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Moayas koabl: BEYbB1
Monayab aTaysl: bitim 6epy
YpIiciH 6ackapy

ITon aTaysr: Ller Tini (kocibn)/
IIpepekBu3HT: -

IHocTpexBU3HUT: OnuipicTik
MPaKTHUKA

Makcartbl: 0Oackapy canacklHIa
mier TLUTIHJET1 Kocion
KOMMYHUKAIHSTHBI
KaJIBIITACTHIPY .

Kpickama cunarramacbl: Ocbl
MIOH/1 urepy HOTH)KECIH/IE

MarucTpaHTTap Kkocidum opraja
meT TUNHJE ceolijiece alanapl,

Kellicco3nep  JKyprize  ajajisl,
KUHAIBICTAp  YUBIMIACTHIPHIII,
KOMIIUTIK alapIHaa comen
amanel. lller TutiHae pecMu xat
alMacy  KOHE  Ky)KaTTaMaHBI
pecimaey JIaF IbLTapbIH
MEHTepe/i.

OKBITY HOTHKEJIEPi:

Kociom oprama IeT  TUTIHIE

THIMJII MOJICHUETAPAIIBIK KapbIM-
KaTBIHACTHI )KY3€re achIpy.
KaneInTacarbiH Ky3bIpeTTep:

- OackapyabIH TEOPHSLITBIK
HETI3JIepiH MEHIepy, aKmapaTrThIK
TEXHOJIOTHSJIap MEH  Oackapy
MPOIICCIHIH OailsraHbIC
KypaJlapelH  KoJjlana  Oiiy,
OackapyabIH MHHOBALMSIIBIK
TEXHOJIOTHSJIAPbIH MEHICPY;

- MIPAKTUKAJIBIK IICHXO0JIOT
YKYMBICBIHBIH Herizri
OaFbITTAPBIH, KBI3METKEPIiH
QJIEYMETTIK KoHE Kociou
MaHBbI3/Ibl KACUETTEPIH OLTY;

— KociOM JeHreine IIer TUIHIH

coiiley  OpeKeTIHIH  TypiepiH
MeHrepy (TBIHIANBIM, OKBUIBIM,
JKa3bLIBIM, AaWTBUIBIM), HETI3T1
JIEKCHKAJIBIK KOHE
IrpaMMaTHUKAIBIK JeHrennepai
naijanaHa  OTBIPBIN,  aybI3IIa

XKoHe kaz0amia TypAe ©3 OWBIH
Oinaipyre KaOinerTTi.

Koa moayas: YOII1

Ha3zBanue MOAYJIS:
Yupasienuss 00pa3oBaTEIbHBIM
IIPOLIECCOM

Ha3panue AUCHHUIINHBI:
HNuocTpanHublit SI3BIK
(mpodeccrnoHanbHbII)
IIpepexkBHU3HT: -
IHocTpexkBu3NT:
[IpousBoicTBEHHAs MpaKTUKa
Heas: dopMupoBaHue
npdeccuoHaIbHOM
KOMMYHHUKAaIUH Ha
MHOCTPaHHOM SI3BIKE B
yIpPaBICHUH.

Kpartkoe onucanue:
B pe3ynbrare oCBOCHMS TaHHOM

JCTIUTUTAHBI MaruCTPaHThI
CMOTYT 00marbCst Ha
WHOCTPaHHOM SI3BIKE B
npodeccroHalbHOI cpene,
MIPOBOJTUTH MIEPErOBOPHI,
OpPraHN30BBIBaTh coOpaHus,

BBICTYNaTh TIepea  MyOIuKOi.
[TproOpeTyT HaBBIKM BEICHHS
ohUIIMATTEHON  TEpPeNuCcKu U
odopMIIeHHs] JOKYMEHTAIUsl Ha
MHOCTPAHHOM SI3bIKE.
Pe3yabTarnl 00yueHus:

ocymiecTBiaeHue 3hHEKTUBHON
MEXKKYJIbTYPHOU

KOMMYHHUKAIUH Ha
UHOCTPAaHHOM SI3BIKE B

npodeccruoHanbHOi cpese.
®opmupyeMble KOMIIETEHIUM:
- BIAJCTh  TEOPETHUYECKUMH
OCHOBAMHU YIIPABJICHUS, YMETh
UCII0JIb30BATh
UH(GOPMAIMOHHBIE TEXHOJIOTHH
U CpeICTBa CBSI3U IIpolecca
yIpaBJICHHUS, BJIQJIETh
WHHOBAIIMOHHBIMU
TEXHOJIOTUSIMU YIIPABIICHUS;

- 3HaTh OCHOBHBIE HaIlpaBJICHUS
paboThI MPaKTUYECKOTO
MICUXO0JIOTa, COLIMAJIBHO u
npodeccuoHanbHO  3HAYMMBIE
KayecTBa paOOTHUKA;

- BIIQ/ICTh Ha
npodeccnoHanTbHOM YpOBHE
BUJIAaMU PEUYEBOM JAESITEIIBHOCTU
MHOCTPAHHOTO SI3BIKA

Code of module: MEP1

Name of module:
Management of
educational process

Name of discipline:
Foreign language
(professional)
Prerequisite: -

Postrequisite: Internship
Purpose: formation of
professional
communication in a
foreign language in
management.

Brief description:

As a result of mastering
this discipline,
undergraduates  will  be
able to communicate in a
foreign language in a
professional environment,
conduct negotiations,
organize meetings, and
speak to the public. They
will acquire the skills of
conducting official
correspondence and
processing documentation
in a foreign language
Learning outcomes:
implementation of
effective intercultural
communication in a
foreign language in a
professional environment.
Formed competencies:

- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the types




(ayaupoBaHue, YTEHUE, MTUCHMO,
FOBOPEHHUE), YMETb BBIPAXKaTh
CBOM MBICIM B YCTHOW H
MUCHhMEHHOU dopme C
HCIIOJIb30BAaHUEM OCHOBHBIX
JIEKCUYECKUX U
IrpaMMaTUYECKUX YPOBHEH.

of speech activity of a
foreign language at the
professional level
(listening, reading,
writing, pronunciation),
the ability to express
oneself orally and in
writing using the main

lexical and grammatical

levels.
Mopayas koabi: bBBYB1 Ko mopyas: YOIII Code of module: MEP1
Monayss aTaybl: biim 6epy Ha3zBanmue moxayJisi: | Name of module:
YpIiciH O6ackapy VYnpasnenus oOpa3oBaTenbHbIM | Management of
ITon aTaybl: MeHeKMEHT poIIeCCOM educational process
IIpepekBU3NT: - Ha3Banue aucuumaunbl: | Name  of  discipline:
IHocTpexkBHU3HT: OnaipicTik | MeHexaeMeHT Management
MpaKTHKa IIpepexBu3uT: - Prerequisite: -
Makcarbl: MeHeKMENHT | [locTpekBU3NT: Postrequisite: Internship
caJlachIHJIa kociou | [Ipon3BoACTBEHHAS TTPAKTHKA Purpose: formation of
KOMMYHHUKAIHSHBI Iean: dopmuposanue | professional
KaJIBIIITACTHIPY . npodeccHoHaTFHON communication in the field
KpicKkama cunarramachl: KOMMyHHUKalui B obOmactu | of management .
MaructpaHTTap: TEHrepiMAl | MEHEeDKMEHTA . Brief description:

Oackapy MmIemiMIepiH JanbIHAAY
YIIIIH MEMJIEKETTIK OpraHiap. by
(YHKIIMOHAABIK CTPaTerUsIaphl
apachIHJIarel ©3apa OaJIaHBICTHI

Tanjayra; MEMIIEKETTIK
OpTraHHBIH CTPATETHSUTBIK
JKOCIIApBbIH, ayMaKThl  JaMBITy
OarapiamMachlH, TIEPCOHAJIBI

0ackKapy CTpaTerusiChlH d3ipJeyre
KaThICyFa, OJIapJbl iCKE achIpyFra

OaFbITTaJIFaH ic-mapanapisl
Kocmapiayra — JKOHE — JKy3ere
achIpYyFa; MEMJICKETTIK
Oprasap/biH KBI3METIH
Oackapyaa CTpaATETHUSUIBIK,

TaKTHKAJIBIK, KeJIed IIelIiMaep
KaOpLIAayFa KabineTTi 00mabl.
OKBITY HITHAKEIEPi:

- MEMIIEKETTIK OpTraHHbBIH
MePCOHAIBIH Oackapyna
KY3BIPETTUTIK TOCUIAL KOJJAaHy,
MEMJIEKETTIK KBbI3METTE KaJpIIbIK
casicaTThl KaJIBIITACTBIPY
OOMbIHIIIA THIM/II OaCKapYIIBLIBIK
nrenriMep/ai Kaoelaay;

- MEMJICKETTIK OpraHHbIH
CTPATCTUAIIBIK JKOCIIapbIH,
AYMAaKThI AaMBITY

OarapiamMachlH d3ipiieyre >KoHe

Kparkoe onucanue:
MaructpanTsl OyIyT CIIOCOOHBI:

aHAIU3UPOBATH B3aMMOCBSI3b
MEXy (YHKIIMOHAIbHBIMH
CTpaTerusiMi TOCYIapCTBEHHBIX
OpraHoB TUIS MOATOTOBKH
cOamaHCHUPOBAaHHBIX

yIpaBICHUYECKUX pelIeHHI;
y4yacTBOBaTh B pa3paboTKe
CTpaTeruuecKkoro I1aHa
roCcy/1apCTBEHHOTO oprasa,
POrpaMMbl pa3BUTHUSA
TEPPUTOPUH, CTpaTeruu
yIpaBICHUS MEPCOHAIIOM,
IUTAHUPOBATh W OCYIIECTBIATH
MEpPOIPHUATHS,  HalpaBJICHHbIE

Ha HMX pCaiu3aluio; IIPUHUMATDb

CTPATCTUYCCKUEC, TAKTUYCCKUC,
OIICPATHBHBIC peuicHusA B
YIIpaBJICHUU ACATCIBbHOCTBIO

roCyJapCTBEHHBIX OPTaHOB.
PesynabTaTsl 00yyeHus:

- NpUMEHEHUE
KOMIIETEHTHOCTHOTO MOJIX0/1a B
yIIpaBJIEHUU MIEPCOHATIOM
roCyJapCTBEHHOTO oprasa,
IPUHSTHE 3P PEeKTUBHBIX
YIPaBJIEHYECKUX PEIICHUH TI0
(GOpMHPOBAHUIO KaJpoBOH

Master’s students will be
able to: analyze the
relationship between the

functional strategies of
state  bodies for the
preparation of balanced
management  decisions;
participate in the
development of  the

strategic plan of the state

body, the territory
development program,
personnel management
strategy, plan and
implement measures
aimed at their
implementation; make
strategic, tactical,
operational decisions in

the management of the
activities of state bodies.
Learning outcomes:

- applying a competency -
based approach to
managing the personnel of
a state body, making
effective management
decisions on the formation
of personnel policy in the




icke  acwIpyra, KOCITKEPITIK
KBI3METTI MEMJICKETTIK perTey
casicaTblH OpBIHJAY YILIiH
pecypcrapasl  OHTAMIAHABIPYFa
KaThICY.

KanbinTacatblH Ky3bIpeTTep:

— OackapyIbIH TEOPUSIIBIK
HET13/IepiH MEHIepy, aKmapaTThIK
TEXHOJIOTHSIIap MeH  Oackapy
MIPOLICCIHIH OaiimaHbIC
KypaJlapplH ~ KojjaHa  Ouiy,
OacKapyIbIH WHHOBAIUSITBIK
TEXHOJIOTHSIAPBIH MEHIEPY;

— MIPAKTUKAJIBIK TICUXO0JIOT
YKYMBICBIHBIH HETI3T1
OarbITTAPBIH, KbI3METKEPAIH
QJIEYMETTIK KOHE Kociou
MaHBI3/Ibl KACUETTEPIH OTy;

— FBUTBIMH KBI3METTI
YUBIMJIACTBIPYIBIH  TPUHITUIITEP1
MEH KYpPBbUIBIMBIH O11Y;

— Oomamak OacCIIBIHBIH MIHE3-
KYJIBIK MOJICHUETIH MEHTEpY;

— KoemOacHIbUIBIK I[€H OWIIKTI
nalIaany/ IbIH Heri3ri
TEOPUSUIApbIH,  YKIEMEJEepiH,
JaFIbLIApbIH MEHTEpY.

HNOJMUTUKA Ha TOCYIApCTBEHHOU
ciyx0e;

- ydyactue B pa3paboTke H
peasmmzanuu  CTpaTeruuyeckoro
Tu1aHa rOCyJapCTBEHHOTO
opraHa, MPOrPaMMBI Pa3BUTHSI
TEPPUTOPHH, OTITHMH3AIAH
pecypcoB Ui BBINIOJIHEHHSA
NOJIMTUKA  TOCYIAPCTBEHHOTO
perynupoBaHus
MPEATPUHUMATETBCKON
JeSITeTbHOCTH.
dopmupyemMble KOMIETEHIIUH:
- BJANETh  TEOPETUYCCKUMHU
OCHOBaMH yIIPABIICHHS, YMEThH
UCTIOJIb30BATh
WH(POPMAITMOHHBIE TEXHOJIOTHH
W CpeICTBa CBSI3M  Ipollecca
yIIpaBJICHUS, BIIAJICTh
WHHOBAITMOHHBIMHU
TEXHOJIOTHUSIMH YIIPABIICHUS;

- 3HaTh OCHOBHBIC HAIlpaBIICHUS
paboTsI MIPAKTHUYECKOTO
MICUX0JIOTa, COLIMAIIBHO U
npoeCCHOHAIBHO ~ 3HAYMMBIC
KauecTBa paOOTHHKA;

- 3HaHUE  TPUHIUIOB U
CTPYKTYpBI OpraHu3auu
Hay4YHOU JESATEIbHOCTH;

- OBJIaJICHHE KYJIbTYpOil
MOBE/ICHUS Oyayliero
PYKOBOJIUTEIIS;
- BJIQ/IETh
TEOPUSIMHU, MOTHBAIIUSIMH,
HaBbIKaMU WCIIOJIb30BaHUS
JUIEPCTBA U BIACTH.

OCHOBHBIMHA

civil service;

- participation in the
development and
implementation of the

strategic plan of the state
body, the  territorial
development program,
optimization of resources
for the implementation of

the policy of state
regulation of  business
activities.

Formed competencies:
- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the culture of

behavior of the future
manager;
- mastering the basic

theories, motivations, and
skills of using leadership

and power.
Moayas koabl: BEYbB1 Kox monyasi: YOII1 Code of module: MEP1
Monayas aTaybl: binim 6epy HaszBanue moxyJisi: | Name of module:
ypaiciH 6ackapy VYnpasnenuss oOpa3zoBatenbHbIM | Management of
IIon araysrn: backapy | npoueccom educational process
IICUXOJIOTUSACHI Ha3zBanue mucuumaunael: | Name  of  discipline:
IIpepexBu3ur: - [cuxomnorus ynpaBneHus Psychology of
IHocTpexkBU3NT: Ounipictik | [IpepekBU3NT: - management
MpaKkTHUKa IHocTpexkBu3uT: Prerequisite:-
Makcarsbl: 6ackapy | [IpousBocTBEHHAs IPaKTHUKA Postrequisite: Internship
MICUXOJIOTUSCHI cayachina kocion | Heanb: dopmupoBanue | Purpose:  formation of
KOMMYHUKAIHSHBI npogeccuoHaIbHON professional
KaJIBIITACTBIPY. KOMMYyHUKaniuu B oOmactu | communication in the field

KpIickama cunarraMachl:

TMCUXOJIOTHUH yIIPABJICHUSA.

of management




MemiekeTTik
MaHoBanusibIK
0ackapy  TCHXOJIOTHSICHIHIAFBI
Ka3ipri  3aMaHFbl  YpAICTEpaiH
Ma3MYHBIH JKOHE  OacCHIBIHBIH
WHHOBAIUSUTBIK
JMCTIO3UIHSICBIHBIH  KYPBIIBIMBIH
amassl. backapymbuibIK
KBI3METTIH  epeKIIeNiri  MeH
epeKIIeNiKTepiH, OHBI JPTYpIi
0acKapymIbUIBIK MIHICTTEP I
HIETTY/TIH THIMOL KYypaJiblHa
allHATIIBIPY YKOJIIapbI MEH
KYpaJiapbiH KoepceTe/l.
Kembactibuibik KacueTTepl
JAMBITYFa BIKIMAT eTedi. TONTBIK
KYMBIC JKOHE THIMJAI KapbIM-
KaTblHAC jkKacay JIaFJAbUIapbIH
KAJIBIIITACTHIPAIBI.

OKbITY HITHIKeJepi:  Kociou
KBI3METTE JKOHE MOJICHUETAPAIIBIK
KOMMYHUKATHUBTIK opTana
Oackapy IICUXOJIOTUSCHIHBIH
MPUHIUOTEPIH KOJIAAHY.
KanbinTacarbin Ky3blpeTTep:

— OackapyabIH TEOPUSITBIK
HETI3JIepiH MEHIepy, aKmapaTrThiK
TEXHOJIOTHSIAp MeH  Oackapy
MPOIICCIHIH Oaiiira”bIC
KypaJlapelH  KoJjlana  Oiiy,
OackapyabIH WHHOBALUSIIBIK,
TEXHOJIOTUSIJIAPbIH MEHIePY;

— MIPaKTUKAJIBIK MICUXO0JIOT
YKYMBICBIHBIH Herizri
OaFbITTAPBIH, KBI3METKEPAIH
QJIEYMETTIK KoHE Kociou
MaHBbI3/Ibl KACUETTEPIH OLTy;
-KOLIOACINBUILIK II€H  OWIIKTI
naiaanany/bH Heriri
TEOPUSUIAPbIH,  YOKIEMEJNEepiH,
JaFIbLIapbIH MEHTEpY;

— OKYMBIC YaKbITBIH ©31H-031
YUBIMIIACTHIPY, pecypcrap bl
TUIMAI Taiianany jxoHe Oacka
OpBIHAYIIBIIAPMEH THIM/II ©3apa
1C-KMMBUI 9/IICTEPIH MEHTepY.

OpraHapaarsl
poIeCcTepIi

Kpartkoe onucanue:

PackpsiBaeT coaepIKaHue
COBPCMCHHBIX TCH[[GHI_II/Iﬁ B
IICUXOJIOT'UH YIIpaBJICHUSA

WHHOBAIlMOHHBIMHU IIpOLECCaMUn
B TOCYJAapCTBCHHBLIX OpraHax H

CTPYKTYPY WHHOBAILIMOHHOM
JMCTIO3ULIUU PYKOBOAUTETIS.
[loka3piBaeTr  crmeuupuky U

OCOOEHHOCTH  YNPaBJIEHYECKOU
ACATCIIbHOCTH, IIYTU U CPCACTBA

IpeBpaIeHus ee B
3¢ deKTUBHBIN MHCTPYMEHT
pelieHus pa3zHOOOpa3HBIX
YIIPaBJICHYECKUX 3amad.
CrniocoOcTByeT Pa3BUTHIO

muaepekux kadects. opmupyer
HaBBIKK KOMaHAHOM palbOThl U

YMEHHE 3¢ PeKTUBHO
KOMMYHHIIUPOBATh.
PesyabTarhsl o0ydeHus:
MIPUMEHEHHE TIPUHITUTIOB
NICUXOJIOTUU  YIpaBJIEHUS B
poeCCHOHAITBHOU
NEeSITeIbHOCTH u
MEXKKYJIbTYPHOU

KOMMYHUKATUBHOM Ccperie.
®opmupyeMble KOMIETEHIUM:
- BIIAQJECTh  TEOPETHUYECKUMH
OCHOBAMHU YIIPaBJICHUS, YMETh
UCII0JIb30BATh
UH(GOPMAIMOHHBIE TEXHOJIOTHH
U CpeIcTBa CBSI3U Ipolecca
yIpaBJICHHUS, BJIQJIETh
MHHOBAIIMOHHBIMU
TEXHOJIOTUSIMU YIIPaBICHUS;

- 3HaTh OCHOBHbBIE HAIPaBJICHUSA

paboTHI HPaKTHYECKOTO
TIICHXOJIOTa, COIIMAJIBHO "
npodecCHOHaIbHO  3HAYUMBIC
KadecTBa pabOTHHUKA;

- BJIAJIETh OCHOBHBIMHU
TEOPUSIMH, MOTHBALUSIMH,
HaBBIKAMU UCIOJIb30BAHUS
JUJIEPCTBA U BIACTH;

-BJIa/IETh npueMamMu
caMOOpraHu3aIluu pabouero
BpPEMEHH, 3P PEeKTUBHOTO
UCTOJIb30BAHUSI  PECYPCOB U

3¢ (HEeKTUBHOTO B3aUMOJCHCTBHS
C IPYrUMU UCTIOJTHUTEIISIMHU.

psychology.

Brief description:

Reveals the content of
modern trends in the
psychology of
management of innovation
processes in government
agencies and the structure
of the innovative
disposition of the head. It
shows the specifics and
features of managerial
activity, ways and means
of turning it into an
effective tool for solving
various managerial tasks.
Promotes the development
of leadership qualities.
Forms teamwork skills and
the ability to communicate
effectively.

Learning outcomes:
application of the
principles of management
psychology in professional
activities and intercultural
communication
environment.

Formed competencies:

- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- mastering the basic
theories, motivations, and
skills of using leadership

and power;

-mastering methods of
self-organization of
working hours, effective

use of resources and




effective interaction with
other performers.

Monyas koawsi: Mb 2

Moayas araybl: MeMIICKETTIK
perTey  KOHE  AKOHOMMKAJIBIK
cascar

IIon araysl: MeMIIeKeTTiK-

KEKe MEHIIIK 9piNnTecTiK

IIpepekBU3UT:  DKOHOMHKAHBI
MEMIICKETTIK peTTey
IHocTpexBU3UT: OnuipicTik
MPaKTHUKa

Makcartnbl: aliMaKTap/IbIH
0acekere KaOUIETTUITIH apTThIPY
KOHE XaJbIKapaJblK ~ Tayap

HapbIKTapblHA HIBIFY MAaKCaThIMEH
MEMJIEKET AKOHE KEKe
KOCIMKEPIIKTIH THIM/II 9pINTECcTIK

omictepi  MEH  HBICAaHJApbIH,
MEMJICKET KOHE KOCITKEPIIKTIH
opinTecTiK MEXaHU3MIH
alKbpIHAAY.

KpicKkama cunarramachl:

MXO  wMomin, OuzHec 1IeH
MEMJICKETTIH ©3apa iC-KHUMBLIbI
Ke31HIe FBUIBIMU, Oackapy
KypalaapblH KOJIIaHy
EPEKIISITIKTEPIH 3epaeneii,
OpINTECTiKTI THIML
YHBIMIACTBIPY TETIKTEPiH,

MEeMJICKET TeH OW3HECTIH e3apa
IC-KUMBUIBIHBIH TYPJICPiH, ©3apa
1C-KUMBLIT KaFuJaTTapblH,
AK00aBIK MEHEPKMEHT
TEXHOJIOTUSIAPBIH MEHTepy KoHe
MEMJIEKET eH On3HECTIH
KAaTBICYBIMEH I1CKE aChIPbLIATHIH
xobamap moptdenin  Oackapy
Heri3iHae TUIMAI Oackapy
HIenIiMIepin KaObLIAaY
EPEKIICITIKTEPIH 3epACIICH Ii.

OKBITY HOTHIKEJIepi: MEMIIEKET
neH OM3HECTIH ©3apa iC-KUMBLIbI

Ke31HJe MEMIIEKETTIK
Oar mapramMabIK KYKaTTap/Ibl
o3ipJey  JKOHE  ICKe  achlpy

KaFUJaTTapblH KOHE >KO0OAJBIK
0ackapy KypajiJapblH KOJJIaHy.
KanabinTacatblH Ky3bIpeTTep:
— OKYMBIC YaKbITBIH ©3iH-031
YUBIMJIACTBIPY, pecypcrapabl
TUIMJII Taiilanany jxoHe Oacka

Kon mopyns: I'V 2

Ha3Banmue MOIYJIsA:
l'ocynapcrBeHnHoe
perynupoBaHue u

SKOHOMMUECKas MOJIUTUKA
Ha3zBanue AUCHUIINHBI:
l'ocynapcTBeHHO-4acTHOE
HapTHEPCTBO

IIpepexkBu3uT:
Tl'ocynapctBenHoe
perynupoBaHue 3KOHOMUKHU
IocTpexkBU3NT:
[IpousBoicTBEHHAs MpaKTHKa
Iesb: BBIACHEHHME COIECPKAHMS

MEXaHu3Ma COTPYIHUYECTBA
rocyiapcTBa u
NIpeAIPUHUMATENLCTBA,

croco6oB u ¢bopm

3¢ ($EeKTUBHOTO COTPYIHUYECTBA
rocynapcTaa u 4acTHOTO
MpeANpPUHUMATENbCTBA B IIEJIAX
HIOBBIILICHUS
KOHKYPEHTOCIIOCOOHOCTH

permoHoB M BBIXOJa  Ha
MEXTyHapOHbIE TOBapHbIE
PBIHKH.

Kparkoe onucanue:

N3yuaer CYIIHOCTb I'yii,
0COOEHHOCTH IpPUMEHEHUS
HAy4YHOTO, YIIPaBJIEHYECKOTO
UHCTPYMEHTapUs npu
B3aMMOJICHCTBUM ~ Ou3Heca W
rocynapcraa, u3ydaer
MEXaHU3MBbI a¢hhekTuBHOMI
OpraHu3anun MapTHEPCTBA,
BU/IBI B3aMMOJICHCTBUS
rocynapcTaa u OusHeca,
MPUHIIMIIBI B3aUMO/ICHCTBUS,
0COOEHHOCTH MPUHSATUS

3G PEKTUBHBIX YIPaBICHYECKUX
pelIeHnii Ha OCHOBE OBJIAJICHUS
TEXHOJIOTUSIMU MIPOEKTHOTO
MEHEDKMEHTa U  YIpaBJICHUS

noptdenem IIPOEKTOB,
pealm3yemMblX IpU  y4acTHH
rocyaapcTBa u 6u3Heca.
PesyabTarhbl o0yyeHus:
IPUMEHEHNE IIPUHLIAIIOB
pa3paboTKu U peanu3anyu
rOCY/IapCTBEHHBIX

Code of module: PA 2
Name of module: State
regulation and economic
policy

Name of discipline:
Public-private partnership
Prerequisite: State
regulation of the economy
Postrequisite: Internship
Purpose:

to clarify the content of the
mechanism of cooperation
between the state and
entrepreneurship, ways
and forms of effective
cooperation between the

state and private
entrepreneurship in order
to improve the

competitiveness of regions
and access to international
commodity markets.

Brief description:

Studies the essence of
PPP, the specifics of the
use of scientific and
managerial tools in the
interaction of business and
the state, studies the
mechanisms of effective
partnership  organization,

types  of interaction
between the state and
business, principles of
interaction, features of
effective management
decisions based on
mastering project

management technologies
and managing a portfolio
of projects implemented
with the participation of
the state and business.

Learning outcomes:
application of the
principles of development
and implementation of
state program documents
and project management
tools in interaction




OPBIHJIAYIITBUIAPMEH THIMJII ©3apa
IC-KUMBLI 9IICTEPIH MEHTEPY;

— aJIbIHFaH OuTiM MEH
JTaFbplIapael  TIKENeH  KapbIM-
KaThIHAC JKOHE OKBITY CaachIHJIa
IIpaKTHKaJa KoJdaHa Oury.

HpOFpaMMHLIX I[OKYMCHTOB nu
WHCTPYMECHTOB MIPOEKTHOTO
YIIpaBICHU npu
B3aUMOJCHCTBUU IOCyAapcTBa U
OusHeca.

dopmupyeMble KOMIETEHIIUM:

- BJIAJICTh npreMaMu
CaMOOpraHu3aIu pabouero
BpPEMEHH, 3P PEKTHBHOTO
UCIIOJIb30BAHUSI  PECYpCOB  H

3¢ (HEKTUBHOTO B3aMMOJCHCTBUS
C APYIrvMMH HUCIIOJTHUTCIIAMU,
-YMCHUC INPpHUMCHATH
IMMOJIYYCHHBIC 3HaHWS W HABBIKH
HAa  IpakTHKE B  00JacTH
HEIMOCPEJICTBEHHOTO OOIICHUS U
00y4eHHsI.

between the state and
business.
Formed competencies:

- mastering methods of

self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

-ability to apply the

acquired knowledge and
skills in practice in the

field of direct
communication and
training.

Moayasb koabi: Mb 2

Moayas araybl: MeMIeKeTTIK
peTTey  JKOHE  DKOHOMHMKAJBIK
casicaT

IIon araysbl: AWMaKTBIK
SKOHOMUKAJIBIK cascat
IIpepexkBU3UT:  DKOHOMHUKAHBI
MEMJICKETTIK PETTEY
IMocTpekBU3NT: OHipicTiK
MpaKTHKa

Makcatbl: [loHmI  OKBITYABIH
MaKcaTbl — aliMaKTap/IbIH
TYPAaKThI HKOHOMUKAIIBIK
JaMYBIHBIH CTpaTerusiapbiH
Tanmay okoHe o3ipimey. Ilon
MarucTpaHTTap/IbIH
HKOHOMMKAITBIK JKar1aii b1

Oaranay, aliMakTapIblH Oocekere
KaOUIeTTUIIrT MEH QleyMeTTiK-
SKOHOMMKAJIBIK QJI-ayKaThIH
apTTHIPy YIIIH THIMII aiMaKThIK
cascarThl KOcCIapiiay >KOHE ICKe
achIpy JAaFIblIapbIH 1aMBITA/IbI.
KpIickaima cunmaTraMachl:
"PernoHanabl SKOHOMMUKAJBIK
casicat" TOHI pervuoHain JeHrene
SKOHOMUKAIIBIK casiCaTTBhIH
TEOPUSIIBIK Herizaepi MEH
MIPaKTUKAIBIK KarJaiapbiH
KaAMTBIII ajJajpbl. KypcTbin
MakcaThl OKYIIBIIAPIbl PErHOHAT
OKOHOMHMKAJIBIK CTpaTerusiap Ibl
KYpY MEH OJIap ikl
OpHAJIACTBIPYIBIH  dficTeMenepi
MEH KYpaJlJapbIMEH TaHBICTHIDY,

Koa moayasi: I'Y 2
Ha3Banue
l'ocynapctBenHOE
perynupoBaHue "
SKOHOMHUYECKAS TTOJTUTHKA
Ha3Banmue AUCHMIINHBI:
PernonanpHass sKOHOMUYECKAs
MOJIUTHKA

IIpepexBu3uT:
['ocynapcTBeHHOE
peryaupoBaHue SJKOHOMUKH
IHocTpekBU3UT:
[Ipon3BoaCTBEHHAs MPAKTUKA
Heab: Lenbro M3Yy4YEHUS
JUCLUIIJIMHBI SIBJIAETCS aHAIU3 U
pazpaboTka  cTpateruii  Aus
YCTOMYHMBOTO 3KOHOMHYECKOIO
pa3BUTHUA PErHOHOB.
Hucuunnuua  opmupyer y
MarucTpPaHTOB HABBIKH OLICHKU
SKOHOMHUYECKHUX YCIIOBHIA,
IUIAHUPOBAHUS M peanu3aluuu
3 (PEKTUBHBIX  PErHOHAIBHBIX
NOJUTUK Ui TIOBBILIEHUSA
KOHKYPEHTOCTIOCOOHOCTH u
COIMATIbHO-3KOHOMUYECKOT O
Onaromnoy4us peruoHoB.
Kparkoe onucanue:

MOAYJIS:

JlucuuminHa "PernonanbHas
9KOHOMMYECKAs MOJINTHKA"
OXBaTbIBACT TEOPETHUUECKUE
OCHOBBI i MPaKTUYECKUE
aCICKThI SKOHOMHYECKOM
NOJUTUKM HA PETHOHAIBHOM
YPOBHE. Kypc 3HAKOMUT

Code of module: PA 2
Name of module: State
regulation and economic

policy

Name of discipline:
Regional economic policy
Prerequisite: State

regulation of the economy
Postrequisite: Internship

Purpose:

The purpose of studying
the discipline is to analyze
and develop strategies for
sustainable economic
development of regions.
The discipline develops
undergraduates’ skills in
assessing economic
conditions, planning and
implementing effective
regional policies to
increase  competitiveness
and socio-economic well-
being of regions.

Brief description:

The discipline "Regional
Economic Policy" covers
theoretical foundations and
practical aspects of
economic policy at the
regional level. The course

introduces  students to
methods and tools for
formulating and
implementing regional




casicu KOHC

3aHdbl

Oipkarap
SKOHOMUKAJIBIK,
YAepIiCTepiHiH PETHOHIBI
JTaMBITyFa KaJIBITITAY
TOCUIIEPIMEH TaHBICTHIPY.
OxkbITy HITHAKENepi: KypcThl
asiKTaraHHaH KeHiH OKyIlbuIap:
Pernonain IKOHOMMKAJIBIK
CasiCaTThIH HEri3r1i TEOPUSIIBIK
KOHE TPAKTHKAIBIK aCIEKTTePiH
TyCiHei.

PernonpiKk SKOHOMUKAIIBIK KYHIH

Tangay  KoHE  OHBIH  Jamy
MapTeOeciH Oenriieiai.
Pernonain IKOHOMMKAJIBIK

CTpaTeTHsUIapbl XKaKcapTy YIIiH
TAKbIPBINTAP JKACANIBI.
KaabinTacaTsin Ky3bIpeTTep:
Pernonan SKOHOMMUKAJIBIK,
TeOpUsIIap Ibl KOJIJIaHy KaOIeTi.
Pernonan SKOHOMMUKAJIBIK,
CTpaTerusuiapApl  Jkacay IKOHE
Oaramay  KaOimeri.  Permonan
SKOHOMMKAJIBIK namy
OarmapiiaMajiapblHBIH ~ OakplIay
JKOHE Oackapy KaOLIeTI.
MeMIteKeTTiK SKOHOMMKAJIBIK
casicaTThl  pETHOHAT  JaMyFa
KOJITaHy KaOiTeTi.

CTyIEHTOB C METOJaMH U
UHCTpYMEHTaMU (OPMHPOBAHUS
U peanu3aluy PEeruOHaIbHBIX
DKOHOMUYECKUX CTpareruy, a
TaKxKe c 0COOEHHOCTSAMHU
BIIUSIHUS pa3IMUHBIX
HOJIMTUYECKUX u
SKOHOMMYECKUX  MEpONPUATUI
Ha Pa3BUTHE PETMOHOB.
PesynbTaTrhl  00yueHus:
3aBEPIICHUH Kypca CMOTYT:
[Tonnmars OCHOBHBIE
TEOPETUYECKUE U ITPAKTUUYECKHE
aCIIEKThI PErHOHAIBHON
SKOHOMHYECKOM MOJUTHKH.
AHanu3upoBaTh SKOHOMHYECKOE

ITo

COCTOSIHHE PErnoHOB u
BBISIBIISITh (bakTopbl ux
pa3BUTHAL. Pa3pabarbiBath

MPEIIOKEHNS 0  YIYUIICHHUIO
PErHOHAIIBHBIX IKOHOMHUYECKUX

CTpaTEeruu.

®opMHupyeMble KOMIIETEHIMU:
[Ipumenenue TEOPETUUECKUX
3HaHUH’ B obnactu
PETUOHAIBHON SKOHOMUKH.
PazpaboTka u aHajau3
pPErMoHaNbHBIX JKOHOMHYECKHX
CTpaTEeruu. OneHka u
MOHHUTOPHHT PErHOHAIIBHOTO
SKOHOMMYECKOTO pa3BUTHUSL.
VYnpasnenue poreccamu
BIIUSTHUS roCy/1apCTBEHHOM

SKOHOMMYECKOH TIOJIMTUKH Ha
PErnOHaJIbHOC pa3BUTHUC.

economic strategies, as
well as the impact of
various  political  and
economic  measures on

regional development.
Learning outcomes:
Upon completion of the
course, students will:
Understand the
fundamental  theoretical
and practical aspects of
regional economic policy.
Analyze the economic
conditions of regions and
identify factors influencing
their development.
Develop  proposals to
enhance regional
economic strategies.
Formed competencies:
Application of theoretical
knowledge in regional
economics. Development
and analysis of regional
economic strategies.
Evaluation and monitoring
of regional economic
development. Management
of processes influencing
state economic policy on
regional development.

Moayas koabr: MPOC 3
Moayab aTaybl: MeMIIeKeTTIK
Oackapy

ITon aTaysi: MIXD xyitecinaeri
cpIbaiyac >KEMKOPJIBIKKA KapcChl
1C-KUMBLIT TEXHOJIOTHSIIAPhI

IIpepexBu3uT:  DKOHOMHKAHBI
MEMIJIEKETTIK peTTey
IHocTpexkBu3uT: OHIpicTIK
MpaKTHKa

MakcaTbl: MarucTpaHTTapAbIH
KEeIIeH/ 1 TYCIHITH
KaJBITACTBIPY, OYIT:

- OarrapiaMaHbIH HeMece
XKOOaHBIH opTypIi
Ke3eHJepiHeri chlbaiinac

JKCMKOPJIBIK TSyCKCJ’II[Cpi;

Kox monyasi: I'POIT 3

HaszBanue MOJYJIA:
l'ocynapcTBeHHOE  ympaBlieHHE
MPOIECCOM

Ha3Banue JUCHHTIINHDBI:

TexHonornu MPOTUBOAECHCTBUSA
Koppynuuu B cucreme MY
IIpepexkBusur:
I'ocynapctBenHoe
peryinupoBaHue SKOHOMUKHU
IHocTpekBU3HUT:
IIpounsBoacTBEHHAs MPAKTUKA
Heab: dopmupoBanue y
MarucTpaHTOB  KOMIIJIEKCHOIO
IIPE/ICTABIICHHUS], 4TO
IIPENOIIPEACIISACT:

- KOPpPYHILMOHHBIE PHUCKH Ha

Code of module: SREP 3
Name of module: Public
administration

Name of discipline: Anti-
corruption technologies in
the system of state and
local government
Prerequisite: State
regulation of the economy
Postrequisite: Internship
Purpose: formation of a
comprehensive view
among undergraduates,
which determines:

- corruption risks at
various stages of the
program or project;




- cpI0aiinac JKeMKOPJIBIKKA KapChl
1C-KMMBLIT TEXHOJIOTHUSICHIHBIH
HET13ri mpobeManapblH aHBIKTAY
AKOHE Tanjay;

- KYKBIKTBIK HOpMaJIap bl
KOJIZaHy JIa¥ IbUIapbIH
KQJIBIITACTBIPY;

- OUTiM ayTymbUIapaAbIH OOWBIHIA
chIOaiaac JKeMKOPJBIKKA KapChl

iC-KI/IMI)IJI TCXHOJIOTUACBIH
YUBIMIACTBIPY JKOHE OHBIH
KYMBIC icTeyi Macenenepi
OOMBIHIIIA KAl MOIAECHU JKJHE
Koc10M KY3bIpeTTepai
KaJBIIITaCTEIPY.

Kpickama cunarramachoi:

[Ton ceiOaiimac  KEMKOPIBIKKA
KapChl  CasicaTThl, MOJCHHETTI
3epaeneyre, cer0aimac
JKEMKOPJIBIKTBIH MOH1 MEH
(dakTopnapsl, TYpJepi,
TUTIOJIOTUSICBI,  OHBIH  OPTYpIl
KepiHicTepli  MeH  cblbaiiiac
KEMKOPJIBIKKA  Kapchl  Kypec
omictepi TypaJibl KOHE
MEMIJIEKETTIK KBI3METTET1

chl0aiiyac JKeMKOPIBIKKA KapcChl
KYPECTIH MIETENAIK TKipudect

Typalibl KemIeH/i OuTiM aiyra
OaFpITTAJIFaH.

OKpITY HOTHKeJIepi:
MEMJICKETTIK Oackapy
MIHJIETTEPIH icKe aceIpy
OOMBIHINIA IC-TIapajap KelIeHIH
xocrnapJay, chl0aiiac
KEMKOPJIBIK TOyeKeTAepiHiH
TYBIHIAYBIHBIH ~ aJJbIH  aly,
MEMJICKETTIH a3aMaTThIK KOFaM
WHCTUTYTTapbIMEH CBIHIAPJIBI

OpINTECTIr iH HBIFANUTY.
KaabinTacatein Ky3bIpeTTep:

- MPAKTUKAJIBIK MICHUXOJIOT
KYMBICBIHBIH HeT13r1
OaFpITTapbIH, KbI3METKEP/iH
QJIEYMETTIK AKOHE Kociou
MaHBbI3/Ibl KACUETTEPIH OLTy;

- FBIIBIMHA KBI3METTI

YUBIMJIACTBIPYJIBIH  IPUHITUIITEP1
MEH KYPBUIBIMBIH Oly;

- MEMIIEKETTIK KBI3METTIH
UMUJDKIH ~ KQJIBIITACTBIPY  MEH
uUIrepineTy iy HET13T1

pPa3IMYHBIX 3Tanax MpPOrpaMMbl
WIH TIPOEKTA;
-BBISIBJICHUE U aHAJIU3 OCHOBHBIX

npooieM TEXHOJIOTHH
POTHBOICHCTBHUS KOPPYITIIUH;
-popmMupoBaHue HABBIKOB

IMPUMCHCHUA IMTPAaBOBLIX HOPM;
- (opmupoBanHe y 00ydaeMbIX

OOLIEKYIbTYPHBIX "
npodeccrnoHaTBHBIX
KOMIIETCHIIM IO  BOIIpOCaMm
OpraHu3aIuu "
(yHKIIMOHUPOBAHUS

TEXHOJIOI'H HpOTI/IBOI[eI\/JICTBI/Ifl
KOPPYILIUH.

Kpartkoe onucanue:
JvcuuniuHa HampaBlieHa Ha
W3y4YEHUE aHTUKOPPYHNLHUOHHOMN

MTOJIUTHKH, KYJIbTYpHI,
MIOJIy4EHUIO KOMIUIEKCHBIX
3HaHUM O CYIIHOCTH  H
dakTopax, BHUIAX, THUIOJOTUU
KOppYILIHH, €€  Pa3JIN4HbIX

MPOSIBJICHUN U MeToJaX O00phObI
C Koppyniuend u 3apy0exHOro
onbITa OOPHOBI ¢ KOPPYIIMEH Ha
roCyJIapCTBEHHOMU Ciryx0e.
Pe3ysabTarnl 00yueHus:
IUTAHUPOBAHKE KOMILIEKca
MEpPOIPHUATHI 10  peanu3aluu
3a1ad roCy/IapCTBEHHOTO
yIpaBICHUS, MPEIYIpEKICHHUE
BO3HUKHOBEHUS
KOPPYIMLHUOHHBIX PHCKOB,
YKpEeIJIeHHe KOHCTPYKTHUBHOTO
nmapTHepCTBa TOCyldapcTBa ¢
UHCTUTYTaMHU IPaXXIaHCKOTO
oO1ecTBa.

®opmupyeMble KOMIETEHIUM:
- 3HaTh OCHOBHbBIE HAIPaBJICHUSA
paboThI MPAKTHYECKOTO
MICUX0JIOTa, COLIMATILHO u
npodeccuoHanmbHO  3HAYMMBIE
KayecTBa paOOTHUKA;

- 3HaHWE  TPUHIMUIOB U
CTPYKTYpBI OpraHu3auu
HAyYHOU NI TENbHOCTH;

- OCBOCHHE OCHOBHBIX
TEXHOJOTUN (QOpMUPOBaHUA U
TPOJIBUKECHUS UMUIKA
rOCYyIapCTBEHHOU CITYKOBI.

and
main
anti-

- identification
analysis of the
problems of
corruption technology;

- formation of skills in the
application of legal norms;
- formation of students'
general  cultural  and
professional competencies
on the organization and
functioning of  anti-
corruption technology.
Brief description:

The discipline is aimed at
studying  anti-corruption
policy, culture, obtaining
comprehensive knowledge
about the essence and
factors, types, typology of

corruption, its  various
manifestations and
methods of combating
corruption and foreign

experience in combating
corruption  in  public
service.

Learning outcomes:
planning a set of measures
for the implementation of
public administration
tasks,  preventing the
occurrence of corruption
risks, strengthening
constructive partnership of
the state with civil society
institutions.

Formed competencies:

- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the basic
technologies of forming
and promoting the image
of the civil service.




TE€XHOJIOTHSIJIAPbIH MEHTEPY.

Mopnyas koawsi: Mb 2
Moayab aTaybl: MeMIIeKeTTIK

Oackapy

IIon araysi: MeMmIteKeTTiK
OacKapyIbIH KYKBIKTBIK
HeTi311epi: TEOPUSICHI MeH
TOXipudeci

IIpepekBu3uT:  DKOHOMHKAHBI
MEMIICKETTIK peTTey
IHocTpexBU3UT: OnuipicTik
MIPaKTHKA

Makcarsbr: Ke3 KEJIreH
MEMJIEKETTIK OacKapy JeHreniHie
AQHATUTUKAJTBIK KBI3METTE
KYKBIKTBIK ~ Taljay  OJIiCTepiH
KOJITAaHY/IbIH TYPAKThI
JIaF TBICHIH KaJIBIIITACTRIPY.
MemnekeTTik Oackapy
CyOBEKTUIepl MEH MEMJIEKETTIH
e3apa ic-kuMbutbl  Kasakcran
PecnyOnukaceiaga On3HecTI
JaMBITY JKOHE KOFaM  YIIiH
KOJIAMIBI  JKaFjaimap Jkacayra
KOHE BIHTAJIAH/IBIPyFa
OarnITTaIAIbL.

KpIickaima cunarraMachl:
Oky OapbIChIHIa MarucTpaHTTap

MeMmIIekeTTIK OackapyIbIH
KOHCTHUTYIUSIBIK-KYKBIKTBIK

HeTi3/IepiH Oarmapiayapl
yipeHeni; MEMJICKETTIK,
KEPTUTIKT1 0acKapy *oHe ©31H-031
Oackapy OpraH apbIHBIH
KYKBIKTBIK KayarKepIIIik
TETITIH TYCIHETIH 0onaabl;
Kasakcran PecnyOnukaceina
OKIMIIUTIK ~ pedopMaHbl  iCKe

acelpy OapbIChl Typajibl TYCIHIK
anaspl.

OKBITY HITHAKEIEPi:

- MEMJIEKETTIK, KEPruTiKTi
Oackapy XoHe ©3iH-e31 Oackapy
OprasapbIHbIH KbI3METIH
KelleHai Oaraysay YILIIH casicH
KoHEe 0acKapyIIbUIBIK — Tajjaay
KypaJlIapbIH Mai1anany;

- MEMJIEKETTIK 6ackapy
MIH/IETTEepPiH icke aceIpy
OOMBbIHIIA iC-IIapanap KelleHiH
xKocrnapJay, chlbaiinac
AKEMKOPJIBIK TOyeKeJIepiHiH

Koa mopyas: I'Y 2

Ha3panue MOAYJISt:
l'ocynapcTBeHHOE  ynpaBieHUs
IIPOLIECCOM

Ha3zBanue AUCHUIINHBI:
[IpaBoBbIE OCHOBBI

rOCyJapCTBEHHOTO YITPaBJICHUS:
TEOPHUS U TPAKTHKA
IIpepexkBu3uT:
I'ocynapcrTBenHoe
peryaupoBaHre SJKOHOMUKU
IMocTpexkBU3UT:
[IpousBoicTBEHHAS MPAaKTHKA
Hean: dbopmupoBaHue
YCTOWYIMBBIX HaBBIKOB
PUMCHCHHUS METOJIOB
MPaBOBOTO aHaJM3a B
AQHATTUTUYECKON  JCSATEIHPHOCTH
Ha T000M YpOBHE
TOCYJapCTBEHHOTO YIPaBIICHUS.
Bsaumonelicteue CyOBEKTOB
TrOCYJapCTBEHHOTO yIpPaBIEHUS
u rocyaapcraa Oyner
HAIpaBJIEHO Ha CO3JaHHUE W
CTUMYJIHUPOBaHUE
ONaronpusTHBIX YCIOBHM  JUIS
pa3BuTHs OM3HEca U OOIIeCTBa B
Pecniyonuke Kazaxcran.
Kparkoe onucanue:

B xone oOyueHuss MarucTpaHThbl
Hay4yaTcsi OpPUEHTUPOBATHCS B
KOHCTUTYIIMOHHO-TIPAaBOBBIX

OCHOBax rOCyJapCTBEHHOTO
yIpaBJIeHUs; MOMMYT MEXaHU3M
IIPaBOBOM OTBETCTBEHHOCTH
OpraHoB rOCyJJapCTBEHHOTO,
MECTHOTO YIPaBICHUS u
caMOYIIpaBJICHMS; 1oJTy4ar
npecTaBiIeHue 0 xoze
peanu3anuy aJMUHUCTPATUBHON
pedopmbl B Pecny6nuke
Kazaxcran.

PesynbTaTsl 00yyeHus:

- HACIIOJIb30BAHUE UHCTPYMEHTOB
HOJINTUYECKOTO "
YIPABIEHUYECKOTO aHalu3a Ul

KOMIIJIEKCHOM OILICHKH
JACATCIIBHOCTH OpraHoB
ToCydapCTBCHHOTIO, MCECTHOI'O

YIIpaBJICHUA U CaMOYIIPABJICHUA
-IJIAHUPOBAHUC KOMIIJIICKCa

Code of module: PA 2
Name of module: Public
administration

Name of discipline: Legal
foundations of  public
administration: theory and
practice

Prerequisite: State
regulation of the economy
Postrequisite: Internship
Purpose: formation of
stable skills in applying
legal analysis methods in
analytical activities at any
level of Public
Administration. Interaction
between subjects of Public
Administration and the
state will be aimed at
creating and stimulating
favorable conditions for
business development and
society in the Republic of
Kazakhstan.

Brief description:

During  the  training,
undergraduates will learn
to navigate the
constitutional and legal
foundations of  Public
Administration;
understand the mechanism
of legal responsibility of
State, Local Government
and self-government
bodies; get an idea of the
implementation of
administrative reform in
the Republic of
Kazakhstan.

Learning outcomes:

- use tools of political and
managerial analysis for a
comprehensive assessment
of the activities of State,

Local Government and
self-government bodies;
-planning a set of
measures for the

implementation of public
administration tasks,




TYbIHJIAYBIHBIH  QIJIBIH  aly,
MEMJICKETTIH a3aMaTThIK KOFaMm
MHCTUTYTTapbIMEH CBIHIAPIIBI
OpINTECTIriH HBIFANTY.
KaabinTacaTblH Ky3bIpeTTep:

— MPAKTUKAJIBIK TICUXO0JIOT
YKYMBICBIHBIH HETrI3T1
OaFbpITTAPBIH, KbI3METKEP/IiH
QJIEYMETTIK KOHE Kocion
MaHBI3/Ibl KACUETTEPIH OLTy;

— FBUIBIMHU KBI3METTI

YUBIMIACTBIPYJbIH  PUHIUIITEP]
MEH KYpPBbUIBIMBIH O11y;

— OKYMBIC YaKbITBIH ©31H-631
YUBIMIACTBIPY, pecypcerapasl
THIMI1 Taiiganany XoHe Oacka
OpbIHJIAYIIBIAPMEH TUIMJI1 ©3apa
1C-KUMBLJ 9/IICTEpPIH MEHTEePY;

— MEMIJIEKETTIK KBI3METTIH
UMUJDKIH ~ KQJIBIITaCTRIPY  MEH
UIrepuIeTyIiH Herisri

TEXHOJIOTUSIJIAPBIH MEHTEPY.

MEpOIPUATHI [0 peanu3aluu
3az1a4 roCy/1apCTBEHHOTO
YIOpaBICHUS, NPEIYIPEKICHUE
BO3HUKHOBEHUS
KOPPYINLHOHHBIX PHCKOB,
YKpEIJIEHUE KOHCTPYKTHUBHOTO
napTHEpCTBa  TIocylapcTBa ¢
UHCTUTYTaMHU IPaXXIaHCKOTO
oO1iecTBa.

®opmupyeMble KOMIIETEHIIUM:
- 3HaTh OCHOBHbIE HAIIPaBJICHUS
paboTsl IIPaKTUYECKOT O
IICUX0JIOTa, COLIMAJIbHO u
npoeCCHOHAIBHO ~ 3HAYUMBbIE
KayecTBa pabOTHUKA;

- 3HaHUE  TPUHIUIOB WU
CTPYKTYpBI OpraHu3aluu
HAY4YHOU JIEATEIIbHOCTH;

- BJIQ/IETh npueMaMu
CaMOOpPraHu3alNun pabouero
BPEMEHHU, 3¢ deKTUBHOTO
WCIIOJIb30BaHUS  PECYpPCOB U
3¢ (EeKTUBHOTO B3aUMOJEHCTBUS
C IPYrUMH UCTIOJTHUTEISIMU;

- OCBOEHUE OCHOBHBIX
TEXHOJOTUN (QOpMUPOBaHUSA U
MPOJBUKECHUS UMUK
rOCYJIapCTBEHHOM CITY>KOBI.

preventing the occurrence
of  corruption risks,
strengthening constructive
partnership of the state
with civil society
institutions.

Formed competencies:

- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

- mastering the basic
technologies of forming
and promoting the image
of the civil service.

Moayasb koabi: Mb 2
MoayJsb aTaybl: MeMIIeKeTTIK
Oackapy

IIon araysbI: MemMiekeTTik
Oackapy TEOPUSICHI MeH
TOXKIprOECi

IIpepexkBU3UT:  DKOHOMHUKAHBI
MEMJICKETTIK peTTey
IHocTpexkBU3NT: OHAipicTiK
MPaKTHKA

Maxkcatbl: KypcTbiH Makcatsl

Kapayra TEOpHUSJIBIK HeTI3[epiH
azaMu KanuTangael 6ackapy. Ocbl

MMOHI1 MYMKIHIIK Oepeni
MarucTpaHTTapra amy
JNAFJbIIapbIH - JAaMBITYy — JKOHE
Tannay  KoHE JIMarHOCTHKA
npoOieManapbiH azamMu
KaIlUTa b OackapyabIH
3aMaHayu oNliCTepiH

npoOneManapblH IIeUry agaMu
Kanmutaiabl Oackapy, COHJaii-ak
TaHBICAIbI Kazipri 3aMaHFbI
epeKIenirimexH agaMu

Koa moayasi: I'Y 2

Ha3zBanmue MOYJISA:
['ocynapcTBeHHOE — ynpaBieHUs
IIPOLIECCOM

Ha3zBanmue AUCHMILINHBI:
Teopus u IpaKkTUKa
rOCYJapCTBEHHOTO YIPaBJICHUS
IIpepexBusur:
l'ocynapctBenHoe
pEryIMpoBaHUE 3KOHOMUKHU
ITocTpexkBU3uUT:
[IpousBoicTBEHHAs MPAKTHKA
ean:

Ilenp  kypca  cocToUT B
PaCCMOTPEHUH  TEOPETUUYECKUX
OCHOB YIIpaBJICHUS
YEJIOBEYECKUM KalHTaJIOM.
N3yuenne gaHHOW JUCHUIIIUHBI
MO3BOJIUT MarucTpaHTam
NOJYYUTh M PAa3BUTh HaBBIKU
aHaiamn3a u JUArHOCTUKH
npobiem yIIpaBJICHUS
YeJI0BEUECKUM KaluTajioM,
COBPEMEHHBIX METOJIOB

Code of module: PA 2
Name of module: Public
administration

Name of discipline:
Theory and practice of
public administration
Prerequisite: State
regulation of the economy
Postrequisite: Internship

Purpose:
The aim of the course is to
consider the theoretical

foundations of human
capital management. The
study of this discipline will
allow undergraduates to
obtain and develop skKills
of analysis and diagnosis
of problems of human

capital management,
modern methods of
solving  problems  of
human capital

management, as well as




Kamutaiabl 0ackapy OTaHIBIK
XKOHE MIETENIIK YBIMIapa.

Kpickama cunarramachi:

Oxy OapbIChIHIIa MarucTpaHTTap
KociOM KBI3MET KYHeci peTiHae
MEMJICKETTIK 0acKapyIblH ©Te
Kypleni casch, SKOHOMHUKAJIBIK
KOHE  OJICYMETTIK  MOHMOTIHI
Typanel OumiM amanel. Kasakcran
PecniyOonukacsiHaaFbI HAKTBI
Karjalnapabl — Oarajmay — KOHe
MemnekeTTik 0acKapyablH HAKThI

npoOneManapblH  IIenly  YHIiH
casich  JKOHEe  OacKapylIbUIbIK
Tangay KypaiaapbiH

MaiaJIany 16l YUPEHY.

OKBITY HITHKEJIepi:

- MEeMJIEKET TIeH OM3HECTIH e3apa
1IC-KUMBUIBI KE€31H/IE MEMIIEKETTIK
OargapiIaManbiK Ky’KaTTapabl
o3ipyiey  JKOHE  ICKe  achIpy
KaFUJAaTTaphlH KOHE JKOOAJBIK
0ackapy KypaaapbiH KOJ/IaHy;

- MEMJICKETTIK, KEPTUTIKTI
Oackapy jkoHE ©31H-e31 Oackapy
OpraHapbIHbIH KBbI3METIH
KeIIeH1l Oaranay YIIIH cascu
KoHE  0acKapymbUIBIK — Tajaay
KypalJapblH NaiagaHy.
KaasinTacaTbiH Ky3bIpeTTep:

- FBIJILIMHA KBbI3METTI
YUBIMIACTBIPYIBIH TTPUHIUIITEP]
MEH KYPBUIBIMBIH 01y,

— KYMBIC VaKbITBIH ©31H-031
YHBIMIACTBIPY, pecypcrapapl
THIMII TaijanaHy xoHe Oacka
OpBIHIAYIIbLIAPMEH THIMI1
e3apa 1C-KUMBLIT omicTepiH
MEHTepy;

— MEMIJIEKETTIK KBI3METTIH
UMUJDKIH ~ KQJIBIITACTBIPy MEH
uIrepineTyaig HET13T1
TEXHOJIOTHSIIAPBIH MEHTePY;

- aJIBIHFaH OLTIM MCH
JTaFabplIapasl  TIKeNed  KapbIM-
KaTbIHAC OHE OKBITY cajachblHAa
MpaKTUKaga KoJgaHa Oiry.

pemieHust npoGsieM YIpaBiICHUS
YEJIOBCYECKUM  KallUTaJIoM, a

TaKxKe 03HAKOMUTCS C
COBPEMEHHON crieun UKo
YIIpaBJICHUA YCJIIOBCUYCCKUM

KariuTaJiOM B OTCUYCCTBCHHBIX U
3apyOEeKHBIX OpraHU3AIHUIX.
Kpartkoe onucanue:

B nporecce H3y4eHUs
MarucTpaHThl 10JIy4aT 3HaHUSA O
Ype3BbIYaHO CIIOKHOM

MOJIMTUYECKOM, SKOHOMUYECKOM
U COIMAJIbHOM  KOHTEKCTE
rOCY/IapCTBEHHOTO  yIPaBJICHUS

KaK CUCTEMBI
npoeCCUOHAIBHOM

JEATEIIbHOCTH. Hayuarcs
HCIIOJb30BATh MHCTPYMEHTAPUN
MTOJIMTUYECKOTO u

YIPaBJICHUYECKOTO aHalu3a JUIs
OLCHKN pC€ajIbHbIX CI/ITyaI_[I/II\/'I B
Pecnyoniuke  Kazaxcram  u
pelIeHns] KOHKPETHBIX MpobiieM
roCy/IapCTBEHHOTO YIPaBICHUSI.
Pe3yabTarnl 00yueHus:

- TPUMCHEHUE  TPHHIIAIIOB
pa3paboTKu W peau3aryu
rOCyJapCTBEHHBIX

NPOTPAaMMHBIX JTOKYMEHTOB U
UHCTPYMEHTOB MIPOEKTHOTO
yIIpaBJICHUS npu

B3aMMO/JICHCTBUM TOCYAapCTBA U
OusHeca;

-HCIIOJIb30BAHKE HWHCTPYMEHTOB
MOJIUTHYECKOTO u
YIPaBJICHYECKOTO aHalu3a s

KOMITIIEKCHOM OLCHKH
ACATCIIBHOCTH OpraHoB
ToCydapCTBEHHOTIO, MCCTHOI'O

yIIPaBJICHUS] ¥ CAMOYIIPABJICHUSI.
®opMupyemMble KOMIIETEHIINH:
- 3HaHWEe  [PUHIUIOB |
CTPYKTYpPBI OpraHu3aLuu
HAy4YHOH J1eTeNbHOCTH;

- BJIAJIETh npueMamMu
caMOOpraHu3aIluu pabouero
BpPEMEHH, 3pPEeKTUBHOTO
UCTOJIb30BAHUSI  PECYPCOB U
3¢ (EeKTUBHOTO B3aMMOJCHCTBHS
C IpYTMMU UCTIOJIHUTEISIMH;

- OCBOCHHE OCHOBHBIX
TEXHOJIOTUH (opMUpOBaHUS U

get acquainted with the
modern specifics of human
capital management in
domestic and  foreign
organizations.

Brief description:

In the process of studying,
master’s students will gain

knowledge about the
extremely complex
political, economic and

social context of public
administration as a system
of professional activity.
Learn to use the tools of
political and managerial
analysis to assess real
situations in the Republic
of Kazakhstan and solve
specific ~ problems  of
public administration.

Learning outcomes:

- application of the
principles of development
and implementation of
state program documents
and project management

tools in the interaction
between the state and
business;

-use tools for political and
managerial analysis for a
comprehensive assessment
of the activities of State,
Local Government and
self-government bodies.
Formed competencies:

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

- mastering the basic
technologies of forming
and promoting the image
of the civil service;

-ability to apply the




IMPOABMKCHUA UMHIKa
rOCY/IapCTBEHHOU CITYKOBI;
-YMCHUC NPpUMCHATH

NOJly4eHHBIC 3HAHUS W HaBBIKU
Ha  TpakTHKe B  objactu
HETIOCPEACTBCHHOTO OOIICHUS |
00y4eHHsI.

acquired knowledge and
skills in practice in the

field of direct
communication and
training.




