkama cunarramachl:

MXO  MoHIH, Ou3Hec TIEH
MEMJIEKETTIH e3apa IC-KUMBUIbI
Ke31HIe FBUIBIMU, Oackapy
KypalaapblH KOJIIaHy
EPEKIICITIKTEPIH 3epaeneii,
OpINTECTIiKTI THIMIOL
YHBIMIACTBIPY TETIKTEPiH,

MEMJICKET TIeH OW3HECTIH e3apa
IC-KUMBUIBIHBIH TYPJICPIH, ©3apa
1C-KMMBIT KaruIaTTaphblH,
YKOOAJIBIK MEHEHKMEHT
TEXHOJIOTHSIAPBIH MEHICPY KOHE
MeEMJIEKET MeH OM3HECTIH
KAaTBICYBIMEH ICKE aChIPbUIATHIH
xobamap moptdeniHn  Oackapy
Heri3iHae TUIMAI Oackapy
HIenIiMIepiH KaObLIAaY
EPEKIICITIKTEPIH 3epAeIeH Ii.

OKBITY HOTHKeJIEpi: MeMJIEKET
MeH OW3HECTIH e3apa iC-KUMBLIbI

Ke31HJe MEMIIEKETTIK
Oar mapramMabIK KYKaTTap/Ibl
o3ipJey  JKOHE  ICKe  achlpy

KaFUJAaTTapblH KOHE JKO0OAIBIK
0ackapy KypajiJapblH KOJIaHy.
KanabinTacatbiH Ky3bIpeTTep:

— OKYMBIC YaKbITHIH ©3iH-031
YUBIMIIACTHIPY, pecypcrapabl
TUIMAII Taiilanany >xoHe Oacka
OpBIHAAYIIBIIAPMEH THIM/II ©3apa
IC-KUMBLI O/TICTEPIH MEHTEPY;

Koa mopyas: I'Y 2

Ha3Banue MOAYJIS:
l'ocynapcTBeHHOE  ynpaBieHUs
IpOLIECCOM

Ha3zBanue AUCHUIINHBI:

l'ocynapcrBenHO-4acTHOE
HapTHEPCTBO

IIpepexkBHU3HT: -
IMocTpexkBU3UT:
[IpousBoicTBEHHAs MpaKTHKa
Iesb: BBIACHEHHME COIECPKAHMS

MEXaHu3Ma COTPYAHHNYICCTBA
rocyziapcTBa u
HpEeaNpPUHUMATENLCTBA,

croco6oB u ¢dbopm

3¢ ($EeKTUBHOTO COTPYIHUYECTBA
rocyaapcTaa u YacTHOTO
MpeANpPUHUMATENbCTBA B IIEJIAX
MTOBBIIICHUS
KOHKYPEHTOCIOCOOHOCTH

pEeTMOHOB W BBIXOJa  Ha
MEXTyHapOHbIE TOBapHbIE
PBIHKH.

Kparkoe onucanue:

N3yuaer CYIIHOCTh I'4ii,
0COOCHHOCTH MIPUMEHEHUS
HAy4YHOTO, YIPaBICHYECKOTO
UHCTPYMEHTapUs npu
B3aNMOJICIiCTBUM  Ou3Heca W
rocynapcraa, u3ydaer
MEXaHU3MBbI b dexTuBHON
OpraHu3anuu MapTHEPCTBA,
BU/IBI B3alMOJICHCTBUS
rocynapcTaa u OusHeca,
MPUHIIMIIBI B3aUMO/ICHCTBUS,
0COOEHHOCTH IPUHATUS

3¢ (GEeKTUBHBIX YIPABICHYECKUX
pellIeHUT Ha OCHOBE OBJIAJICHUS
TEXHOJIOTUSIMH MIPOEKTHOTO
MEHE/DKMEHTAa M yIPaBJICHUS

noptdenem IIPOEKTOB,
pealm3yeMbplX IpPU  y4acTHH
rocyaapcTBa u 6u3Heca.
PesyabTarhbl o0y4eHus:
IIPUMEHEHNE IIPUHLIAIIOB
pa3paboTku U peanu3anyu
rOCy/IapCTBEHHBIX
IPOIPaMMHBIX JTOKYMEHTOB M
MHCTPYMEHTOB IIPOEKTHOTO
yIpaBICHUS pu

Code of module: PA 2
Name of module: Public
administration

Name of discipline:
Public-private partnership
Prerequisite:-
Postrequisite: Internship
Purpose:

to clarify the content of the
mechanism of cooperation
between the state and
entrepreneurship, ways
and forms of effective
cooperation between the

state and private
entrepreneurship in order
to improve the

competitiveness of regions
and access to international
commodity markets.

Brief description:

Studies the essence of
PPP, the specifics of the
use of scientific and
managerial tools in the
interaction of business and
the state, studies the
mechanisms of effective
partnership  organization,

types  of interaction
between the state and
business, principles of

interaction, features of
effective management
decisions based on
mastering project

management technologies
and managing a portfolio
of projects implemented
with the participation of
the state and business.

Learning outcomes:
application of the
principles of development
and implementation of
state program documents
and project management

tools in interaction
between the state and
business.




- aJIbIHFaH oiTiM MCH
JTaFbpIIapasl  TIKENeH  KapbIM-
KaThIHAC JKOHE OKBITY CaachIHJIa
MpaKTUKaJa KojijaHa oiry.

B3aMMOJICHICTBHU TOCYIapcTBa M
OusHeca.

®opMupyeMble KOMIIETEHINU:
- BJIAJICTh npreMaMu
caMOOpraHu3aIlux pabouero
BpPEMEHH, 3P PEKTHBHOTO
UCTIOJIb30BAHUSI  PECYPCOB U
3P PEKTHBHOTO B3aUMOJICHCTBUS
C IPYTMMU UCTIOJTHUTEISIMHU;
-yMeHHE PUMEHS T

Formed competencies:
- mastering methods of

self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

-ability to apply the

acquired knowledge and
skills in practice in the

noJyueHHble 3HaHus u Habiku | field of direct

Ha  TpakTHKe B oOmacTtu | communication and

HEMOCPeICTBEHHOro o0IeHus u | training.

00y4eHusl.
Moayasb koabi: Mb 2 Koa mopyas: I'Y 2 Code of module: PA 2
Monysib aTaybl: MeMIIeKeTTiK Ha3zBanmue moxayasi: | Name of module: Public
Oackapy locynapctBennoe  ympasienus | administration
ITon araysr: MeMJIeKeTTIK | POoIeccoM Name of discipline: Legal
OackapyabIH KYKBIKTHIK | HazBanue mucummunkel: | foundations  of  public
HeTi3Iepi: TEOPHSICHI meH | [IpaBoBbie ocHOBHI | administration: theory and
TOXKIpHOECi roOCyJapCTBEHHOTO yIIpaBjieHus: | practice
IIpepexBu3uT: - TEOPHS U MPaKTHKA Prerequisite:-
IMocTpexkBU3UT: Ownnipictik | [IpepekBU3MT: - Postrequisite: Internship
MPaKTHUKA IMocTpeKBU3HUT: Purpose: formation of
Makcarbl:  Ke3 keired | [Ipou3BoICTBCHHAS TPAKTHKA stable skills in applying
MeMITeKeTTIK O6ackapy aeHreiinge | Hean: dopmuposanue | legal analysis methods in
AHAJTUTHKAJIBIK, KBI3METTE | YCTOMYMBBIX HaBbIKOB | analytical activities at any
KYKBIKTBIK ~ Tajjay  OMICTEpiH | IPUMEHCHHS meTonoB | level of Public
KOJIIaHY/IbIH TYPaKThI | TPaBOBOTO aHaIM3a B | Administration. Interaction
JIaF IbICHIH KaJBIITACTRIPY. | aHATUTHYCCKOM  aestenbHOCTH | between subjects of Public
MeMIIeKeTTiK Oackapy | Ha JTH000M ypoBue | Administration and the
CyOBeKTiIepl MEH MEMIIEKETTiH | rocymapcTBeHHOro ympasicHus. | State will be aimed at
e3apa ic-kuMbuibl  Kasakcran | Baaumoseiictue cyonekToB | creating and stimulating
Pecniybnukaceiaga ousHecTi | rocymapctBenHoro ympasicuus | favorable conditions for
JaMBITy JKOHE KOFaM  VIIH | U rocyaapcTaa oymer | business development and
KOJIAilyIbl  JKaFJaiijiap kacayra | HampaBlIeHO Ha co3maHue | Society in the Republic of
KOHE BIHTAIAHBIPYFa | CTUMYJIHPOBAHKE Kazakhstan.
OarpITTAIaIbL. OnaronpusATHBIX ycioBui s | Brief description:

KpIickaima cunmarraMachl:

Oky OapbIChIHJIa MarucTpaHTTap
MeMJIeKeTTIK OackapyabIH
KOHCTUTYIUSITBIK-KYKBIKTBIK

Heri3aepin Oarmapiayabl
yiipeneni; MEMIIEKETTIK,
KEpruTikTi 6ackapy >koHe ©31H-031
Oackapy OpraHJapbIHbIH
KYKBIKTBIK KayanmKepIuIiK
TETIMH TYCIHETiH 0oIaabI;
Ka3zakcran PecriyOnukaceinga
OKIMIILTIK  pedopMaHbl  icKe

aceIpy OapbIChl Typajbl TYCIHIK
ayajpl.

pa3BuTHs OU3HEca U OOIIECTBA B
Pecnyonuke KazaxcraH.
Kparkoe onucanme:

B xone oOyuenuss MarucTpaHThl
Hay4yaTcsi OpPUEHTHUPOBATHCS B
KOHCTUTYIITMOHHO-TIPaBOBBIX

OCHOBAaX roCyapCTBEHHOTO
yIIpaBJIEHUS; MOUMYT MeXaHU3M
IIPaBOBOM OTBETCTBEHHOCTH
OpraHoB rocy1apCTBEHHOTO,
MECTHOI'O yIPaBICHUS u
CaMOYIPAaBJICHUS; noJryJar
IIPEJICTaBJICHNE 0 xoze

pcain3anuun aI[MHHHCTpaTHBHOﬁ

During  the training,
undergraduates will learn
to navigate the
constitutional and legal
foundations of  Public
Administration;

understand the mechanism
of legal responsibility of
State, Local Government
and self-government
bodies; get an idea of the
implementation of
administrative reform in
the Republic of




OKBITY HITHKEJIepi:

- MEMJICKETTIK, KEPriTIKTI
Oackapy oHE ©3iH-e31 Oackapy
OpraHaapbIHBIH KbI3METIH
KelmeHai Oaranay YHIIH casicH
XKoHE 0acKapyIIbUIBIK — Tajjaay
KYpaJllapblH [Taii1alany;

- MEMJICKETTIK Oackapy
MIH/IETTEpIH icke acblpy
OOWBIHIIA iC-IIapanap KemeHiH
ocrapiay, chlbailiiac
KEMKOPJIBIK TOYEKeNIePIHIH
TYBIHIAYBIHBIH ~ aJIJIBIH Ay,
MEMJICKETTIH a3aMaTTBIK KOFaM
WHCTUTYTTapbIMEH CBIHIAPIIBI
OpINTECTITH HBIFANUTY.
KaabinracatblH Ky3bipeTTep:

- TIPAKTUKAIBIK IICHXOJIOT
YKYMBICBIHBIH HETI3T1
OarbITTAPBIH, KBI3METKEPAIH
QJIEYMETTIK KOHE Kociou
MaHBI3/Ibl KACUETTEPIH OTy;

- FEUIBIMHA KBI3METTI

YUBIMIACTBIPYABIH TPUHIHIITEPI
MEH KYPBUIBIMBIH 011y,

— OKYMBIC YakKbITBIH ©31H-031
YIBIMAACTHIDPY, pecypcTapab
THIMII Taiiganany XoHe Oacka
OpBIHIAYITBUIAPMEH THIM1 63apa
1C-KUMBLJT 9/IICTepPiH MEHTepY;

— MEMIJIEKETTIK KBI3METTIH
MMHUJDKIH ~ KQJIBIITACTBIPY  MEH
UIrepuIeTy iy HeT13r1

TEXHOJIOTHUAJIAPBIH MCHI'CPY.

pedopMbI B PecrryOnuke
Kazaxcran.

Pe3yabTaTbl 00yueHHs:

- HUCMOJIb30BAHNUE MHCTPYMEHTOB
HOJUTUYCCKOTO u

YIPaBJIEHYECKOTO aHanu3a i

KOMILIEKCHOU OLICHKH
NESITEbHOCTH OpraHoB
rOCy1apCTBEHHOTO, MECTHOT'O

YIIPaBJICHHUS ¥ CAMOYITPABJICHNUS,
-IUTAHUPOBAHUE KOMILIEKCA
MEpOINPUATHI [0 peaau3aluu
3a1a4 roCy/1apCTBEHHOTO
VIIPaBICHUS, TPEIYIPEIKICHHIEC
BO3HUKHOBEHUS
KOPPYIMIIHOHHBIX PHICKOB,
VKPEIJICHHE  KOHCTPYKTHBHOTO
MapTHEPCTBAa  rocyjaapcrsa C
WHCTUTYTaMHU IPaXXIaHCKOTO
oOmecTBa.

dopmupyeMble KOMIETEHIIHM:
- 3HaTh OCHOBHBIC HAIPABJICHHUS
paboTsI MIPAKTHUYECKOTO
MICUX0JIOTa, COLIMAJILHO u
npoeCCHOHAIBHO ~ 3HAYMMBIC
KauecTBa paOOTHHKA;

- 3HaHUE  TPUHIUIOB U
CTPYKTYpBI OpraHu3auu
Hay4YHOU JESATEIbHOCTH;

- BJIQ/IETh npueMaMu
CcaMOOpraHu3aluu pabouero
BpEMEHHU, 3¢ dexTuBHOTO
UCIIOJIb30BAHUSI  PECYpCOB  H
3¢ (PEeKTUBHOTO B3aMMOICHCTBHS
C IPYrUMU UCTIOJTHUTEIISIMU;

- OCBOCHUE OCHOBHBIX
TEXHOJOTUN (QOpMUPOBaHUSA U
MPOIBUKCHUS UMUKA
rOCY/IapCTBEHHOU CITYKOBI.

Kazakhstan.

Learning outcomes:

- use tools of political and
managerial analysis for a
comprehensive assessment
of the activities of State,

Local Government and
self-government bodies;
-planning a set of
measures for the

implementation of public
administration tasks,
preventing the occurrence
of corruption risks,
strengthening constructive
partnership of the state
with civil society
institutions.

Formed competencies:

- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

- mastering the basic
technologies of forming
and promoting the image
of the civil service.

Moayas koabi: Mb 2

Konx monyasi: I'Y 2

Code of module: PA 2

Monaysis aTaybl: MeMiekeTTiK HaszBanue moxayasn: | Name of module: Public
Oackapy TocynapctBenHoe — ympasienus | administration

IIon araywr: MeMJIeKeTTiK | mporeccoM Name of discipline:
Oackapy TEOPUSICHI MmeH | Ha3Banme mucuunmael: | Theory and practice  of
ToXxiproeci Teopus " npaktuka | public administration
IIpepexkBu3uT: - roCyIapCTBEHHOTO ylpaBiieHus | Prerequisite:-
IMocTpexkBu3uUT: Ounipicrik | [IpepeKkBU3NT: - Postrequisite: Internship
MpaKTHKa IMocTpexBU3UT: Purpose:

Makcatbl: KypcreiH Makcatsl | [Ipon3BoacTBeHHAs MpaKkTHKa The aim of the course is to
Kapayra TeopusyiblK HeriznepiH | Hleab: consider the theoretical
amamMu Kanmutanasl 6ackapy. Ocsl | Llens Kypca COCTOUT B | foundations of human
MIOH/II MYMKIHJIIK Oepeni | paccMoTpeHun  Teoperndeckux | capital management. The




MarucTpaHTTapra amy
Aar AblIapbIH JaMBITY KOHC
Taljay ~ JKOHE  JIMarHOCTHKa
npo0iemManapbiH azamMu
KaIATaJJIbI OacKapyIbIH
3aMaHayu onicTepiH

npoOieManapblH ey  agaMu
KanmuTajaael Oackapy, COHJai-ak
TaHbICANBI  Ka3ipri  3aMaHFbI
epeKIeTirimeH agaMu
KamuTaiaabl 0ackapy OTaHIBIK
YKOHE TIETENIIK YHbIMAap/a.
KbicKkama cunarramachl:

Oky OapbIChbIHa MarucTpaHTTap
Koci0M KbI3MET JKylleci peTiHje
MEMJIEKETTIK OacKapyIbplH ©Te
KYpAeNdi casCh, SKOHOMHUKAIIBIK
KOHE  OJIEYMETTIK  MOHMOTIHI
Typanbel OuriM amanel. Kazakcran
PecrryOnukacheIHIaFbI HAKTBI
Karnaimapabl — Oarajay — oKoHe
MemnekeTTik 0acKapyablH HAKThI
npoOieManapblH  IIenly  YHIiH
casich  JKOHE  0OacKapyIIBLIBIK
Tanuay KypanaapbiH
MalgaIanyibl YUpEHy.

OKBITY HITHKeJIepi:

- MEMJIEKET TIeH OM3HECTIH e3apa
1IC-KUMBUIBI KE31HIIE MEMJIIEKETTIK
OargapiaManbiK KyKaTTapabl
o3ipiey  JKOHE  ICKe  achIpy
KaFUJaTTapblH KOHE JKOOAJBIK
Oackapy KypayilapblH KOJIJIaHy;

- MEMJICKETTIK, KEPTUTIKTI
Oackapy jkoHE ©31H-e31 Oackapy
OpraH/IapbIHbIH KbI3METIH
KemeHal Oaranay YIIIH cascH
XKoHe OacKapylIbUIBIK — Taljay
KypaJlJapblH Maiaiany.
KanabinTacatblH Ky3bIpeTTep:

— FBUIBIMU KBI3METTI
YUBIMIACTBIPYJBIH TPUHIUOTEP]
MEH KYPBUIBIMBIH Oly;

— OJKYMBIC YyaKbITBIH ©31H-031
YUBIMIIACTHIPY, pecypcTapabl
TUIMII TaiijanaHy jkoHe Oacka
OpBIHIAyLIBIAPMEH THIM/T
e3apa  IC-KMMbBUI  QJICTEpiH
MEHTepy;

- MEMIIEKETTIK KBI3METTIH
UMUJDKIH ~ KQJIBIITACTBIPy MEH
uUIrepineTy iy HETI3T1

OCHOB yIIpaBJICHUS
94EJI0BEYECKUM KaITUTaJIOM.
N3ydyeHne gaHHOW JUCUUILIMHBI
IIO3BOJIUT MarucCTpanTtam
IMMOJIYYUTb MW Pa3BUTb HABBIKA
aHalJlu3a u JANarHoCTUKU
npobiem yIIpaBJICHUS
YCJIOBCUYCCKUM KarmuTajaoMm,
COBPEMCHHBIX METOJ0B

pelieHus npoOieM yrnpaBiICHUS

YEeJIOBEUECKUM  KallUTajlioM, a
TaKke 03HAaKOMUTCS c
COBPEMEHHOM crenupuKoi
yIIpaBJICHUS YeJI0BEYECKUM

KariuTaJiOM B OTCUYCCTBCHHBIX U
3apyOeKHBIX OpraHU3AIHUIX.
Kpartkoe onucanue:

B nporecce HU3y4ECHUS
MAarvucTpaHThl MMOJy4aT 3HAHUS O
Ype3BbIYATHO CIIOKHOM

MOJIUTUYECKOM, SKOHOMHYECKOM
U COUMAIbHOM  KOHTEKCTE
rOCY/IapCTBEHHOTO  yIpPaBJICHUS

KakK CHCTEMBI
poeCCHOHAITBHOU

NEITEIbHOCTH. Hayuatcs
WCIIO0JIh30BaTh WHCTPYMEHTApUI
MOJINTHYECKOTO "

YIPaBICHUYECKOTO aHalu3a Ul
OIICHKM pEAbHBIX CHUTYyalllil B
Pecniyonuke Kazaxcran u
pelIeHusT KOHKPETHBIX MpobieM
roCy/IapCTBEHHOTO YIPABICHHUS.
Pe3yabTarnl 00yueHus:

- NpUMEHEHHE  MPHUHIIUIIOB
pa3paboTKu U peamu3aluu
rOCY/IapCTBEHHBIX

IPOTrPaMMHBIX JIOKYyMCHTOB H
UHCTPYMEHTOB IIPOEKTHOIO
yIIPaBJICHUS npu
B3aUMOJICHCTBUU TOCYIapCTBa U
Omu3Heca;

-HCTOJIb30BAaHUE HHCTPYMEHTOB
MOJIUTHYECKOTO u
YIPaBJICHYECKOTO aHalu3a s

KOMIIJIEKCHOM OIICHKH
ACATCIIBHOCTH OpraHoB
TOCydapCTBCHHOTO, MCCTHOTI'O

yIIpaBJIEHUS] U CAMOYIIPaBJICHUS.
®opmupyeMble KOMIIECTCHIIUM:
- 3HaHWEe  MPUHLIUIOB U
CTPYKTYpBI OpraHu3aLuu

study of this discipline will
allow undergraduates to
obtain and develop skills
of analysis and diagnosis
of problems of human

capital management,
modern methods of
solving  problems  of
human capital

management, as well as
get acquainted with the
modern specifics of human
capital management in
domestic and  foreign
organizations.

Brief description:

In the process of studying,
master’s students will gain

knowledge about the
extremely complex
political, economic and

social context of public
administration as a system
of professional activity.
Learn to use the tools of
political and managerial
analysis to assess real
situations in the Republic
of Kazakhstan and solve
specific ~ problems  of
public administration.

Learning outcomes:

- application of the
principles of development
and implementation of
state program documents
and project management

tools in the interaction
between the state and
business;

-use tools for political and
managerial analysis for a
comprehensive assessment
of the activities of State,
Local Government and
self-government bodies.
Formed competencies:

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of




TEXHOJIOTHSUIAPBIH MEHI€PY;
— aJIbIHFaH oM MEH
JaFablIapabl  TIKENEH KapbIM-
KaThIHAC JKOHE OKBITY CaJachIHA
MpaKTUKaJa KojjaHa oiry.

Hay4HOU JESATEIbHOCTH;

- BIIAJICTh npueMaMu
caMOOpraHu3aluu pabouero
BPEMEHH, 3P PEKTUBHOTO
UCIIOJIb30BAaHUS  PECypcoB U
3P PEKTHBHOTO B3aUMOJICHCTBUS
C IpyrUMH UCTIOJTHUTEISIMU;

- OCBOCHHUE OCHOBHBIX
TEXHOJIOTUH (opMUpOoBaHUS W
IIPOJIBVKECHUS AMHJDKA

rOCY/IapCTBEHHOM CITYKOBI;
-YMCHUC IPpUMCHATH
IMMOJIYYCHHBIC 3HAaHWSA W HABBIKH
HAa  IpakTHKE B  00jacTH
HEIMOCPEJICTBEHHOTO OOIICHUS U
00y4eHusl.

self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

- mastering the basic
technologies of forming
and promoting the image
of the civil service;

-ability to apply the
acquired knowledge and
skills in practice in the

field of direct
communication and
training.

Moayas koabi: MPOC 3
Moayasb aTaybl: MeMIIeKeTTiK
peTTey KOHE YKOHOMHUKAIIBIK
casicaT

ITon araywsi: MIXKDb xyiteciHaeri
ceIbaiyiac JKeMKOPJIBIKKA KapcChl
1C-KUMBILJT TEXHOJIOTHSITIAPHI

IIpepexBu3uT: -
IMocTpekBU3HT: OHipicTiK
MPaKTHUKA

Makecatbl:  MarucTpaHTTap.IbIH
KeIeH i TYCIHITTH
KaJIBITACTBIPY, OYII:

- OarapiaMaHbIg HEMece
YKOOAHBIH oprypii
Ke3eHJIepiHeT1 cel0aiiac

KEMKOPJIBIK TOyeKeJIepi;

- chbI0aiiyiac JKeMKOPJIBIKKA KapChl
IC-KMMBLIT TEXHOJIOTUSICHIHBIH
HEri3ri npobiaemManapblH aHBIKTAY
KOHE TalljIay;

- KYKBIKTBIK HOpMaJiapabl
KOJLAaHY JdarAblJIapbIH
KaJIBITITAaCTBIPY,

- OlmiM anymbuiapablH OOMBIHAA
cpifailiac JKeMKOpPJBIKKA KapChl

1C-KUMBLIT TE€XHOJIOTUSIChIH
YHBIMIACTBIPY ~ JKOHE OHBIH
AKYMBIC icreyi Mocenenepi
OOWBIHIIIA JKANMBl MOJACHHU KOHE
Kocion KY3bIpeTTepi
KaJIBIITACTBIPY.

KbIckaima cunmaTramMachl:

ITon ceibaiinac KeMKOPIBIKKA
Kapchl ~ casicaTThl, MOJECHUETTI
3epeneyre, celfaiinac

Koa monxyas: T'POIT 3

Ha3Banue MOIYJIsL:
l'ocynapctBeHHOE
peryaupoBaHue "

SKOHOMMYECKas MOJIUTUKA
Ha3Banmue AUCHUILINHBI:
TexHOmOTMH NPOTUBOACUCTBUSA
Koppymniuu B cucreme MY
IIpepexkBU3MT: -
IHocTpekBU3UT:
[Ipon3BoaCTBEHHAs MMPAKTHKA

Hean: dbopmupoBaHUE y
MarucTpaHTOB  KOMILJICKCHOTO
Ipe/ICTaBJICHUS, 91O
IpeIoIpeIeIIseT:

- KOpPPYIIMOHHBIE PHUCKH Ha
Pa3IUYHBIX 3Tamax MpPOrpamMMbl
WM TIPOEKTA;

-BBISIBIICHUE U aHAJIN3 OCHOBHBIX

npoOiem TEXHOJIOTHH
IPOTUBOACUCTBUS KOPPYIILIUU;
-opmMupoBaHue HaBBIKOB

NPUMEHEHHS TPABOBBIX HOPM;
- (opmupoBanue y oOydaeMbIxX

OOIIEKYTbTYPHBIX u
npodeccrnoHaIbHBIX
KOMIICTCHIIMI 10  BOMPOCaM
OpraHu3aIuu u
(GYHKIIMOHUPOBAHUS

TE€XHOJIOTUM TNPOTUBOJECHCTBUS
KOPPYILHUH.

Kparkoe onucanue:
JlucuMmiinHa  HampaslieHAa Ha
U3Yy4YEHUE AHTUKOPPYNIIMOHHOM
MOJINTUKH, KYJIBTYpBHI,
IIOJIYYEHUIO KOMIIJIEKCHBIX

Code of module: SREP 3
Name of module: State
regulation and economic
policy

Name of discipline: Anti-
corruption technologies in
the system of state and
local government
Prerequisite:-
Postrequisite: Internship
Purpose: formation of a

comprehensive view
among undergraduates,
which determines:

- corruption risks at
various stages of the
program or project;

- identification and
analysis of the main
problems of anti-

corruption technology;

- formation of skills in the
application of legal norms;
- formation of students'
general  cultural  and
professional competencies
on the organization and
functioning of  anti-
corruption technology.
Brief description:

The discipline is aimed at
studying  anti-corruption
policy, culture, obtaining
comprehensive knowledge
about the essence and
factors, types, typology of




KEMKOPIIBIKTHIH MOHI MEH
(baxTopnapsl, TYpJepi,
TUIOJOTHSICEL, OHBIH  PTYpIi
KepiHicTepi  MeH  chIfaiinac
KEMKOPJIBIKKa ~ Kapchl  Kypec
onicrepi Typasbl HKOHE
MEMJICKETTIK KBI3METTET1

cbIOailylac JKEMKOPJIBIKKA KapChl
KYPeCTiH IIeTeNnmiK TaKipudeci

TypaJibl KemeHai OimiM  aiyra
OaFbpITTAJIFaH.

OKbITY HOTH:IKeJIepi:
MEMJIEKETTIK Oackapy
MIHJIETTEPIH icKe aceIpy
OoMbIHIIIA IC-IIapajiap KeIIeHIH
JKocrapiay, chlbailiac
KEMKOPJIBIK TOYEKeNIePIHIH
TYBIHIAYBIHBIH ~ QIIBIH  ay,
MEMJIEKETTIH a3aMaTThIK KOoFaM
WHCTUTYTTapbIMCH CBIHIAPIIBI

OpINTECTITH HBIFANUTY.
KanbinTacarbin Ky3biperTep:

- TTPAKTUKAIIBIK IICHXOJIOT
YKYMBICBIHBIH Heri3ri
OarbITTapBIH, KBI3METKEPAIH
QJIICYMETTIK KOHE Kociou
MaHBI3/Ibl KACUETTEPIH O1Ty;

- FBUTBIMH KBI3METTI

YUBIMIACTBIPYABIH TPUHIHAIITEPI
MEH KYPBUIBIMBIH 01y,

— MEMIJIEKETTIK KBI3METTIH
MMHUJDKIH ~ KQJIBIITACTBIPY  MEH
UIrepuIeTy iy HeT13r1

TEXHOJIOTHUAJIAPBIH MCHI'CPY.

3HaHUH O CYIUHOCTH  H
daxkTopax, BUAAX, THUIOJOTHH
KOppYIILIUK, €€  Pa3IUYHbIX
NPOSIBICHUN M MeToAax OOphObI
C KOppymnuueil u 3apyO0ekHOTO
onbITa OOPHOBI ¢ KOPPYIIIMEH HA
rOCyJapCTBEHHOH CITyx0e.
PesynbTaTsl 00yyeHus:
IUTAHUPOBAaHKE KOMILIEKCa
MEpOINPUATHI [0 peaau3auuu
3az1a4 roCy/1apCTBEHHOTO
yIpaBICHUs, NPEIyIpEKICHUE
BO3HHUKHOBEHUS
KOPPYIMLHUOHHBIX PHCKOB,
YKpEIJIeHUe KOHCTPYKTUBHOTO
napTHEpCTBa  ToCyldapcTBa ¢
UHCTUTYTaMH IPaXXAaHCKOTO
oOmecTBa.

®opmupyeMble KOMIIETEHIUM:
- 3HaTh OCHOBHbBIE HAIIPaBJICHUS
paboTsI MIPAKTHYECKOTO
TcuxoJsora, COLIMAJILHO u
npoheCcCHOHATBHO  3HAYUMBIE
KauecTBa paOOTHHKA;

- 3HaHWe  IPUHUUIOB U
CTPYKTYpBI OpraHu3aLuu
Hay4YHOU JESATEIbHOCTH;

- OCBOCHHE OCHOBHBIX
TEXHOJIOTUH (opMUpOBaHUSA U
IPOABHKEHUS UMHDKA
roCyJapCTBEHHOM CITyXOBI.

corruption, its  various
manifestations and
methods of combating
corruption and foreign

experience in combating
corruption  in  public
service.

Learning outcomes:
planning a set of measures
for the implementation of
public administration
tasks,  preventing the
occurrence of corruption
risks, strengthening
constructive partnership of
the state with civil society
institutions.

Formed competencies:

- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the basic
technologies of forming
and promoting the image
of the civil service.

Moayasb koabi: MPOC 3
Moayab aTaybl: MeMIIeKeTTIK
perTey KoHe IKOHOMHUKAIIBIK
casicat

II5n araysbI:
Ou3HecTeri
casicat
IIpepexBu3uT: -
IHocTpexkBHU3HT:
MPAKTHKA
Makcarbl: MarucTpaHTTapFra
KaXeTTI 3aMaHayl TEOPHUSUIBIK
JKOHE TOXKIpUOEIiK oLTiMIi
HSKOHOMHKA CaJlachlHJa IIaFblH
XKoHEe opra OusHec yiiperin,
OJIap/IbIH TMPAKTUKAIBIK OPBIHIAY
ozicTepi op TYpJi Tajujgay >KoHe
HKOHOMHKAJIBIK ecenTeynepi

[IlarpIH xoHE OpTa
SKOHOMUKAJIBIK

OHIpicTIK

Koa moayasi: I'POII 3

HaszBanue MOJYJIA:
l'ocynapctBenHoe
peryianupoBaHue H
SKOHOMMYECKAS MOJIMTHKA
Ha3Banue JUCHHTIINHDBI:
ODKOHOMHYECKas IIOJIMTHKA B
MaJioM U cpefiHeM Ou3Hece
IIpepexkBusur: -
IHocTpekBU3HUT:
[IpousBoicTBEHHAs MPAKTHKA
Henb: pmate  MarucTpaHtam
HEOOXOIMMBIH 00BeEM
COBPEMEHHBIX TEOPETUUECKUX U
MPaKTUYECKUX 3HAHHI B

00JIaCTH DKOHOMHKH MAJIOr0 M
CpCOHCTO Ou3Heca u HAay4YUTb HUX
MMPAKTUYICCKUM METOJaM

Code of module: SREP 3
Name of module: State
regulation and economic

policy

Name of discipline:
Economic policy in small
and medium  business
Prerequisite:-
Postrequisite: Internship
Purpose: to give
undergraduates the
necessary  amount  of
modern theoretical and

practical knowledge in the
field of small and medium-
sized businesses and teach
them practical methods of
performing a variety of




yHpery.

Kpickama cunarramachi:
Maructpanrrap IIarblH  JKOHE
opra Ou3HeCTI Oackapy
calachlH/la  TEOPUSJIBIK  JKOHE
MPAKTUKAIBIK ~ OUTiM ajajipl,

IIaFbIH JKOHE opTa Ou3HEC IeH
OHBIH OpPTachl, OPTYPJi MEHIIIK
HBICAaH/IAPBIH/IAFBl IIaFBIH JKOHE
opra KOCIMOPBIHAAPABIH
KaJBIITacybl MEH JKYMBIC icTeyi
Typajlbl ~ HETI3T1  YFBIMAAPIbI
oenruri Olp peTmneH 3epTTeii.
Kacimkepmik KBI3METTI
MEMJIEKETTIK PpeTTeyIIH THIM/1
KYHECIH  Kypy  MocenenepiH
KapacThIPaJIbl.
OKbITY
MEMJIEKETTIK
CTpaTETHSIIBIK KOCTapbIH,
ayMaKThl TAMBITY
OargapiaMachlH 93IpJeyre >KoHe
icke achIpyFa, KOCIMKEPITIK
KBI3METTI MEMJICKETTIK peTTey
casicaTblH OpBIHJIAY YILIiH
pecypcTapabl  OHTalIaHABIpYFa
KaTbICY.

KanabinTacarbin Ky3blpeTTep:

— KociOM [eHreine Irer TUIHIH

HOTHKeJIepi:
OpraHHbIH

coiliey  OpeKeTIHIH  TypJiepiH
MeHrepy (TBIHIQIBIM, OKBLIBIM,
JKa3bLJIBIM, aWTBUIBIM), HETI3T1
JIEKCHKAJIBIK JKOHE
IPaMMAaTHKAJIBIK JICHT erIep,Ii
naijagaHa  OTBIPBIN,  aybI3Ila

JKoHe kaszbaira TypAe ©3 OWBIH
oinaipyre KabinerTi,

- FBUIBIMHA KBI3METTI
YUBIMIACTBIPYIBIH MPUHIHIITEPI
MEH KYpPBUIBIMBIH O11Y;

— OKYMBIC YaKbITBIH ©31H-031
YUBIMIIACTHIPY, pecypcrapabl
TUIMAI Maiilanany jxoHe Oacka
OpBIHAAYIIBIIAPMEH THIM/II ©3apa
1C-KUMBLI 9/IICTEPIH MEHTEPY;

- MEMIIEKETTIK KBI3METTIH
UMUJDKIH ~ KaJBIITaCTBIPy  MEH
uIrepineTyaig HETI3T1

TCXHOJIOTHUAJIAPBIH MCHI'CPY.

BBITMIOJIHEHUSI  PAa3HOOOPA3HBIX
AQHAIUTUYECKUX u
YKOHOMUYECKUX PACUETOB.
Kpartkoe onucanue:
MaructpaHTsl I0JIy4ar
TEOPETUYECKUI U ITPAKTUYECKHUU
o0beM 3HaHHII B  oOmacTu
YIPaBICHUS MalbIM U CPEIHUM
Ou3HECOM, nu3yuar B
OIPENECICHHO N
MOCJIEZIOBATEIILHOCTH OCHOBHBIE
HNOHATHUSL O MaJOM M CpEIHEM

OousHece " ero cpene,
CTaHOBJIEHUU "
(YHKIIMOHUPOBAHUM MaJlbIX U
CcpeaHux HPEANPUATHI
Pa3IUYHBIX bopMm
COOCTBEHHOCTH. Paccmotpst
BOIIPOCHI CO3/1aHUS
s dexTuBHOM CHCTEMBI
roCy/1apCTBEHHOTO
perynupoBaHus
MPENPUHUMATEITbCKO N
NEeSITENIbHOCTH.

Pe3yabTarnl 00yueHus:
ydqactue B pa3paboTke H
peanmuzanun  CTpaTeruyeckoro
I1aHa roCyIapCTBEHHOTO
opraHa, MpOrpaMMbl Pa3BUTH
TEPPUTOPUH, ONTUMM3AIIH
pecypcoB il BBINIOJIHEHUS
MNOJIMTUKA  TOCYAapCTBEHHOTO
perynupoBaHus
IpeIpPUHUMATETbCKOM
JeSITeIbHOCTH.
®opmupyeMble KOMIETEHIUM:
- BJIQ/IETh Ha
npodeccuoHanbHOM yYpOBHE
BUJAMHU PEUYEBOU NEATEILHOCTH
WHOCTPAHHOTO SI3BIKA
(ayaupoBaHue, 4TeHUE, MHUCHMO,
TOBOPEHHUE), YMETh BBIPAKATH

CBOM MBICIM B YCTHOH WU
MUCHhMEHHOM dopme c
UCTIOJIb30BaHUEM OCHOBHBIX
JICKCHYECKHX u

T'paMMaTUYCCKUX ypOBHCfI;

- 3HAaHUC TPpUHIIMUIIOB n
CTPYKTYPBI OpraHu3anuu
Haquoﬁ ACATCIBHOCTH,

- BJIaJCTH npueMamMun
CaMOOpraHn3aln pa6oqer0

analytical and economic
calculations.

Brief description:
Master’s students  will
receive theoretical and

practical knowledge in the
field of small and medium-
sized business
management, will study in
a certain sequence the
basic concepts of small
and medium-sized
business and its
environment, the
formation and functioning
of small and medium-sized
enterprises of  various
forms of ownership. They
will consider the issues of
creating an  effective
system of state regulation
of entrepreneurial activity.
Learning outcomes:

participation in the
development and
implementation of the

strategic plan of the state
body, the  territorial
development program,
optimization of resources
for the implementation of

the policy of state
regulation of business
activities.

Formed competencies:

- mastering the types of
speech activity of a foreign
language at a professional

level (listening, reading,
writing,  pronunciation),
able to express their

thoughts orally and in
writing, using the main
lexical and grammatical
levels;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of
self-organization of
working hours, effective




BpPEMEHH, 3P PEeKTUBHOTO
UCIIOJIb30BAHUSI  PECYPCOB  H
3¢ eKkTUBHOrO B3aMMOICHCTBHSI
C IPYrUMHU UCTIOTHUTEIISIMH;

- OCBOCHHE OCHOBHBIX
TEXHOJIOTUH (HOPMHUPOBaHUS U
HPOJIBMOKCHHUSI UMHJDKA
TOCY/IapCTBCHHOU CITY)KOBI.

use of resources and

effective interaction with
other performers;
- mastering the basic

technologies of forming
and promoting the image
of the civil service.

Moayas koabi: MPOC 3
Monayab aTaybl: MeMIICKETTIK
pETTey KOHE IKOHOMHKAIIBIK
casicat

IIon araysbI: MemiekeTTik
KbI3MET: Kajp cascaTbl KOHE
KAHFBIPTY

IIpepexkBu3uT: -
IHocTpexkBHU3HT: OHaIpicTIK
MpaKTHKa

Makcarsr: "MeMJIIeKeTTIK
KbI3MET: Kajap cascaTbl KoHe

KAHFBIPTY"' MEMIIEKETTIK KbI3MET
CalachlH/Ia TEOPHUSIIBIK OLTIM MEH
MPAKTUKAIBIK JIaFIbUIAPIbI alyFa
JKOHE Kazipri 3aMAaHFbI
Kazakcranma kaap casicaTblH iCKe
achIpyFa BIKIAJ €Te/Il.

KpIickaima cunarraMachl:
Marucrtpantrap Ka3zakcran
PecmyOnukaceaaarbl
MEMJIEKETTIK KBI3METTE THIMII
KaJp cascaThlH KaJBIITACTBIPY

Maceeepin KapacThIPaJIbl.
MeMmJiekeTTIK KbI3METIIIEeP
KBI3METIHIH THIMIUTITIH apTThIPY,
MEMIJIEKETTIK KbI3METIIIepAl
naspiay SKOHE Kaiita JaspJay,
COHJIal-aK Kasakcran
PecnyOnukachIHBIH Kajp
cascaTblH KAHFBIPTY

MaceJIeNnepit 3epeneimi.

OKBITY HITHAKEIEPi:
MEMJICKETTIK OpTraHHbBIH
MePCOHAIBIH Oackapyna
KY3BIPETTUTIK TOCUIAL KOJJAaHy,
MEMJIEKETTIK KBbI3METTE KaJIpIIbIK
casicaTThl KaJIBIITACTBIPY
OoMbIHIIIA THIM/II OaCKapyIIBLIBIK
nrenriMep i Kaopuiaay.
KanabinTacatblH Ky3bIpeTTep:

- FBUIBIMHA KBI3METTI
YUBIMIACTBIPYJBIH  MIPUHITUIITEP1
MEH KYPBUIBIMBIH Oly;

Koa monxyas: T'POIT 3

Ha3Banue MOJYJIs:
I'ocynapcrBenHoe
perynupoBaHue u
9KOHOMMYECKas MOJINTUKA
Ha3zBanue AUCHUILINHBI:
lNocynapctBennas ciyxoa:
KaJpoBast HOJINTUKA u
MOIepHU3aLUS

IIpepexkBusur: -
IHocTpexkBu3uT:
[IpousBoicTBEHHAs MpaKTUKa
Hean: «l"ocynapcTBeHHas

ciyx0a: KaapoBas TOJUTHKA U
MOJICPHH3AUSD CIOCOOCTBYIOT
MPUOOPETECHUIO TEOPETHUECKHUX

3HaAHUU u MPAKTUYECKHUX
HaBBIKOB B obnactu
TrOCYIapCTBEHHOM  CIy)KOBI U
peanu3anuu KaJpoBOM
MOJIMTUKUA B COBPEMEHHOM
Kazaxcrane.

Kparkoe onucanue:
MarucrtpaHTbl paccMoTpsT
BOIIPOCHI (hopMupoBaHUs
s dexTuBHOM KaJIpOBO
MOJIMTUKA HAa TOCYAapCTBEHHOMU
ciyx0e B PecrryOnuke
Kazaxcran. W3yyaT Bompochl
MTOBBIIIICHHS a¢dexTuBHOCTH
JEeSITeIbHOCTH
TOCYIapCTBEHHBIX  CIIY)KAIlUX,

IMOATrOTOBKH H IICPCIIOATOTOBKHU
TOCYAapCTBCHHBIX CIIYyKalluX, a
TAaKXXE MOJACPpHU3ANN KaHpOBOﬁ

HOJIUTUKH PecnyOnuku
Kazaxcran.

PesyabTarhbl o0y4eHus:
IpUMEHEHHE
KOMIIETEHTHOCTHOTO MOJIX0/1a B
yIIpaBJIEHUU MIEPCOHATIOM
roCyJapCTBEHHOTO oprasa,
IPUHSTHE 3P PEeKTUBHBIX

YIPABICHUYECKUX PEIICHUH 10

Code of module: SREP 3
Name of module: State
regulation and economic
policy

Name of discipline:
Public service: personnel
policy and modernization
Prerequisite:-
Postrequisite: Internship
Purpose: «Public service:
personnel  policy and
modernization» contribute
to the acquisition of
theoretical knowledge and
practical skills in the field
of public service and the
implementation of
personnel policy in
modern Kazakhstan.

Brief description:

Master’s students  will
consider the issues of
forming an  effective
personnel policy in the
civil service in the
Republic of Kazakhstan.
Studies issues of

improving the efficiency
of civil servants, training
and retraining of civil
servants, as well as
modernization  of  the
personnel policy of the
Republic of Kazakhstan.
Learning outcomes:
applying a competency-
based approach to
managing the personnel of
a state body, making
effective management
decisions on the formation
of personnel policy in the
civil service.

Formed competencies:




— Oonamak OaCIIBIHBIH MiHE3-
KYJIBIK MOJICHHETIH MEHTEpY;

— Kem0acHIbUIBIK TICH OWITIKTI
nanamany IbIH Heri3ri
TEOPHSUIAPbIH,  YOKJEMeJepiH,
JaFIbUIAPBIH MEHIEPY;

— MEMIIEKETTIK KBI3METTIH
UMUJDKIH  KQJIBIITACTBIPY  MCEH
uIrepineTy iy Heri3ri
TEXHOJIOTHSJIAPBIH MEHIEPY;

— OKYMBIC YaKbITBIH ©3iH-031
YUBIMIACTBIPY, pecypcerapabl
THIMI1 Taiiganany xkoHe Oacka
OPBIHJIAYITBUIAPMEH THIMJII ©3apa
1C-KUMBLJT 9/IICTEpPIH MEHTEePY.

(hopMUPOBAHUIO KaJIpoBOit
HOJIMTUKA HA TOCYAApCTBEHHOM
ciyxo0e.

®opmupyeMble KOMIIETEHIIUM:
- 3HAaHUE  [PUHIUIOB U
CTPYKTYpBI OpraHu3aluu
HAay4YHOU JESATEIbHOCTH;

- OBJIAJICHUE KYJIbTYpOil
MOBEJCHUS Oymymiero
PYKOBOJIUTEIS;
- BJIQ/IETh
TEOPUSMH, MOTHUBAIIMSIMH,
HaBBIKAMH HCIIOJIb30BAHUS
JUIEPCTBA U BIIACTH;

- OCBOEHHUE OCHOBHBIX
TEXHOJOTUN (QOpMUPOBaHUSA U
MIPOJIBIKECHHUS AMUJTKA
rOCYJIapCTBEHHOM CITY>KOBI;
-BJIaJIETh pueMaMu
CaMOOpPraHu3alNun pabouero
BPEMEHHU, 3¢ deKTUBHOTO
WCIIOJIb30BaHUS  PECYpPCOB U
3¢ (EeKTUBHOTO B3aUMOJEHCTBUS
C APYTMMH UCHOJIHUTEISIMH.

OCHOBHBIMH

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the culture of

behavior of the future
manager;
- mastering the basic

theories, motivations, and
skills of using leadership
and power;

- mastering the basic
technologies of forming
and promoting the image
of the civil service;
-mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers.
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