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kepceryMoayab koabi: OI'-1
Moayab aTaybl: OJeyMeTTiK-
I'yMaHUTaPJIbIK

IIon  araybl: DKOHOMMKA
KOHE KOCIMKEpIIiK Heri3aepi
IIpepexkBusuTTeEp:
IHocTpexBu3uTTEp:
Makcarsbl: Makcarsl-
CTYIEHTTEpAl Kazipri Koram
OMIpPIHIH SKOHOMHUKAJILIK
npobeManapbIMeH
TaHBICTBIPY,  SKOHOMUKAJIBIK
oiyiaypl KaibIITaCTIPY JKOHE
KOCITKEPITIK CaJacChIHAF bl
TEOPUSJIBIK ~ HEri3iep  MeH
MPaKTUKAIBIK JaFbplIap
cajlachlH/1a OUTIM aiy.
Kpickama cunarraMachl:
CryneHrrep/ie SKOHOMUKAHBIH
KYMBIC ICTEY 3aHIbUIBIKTAPHI
Typasibl KeHIeH/Al TYCIHIKTep
KaJIBIITaCThIPYFa, KOCIIKEPIIIK
KbI3METTIH opTypii
cayiajapbIHia KOJI1aHOAaTbI
KY3BIPETTUTIKTEP/I1 KOHE
ICKepITiK ouTiM alyra
OarpITTalrad, ©3 OW3HECIH
almry MeH TaOBICTBI KYprizy
€pEeKILEeTIKTEPIH alaibl.
OKBITY HITHKeJIEePi:

ITon cTrymeHT MIHAETTI Typae

3epTTey HOTWXKECciHae: Ounyl
Kepek:

DKOHOMHUKAIBIK JaMYJTbIH
Ka3ipri TEHJEHIUsJIaphl MEH
TYpJIepi;

DKOHOMHUKAHBI QNIEYMETTIK

TYPACHAIPY Macenenepi KoHe
OCBI IIPOIIECTi OacKapy;
KocimkepmikTiH MoHI KoHE
OHBIH OHJIPrill  KYIITEPAiH
JaMybIHA MIENIYII dcepi;

Y WbIMIACTBIPYIbIH HETI3r1
epexenepi KOHE
MHHOBAIASUIBIK
MEHEKMEHTTIH 9J1icTepi;
Kacimoperiaaap MeH
YUBIMIAPIbI KYpY

MPUHLIUOTEP]1 MEH 9iCTEPi.
Tycinyi Tuic:

Toyekenaep »oHe KOCIKePIiK
MoMiJiesiep liH Ma3MYHBI

Kon mopyas: CI'-1

Ha3Banue MOAYJISt:
ConunaabHO-TYMaHUTAPHBII
Ha3zpanue (ucuMIUIMHBI:

OCHOBBI SKOHOMHKHU u
peIIPHHIMATEIHLCTBA
IIpepekBU3NTHI:
IMocTpeKkBU3UTHI:

ean:

Lens - 03HAKOMIJICHHE
CTYJICHTOB C SKOHOMHUYECKUMU
npobaeMaMu KUZHHU
COBPEMEHHOTO

o0O11ecTBa, dbopmupoBanue

OKOHOMHYECKOTO MBINIUICHUS H
MOJIyYeHUE 3HAHUN B 00JacTU
TEOPETUICCKIX OCHOB "
MIPAKTHYECKUX HABBIKOB B chepe
peITPUHUMATETHCTBA.
Kpartkoe onucanue:
OpueHTupoBaHa Ha
dbopMHpOBaHHE Y CTYACHTOB
KOMILJIEKCHOTO  TPECTABIICHUS
0 3aKOHOMEPHOCTSIX
(G YHKITMOHUPOBAHUS
9KOHOMMKH,
JIeJIOBOTO

MOJTy4eHHUE
o0pa3zoBaHus,
HaIIPaBJIEHHOTO Ha
npuodpeTeHue MIPUKIIATHBIX
KOMITIETEHIIMH B pa3HBIX cepax
NpEeANPUHUMATEIBCKOMN
JeSTEIbHOCTH, packpbIBaeT
OCOOCHHOCTM  CO3/laHus U
YCHEIIHOTO BEJICHUS
coOcTBeHHOro OM3Heca.
Pe3yabTaTsl 00yueHus:

B pe3ynbTare W3y4YeHUs
JUCLUIIIIMHBI CTYAEHT JI0JKEH:
3HaTh:
CoBpemMeHHbIE
Pa3HOBHUIHOCTH
SKOHOMHUYECKOTO Pa3BUTHS;
[TpoGremsl COLMAIIBHOM

TEHACHIIUA U

KOHBEPCHUH  DKOHOMUKH U
yIpaBIEHUS 3TUM MPOLIECCOM;
CymHocTb
OpeINpPUHUMATETECTBA U €ro
peraroriee BITUSIHUE Ha
pa3BUTHE  TPOU3BOIUTEIBHBIX
CUIT,

OcHoBHBIE MOJIOKEHUS
OpraHu3aun " METOIBI

Code of module: SH-1
Name of module: Social
and humanitarian

Name of discipline:

Bases of economy and
entrepreneurship
Prerequisites:
Postrequisites:

Purpose: The purpose is to
familiarize students with the

economic  problems  of
modern society, the
formation of  economic
thinking and gaining

knowledge in the field of
theoretical foundations and
practical skills in the field of
entrepreneurship.

Brief description:

It is focused on the
formation of students'
comprehensive
understanding of the laws of
the functioning of the
economy, obtaining business
education aimed at acquiring
applied competencies in
various fields of
entrepreneurial activity,
reveals the features of
creating and successfully
running their own business.
Learning outcomes:

As a result of studying the
discipline, the student must:
Know:

Current trends and varieties
of economic development;
Problems of social
conversion of the economy
and management of this

process;

The essence of
entrepreneurship and its
decisive influence on the

development of productive
forces;

The main provisions of the
organization and methods of
innovation management;
Principles and methods of
creating enterprises and




Memnrepyi THic:

dupMaHbIH Kap KbUIBIK
KarJIalbIH Oaranay o/1iCTepiH;
KK, JKIIIC ecebi MeH caibIK
TOJICY/IIH 9/ICTEMECIH;
aHoBanusinIik
KOCITKEePITIKTIH THIMALTICH
AHBIKTAY 9JIICTEPIH.

IcTeit anysl THic:

HappIkTarel ~ 9KOHOMHUKAJIBIK
CYyOBCKTIHIH YKaFIalbIH
Oaranmay >KOoHE OOCEKeNIeCTiK
AP THIKITBLUTBIKTAPTBI anmyra
KOHE KOJIJIayFa MYMKIHJIIK
OepeTin VHHOBAIHSIIBIK
MiHE3-KYJIBIK CTpaTETHSICHI
MEH TaKTUKACBIH TaH/AY;
Moyenpaik  WHHOBAIUSIIAP,
OarapiiaMalTbIK
MHHOBAIIMSUILIK OM3HEC;
Kaxerri WHBECTHIUSIIAP
KOJeMiH, Oojamak arbIMIarbl
IITBIFBIH AP TBI aHBIKTAY,
0JIapJIbIH OTEeIyIH,
WHHOBAIUSUTAPIbIH
QJIEYMETTIK-3KOHOMUKAJIBIK

THIMAUIITT MEH TOYeKelaAep
KOJIEMIH ecenTey;
KanabinTacaTrbin
KY3bIpeTTep:

KocimkepmikTiH MoHI MEH peJi
TYpaJIb ouriMal urepai,
Kazakcrannarb
KOCIITKEPITIKTIH Jamy
EPeKIICITIKTEPIH TYCiHE/],

HaKThI KaFJaia e3 iCiH Kypy
KOHE IKYPrizy JarabUIapbiH
KOJJaHaabl, OM3HECTIH HETrI3ri
KOPCETKIMTEPIH ecenTei
amanapl: TaWga, O3IHIIK KYH,
[Mai TAJIBLIBIK, IIBIFBIHIAP,
OHIMIUTIK

YIPaBJICHUS] HOBOBBEJICHUSMH;
[IpuHUUIIBI ¥ METOMBI CO3/1aHUS
IPEANPUATHI U OPraHU3aLUN.
YMmeTs:

OneHuBaTh 3KOHOMHUYECKOE
MOJIOKEHUE  XO3SMCTBYIOIIETO
cyOBeKTa Ha phIHKE U BHIOMpaTh
CTpaTeruto u TaKTUKY
WHHOBAIlMOHHOTO  IIOBEICHUS,
MO3BOJISIIOIIETO  TMOJYYUTh |
COXPaHUTh KOHKYPEHTHbBIE
MIPEUMYIIECTBA;

MonenupoBaTb HOBOBBEJICHHS,
pOrpaMMHUPOBATh
WHHOBAI[MOHHEIN OM3HEC;
Onpenensrsb BEITUYNHY
HEOOXOIUMBIX
KalUTaJIOBJIOKEHUHN, OymyImx
TEKYIIUX 3aTpaT, pacCUYUTHIBATh
WX OKYIMaeMOCTh, COIMAJIbHO-
SKOHOMHUYECKYIO

3¢ ()EeKTUBHOCTH HOBOBBEICHHI
Y BEJIMYMHBI PUCKOB;
®opmupyemMbie
KOMIIeTeHIINM:

Bnaneer 3HaHMSIMH O CYIIIHOCTH
U POJIM TPEINPUHUMATEIHCTBA,

MTOHUMAcCT 0COOCHHOCTH
pa3BUTHUSA
NpeANPUHUMATEIIbCTBA B
Kazaxcramne, nMeeT
MPUKJIATHBIC HaBBIKU o
CO3JaHHIO u BEJCHUIO
COOCTBEHHOTO OusHeca B
peaTbHBIX  YCIIOBHSX; YMEET
PacCUMTHIBATH OCHOBHEBIE
peANPUHUMATEIIBCKUE
IMOKAa3aTelH: pUOBLIB,
ce0eCTOMMOCTD,
PEHTA0CIIbHOCTb, W3JICPKKH,
MIPOU3BOIUTEIIHHOCTD

organizations.

Be able to:

Assess the economic
situation of an economic
entity in the market and
choose a strategy and tactics
of innovative behavior that
allows you to obtain and
maintain competitive
advantages;

Model innovations, program
innovative business;
Determine the amount of
necessary investment, future
current costs, calculate their
payback, the socio-
economic effectiveness of
innovations and the
magnitude of risks;

Formed competencies:
Owns knowledge of the
nature and role of
entrepreneurship,
understands the features of
entrepreneurship
development in Kazakhstan,
has applied skills to create
and conduct its own
business in real conditions;
can calculate the main
business indicators: profit,
cost, profitability, costs,
productivity

Mopayasb koabi: OI'-1
Moayab aTaybl: OlEyMeETTIK-
T'YMaHHUTaPIIBIK

IIon aTaybl: DKONOTHUS KOHE
TIPIILTIK Kayinciziri
Heri3Jiepi

IIpepexBusuTTeEp:
IHocTpexkBU3HTTEP:
Makcarbl: 9KOJIOTHUSLIIBIK,
poLeCTePIi Tajgayra,

Koa mopyasi: CI'-1

Ha3zBanmue MOy
ConunaabHO-TyMAaHUTAPHBIN
Ha3Banmne AUCHUILINHBI:
OkoJorus U OCHOBBI
0€3011aCHOCTH
KU3ZHEJEATENIBHOCTH
IIpepekBHU3HUTDI: -
ITocTpeKBU3HUTHI: -

Heab: chopmupoBaTh 3HAHUS

Code of module: SH-1
Name of module: Social
and humanitarian

Name of discipline: Social

studies knowledge
(interdisciplinary course)
Ecology and life safety
basics

Prerequisites:
Postrequisites:




AHTPOTIOTEH/TIK KBI3METTIH
QJIEYMETTIK-3KOJOTUSLITBIK

caJIaphbiH, TOTCHIIIC
XKarmaimapaa Kopray oJicTepi
MeH TEXHOJIOTUSIIAPBIH
Oarayayra MYMKIHJIK OepeTiH

DKOJOTUSL ~ KOHE  TIPIILTIK
Kayinci3airi Heri3aepi
OolibIHIIIA OuTiM
KaJIBIITACTBIPY.

Kpickama  cunmarramachl:
Anam JICHCAYIIbIFbIHA

SKOJIOTHSUIBIK  (DaKTOpJIap IbIH
ocepiH Oarayay JaFabUIapblH
KAJIBITACThIpabl;  TIPIIUIIK
OpEKEeTIHIH KayINCI3IriH
apTTBIPY AKOHIHJET1 ic-
mapajapsl Kocrapiay KoHe
Ky3sere acelpy YILiH
9KOJIOTHSUIBIK pouecTep/al
Oormkay; aBapusUIap/ibIH,
anaTTap/iblH, JyJien
3iI3atanapabIy BIKTUMAJT
callapblH  €CKepe  OTBIPHIII,
KOJIAHCBI3 JKOJIOTUAJIBIK HKOHE
TOTECHIIIE Karganimapaa
mentiMaep Kaoeuimay.

OKBITY HITHKeJIepi:

Harasuiap:

- 9KOJIOTHSTBIK
(daxTopiapIbIH ajaMm
JICHCAYJIBIFbIHA acepiH
Oaranay;

- TIPIIUTIK ~ KAYINCI3IriH
apTTBIPY KOHIHET1 ic-
nrapajap/sl JKocrapiay >KOHE
Kysere aceIpy YIIiH
IKOJIOTHSUIBIK poIecTepal
6omkay;

- amaTTapJblH, anaTrTapjblH,
ayJaei 3iI3a1aaapabiH
BIKTUMAJ CajIapblH ecKepe
OTBIPBIT, KOJIalChI3
IKOJIOTHUSJIBIK JKOHE TOTCHIIEe
Karaitnapaa menrimMaep
KaObLIAAY.

KaabinracaTbin
KY3bIpeTTep:

- KOpIIaFaH oOpTara Tepic
ocepal azalTy, KayimlcCi3miKTi
KaMTaMachl3 €Ty JKOHE ©31HIH
KOCIOM  KBIBMETIHJE €HOCK

M0 OCHOBaM  DJKOJOTMU U
0e30macHOCTH
KU3HEACSITEIIbHOCTH,
MO3BOJISIFOIIME  AHAIM3UPOBATH
AKOJIOTUYECKHUE IIPOLECCHI,
OIICHUBATH COIIMAJIbHO-
JKOJIOTUYECKUE  TOCIEACTBUS
AHTPOIIOIE€HHON JIEATEJIbHOCTH,

METOJbl U TCXHOJIOTUM 3alllUThI
B LIpe?;BI)ILIaI‘/'IHI)IX CUTyaluix.
Kpartkoe onucanue:
dopmMupyeT YMEHHUSI OLICHUBATH

BO3JCHCTBUS  JKOJIOTMYECKHX
dbakTopoB Ha COCTOSIHHE
3JI0POBBS YeIIOBEKA;
IIPOTHO3UPOBATH
9KOJIOTHYECKHE TPOIECCH IS
TUTAHUPOBAHUS u
OCYIIECTBJIEHUSI MEPONPUITHI
M0 TIOBBIIICHUIO 0E€30MaCHOCTH
KU3HEICATCIILHOCTH,
MPUHUMATD perreHus B
HEOIaronpusATHBIX
JKOJIOTMYECKUX u
Ype3BbIYAHHBIX CHUTyalUsIX C
y4eToM BO3MO>KHBIX
IIOCJIENCTBUHN aBapuii,
KaracTpod, CTUXHIHBIX
OeCTBUN.

Pe3yabTarnl 00yueHus:
Ymenus:

- OLEHUBaTh  BO3JCHCTBUS
9KOJIOTHYECKUX (PAKTOpOB Ha
COCTOSIHUE 37I0POBbSI YEJIOBEKA;

- IIPOTHO3UPOBATH
9KOJIOTHYECKHUE MPOLECChl s
IUTAHUPOBAHUS u
OCYILIECTBIICHUSI MEPOTPUATUI
[0 TOBBIIICHUIO 0€30MacHOCTU

KU3HEJEATEIbHOCTH;
- [pUHUMATb pEUICHUS B
HeOJIaronpusATHBIX
JKOJIOTHYECKHUX u
Ype3BbIUYAMHBIX CHUTyallUsIX C
y4eToOM BO3MOKHBIX
MIOCJIEICTBUI aBapui,
KaTacTpod, CTUXUHHBIX
0eCTBUIA.

DopMupyeMble
KOMITEeTEHIIUH:

- TOTOBHOCTb  IIPUMEHSATH
3HaHMsI A8 MUHUMU3ALUU

Purpose: to form
knowledge on the basics of
ecology and life safety,
allowing to analyze
environmental processes,
assess the socio-ecological
consequences of
anthropogenic activities,
methods and technologies of
protection in emergency
situations.

Brief description: Studies
the basics of the doctrine of
the biosphere, the structures
and mechanisms of the
impact of anthropogenic
factors on its components
and modern environmental
problems; issues of
protection from negative
factors, prevention and
elimination of consequences
of natural and man-made
emergencies, as well as the
use of modern means of
destruction.

Learning outcomes: Skills:
- to assess the impact of
environmental factors on
human health;

- predict environmental
processes for planning and
implementing measures to
improve life safety;

- to make decisions in
adverse environmental and
emergency situations, taking
into account the possible
consequences of accidents,
catastrophes, natural
disasters.

Formed competencies:

- willingness to apply
knowledge to minimize the
negative impact on the
environment, ensure safety
and improve working
conditions in their
professional activities;

- the ability to choose ways
to maintain safe living




KarJalIapblH KaKcapTy YILIiH
OuTiMIiI  KoJJaHyra  JalbIH
oomy;

- JKOJIOTHSUIBIK (paKTOpIIapIb!
€cKepe OTBIPBII, Kayirci3 eMip

CYpy JKarFJaljlapblH Cakray
TOCUIIEPiH TaHaay
MYMKIH/IIT1.

HETraTUuBHOI'O BOBHeﬁCTBHH Ha
OKPY’KaIOIIYIO cpeny,
obecrieueHnss 0€30MaCHOCTH H
YJIy4IIEHHUs YCIOBUH TpyAa B
cBoeH po(hecCUOHaTBHOM
JeATSIIbHOCTH;

- CHOCOOHOCTh  OCYILIECTBIISTD
BBIOOp CTIOCOOOB MOAIEpPIKAHUS
0e30MmacHbIX yCIOBUI
KUBHCACATCIBbHOCTH C YUYCTOM
9KOJIOTUYECKUX (DaKTOPOB.

conditions, taking into
account environmental
factors.

Moayasb koabi: OI'-1
MoayJib aTaybl: OIeyMeTTIK-
T'yMaHUTaPIIBIK

ITon araybi: KykbIK Heri3aepi
YKOHE ChIOAIIIaC KEMKOPIIBIKKA
KapChl MOJIEHHET
IIpepexkBusuTTep:
IHocTpexkBHU3NTTEP:
Makcarbl: MakcaTel - OiLTiM
aTyIIBUIAP BT KYKBIKTBIH
HETI3T1 cajanapbl MEH
MHCTUTYTTapHl, cei0aitnac
KEMKOPJIIBIKKA KapChl
MOIEHUETTIH Heri31epi,
COHJIail-aKk MeMJIEKET II€H
KYKBIKTBIH Taiiga 6omy, mamy
JKOHE KBbI3MET eTy
3aHIBLIBIKTAPHIMECH
TaHBICTHIPY

Kpickaina cunarTamachbl:
MakcaTtsl - OouTIM
aTyIIbUIAPABI KYKBIKTBIH
HETI3r1 cayanapsl MEH
WHCTUTYTTApHI, celOaiinac
YKEMKOPJIBIKKA KapChl
MOJIEHUETTIH Heri3aepi,
COHMOali-aKk  MEMJIEKET IIEH
KYKBIKTBIH Taiiia 0oy, gamy
JKOHE KBI3MET eTy
3aHIBLIBIKTAPBIMECH
TaHbIcThIpy. Kypc cwibaitnac
AKEMKOPIBIKKA KapChl
MOJICHUETTIH JIaF IbLTAPbIH
JKOHE MEMJICKET TIeH
KOFamJIarbl KYKBIKTBIH HET13Ti

GbyHKLUSAIAPHI, OHBIH
KYKBIKTBIK MEMJIEKETTIH,
a3aMaTThIK KOFaMHBIH
JaMyblHa ~ ocepl  Typaubl

TEOPUSATBIK OUTIMHIH JKOFaphI
JICHreiiH KaJbIITaCThIPAbI.

Koa moayas: CI'-1

Ha3Banmue MOJYJIA:
CounajnbHO-TYMAHUTAPHBIH
Ha3Banue qucuunInHbI:
OcHoBBI npasa u
AHTUKOPPYIIIUOHHAS KYJIbTypa
IIpepekBU3UTHI:
ITocTpekBU3UTHI:

Heab: Ilenb- o3HaAKOMIIEHHE
00yJaronmmxcsi ¢ OCHOBHBIMH
OTpacisIMH W  WHCTUTyTaMHU
rpaBa, OCHOBaMH
AHTUKOPPYIMIIMOHHOMN
KYJIbTYpHI, a
3aKOHOMEPHOCTSIMU
BO3HUKHOBEHUS, PAa3BUTUS U
(O YHKITMOHUPOBAHMS
rocynapcTBa U rnpasa.

Kparkoe onucanue:

Lens - 03HAKOMJICHHE
oOydaronuxcss ¢ OCHOBHBIMHU

TaKXE

OTpacisiMM U HUHCTUTYTaMH
npana, OCHOBaMH
AHTUKOPPYINIIUOHHON

KYJIbTYpHI, a TaKKe
3aKOHOMEPHOCTSAMU
BO3HUKHOBEHUS, PAa3BUTHUS U
(byHKIIMOHUPOBAHUS
rocymapctBa u mpaBa. Kypc
dbopmupyet HaBBIKU

AHTUKOPPYNLUUOHHON KYyJIBTYpHI
U BBICOKHH YPOBEHB
TEOPETUYECKHX  3HaHUH 00
OCHOBHBIX (DYHKIMSX TpaBa B
rocyfapcTBe M OOILECTBE, €ro
BIIMSIHUS Ha pa3BUTHE
IIPaBOBOIO rocyziapcraa,
Ipa)JIaHCKOTO 00I1IeCTBa.
PesynbTaTsl 00yyeHus:

- IPUMEHSITD OCHOBHBIE
3aKOHOMEPHOCTH

Code of module: SH-1
Name of module: Social
and humanitarian

Name of discipline: Basics
of law and anti-corruption
culture

Prerequisites:
Postrequisites:

Purpose: The aim is to
familiarize students with the
main branches and
institutions of law, the
basics of an anti-corruption
culture, as well as the laws
of the emergence,
development and
functioning of the state and
law.

Brief  description:  The
course forms the skills of an
anti-corruption culture and a
high level of theoretical
knowledge about the main
functions of law in the state
and society, its impact on
the development of law-
based state, civil society.
Learning outcomes:

- apply the basic laws of
interaction between the state
and law;

- have knowledge of the
basic theoretical concepts
and categories of anti-
corruption culture and law;

- correctly apply sound
recommendations to the
anti-corruption culture to
solve every day professional
tasks;

- to analyze the theory of




OKBITY HITHKEJIepi:

- MEMJICKET TEH KYKBIKThIH
@3apa 1C-KUMBLUIBIHBIH HET13Ti
3aHJIBUTBIKTAPBIH KOJIJIAHAIBI,
- cpI0aiflac  JKEMKOPJIBIKKA
KapChl MOJIEHHUET IeH
KYKBIKTBIH HET13T1 TEOPUSIIBIK
YFBIM/Iaphl MEH
KaTeropusiiapsl TypaJIbl
ourimre ue 0osIabl;

- KYHICIIKTI Kocion
MIHAETTEepAl  IIemy  YIIiH
ceI0aiiac KEMKOPJIIBIKKA
KapChI MOJIEHHETKE
HETBACNTCH  YCHIHBICTAPIBI
TYPBIC KOJITaHAIbI;

- KYKBIKTBIK  MOJICHHETTIH
JaMybl MEH IKYMBIC ICTeY
3aHJIBUTBIKTAPBIH AHBIKTAY
YIIiH Kazakcran
PecmyGnukachIHbIH KYKBIK
TEOpUsICBI ~ MEH  chlOaiinac
KEMKOPIBIKKA KapChl
3aHHaAMachlHAa TaJJIay JKYprize
anajpl.

KanabinTacaTrbin
KY3bIpeTTep:

- o3iHiH OoJamak KociOiHIH
epeKIie MaHBI3IbUTBIFBIH
TYCiHEl, KOCIOM KYKBIKTBIK
CaHaHbIH JKETKLUTIKTI

JIeHreiiine ue 00J1aIbl;
- JIaMbIFaH KYKBIKTBIK CaHa,

KYKBIKTBIK oityiay KOHE
KYKBIKTBIK MOIEHHUET
HEri3iHae KociOM  KbBI3METT1

JKYy3ere aceipa Oury.

B3aUMOJCUCTBUS TOCYapCTBA U

npaBa;
- obmajath  3HAHUSAMH O
0a30BbIX TEOPETUYECKUX
HOHSATHSIX u KaTerOpHsIX

AHTUKOPPYILIMOHHON KYJIBTYpPBI
¥ TIpaBa;

- IMpaBUJILHO IIPUMCHATH
000CHOBAHHbBIE PEKOMEHIALUU
AHTUKOPPYILIMOHHON KYJIbTYpe
A pCIICHUA TTOBCCIHCBHBIX
npo¢eCCHOHANIBHBIX 3a/a4;

- IMPOBOAWUTHL AaHAJIM3 TCOPHUUN
IpaBa U aHTUKOPPYIIIHOHHOIO
3aKoHOJaTenscTBa PecrmyOnuku
Kazaxcran JIIs BBISABJICHU A
3aKOHOMEPHOCTEW pA3BUTHS U
(GYHKIIMOHUPOBAHUS TPAaBOBOM
KYJIBTYPHI.

dDopMupyeMble

KOMIIeTeHI[UH:

- OCO3HAET  CHELHAIBHYIO
3HAYMMOCTh CBOEHW  Oymyrieit
npodeccum, obnamaer
JIOCTaTOYHBIM YPOBHEM
poeCCHOHAIBHOTO
IIPaBOCO3HAHUS;

- Ccnoco0eH  OCYIIECTBISATH
poeCCHOHATBHYIO
JEeSITeNIbHOCTD Ha  OCHOBE
Pa3BUTOTO MIPaBOCO3HAHUS,
IPaBOBOTO MBIIITICHUS u

IIPaBOBOM KYJbTYpHI.

law and anti-corruption
legislation of the Republic
of Kazakhstan to identify
patterns of development and
functioning of legal culture.
Formed competencies:

- Is aware of the special
importance of his future
profession, has a sufficient
level of professional legal
awareness;

- able to carry out
professional activities on the
basis of a developed sense
of justice, legal thinking and
legal culture.

Moayasb koabi: OI'-1
Mopayab araysbl:
QJIEYyMETTIK-TyMaHUTAPJIBIK
IIan araysl: F'euibiMu 3epTTEy
onicrepi
IIpepexBusuTTeEp:
IHocTpexkBHU3HTTEP:
IIPaKTUKACHI
Makcatbl: [loHHIH Makcarsl
FaJbIMJIapIbIH Kazipri
KETICTIKTepiHE  Heri3/eireH
FBUIBIMU 3epTreyiepai
KYPrizyaix IPUHIUNTEP],
TEXHOJIOTUSIIAPBL,
NPAKTUKAJIBIK  9ficTepi

Oky

MCH

Koa moayas: CI'-1

HaszBanue MOJYJIA:
CouunaabHO-TyMaHUTAPHBIN
Ha3panue TUCHHUILIMHDI:

Meronsl Hay4YHBIX
UCCIIEIOBAHUI
IIpepexkBU3HUTHI:
IHocTpekBU3UTHI: YyeOHas
MpaKkTUKa

Heas: ILlens - chopmupoBarsb
3HaHUS 0 MPUHIUIIAX,
TEXHOJIOTHSX, MPAKTUYECKUX
MeToJax u npuemax
IIPOBEICHUS Hay4HBIX

HCCHGI{OB&HHﬁ, OCHOBAHHBIX Ha

Code of module: SH-1
Name of module: Social
and humanitarian

Name of discipline:
Methods of scientific
research Prerequisites:
Postrequisites: Educational
Practice

Purpose: The goal is to
form knowledge about the
principles, technologies,
practical methods and
techniques of conducting
scientific research based on
modern achievements of




Tociiaepi  Typaiel  OumiMai
KaJIBIIITACTRIPY.

Kpickama cunarramachi:
Foutbimu  3eprrey  omictepi
KYPChI FBUIBIM KOHE FHUIBIMH
3epTTeYep YFBIMBIH, FEUIBIMHU
3epTTeYNEepAIH oMaicTepl MEH
QIICTEMECIH, FBIIBIMA
JIEepeKTepAl  JKMHAY  OKOHE
OHJIEy  OJICTEpiH, FBUIBIMU
3epTTeyaepAl  YWBIMAACTHIPY
MPUHIMITEPIH, Ka3ipri
FBUTBIMHBIH 9/TiCHAMAJTBIK
epeKILEeTIKTePIH 3epTTeiil
OKy HoTHIKeC]:
CryneHTTepiiH
3epTTey KYMBICBIHBIH
JTaFIbUIApBIH  JAMBITY; -
OpTYpJIi KO3Jep/IeH FhUIBIMU
aKmaparThl  13[Iey, Cakray,
OHJICY KOHE Tangay
TEXHOJIOTUSUIAPBIH ~ UTEPY; -
FBUIBIMH, TEXHUKAIBIK KOHE
KBI3METTIK Ky)KaTTaMaHBbI
peciMaeyaig MIPaKTHUKAIIBIK
TaFAbUIAPBIH HTEpYy.
KaasinTacaTrbin
KY3bIpeTTep: Fouibimu
MOJICHHUET TIeH  JTUKaHBIH
0a3ajbIK HET3ACPiH, FHUIBIMU
MOTiHIEP HKEMII
KaObUIIAY/Ibl, FBUIBIMH-
3epTTey KYMBICBIH JKOCIapiay
KOHE YHWBIMIIACTBIPY Ke3iH[e
anFaH  OUTIMACpIH  THIMAL
KOJIJIaHY JaFIbUIAPbIH,
3epTTey HOTHXKEIEpPIH Taljay

FBIJIIBIMHA -

COBPEMEHHBIX JOCTUKEHUSX
YYEHBIX.

Kpartkoe onucanue:

Kypc METO /bl Hay4HBIX
UCCIIEI0BAHUM U3Yy4aeT MOHATUE
0 HayKe u Hay4YHBIX
UCCIENOBAHUAX, METOIBl U
METOI0JIOTHSA Hay4YHBIX

UCCIIEJIOBaHMM, METO/IbI cOopa U
00pabOTKM HAy4YHBIX JAHHBIX,

TIPUHIIATIBI OpraHu3aIuu
HaY4YHBIX HCCIIEIOBAHUM,
METO/I0JIOTUYECKUE

0COOEHHOCTH COBpEMEHHOM

Hayku. Pe3ybTaThl 00yueHus:
Pa3BuTnHe HaBBIKOB HAy4HO-
HACCIIEN0BATEILCKON paboThI
CTYJEHTOB - OBJIaJICHHE
TEXHOJIOTUSIMU 10)(9 N
XpaHEHHs], 00paboTKu u
aHaJIM3a HaydHOM MHGOpManuu
U3 pa3IUYHBIX MCTOYHUKOB; -

npuoOpeTeHne  MPAKTHUECKUX
HAaBBIKOB ohopMIICHHS
Hay4HOM, TEXHUYECKOW U
CITYXK€OHOM TOKYMEHTAIIUH.
®opmupyemMbie

KOMIIEeTeHI[UM:

®dopmupyer 0a30BbIE OCHOBBI
HAYYHON KYJIBTYphl H OTHKH,
ruOKoe BOCIPHITHE HAYYHBIX

TEKCTOB, HaBBIKH
s dexTuBHOTO MIPUMEHEHUS
NOJYYeHHBIX ~ 3HAaHUH  TIpH

IJIAHUPOBAHUHW W OpraHU3alun
HaquO'HCCHe,HOBaTeHBCKOﬁ
pa6OTLI, YMCHUC aHAIIU3UPOBATH

scientists.

Brief description:

The course methods of
scientific research studies

the concept of science and
scientific research, methods
and methodology of
scientific research, methods
of collecting and processing
scientific data, principles of
organization of scientific
research, methodological
features of modern science
Learning outcomes:
Development of students'
research skills - mastering
technologies for searching,
storing,  processing and
analyzing scientific
information from various
sources; - acquisition of
practical skills in the design
of scientific, technical and
service documentation.
Formed competencies:
Forms the basic foundations
of scientific culture and
ethics, flexible perception of
scientific texts, skills of
effective  application  of
acquired  knowledge in
planning and organizing
research work, the ability to
analyze and summarize
research results.

KOHE JKalmblay KaOUIeTiH | U 000011aTh pe3ynabTaThl

KaJIBINITACThIPAIBI. UCCIIEeI0BAHHA.

Moayasb koabi: OI'-1 Koa moayas: CI'-1 Code of module: SH-1
Monyas arayol: | Ha3Banue moxayas: | Name of module: Social
OJ1eyMeTTiK-TyMaHUTApPJbIK | ConHaaIbHO-TYMAHUTAPHBIN and humanitarian

ITon aTaysl: Inuscrany Ha3zBaHue THCOUIINHBI: Name of discipline:
IIpepexBusurTep: Nnusacrany Ilyastanu
MMocTpexkBu3uTTeEp: IIpepekBU3UTHI: Prerequisites:

Maxkcatsl: [lonniH Makcatsl | [TocTpeKBU3UTBI: Postrequisites:

[nusic XKancyriposteiH | Hean: Ilenpro  mucuumrumbel | Purpose: The purpose of
HIBIFapMaliapblH ~ TepeH opi | sBisiercss  pasButhe riyooko | the discipline is to develop a
KaH-)KaKThI 3ep/esiey apKbUIbl | MBICTISIICH JINYHOCTH ¢ | deep-thinking personality
Ka3aK XaJKbIHBIH oIeOHETIH, | BHICOKHM scrernueckuM | With high aesthetic taste,

OHEDIH, JQCTYpJIEpiH,

BKYCOM, LIEHSIIEH JIUTEpaTypy,

appreciating literature, art,




MOIEHHETI MEH TUIIH
OaragalThIH, CTETUKAIBIK
TaJIFaMbl JKOFapbl TEPEH OWJIBI
TYIFaHbl ~ JaMBITYy  OOJIBII
TaObLIadbI.

Kbickama CHIIATTAMACKI:
ITounig MaKcaThl Inusic
JXaHcyripoBTHIH
IIBIFApMaJIapblH ~ TEPEeH  opi

JKaH-KAKThI 3epz[eney apKI)IJH)I
Ka3aK XaJIKbIHBIH O/eOHETIH,

OHEpIH, JOCTYpIEPIH,
MOJIEHHETI MeH TUTIH
OaraJlafiTbIH, 3CTETUKAIIBIK

TaJFaMbl )KOFapbl TEPEH OMJIbI
TYJIFaHbl  JambITy  OOJIBII
tabbnanpl. nusc YKancyripos

IIBIFapMajIapbIHBIH Ka3ak
oneOu  TUTIH  JaMBITyAarbl
MaHbI3IbUILIFBIH TYCIHY/II;

3HSTKEPITIK-TITBIFAPMAITBLTBIK

oiylay JaFapLIapbIH, YJITTBIK-

pyxaHu Mypa

KYH/IBUTBIKTapBIH Oarayaii

OUTy/I1 KaJbITacThIPaIbI.

OKy HoTHIKECI:

- Imusic XKancyripos
MypaJIapbiH Oinei;

- aKbIHHBIH IIbIFapMajIapbliH
TaJaJauabl;

- IIBIFApMaJIapAblH UCSITBIK-
KOPKEM/IIT'H aHBIKTAMIbI;

- [.JKaHcyTipoBTiH 91801
MYPaChIHBIH JapajIbIFbIH
TYCIHE anajpl.

KaapinTacaTrbin
KY3bIpeTTep: [nusic
JKancyripos
IIbIFapMajiapbIHbIH Ka3ak
onebu  TUIIH  JaMbITyAaFrbl
MAaHBI3IbUIBIFBIH TYCIHYA],

3USATKEPIIK-TIBIFAPMAIIBUTBIK
oilnay AaFabUIapbIH, YITTHIK-
pyxaHu Mypa
KYHIBUTBIKTapBbIH Oarajai
OLTYyl1 KaNbIMTACTHIPAIbI.

UCKYCCTBO, TpaJuLuHy,
KYJIBTYpPY M S3BIK Ka3aXCKOTO
HapoJa HIOCPEACTBOM
rIyOOKOTO ¥ BCECTOPOHHETO
U3Yy4YECHHUS IIPOU3BEICHUN
Nibsca XKancyryposa.

Kpartkoe onucanue:

Lenbro AMCHUIIIINHBI SBISETCS

pa3BUTHE INIyOOKO MBICISIIEH

JMYHOCTH C BBICOKHM

3CTETUYECKUM BKYCOM,

LEHSIIEH JTUTEPaATypYy,

UCKYCCTBO, TPAIUIIH,

KYJIBTYPY U A3BIK Ka3aXCKOTO

HapoJa MocpeiCTBOM

IJ1yOOKOTO U BCECTOPOHHETO

W3Y4YEHUS IPOU3BEICHUN

Ninbsca XKancyryposna.

dopmupyeT NOHUMAaHUE

3HAYMMOCTH ITPOU3BEICHNUN

Unesaca XKancyryposa B

Pa3BUTHH Ka3aXCKOI'O

JUTEPATyPHOTO SI3bIKA, HABBIKU

MHTEJUIEKTYaJIbHO-TBOPYECKOTO

MBIIIEHNS, CIOCOOHOCTD

JIOPOKUTh HEHHOCTSIMU

HallMOHAJIbHO-1yXOBHOTO

HaCJeIus.

Pe3yabTar 00yueHus:

- 3HAEeT JINTepaTypHOE
Hacnenue M. )Kancyryposa;

- AQHAJIU3HUPYET NPOU3BEIACHUS
107Ta;

- OIpenensieT UAeHo-
XYyJI0’KECTBEHHBIE
0COOCHHOCTH MPOU3BEICHHH.

- MOHUMAaeT UHJIUBUIYyAIbHOCTD

JUTEPATYPHOTO Hacneaus
N.2Kancyryposa.
Dopmupyembie
KOMIIeTeHIUH:
®opmupyer NOHMMAaHHE
3HAYUMOCTH IIPOU3BEIEHU I
Wnbsaca XKancyryposa B
pa3BUTUU Ka3aXxCKOTO

JMTEPATYPHOTO $3bIKA; HABBIKU
UHTEJUICKTYaJIbHO-TBOPYECKOTO
MBIIIJICHHUS, CIIOCOOHOCTH
JIOPOXKHTh LIEHHOCTAMH
HAIIMOHAJILHO-TyXOBHOTO
HaCJIeIus

traditions,  culture  and
language of the Kazakh
people through a deep and
comprehensive study of the
works of llyas Zhansugurov.
Brief description: The
course includes:
I.Zhansugurov's biography,
first studies on the way to
study the word art, public
and state activities, his place
in various fields of art,
Kazakh literary scholarship,
an invaluable contribution to
the formation of artistic
principles of our literature,
writing poems, contribution
to the development of prose,
drama, the development of
the Kazakh literary
language.

Learning outcome:

- knows the literary heritage
of 1. Zhansugurov;

- analyzes the works of the
poet;

- defines the ideological and
artistic features of the work.
- understands the
individuality of the literary
heritage of I. Zhansugurov.
Formed competencies:
Forms an understanding of
the importance of the works
of Ilyas Zhansugurov in the
development of the Kazakh
literary language; skills of

intellectual and creative
thinking, the ability to
cherish the values of
national and spiritual
heritage.




Moayab koabl: Ol'-1
Moayab ataybl: OJNCyMETTIK-
TYMaHUTaPIIbIK

IIon  araysl: KapxbUibIk
cayaTTBUIBIK HETi311epi
IIpepexkBusurrep: Kapxbira
Kipicre

IMocTpexkBu3uTTep: Kap>KbIHbI

Oackapy

Makcarsbl: YKaJIIIbI
(byHKIMOHATIBIK
HKOHOMHKAITBIK KOHE
Kap KBLIBIK CayaTThUIBIKTHI
KaJIBIITACTBIPY, MPAKTHKAIBIK
Macenenepal  Lenly  yHIiH
HKOHOMHKAITBIK KOHE
Kap KbLIBIK ecenTeyliepain
omictepl  MEH  KypajlAapblH
MEHTepy.

Kpickama cunarrama:
"KapKbLUIbIK CayaTTBUIBIK
Herizaepi” KYPCBI KeEKe

Kap >KbIHBI OacKapy cajachbiHIa
OUTIM MEH JaFapUIapAbl alyFa

OarnITTaJIFaH. Conpaii-ax,
Kypc asichlHa ouTiM
aITyIIIbLTIap Kap Kbl
CcalaChIHIAFbI OapIIbIK
Kypanmapasl — ic  Ky3iHIe
KOJIJIaHyFa, KUHAKTAP,TbI
caKTayra JKOHE KeOeWTyre,
OOJKETTI cayarThl
JKOcCIapiiayra, Kap>KBLUIBIK
aKmaparThl —Tajjayra > KOHE
WHBECTUIUSJIBIK CTPATETUSHBI
Tagaay  YIIiH  KapKbUIBIK
eHIMIepre OarmapnaHyra
YHpeHel.

OKBITY HITHAKEIEPi:
Binyi kepek: moHHIH OapibIK

OeniMIepiHiH Herisri
TEOPUATIBIK ~ epekenepi MeH
HET13r1  TYKbIphIMJaMasaphblH,
SKOHOMUKAHBIH namy
OarbpITTaPBIH; Kapsxbuibik
CayaTThUIBIKTBHIH HET13T1

MoceJieNIepiH TYCIHY, OJIapJIbIH
OPTYPJUIIriH KOHE KOoFamja
0O0JIBIN JKaTKaH MpPOIeCTEPMEH

Oall1aHBICHIH Kepy;
Kap KbUIBIK cayaTThUIBIK
MOJICHMETI  Typalbl  TyTac

Moayab koawbl: CI'-1
Moayab araybl: CoruaiabHO-

r'yMaHUTapHBINA

1B araybl: OcHOBBI
(rHAHCOBOM rPaMOTHOCTH
IIpepexkBusurrep: BBencnue
(duHAHCHI

IHocTpexkBU3uTTEP:

VYupasienue puHaHCAMU
Heab: dopmupoBanue oOmICH

(GyHKIIMOHATBHOM
9KOHOMMYECKON U (prHaHCOBOM
IPaMOTHOCTH,

OBJIaJICHUE MeTOolaMu "
UHCTPYMEHTAMHU

SKOHOMUYECKUX U (PUHAHCOBBIX
pacyeToB ittt perieHus
MPaKTUYECKHUX 33]1a4.
Onucanne AMCIUILIMHBI.

Kypc «OcHoBbl (uHaHCOBOMH
TPaMOTHOCTH» HAaIlpaBlieH Ha
MOJIyYCHUE 3HAHUW HaBBIKOB B
obnactu yIIpaBJICHUS
AMYHbIMU  QuHaHcaMu. Takxke
B pamKax Kypca
oOyyJaroruecs Hay4aThCs
UCII0JIb30BATh Ha
MPAKTHKE BCEBO3MOKHbIE
WHCTPYMEHTBI B obmactu
¢dbuHaHCOB, COXpaHSATh u
IPUYMHOKATh HAKOIUICHUS,
rPaMOTHO IJIAHUPOBATh
OIOIKET, Hay4aTbCst
aHAIM3UPOBaTh  (UHAHCOBYIO
nHpopmaIuio u
OPUEHTUPOBATHCS B
(UHAHCOBBIX MPOAYKTaX IS
BbIOOpA aJIeKBaTHOM

WHBECTHIIMOHHON CTPATETHH.
Pe3yabTaTsl 00yueHus:
3HaTh: OCHOBHEIC
TEOPETUYECKUE TIOJIOKEHUS U

KIIOYCBLIC KOHICIIIIMKU  BCEX
pa3aciioB JUCHUITIIMHBI,
HaITpaBJICHUA Pa3BUTHA
OKOHOMMKMH; IIOHUMAThb
OCHOBHBEIC HpO6J'IeMLI
(I)HHaHCOBOﬁ I'paMOTHOCTH,

BUIACTh HX MHOFOO6pa3I/IC u
B3aUMOCBA3b C  IIpoHeCCaMu,
IMPOUCXOaAsAIMMU B O6H_ICCTBC;
HMCTb OCJIOCTHOC

Code of module: SH-1
Name of module: Social
and humanitarian

Name of discipline:
Fundamentals of Financial
Literacy

Prerequisites: Introduction
finance

Postrequisites:  Financial
management
Purpose:  Formation of

general functional economic
and  financial literacy,
mastering methods and tools
of economic and financial

calculations to solve
practical problems.
Description of the
discipline.

The course "Fundamentals
of Financial Literacy” is
aimed at gaining knowledge
and skills in the field of
personal finance

management. Also, as part
of the course, students will
learn how to use in practice
all kinds of tools in the field
of finance, save and increase
savings, plan a budget
competently, learn how to
analyze financial
information and navigate
financial products to choose
an adequate investment
strategy.
Learningoutcomes:

Has to know: the main
theoretical positions and key
concepts of all sections of
the discipline, directions of
economic development; to

understand the main
problems  of  financial
literacy, to see their

diversity and interrelation
with the processes taking
place in society; to have a
holistic understanding of the
culture of financial literacy.
Be able to: use financial
analysis methods in their




TYCiHIKKe ue 0oury.

Icteii amy Kkepek: o3iHIH
KoCci0ou JKOHE
YIBIMIACTBIPYIIBUIBIK-

QJIEYMETTIK KBI3METIHE

Kap)KBUIBIK TaJlay oIICTepiH

KOJIIaHa oiry, HaKTBI
Kargalmapapl Tanaay KesiHue
KapIKbUIBIK CHIIATTaFbI
rpoOeManap bl AHBIKTAM
oiry, KEKe TYJIFajgapra
KaTBICTHI KapIKbl
HAPBIFBIH/IAFbI ANAsIKTBIK

Oenriiepid aHbIKTal OuTy.
Menrepyi kepek: Kap>KbUIBIK
Oanmamayiap/ibl CaJbICThIPMAJIbI

Tangay  HETrBIHAE  MICHIM
KaObu11ay JIaF IbLTapbIH
KAJIBIIITACTBIPYIBI, JKEKe

OroKeTTIH OoJalak Kipicrepi
MEH MIBIFBICTAPBIH JKOCTIApIIay
XKoHe 00JDKaybl, 0aHKTEPMEH,

3eHETaKbI KOpJIApBIMEH,
CaJTBIK OpraHjapbIMeH,
CaKTaHJBIPY
KOMTaHUsIIApBIMEH
KUHAKTAPIBI
KaJBIITACTRIPY/bI, HECHE ally,
CallBIK ToJey, JKeKe JKOHE
MYJTIKTIK TOyeKeIaep i

CaKTaHJBIPy JKoHE T. O.
MPOIIECIHAE 6©3apa iC-KUMbLI
HETI3JIepiH 3epaeiey/il.

KaasinracaTblH
KY3bIpeTTep:

Kp3merTig oprypui
cayiajapbIHIa Kap KbLIBIK
cayaTThUIBIK HeTi37epiH
naiganany  kaOineTiHe — ue
6omy.

OpeICTaBICHUE O  KyJIbType
(rHAHCOBOI rPaMOTHOCTH.
YMerhb: UCIIOJIB30BaTh METOMbI
(¢uHAHCOBOTO aHaNM3a B CBOEH
npodeccroHanbHOM u
OPraHu3alMOHHO-COLIMATIBbHO M

NeSITeTbHOCTH, BBISIBIISITh
po0GIeMbI (uHAHCOBOTO
XapaxTepa pu aHanu3e
KOHKPETHBIX CHUTYyaIlil, YMEThb
BBISIBIISATH NpU3HAKA
MOIIICHHUYECTBA Ha
(¢uHaHCOBOM pBIHKE B

OTHOLIICHUH (1)I/I3I/I‘-ICCKI/IX JINII.
Baagers: hopMupoBanuem
HAaBBIKOB NPHUHSATHS PEIICHUNA HA
OCHOBE CPaBHUTEIHLHOTO
aHanau3a (bMHAHCOBBIX
AJIBTCPHATUB, INNIAHUPOBAHUA W
IIPOTHO3UPOBAHUA Oyaymmx
JI0XOJIOB M PACXOAOB JIMYHOTO

Oro/pKeTa, M3Y4YCHHEM OCHOB
B3aMMOJIEHCTBUSL C OaHKaMH,
IIEHCUOHHBIMHU dbongamu,
HAJIOTOBBLIMU OopraHamu,
CTPaxOBBIMU KOMITAHMSIMH B
mpoiiecce dhopmupoBaHus
HaKOIUJICHUH, MOJTyYEHUSI
KpEIUTOB, yIJIaThl  HAJIOTOB,
CTpPaxOBaHHS JINYHBIX H
MMYIIECTBEHHBIX PUCKOB U JIp.
dopmMupyemsble

KOMIIEeTeHIIMM: Bnanets
CIIOCOOHOCTBI0  HCIOJIB30BAaTh
OCHOBBI ¢dbuHaHCOBOM
TPAMOTHOCTH B Pa3iIMYHBIX

cdepax 1eaTeabHOCTH.

professional and
organizational and social
activities, identify financial
problems when analyzing
specific situations, be able to
identify signs of fraud in the
financial market in relation
to individuals.

Possess: ~ formation  of
decision-making skills based
on a comparative analysis of
financial alternatives,
planning and forecasting
future income and expenses
of the personal budget,
studying the basics of
interaction ~ with  banks,
pension funds, tax
authorities, insurance
companies in the process of
forming savings, obtaining
loans, paying taxes, insuring
personal and property risks,
etc.

Formed competencies:
Possess the ability to use the
basics of financial literacy in
various fields of activity.

Moayab koabi: MK-3
MoayJb aTaysl:
MawmanabIKKa Kipicie

IIon aTaybl: DKOHOMUKAIBIK
TEOpUs

IIpepexBusurTep:
IocTpexBHU3HTTEP:
MenemKMeHT

Makcartbl: KypcTbin
MakcaThl- OKy IMOHIH MEHIepy
HOTHXKECIH e CTYJEHT
SKOHOMUKAJIBIK  TEOPUSIHBIH

Koa monyasi: BC-3

Ha3sanue moay.isi: Beenenue
B CIICIUAJIBHOCTH

Ha3panue JUCIHUATIIMHBI:
DKOHOMHYECKAs: TEOPHSI
IIpepexkBU3UTHI:
HocTpexkBU3UTHI: MEHEKMEHT
Hean: Ilenp xypca - B
pe3ynbTaTe OCBOEHHUS Y4eOHOM
JUACIUATLIMHEL oOyuaroruiics
JIOJDKEH YMETh  OINEepUupOBaTh
OCHOBHBIMM  KaT€TOpUsIMU U

Code of module: IC-3
Name of module:
Introduction to the specialty
Name of discipline:
Economic theory
Prerequisites:
Postrequisites: Management
Brief  description:  The
purpose of the course is that
as a result of mastering the
discipline,  the  student
should be able to operate




HETi3ri  KaTeropusiapbIMEeH
KOHE TYCIHIKTEPIMEH OpeKeT
ere  Ouryl, DSKOHOMHKAIBIK
aKnmapaT Ke3IepiH maiiganaHa
oimyi, Heri3ri  imimzaep/i,
MEKTENTepAl, YFBIMAAD MEH
OarpITTapAbl aXbIpaTa Oimyi
KEepEeK. SKOHOMHKA FBHUIBIMBI,
rpaduKTep MEH
JrarpaMmmaap KYpY,
HSKOHOMHUKAIIBIK  MOJICNIBCD
Heri3iHzae opTypii
(hakToprapIbIH e3apa
OpEeKeTTeCY  MEXaHM3MJEPIH
Tangay OJKOHE YITTBIK €cell
KYHECIHIH CTaTUCTHKAJILIK
KecTelepiH Tanaay,
HKOHOMHKA KaFJalibIHBIH
CTaTUCTHKAIIBIK
KepCceTKIlTepi
(YHKIMOHAJIBIK
OaiiaHbICTap/Ibl AHBIKTAY.
KpicKkama cunarramachl:
KypctelH Makcatsl -
Urepy  HOTHIKECIHJE
HKOHOMMKAIIBIK
TEOPUSHBIH HeTI3r1
KaTeropusjaapsl MeH
TYKbIpbIMIaMallapblH KOJIJIaHa
Ol1yl, SJKOHOMHUKAJIBIK aKiapaT

apachbIHJAFbl

IOH/II
CTYACHT

Ke3JepiH  KojjaHa  Ouryi,
SKOHOMMKAJIBIK  FBUJIBIMHBIH
HETI3ri UTiMaepi, MEKTenTepi,
TYKbIpbIMIaMalapbl MeH
OarbITTAphIH aXbIpaTa OUTYI,
I'paduxTep MCH
auarpamMmanap  Kypa Ounyi,
SKOHOMHMKAJIBIK  MOJIENbEP
HeTi31H]1e oprypii
(bakToprapIsIH e3apa
opekeTTecy  MEeXaHH3MJIEPiH
Tangal alyel KOHE YJITTBIK
I0TTap KyHeciHiH
CTaTUCTUKANBIK  KecTeJepiH
Tajxman oimyi

KEpEK.3KOHOMHKA
JKarJalbIHBIH CTATUCTUKAIBIK

KOPCETKIIITEPl  apachbIHAAFbI
(GYHKIMOHAIIBIK KaTbIHACTAp.
OkbITYy HOTHIKeJIepi:

KocimopbiH KbpI3METIH THIMII
YUBIMJIACTBIPY JKOHE OacKapy

MMOHATHSIMH 9KOHOMUYECKOM
TEOPHH, HCII0JIb30BaTh
WCTOYHUKU SKOHOMUYECKOM
uHpOpMaLuy, pasnuyarb
OCHOBHBIE  YYEHHMs,  IIIKOJIBI,

KOHLIENIIMM W HANpPaBJICHUS
SKOHOMHYECKON HAYKH, CTPOUTH

rpaduku u CXEMBI,
AHATM3UPOBATH MEXaHU3MBI
B3aMIMOJICHCTBUSL  Pa3IMYHBIX
dakTopoB Ha OCHOBE
SKOHOMHUYECKMX MOJENed |

AHAIIN3UPOBATE CTATUCTHYCCKUC

TaOJINIIBI CHUCTEMEI
HaIlMOHAJILHBIX CUETOB,
ompenensaTh  (HYHKIMOHATbHBIE
B3aHMMOCBSI3U MEXTY
CTAaTUCTUYECKUMU
MOKa3aTesIMU COCTOSIHUS
SKOHOMHKH.

Kpartkoe onucanmue:

Ilens xkypca - B pe3ynbTaTe
OCBOEHUS y4eOHOMI
JUCLUIUIMHBI 00yJaroIuics
JIOJKEH YMETh OIIEPUPOBATh
OCHOBHBIMH KaTETOPHUAMH U
HOHATHAMH SKOHOMHYECKON
TEOPHH, UCIIOIb30BATh
HCTOYHUKN DKOHOMHUYECKOU
UHpOpMaLny, pa3IuyaTh
OCHOBHBIC YYEHUS, IIKOJIBL,
KOHLENIINY U HAaIIPaBJICHUS
9KOHOMMYECKON HAYKH, CTPOUTH
rpauKu ¥ CXEMBI,
AHAJIN3UPOBATh MEXaHU3MBbI
B3aMMOJCICTBUS Pa3InYHbIX
(akTOpOB Ha OCHOBE
9KOHOMMYECKHUX MOJIENIEH U
aQHAJIN3UPOBATh CTATUCTUYECKHE
TaOIMILIBI CUCTEMBbI
HAI[MOHAJIbHBIX CUETOB,
onpeneniTh GyHKIUOHATIbHbIE
B3aMMOCBSI3H MEXKIY
CTaTUCTUYECKUMU
II0KAa3aTesIMU COCTOSHUS
9KOHOMMKH.

PesyabTarhbl o0y4eHus:
[IpumensTs METO/IbI
9KOHOMMYECKOMN TEOpUH,
MapKETHHTa, MHUKpO- u

MaKpOIKOHOMHYECKOTO aHAJIN3a
s 3 (HEeKTUBHOM OpraHu3auu

with the main categories and
concepts of  economic
theory, wuse sources of
economic information,
distinguish  between  the
main teachings, schools,
concepts and directions of
economic  science, build
graphs and  diagrams,
analyze the mechanisms of
interaction of various factors
based on economic models
and analyze statistical tables
of the system of national
accounts, determine
functional relationships
between statistical indicators
of the state of the economy.
Learning outcomes: Apply
the methods of economic
theory, micro- and
macroeconomic analysis for
the effective organization
and management of
enterprise activities

Formed competencies: to
know the principles of
management in a globalized
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity




YIIIH SKOHOMHKAIBIK TEOpHS,
MHUKPO KOHE
MaKpO3KOHOMUKAJIBIK ~TajIay
oMiCTepiH KOJaHy
Kasbinracarbin
KY3bIpeTTep: 9KOHOMHKA,
MapKETHHT JKOHE MEHEKMEHT
CaJIaChIH/Ia OTAHJBIK JKOHE
HIETEIIIK TOKiprOeHi
naiganaHa OuTy JXKoHE Kociom
KOHE TYJIFAITBIK ecyre
YMTBLTY.

U ynpaBJICHUSA OCATCIBHOCTBIO

PEIIPUSITHS.
dDopMupyeMble

KOMIIeTeHIUH: 3HATh
OPUHIUIBL  yIOpaBIEHUS B
YCIOBHSIX riio0anu3anuu
HKOHOMUKH " YMETh
CaMOCOBEPIICHCTBOBATHCS "
yMeTh BbIOMpaTh 3(deKkTuBHBIC
dbopMbI OpraHu3alH u

YIPABJICHUS MPEAIPUITHEM, C

y4€TOM HUX CHEIMPUKH U
KOHKPETHBIX YCIIOBHI
JEeSTEITbHOCTH

Moayasb koabl: MK-3
MoayJb aTaysl:
MamaHIbIKKa Kipicrie

IIon araysl: backapymiblUibIK
OH TapuXbl
IIpepexkBusutTep:
IHocTpexkBHU3NTTEP:
Kacinmopsin
YUBIMIACTBIPY
Makcarbl: KypcTblH MakcaThl
- OapnbIK Oackapy MoHICPIHIH
KaIMbl ~ TEOPHSUIBIK ~ JKOHE
omicCHaAMaNbIK HET31 peTiHaAe
0acKapyIIbUIBIK OMIBIH
TapuXBbl, OacKapyIIbUIBIK
OMIBIH DBOJIIOIUSACHI TYPAJIbI
KaXKeTTI uaesIapIbl
KaJIBITITACTBIPY.
bakanaBpiapasia
0acKapyIIbUIBIK KbI3MET
cajacelHAarsl OUTIMHIH Maina
00Jybl MEH 1aMYbIHBIH JKaJIIbI
YKOHE HAKThl 3aHbLIBIKTAPbIH
TEOpUsUTBIK HUrepyi. backapy

KBI3METIH

FBUIBIMBIHBIH ~ KaJIBIIITACYbIH
3epTTey MPOIIECIH/C
AHATMTUKAJIBIK KBbI3METTIH
MIPAKTUKAIBIK JIaF ILTAPBIH
urepy.

KpIickama cumaTramMachl:

KypctbiH Makcatbl - GapiibiK
Oackapy TOHAEPIHIH >KajIbl
TEOPUSITBIK JKOHE
oliCHaMaJbIK HETI31 peTiHJe
0acKapyIIbLIBIK OMIBIH
TapUXBI, 0acKapymIbLIBIK
OMJIBIH HSBOJIIONHMSICH]  TYpaJIbl

Koa moayas: BC-3
Ha3Banue monyJs: Beenenue
B CIICOUAJIBHOCTH

Ha3Banmue AUCHUILIUHBI:
Hcropus YIIPaBIIEHYECKOU
MBICIIN

IIpepekBHU3UTHI:
ITocTpekBU3UTHI:
Opranuzanus JeSITeNIbHOCTH
IPEIIPUATHS

Hean: ®opmMupoBaHUE

HEOOXOUMBIX  TPECTABICHUH
00 WCTOpUU YHPABJICHUYECKOU
MBICJIH, 9BOJIIOIUH
YIPaBICHYCCKOW MBICIH  Kak
00IIeTCOPETHUCCKOM u
METOI0J0OTHYECKOM OCHOBBI
BCEX YIIPaBICHYCCKUX
JIACLIMILIHH. Teoperrueckoe
OCBOEHHE OakayiaBpamMu OOITUX
u KOHKPETHBIX
3aKOHOMEPHOCTEH
BO3HUKHOBEHHS M  Pa3BUTHUSA
3HAHUH B obnactu
YIPaBJICHYECKOH JICATEILHOCTH.
[IpuoOpeTeHrne MPaKTHYECCKHX
HaBBLIKOB AHAJIMTUYECKOM
NesITeNbHOCTH B Tpoliecce
W3YyYEHHUs CTAHOBJICHUS HAYKH
yIpaBIeHUS.

Kpartkoe onucanmne:
dopmupoBaHre HEOOXOAUMBIX
IpeJICTaBICHUN 00 UCTOPUH
YIPABIEHUYECKON MBICIH,
3BOJIIOLIMH YIIPABIIEHYECKOU
MBICITH KaK 00IIEeTeOPETHUECKOM
Y METOJ0JIOTUYECKON OCHOBBI

Code of module: IC-3
Name of module:
Introduction to the specialty
Name of discipline: History
of managerial though
Prerequisites:
Postrequisites:Organization
of the company's activities
Brief  description:  The
purpose of mastering the
discipline is to study the
theoretical and practical
problems of planning and
organizing the activities of
an enterprise in the service

sector, as well as the
formation of  students'
knowledge about the

reproductive process in the
firm, the development of
professional competence in
the analysis of
microeconomic indicators,
the formation of economic
culture and behavioral skills

in a market economy,
readiness for professional
activity.

Learning outcomes:

The study of the academic
discipline History of
Managerial thought is
important for the formation
of the professional
consciousness of the future
manager, the formation of
his confidence in the
possibility  of  practical




KaXeTTi ujes1ap bl
KaJIBIIITACTBIPY.
bakanaBpiap by
0acKapymIbLIBIK KBI3MET

caJlachblHAarbl OUTIMHIH maina
6OJIy1)I MCH IIaMyI)IHI)IH JKAJIIIbI
JKOHC HAKTBI 3aHIII)IJ'II)IKTapI)IH

TeOpUsIIBIK urepyl. backapy
FBIJIBIMBIHBIH KaJIBIIITACYBIH
3epTTey MPOLIECIHC
AHAJIUTUKAJIBIK KI)ISMC’ITiH
IMPAKTUKAJIBIK JarAblJIapbIH
urepy.

OKbITY HOTHIKeJIepi:

Kocimopbin KbI3MeTIH THIM/II
YUBIMJIACTBIPY JKOHE OacKapy
YIIH SKOHOMHKAIBIK TEOPHS,
MHUKPO JKOHE
MaKpO3KOHOMUKAJIBIK TaJjiay
OMICTEPiH KOJIaHy

KaasinTacaTbin

KY3bIpeTTep: TaHBLIMHBIH
Ka3ipri FBUIBIMH  OMICTEPIH
KoJijaHa ~ OuTy, CcOHpaii-ak
ProHOMHUKA OLTIMIH

naiiiaiaHa OTBIPHII, FHUIBIMU
Herizae eHOeK
YHBIMIACTBIPY/IBI oiy;
AKOHOMUKaHBI jkahaHIaHIBIPY
KarJalbIHIa Oackapy
NPUHIUNTEPIH  OUTy  KoHE
©31H-031 XKeTuaipe OuTy JKoHe
KOCIMOPBIHHBIH O31H/IK
EpeKIIeTIKTEpl MEH  HaKThI
KBI3MET JKarJaiyiapblH ecKepe
OTBIPBIIN, YHBIMIACTHIPY MEH
OackapyabIH TAIMIOL
HBbICAHJIapbIH TaHaal Oiy.

BCEX YIPABICHUYECKUX
JUCLMIUIMH. TeopeTnyeckoe
OCBOEHHE OakaIaBpaMu 00IINX
Y KOHKPETHBIX
3aKOHOMEPHOCTEH
BO3HHUKHOBEHUS U Pa3BUTHL
3HaHU# B 007acTH
YIPaBICHUYECKON JAESITEIbHOCTH.
[IpnoOpereHne npakTUUECKUX
HaBBIKOB AHAIUTUYECKOM
JeSITENIbHOCTH B Ipoliecce
U3YyYEHUs CTAaHOBJICHUS HAYKU
yIpaBJIeHUS.

Pe3yabTarsl 00yueHus:
[IpumensTs METOIbI
SKOHOMHYECKON TEOpUH,
MAapKETHHTa, MHKPO- u

MaKpO3KOHOMHUYECKOTO aHaln3a
utst 5 PEeKTUBHOM OpraHu3aIuu
U YHOpaBiIEHUS JESTebHOCTHIO
TIPEATIPHUSATHS.

dopMupyembie
KOMIIeTEeHI[UM: yMeTh
IPUMEHSITh COBPEMEHHBIE
Hay4YHbIe METOJbl IO3HAHUS, a
TaKk€ yMETb Ha Hay4YHOU
OCHOBE OpPraHU30BBIBATH TPYI,
UCIIOJIB3YSI 3HAHUS SPTOHOMHUKHU;
3HATh MPUHIMIIBI YIIPABJICHUS B
YCIOBUAX rio6anu3anuu
9KOHOMMKH u YMETh
CaMOCOBEPILIEHCTBOBATHCS u
yMETh BBIOUpaTh 3PGHEKTUBHBIC
dbopMbI OpraHu3aluu u
yIpaBICHUS MNPEIIPUITHEM, C

yaeToOM ux CH@HI/I(I)I/IKI/I u
KOHKPCTHBIX YCHOBI/Iﬁ
ACATCIIBHOCTH.

solution of managerial tasks
based on understanding the
theoretical foundations of
effective management of
organizations and leadership
of people. Knowledge of the
evolution of management
ideas, schools, approaches
and individual management
concepts helps to understand
the specifics of modern
management and develops
the  desire of future
professionals to apply their
knowledge in practice.
Formed competencies:

be able to apply modern
scientific methods  of
cognition, as well as be able
to organize work on a
scientific ~ basis,  using
knowledge of ergonomics;
know the principles of
management in the context
of the globalization of the
economy and be able to
improve themselves and be
able to choose -effective
forms of organization and
management of an
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayab koabl: MK-3
Mopayab aTaybl:
«MamaHapIKKa Kipicre»

IIon araybl: MeHEKMEHT
IIpepexBusuTTeEp:
IHocTpexkBu3uTTEP:
KpeatuBTi MEHEPKMEHT
MakcaThbl: OimimMrepiepaiy
MEHEJKMEHT TEOPHSICHIH
urepyi, oJsapIslH (upmanap
MEH KOMMaHusIapAa  ajFaH
OuTiMi  MeH  JaFAblUIapbIH
ToXipOuene Oackapy omicrepi
KOHE KYpalJapblH KOJJIAHY

Koa monyasi: BC-3

HasBanue moay.Jsi: «Bsenenue
B CIICIUAJIBHOCTh
Ha3Banue
MeHeKMEHT
IIpepexkBU3HUTHI:
IMocTpexkBusutbl: KpeaTuBHbIN
MEHEIKMEHT

Ieab: oBianeHue CTyAEHTaAMU

JUCHHUIIJIMHBI:

Teopueun MEHEHKMEHTA,
dopMupoBaHMe  3HAaHUW U
HAaBBIKOB, MOJIyYEHHBIX B

¢upmMax M KOMOAHUAX C
VICIIOJIb30BAHUEM HA IPAKTHKE

Code of module: 1S-3

Name of module:
«Introduction to  the
specialty»

Name of discipline:
Management

Prerequisites:
Postrequisites: Creative
Management

Purpose:

The purpose of the course is
to master the theory of
management by students, to
form their knowledge and




apKbUIbI KAJIBIITACTHIPY. binim
aTyIIbUIapAbIH OolbIHIA
MEHEDKMEHT KaUbIHAAa auKbIH
opi TOJBIK KO3KapacThl OHBIH
FBUIBIM MEH OHEp peTIHJerl,

bupmainap MeH
KOMITaHUsIapApl  OacKapy/sl
YHBIMIACTBIPYIBbIH Kyheci
perinae  KoHe KOFapBI

KOMMEPIVSUIBIK  HOTHXKEJIePre
KETyHer1 TAIMAO1
CTPATETHSUTBIK OarmapiiaMaHbl
Kacayra OarbITTaJIFaH KbI3MET
peTiHzeri TYCIHIKTEep/l ecKepe
OTBIPBIT KAIBITITACTHIPY.
Kbickama cunarramachbl:
KypctoiH MaKcaTbl -
OuTiMrepiepiH MEHEHKMEHT
TEOPHUSICBIH HWTEpPYl, OJIap.IbIH
¢bupmainap MEH
KOMMaHUsIapa aaraH OuTiMi
MEH JIaFAblJIapblH TOXIpOueae
Oackapy omictepi KOHE
KYypaJlJapblH KOJAaHY apKbLIbI
KaJIBITITACTBIPY. binim
aTyIIbUIapAbIH OoibIHAA
MEHEDKMEHT JKaWbIHIa alKbIH
opl TOJIBIK KO3KapacThl OHBIH
FBUIBIM MEH ©HEp pEeTIHJET],

dbupmanap MEH
KOMITaHUsIapAbpl  OacKapy/bl
YUABIMIACTBIPYABIH xKyieci
peTiHne KOHE KOFapbI

KOMMEPIUSUIBIK HOTIDKEJIepre
KEeTyJeri TAIMIOL
CTpaTEeTHsUIBIK OaFaapiiaMaHbl
kKacayra OarbITTaJIFAH KbI3MET
peTIHAET1 TYCIHIKTEpIi ecKepe
OTBIPBII KAIBIITACTHIPY.

OkbITy HOTHKeJIepi:
HappikTsr MOHOTIOJIUATIAY
IopekeciH  Oarayiay  YIUIIH
MEHEIKMEHTTIH 3aMaHayH
TOCUIEPIH JKOHE  CcallaHbIH
Oacekere KaOIIeTTUIIriH

Oackapy TocUIIEpiH d3ipiey.

KaabinracaTbiH

Ky3bIpeTTep: HSKOHOMHKA,
MapKETUHT 5KOHE MEHEKMEHT
cajlachblHla OTaHIBIK > KOHE
HIETEeNIIK TOXKiprOeHi

METO/IOB u CpENCTB
ynpasienus. CpopmupoBath y
CTY/ICHTOB YETKOE€ U IIOJIHOE

IpPE/ACTaBICHUE O HayKe H
UCKYCCTBE yIPaBICHHUS,
cucreme OpraHu3aluu
yIpaBICHUS bupmamu u

KOMITAaHHSIMU U JCATCIHHOCTH,
HaNpaBJICHHOW Ha pPa3pabOTKy
3¢ (dEeKTUBHONW CTPATETHICCKOM

IpOrpaMMbI JTOCTHXKECHUS
BBICOKUX KOMMEPUYECKHX
pe3yJIbTaToB.

Kpartkoe onucanue:

Llenb kypca-oBnaneHue
CTYICHTaMH TEOpUEH
MEHEKMEHTa, (POPMHUPOBAHUE
3HAHHUI U HaBBIKOB,
MOJyYeHHBIX B Pupmax u
KOMIIAHUSX C UCTIOJTB30BAHUEM
Ha MPaKTUKE METOJIOB U CPEACTB
ynpasieHus. ChopmupoBartsb y
CTYJICHTOB Y€TKOE U TIOJIHOE
MpEeJICTaBICHHUE O HayKe U
UCKYCCTBE YIpaBJIeHUS,
CUCTEME OpraHu3aluu
ynpaByieHus: GupMaMu U
KOMITAaHUSIMU U JI€ATEIBHOCTH,
HaIpaBJIEHHOM Ha pa3paboTKy
3¢ PeKTUBHOM CTpaTErHIeCKOM
IPOrPaMMBbl IOCTHKEHUS
BBICOKHX KOMMEPUYECKUX

pe3yNIbTaTOB.
Pe3yabTarnl o0yyeHusi:
[TpumeHsTH COBPEMEHHBIE
TEOpUU  MEHEKMEHTa s
OIICHUBAHUS CTETIeHH
MOHOIIOJIU3AIIMA  PBIHKA U
MOJIXO/IBI K  YIPaBJICHUIO

KOHKYPEHTOCIIOCO OoHOCTH
Ka4dyc€CTBa.

DopMupyeMble

KOMIIeTeHIINN: YMETH
HCIIOJIb30BaTh
OTEUYECTBECHHBIMN u

3apyOeXHBIN OMBIT B 00IacTH
SKOHOMHUKH, MapKeTHUHTa U
MEHE/P)KMEHTa U CTPEMHUTHCS
K mnpodeccuoHaIbHOMY U
JUYHOCTHOMY POCTY.

skills acquired in firms and
companies, using
management methods and
tools in practice.

Brief description:
Formation of a clear and
complete understanding of
management among
students, taking into account
its understanding as a
science and art, as a system
for organizing the
management of firms and
companies and activities
aimed at developing an
effective strategic program

for achieving high
commercial results.
Learning outcomes:

Develop modern approaches
to management to assess the

degree of market
monopolization and
approaches  to  quality

competitiveness
management.

Formed competencies:
ability to use domestic and
foreign experience in the
field of Economics,
Marketing and management
and strive for professional
and personal growth.




naiganaHa OuTy JKoHE Kociou
KOHE TYJIFAIIBIK ecyre
YMTBLLY.

Moayab koabl: MK-3
Moay.b aTaysl:
«MamaHJIBIKKa Kipicre»

IIon  arayebl:  MapkeTusr
IIpepexkBusuTTeEp:
DKOHOMUKAJBIK TEOPUS
IMocTpexBu3UTTEP:
KacinopbIH 3K0OHOMUKACHI
Makcarsi: Kypctsr
MEHTepY/IiH MaKcaTTapbl:
CTYIEHTTEpPAEC MAapKETHUHTTIH
Heri3zepi MEH MoHI, 3aMaHayu
MapKETHHTTIK ~ MEXaHW3MHIH
TEOPUSICBl MEH MPaKTUKAChl
Typalibl TEOPHUSIIBIK ~ OLTIMII
KaJIBIITaCThIPy; MapKETHHITIK
3epTTeyNepAiH Ma3MyHbl MEH

OaFpITTapBIMCH TaHBICY;
HapBIKTHI, TYTHIHYIIBLUIAP/IBI,
OocekenecTep/i 3eprTey,
KOCIMOPBIHHBIH JKEKE QJICYETIH
Oaranay cajachelHIa
MapKETUHT TIK 3epTTeynep
KYPridy  TEXHOJIOTHSCHIHBIH
oJliCHAMAJTBIK KypaJapbiH
KOJITaHy ouTikTEpi MEH
MPAKTUKAJBIK ~ JIaFIbIJIapbIH
urepy.

Kpickaima cunaTramMachl:

Kypctb MEHIePY/IiH
MakcaTTapbl:  CTyIEHTTEpJIe
MapKETHHITIH Heri3epi MeH
MOHI, 3aMaHayl MapKeTHHITIK
MEXaHHU3MHIH TEOPHSICHl MEH
MIPAKTHKACHI Typaibl
TEOPUSIIBIK ouriMai
KaJBINTACTBIPY; MapKETHHITIK
3epTTeyNepAiH Ma3MyHbl MEH

OarpITTapBIMEH TaHBICY;
HApBIKTBI, TYTHIHYIIbLIAP/IbI,
OocekenecTep/ai 3epTTey,
KOCITOPBIHHBIH KEKE dJIeyeTiH
Oaramnay caJlachIHJIa
MapKETHUHTTIK 3epTTeyiep
KYpPrisy  TEXHOJIOTHSICHIHBIH
o/licCHaMaJbIK KypasiapbiH
KOJIIaHy OiiKTepi MEH

Koa monyas: BC-3
HasBanue monyas: «BpencHue
B CIICIIHATBHOCTD)

Ha3Banue AUCHUTLIUHBI:
MapkeTuHr

IIpepekBU3NTHI:
DKOHOMHYECKAs TEOPHUS
IMocTpekBU3UTHI: DKOHOMHUKA
PEITPUSITHS

ean: Ilenu OCBOCHHUS
JTUCIUTUIAHEL: (JOPMHPOBAHHE Y
CTY/ICHTOB TEOPETUICCKHIX
3HaHUN 00 OCHOBAX M CYITHOCTH
MapKeTHHTA, TEOPUH "
TIPaKTUKE COBPEMEHHOTO
MapKETUHTOBOTO  MEXaHHM3Ma;
03HAKOMJICHHE C COJIEpIKaHHEM
U HapaBIECHUSIMU
MapKETHUHTOBBIX HCCIEIOBAaHUN;
npuoOpeTeHne  yMEHHH |
MPAKTHYECKUX HaBBIKOB
PUMEHEHUS
METO/I0JIOTUYECKUX CpEeICTB
TEXHOJIOTUU POBEACHUS
MapKETHUHIOBBIX HCCIIEI0OBAaHUMN
B ol0iactu  uccleIoBaHUS
pBIHKA, norpedurenei,
KOHKYPEHTOB, OILICHKH
JUYHOCTHOTO HOTEHIMaa
IPEIIPUITUS

Kparkoe onucanmue:
Henn ocBoeHUS AMCUUILIHHBL:

GopmupoBaHue Yy CTYICHTOB
TCOPETUYECKHX  3HAHUI 00
OCHOBax I/I CYIIHOCTH
MapKeTHHTa, TEOpUHU u
IpaKTHKE COBPEMEHHOTO
MapKeTHHTOBOTO  MEXaHU3Ma;
O3HAaKOMIJICHHE C COJEp’KaHHeM
u HarpaBJICHUSIMH
MapKETHHTOBBIX HCCIICIOBaHUH;
npuoOpereHne  yMEHUH U
NPaKTHYECKUX HaBBIKOB
PUMEHEHHSI

METO/I0JIOTHYECKUX CpENCTB
TEXHOJIOTUU TIPOBEJICHUS

Code of module: 1S-3
Name of module:

«Introduction to the
specialty»

Name of discipline:
Marketing

Prerequisites: Economic
theory

Postrequisites: Enterprise
economics

Brief description:
Objectives of the discipline:
formation  of  students'
theoretical knowledge about
the basics and essence of

marketing,  theory  and
practice of modern
marketing mechanism;
familiarization  with  the

content and directions of

marketing research;
acquisition of skills and
practical  skills in the
application of
methodological tools of

technology for conducting
marketing research in the
field of market research,
consumers, competitors,
assessment of the personal
potential of the enterprise

Studies the  following
issues: theoretical
foundations and concepts of
marketing; Marketing
research; Marketing
environment; consumer
Behavior in commodity
markets; market
Segmentation; Product in
the  marketing  system;

Pricing policy in marketing;
Communication policy in
marketing; Advertising in
the  marketing  system;
marketing Planning and
control; Strategic planning




MPAKTUKANBIK ~ JaFdbUIapbIH
urepy.

OKbITY HOTHIKeJIepi:
KocimopbiH KbpI3METIH THIMII
YUBIMJIACTBIPY JKOHE Oackapy
YIIIH SKOHOMHKAIBIK TEOPHS,
MapKeTHHT,  MHUKPO  KOHE
MaKpO3KOHOMUKAJIBIK TaJiay
ONiCTepiH KOJMAaHy
KaasinTacaTbin
KY3bIpeTTep:
IKOHOMHMKA,KAPIKBI,
MapKETHHT JKOHE MEHEIDKMEHT
CaJIaChIHJIa OTAHJBIK KOHE
HIeTENIIK TOXKIpUOEH1
naianaHa OuTy KoHE KOCiOm
KOHE TYJIFAITBIK ecyre
YMTBLIY.

MapKeTI/IHFOBBIX I/ICCJIC[[OBaHI/Iﬁ
B o0actu UCCIIEI0BAHUSA

pBIHKA, norpebuTenei,
KOHKYPEHTOB, OLICHKH
JMYHOCTHOTO MOoTEeHLHaa
IPEIIPUSITUSL.

PesynbTaTsl o0y4eHus:
[IpumensaTs METOIbI
SKOHOMHUYECKON TEOpUH,
MapKEeTHHTa, MUKpPO- u

MaKpO3KOHOMHUYECKOI'O aHaIu3a
it 9 PEeKTUBHOM OpraHu3aIuu
U YOpPaBJICHUS JIEATEITbHOCTHIO
MIPEATNPUSITHS.

dDopMupyeMble
KOMIIeTEeHI[UM: YMETh
MCIIOJIb30BAaTh OTEUYECTBEHHbBIN U
3apyOCKHBIM OMBIT B 0OJACTH
SKOHOMHUKH, MapKeTHHTa |
MEHEDKMEHTAa U CTPEMHUTHCA K
npoeccuoHaTbHOMY "
JUYHOCTHOMY POCTY.

in marketing; international
marketing.

Learning outcomes: Apply
methods of  economic
theory, marketing, micro-
and macroeconomic analysis

for the effective
organization and
management of the
enterprise.

Formed competencies: be
able to use domestic and
foreign experience in the
field of economics,
marketing and management
and strive for professional
and personal growth.

Moayab koabi: CT-4
Moayas aTaybl: «Makpo
YKOHE MUKPO JeHrennepae
Oackapy»

ITon araybl: Makpo-
MHUKpPO3KOHOMUKA
IIpepexBu3uTTEp:
DKOHOMUKAJBIK Teopus
IMocTpexkBU3UTTEP:
OHIIPICTIK MEHEDKMEHT
Makcartnbr:
MaKCaThl-CTyIEHTTEePiH

FBUTBIMU KOHOMHMKAIIBIK
JTYHUETaHBIMBIH

KaJIBIITACTHIPY, HaAPBIKTHIK
AYKOHOMUKA KaraalbIHIa
IapyambUIbIK KYPrizyuri
CyOBeKTLUIepAiH

OKOHOMUKAJIBIK  KaFdaiiapbl
MeEH MiHE3-KYJIBIK
3aHJIBUIBIKTapbIH Tajiail oity.
Kasipri 3aMaHFbl
HKOHOMMKAITBIK

TYKBIpBIMJIaMalap MeH
MOJIeNbJEP, HKOHOMHUKA
cyOBeKTiIepi KBI3METIHIH
MOTHUBTEPI MEH
3aHJIBUTBIKTAphI, Tayapiaap MEeH
pecypcTapabig HAKTBI

HapBIKTAPBIHJAFBl KaFainap,

Konx moayasi: CA-4

Ha3Banue moayJisi:
«YnpaBJeHUE HA MAaKpO- U
MUKPOYPOBHSIX»

Ha3Banmue AUCHUTLIUHBI:
Makpo-MUKPOIKOHOMHUKA
IIpepexkBU3HUTHI:
IJKOHOMMYECKAsI TeOPHs
IocTpeKkBU3UTHI:
[Tpon3BOACTBEHHBII
MEHEKMEHT

Hean: Lens Kypca -
dopMupoBaHUEe Yy CTYICHTOB
HAy4YHOTO HKOHOMUYECKOTO
MHUPOBO33PEHUS, yYMEHUE
aHAIM3UPOBATH HKOHOMUYECKUE
YCIOBUSL U 3aKOHOMEPHOCTHU

NIOBEICHUS XO3SIMCTBYIOIINX
CyOBEKTOB B YCIOBUSX
PBIHOYHOM SKOHOMUKH.
ITony4yenue 3HaAHUU 0

COBPEMCHHBIX JOKOHOMHUYCCKUX
KOHICIIITHAX n MOACIIAX,
MOTHUBAX W 3aKOHOMCPHOCTIX
JACATCIIBHOCTH CY6’BGKTOB
OKOHOMHMKHM, YCJIOBUAX Ha
KOHKPCTHBIX PbIHKaX TOBApPOB U
pPeCypCoB, MABUKCHHUU YPOBHHA
OCH n 00BEMOB BBIITYCKa
IMMPOAYKINH, a4 TAKKC PCIICHHUU

Code of module: SA-4
Name of module:

Name of discipline: Macro-
microeconomics
Prerequisites: Economic
theory

Postrequisites: Production
management

Purpose: The purpose of the
course is to form students'
scientific economic outlook,
the ability to analyze
economic conditions and
patterns of behavior of
economic entities in a
market economy. Obtaining
knowledge about modern
economic  concepts and

models, motives and
patterns of activity of
economic entities,

conditions in  specific
markets of goods and
resources, the movement of
prices and output volumes,
as  well as  solving
problematic situations at the
microeconomic level.




Oara JeHreilli MeEH OHIM
LIBIFapy KeJIEMIHIH
KO3FaJIbICHI, coHOan-aK
MHUKPOIKOHOMHUKAIIBIK
JCHreiIe POOIeMaITBIK
KarJaiapasl LIemy TypaJibl
OutiM ay.

Kbickama CUNATTAMACHI:
Kypctbin MakcaTbl-
CTYICHTTEPIIH FBUIBIMU
SKOHOMUKAJIBIK

JTYHHUETaHBIMBIH

KaJIBITITACTRIPY, HaPBIKTHIK
IKOHOMHUKA JKargaibIaaa
IapyaniblUIbIK KYPrizymi
CyOBEeKTUIEpAIH

SKOHOMUKAJIBIK ~ KaFJdauapbl
Me€EH MiHE3-KYJIBIK

3aHIBUTBIKTAPBIH TaJIIal OlTy.

Kaszipri 3aMaHFbI
IKOHOMHMKAITBIK

TYKBIpBIMIaMalIap MeH
MOJIENbIED, SKOHOMHUKA
cyOBekTiepi KBI3METIHIH
MOTHUBTEpI MEH

3aHJIBUTBIKTApPhI, Tayapiiap MeH
pecypcTapabiH HAaKThI
HapBIKTAPBIHJAFEl KaFIaiap,
Oara JeHreiii MeH ©HIM
HIBIFapy KOJIEMIHIH
KO3FaJIbICHI, COHai-aK
MHUKPOIKOHOMHUKAJIBIK
JeHreine POOIEMAJIBIK
KarJaimapapl eIy Typajibl
OutiM amy.

OkbITy HOTHKeJIepi:
KocimopbiH KbI3METiH THIM/II
YHBIMIACTBIPY KOHE Oackapy
YIIH 3KOHOMMKAJIBIK TEOPHS,
MHKPO JKOHE
MaKpPOIKOHOMHKAIIBIK ~ TaJIJay
oMiCTepiH KOJIJaHy

KaabinracaTbin

KY3bIpeTTep: SKOHOMUKAHBI
xahaHIaHIBIpy KaFdalbIHIA
Oackapy NpUHIMNTEpIH OiTy
KOHE ©31H-031 JKeTuiipe Oty
KOHE KOCIMOPBIHHBIH ©31H/IK
epeKIeTiKTepl MEH HaKThI
KbI3MET JKaFJaiiapblH ecKepe
OTBIPHIT, YHBIMJIACTBIPY MEH

npoOJEeMHBIX ~ CHTyallud  Ha
MHUKPOIKOHOMUYECKOM YPOBHE.

Kparkoe onucanme: Ilens
Kypca - QopMupoBaHUE Yy
CTYJCHTOB Hay4HOTO
3KOHOMHUYECKOTO

MHUPOBO33pPEHUS, yYMEHUE
AQHAJIN3UPOBATh FIKOHOMUYECKUE
YCIOBUS W 3aKOHOMEPHOCTHU
HOBE/ICHUS XO3SIMCTBYIOIIMX
CyOBEKTOB B YCIOBUSIX
PBIHOYHOM SKOHOMUKH.
[Tonyyenue 3HaHUU 0
COBPEMEHHBIX JKOHOMMUYECKUX
KOHLENIUIX u MOJIETISAX,
MOTHBaX MU 3aKOHOMEPHOCTSX
JEATEIBbHOCTH CyOBEKTOB
SKOHOMMKH,  YCJIOBHUSIX  Ha

KOHKPETHBIX PBIHKaX TOBApPOB U
pecypcoB, IBWKEHUU YPOBHS
IIEH ©u O0O0BEMOB  BBIMYCKA
MPOAYKIIUH, a TaKXKe PEIICHUU
MpoOJIEMHBIX ~ CHUTyallud  Ha
MHUKPOIKOHOMHYECKOM YPOBHE.

Pe3yabTarnl o0y4eHusi:
[IpumeHsTH METOIbI
3KOHOMHYECKOU TEOpHH,
MapKETHUHTA, MHUKDPO- n

MaKpPOIKOHOMHYECKOTO aHAJIN3a
1utst 9PEeKTUBHOM OpraHu3aIuu
U YOpaBICHHUS JESTCIHLHOCTHIO
NPEIIPUSITHSL.

dopmupyemMble

KOMIETEeHI[HH: 3HATh
NOPUHIUIBL  yIOpaBICHUS B
YCIIOBHSIX ryio0anu3anuu
9KOHOMUKHU U YMETh
CaMOCOBEPILICHCTBOBATHCS "
yMeThb BBIOUpaTh 3(h(HEeKTUBHBIC
dopmbI OpraHu3aIuu u
yIpaBICHUS MTPEINPUITHEM, C

Y4E€TOM HUX  CHEeUUPUKH U
KOHKPETHBIX yCIOBUM
JESTEIBHOCTH.

Brief description: Features
of micro-and
macroeconomic  analysis.
The theory of consumer
behavior. Market behavior
of competitive firms. Pure
monopoly. Monopolistic
competition. An oligopoly.
Markets  of  production
resources. External effects.
Public goods. The theory of

public choice. Models of
macroeconomic equilibrium.
Budget and tax (fiscal)
policy. Monetary
policy.Macroeconomic

equilibrium and

macroeconomic policy in an
open economy. Theories of
economic growth. Social
policy of the state

Learning outcomes: Apply
the methods of economic
theory, micro- and
macroeconomic analysis for
the effective organization
and management of
enterprise activities

Formed competencies:
know the principles of
management in a globalized
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of an
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity




OackapyIbIH THIMII
HBICAaHIAPBIH TaHIal OiTy.

Moayab koabi:MK-3

Moayabs araybli«  Makpo
KOHE MHUKpPO JICHremnepue
Oackapy \»

IIon araybl: DKOHOMUKAHBI
MEMJICKETTIK perrey
IIpepexkBusutTep:
DKOHOMUKAJBIK TeOpUs
IHocTpexBu3uTTEp:

CrparerusyiblKk MCHEKMCHT
Makcartnbl: Kypctbin
MakcaThl- OUTIM aymibuIapaa
Kazakcrtan
PecnyOnukaceiaaarb
MEMJIEKETTIK JKOHE >KEepriuliKTi
Oackapyibt YHBIMIACTBIPY,
OHBIH JKYMBIC ICTE€Yyl >KOHE
JamMmybl TypaJsl TYCIHIK
KQJIBIITACTBIPY. KP
MEMJICKETTIK OmITiK
OpraHJapbIHbIH, KP
CyOBEKTUIEpIHIH MEMJICKETTIK
OWITIK OpraHJIapbIHBIH
KBI3METIH JKOCTapiay Ke3iHJe
MyIeni TapanTapIblH
KWKETTUTIKTEPIH €CerKe ay
YIIIH aKnaparThlK  Ke3Aep/l
OpHAaTy oHe Mailanany .

KpIickaima cunaTramMachl:
KypcteiH  makcatbl- — OuTiM
ayIpLIapaa Kazakcran
Pecry0OnukachIHIaFbl
MEMJICKETTIK JKOHE JKEepriTiKTI
Oackapybl YHBIMIACTHIPY,
OHBIH KYMBIC ICTE€Yyl >KOHE
JaMybI TypaJbl TYCIHIK
KaJIBIITACTBIPY. KP
MEMJIEKETTIK OMIiK
OpraHJIapbIHBIH, KP
CyOBEKTLIepIHIH MEMIIEKETTIK
OMITiK OpraHJIapbIHbIH
KBI3METIH JKocmapiay Ke3iHje
MyAIeti TapantapiabiH
KOKETTUTIKTEPIH €cemKe aiy
YIIIH aKmaparThiK Ke3JAep.i

Koa monyas: BC-3

Ha3Banue moay.as:
«Y1rpaBJIeHHE HA MAKPO- U
MHUKPOYPOBHSIX»

HasBanmue
aucuMnaIuHbi:'ocynapcTBeHoe
perynupoBaHNe SKOHOMHUKH
IIpepexkBU3NTHI:
DKOHOMHYECKAs TEOPHUS
IMocTpexkBU3UTHI:
CrpaTernyeckuii MEHEDKMEHT
Heab: Lens — popmupoBanue y
oOyuaronuxcs IpeaAcTaBIeHUI
00 OpraHu3aIui,
(GyHKIIMOHUPOBAHUU "
pPa3BUTHH TOCYAapPCTBEHHOTO M
MECTHOTO yIIpaBIICHUS B
Pecniyonuke Kazaxcran.
YMeHue  ycTaHaBIMBaTh U
WCTIOJh30BAaTh
WH(POPMAIIMOHHBIE  MCTOYHUKHU
TUTST ydyera  TMOTpeOHOCTEH
3aMHTEPECOBAHHBIX CTOPOH IPHU
IUTAHUPOBAHUU  JIEATEIbHOCTHU
OpraHoB roCyJapCTBEHHOM
BJIACTH PK, OpraHoB
roCylapCTBEHHOU BJIACTH
cyowsektoB PK.

Kparkoe onucanue:

Lenb - hopMupoBanue y
00yJaronuxcs MpeacTaBIeHU
00 opraHuzanuu,
(YHKIIMOHUPOBAHUY H
Pa3BUTHH TOCYIaPCTBEHHOTO U
MECTHOTO YIIPaBJICHUS B
Pecnyonmuke KazaxcraH.
YMeHHe yCTaHaBIUBATh U
HCII0JIb30BAaTh
UH(POPMAIMOHHBIC UCTOYHUKH
JUIS ydeTta moTpebHocTel
3aWHTEPECOBAHHBIX CTOPOH TPH
TUTAHUPOBAHUHU JCSITEITBHOCTH
OPraHOB roCyIapCTBEHHOMN
Biactu PK, opranos
rOCyJapCTBEHHOM BIIACTH

Code of module: 1S-3

Name of module:
<

Name of discipline: State
regulation of the economy
Prerequisites: Economic
theory

Postrequisites: Strategic
management

The goal is to form students'
ideas about the organization,
functioning and
development of state and
local government in the
Republic of Kazakhstan.
The ability to establish and
use information sources to
take into account the needs
of stakeholders when
planning the activities of
public authorities of the
Republic of Kazakhstan,
public authorities of the
subjects of the Republic of
Kazakhstan.

Brief description:

Studies  the  theoretical
foundations of state
regulation of the economy.
Economic growth: the main
factors and government
measures to ensure it
Directions of scientific and
technological progress and
the role of the state in its
acceleration. Formation and
mechanisms of industrial
policy implementation. State
regulation of investments.
Regulatory role of the state
in the development of
industrial infrastructure.
Learning outcomes: Apply
the methods of economic

OpHATYy *oHE Maljanany . cyonexToB PK. theory, micro- and
OKpITY HITH:KeJIepi: | Pe3yabTaThl o0yuenusi: | macroeconomic analysis for
Kocimopein kpi3MmeTiH THiMIL | [IpuMeHaTs metosel | the effective organization
VIBIMIACTBIPY JKOHE 0acKapy | SKOHOMHUYECKOM teopuu, | and management of




YIIiH 3KOHOMMKAJIBIK TEOpHs,
MapKeTHUHT,  MHKpPO  KOHE
MaKpO3KOHOMUKAJIBIK ~TajIay
oMiCTepiH KOJaHy
Kasbinracarbin
KY3bIpeTTep: 3KOHOMHUKAHBI
*)ahaHIaHIBIPY JKaFaalbIHIA
0ackapy NPUHIUITEPIH OLTy
XKOHE ©31H-031 XKeTurIipe Outy
KOHE KOCIMOPBIHHBIH ©31HIIK
epeKIIeTiKTepl MEH HaKThI
KbI3MET JKarJalaapblH €CKepe
OTBIPBIT, YHBIMIACTHIPY MEH
OacKapyIbIH THIMII
HBICAHJApbIH TaHJal Oy,

MapKeTHHTa, MUKpO- u
MaKpO3KOHOMMYECKOTO aHalIu3a
st 3 (HEeKTUBHOM OpraHu3aIu
U YOpaBICHHUSA JEATEIHHOCTHIO
HPEIIPUSATHSL.

dDopMHupyeMble

KOMIIeTeHI[UM: 3HaTh
OPUHLMIIBI  YIOpPaBIEHUS B
YCIOBUSX rio6anu3anuu
SKOHOMMKH u YMETh
CaMOCOBEPILIEHCTBOBATHCS u
yMeTb BBIOMpaTh 3((HEeKTUBHBIE
dbopmbI OpraHu3anuu 51
yIpaBICHUS NPEIIPUSITHEM, C

y4e€TOM HUX CHEIMPUKH U
KOHKPETHBIX YCIIOBHI
JESTEIbHOCTH.

enterprise activities

Formed competencies: to
know the principles of
management in a globalized
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayas koabi: CT-4

Moni.nb aTaibl:
«

IIon aTaysbi:

Kacimopern SKOHOMMKACHI
IIpepexBu3uTTEp:
OKOHOMUKAIBIK
IMocTpexkBU3UTTEP:
Kobamapasr 6ackapy
Makcarnbl:
Kypctbin MaKcaTbl -
CTYJICHTTEPAIH KOCITOPHIHHBIH
IapyanbUTbIK KBbI3METIH
Oackapy caJlaChIHAFbI
aKIMapaTThIH HET3T1 KeJIeMIH
urepyl. MeMIEKeTTIK KoHe
OHJIIPICTIK MyIenepal
YHJIECTIPETIH AKOHOMHUKAIIBIK
oilllay JaFaplIapblH - UTEpY,

TEOpHs

KOCIMOPBIHHBIH

SKOHOMUKAJIBIK JIamy
JKarJaibIH Oaranay,
KOCIMOPBIHHBIH

SKOHOMMKAJIBIK JIamy
TyXbIpbIMIaMaChl MeH
CTpaTETrusiChIH a3iprey.
CTaTUCTUKAIIBIK ipikTeyai
Kyprize Oimy KOHE
KOCIMOPBIHHBIH KBI3METIH
Tangayaa CTaTUCTHKAIBIK
KOPCETKIILITEPIi KOJI1aHa
oiny, KOCIMOPBIHHBIH

KapamnaiiblM OalaHChIH KYpY,
KOCITOPHIHHBIH JJICYMETTIK -

Konx moayasi: CA-4

Ha3Banue moayJisi:
«YTIpaBlIeHHE Ha MAKPO- U
MHKPOYPOBHSIX»

Ha3Banmue AUCHMIINHBI:
DKOHOMMKA IIPEATIPUATHS
IIpepexkBU3HUTHI:
DKOHOMHYECKAsA TEOPHUSI
IHocTpekBU3UTHI: YTIpaBIICHUE

MPOEKTaMHU

Hean: Ilenp kypca-ocBOeHUE
CTYIEHTaMH OCHOBHOTO 0o0Bbema
uHhopmarun B obnactu
yIpaBJCHUs XO3SIICTBEHHOM
NESITeNIbHOCTBIO  TIPEIIPUSITHS.
OBnanenue HaBbIKaMU
SKOHOMHMYECKOTO  MBIIUICHUS,
COUETAIONIMU
roCy/apCTBEHHbBIE u
MPOU3BOJICTBEHHBIE HHTEPECHI,
OIICHKA COCTOSIHUS
SKOHOMHYECKOTO pa3BUTHUA
IpeInpUsITHS, pazpaboTka
KOHILIETIINHT u CTpaTeruu
3KOHOMHUYECKOTO pa3BUTHUA
PEITPUSITHSL. YMerb
MIPOBOJIUTH CTaTUCTHYECKYIO
BBIOOPDKY M HUCHOJB30BaTh
CTaTUCTUYECKHUE MoKa3aTesu
Opu  aHaAW3e  JIeATEIbHOCTH
PEIIPHUSITHS, COCTaBIISITh
3JI€MEHTapHbBIN OanmaHc
PEIIPHUITHS, OIICHUBATh
YPOBEHb COIIMAJIBHO -

Code of module: SA-4

Name of module:
Name of discipline:

Enterprise economics
Prerequisites: Economic
theory

Postrequisites: Project
Management

The purpose of the course is
for students to master the
main amount of information
in the field of management
of economic activity of the
enterprise. Mastering the
skills of economic thinking
that combine state and
industrial interests, assessing
the state of economic
development of the
enterprise, developing the
concept and strategy of
economic development of
the enterprise. Be able to
conduct statistical sampling
and use statistical indicators
in the analysis of the
company's activities, to
make an elementary balance
of the enterprise, to assess
the level of socio -economic
development of the
enterprise.




IKOHOMUKAIBIK
JICHreiiin Oaraiay.

Jamy

Kpickama  cumarraMachbl:
Kypcrtbin MakcaTbl -
CTYACHTTEPAIH KOCIOPBIHHBIH
[IapyamrbUIbIK KBI3METIH
Oackapy CaJIaChIH/IaFbI
aKMapaTThlH HETI3r1 KeJeMiH
urepyi. MeMIIeKeTTIK >KoHe
OHJIIPICTIK Myienepal
YHJIECTIPETIH HIKOHOMHUKAIIBIK
oinay JaFpUIapblH  UTEpY,

KOCIMOPBIHHBIH

IKOHOMHMKAITBIK Iamy
YKaFIalbIH Oaranay,
KOCIMMOPBIHHBIH

IKOHOMHMKAITBIK Iamy
TYKBIpBIMTAMACHI MEH
CTPaTEeTUSICHIH azipiey.
CrartucTukansIk IpiKTEeYI1
Kyprize oity AKOHE
KOCIMMOPBIHHBIH KBI3METIH
Tajjaayaa CTaTUCTUKAJIBIK
KOpCEeTKITepAl KoJIgaHa
oiry, KOCITTOPBIHHBIH

KaparaibiM OaJlaHChIH KYPY,
KOCIMOPBIHHBIH  QJIEYMETTIK -

SKOHOMUKAJIBIK namy
JICHTeiiH Oaranay.
OKpITY HOTHKeJIepi:

KocimopbiH KbI3METIH THIM/II
YUBIMJIACTBIPY JKOHE Oackapy
YIIH 3KOHOMMKAJIBIK TEOPHS,
MHKPO JKOHE
MaKpPOIKOHOMHKAIIBIK ~TaJIJay
o/IicTepiH KOJIJaHy

KaapinTacaTbin

KY3bIpeTTepP.  KOCIIOPBIHJIBI
OackapyabIH JKoHE
YUBIMIaCTBIPY/IBIH THIMI1
TYpJepiH OJIapJIbIH
epeKIIeNiKTepl MEH HaKThI

KbI3MET JKaFJaiiapblH ecKepe
OTBIPBITI Maiilanana iy

YKOHOMUYECKOTO
IPEANPUATHS.

pa3BUTHS

Kpartkoe onucanue: Llens
Kypca - B PE3y/IbTaTe OCBOCHUSA

yaeOHOMU JTUCIUTUTUHBI
00yyaroluicss JI0JDKEH YMETb
OIIEpUpPOBATH OCHOBHBIMH
KaTeropusiMd U TNOHATHSAMU
SKOHOMHUYECKON TEOpUHU,
UCII0JIb30BATh HUCTOYHUKHU

SKOHOMMYECKON HHpopManuu,
pa3nuyaTth OCHOBHBIE YUYEHUS,

IIKOJIBI, KOHLENIUN u
HAIpaBJIEHUsI SKOHOMHYECKOMU
HayKl, CTPOUTHb TpapuKud U
CXEMBl, aHAJIN3UPOBATH
MEXaHM3Mbl  B3aUMOJIEUCTBUSA
Pa3JINYHBIX (dakTopoB Ha
OCHOBE SKOHOMUYECKUX
MOJENIed W aHAJIU3UPOBATh
CTaTHUCTUYECKUE TaOIUIBI
CUCTEMBI HaIlMOHAJIBHBIX
CUETOB, olnpenensiTh
(YHKIMOHATIbHBIE B3aUMOCBS3H
MEX Ty CTaTUCTHUYECKHUMHU
HoKa3aTeIs MU COCTOSIHUSA
SKOHOMHUKH.

Pe3yabTarnl o0yyeHusi:
[TpumeHsTH METObI
SKOHOMHUYECKOM TEOPHH,
MapKeTHHTa, MUKpO- u

MaKpPOIKOHOMHYECKOTO aHAJIN3a
1utst 9PEeKTUBHOM OpraHu3aIuu
U YOpaBICHHUS JESTCIHHOCTHIO
TPEIPUSITHSL.

Dopmupyembie
KOMIIeTeHI[HH:
UCIIOJIB30BaTh AP (EKTHBHBIC
dopmbI OpraHu3aIuu "
yIPaBJICHUS TPEANPHUITHEM, C

yMeTh

y4e€TOM HUX CHEeHUPUKH |
KOHKPETHBIX yCIOBUM
JESTEIBHOCTH

Brief  description:  The
concept of the enterprise
characteristics and
classification, the structure
of the enterprise, enterprise

management,  commodity
production and the market.
Subjects and types of
entrepreneurial activity.

Organization of the
production process .Fixed
assets of the enterprise.
Investment. Investment
policy.  Product quality
management. Fundamentals
of labor rationing at the
enterprise. Frames. Planning
the number of employees of
the enterprise. Calculation
of the working time budget.
The profit of the enterprise

and the profitability of
production. Learning
outcomes: Apply  the
methods of  economic
theory, micro- and

macroeconomic analysis for
the effective organization
and management of
enterprise activities

Formed competencies: be
able to use effective forms

of organization and
management of an
enterprise,  taking into

account their specifics and
specific ~ conditions  of
activity

Moayas koabl: BBIY-6
Moaysb aTaysl: «busnecre
0ackapy >KoHE iC-OpeKeTTi
YUBIMIACTBIPY»
IIan araysl:
TEOPUSCHI
IIpepexBu3uTTEp:

Y UBIMIACTBIPY

Koa moayasi: YBO/I -6
Ha3Banue moayJisi:
«YnpaBieHue B Ou3Hece U
OpraHu3alus AesITeIbHOCTH»
Ha3Banmue AUCHMILINHBI:
Teopust opranuzanuu
IIpepexkBu3uTHI: MEHEHKMEHT

Code of module: BMO-6
Name of module:
«Business management and
organization»

Name of discipline:
Organization theory

Prerequisites: Management




MenemKMeHT
IMocTpekBU3UTTEP:
OHAIPICTIK ic-TOKIpUOE
Makcarhbl. Kypctbin
MaKCaThI-TIOH/I1 urepy-
TEOPUSLITBIK OuTIM MEH
MPAKTUKAIBIK ~ JIaFIbLIAPIbI
urepy, KOMITAHUSHBI CaKTay
MEH JaMBITyFa OaFbITTaJIFaH
KaXeTTi e3repicrep, Ooamax

MEHeKepIIepIiH THIMII
OacKapyIIbUIBIK KOHE
YUBIMTACTBIPYIIBLTBIK

oinaysl, CTYAEHTTEPAE YWBIM
TypaJibl TyTac TYCIHIK
KAJIBIITaCTBIPy JKOHE OHBIH
KYMBIC ICTE€Y 3aHIbLIBIKTAPHL.
YWBIMIBIK  KYPBUIBIMIAPABI
KYPYZIbIH HEri3r1 9JIiCTEpl MEH
KYpaJlJapblH UTEpY.
KpicKkama cunarramacol:
Kypctbin MaKCaThI-IIOH/I]
UTepy-TEOPUSIIBIK OUTIM MeEH
MPAKTUKAIBIK  JaFIbplLIapbl
Urepy, KOMIIAHUSHBI CakKTay
MEH JlaMbITyFa OarbITTaIFaH
KaKeTT1 e3repicrep, Oomarrak

MEHEDKEPIICPIiH THIMIOL
0acKapyIIbUIBIK JKOHE
YHBIMIACTBIPYIIBLIBIK

OHJaybl, CTYJICHTTEpJIIC YUbIM
TYpaJIb TyTac TYCIHIK
KAJIBIITACTBIPy JKOHE OHBIH

JKYMBIC iCTE€Y 3aHJBUIBIKTApHI.
¥UBIMIBIK KYPBUIBIMAAPIbI
KYPYIbIH HEri3ri JlicTepi MEeH
KYpalgapblH UTEPY.

OkbITy HOTHKeJIepi:
Backapynpl e3repty mpoiiecin
OaKplIayabpl, CTPECCTI JKOHE
KaKTBIFBICTAP/IBI  OacKapy/sl
KOHE YKBIMIAFbI
KOPHOPATHBTIK  QJIEYMETTIK
KayanKepIIuIiKTI apTTIPY/b
xKocrapiay

KaabinracaTbin
KY3bIpeTTep: e3repmerni
Karaaninapaa KOMUBLIFaH

MIHJETTEpAl 1eme OiTy >KoHe
Macenenep/i merie Oury;

IHocTpexkBU3UTHI:
[Ipoun3BoacTBEHHAs PAKTUKA
Heab: Llenp Kypca -0CBOCHUSA
JMCLUUTUTMHBI-TTPHOOpETeHNE

TEOPETUYECKUX  3HAHUH u
MPAKTHICCKUX HAaBBIKOB,
HEOOXOIUMEIC H3MCHCHHUS,

HanpaBJICHHbIE HAa COXpaHECHHE
n Pa3sBUTHC KOMIIaHUH,
3 PeKTHBHOE yIpaBICHYECKOE
M OpraHru3allMOHHOC MBIIIJICHHUC
Oyaymmx PYKOBOJIUTENEH,
chopmupoBaTh y CTYICHTOB
[[EJIOCTHOE TIPEJICTaBJICHHE 00
Opra’u3aluu u
3aKOHOMEPHOCTH ee
¢yHkuronupoBanus. OcBoeHHE
OCHOBHBIX MCETOJOB U CPECACTB
CO3/IaHUSl  OpraHW3aIMOHHBIX
CTPYKTYpP

Kpartkoe onucanmue:

Llens xypca -ocBOEHHUS
TUCITUTITUHBI-TIPUOOPETCHHE
TEOPETUYECKUX 3HAHUU U
MPAKTHYECKUX HABBIKOB,
HE0OXO0IMMbIE U3MEHEHUS,
HaIpaBJIEHHbIE HA COXpaHEHUE
U pa3BUTHE KOMIIAHUH,

3¢ (pexTHBHOE YyIIPaBIEHYECKOE
Y OpPraHU3allMOHHOE MBIIIJICHUE
OyIylmuX pyKOBOJUTEINEH,
chopMUPOBATh Y CTYIEHTOB
LEJIOCTHOE Tpe/ICTaBIeHHEe 00
OpraHu3aIu u
3aKOHOMEPHOCTH €€
dynkuuonupoBanusi. OcBoeHne
OCHOBHBIX METOJIOB M CPEJICTB
CO3[aHMsI OPraHU3aAIMOHHBIX
CTPYKTYP.

Pe3yabTarsl o0yueHus:
[InanupoBaTh ~ MOHUTOPHHI H
KOHTPOJIb Ipoliecca W3MEHEHUH

, YIPAaBJIECHHE CTpecCaMu H
KOH(MIMKTAMU JUIsl TIOBBIIICHUE
KOpPIIOPAaTUBHOM  COLMAIILHOU
OTBETCTBEHHOCTH B
Opra”u3aluu.

DopMupyeMble
KOMIICTEHIIMHU: YMETh peIIaTh
IIOCTaBJICHHBIE 3a7a4u B
VU3MEHSIOINXCA ~ YCIOBHUSIX W

Postrequisites: Work
practice

The purpose of the course is
to master the discipline -to
acquire theoretical
knowledge and practical
skills, necessary changes
aimed at preserving and
developing the company,
effective managerial and
organizational thinking of
future managers, to form
students' holistic view of the
organization and the laws of
its functioning. Mastering
the basic methods and
means of creating
organizational structures
Brief description:

The theory of organization
and its place in the system
of scientific  knowledge.
Development of
organizational and
organizational-managerial
thought. Organization as a
system. Social organization,
economic organizations.
Organization and
management. Organizational
potential. The law of self-
preservation. The law of
development. The law of
awareness-orderliness. The
law of unity of analysis and

synthesis. The law of
composition and
proportionality. Specific

laws of social organization.
Principles of organization.
Organizational changes.
Organizational effectiveness

Learning outcomes:
Planning to monitor the
management change

process, manage stress and
conflicts, and  increase
corporate social
responsibility in the team

Formed competencies: be
able to solve tasks in
changing conditions and be




YMETh pa3perniarh MpoOIeMbl

able to solve problems

Moayab koabi: BBIY-6
Moayas araysel: «busnecre
0ackapy IJKOHE  iC-OpEKeTTi
YUBIMIACTBIPY»

IIon  arayel:  Kocinopsin
KBI3METIH YUBIMIIACTBIPY
IIpepexkBu3NTTEP:
MenemKMEHT
IMocTpekBHU3UTTEP:
Kacinmopern sxoHOMUKACH!
Makcatpl: [lonai urepymix
MakcaTbl  KBI3MET  KOPCETY
CaJIACBIH/IAF bl KOCIOPBIH
KBI3METIH  JKOcCMapjay MeH
YUBIMJTACTBIPY/IBIH TEOPHUSITBIK
KOHE MTPAKTUKAIBIK
Macenenepin 3epleney,
COHJail-aK CTYICHTTEPIE
bupmanarsl  penpoOAYKTUBTI
mporiecc  Typaibl  OUTIMII
KaJIBIIITACTHIPY,
MUKPOIKOHOMUKAJIBIK
KOPCETKITEPAl  TalaayIbIH
Kocion KY3BIPETTUTIT1H
JaMBITY, HaAPBIKTHIK
SKOHOMHKA JKaraaibIaaa
SKOHOMMKAJIBIK MOJICHUET MeH
MiHE3-KYJIBIK JIaF IbLIapbIH
KaJIBITITACTRIPY, Kociou
KbI3METKE JailbIHIBIK OOJIBII
TaObLIAIBI

KpIickaima cunaTraMachl:
[ToHmi  wrepymiH  MakcarThbl
KbI3MET KOPCETY CalachbIHAAFbI

KOCIMOpBIH KbI3METIH
xocrnapiay MEH
YIBIMIACTBIPYIBIH TEOPHSUTBIK
JKOHE IPAKTHKAIBIK
Maceeepin 3epaeney,
COHJIaM-aK CTYLEHTTEPAE
¢bupManarsl  pPenpoayKTHUBTI
mpolecc  Typaimsl  Oumimji
KaJIBIITACTBIPY,
MHUKPOIKOHOMUKAIIBIK
KOPCETKIIITEepAl  Talaay/IbIH
Kocion KY3bIpeTTUIIriH
JIAMBITY, HaAPBIKTHIK
SKOHOMUKA JKaraibIHaa

SKOHOMHUKAJBIK MOIEHUET IIEH
MiHE3-KYJIBIK JIaF IbIIapbIH

Koa monyasi: YBO/I -6
Ha3Banue moxyis:
«YnpasieHue B Ou3Hece u
opranusanusa ACATCIIbBHOCTHU»

Ha3Banmue AUCHMILINHBI:
Opranuzanus JEATEIIbHOCTH
NPEANPUITHS

IIpepexkBu3uTHI: MEHEHKMEHT
[MocTpekBU3NTHI: DKOHOMHKA
MPEANPUITHS

ean: Ilenwro OCBOCHHUS
JUCITUTLITUHBI SIBJISICTCS
W3yYECHHE TEOPETUYECKUX U
PAKTHYECKUX npoOieM

IJIAaHUPOBAHUA W OpraHu3alun
ACATCIIBHOCTH TPCAIIPHUATUA, a

TaKXKe (dhopMupoBaHue y
CTYICHTOB 3HaHUI 0
PENpOaYKTUBHOM TIpOLIECCE B
bupme, pa3BuTHE
npohecCuoHATBHON
KOMITETEHTHOCTH aHanm3a
MUKPOIKOHOMHUYECKHUX
nokazateneit, (opmMupoBaHHE
SKOHOMMYECKON KyIbTypbl U
HaBBIKOB MOBEACHUS B
YCIOBUSIX PBIHOYHOM
SKOHOMHKH, TOTOBHOCTh K
poeCCUOHAITBHOU
JEeSITeIbHOCTH.

Kparkoe onucanue:

Llenbr0 OCBOCHHMSI TUCIIMTUTHHEI
SIBIISICTCS U3YUCHHE
TEOPETHUYECKUX M MPAKTHYECKIX
npo0JIeM TUTAHUPOBAHHUS U
OpraHu3aIuK JIeSITeIbHOCTH
NPEINPUATHS, a TAKIKE
(dbopMHUpOBaHUE Y CTYJICHTOB
3HAHUH O PEnpPOTyKTHBHOM
npoiiecce B pupme, pa3BUTHE
npodeccroHanbHOM
KOMITETEHTHOCTH aHaJIn3a
MHKPOIKOHOMHYECKUX
noKasarenei, popMUpoBaHUE
SKOHOMUYECKOW KYITbTYpHI U
HaBBIKOB TIOBE/ICHUS B
YCIIOBUSIX PHIHOYHOM
9KOHOMHUKH, TOTOBHOCTh K
npodeccuoHanbHOM

TS TEIHOCTH.

Code of module: BMO-6

Name of

module:«Business
management and
organization»

Name of discipline:
Organization of the

company's activities
Prerequisites: Management
Postrequisites: Enterprise
economics

Brief  description:  The
purpose of mastering the
discipline is to study the
theoretical and practical
problems of planning and
organizing the activities of
the enterprise, as well as the
formation  of  students'
knowledge about the
reproductive process in the
company, the development
of professional competence
in the analysis of
microeconomic  indicators,
the formation of economic
culture and behavioral skills

in a market economy,
readiness for professional
activity.

Learning outcomes:

Studies the following issues:
the production process and
organizational  types of
production. Organization of
the production process in

time and space.
Organization of
maintenance of the
production process.
Organizational  basis  of

production. Organization of

labor processes and
workplaces. Organization of
maintenance of the

production process.

Formed competencies:
Analyze business processes,




KaJIBIIITAaCThIPY, Kocion
KbI3METKE JTalbIHABIK OOJIBII
TaObLIa/IbI.

OKbITY HOTHIKeJIepi:
¥ UBIMHBIH JIOTMCTHUKAJIBIK
MEHEKMEHTI e3apa
opekerrecyi yIIiH  Owu3Hec-
MPOLIECTEP/Il, IIAFBIH  KOHE
OpTa KOCIIKEPIIKTI JaMBITY
CTpATETHSICHIH KOHE
IapyambUTbIK KYPrizymri
cyOBeKTuIepaiy KBI3METIH
KakcapTy YIIH
YHBIMJTACTBIPYIIBLTBIK
)o0asay MpoIecTepiH Tanaay
KanasinTacaTbin
KY3bIpeTTep:  KOCIMOPBIHIBI
OacKapyIbIH KOHE
YUBIMIACTBIPYIbIH TUIMAL
TYpJIepiH oJ1apIbIH
EpeKIIeTIKTEpl MEH HaKThI

KbI3MET JKarJaliapblH €CKepe
OTBIPBIT TMaii1agaHa ouTy

Pe3yabTaTsl o0y4eHus:
AnanusupoBarb OusHec
IPOIIECCHI, CTPATETHIO PA3BUTHS
MaJiblX U CPEIHUX NPEAIPUITUI
U TIPOIIECCHl OPraHU3ALUOHHOTO

IPOEKTUPOBAHUS JUIs
YIy4LICHUS JeSITEIbHOCTH
XO3SIUCTBYIOLIUX CyOBEKTOB
pu B3aMMO/ICHCTBUI
JIOTUCTUYECKOTO  YIPaBJICHUS
OpraHu3aluen.

dDopMupyeMble

KOMIIeTeHI[UM:

YMETh UCII0JIb30BATh
3¢ deKTUBHbBIE (hopMbI
OpraHu3alui U  yIpaBJICHUS

NpEANpPUITHEM, C YUETOM HX
cenmuuKd W KOHKPETHBIX
YCJIOBUM ESITEIBHOCTH.

the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization.

Monayan koabl: BBIY-6
Monayas aTaysl: «busHecrte
Oackapy KoHE iC-OpeKeTTi
YUABIMIACTBIPY»
IIon artaybr:
KYKBIFBI
IIpepexBu3uTTEp:
MeHneKkMEeHT
IMocTpexBu3uTTep: Start-up
manadgment

Makcarbi: CTyaeHTTep/Ie
0OCEKeNeCTIK KaThIHACTAPIbI
pEeTTeYAiIH KYKBIKTHIK
HETI3JIepi MEH MEXaHU3MIepi
Typaibl TYTaC TYCIHIK
KaJBINTACTRIPYy. OPTYPIIi
JKarpainapaa 09ceKenecTiK
KYKBIK HOpMaJapblH Tajaaay
OHE KOJJaHY JIaF IbLIapbiH
JTAMBITY.

BbacekenecTik KYKbIK
CaJlaChIHJIaFbl XaJIbIKApaIbIK
CTaHIapTTap MEH
TOXIpUOEIepPMEH TaHbICY.
BacekenecTikTi KOpray xoHe
MOHOTIOJIUSIFA KAPChI PETTEY
caJlachIHJIaFbl KociOn
KBI3METKE CTyJIEHTTEeP/l
nasipray.

Bacekenecrik

Kon monyasi: YBO/JL -6
Ha3Banue moayJisi:
«YmpaBieHue B OusHece u
OpraHu3aIus 1esTeIbHOCTH
Ha3Banmue AUCHUTLIUHBI:
KonkypeHTHO€ npaBo
IIpepexBu3uTHI: MEHEHKMEHT
IMocTpexkBU3UTHI: Start-up

manadgment

Hean: dopmMupoBaHue y
CTYIECHTOB LEJIOCTHOTO
NPEJCTaBICHUsT O TPaBOBBIX
OCHOBAax u MEeXaHHU3Max

pPeryiupoBaHusi KOHKYPCHTHBIX
otHomieHu. (O3HaAKOMIIEHHUE C
MCKAYHAPO AHBIMU

CTaHaapTaMu M IIpAaKTUKaMH B
obnactu KOHKYPCHTHOTI'O ITpaBa.

[MoaroToBKa  CTYAGHTOB K
npodeccroHanbHOM
NeSITEIBHOCTH B cepe 3allHThI
KOHKYPCHIIUU u
AHTHUMOHOTIOJIBHOTO
peryIrpOBaHHSI.

Kparkoe onucanmue:
Hucuunnuna «KKoHKypeHTHOe
IIPaBO» OXBATBIBAET KIIIOUEBBIE
ACIEKThI PETYINPOBaHUS
KOHKYPEHTHBIX OTHOILIEHUH,

Code of module: BMO-6
Name of module:
«Business management and
organization»
Name of
Competition law
Prerequisites: Management
Postrequisites:

Start-up manadgment
Purpose: Historical and
theoretical foundations of
competition law. Legislation
on competition protection.
Application of antitrust
norms in various economic
sectors.

Practice of antitrust
regulation and control over
compliance with
competition legislation.
Consideration of abuses of
dominant position, cartel
agreements, unfair
competition, and economic
concentration.

Brief description:

he discipline «Competition
Law» covers the following
key aspects:Historical and

discipline:




KpbIcKalma cunmarramMachl:
«bacekenecTik KYKBIK» TOHI

KeJeci Heri3sri acmekTinepai
KaMTH/IbI:

Bacekenecrik KYKBIKTBIH
TApUXU  KOHE  TEOPHSIIBIK
Heri3aepi.

BacekenecTikTi KOpFray
TypaJjibl 3aHHaMa.
OKOHOMMKaHBIH opTYpIIi
cajajapblHia  MOHOIIOJHSFA

KapChl HOpMaJap bl KOJIJIaHy.
MoHomnonusFa Kapcbl peTTey
MTPAKTUKACHI KOHE
0JCEKENECTIK 3aHHAMAaChIHBIH
CaKTaJyblH OaKpLIay.

bunikti Tepic maiiganany,
KapTeNb/IiK KeJicimaep,
oflIeTci3 OOCeKeNecTIK KoHe
SKOHOMHKAJIBIK  IIOFBIPJIAHY
MaceTienepiH KapacThIpy.
OKBITY HITHKeJIepi:

KypcTer asikraranHan KeWiH
CTYJICHTTED: 0oceKenecTik
KYKBIKTBIH Heriri
KaFruJajaapbl MEH HOpMajapbliH
OlTy, MOHOTIOJUSFA KapChl
perTey KoHe OOCeKENIeCTIKTI
Kopray MeXaHU3MICPiH
TYCIHY, HapBIKTHIK
KYPBUIBIMIAPIbI XKOHE
IapyanibuIbIK CyOBEKTUIepIiH
KBI3METIH TaJllay OJICTEPiH
MEHIrepy, 09CeKeNeCTIK KYKBIK
HOpPMaJIapblH  ic  XKY3iHIe
KoJlaHa Oury, O9CeKeNecTIKTi
KOpFay MIapajapblH d3ipiey
KOHE iCKe achIpy KaOineTi.
KaabinTacaTrbin
KY3bIpeTTep:

KyKpIK HOpManiapbsIHa CHIHU
oiinay >koHE Tallay JKacay
kabineti. Kocibu Kpi3merTe
09CEKENECTIK KYKBIK
HOpPMaJapblH KOJAaHy
KaOieTi.

HapbIKTBIK KypBUIBIMIapIbI
YKOHE IIapyalIblIbIK
CyOBEKTLIepAiH
9KOHOMHKAJIBIK, KbI3METIH
KYKBIKTBIK TaJIay *kKacay
Oyl

BKJTIOYasl: HCTOPHUYECKHUE U
TEOPETUYECKHE OCHOBBI
KOHKYPEHTHOTO IpaBa,
3aKOHO/JIATENLCTBO O 3aIIUTE
KOHKYPEHLIUH, IPUMEHEHHUE
AQHTUMOHOTIOJIHHBIX HOPM B
pa3uyHbIX chepax SKOHOMHUKH,
NPaKTUKa aHTUMOHOTIOJIHLHOTO
peryaupoBaHus U KOHTPOJIb 32
cOOII0ICHUEM KOHKYPEHTHOTO
3aKOHOJIaTENbCTBA,
paccMOTpeHue
3JI0yMOTpEOICHHI
JOMUHHUPYIOIUM TIOJIOKEHUEM,
KapTeIbHBIX CTOBOPOB,
HeZI00POCOBECTHOM
KOHKYPCHIIUU U
HSKOHOMHUYECKOW KOHIICHTPAIUH.
Pe3ynbTaThl 00yyeHus:

[To oxoHUaHHMHU Kypca CTYICHTHI
OyIyT 3HaTh OCHOBHBIE
MIPUHITATIB ¥ HOPMBI
KOHKYPEHTHOTO TIpaBa,
MOHUMATh MEXaHU3MBbI
QHTUMOHOTIOJILHOTO
pEerylnupoBaHus U 3aIIUTHI
KOHKypeHIMU. Brnagets
METO/IaMU aHaJIn3a PHIHOYHBIX
CTPYKTYp U TIOBEJICHUS
XO3SIICTBYIOUIUX CYOBEKTOB.
CriocoOHBI TPUMEHSTh HOPMBbI
KOHKYPEHTHOTO TpaBa Ha
MpaKTHKE, pa3pabaTbIiBaTh U
peaIn30BbIBATH MEPHI 11O
3alUTe KOHKYPEHIIUH.

Dopmupyembie
KOMIIeTCHIIUH:

CriocoOHOCTB MIPUMEHSATH
HOPMBbI KOHKYPEHTHOT'O IpaBa B
npodeccuoHanbHOI
JEATEIIbHOCTH. YmMenue
IIPOBOJUTH FOPUANYECKUI

aHaJlM3 PBIHOYHBIX CTPYKTYp M
SKOHOMHUYECKOH NI TeTbHOCTH
XO3SHMCTBYIOLINX CYOBEKTOB.
Crnioco6HOCTh pa3pabaTeiBaTh U
000CHOBBIBATh MEPHI 1O 3aIUTE
KOHKYpEHIIUU u
peayIpPexXICHUIO
AHTUMOHOTMOJIbHBIX HapyIICHUH.

theoretical foundations of
competition law. Legislation
on competition protection.
Application of antitrust
norms in various economic
sectors.

Practice of antitrust
regulation and control over
compliance with
competition legislation.
Consideration of abuses of
dominant position, cartel
agreements, unfair
competition, and economic
concentration.

Learning outcomes:

Upon completion of the
course, students will be able
to:Know the main principles
and norms of competition
law.Understand the
mechanisms  of  antitrust
regulation and competition
protection.

Master methods of
analyzing market structures

and the behavior of
economic entities.
Apply  competition  law

norms in practice, develop
and implement measures to
protect competition.

Formed competencies:

be able to think critically
and analyze legal norms.
Ability to conduct
professional communication
in Russian and foreign
languages. Ability to apply
competition law norms in
professional activities.
Ability to conduct legal
analysis of market structures
and economic activities of
economic entities.

Ability to develop and
justify measures to protect
competition and prevent
antitrust violations.




BocekenecTikTi KOpray xoHe
MOHOIIOJIMAFa KapChl
OY3YIIBUTBIKTAPIBIH AJIIbIH
ally mapaaapbiH d3ipiiey KoHe
Heri3aey KaoieTi.

Moayab koabi:MK-3

Moayab araybl:
«MaMaHJIpIKKa KipicTie»

JIE) araybl: Kapxsbt
IIpepexkBusurrep:  Muxpo-
MAaKpOIKOHOMHKA
DKOHOMUKAJBIK TEOPUs
IHocTpexkBHU3NTTEP:

Makpo-MHUKPOIKOHOMHUKA

Makcartbl: Kypctbin
MaKCaThI-CTYACHTTEPIIH
Kap>Kbl KYMECIHIH TYCIHIT1
MEH epeKIIeTIKTEPl Typajbl
ouTiMaepiH
KaJIBITACTRIPY. MEeMIICKETTIK
KApXKBIHBIH ~ TEOPHSICHI  MEH
YHBIMJIACTHIPBLTYBIMEH, ap
TYpJIi MEHIIIK HBICAHBIH/IAFbI
KOCIMOPBIHAAPIBIH
Kap>KbICBIMEH,
KapKbl
AKYMBIC
epeKIIeTIKTEpIMEH
KazakcTaHHBIH
HaPBIKTHIK
JaMbIFaH
TEOPUSICHI
KAKTBI
Kap>KbIHBI
YUBIMIACTBIPY
3epaeney
KpIickaima cunmaTraMachl:
Kypctoig MaKcaThbl-
CTYIACHTTEPAIH KapKbl
KYHECIHIH  TYCIHINT  MeH
epeKuIeNiKTepi TypaJbl
OutiMzIepiH
KaJIBINTACTRIPy. MeMIIeKeTTIK
KapKbIHBIH ~ TEOPUSICHI  MEH
YHBIMIACTBIPBLTYBIMEH, op
TYpJII MEHIIIK HBICAaHBIHAAFbI
KOCIMOPBIHAAPABIH
Kap KbICBIMEH,
KapiKbl
AKYMBIC
epeKuIeNiKTepiMeH

COHaN-aK
HaPBIKTAPBIHBIH
ictey
TaHBICY.
JKOHE
9KOHOMMKACHI
CIJICPIIH  KapIKbl
cajacelHia JKaH-
OltiMai  MeHrepy,
MIPAKTUKAJIBIK
Heri3epin

coHOaM-aK
HapBIKTaPbIHBIH
icrey
TaHBICY.

Koa monyns: BC-3
Hassanue Mmoayas: «Beenenue
B CIICIUAJIBHOCTB»

Ha3zBanue AUCHUILINHBI:
DuUHAHCHI

IIpepekBU3HUTHI: Muxkpo-
MaKpO3KOHOMHKA
ITocTpekBU3HUTHI: Makpo-
MHUKpPO3KOHOMUKA

ean: Iens Kypca-
dbopMUpOBaHHE Y CTYJIEHTOB
3HaHHUI 0 TIOHSI TN 51
O0COOEHHOCTSIX (buHaHCOBOM
CUCTEMBI, 3HAKOMCTBO C
TEOpUE W OpraHu3anuein
rOCy/IapCTBEHHbIX  (PMHAHCOB,
dbuHaHCcaMu MpEANPUITHI
Pa3IUYHBIX ¢bopMm
COOCTBEHHOCTH, a TaKkxKe
0COOEHHOCTSIMU
(GYHKITMOHUPOBAHUS
(HMHAHCOBBIX PBIHKOB.
Bnagenne  pa3HOCTOPOHHUMH

3HaHUAMH B OOJACTH TEOpPUU
¢unancos Kazaxcrana u crtpan
c pa3BUTOM PBIHOYHOM
SKOHOMHKOM, H3y4ye€HHE OCHOB
MPAKTHYECKON OpraHu3aluu
(buHaHCOB.

Kparkoe onucanue:

Hens xypca- popmupoBanue y
CTYICHTOB 3HAHUU O TIOHATUU U

0COOCHHOCTAX (dbuHaHCOBOM
CHCTEMBI, 3HaKOMCTBO C
TEOpUEH W  OpraHu3aluei
rOCYyJapCTBCHHBIX  (DPMHAHCOB,
(duHaHCAMH MPEIIPUATHIA
Pa3InYHbIX bopm
COOCTBEHHOCTH, a TaKxe
0COOCHHOCTSIMU
(GYHKIIMOHUPOBAHUS
(MHAHCOBBIX PBIHKOB.
Bnamenne  pa3HOCTOPOHHUMHU

3HaHUSIMH B 00JacTH TEOPHH
¢unancoB Kazaxctana u ctpaH
c pa3BUTOMN PBIHOYHOM
OKOHOMHUKOMW, H3y4EHHE OCHOB

Code of module: IC-3
Name of module:
«Introduction to the
specialty»

Name of discipline:
Finance

Prerequisites: Micro-
Macroeconomics
Postrequisites: Macro-
microeconomics

The purpose of the course is
to form students' knowledge
about the concept and
features of the financial
system, familiarity with the
theory and organization of
public finance, the finances
of enterprises of various
forms of ownership, as well
as the peculiarities of the
functioning of financial
markets. Possession of
versatile knowledge in the
field of finance theory of
Kazakhstan and countries
with developed market
economies, study of the
basics of practical
organization of finance.
Brief description:

Examines the basics of
organization and financial
management, the
composition and structure of
the financial system of the
Republic of Kazakhstan, the
finances  of  economic
entities, public  Finance
(taxes, state budget and
extra-budgetary funds,
public credit and public
debt), the basics of
insurance, actual problems
of Finance. Studies the
financial system of
Kazakhstan. Examines the




KOHE
HKOHOMHUKACHI
SIICPIIH  KapiKbl
callaChlHJIa JKaH-
OlTiMai  MeHrepy,
MPAKTUKAJIBIK
Heri3Aepin

KazakcTaHHBIH
HapPBIKTHIK
JaMblFaH
TEOPUSCHI
YKAKTBI

Kap>KbIHBI
YUBIMIACTBIPY
3epueney.

OKbITY HOTHIKeJIepi:
Kazakcran PecnyGnukacblHbIH
KapKbl KyHeciH
SKOHOMMKA/IaFbl U (PIIBIK
TEXHOJIOTUSIIapAbl  3€pTTey,
coHJTal-aK SKOHOMUKAIBIK
ecenTepAl  Kyprizy  YIUIH
Nananany

KaasinTacaTbiH
KY3bIpeTTep: 9KOHOMHKA,
KapKbl, MapKeTHHT  KOHE
MEHEPKMEHT caJlachIHJIa
OTaHJIBIK  JKOHE  IIETEIIIK
TOKIpHUOCH1 TaiganaHa Oury
JKOHE KOCIOM JKOHE TYJIFAIIBIK
OCyre YMTBLTY

[IPaKTUYECKON OopraHusanuu
¢uHAHCOB.

PesynbTaTsl o0y4eHus:
Hcnons3oBars JIEMEHTBI
¢unancoBoit cucrembl PK st
U3y4EHUs U(PPOBBIX
TEXHOJOTHMH B DHKOHOMHKE, a
TaKXKe JUTS IIPOBEICHUS
SKOHOMHYECKHX PACUETOB
dDopMupyeMble
KOMITeTEHIIUH: YMETh

HCIIOJIb30BaTh OTEUCCTBECHHBIN U
3apyOeXKHBIM OMBIT B 0OJACTH
9KOHOMMKH, (¢buHaHCOB,
MapKeTUHra ¥ MEHEKMEHTa M

CTPEMUTHCA K
poeCCUOHATBHOMY "
JMIHOCTHOMY POCTY.

problems and challenges of

financial policy at the
present stage
Learning outcomes: Use

the financial system of the
Republic of Kazakhstan to
study digital technologies in
the economy, as well as to
carry out economic
calculations

Formed competencies: be
able to use domestic and
foreign experience in the
field of economics,
marketing and management
and strive for professional
and personal growth.

Moayab koabi: MK-3
MoayJb aTaybl:«
MamMmaHIbIKKa KipicTiey

IIon  araysl:  Jlorucruka
IIpepexBu3nTTEP:
MeHneKkMEeHT
IMocTpexkBU3UTTEP:
buznec-npouecrepai Tangay

Makcartnbl: Kypctbin
MaKCaThI-CTYICHTTEP i

JIOTUCTHUKAJIBIK KBI3METTIH
3aMaHayH TOCUIACpIHE,

HBICAHJApbl MEH oJicTepiHe,
JIOTUCTHKAJIBIK IIEHIMIACPIIH
OalaMa HYCKaJIapblH KOCIOH

Oaranmay oficTepiHe, HaKTBhI
HapBIKTHIK Karaalnapra
OaifIaHbICTHI OJIap/IbIH
OHTAMIBI HYCKaJIapblH
TaHJaayra yipery.
CryneHTTep/iH ©3 emimMaepi
MEH  ic-opeKerTepi  YIIiH
MOPAJIbJIBIK, ATUKAJBIK KOHE
Kacion KayarnKepuriiik
TIOPEKECIH TYCIHYIH

KaJIBINTACTRIPY; alfaH OuTiMi

Kox monyasi: BC -3
Ha3zBanue moay.asi: «BeeaeHne
B CIIEIUAJIBHOCTELY»

Ha3zBanmue AUCHUILIUHBI:
Jlorucrtuka

IIpepexBu3uTHI: MEHEHKMEHT
IocTpeKkBU3UTHI: Ananus
OU3HEC MPOIECCOB

Heab: Ilenp -  oOydeHwue
CTYIEHTOB COBPEMEHHBIM

noaxoaaMm, GopMaM U METOJaM
JIOTHUCTHYECKOH JeATENbHOCTH,

MeTosaM  Mpo(heCcCHOHAIBHON
OLICHKH aIIbTEPHATUBHBIX
BapUaHTOB JIOTUCTUYECKUX
pellIeHuH, BBIOOPY

ONTUMAJbHBIX UX BApUAHTOB B
3aBUCUMOCTH OT KOHKPETHBIX
PBIHOYHBIX YCIIOBUM.
@opMHpPOBaHUE Yy CTYAEHTOB
MOHUMAaHUS CTENEHU
MOpAaJIbHOM, ATUYECKOM 51
npodeccroHanbHO M
OTBETCTBEHHOCTH 32  CBOM
peuieHus u NENCTBUS;
NOATOTOBKA

Code of module:IC-3

Name of module:
«Introduction to the
specialty»

Name of discipline:
Logistics

Prerequisites: Management
Postrequisites:

Analysis business process
The purpose is to teach
students modern approaches,
forms and methods of
logistics activities, methods
of professional evaluation of
alternative logistics
solutions, the choice of their
optimal options depending
on specific market
conditions. Formation of
students' understanding of
the degree of moral, ethical
and professional
responsibility for their
decisions and actions;
training of professional




MEH KociOM >KayamKepuIiIiri
HEeTI131H1e JIOrUCTUKAIIBIK
KbI3MET Mocenenepi OoiibHIIa
HeT3eNTeH mIenimMaep
KaObUIgayFa KaOuIeTTi Kociou
MaMaHIap/sl Aaspliay.
Kpickama cunarramachl:

Kypctbin MakcaTbl-
CTYIEHTTEPAl JIOTUCTHKAIIBIK
KBI3METTIH 3aMaHayu
TociAepiHe, HbICAHAAPHl MEH
omicTepiHe, JIOTUCTHUKAJIBIK,
HIenTiMIePTiH Oamama

HYCKaJIapblH KociOu Oaranay
omicTepiHe, HAKThI HAPBIKTHIK
JKarJannapra OailJIaHBICTHI
OJIapIbIH OHTaMJIbI
HYCKaJIapblH TaHAayFa YHpeTy.
CryneHTTep/liH 03 meniMaepi

MEH  iC-opeKeTTepi  YIIiH
MOPAJBJIBIK, ATHKAJBIK KOHE
Koci0n KayanKepIIuTik
JopexKeciH TYCIHYIH
KaJIBINITACTRIPY; ajFaH OuTiMi
MEH KOCIOM KayarKepuIuiri
Heri31HIe JlorucTUKAIBIK

KbI3MET Mocelesniepi OONbIHIIIa
HET13IENreH mienrimaep
KaObu1IayFa KaOUIeTT1 KociOm
MaMaHIappl Aaspiay.

OKpITY HOTHKeJIepi:
Y bIMHBIH JIOTUCTUKAJIBIK
MEHEDKMEHTI e3apa
opekeTTecyi ymiH OwusHec-
MpoIeCTep/Il, IIHaFbIH  JKOHE
opTa KOCIIKEPINIKTI JaMBITY
CTPaTETUSCHIH KOHE
IapyambUIbIK KYPrizyuri
CyOBeKTIepAiH KBI3METIH
KakKcapry YIIiH
YUBIMIACTBIPYIIBLIBIK
*o0banay mpoIrecTepid Tanaay.
KaabinracaTbin
KY3bIpeTTep:  KOCIMOPBIH]IBI
OackapyabIH KOHE
YUBIMIaCTBIPY/IBIH THIMI1
TYpAEpiH OJIapJIbIH
epeKIIeNiKTepl MEH HaKThI

KbI3MET JKafJallylapblH ecKepe
OTBIPBIN Naii1anana Oury.

npodeccrnoHaIbHBIX
CIIEIIMAJINCTOB, CIIOCOOHBIX Ha
OCHOBE IMOJYYCHHBIX 3HAHUU H
npodeccroHanbHOM
OTBCTCTBEHHOCTHU
000CHOBaHHbBIC
BOIIPOCaM
JESTSIILHOCTH.

MIPUHUMATh
peleHuss 1o
JIOTUCTUUYECKOU

Kpartkoe onucanue:

Lensb - 0OyueHue cTyaeHTOB
COBPEMEHHBIM MOX0/1aM,
dbopmam u MeTo1aM
JIOTUCTHYCCKOM ACATCIBHOCTH,
MeTo/1aM Ipo(hecCHOHATBHON
OIICHKH aJIbTEPHATHUBHBIX
BapHaHTOB JIOTUCTUYECKUX
pelieHuii, BeI0opy
ONTUMAJIbHBIX UX BApPHAHTOB B
3aBUCHUMOCTHU OT KOHKPETHBIX
PBIHOYHBIX YCIIOBHIA.
PopMHpOBaHKE y CTYACHTOB
MTOHUMAaHUS CTETIEHU
MOpaJbHOM, STUYECKOUN 1
poeCCHOHATBHOU
OTBETCTBEHHOCTH 3a CBOU
pelLIeHUs U NEeUCTBUS;
MOJrOTOBKA
poeCCHOHATBHBIX
CHEIHAJIMCTOB, CIIOCOOHBIX Ha
OCHOBE TOJIy4YEHHBIX 3HAHUI U
poeCCUOHAITBHOU
OTBETCTBEHHOCTH NPUHUMATD
000CHOBaHHBIE PEIICHHUS T10
BOIIPOCAM JIOTUCTUYECKON

NeSTeIbHOCTH.
Pe3yabTarsl o0yueHus:
AHanu3upoBatb ousnec

MPOLIECCHI, CTPATETUIO PA3BUTHUS
MaJbIX ¥ CPETHUX MPEATNPUATUI
U TPOLIECCHl OPraHU3aIMOHHOTO

IIPOEKTUPOBAHHUS JUTSt
YIIy4LIEHUS NEeATENbHOCTH
XO3AUCTBYIOLIUX CyOBEKTOB
pu B3aMMO/JICHCTBUI
JIOTUCTUYECKOIO0  YIPABIICHUS
Opra”u3aluen.

DopMupyembie
KOMITETEHIIUM: yMeTh
HCNoab30BaTh  3(dexkTuBHBIC
bopmbl Opra"u3alu u

yIpaBJICHUs] TPEANPHUITHEM, C

specialists capable of
making informed decisions
on logistics activities based
on their knowledge and
professional responsibility.

Brief description:

Studies the following issues:
object, subject, essence and
main categories of logistics;

logistics  Concept;  the
Concept of building logistics
systems; logistics supply

and 49 5 distribution;

logistics supply; logistics
distribution;  logistics  of
stocks; logistics

warehousing; Interaction of
logistics management with

functional subsystems of
management organization;
Integrated logistics

management organization.

Learning outcomes:
Analyze business processes,
the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization.

Formed competencies: be
able to use effective forms

of organization and
management of the
enterprise,  taking into

account their specifics and
specific ~ conditions  of
activity.




cneuupukd U
YCJIOBUU

y4€TOM  HUX
KOHKPETHBIX
JEeATEIbHOCTH.

Monyas koabl: BEBM-5
Monayas aTaybl: «bareITTap
OOMBIHIIIA MECHEKMEHT)

IIon  araybi:  Kpearusrti
MEHEKMEHT
IIpepexkBusuTTeEp:
MeHeKMEHT
IMocTpexBU3NTTEP:
Osrepictepai backapy
Makcartbl: Kypctbin
MaKCaThI-CTYACHTTEPIIH
TEOPUSIIBIK, O/lICHaMaJTbIK
KOHE MTPAKTUKAIBIK
OuTiMaepiH, Kasipri >karmaiiaa
THIMI1 ~ CTaHJApTTBl  eMec
0acKapymIbUIBIK —IIEHIMAepAl
azipriey KOHE EHT13Y
JaFblIapbl MEH 1ICKEePIIIKTepiH
urepy. Typaxkchi3, TE3
©3repeTiH  CHIPTKBI  OpTaja
LIBIFAPMALIBUIBIK ~ UAESIIAP]IbI
TAMBITY EpEeKIIeITIKTEP1
TypaJbl uzesapibl
KaJIBIITACTHIPY.
HIprrapmManibuIbIK
MEHEIKMEHT omicTepiH
KOJIIaHyFa >KoHe Oackapyra
HIBIFAPMAaIbUIBIK  KO3KapacThl

KOJIIaHyFa YHpETYy.

KpIckaima cunarramMachl:
KypcTbin MaKCaThbl-
CTYIGHTTEPAIH  TEOPUSUIBIK,
dJiCHAMAJIBIK JKOHE
MPaKTUKAJIBIK OltiMaepiH,
Ka3ipri  JkaFmaiga  THIMII
CTaHIapPTThI eMec

0acKapylIbUIbIK —IIENIMIepAi
a3ipiey KOHE eHTI3y
JaFAbUIapbl MEH ICKepIIIKTepiH
urepy. TypakcsI3, TE3
©3repeTiH  CBIPTKBl  OpTaja
IIBIFAPMAIIBIIBIK  HJIesUTap bl
JaMBITy epeKuIenikTepi
TypaJbl uzaesIapabl
KaJIBIITACTBIPY.
HIbrFapManibuIbIK

MEHEPKMEHT ozicTepiH

Koa mopyas: MH 5

Ha3Banue moayJis:
«MeHEeKMEHT 110
HaIpaBJICHUSM

Ha3Banmue AUCHMILINHBI:
KpeaTuBHBIN MEHEIKMEHT
IIpepexkBu3uTHI: MEHEHKMEHT
IMocTpekBU3UTBI: YIIpaBiaeHUE
W3MEHEHUSIMHU

Hean: Llens xypca — ocBOeHUE
CTYyJICHTaMH  TEOPETUUYECKUX,
METOJO0JIOTUUECKUX "
MPAKTHYECKUX 3HaHHI,
HaBBIKOB M  yYMEHHH  JUIs
pa3paboTKu ¥ BHEIpEHUS
3 (PEeKTUBHBIX HECTAaHIAPTHHIX
YOPaBICHUYECKUX PEIIEHUA B
COBPEMEHHBIX YCIIOBHSIX.
CdopmupoBaTe MpeacTaBiICHUS
00 0CO0OEHHOCTAX pa3pabOTKH
KPEaTUBHBIX HJIEd B YCIOBHAX
HECTaOMIBHOM, OBICTPO
U3MEHSIOLIENCA BHEIIIHEHN
cpenpl. HayunTs npuMeHSATH
TEXHUKH KpPEaTUBHOTO
MEHEDKMEHTa U MCIOJIb30BaTh
TBOPYECKUI OAXO0/ K
YIPABJICHHUIO.

Kparkoe onucanue:

Lens xkypca - ocBoeHUE
CTYJEHTaMH TEOPETUYECKHX,
METOJIOJIOTUYECKUX U
MPAKTHYECKUX 3HAHUH,
HABBIKOB M YMEHHM [Tt
pa3pabOTKu U BHEAPEHUS

3¢ (heKTUBHBIX HECTAHIAPTHBIX
yIpaBICHUYECKUX PEUICHUI B
COBPEMEHHBIX YCIOBUSIX.
CdopmupoBats npeacTaBIeHUS
00 0coOeHHOCTSIX pa3paboTKH
KpEaTUBHBIX HJIEH B YCIOBUIX
HECTaOMIIbHOM, OBICTPO
V3MEHSIOLIENCS BHEIIHEN
cpensl. Hayauts mpUMeHSTh
TEXHUKH KPEaTHBHOTO
MEHEPKMEHTA U HCII0JIh30BaTh

Code of
MD-5

Name of module:
Management by directions»
Name of discipline:
Creative Management
Prerequisites: Management
Postrequisites: Change
management

The purpose of the course is
for students to master
theoretical, methodological
and practical knowledge,
skills and abilities for the
development and
implementation of effective
non-standard management
solutions in modern
conditions. To form ideas
about the features of the
development of creative
ideas in an unstable, rapidly
changing environment. To
teach how to apply creative
management techniques and
use a creative approach to
management.

module:

Brief description: Thinking
as the basis of economic
activity. Creativity, creative
thinking, thinking as a
combinatorial game.
Creative imagination and the
technique  of  creativity.
Diagnostics of giftedness
and creativity . Managing
the creative process in the
organization. Solution
technologies. Creative
approaches and techniques
in  practice. Universal
techniques for resolving
contradictions. Examples of
effective use of creative
solutions in business

Learning outcomes: The




KOJIJaHyFa JKoHE Oackapyra
HIBIFAPMAIIBUIBIK  KO3KapaCThI

KOJIJaHyFa YUpery.
OKbITY HOTHIKeJIepi:
busnecre KpeaTuBTI

HIeTIIMICP /i, MAFbIH OM3HECTI
xKobanay oJicTepiH, iCKepIik
3TMKAa  MEH  TEePCOHAIJIBI
OacKapy bl THIMII
NanJaIany /bl
KaasinTacaTbin
KY3bIpeTTep: SKOHOMHKAHBI
*)ahaHTaHIBIPY  JKaFaalbIH/IA
Oackapy MNPUHIHUOTEPIH OUTY
KOHE O31H-031 KeTuiaipe Oury
KOHE KOCIMOPBIHHBIH ©31H/IIK
EpeKIIeNIKTEpl MEH HaKThI
KbI3MET JKarJaliaapblH €CKepe
OTBIPBIT, YHBIMJIACTBIPY MEH
OacKapyIbIH TAIMO1
HBICAHJApbIH TaHIal OLTy.

TBOPYECKUU MOAXOM K

yIIPaBJICHUIO.

Pe3yabTaTsl o0y4eHus:
[IpaktukoBate  3ddekTuBHOE
UCTIOJBb30BAHUE  KPEATHBHBIX
penieHuii B OW3HECE, METOJIBI
POEKTHPOBAHUS MaJIoTo
OusHeca U yIIpaBJIeHUE
JIEJIOBOM 3TUKOW U IIEPCOHAIIOM
dDopMupyeMble
KOMIEeTeHI[UH: 3HATh
OPUHIUIBL  yIOpaBIEHUS B
YCIOBHSAX riio0anu3anuu
SKOHOMUKH u YMETh
CaMOCOBEPIIEHCTBOBATHCS "
yMeTb BBIOMpaTh 3(p(HEeKTUBHbBIE
bopmbI OpraHu3aIu u

yIpaBICHUS MTPEIIPUITHEM, C
y4€TOM UX CHEIUPHUKH U
KOHKPETHBIX YCIIOBHI
JESATETBHOCTH.

purpose of the course is for
students to master
theoretical, methodological
and practical knowledge,
skills and abilities for the
development and
implementation of effective
non-standard  management
solutions in modern
conditions. To form ideas
about the features of the
development of creative
ideas in an unstable, rapidly
changing environment. To
teach how to apply creative
management techniques and
use a creative approach to
management.

Formed competencies: to
know the principles of
management in a globalized
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayiab koapl:CKMAT-7
Moayab araybl:«Cananap
KBI3METIHIEr] MEHEIDKMEHT
KOHE aKIaparThIK
TEXHOJIOTUsIap»

JIE) araybl: 3amaHayH
KOMITaHUSTapAaFbl
MEHEPKMEHT
IIpepexBu3utTep:
MeHneKMeHT
IHocTpexkBHU3HTTEP:
Osrepicrepai 6ackapy
Makcartbl: Kypctbin
MaKcaThI-oHAIPICTI
YHBIMJIACTBIPY MPOLECIHIH
MOHI Typanbl Heri3ri Oumimmi
KaJBIITACTHIPY KOHE
Kazakcranma >xoHe 1IeTenye
KOCIMOPBIHAAPABI OacKapyIblH
3aMaHayH TOCUIJEpiH 3epTTey.
Kazipri 3amaHfbl  oifyay/sl

Kox moayasi: MCAUT-7
Ha3zBanue moayJs:
«MeHeKMEHT B cepax
EeITEIbHOCTH U

uH(pOpMaIMOHHBIC
TEXHOJIOTHH
Ha3Banmue JUCHHIINHBI

MeHeKMEHT B COBPEMEHHBIX
KOMITaHHSIX

IIpepexBu3nThI: MEHEKMEHT
IHocTpexkBU3HUTBI: YIIpaBiIcHUE
WU3MEHEHUsIMU

Henn: Llenpro Kypca sBIETCS
dbopMupoBanue 0a30BBIX
3HAaHMM O CYIIHOCTH IIpoliecca
OpraHM3alMi IPOU3BOACTBA U
U3y4eHHUE COBPEMEHHBIX
NOAXOJOB K  YIpaBJICHUIO
npennpusTusiMu B Kazaxcrane u
3a pyOeKoM. OO0yuenue
OCHOBHBIM IIpHEMaM IPUHATHUS

Code of module: MFAIT-
7

Name of module:
«Management in the fields
of activity and information
technology»

Name of discipline:
Management in  modern
companies

Prerequisites: Management
Postrequisites: Change
management

The purpose of the course is
the formation of basic
knowledge about the
essence of the production
organization process and the
study of modern approaches
to enterprise management in
Kazakhstan and abroad.
Training in the basic




JaMBITY , WHHOBAIMSIIAP/IbI
SHT13Y cajiachblH/a
CTpAaTETHsUTBIK KOHE
TAKTUKAJIBIK merimMaepai
KaObLIAAYIBIH Heri3ri

TOCUTACPIH OKBITY. 3aMaHayu
KOCITKEePITIKTIH
epeKIIeIIKTEPiH KOpCeTy.
KbicKkama cunarramachl:
KypctbiH — MakcaThl-oHIIpicTi
YHBIMIaCTBIPY MIPOIECIHIH
MOHI Typajbl Herisri Ourimmii
KAJIBIITACTBIPY KOHE
KazakcTanma >kxoHE IIIeTesie
KOCIMOPBIHAAPIBI OacKapyabIiH
3aMaHayd TOCUIIEPIH 3epTTEYy.
Kasipri 3amanfbl  oilayssl
JaMBITy , WHHOBAIIHSIIAPIBI
EHT13Y cajlachblHJA
CTPATETHSUTBIK KOHE
TaKTHKAJIBIK menrMaepal
KaObU1IayIbIH HET13T1
TOCUIJIEPIH OKBITY. 3aMaHayH
KOCIITKEPITIKTIH
EPEKIIEITIKTEPIH KOPCETY.
OKpITY HOTHKeJIepi:
HapbIkThI MOHOTOJIUSATIAY
JTopexeciH — Oaramay — YIIiH
MEHEKMEHTTIH 3aMaHayH
TOCUIZACPIH  KOHE  CaraHbIH
Oacekere KaOUIEeTTUIIriH
Oackapy TOCUIACPiH d3Ipiey.
KaabinTacaTrbin
KY3bIpeTTep:
OacKapyIbIH
YUBIMIaCTBIPY/IBIH
TYpAepiH oJIap/IbIH
EPeKIICITIKTEPI MEH  HaKThI
KbI3MET JKaFJaijiapblH ecKepe
OTBIPBIN Maiilanana oiry.

KOCITOPBIH/IBI
KOHE
THIM I

CTPATETUYECKUX M TaKTHUYECKHX
pemieHnit B 00JacTH pa3BUTHS

COBPEMEHHOTO  MBIILJICHUSA
BHEIPEHUS HHHOBAIIUH.
ITokasaTh 0COOCHHOCTHU
COBPEMEHHOTO

IpeIIpPUHUMATEIbCTBA.
Kpartkoe onucanue:

Lenbto kypca sBusercs
dbopMupoBaHue 0a30BBIX
3HAaHUM O CYIIHOCTH IIpolecca
OpraHu3alMy MpPOU3BOJACTBA U
U3y4eHUe COBPEMEHHBIX
HNOJXOJI0OB K  YIPaBJICHUIO
npennpustusimu B Kazaxcrane u
3a pyoexom. O6yuenue
OCHOBHBIM TIpHEMaM TPUHITHS
CTPaTEeruuecKux M TaKTHUYECKUX
peuieHuii B 00JIaCTH pa3BUTHUSA

COBPEMEHHOTO  MBINIJICHUS
BHEJIPEHUS WHHOBAIIUH.
[Toka3zatb 0COOCHHOCTH
COBPEMEHHOTO
NpEeANPUHAMATENBCTBA.
Pe3yabTarnl o0y4eHusi:
[IpumeHsTH COBpPEMEHHBIE
TEOPUH  MEHEKMEHTAa Ui
OLICHUBAHMS CTENIEHU
MOHOMNOJIM3AlMM  pbIHKA U
OAXO0AbI K  YOPABJICHUIO

KOHKYPEHTOCIIOCOOHOCTH
Ka4yecTBa
dopmupyemMble
KOMIETEeHI[HH:
UCIOJB30BaTh 3P HEKTUBHBIC
dopmbI OpraHu3aIuu "
yIPaBJICHUS TPEANPHUITHEM, C

YMETh

yaeToOM ux CH@HI/I(I)I/IKI/I u
KOHKPCTHBIX YCHOBI/Iﬁ
ACATCIIBHOCTH.

techniques of strategic and
tactical decision-making in
the development of modern
thinking, innovation. To
show the features of modern
entrepreneurship.

Brief description:
Considers the following
issues: development of the
theory and practice of
management; control
System based on control;
control system on the basis
of extrapolation; Long term
planning; Strategic planning
(system control on the basis
of prediction of changes);
the quantitative school of
management;  peculiarities
of the development of
modern management.
Learning outcomes:
Develop modern approaches
to management to assess the

degree of market
monopolization and
approaches  to  quality

competitiveness
management.

Formed competencies: be
able to use effective forms

of organization and
management of the
enterprise,  taking into

account their specifics and
specific ~ conditions  of
activity.

Moayas koabl.:CKMAT-7

Moayab araybl:«Cananap
KbI3METIHAErT  MEHEIKMEHT
JKOHE aKIMapaTThIK
TEXHOJIOTHSIIap»

IIan araybl: Kezmer
cdepanapbiiia JKoHE
cananapJarsl MEHEIKMEHT
IIpepexBusuTTep:
MenemKMeHT

IocTpekBHU3HTTEP:

Koa moayasi: MCIUT-7
Ha3Banue MomyJisi:
«MeHeKMEHT B chepax
JIeSITENILHOCTH U

UH(GOPMAIMOHHBIE
TEXHOJIOT U
Ha3Banue AUCHUTLIUHBI:

MeHepKMEHT B OTpacisix u
cdepax IesaTenbHOCTH

IIpepexkBu3uTHI: MEHEHKMEHT
ITocTpekBU3UTBI: YIIpaBiIcHUE

Code of module: MFAIT-
7

Name of module:
«Management in the fields
of activity and information
technology»

Name of discipline:
Management in industries
and spheres of activity
Prerequisites: Management
Postrequisites: Change




Osrepicrepi 6ackapy
Makcartbl: Kypcrtbin
MaKCaThI-CTYICHTTEPIIH

KEKeJlereH  cajajap  MEH
KbI3MET caJaJlapbIHBIH
HApPBIKTHIK HKOHOMHKACHI
JTaMYBIHBIH Heri3aepi,
3aHIBUIBIKTApPl MEH Ka3zipri

TEHJCHIIMSUIAPHI TypaJlbl JKaH-
KAKTBI KOHE TYPBIC
TYCIHIKTEPIH KaJBIITACTHIPY.
Ke3mer KoepceTry
CaJIACBIHJIAFBl  MEHEDKMCHT
TYKBIPBIMJIAMACHIH,  KBI3MET
KepceTy HaPBIKTAPBIHAFbI
TYTBIHYIITBLIAPIIH MiHE3-
KYJTBIK TEOPHUSCHIHBIH
Heri3epiH, Tayap/ bl
TTO3UTTHSIIAYTBIH KOHE
HAPBIKTHI
CerMEHTAITUSIIAYIbIH
olicTeMeniK Heri3Aepiy,
CaKTaHJBIPY CaJTaChIH/IaF bl
MEHEDKMEHTTIH
€PEKIIEITIKTEPIH,
cakTay
MEHEDKMEHTTIH
€PEKIIEITIKTEPIH, TYPHUCTIK
KbI3MET MEHE/DKMEHTIHIH PoJIl
MEH epeKIIeIKTepiH O

JleHcaymnbIk
caJlachIH/IaFrbl

KpIickaima cunaTraMachl:

Kypcthig MaKCaThbI-
CTYIACHTTEPIIH JKEKeJereH
cayianap MEH KBI3MET
caJiajapbIHbIH HAPBIKTHIK
9KOHOMUKACHI JIAMYBIHBIH
HeTi321epi, 3aHIBUIBIKTapbl MEH
Ka3ipri TEHJICHIIHUSIAPBI
Typalibl ~ JKaH-)KaKThl  JKOHE
TTYPBIC TYCIHIKTEpiH
KaJBITACTHIPY. Kei3met
Kepcery CaJIaChIHIaFblI
MEHCIKMEHT
TYKBIPBIMJIAMAChIH,  KbI3MET
KepceTry HapBIKTapBbIHIAF bl
TYTBIHYIIBLIAPIBIH MiHE3-
KYJIBIK TEOPHUSCHIHBIH
HET13JIepiH, Tayap/sl
MO3UIUSTIAYIBIH JKOHE
HaAPBIKTHI

CCTMCHTAMAJIAYyAbIH

U3MEHEHHUSIMU
Heasn: Lens Kypca-
@OopMHUpPOBAaHHE Y CTYACHTOB
KOMIUIEKCHOTO ¥ TPaBUJILHOTO
npelcTaBieHuss 00 OCHOBaXx,
3aKOHOMEPHOCTSIX "
COBPEMEHHBIX TEHICHITHX
pa3sBUTUA PBIHOYHOM
HKOHOMUKH OTIENBHBIX
oTpacieii u chep AeITeTLHOCTH.
3Hanue KOHIETIIUU
MEHEPKMEHTa B cdepe yCiyr,
OCHOB  TEOpHUH  TIOBEICHUS
norpedbureneii  Ha  pbIHKax
yCIYT, METOJUYECKUX OCHOB
NO3WIIMOHUPOBAHUSI TOBapa W
CerMEeHTaIun pBIHKA,
OCOOCHHOCTH MEHEDKMEHTa B

chepe CTpaxoBaHMS,
O0COOECHHOCTH MEHEIKMEHTa B
oOnactu 3/paBOOXpaHEHUS,
poib u 0COOEHHOCTH
MEHEeKMEHTa TYPUCTCKOU
JEeITCILHOCTH.

Kparkoe onucanue:

enp kypca- dopmupoBaHue y
CTYICHTOB KOMIUIEKCHOTO U
MPAaBWJIBHOTO  MPEACTaBICHUS
00 OCHOBaX, 3aKOHOMEPHOCTSX
U COBPEMEHHBIX TEHJACHIUAX
pa3BUTHUSA PBIHOYHOI
9KOHOMMKH OTJIETbHBIX
oTpacieii u cep AeITeTbHOCTH.
3HaHue KOHIIETITIT
MEHEPKMEHTa B cdepe YCiyr,
OCHOB  TEOpPHU  TIOBEICHHS
noTpeduteneii  Ha  pbIHKax
yCIyr, METOJIUYECKHMX OCHOB
MNO3UIIMOHUPOBAHUS TOBapa U
CerMeHTaluu pBIHKA,
OCOOCHHOCTH MEHEDKMEHTa B

cdepe CTpaxoOBaHMs,
0COOEHHOCTH MEHEJDKMEHTa B
obmactu 3paBOOXpaHEHUS,
poIb U 0COOEHHOCTH
MEHEKMEHTA TYPUCTCKOM
JeSTELHOCTH.

Pesynbrarel  00yueHusi: -
AHanu3upoBaTth ousHec

IMPONICCChl, CTPATCTUIO PA3BUTUA

management

Brief description:
Considers the following
issues: development of the
theory and practice of
management; control
System based on control;
control system on the basis
of extrapolation; Long term
planning; Strategic planning
(system control on the basis
of prediction of changes);
the quantitative school of
management;  peculiarities
of the development of
modern management.
Learning outcomes:
Analyze business processes,
the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization

Formed competencies:

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.




ozlicTeMeIiK HeTi3/1epiH,
CaKTaHIBIPY CaJIaChIHAAF bl
MEHEHKMEHTTIH

epekmenikTepin, JleHcaynbik
caKTay CaJIaChIHIAF bl
MEHEIKMEHTTIH

epeKIIeIIKTEePiH, TYPHCTIK

KBI3MET MEHEPKMEHTIHIH peJri
MEH epeKIIeTIKTepiH OlTy.

OKbITY

¥ ABIMHBIH
MEHEKMEHTI
opekeTTecyl ymIiH OusHec-
MpOIIeCTeP/Il, IIaFbIH JKOHE
opTa KOCIIKEPJIKTI JaMBITy
CTpaTerusiChIH KOHE
IapyamniblUIbIK KYPrizymi
cyOBeKTiIepaiy KBI3METIH
JKakcapTy YIIiH
YHBIMIACTHIPYITBLUIBIK
)o0asay MpoIecTePiH Tanaay

HOTHIKeJIepi:
JIOTUCTHUKAJIBIK
e3apa

KanapinTacaTrbin
KY3bIPeTTepP:KICIOPBIHIBI
OacKapyIbIH JKOHE
YHBIMIACTBIPYIbIH THIMI1
TYpJIepiH 0JIapJIbIH
EpeKIIeTIKTEpl MEH HaKThI

KBI3MET JKarJaiyiapblH ecKepe
OTBIPBII TMaii1agaHa oury.

MaJIblX U CPEIHUX NPEAIPUITUI
U IPOLIECCHI OPraHU3aALUOHHOTO

IIPOEKTUPOBAHUS U1
YIy4LIEHUS JESITEIbHOCTH
XO3SICTBYIOLIUX CyOBEKTOB
pH B3aMMO/ICHCTBUI
JIOTUCTUYECKOTO  YIPaBJICHUS
OpraHu3aluen.

dDopMupyeMbIe

KOMIIETeHI[UM: YMETh
UCIOJIb30BaTh A (EKTUBHBIE
bopmbI OpraHu3aIu u

YIPABJICHUS TPEAIPUITHEM, C

y4€TOM HUX CHEIUPHUKH U
KOHKPETHBIX YCIIOBHI
JeATENbHOCTH;

Monayan koabl. BBIY-6
Moayab araybl: «busnecre
O0ackapy JKOHE  IC-OpEKeTTi
YHBIMJIACTBIPY»

II5n aTaysbl:

¥ HbIMAACTRIPYIIBUIBIK TOPTIM
IIpepexBu3utTep:
MenexkMeHT
ITocTpexBu3UTTEP:
OHIIpicTiK ic-TaXKIpHOE
Makcarpi: [lonni wurepyain
MaKCaThl OakanaBpiapabl
Oonamiak KociOM  KbI3METKe
YUBIMIACTBIPYIIBUIBIK MIHIET-
KYJIBIKTBIH ~ KYPBUIBIMBI ~ MEH
Ma3MYHBIHBIH TYFBIPHAMAIBIK
HET3JIepiH Urepy Herizinae
nabIHIay, COHJai-aKk eHOek

YKBIMBIH KJIBIITaCThIPy
(TONTHIK KOHE JKEKe
KaTblHACTap, MOPaJbIIK-

Konx moayasi: YBO/I -6
Ha3Banue moayJisi:
«YmpaBieHue B Ou3Hece u
OpraHu3anus AesITeIbHOCTH»
Ha3zBanmue AUCHMILINHBI:
OprasnuzallMOHHOE  TIOBEACHHUE
IIpepexBu3nThI: MEHEKMEHT
IMocTpexkBU3UTHI:
[IpousBoicTBEHHAs MPAKTHKA
Hean: Lenbro OCBOCHHUS
JUCHUTITUHBI SIBIISIETCSI
MOATOTOBKAa  0OakamaBpoB K
Oyaymelt  mpodeccuoHalIbHON
JEeSATETbHOCTH Ha OCHOBE
OCBOEHUS KOHIIENITYaJIbHBIX
OCHOB CTPYKTYpbI u
COJIepKaHus OPraHU3aMOHHOTO
MOBEJCHUS, a TaKKe
dbopMupoBaHue TPYAOBOTO
KOJUIeKTUBa  (TPYNIIOBBIE U
MEXJIMYHOCTHBIE  OTHOIICHMS,

Code of module:BMO-6
Name of module: «Business
management and
organization»

Name of discipline:
Organizational behavior
Prerequisites: Management
Postrequisites: Industrial
Practice

The purpose of mastering
the discipline is to prepare
bachelors for future
professional activity on the
basis of mastering the
conceptual foundations of
the structure and content of
organizational behavior, as
well as the formation of a
workforce (group and
interpersonal relationships,
moral and psychological




KJIUMAT),
MEePCOHAIJIBI
xKyheci MEH
KETULIIPY

TICUXOJIOTUSUTBIK
COHJAN-aK
Oackapy
TEXHOJIOTHSICHIH
oOanapbiH TalbIHAY,
HETi3re ajxy »JKOHE eHrizy
Oonbin  TaObIAABl  TyTacTait
ajranja, OHBIH g e
JAFAapbIC JKaF 1aibIHIA
Kpickama cunarramachl:
[Tonmi UTEePYIiH
MaKcaThbl OaxasiaBpiapbl
OoJramaK KociOM  KBbI3METKE
YUBIMJTACTBIPYIIBLIBIK MIH/ET-
KYJIBIKTBIH ~ KYPBUTBIMBI  MCH
Ma3MYHBIHBIH TYFBIPHAMAJIBIK
Heri3AepiH urepy Heriziauae
MalbIHIAy, COHJAM-aK eHOEK
YOKBIMBIH KAJIBIIITACTBIPY
(TONTHIK XKOHE KEKe
KaTbIHACTap, MOpaJbIiK-
TICUXOJIOTUSTBIK KJTUMarT),
COHAAN-aK MIEPCOHAJIJIBI
Oackapy xKyieci MEH
TEXHOJIOTUSICHIH KETUITIPY
XKOOaTapeIH nabIHIAY,
HEeTi3re ajgy »JKOHE CHri3y
Oosbim  TaObLTAABI  TyTacTau
aJraHna, OHBIH riaae
JaFaphIC JKarAalbIH/A.
OKpITY HOTHKeJIepi:
Backapynpl e3repry mpoiiecin

OaKpUIaybl, CTPECCTI KOHE
KAKTBIFBICTAPABl  OacKapyabl
KOHE YOKBIMJIaFbI
KOPHOPATHBTIK  QJIEYMETTIK
KayanKepIIUTIKTI apTThIPYIb
xKocrapiay

KaabinTacaTrbin
KY3bIpeTTep: e3repMelti
JKarpainapaa KOMBLUIFaH

MIHJETTEpAl 1Ieme 0Ty JKoHe
Mocenenepii mere oiy.

MOPaJIbHO-TICUXOJOTHUYECKU I
KIUMaT), a TaKkke pa3paboTka,
0o00OCHOBaHME W  BHEAPCHUE
IPOEKTOB COBEPIICHCTBOBAHUSA
CHCTEMBI u TEXHOJIOTHH
yIIpaBIICHUS IIEPCOHAJIOM.B
IIEJIOM, B TOM YHCJIE€ B YCIOBHSIX
KpH3HCa.

Kpartkoe onucanue:

Ilensto ocBOCHUS
JCIIMTUTAHBI SIBJISICTCS
MOJrOTOBKA OaKanaBpoB K
Oynyieit mpodeccuoHambHOM
JeSITeTPHOCTH HAa OCHOBE
OCBOEHHS KOHIIETITyaIbHBIX
OCHOB CTPYKTYPHBI H
COJIEpKaHUS OPraHU3AIHOHHOTO
MTOBEJICHHSI, & TAKIKE
dbopMUPOBaHKE TPYIOBOTO
KOJUIEKTHBA (TPYMIIOBBIE U
MEKIIMIHOCTHBIC OTHOIIICHWS,
MOPAJTBHO-TICUXOJIOTHYECKU I
KJIUMAT), a TakKe pa3paboTka,
000CHOBaHHE U BHEIPEHNE
IIPOEKTOB COBEPIICHCTBOBAHUS
CUCTEMBI U TEXHOJIOTUU
yIpaBJICHUS MEPCOHAIOM.B
L[EJIOM, B TOM YHCJI€ B YCIOBUSX
KpHU3uca.

Pe3yabTarnl o0yyeHusi:
[InanupoBaTb ~ MOHHUTOPUHT U
KOHTPOJIb IIpoIecca U3MEHEHUN

, VyIpaBJeHHE CTpeccaMu U
KOH(MJIMKTAMU JUIsl TOBBIIICHUE
KOpPIIOPAaTUBHOM  COLUAJIBHOM
OTBETCTBEHHOCTH B
OpraHH3aIiH.

Dopmupyembie
KOMIIeTEeHIMH: YMETh pellaTh
MOCTaBJICHHBIE 3a/1a4un B
U3MEHSIOIIUXCS  YCIOBUAX H

YMETb pa3perniath MpoOIeMbl.

climate), as well as the
development, justification
and implementation of
projects to improve the
system and technology of
personnel management.in
general, including during the
Crisis.

Brief description:

The course examines the
basic theoretical models and
practical consequences of
the effects of organizational
behavior for management.In
the process of studying the
discipline, the key issues

are: theories of people's
behavior in the organization;
features of group
relationships  of  people;
effective ~ communication;
stress and conflict
management, people's

attitude to innovations, etc.

Learning outcomes: Plan
monitoring and control of
the process of changes,

stress and conflict
management to increase
corporate social
responsibility in the

organization.

Formed competencies: be
able to solve tasks in
changing conditions and be
able to solve problems

Moayab koabi: BBIY-6
Moayab araybl: «busHecre
0ackapy JKOHE  iC-OpeKeTTi
YUBIMIACTBIPY»

IIon aTaybi:

larerH Ou3HecTI
YHBIMIaCTBIPYIIBLIBIK
xKoObayay

Koa moayas: YBO/I -6
Ha3Banue moayJisi:
«YmpaBieHue B On3Hece u
OpraHu3aIus AeITeIHbHOCTI
Ha3BaHue TUCHHUILIHHDI:
OpranuzannoHHoe
MPOEKTUPOBAHHE
Ou3Heca

MaJjoro

Code of module:BMO-6
Name of module: «Business
management and
organization»

Name of discipline:
Organizational design of
small business
Prerequisites: Management




IIpepexBusuTTEp:
MeHeKMEHT
IMocTpekBU3NTTEP:
OHAIPICTIK ic-TOKIpUOE
Makcarsbl: KypcTblH MaKcaTbl
OHEPKOCINTIK  KOCIMOPBIH]IBI
YHBIMIACTBIPYIIBLIBIK
x)o0anayablH MaKcaTTapbl MCH
MIHJCTTEPIH amry, JKaHa
KyheHi  Kypy  OoifprHmia
CTYIACHTTEPAIH TPAKTHKAIIBIK
JAFIbUTAPbIH  KaJIBIITACTHIPY;
KOJIJAHBICTAFbI
YHBIMIACTBIPYIIBLIBIK JKYHEH1
imiHapa KETULAIPY;
OHEPKACINTIK KOCIMOPBHIHHBIH
KOJIJAHBICTAFbI

YHBIMJTACTBIPYIITBLTBIK
KyHeciH TyOereini e3repry.
Y WBIMIACTBIPY
KYPbUIBIMIapbIH xKoObanay
(Kypy) SMLCTEpiH,
KaFuJIaTTapblH, TOCUIAEPl MEH
KaFuJanapblH, YHBIMIAp/IbIH
KYMBIC  ICT€YIHIH  HETi3ri
(dakTopiapbIH, YHBIMIBI
Oackapy oKyHeciH kobOamay
KEe31HIeT1 x)obanay
KY’)KaTTaMacblHBIH ~ TYpJIEPIH,

Oackapy oKyHeciH kobOamay
Ke3eHJepl MEH Ke3eHJepiH
oiny.

KpIickaima cunaTraMachl:
Kypctoig MaKCaThl
OHEPKACINTIK  KOCIMOPBIHIBI
YUBIMIACTBIPYIIBLIBIK
»o0anayablH MaKcaTTapbl MeH
MIHJIETTEPIH arry, JKaHa
KyilieHi  Kypy  OoiibiHIIa
CTYACHTTEPAIH MPAKTUKAIIBIK
JAFJbIIApbIH  KAJBIITACTBIPY;
KOJITaHBICTAFbI
YUBIMAACTBIPYIIBUIBIK JKYHEH1
imiHapa KETUIAIPY;
OHEPKICINTIK  KOCIMOPBHIHHBIH
KOJITaHBICTAFbI
YUBIMIACTBIPYIIBLIBIK
KyHeciH TyOereilni e3repry.
Y UBIMIACTBIPY
KYPBUIBIMIapbIH

(Kypy)

xKobanay
OJIICTEpIH,

IpepexkBu3UTHI: MEHEHKMEHT
IHocTpexkBU3UTHI:
[Ipoun3BoacTBEHHAs IPAKTUKA
Heas: Llens Kypca pacKpbITh
LeIU u 3a/1a4u
OpraHU3alMOHHOIO
IPOEKTUPOBAHUS MPEANPUATHUSA,
chopMHPOBATh Y 00YJAIOIIUXCS

IMPAKTUYCCKUC HAaBBIKHN 110
CO3JaHUI0O HOBOM  CHCTEMEI,
YaCTUYHO YCOBCPUICHCTBOBATH
CYILIECTBYIOIILYIO

OPraHu3alMOHHYI0 CHUCTEMY; HU
KapaAnHaJIbLHO N3MCHUTH
CYILIECTBYIOILYIO

Opra”Hu3aluoOHHYIO CUCTEMY

npeanpusTis. 3HaHUEe METO/O0B,
MIPUHIIUIIOB, CIOCOO0B U MIPaBHII

MIPOEKTUPOBAHUS (coznanus)
OpPraHU3al[MOHHBIX  CTPYKTYD,
OCHOBHBIX (dakTopoB
(GyHKIIMOHUPOBAHUS

OpraHu3aIuii, BHJIOB
IIPOEKTHON NOKYMEHTAllUU IIPU
IIPOEKTUPOBAHHUH CHUCTEMBI
yIpaBJICHUS OpraHu3aiuen,
JTaroB IIPOEKTUPOBAHHUS

CUCTEMBI yIIPaBJICHHUS.

Kparkoe onucanue:

Llens Kypca pacKpbITh
eITn u 3aauu
OPraHU3alMOHHOTO
NPOEKTUPOBAHUS TPEIIPHUSITHS,
chopmupoBaTh Yy 00ydarOIMUXCs
NPaKTUYECKUE  HAaBBIKM IO
CO3/IaHUI0  HOBOH  CHCTEMBI;
YaCTUYHO YCOBEPIICHCTBOBATh
CYIIECTBYIOIIYIO
OpPraHU3aIlMOHHYI0 CHCTEMY; W

KapIUHAIBHO WU3MEHUTD
CYIIECTBYIOIYIO
OPraHU3aIMOHHYIO CHCTEMY

MPpCAIIpUATHUS. 3HaHHNe MCTO/J0B,
ITPUHIIUIIOB, CIoco00B U MpaBHJI

MPOEKTUPOBAHUS (coznmanus)
OpraHU3alMOHHBIX  CTPYKTYD,
OCHOBHEBIX (bakTopoB
(GYHKIIMOHUPOBAHUS

OpraHu3aluii, BUJI0B IIPOEKTHOU
JIOKYMEHTAIUU npu
MPOEKTUPOBAHUH CHCTEMBI

Postrequisites: Industrial
Practice

The purpose of the course is
to reveal the goals and
objectives of the
organizational design of an
industrial enterprise, to form
students' practical skills to
create a new system; to
partially improve the
existing organizational
system; and to radically
change the existing
organizational system of an
industrial enterprise.
Knowledge of methods,
principles, methods and
rules for the design
(creation) of organizational
structures, the main factors
of the functioning of
organizations, types of
project documentation in the
design of the management
system of the organization,
stages and stages of the
design of the management
system.

Brief description:

Organization as an object of
research and design. The
essence and objectives of
organizational design Goals
of  organization  design.
Principles, scientific bases
of design. The composition.
Structuring. Regulation.
Orientation. Organizational
analysis. Requirements for
the design goal.
Classification  of  goals:
functional goal, analog goal,
development goal. Basic
approaches and methods of
organizational design lecture
Classification of  design
methods. Logical methods.
Modeling methods.
Heuristic design methods.
Methods of typical design.
Organizational design




KaruJIaTTapblH, TOCUIIEpi MEH

KaruJajgapbiH, YibIMAApIbIH
KYMBIC  ICTEyIHIH  Heri3ri
(baxTopiapbIH, YHBIMJIBI
Oackapy oKy#eciH kobanay
Ke3iHJIeri xobanay
KY)KaTTaMachlHbIH  TYPJICPiH,

Oackapy IKy#eciH kobanay
Ke3eHIepl MeH Ke3eHJIEpiH

oiry.

OKbITY HOTHIKeJIepi:
¥ UBIMHBIH JIOTUCTUKAJIBIK
MEHEKMEHTI e3apa
opekeTTecyl ymIiH OusHec-
MpPOLECTEP/Il, IIAFBIH JKOHE
opTa KOCIIKEPJIKTI JaMBITy
CTpaTETHSICHIH KOHE
IapyamniblUIbIK KYPrizymi
cyOBeKTiIepaiy KBI3METIH
JKakcapTy YIIiH
YUBIMJTACTBIPYIITBLITBIK
»)Ko0OaJiay MpoIecTepiH Talaay.
KanasinTacaTrbin
KY3bIpeTTep:  KOCIMOPBIH/IBI
OacKapyIbIH JKOHE
YHBIMIACTBIPYIbIH THIMI1
TYpJIepiH 0JIapJIbIH
EpeKIISITIKTEpl MEH  HaKThI

KBI3MET JKarJaiylapblH ecKepe
OTBIPBIN TMaii1ajgaHa oiuy.

YIIPaBJIEHUSA OpraHu3aluen,
ITAIoB IIPOEKTUPOBAHUS
CUCTEMBI yIIPaBJICHHUS.

PesynbTaTsl o0y4eHus:
AnanusupoBartb OusHec
IPOLIECCHI, CTPATETUIO PA3BUTHUS
MaJlbIX ¥ CPEIHUX MPEATPUATUI
U IPOLECCHl OPraHU3alMOHHOTO

IPOEKTUPOBAHUS JUIs
YIy4LICHUS JESITENIbHOCTH
XO3SIUCTBYIOLIUX CyOBEKTOB
pH B3aMMO/ICHCTBUI
JIOTUCTHUYECKOTO  YIpaBJICHUS
OpraHu3aIuen.

dDopMupyeMble

KOMIIeTeHI[UM: YMETh
UCIOJIb30BaTh A (EKTUBHBIE
bopMBI OpraHu3aIu "

YIPABJIECHUS TPEAIPUITHEM, C

Y4€TOM UX CHEIUPUKH U
KOHKPETHBIX YCIIOBHI
NEeATETBbHOCTH

processes.Designing the
organizational structure of
management. Defining
organization parameters

Learning outcomes:
Analyze business processes,
the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization.

Formed competencies:

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity

Moayas koabl. BBIY-6
Monayab aTaybl: «busnecrte
Oackapy oHE iC-OpPEeKeTTI
YHBIMIACTBIPY»
IIon aTaysbi:
[TarpiH
MEHEJKMEHT
IIpepexBu3utTep:
MenexkMeHT
ITocTpexBU3UTTEP:

Anam pecypcTapsiH 0ackapy
Makcarbi: KypcThiH MakcaTsl

ousHecTeri

CTYZEHTTepAl naspray
OarbIThI OoiibIHIIIA
OakaaBpiap/bIH Kocion

KBI3METI YIIiH KaKeTTi IIaFbIH
KOCIMKEPIiK CyObeKTUIepiHiH

AKYMBIC icTeyiHiH
YUBIMIACTBHIPYIIBLITBIK-

SKOHOMHUKAJIBIK TETIr1
cajachIHIa TEOPUSITBIK

KeIIeH i OuTiMJII, ICKEepIIKTi

Kox moayasi: YBO/JL -6
Ha3Banue moay.Jisi:
«YmpaBieHue B OusHece u
Opra"u3aus JesTeIbHOCTI
Ha3Banue JUCHUIINHBI:
MeHeKMEHT B MajioM Ou3Hece
IIpepexBu3nThI: MEHEKMEHT
ITocTpexkBU3UTHI: YTIpaBieHUE
YEJIOBEYECKUMHU pecypcamu
Hean: Llensto xypca sBisercs
(GbOpPMHUPOBAHHE TEOPETHUCCKUX
KOMIUIEKCHBIX 3HaHUW, YMEHUU

U KOMIETEHIUH B O OacTu
OpraHru3allMOHHO-
OKOHOMHYCCKOT'O MCXaHUu3Ma

(YHKIIMOHUPOBAaHUS CYOBEKTOB
MaJIOr0 TpeANpPUHUMATENbCTBA,
HEOOXOIUMBIX TS
npodeccroHanbHO M

NeITeNbHOCTH OaKallaBpoB IO
HalpaBJICHUIO MOJITOTOBKH
CTyneHTOB. M3yueHue MeTronoB

Code of module: BMO-6
Name of module:
«Business management and
organization»

Name of discipline: Small
business management
Prerequisites: Management
Postrequisites: Resource
Management

The purpose of the course is
the formation of theoretical
comprehensive knowledge,
skills and competencies in
the field of organizational
and economic mechanism of
functioning of small
businesses, necessary for the
professional activity of
bachelors in the direction of
student training. The study
of methods of analysis and
planning of the main




KOHE KY3BIPETTLIIKTI
KaJIBIITACTBIPy 00J1BIT
TaObLIa/IbI. [arb
KOCIMKEPIIKTIH IIapyallbUIbIK
Kypri3ymi  cyOBeKTiIepiHiH
KBI3METIH CHUITaTTANTHIH

HETI3T1T J3KOHOMHKAJBIK >KOHE
QJIEYMETTIK-3KOHOMUKAIIBIK
KOPCETKIITEP/II Tangay >KoHE

x)ocrnapiay omicTepiH
3epleney, IIarblH ~ OW3HEC
YUBIMBIHBIH KapoKbI-
SKOHOMHUKAJIBIK  KBI3METIHIH
HOTHKeNepiH Oaranay Ke3iHje
onnay AKOHE TYCIHIIPY

NepOecTirid AaMbITy
Kpickama cunarramachi:

Kypctbin MaKCcaTbl
CTYIEHTTEPAl Jagpiay
OarbITHI OOMBIHIIIA
OakanaBpyIapIbIH Kocion

KBI3MET] YIIIH KaKETT1 IIaFbIH
KOCIMKepJIiK CyOBbeKTUIEpIHIH
KYMBIC icTeyiHiH
YHBIMIACTBIPYIIBLIBIK-
HKOHOMMKAITBIK
caJlachlHJIa TEOPUSITBIK
KemeH 11 OuTiMII, 1CKEPIIKTI
KOHE KY3BIPETTUTIKTI
KaJIBIITaCThIPY 00JIBII
TaObLIa/IbI. Hlarbi
KOCIITKEPITIKTIH IIapyalIblIbIK
KYPrizymri  CyObeKTUIEpiHIH
KbI3METIH CUNATTalThIH
HEri3ri SKOHOMHKAIBIK KOHE
QJIEYMETTIK-3KOHOMUKAIIBIK
KOPCETKIIITEPAl Taljgay >KOHe
xKocrapiay omicTepiH
3epaeney, ousHec
YHBIMBIHBIH KapoKblI-
SKOHOMHUKAJIBIK  KBI3METIHIH
HOTIKeJepiH Oaranay Ke3iH[e
oilay KOHE TYCIHAIPY
nepOecTiriH JaMbITYy.

OxkbITY HITHKeepi:
¥ UBIMHBIH JIOTMCTHKAJIBIK,
MEHEIKMEHTI e3apa
opekerTecyi yImiH Ou3Hec-
MPOLIECTEP/Il, IIAFBIH KOHE
OpTa KOCIIKEPJIKTI JaMBITY
CTpaTETHsIChIH KOHE
[IapyanbUIbIK KYprizyuri

TeTIirl

miarbIH

aHaJu3a W IUIAHUPOBAHUSA
OCHOBHBIX JKOHOMHYECKUX U
COLIMAJIBHO-3KOHOMHMYECKUX
MokKa3aTelei,
XapaKTEePU3YIOIINX
JEATEIBbHOCTh XO3SMCTBYIOIIUX
CyOBEKTOB MaJjoro
IpeIIpUHUMATEILCTBA,
pa3BUTHE  CaMOCTOSITEIbHOCTH
MBIIIJIEHUSI W HMHTEPHpPETaluu
Opu  OLEHKE  pe3yJbTaToB
(MHAHCOBO-PKOHOMUYECKOM
JeSITEIbHOCTH OpraHu3aIu
Majioro 6usHeca

Kpartkoe onucanue:

Lenbro Kypca SIBIISIETCS
bOopMHUPOBAHHE TEOPETHUECKHUX
KOMIUIEKCHBIX 3HAHWWA, YMEHHU

M KOMIIETEHIIMH B o001acTu
OpraHU3aIMOHHO-
SKOHOMHYECKOTO  MeXaHHW3Ma

(GYHKIIMOHUPOBAHUSI CYOBEKTOB
Majioro TMpeAnpUHUMATEIIbCTBA,
HE00XOIUMBIX TUTS
poeCCHOHATBHOU
JESATETLHOCTH OakajaBpoB I10
HaIpaBJICHUIO ITOJATOTOBKH
cTyneHToB. M3ydeHue meTonoB
aHajgM3a W IUTAaHUPOBAHMS
OCHOBHBIX JKOHOMHYECKHX H
COIIMAIIBHO-IKOHOMHUYCCKHX
roxasareiei,
XapaKTEPHU3YIOLTUX
JESATETbHOCTh XO3SHCTBYIONTUX
CyOBEKTOB MaJIoro
MpeANPUHUMATEIIbCTBA,
pPa3BUTHE  CaMOCTOSTEIBLHOCTH
MBIIIUICHUSI W HMHTEPIpETaIuu
npu OIICHKE pe3yabTaToOB
(HMHAHCOBO-PKOHOMHYECKOM
JIeATEIIbHOCTH OpraHu3aIuu
MaJioro Om3Heca.

PesyabTarhbl o0y4eHus:
AHanu3upoBath ousHec
MPOIECCHI, CTPATETHUIO PA3BUTHUS
MaJbIX ¥ CPETHUX MPEATNPUATUI
U TIPOIIECCHl OPraHU3aAIMOHHOTO
MPOEKTUPOBAHUS JUISL
yIyUIIeHUS JIEATEIIbHOCTH
XO3SUCTBYIOIIUX CyOBEKTOB
TIpU B3aUMOICUCTBUH

economic and socio-
economic indicators
characterizing the activities
of small business entities,
the development of
independent thinking and
interpretation in assessing
the results of financial and
economic activities of a
small business organization

Brief description:

Studies the basics of small
and medium-sized enterprise
management. The history of
the development of
entrepreneurial
organizations. Ways to
create your own business.
Organizational and legal
forms of small and medium-
sized  enterprises.  The
concept and principles of
building organizational
structures of small and
medium-sized  enterprises.
Strategy for the
development of small and
medium-sized  enterprises.
Infrastructure of small and
medium-sized enterprises.
Learning outcomes:
Analyze business processes,
the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization

Formed competencies:

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.




CyOBEKTUICpAIH KBI3METIH
KaKCAPTY YIIiH
YIBIMIACTBIPYIIBUIBIK
*)o0anay mpoIecTepid Tanaay
Kasbinracarbin
KY3bIpeTTepP:  KOCITOPBIH]IBI
OacKapyIbIH KOHE
YHBIMIACTBIPYIBIH THIMTI
TYpIAEpiH 0JIapJIbIH
epeKIIeTiKTepl MEH  HaKThI

KbI3MET JKarJalaapblH €CKepe
OTBIPBIN Maiijlanana oury.

JIOTUCTUYECKOTO  YIPABJICHUS
OpraHu3aluen.

dDopMupyeMble

KOMIIETeHIIUM: - YMETh
UCTOJB30BaTh  3(h(eKTUBHBIC
dbopMbI OpraHu3aIuu "

YIPABJICHUS MNPEAIPUITHEM, C

y4EeTOM WX CHECHUPHKH |
KOHKPETHBIX YCIIOBUI
JEATEIbHOCTH.

Moayab koabi: BBIY-6
MoayJs aTaysl: «busHecte
Oackapy *KoHe 1C-OpPEeKeTTI
YUBIMIACTBIPY»

IIon aTaysbi:
[larera
KOCIMKepJIiK
IIpepexkBusutTep:
MeHeKMEHT
IHocTpexkBu3uTTEP:

AJnaM pecypcTapblH 0ackapy
Makcartnbr: Kypctbin
MaKcaThI-CTYIEHTTEPIE
IaFbIH KOCIIKEPITIK
cyOBekTinepi TYpiHJE
0TOACHUIBIK OM3HECTIH JKYMBIC
iCTeyI1HIH

KOHE opTa

YHBIMJIACTBIPYIIBLIBIK-

3KOHOMHUKAJIBIK TeTIirl
cajlachlHIA KeIIeHAl OuTiM,
OUTIK JKOHE KY3BIPETTUIIKT1

KanbinTacTeipy.  Kocimkepirik
KBI3METTIH TYCIHIT1 MEH
KaTeropusiIapbiH, KP-narbt
0TOAChUIBIK OM3HECTIH IIAFbIH
(dbopManapbIHBIH HET3ri Jamy
TEHJICHIIUSJIAPBIH oiy.
[IpakTHKaIbIK ecenrepai
HICITYJIe 3€PTTENETIH KYPCThIH
TEOPUATBIK OUTIMIH KOJIJaHa
OlTy, Ka)KeTTI SKOHOMHUKAJBIK
aKnapaTThl JKUHAY, *KaJblIay
KOHE Tanaay

Kpbickama cunaTraMachl:
KypcTbiH MaKCaThbI-
CTYIACHTTEpAC [IaFBIH
KOCIMKEPIIiK cyOBeKTinepi
TYpiHZE 0TOaCBUIBIK

OM3HECTIH JKYMBIC ICTEYIHIH
YIBIMIACTBIPYIIBUIBIK-

Koa monyas: YBO/I -6
Ha3Banue moayJisi:
«YmpaBieHue B Ou3Hece U
OpraHu3anus AeITeIbHOCTI
Ha3Banue aIucuUNIHHbI:
Manoe u cpenHee
MPEANPUHNMATETHCTBO
IIpepexBu3uTHI: MEHETHKMEHT
IocTpexkBU3UTBI: YIpaBieHUE
YeJIOBEYECKUMU pecypcamMmu
Heab: Hens Kypca -
dbopMHUpOBaHHE Y CTYJEHTOB
KOMIUJIEKCHBIX 3HaHUW, YMEHUH

A KOMIETEHIMH B 00JgacTtu
OpraHu3aIMOHHO-
SKOHOMHUYECKOTO  MEXaHH3Ma
(GYHKITMOHUPOBAHUS CYOBEKTOB
MaJIoro u CpeaHero
NpeANPUHUMATEIBCTBA.  3HATh
MIOHATHE u KaTeropuu
NpeANPUHIMATETBCKOM

NS TeTbHOCTH, OCHOBHBIE

TEHJICHIIMUA PA3BUTHUSI MAJIOr0 U
cpennero omsHeca B PK. Ymern
MIPUMEHSTh TEOPETUUYECKHUE
3HaHUSl M3y4aeMoro Kypca Ipu
pElICHUM TMPAKTUYECKUX 3ajad,
cobupars, 000011aTh u
aQHAIM3UPOBATh HEOOXOIUMYIO
SKOHOMHYECKYIO HHPOPMAITHIO.

Kparkoe onucanue:

Henp xypca - ¢popmupoBaHue y
CTY/IEHTOB KOMILJIEKCHBIX
3HaHUH, YMEHUI u
KOMIIETEHIIMH B oOmnacTtu
OpraHu3alMOHHO-
HSKOHOMHYECKOTO  MeXaHHM3Ma
(YHKIIMOHUPOBAHUSl CYOBEKTOB

Code of module: BMO-6
Name of module:
«Business management and
organization»

Name of discipline:

Small and medium-sized
enterprises

Prerequisites: Management
Postrequisites: Human
Resource Management

The purpose of the course is
to form students'
comprehensive knowledge,
skills and competencies in
the field of organizational
and economic mechanism of
family business functioning
in the form of small
businesses. To know the
concept and categories of
entrepreneurial activity, the
main trends in the
development of small forms
of family business in the
Republic of Kazakhstan. Be
able to apply the theoretical
knowledge of the course
being studied in solving
practical problems, collect,
summarize and analyze the
necessary economic
information.

Brief description:

Studies the basics of small
and medium-sized enterprise
management. The history of
the development of
entrepreneurial

organizations. Ways to




SKOHOMMKAJIBIK TEeTiri
cajachlHIa KeIIeHAl OLIiM,
OUTIK JKOHE  KY3BIPETTLIIKTI

KajeinTactelpy.  Kocinkepikx
KbI3METTIH  TYCIHIri  MeH
KaTeropusiapbIH, KP-nare1
0TOACBhUIBIK OM3HECTIH IIAFbIH
(opmanapbIHBIH HET3T1 JaMy
TEHJCHIMIIapbIH oiy.
[TpakTuKaIbIK ecenrepmi
HIEIIy/ie 3€pPTTEIETIH KYpCThIH
TEOPUSUIBIK OUTIMIH  KOJIJIaHa
OlTy, KaXeTTI YKOHOMHUKAJIBIK
aKnapaTThl JKWHAY, Kby
KOHE Tallay.

OKbITY HOTHIKeJIepi:
¥ UBIMHBIH JIOTUCTUKAJIBIK
MEHEDKMEHTI e3apa
opekeTTecyl ymiH OusHec-
MpOLECTEP/Il, IIAFBIH JKOHE
opTa KOCIIKEPJIKTI JaMBITy
CTPATETHSICHIH KOHE
IapyamniblUIbIK KYPrizymi
cyOBeKTiepaiy KBI3METIH
XKaKCapTy YIIiH
YHBIMIaCTBIPYIIBLIBIK
)Ko0asay MpoIEeCcTEPiH Tanaay
KanabinTacaTbin
KY3bIpeTTep:  KOCITOPBIH/IBI
OackapyabIH KoHE
YHBIMIACTBIPYIbIH THIM I
TYpJepiH oJIapJIbIH
EpeKIIeITIKTEPl MEH  HaKThI

KbI3MET JKarJaiyiapblH ecKepe
OTBIPBII TMaii1agaHa oiuTy.

MaJIoro U CpeaHero
NpeANpUHUMATENIbCTBA.  3HATh
HOHATHE u KaTeropuu
MPEAITPUHUMATETBCKON

NS TeIbHOCTH, OCHOBHBIE
TEHJICHIINH Pa3BUTHS MaJOTO H
cpennero 6usneca B PK. Ymers
MPUMCHSITh TEOPETUYECKHE
3HAaHUSl W3y4aeMoro Kypca Ipu
pelIeHNH TPAaKTUYECKUX 3a71ad,
cobuparsb, 00001aTh "
AQHAJIM3UPOBATh HEOOXOIUMYIO
SKOHOMHUYECKYIO HH(OpMaInIo.
Pe3yabTaTsl 00y4eHust:
AHanu3upoBathb Ou3Hec
IPOIIECCHI, CTPATETHIO PA3BUTHS
MaJIBIX ¥ CPEIHUX TPEAIPUITHI
¥ TIPOIIECCHI OPraHU3AIMOHHOTO

IPOCKTUPOBAHHUS TUTS
VITYYIICHUS JESITEITEHOCTH
XO3SHUCTBYIOIINX CyOBEKTOB
pH B3aMMO/ICHCTBUI
JIOTUCTHUYECKOTO  YIpaBJICHUS
OpraHu3aluen.

®opmupyemMbie

KOMIIEeTeHI[UM: - YMETh
UCIOJIB30BaTh 3P dEKTUBHBIC
bopmbI OpraHu3aINI u

yIpaBICHUS MTPEIIPUITHEM, C

YY4€TOM WX CHeIMPUKHA U
KOHKPETHBIX yCIOBUM
JEeSITeIbHOCTH.

create your own business.
Organizational and legal
forms of small and medium-
sized  enterprises.  The
concept and principles of

building organizational
structures of small and
medium-sized  enterprises.
Strategy for the

development of small and
medium-sized  enterprises.
Infrastructure of small and
medium-sized enterprises.
Learning outcomes:
Analyze business processes,
the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization

Formed competencies:

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayas koabl. BBIY-6
Mopnyab aTaybl: «busnecre
0ackapy JKoHE iC-OpeKeTTi
YUBIMIIACTBIPY»
JIE) araybl:
pecypcTapbiH
IIpepexBusuTTeEp:
MeHnemkaMeHT
IHocTpexkBu3uTTEp:
CrparterusiblKk MEHE[KMEHT
Makcartbl: Kypctbin
MaKCaThl-KOFaMHBIH,
KOCITOPBIHHBIH, op
KbI3METKEPIIH eHOeK aNeyeTiH
THIMIT1 naiganany
MakcaTbIHIa OimiMrepuepi

Anam
Oackapy

Koa moayasi: YBO/I -6
Ha3zBanue
MOJYJIsi: Y TIPaBJICHNE B
Ou3Hece M OpraHu3anus
JESATEIIBHOCTH
Ha3zBanue
VYmpasnenue
pecypcaMu
IIpepekBHU3HUTDI:
MeHemKAMEHT
IHocTpekBU3UTHI:
Crparerndeckuii MEHEIKMEHT
Ieas: Llens xkypca - oBnageHue

JUCHHUIIJIMHBI:
YCIOBCUCCKHUMHU

CTyACHTaMU TCOPCTUICCKUMU
3HaHUAMU n MPaKTUICCKUM
KOMITJICKCHBIM 110 AX0J0M K

Code of module: BMO-6
Name of module:
«Business management and
organization»

Name of discipline: Human
Resource Management
Prerequisites: Management
Postrequisites: Strategic

management

Brief  description:  The
purpose of the course is to
master students with
theoretical knowledge and a
practical integrated
approach  to  personnel

management issues in order




TIEPCOHAIJIBI Oackapy
Mocenenepine TEOPHUSLITBIK
OlTiM  MEH  MPaKTHUKAIBIK
KEIICH/II KO3KapacThl HUIepy.
Anamu pecypcrapasl
Oackapyarsl 3aMaHayu

TEHJCHIMSUIAD Typasbl OiliM
alry, YWBIMHBIH TI€PCOHAIIIBI
Oackapy cajlachlHIA IICIIIM
KaObUIIAY JafF AbLIAPBIH
TAMBITY.

Kpickama cunarramachl:
KypcTbiH MakcaTbI-KOFaMHBIH,

KOCIMMOPBIHHBIH, ap
KBI3METKEPIiH €HOEK QJieyeTiH
THIMO1 naiiianany
MakcaTblHAa  OuriMrepiepai
MIePCOHAIBI Oackapy
Macenenepine TEOPHUSITBIK
OUTIM  MEH  MpaKTHKaJIbIK
KEIIeHII KOe3KapacThl HUrepy.
Antamu pecypcerapabl
Oackapy/arsl 3amMaHayu

TeHJICHIUSUIAp TypaJbl OuTiM
ay, YWBIMHBIH TEPCOHAIIBI
Oackapy cajlachlHIa IIEIIM

KaObu11ay JIaF IbLTapbIH
naMbITy. Kazakcranga »xoHe
HIeTenae TePCOHAIIBI
OacKapy/sl

KaJIBIITACTBIPY/IBIH TEOPHUSCHI
MEH MPaKTHKACKIH OLTy.
OKpITY HOTHIKeJepi: Anam
pecypcTapbiH Oackapy
MEXaHHU3MIH JKOHE YaKBITTBI
TAIM A1 naiganany
MIPUHIIUTITEPIH, OHTIPICTIK
MPOIIECTi Oackapysl,
YIBIMHBIH TOYEKEIJIepiHe acep
€Ty OHicTepiH, casicaTTarbl
TeHACPIIIK 3epTTeyIep iy
ONICTEMECIH JKOHE  JpTypdi
SKOHOMUKAIIBIK
JaFapbICTapAbl KOJIIaHy
KaabinTacarblH Ky3bIpeTTep:
KOCi10M KbI3METTE MaKcaTTap
MEH MIHAETTEeP i aHBIKTA
oiny;

e3repMenti Karaailnapaa
KOWBLUIFaH MIHACTTEP/] IIele
Oi1y ’KOHE Macesenep/i meme
Oiny;

BOIIpOCAM yIpaBJICHUSI
YEIOBEYECKUMH  pEeCcypcaMH C
LEJBIO 3 eKTUBHOTO
HUCIIOJIb30BaHUA TPyaAOBOI'O
HOTEHIHANIa Ka)K10TO

pabotHuka. Ilomydyenue 3HaHui
O COBPEMEHHBIX TEHJCHIUSAX B
YIPaBJICHUH  YEJIOBEYECKUMHU
pecypcamu, pa3BUTHE HAaBBIKOB
HOPUHITHUS pEllieHud B 00sacTu

YIPaBJICHUS IIEPCOHATIOM
OpraHu3aIiy.

Kpartkoe onucanue:

Lenp xypca -  oOBIaneHUE
CTyACHTaMU TCOPETUICCKUMU
3HaHUAMU n MPAKTUICCKUM
KOMIIJICKCHBIM 1o AX010M K
BOIIpOCamM yIIpaBJICHUS
YeJIOBEYECKUMHU pecypcamMu ¢
LEebI0 3¢ deKTUBHOTO
HCIIOJIb30BaHUS TPYyAOBOI'O
MOTEeHIIMAala KaXKJI0TO

pabotHuka. Ilonydyenue 3HaHui
O COBPEMEHHBIX TCHICHIUSIX B
YIPaBICHUN  YEIOBEYECKUMHU
pecypcaMu, pa3BUTHE HABBIKOB
NPUHATHS PEelIeHnH B 00JacTH

yIpaBICHUS MIepPCOHAJIOM
OpraHHu3aIiHx.

Pe3yabTarnl o0yyeHusi:
Hcnonb30BaTh  MHCTPYMEHTHI
yIpaBICHUS YeJI0BEeUECKUMU
pecypcaMu M NPUHIHUIIAMH

3((PEeKTUBHOTO HCTOJIB30BaAHUS

BpEMEHU U MIPUMEHSTh
METOJUKY TEeHJIEPHBIX
HUCCIIENOBAaHUN
dopmupyembie
KOMIIETeHIINN:
YMETb ONpENeNsaTh LeIu |

3a1a4d B TPO(HECCHOHAIBHON
NeSITeNbHOCTH;

yMETh pelaTh IO0CTaBJICHHbIE
3aJaud B U3MEHSIOIUXCSA
YCIOBHMSX M yMETh pas3peuarb
npoOIeMBbl;

yMETh UCII0JIb30BATh
TEOPETUYECKHE  3HAaHUS B
NPaKTUYECKON NeSTETbHOCTH, B
TOM 4YHCJIE S3bIKOBBIE U YMETb
OPUHUMATh PELICHHUS.

to effectively use the labor

potential of society,
enterprise, and each
employee. Gaining
knowledge about current

trends in human resource
management,  developing
decision-making skills in the
field of personnel

management of the
organization.

Learning outcomes:
The  course Human

Resource Management is
aimed at the formation of
theoretical knowledge and
practical skills in human
resource management to
achieve the strategic goals
of the organization's
development. In the field of
human resource
management, it is important
to deeply understand the
mechanism  of  personal
interaction of people in the
course of work, to develop
the abilities and skills to
make managerial decisions
in accordance with the tasks
of the organization and the
interests of each employee.
Formed competencies: Use
the mechanism of human
resource management and
the principles of effective
use of time, management of
the  production  process,
methods of influencing the
risks of an organization, the
methodology of  gender
research in politics and
types of economic crises




MPAKTUKAJIBIK KbI3METTE
TEOPHUSIIBIK OLTIM]Ti, COHBIH
imiHae TUTIIK OuTiMaepai
KOJI/TaHa OUTy KOHE MIeHIiM
KaObu11ail Oly.

Moayas koanl: BBIY-6
Moayas aTaysl:«busHecre
0ackapy JKoHE iC-OpeKeTTi

YMBIMIACTBIPY»

IIon araybl: Cana xoHe
Oacexere KaOImeTTiTiKTI
Oackapy

IIpepexkBusutTep:
MeHneKkMeHT
IMocTpexBu3UTTEP:

buznec-npouecrepai Tangay
Makcarbi: KypcTblH MakcaTbl
Tayapjlap MEH KbI3METTEPIIH

Oaocekere KaO1ineTTiniri
CaJaChIHAF bl MOHI  MeEH
Heri3ri YFBIMJIapBIMEH,
Oocekere KaOUIETTUIIKTIH
eJeMaepi MEH
(hakToprapbIMeH, OJIapJIbI

aHBIKTAY, KAJIBINTACTHIPY JKOHE
Tajngay oJICTEpIMEH TaHBICY,
COHJal-aK  Tayapjap MEH
KBI3METTEP/IIH Oocekere
KaOLIeTTUTIT1H Oaranay
omicTepiH,  Tayapjap  MEH
KBbI3METTEP/IIH Oacekere
KaOUIEeTTUIIriH Oackapy
KYHECIH Kypy KypaJJaapbiH
KOHE OHBI KETUITIPY
KOJIIAPBIH  3€pPTTEY  OOJIBII
TaObLIAIB

Kpickama CHIIATTAMACKI:
KypcThlH Makcatel Tayapiap
MEH KBI3METTEp/iH Oocekere

KaOuIeTTUIIr1 cajachlHIaFrbl
MOHI MeH HETI3r1
YFBIMJIApbIMEH, Oacekere
KaOUTeTTUTIKTIH  eJjmeMaepi

MeH (pakTopiapbIMeH, OJap.Ibl
aHBIKTAY, KAJIBIITACTHIPY JKOHE
Tanuay oIicTepiMeH TaHbICY,

COHJal-aKk  Tayapiap  MEH
KbI3METTEpIIH Oacekere
KaOLIeTTUIINH Oaranay
oNiCTepiH,  Tayapiap  MEH
KbI3METTEPIIH Oacekere
KaOUIeTTUIITH Oackapy

Koa monyasi: YBO/I -6
Ha3zBanue moxyJn:
«YmpaBiieHue B OM3Hece U
OpraHu3aIus IeITeIHHOCTHY
Ha3Banue AUCHUTLIUHBI:
VYnpaBnenue  KauyecTBOM U
KOHKYPEHTOCIOCOOHOCThIO
IIpepexkBu3uTHI: MEHEHKMEHT
IMocTpekBU3UTHI: Ananmm3
OM3HEC MPOIIECCOB

Heab: Llenpro Kypca sBIseTCs
03HAaKOMJIEHHE C CYIIHOCTHIO U
OCHOBHBIMH  TOHSATHSAMH B
obnactu
KOHKYPEHTOCIOCOOHOCTH
TOBApOB U YCIYT, KPUTCPUSAMU U
dakTopamu
KOHKYPEHTOCITOCOOHOCTH,

METOJJAMH WX  BBISBICHUS,
dbopMUpOBaHMs W aHalW3a, a
TaKKEe  M3Y4YeHHE  METOJIOB
OIICHKHU
KOHKYPEHTOCIIOCOOHOCTH
TOBapOB u YCIYT,
UHCTPYMEHTOB MOCTPOCHHS
CHCTEMBI yIPaBICHHS

KOHKYPEHTOCIIOCOOHOCThIO
TOBapoOB U YCIYT U CIOCOOOB ee
COBEPUICHCTBOBAHHUS.

Kparkoe onmcanme: Ilemnsio
Kypca sIBJISIETCS O3HAKOMIIEHUE
C CYIIHOCTHIO U OCHOBHBIMHU
HOHITUSIMU B obnactu
KOHKYPEHTOCIIOCOOHOCTH
TOBApOB U YCIYT, KPUTEPUSIMU U
daxropamu
KOHKYPEHTOCIIOCOOHOCTH,

METOJIaMH WX  BBISBIICHHS,
dopMupoBaHHsS W aHamM3a, a
TaKKE  M3Y4EHHE  METOOB
OLIEHKH
KOHKYPEHTOCIIOCOOHOCTH
TOBapoOB U YCIIyT,
UHCTPYMEHTOB MOCTPOCHHS
CHCTEMBI yIpaBJICHHS

KOHKYPEHTOCIIOCOOHOCTHIO

Code of module:BMO-6

Name of module:
«Business management and
organization»

Name of discipline: Quality
and competitiveness
management

Prerequisites: Management
Postrequisites: Analysis
business process

The purpose of the course is
to familiarize with the
essence and basic concepts
in the field of
competitiveness of goods
and services, criteria and
factors of competitiveness,
methods of their
identification, formation and
analysis, as well as the study
of methods for assessing the
competitiveness of goods
and services, tools for
building a system of
managing the
competitiveness of goods
and services and ways to
improve it

Brief description: Studies

the following issues:
methodology and
terminology of  quality
management.  Qualimetry
and quality control. System
approach to quality
management. Quality
management methods.
Standardization and
Metrology in quality
management. The

recommendations of the
international standards 1SO
9000 for quality assurance.
Development of quality
system at the enterprise.




KYHECIH Kypy KypajlaapbiH
KOHE OHBI KETULIIPY
KOJIAPBIH  3EPTTEY  OOJIBIM
TaOBLIAIBI.
OKbITY HOTHIKeJIepi:
HappixTs! MOHOIIOIUSIIAY
IopekeciH — Oaraynay  YIIiH
MEHEI)KMEHTTIH 3aMaHayu
TOCUIIEPIH  JKOHE  CallaHbIH
Oacekere KaOLIeTTUIIN iH
0ackapy TocuIepiH a3ipiey

KanasinTacaTbin
Ky3bIpeTTep:

OacKapyIbIH

YHBIMJIACTBIPY/TBIH
TYpJIepiH oJ1apIbIH
EpeKIIeNIKTEpl MEH HaKThI
KbI3MET JKarJailllapblH €CKepe
OTBIPBIN Maiilanana oury.

KOCIMOPBIH/IBI
JKOHE
THIMIL

TOBAapOB U YCIYT U CIIOCOOOB ee
COBEpPILICHCTBOBAHMS.
PesyabTarsl o0y4eHus:
[IpumenATH COBPEMEHHBIC
TEOPUH  MEHEIKMEHTa  JUIA
OIICHUBaHUS CTETIeHU
MOHOTIOJIM3AaIIMM  pPBIHKA U
TI0/IXO/TbI K  YIPaBJICHUIO
KOHKYPEHTOCIIOCOOHOCTH
Ka4yecTBa.

dDopMupyeMble
KOMIIeTeHI[UM:

UCIOJIb30BaTh A (EKTUBHBIE
dbopmbI OpraHu3aIu u
yIpaBICHUS NPEIIPUSITHEM, C

YMETh

y4€TOM HUX CHEIMPUKH U
KOHKPETHBIX YCIIOBHI
NESATETBHOCTH.

Quality system certification.
Learning outcomes:
Develop modern approaches
to management to assess the

degree of market
monopolization and
approaches to  quality

competitiveness
management.

Formed competencies: be
able to use effective forms

of organization and
management of the
enterprise,  taking into

account their specifics and
specific ~ conditions  of
activity.

Monayab koabi: BBIY-6
Mogayasb aTaysl: «busHecte
Oackapy KoHE iC-OpeKeTTi
YUABIMIACTBIPY»
IIon araysl:
Oackapy
IIpepexBu3uTTEp:
MEHEKMEHT
IMocTpexkBU3UTTEP:
busnec-npouecrepai Tangay
Makcatbl: [IoHII OKBITYABIH

Osrepictep/i

MaKcaThl YIBIMIBIK
e3repicrepai OackapyIbIH
3aMaHayHl TOCULICPIH 3epTTey,
KbI3METKEpIICpPMEH AKYMBIC
icrey JaFAbUIapbIH
KaJIBIITACTBIPY, COHJIaii-aK
YIBIMIACTBIPYIIBUIBIK

e3repicTepal KYprizy
CTpaTerusuIapbl MCH

KOcCHapiaapblH KaJbIITACTBIPY
Oombin TabbuTagel. TeHrepimai

Oackapy e imMaepin
TalbIHIAY MaKcaTbIH/a
KOMTIaHHUSIIapAbIH
(YHKIIMOHAJIBIK
CTpaTerusyiapbl  apachbIHAaFbI
e3apa OalIaHBICTBI TalgayFa
KaOu1eTTl. JKamxkanasl
Karaimappl Iy TiH
opTypdi TOCUIIIEpiH

MCHI'CPI'CH.

Koa moayasi: YBO/JI 6
Ha3Banue moayJisi:
«YmpaBieHue B OusHece u
OpraHu3aIus 1eTeIbHOCTH
Ha3Banmue AUCHUTLIUHBI:
VYnpasieHrue u3MeHEeHUsIMU
IIpepekBU3UTBI: MEHEIKMEHT
IHocTpekBU3UTHI: Ananus
OM3HEC MPOIIECCOB

Heab: Ilenpro AUCIHUIIMHBI
SIBJIIETCS H3Y4YCHHE
COBPEMEHHBIX  TOJXOJIOB K
YIPABJICHUIO
OpraHu3aIMOHHBIMU
U3MEHEHUsMH, (HOPMHUPOBAHHE
HaBBIKOB pa0OTHI C IEPCOHAJIOM,
a TaKKe dhopmupoBaHue
CTpaTerui u IJIAaHOB
MIPOBECHHS OpPraHU3AIMOHHBIX
M3MEHEHHH. OBnageHue
HaBBIKAMH aHanm3a
B3aHMOCBSI3U MEXIY
(G yHKIIMOHATBHBIMU
CTpaTerusiMd  KOMMAHUH  C
LEIBI0 MTOJATOTOBKHU
cOamaHCHpPOBAaHHBIX
yIpaBIECHYECKUX pEIIeHUH.
OBnazneHue pa3TUYHBIMU
criocobamu paspeuieHus

KOH(JIMKTHBIX CUTYaIUH.

Kpartkoe onucanne: Ilensto

Code of module: BMO-6
Name of module:
«Business management and
organization»

Name of discipline: Change
management

Prerequisites: Management
Postrequisites: Analysis
business process

The purpose of studying the
discipline is to study modern
approaches to managing
organizational changes, the
formation of skills for
working with personnel, as
well as the formation of
strategies and plans for
organizational changes. He
is able to analyze the
relationship between the
functional strategies of
companies in order to
prepare balanced
management decisions.
Owns various ways to
resolve conflict situations.

Brief  description:  The
following topics are
considered: The concept of
organizational changes, the
need, factors, prerequisites




Kpickama  cumarraMachl:
[ToHmi OKBITYABIH MaKCaThl
YUBIMJIBIK e3repicrepai
OacKapyIbIH 3aMaHayn
TOCUIIEpiH 3epTIey,
KbI3METKEpJICpPMEH HKYMBIC
icrey JIaF TbIIaPBIH
KaQJIBIIITACTBIPY, COHJIal-aK
YIBIMIACTBIPYIIBLUIBIK

e3repicrepi KYprizy
CTpaTerusIapbl MeH

KOCIIAPJIAPBIH KAJIBIITACTHIPY
6osein TabbuTabl. TeHrepimai

Oackapy mIenrimMaepin
TarBIHIAY MaKcaThIH/a
KOMITaHUSITAPIBIH
(YHKIMOHAJIBIK
CTpaTeTHsUIapbl  apachIHIaFbI
e3apa OallaHBICTBI TalayFa
KaOLIeTTi. Kamxanasr
YKaFaanIapabl MIETYI1H
oprypii TOCUIACPIH
MEHIepreH.

OKpITY HOTHKeJIepi:

Backapynel e3repTy mporieciH

OaKpUIayabl, CTPECCTI KOHE
KAaKTBIFBICTAp/Ibl  OacKapy/sl
KOHE YKBIMAFbI
KOPIIOPATHBTIK  QJICYMETTIK
YKAYaIKEPIIUTIKTI  apTThIPYIbI
xKocrapiay

KaapinTacaTrbin
KY3bIpeTTep: e3repmMeli
JKarmainapaa KOMBLUIFaH

MIHJETTEpAl 1enie Oiry KoHe
Macenenep/l memie Outy.

JUCLIUILINHBI SBJISIETCS
U3Yy4EHUE COBPEMEHHBIX
IOJIXOJI0B K YIPaBJIECHUIO
OpraHU3alMOHHBIMU
U3MEHEHHUSIMH, (OPMUPOBAHUE
HaBBIKOB Pa0OTHI C TIEPCOHAIIOM,
a TaKKe GOPMHPOBAHUE
CTpaTerui u IJIaHOB
IPOBEJCHUS OPTaHU3ALMOHHBIX
u3MeHeHui. OBnajgeHue
HaBbIKaMU aHAJIN3a
B3alMOCBSI3U MEXKY
GYHKIIMOHATEHBIMHU
CTpaTerusiMu KOMIaHUM ¢
LEJIbI0 TIOATOTOBKU
cOamaHCHUPOBAaHHBIX
YIPaBICHUYECKUX PEIICHUN.
OBnazieHue pa3InIHbIMU
crocobaMu pasperieHus
KOH(IMKTHBIX CUTYalHi.
PesyabTarsl o0ydeHus:
[InanupoBaTh  MOHUTOPHHI H
KOHTPOJIb Ipolecca U3MEHEHUMN

, VyIpaBJeHHE CTpeccaMu U
KOH(MIMKTAMU JUIsl TOBBIILIEHUE
KOpPIIOPAaTUBHON  COLUAIIBHOM
OTBETCTBEHHOCTH B
OpraHu3anuu

®opmupyemMbie

KOMIIeTEeHIMH: — YMETh PeliaTh
MOCTABJICHHBIE 3a/1aun B
U3MEHSIOIIUXCS  YCIOBUSAX U
YMETb pa3periarh MpooJieMbl.

and the nature  of
organizational changes.
Modern trends in the
development of
organizations. Levels of
organizational changes.

Types of organizational
changes.  Principles  of
managing  the  change
process. The structure of the
change management system.
Initiating changes. The place
and significance of the
change initiation stage in the
change management
process. Ways to stimulate
the search for new ideas.
Study of existing experience
in solving similar problems.
Implementation of changes.
Overcoming resistance to
change. Problems that arise
at the stage of implementing
changes. Methods of change
management  Styles  of
making changes in the
organization. Comparative
characteristics of different
styles of change
management.  Monitoring
and control of the change
process Goals and methods
of monitoring and control of
the change process

Learning outcomes: Plan to
monitor and control the
change process, manage
stress and conflicts to
increase  corporate  social
responsibility in the
organization

Formed competencies: be
able to solve tasks in a
changing environment and
be able to solve problems

Moayas koabl: BBIY-6
Mopayab aTaysl: «busHecre
0acKapy >KoHE iC-OpeKeTTi

Kon monynsa:YBO/ -6
Ha3Banue
MOJYJIs1: «YTIpaBJICHHE B

Code of module:BMO-6
Name of module: s
management and




YUBIMIACTBIPY»
IIan araysl:
MEHEPKMEHT
IIpepexkBu3NTTEP:
MenemKMeHT
IMocTpekBHU3UTTEP:

Anam pecypcTapbil 6ackapy
Makcarbi: KypcTblH MaKcaTbl
XaIBIKApaIblK ~ MEHEHKMCHT
HETi3JIepiH  YHpeHy  JKoHe
CBIPTKBI cayna KejiciMaepiH
xKacay KOHE IIETENTIK
CEpIKTEeCTEPMEH  KEeJICCo3/ep
JalbIHIAY cajacbeIHAa
MPAKTUKAIBIK ~ JIaFIbLIAP]IbI
aimy OO0JIBITT TaObLIAIBI.
CryneHTTepiiH CBIPTKBI
HapbhIKTa  KYMBIC  ICTEHTIH
KOCIMOPBIH KBI3METIHIH
epeKIeTiKTepi TypaJIbl,
CBIPTKBI YKOHOMHUKAJTBIK,
HETI3IHEH  CBIPTKBI  cayaa
MaMUIENEepiH JaibiHaay,
asKTay XOHE OpPBIHIAY PIciMi
Typasbl, XaJIbIKapajblK
JEHTeiIe ICKepIIK KapbIM-
KaTbIHAC EpEeKIIeTIKTepi
TYpaJIbI OimiMaepin
KaMTaMachI3 eTy.

Kpickama cunaTramMachl:

XaJbIKapaJbIK

Kypctbin MaKcaThl
XaJbIKApaJIblK ~ MEHEIHKMEHT
HETI3JIepiH  YHpEeHY  JKoHE
CBIPTKBI cayaa KeliciMIepiH
xKacay KOHE HICTEITIK
CEpIKTECTEPMEH  KeJicco3/ep
JalbIHIAY caJlaChIH/1a
MPAKTUKAJBIK ~ JIaFIbLIapIbl
any OOJIBIII TaOBLIAIBL.
CryneHtrepaig CBIPTKBI
HapbIKTa KYMBIC  ICTCHTIH
KOCIMOPBIH KBI3METIHIH
epeKuIeNiKTepi Typabl,
CBIPTKBI HKOHOMUKAIIBIK,
HEeri3iHeH  CBIPTKBI  cayja
MoMiIenepiH JaipIHaay,
asiKTay >KOHE OpBIHAAY pociMi
TypaJibl, XaJIBIKAPAIIBIK
JIGHreiie  iCKepsiK  KapbIM-
KaTbIHAC epeKIIeNiKTepi
TypaJbl OutimMzepiH

KaMTaMacChbI3 CTY.

OW3HEeCce U OpraHu3aIus
JESATEIIbHOCTI

Ha3Banue AMCUUIIMHBI:
Mex1yHapOoJHbIA MEHEKMEHT
IpepexkBu3uTHI: MEHEHKMEHT
IHocTpekBU3UTBI: YIIpaBiaeHUE
YeJI0BEYECKUMHU pecypcamMu
Hean: Llensro Kypca sBisieTcs

I/I3yT~II/ITI) OCHOBBEI
MEXTYHApOHOTO

MCHCIIDKMCHTA nu HOJIy‘-II/ITI)
HpaKTquCKHe HABBIKU B
obnactu 3aKJII0YECHUS

BHEIIHETOPrOBBIX COTJIAIIECHUM
M TIOATOTOBKH IIEPETOBOPOB C

3apyO0eKHBIMU MTapTHEPAMHM.
O6ecnevyenune 3HAHUHN
CTYIGHTOB 00 OCOOEHHOCTSIX
NESATEILHOCTH  TIPEIIPUSTHS,
JIEWCTBYIOIIETO HAa BHEIIHEM
PBIHKE, 0 poLeaype
MOATOTOBKH,  3aBEpIICHHUS U
HCTIOJTHEHUS

BHEUTHEOKOHOMUYECKHX, B
OCHOBHOM BHEITHETOPrOBBIX
CIEJIOK, 00  0CcOOEHHOCTIX
JIEII0BOTO oOrenus Ha

MEXIyHapOJAHOM YpPOBHE.
Kparkoe onucanue:
[enbto Kypca SBISETCA U3YyYUTh

OCHOBBI MCKIAYHApPOJHOI'O
MCHCIPKMEHTA n IOJIYIUTDb
IMPAKTUYCCKUC HaBBIKHU B
obnactu 3aKIIKOYCHHUA

BHCIIHETOPIOBBIX COTJIalIeHUI
H IIOATOTOBKH IICPECIrOoBOPOB C

3apyOCIKHBIMU MapTHEPAMH.
OO0ecrieuenue 3HAHHUMI
CTYIEHTOB 00 0COOEHHOCTAX
JIEATEIBHOCTH PEIITPUITHS,
JICUCTBYIOIIETO HA BHEIIHEM
PBIHKE, o nporeaype
NOJITOTOBKH,  3aBEpIICHUS U
HCIIOJIHEHHS
BHEITHEDKOHOMHYECKHX, B
OCHOBHOM BHEIITHETOPTOBBIX
COEIOK, 00  0COOEHHOCTIX
JICIIOBOTO OOIIIEHH Ha
MEXTyHApOJIHOM YPOBHE.
PesyabTarhbl o0ydeHus:
[TpumeHsTH U(pPOBBIE

TEXHOJOTMM B OuzHece WU

organization»

Name of discipline:
International management
Prerequisites: Management
Postrequisites: Human
Resource Management
Brief description: The aim
of the course is to study the
basics  of international

management and  gain
practical skills in the field of
concluding foreign trade

agreements and preparing
negotiations with foreign
partners. Providing students
with knowledge about the
specifics of the company
operating in the foreign
market, about the procedure
for preparing, completing
and  executing  foreign
economic, mainly foreign
trade transactions, about the
specifics of business
communication  at  the
international level.
Learning outcomes:
Studies the following issues:
globalization of the
economy: new opportunities

for international business
and international
management  tasks. The

structure of the analysis of
the external environment of
international business.
International business
strategies.  Organizational
structures of international
business. Strategic planning
and control in multinational
corporations.

Formed competencies:

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.




OxkbITY

DKOHOMUKAJILIK
mer eNnaepAin
TOXKIpUOECiH HKOHE
XaJIBIKAPAIIBIK ousHec
CTpaTerusuUIapbliH Tajlay YIIiH
OM3HEC JKOHE DKOHOMUKAIIBIK

HOTHIKeJIepi:
aKIaparrThl,
Oackapy

ecenTeynaepae U (PITBIK
TEXHOJIOTUSIAPBI KOJIJIAHY
KaasinTacaTbin
KY3bIpeTTepP:  KOCITOPBIH]IBI
OacKapyIbIH KOHE
YUBIMIACTBIPYABIH THIMI1
TYpJIepiH oJ1apIbIH
EpeKIIeNIKTEpl MEH HaKThI

KbI3MET JKarJaljaapblH €CKepe
OTBIPBIN Maiijlanana oury.

SKOHOMUYECKUE PpacCdeThl JUIs
aHanusa SKOHOMUYECKOHN
UHPOPMALIUU HCTIONB3YS OIIBIT
yIIpaBJICHUS 3apyOeKHBIX CTpaH
U MEXKIyHapOJHbIE CTpaTeruu
OusHeca.

dDopMHupyeMble
KOMIIeTeHI[UM:
UCTIOJB30BaTh  3(h(eKTUBHBIC
dbopMbI OpraHu3alH u
YIPaBICHUS HPEIIPUITUEM, C

YMETh

y4€TOM HUX CHEIMPUKH U
KOHKPETHBIX YCIIOBHI
JESTEIIBHOCTH.

Moayas koabl: BBIY-6
MoayJasb aTaysl: «busHecte
Oackapy JKoHE iC-OpeKeTTi
YUBIMIACTBIPY»

IIon araysl: backapynabiH
HIeTenIiK TaKipuoeci
IIpepexBu3uTTEp:
MeHnemkMeHT
IMocTpexkBU3UTTEP:

Anam pecypcTapbiH 6ackapy

Makcarhl. Makcatbl-
OakanaBpIapbl OoJtamak
KOciOM KbI3METKE JalbIHIAY,
LIETENIIK TOKIPUOCHIH
TapuXbl MEH Kazipri
JKarJaplH Oaranay KaOineTiH
KaJIBIIITACTBIPY, eT
eNIeperi aKIapaTThIK
MEHEIKMEHTTIH Kazipri
Karmaiel  Typajbl  TYCIHIK
oepy.

Kpickama CHIIATTAMACKI

MakcaTbI-0aKaiaBpiiap,ibl

OoJlamraKk KaciOM  KbI3METKE
TabIHIAY, IIETEIIIK
TOKIpUOEHIH  TapuXbl MEH

Ka3ipri karjaiiblH = Oaranay
KaOiIeTiH KaJIbINTaCThIPY, IIET
engepaeri aKmapaTThIK
MEHEJKMEHTTIH Kazipri
Kargalbl — Typalbl — TYCIHIK
oepy.

OkbITYy HOTHIKeJIepi:
DOKOHOMHUKAJBIK  aKIapaTThl,
et eNTIePIiH Oackapy

Koa moayasi: YBO/I -6
Ha3Banue

MOJYJIs1: «YTIpaBJICHUE B
OW3Hece U OpraHu3aIus
JESTETLHOCTI

Ha3zBanmne AJUCHUIIJIMHBI
3apyOeKHBIN OTBIT YIPABICHUS
IIpepexBu3uTHI: MEHETHKMEHT
IHocTpekBU3UTHI: YTIpaBIICHUE
YeJI0BEYECKUMU pecypcamu

Hean: enbro SIBJISICTCS
MOATOTOBKAa  OakajmaBpoB K
Oynymeir  mpodeccnoHaaIbHOM
NESATETPHOCTH  HAa  OCHOBE
dbopMupoBaHHS YMCHHUS
OIICHUBATH HCTOPHIO u
COBPEMEHHOE COCTOSIHHE
3apyOe)XKHOTO  OTbITa,  JaTh

NPEJICTaBJICHUE O COBPEMEHHOM
COCTOSIHUM MH(OPMAIMOHHOTO
MEHE/DKMEHTa B 3apyOeKHBIX
CTpaHax.

Kparkoe onucanue: [{enbto
SIBIISICTCS TIOJITOTOBKA
6akanaBpoB K Oynymiei
npodeccroHanbHOM
JeSITeIbHOCTH HAa OCHOBE
(dopMupoBaHUs YMEHUS
OLIEHMBATh UCTOPHUIO U
COBPEMEHHOE COCTOSIHUE
3apy0eXHOTO OIIBITA, aTh
IPEeJICTaBJICHUE O COBPEMEHHOM
COCTOSTHMU MH()OPMAITMOHHOTO
MEHE/DKMEHTA B 3apyOe:KHBIX
CTpaHax.

Code of module:BMO-6
Name of module: s
management and
organization»

Name of discipline: Foreign
management experience
Prerequisites: Management
Postrequisites: Human
Resource Management

The aim is to prepare
bachelors for future
professional activity based
on the formation of the
ability to assess the history
and current state of foreign
experience, to give an idea
of the current state of
information management in
foreign countries

Brief description:
Describes the evolution of
the theory of public
administration. The main
elements of the system of
public administration. Forms
of government in foreign
countries. Forms of
government in  foreign
countries. Political regime:
essence and classification.

Organization of local
government and self-
government in a foreign
country.




TOXKIpUOECiH HKOHE
XaJIBIKAPAIIBIK ousHec
CTpaTerusUIapblH TaJ[ay YIIiH
OM3HEC JKOHE DKOHOMUKAIIBIK

ecenrteyiepiae U PITBIK
TEXHOJIOTUSUIAPBI KOJIJIAaHY
KanasinTacaTbin
KY3bIpeTTepP:  KOCITOPBIH]IBI
OacKapyIbIH KOHE
YUBIMIACTBIPY/IBIH THIMTI
TYpIEpiH OJIapJIbIH
EpeKIIeTIKTEpl MEH HaKThI

KbI3MET JKarJaljaapblH €CKepe
OTBIPBIN Maiilanana oury.

PesyabTarhbl
[IpumensTsb 1u(poBbIe
TEXHOJIOTUM B  Ou3Hece |
SKOHOMUYECKUE PpacdeThl Ul
aHanusa SKOHOMUYECKOHN
UHPOPMALIUK HCTIONB3YS OIIBIT
yIIpaBJICHUS 3apyOeKHBIX CTPaH
U MEXKIYHapOIHbIE CTpaTeruu
OusHeca.

dDopMupyeMble
KOMIIETeHI[UM:
UCIOJIb30BaTh A (EKTUBHBIE
bopmbI OpraHu3aIu u
yIpaBICHUS NPEIIPUSITHEM, C

00yueHus:

YMETh

y4€TOM HUX CHEIUPHUKH U
KOHKPETHBIX YCIIOBHI
JESTEIBHOCTH.

Learning outcomes: Apply

digital ~ technologies in
business and economic
calculations to analyze

economic information using
the management experience
of foreign countries and
international business
strategies.

Formed competencies:

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayas koasl. CKMAT-7
Moayas aTaybl: «Cananap
KBI3METIHIETT MEHEHKMEHT
YKOHE aKIMapaTThIK
TEXHOJIOTHsIIap»
IIon  araysbl:
MEHEIKMEHT
IIpepexBu3uTTEp:
MeHnemkMeHT
IocTpexkBU3UTTEP:
buznec-nponecrepai Tanmay
Makcarhbl. Kypctbin
MaKCaThI-KoCITOPBIHHBIH

OHipicTiK

OHIIPICTIK (omeparusuIBbIK)
KBI3METIHE 0OailJIaHBICTHI
0acKapyIIbUIBIK HIenrMaep
KaObLIIAY cajachIHaa
TEOPUSIIBIK OLuTiM MEH
MIPAKTUKAJIBIK JIaF IbLIAPIbI
urepy. OHpipicTik
MEHEIKMEHTTIH

GyHKIMSUIaphl MEH 9JICTEepiH
tangaiael. JKahannany xoHe
SKOHOMUKAHBIH
WHHOBALMSIIBIK JIaMYbI
KarJalblHIA  KOCIMOPBIHHBIH
YUBIMIBIK KYPBUIBIMBIH KYPY
NPUHLUOTEPIH XKOHE
JIOTUCTUKAHBIH HETI3r1
Heri3AepiH 3epTTeimi.
Kacimopsin KOCIOPHBIH/IA
OHJIIpiC  camacklH  Oackapy
MoceNenepiH KapacThlpaibl.
Kpickama cunarraMachl.

Kox moayass:MCAUT-7
Ha3Banue moayJisi:
«MeHemKMEeHT B chepax
JESATETLHOCTH 1
nH(popMalMOHHbIE
TEXHOJIOT I

HasBanmue AUCUHMIINHBI:
[Tpon3BOACTBEHHBIM
MEHEKMEHT

IIpepexBu3uTHI: MEHETHKMEHT
IocTpekBU3UTHI: Ananus
OU3HEC MPOIIECCOB

Heasn: Llenp Kypca — oBlaaeHue
TEOPETUYECKUMU 3HAHUSIMHU U
NPaKTUYECKUMH HABbIKAMH B

obnactu TIPUHSATHUS
YIIPaBJICHYECKUX peIICHHIA,
CBSI3aHHBIX c
IPOM3BOJICTBEHHOM
(omepanoOHHON)
NESTEeIbHOCTBIO  MPEIIPUSTHSI.
Anamusupyer byHKIUU U
METOJbl  MPOU3BOJCTBEHHOTO
MEHEKMEHTA. Nzyaaer
MPUHIIHAIIBI MOCTPOCHUS
OpPTaHHU3aI[MOHHON  CTPYKTYpPHI
IPEIIPUITUS u 0a30BbIe

OCHOBBI JIOTUCTHKHU B YCIOBHUSX
riaobanu3anuu i
MHHOBAIIMOHHOTO pa3BUTHUA
SKOHOMHUKH. PaccmatpuBaer
BOIIPOCHI yIpaBJCHHE
KayecTBOM IMPOU3BOJICTBA  Ha
IPEPHUITHH.

Code of module:MFAIT-7
Name of module:
«Management in the fields
of activity and information
technology»

Name of discipline:
Production management
Prerequisites:

Management
Postrequisites: Analysis
business process

The purpose of the course is
to acquire theoretical
knowledge and practical
skills in the field of
managerial decision-making
related to the production
(operational) activities of the
enterprise. Analyzes the
functions and methods of
production management.
Studies the principles of
building the organizational
structure of an enterprise
and the basic foundations of
logistics in the context of
globalization and innovative
economic development.
Considers the issues of
production quality
management at the
enterprise of the enterprise.

Brief description:




Kypcrtoin MaKcaTbI-
KOCIMOPBIHHBIH OHIIPICTIK
(omeparnusIBIK) KbI3METiHE
OailmaHbICTBl  OACKAPYIIBUIBIK
HIenrimep KaObL11ay
CaJIaChIHJIa TEOPHSUIBIK OUTIM
MEH HPaKTHKAJIBIK
JaF IbLIAP IbI urepy.
OHOIPICTIK  MECHEDKMEHTTIH

GyHKIUSUTapBl MEH OJICTepiH
tanmaiael. JKahanmany jxoHe

9KOHOMUKAHBIH
MHHOBAILMSIIBIK JaAMYBI
XKaFJalbIHIA  KOCITIOPBIHHBIH
VUBIMJIBIK KYPBUIBIMBIH KYPY
MPUHLIMITEPIH JKOHE
JIOTUCTHUKAHBIH HETI3T1
HET13/IepiH 3epTTEU/II.
Kacimopern KOCIMMOpHBIHIA
OHJIpIC  camacelH  Oackapy
MoceTenepiH KapacThIpabl.

OKpITY HOTHKeJIepi:
Pa3pabarbiBath CUCTEMY

AQHTUKPU3UCHOTO YITPABIICHHSI
OPEaNpusITHEM ISl €ro
(hMHAHCOBOTO O3J0POBJICHUS,
HABBIKM aHAIM3a W OICHKHU

BHEIIHUX W  BHYTPEHHHX
(hakTOopoB pucKa "
COBPEMECHHBIC KOHIICTIITIH

yIIpaBJICHUS] WHHOBAITMOHHOU
JESTEITBHOCTBIO PEAPUSITHS
KaabinTacaTrbin

KY3bIpeTTep: HSKOHOMHKAHbBI
xahaHIaHaplpy KargalbIHIA
0ackapy NPUHIUITEPIH OLTy
XKoHE ©31H-031 XKeTunaipe Outy
JKOHE KOCIMOPBIHHBIH ©31H/IIK
EPeKIICTIKTEPI MEH  HaKThI
KbI3MET JKarJaiyiapblH ecKepe
OTBIPBITN, YHUBIMIACTHIPY MEH
OackapyabIH THIMTI

Kpartkoe onucanue: Llens
Kypca - OBJIaJICHUE
TEOPETUYECKUMU 3HAHUSIMU U
IIPAKTUYECKUMHU HAaBbIKaMU B
00JaCTH IPUHATUS
YIPABJICHYECKUX PELICHUM,
CBSI3aHHBIX C
MIPOU3BOJACTBEHHOMN
(omepanoHHOM)
JESITENIbHOCTBIO IPEAIPUSITHUS.
AHanusupyer QyHKIHUU U
METO/1bl POU3BOJICTBEHHOTO
MeHeKMeHTa. M3ydaer
IPUHIIMIIBI TOCTPOCHUS
OpraHN3allMOHHON CTPYKTYPBI
OpeanpusITis U 6a30BbIe
OCHOBBI JIOTUCTUKHU B YCIOBHSIX
riio0anu3anuu u
MHHOBAIIMOHHOTO Pa3BUTHS
SKOHOMHKH. PaccmarpuBaer
BOIIPOCHI yIIpaBJeHHE
KauyecTBOM IPOU3BOJICTBA HA
IPEIIPUATHH.
Pe3yabTarnl
TeopusibIK ~ OKY-TOXKIpHOesik
JNAUBIHIBIKTBIH ~ HOTHIXKEJIEPIH,
OepinreH OUTIKTLTIK TIeH
FBUIBIMA  JKYMBICTapIbl  Ka3y
anicreMeci OoiibIHIIIA
IIPAKTUKAJIBIK KYMBICTBIH
JaFIblIaphl KOJIJaHy.

o0y4eHusi:

dopmupyemMble

KOMIETEeHI[HH: 3HATh
NOPUHIUIBL  yIOpaBICHUS B
YCIIOBHSIX ryio0anu3anuu
9KOHOMUKHU U YMETh
CaMOCOBEPILICHCTBOBATHCS "
yMeThb BBIOUpaTh 3(h(HEeKTUBHBIC
dopmbI OpraHu3aIuu "
yIpaBICHUS MTPEINPUITHEM, C

Considers the
issues:
Production management in

the enterprise management

following

system.  Production and
production systems.
Complex preparation of

production and development

of new products.
Organization and
management of the
production process. Plant
capacity. Production

program and enforcement.
Quality management  of
production processes and
products. Organization of
internal material flows.
Learning outcomes: To
develop a system of anti-
crisis management of the
enterprise for its financial
recovery, skills of analysis
and assessment of external
and internal risk factors and
modern concepts of
management of innovative
activity of the enterprise
Formed competencies: to
know the principles of
management in a globalized
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

HBbICAHJIAPbIH TaHal Oiy. Y4€TOM WX CHeIMPHUKHA U

KOHKPETHBIX YCIIOBUI

JIeSTEIHOCTH.
Monyas koasi: BEBM-5/ Kox monynsi:MH 5 Code of module: MD-5
Monyasb araybl: «barsitrap | HazBanme moxyas: Name of module:
OOBIHIIIA MEHEKMEHT) «MeHEeKMEHT 110 «Management by
ITon aTraybpl: | HalIpaBJICHUSIM directions»
KopnopatusTik  oneymertik | Ha3Banue aucuunauael: | Name of discipline:
Kayarnkepuik KopnopatuBnast ~ conuansHas | Corporate social
IIpepexBu3uTTEp: OTBETCTBEHHOCTb responsibility




MenemKMeHT
IMocTpekBU3UTTEP:
CrparerusiblK MEHE[KMCHT
Makcartbl: Kypctbin
MaKcaThI-Ka3ipri 3aMaHFbl
YUBIM KBI3METIHIET]
KOPITOPATUBTIK QJIEYMETTIK
KayanmKepIIUTIKTIH MoHI MEH
Ma3MYHBIH aHBIKTAY
NPUHIUNOTEP], omicTepi MeH
TocUIepi  Typambl  Kasipri
3aMaHFbI ouriMail
KAJIBIITACTRIPY,  QJICYMETTIK
OarapyiamManapabl a3ipiey
XKOHE YHUBIMHBIH OJICYyMETTIK
€CenTUIIriH >Kacay, OusHec-
KOCTap/IbIH QJIEyMETTIK
KOMIIOHEHTIH o3Ipjiey KoHE
icke aceIpy, HIaFbIH
KOCITOPBIHHBIH ~ CTPATETHUSICHI
MEH TaKTHUKACHI.

KpicKkama cunarramachl:
Kypctoin MaKcaThI-Ka3ipri
3aMaHFbl YHBIM KbI3METIHJET1
KOPIIOPATHBTIK  QJICYMETTIK
YKAYaNKePIIUTIKTIH MOHI MEH

Ma3MyYHBIH aHBIKTAY
MPUHIIUATITEP], OICTEpl MEH
TocUIAepl  Typaibl  Kazipri
3aMaHFbI ourimMai
KaJIBIITACTBIPY,  QJIEYMETTIK
OarapiiamManapapl azipiey
KOHE YHBIMHBIH OJIEYMETTIK
€CenTUIriH Jkacay, Owu3Hec-
Kocnapaby QIIEYMETTIK
KOMIIOHEHTIH 93IpJiey JKOHE
icke aceIpy, IIaFbIH
KOCIMIOPBIHHBIH ~ CTPATETHUSCHI
MEH TaKTHUKACHI.

OkbITy HOTHKeJIepi:
backapyabl e3repty mporiecin
OaKplIayabpl, CTPECCTI JKOHE
KaKTBIFBICTAPABI  OacKapy/bl
KOHE YKBIMIAFbI
KOPHOPATHBTIK  QJIEYMETTIK
KayanKepIIuIiKTI apTTIPY/b
xKocrapiay
KaabinracaTbiH

KY3bIpeTTep: o3repmerni
JKarJannapaa KoMbUIraH
MIHJIETTEpAI Liemne OuTy KoHe
Mocenenep/ii menie oi1y;

IpepexkBu3UTHI: MEHEHKMEHT
[MocTpekBU3NTHI:
CrpaTerunyeckuii MEHEKMEHT
Heab: Llenbro n3ydeHus Kypca

SIBJISICTCS dbopmupoBanue
COBPEMEHHBIX 3HaHUI 0
MPUHIUIIAX, MeTOo1ax u
HOJAX0JaX K  OIpPENEIeHUI0
CYIIHOCTH U COJEPKaHHS
KOpPIIOPAaTUBHOM  COLMAIIBHOM
OTBETCTBEHHOCTHU B
JeSITEIbHOCTH COBPEMEHHOM
OpraHu3aIui, pazpaboTka
COIMATIBHBIX  TIPOTpPaMM |
COCTaBJICHUE COLMAIIBHOM
OTYETHOCTH OpraHu3aIu,
paspaboTka W peajM3anus
COILIMAIIHOTO KOMITOHEHTa

Ou3Hec-1IIaHa.

Kpartkoe onucanmue:
Lenbto n3ydyenus Kypca
aBisercs (GopMUpOBaHUE
COBPEMEHHBIX 3HAHUI O
NPUHIUIIAX, METOJAX U
OAX0AaX K ONpPEACIICHUIO
CYIIHOCTH U COJIEPKAHUSA
KOPIIOPATUBHOM COIMATILHOM
OTBETCTBEHHOCTH B
JIEATEIbHOCTH COBPEMEHHOMN
OpraHu3aiuu, pazpadoTka
COLMAJIBHBIX IPOrPAMM U
COCTaBJICHUE COLIMAJIBHON
OTYETHOCTU OPraHU3ALINH,
pa3paboTka u peanu3anus
COLIMAJIbHOTO KOMIIOHEHTA
Ou3Hec-TIIaHa.

Pe3yabTaTrsl 00yueHust:
[InanupoBaTh MOHUTOPHUHI U
KOHTPOJIb IIpoliecca U3MEHEHUI
, YIPaBJI€HUE CTPECCAMH U
KOH(MIMKTaMU 1715 TIOBBIIICHHE
KOPIIOPAaTUBHOM COLIMATIBHOM
OTBETCTBEHHOCTH B
OpraHu3aluu.

DopMupyeMble
KOMIIETEHIIMU: — YMETh PEllaTh
MOCTaBJICHHbBIE 3a1auu B

N3MCHAIOMUXCA  YCIOBUAX U
YMCTH pa3pCuiaThb HpO6JlCMLI;

YMCTb HCIIOJIBb30BaTh
TCOPCTUYCCKHUC 3HaHUA B

HpaKTI/IIICCKOﬁ JACATCIBHOCTH, B

Prerequisites: Management
Postrequisites: Strategic
management

The purpose of the course is
the formation of modern
knowledge about the
principles, methods and
approaches to determining
the essence and content of
corporate social
responsibility in the
activities of a modern
organization, the
development of social
programs and the
preparation of social
reporting of the
organization, the
development and
implementation of the social
component of the business
plan, strategy and tactics of
a small enterprise.

Brief description:
Components of corporate
social responsibility: social
obligations, social response,
social responsibility.
Comparative analysis of the
concept of social
responsibility and social
response. The essence and
stages of the development of

corporate social
responsibility. The
company's relations with
stakeholders in the corporate
governance system. The
main methods of
determining the level of
corporate social

responsibility. Development
of the main directions of
state participation in the
improvement of corporate

social responsibility. The
mechanism of increasing
corporate social
responsibility as a factor of
corporate governance
efficiency

Learning outcomes: Plan to




MPAKTUKAJIBIK KbI3METTE
TEOPHUSIIBIK OLTIM]Ti, COHBIH
imiHae TULIIK OuTiMaepal
KOJI/TaHa OUTy KOHE MIeHIiM
KaObUIal OLTy;
KOCIMOPBIHABI OACKapyIbIH
YKOHE YHBIMIACTHIPY IbIH
THIM/I1 TYPJIEPiH OJIAp.IbIH
epeKIIeNiKTePi MEH HAKThI
KBI3MET JKaF IailJIapbIH €CKEPE
OTBIPBIN Maiijlanana oury.

TOM 4YHCJIE SA3BIKOBBIE U YMETh
IIPUHUMATD PELLICHHUS;

yMETh UCTIOJIb30BATh
3 pexTUBHBIE (bopmbl
OpraHu3allil W  YIpaBJICHUSA
OpEANpUATHEM, C YY4E€TOM UX

CnenupuKd W  KOHKPETHBIX
YCJIIOBUM ESITETBHOCTH.

and control the
process, manage
stress and conflicts to
increase  corporate  social
responsibility in the
organization

monitor
change

Formed competencies: be
able to solve tasks in a
changing environment and
be able to solve problems;be

able to use theoretical
knowledge in  practical
activities, including

language and be able to
make decisions;be able to

use effective forms of
organization and
management of the
enterprise,  taking into

account their specifics and
specific ~ conditions  of
activity.

Monayas koabl: BEBM-5
Monyab araysl: «bareiTTap
OOMBIHILIA MEHEKMEHT)

ITon araysbl: buznec
xKocrapiay
IIpepexBu3nTTEp:
MeHneKkMEeHT
IMocTpexkBU3UTTEP:
CrparterusijiblK MEHE[KMEHT
Makcartnbr:

Kypctbin MaKcaThl
CTYIGHTTEPAIH  KOCIMKEPIIiK
KYPBUIBIMJIAPIBIH

KBI3METIHIEr1 ousHec-
KocrapiayiblH pesiH

TYCIHYIH KaJIBIITACTBIPY KOHE
OHM3HEC-KOCTap/Ibl azipuey
OOUBIHIIA JJICTEMEIK OLIIM
KyheciH KaJIBIITACTBIPY
Oonplm  TaObLIAABl. busHec-
UJIESHBI JKOHE OHBIH OHW3HEC-
KOcCIapyiay  CTpaTeruschbliHa
colikecTirin Oaranay. busnec-
KOCTIapIIay/IbIH  9/IiCHAMAIIBIK
XKOHE OJICHAMAJBIK ToCLIAEpi
HeTI31H]1e Oou3Hec-
YKOCTIapIapabl a3iprey
o/icTeMeciH MeHTepy.
KpIickama cunmaTraMachl:

Koa moayasi:MH 5
Ha3Banue moayJisi:
«MeHeIKMEHT 10
HaIlpaBJICHUAM
Ha3zBanmue AUCUHMIINHBI:
busnec IJIAaHUPOBAHUE
IIpepexBu3uTHI: MEHEHKMEHT
IHocTpeKkBU3UTHI:
Crparernyeckuii MEHEPKMEHT
Hean: Llensio kypca sBisieTcA
dopMupoBaHUEe Yy CTYICHTOB
NOHMMAaHMUS  POJM  Ou3Hec-
IJIAHUPOBAHUSL B JIEATEIBHOCTH
NpEeANPUHUMATEIbCKUX
CTpYKTYp U  (opmupoBaHue
CHUCTEMbI METOANYECKUX 3HAHUM
o pa3paboTke Ou3Hec-IIaHa.
Onenka OusHec-uzen U ee
COOTBETCTBUSA CTpaTeruu
OUM3HEC-TNIAaHUPOBAHUS.
Bnaners METOJIUKOH
pa3paboTKu OW3HEC-TNIAHOB Ha
OCHOBE METOJ0JIOTHUECKHUX
HOOXOJ0B busnec-
MJIaHUPOBAHUSL.
Kparkoe onucanue:
Hensro Kypca
dopmupoBanue Yy
NOHUMAHUS  POJIU

SIBIISIETCS
CTY/ICHTOB
OousHec-

Code of module: MD-5
Name of module:
«Management by
directions»

Name of discipline:
Business planning
Prerequisites: Management
Postrequisites: Strategic
management

Brief description:

The aim of the course is to
form students' understanding
of the role of business
planning in the activities of
business structures and the
formation of a system of
methodological knowledge
on the development of a
business plan. Assessment
of the business idea and its
compliance with the
business planning strategy.
Master the methodology of
developing business plans
based on methodological

and methodological
approaches of Business
planning.

Formed competencies: be




Kypcrtbin MakcaTbl
CTYACHTTEPAIH  KOCIKEpIiK
KYPBUTBIMIAPTBIH
KBI3METIHJIET] OousHec-
KocrapJiayablH peiiH

TYCIHYIH KaJIBIITACTBIPY KOHE
OHM3HEC-)KOCTIapIbI a3ipriey
OOWBIHINIA OMICTEMENIK OUTIM
KyHeciH KAJIBIIITACTBIPy
Ooneim  TaObuTAABl.  bu3Hec-
UOESHBI JKOHE OHBIH OW3HEC-
XKOCIapyiay  CTpaTerHsChiHA
colikecTirin Oaranay. busnec-
YKOCTapay/iblH  9JICHAMaJIBIK
KOHE OJICHAMaJIbIK TocuIaepi
HETI31H]1e ounsHec-
YKOcTapiapabl a3ipaey
oIICTEMECIH MEHTepY.

OxkbiTy HOTHAKETEpi: [llarbiH
O6usHecTi Oactay >KOOACHIHBIH
onicreMenepiH Oackapy YIUiH
WHHOBAITUSUTBIK

CTpaTeTHsUIap Ibl KOHE
KOCIMOPBIHHBIH CTPATETUSITBIK
TaJaybIH KOCHapiay
KanabinTacaTrbin

KY3bIpeTTep: o3repMerti
JKargannapaa KoUbUIFaH
MIHJIETTEp/1 mIeme 0Ty KoHe
Mocenenep/Ii mere oury;
MIPAKTUKAJIBIK KBI3METTE
TEOPUSIIBIK OLTIM/I1, COHBIH
immriHge TUIAiK outiMaepai
KoJiJJaHa OUTy JKOHE MIeITiM
KaObu11aii O11y;

KOCIMOPBIHABI OacKapyIbIH
OHE YHBIMJIACTBIPYIbIH
THIMJT1 TYPJIEPIH OJIap/IbIH
EPEKIICITIKTEP] MEH HAKThI
KBI3MET JKaF ailJIapbIH eCKepe
OTBIPBIN Maiiianana oiy.

IUIAHUPOBAHMS B JICATEIBHOCTH
IpeANPUHIMATEIbCKUX
CTpYKTYp U  (GOopMUpOBaHHE
CHCTEMBI METOJIMYECKUX 3HAHUN
no pa3paboTke OW3HeEc-TUIaHA.
Ounenka OusHec-uzen U ee
COOTBETCTBUS CTpaTeruu
OU3HEC-TNIAHUPOBAHUS.
Bnaners METOIUKOM
pa3paboTku Ou3HEC-TIaHOB Ha
OCHOBE METOJI0JIOTMYECKIX
OJXOJ0B buznec-
TUTAHUPOBAHMSL.

PesynbTaTsl 00yyeHus:
[InannpoBaTh HMHHOBAIMOHHEIE
CTpaTeTMM H  TPAKTUKOBAThH
CTpaTErnyeCcKui aHau3
MPEINPUATHA IS YIpaBICHUS
METOJMKON  CTapTaI-IpoeKTOB
Majoro Ou3Heca.
dDopMupyeMble
KOMIIETEHI[UH: — YMETh PelIaTh
MIOCTaBJIEHHBIE 3aa9u B

U3MEHSIONIMXCS ~ YCIIOBUSIX W
YMETh pa3peniarh MpoOJIeMBbl;

yYMETh UCIIOJIb30BaTh
TEOPETHUYECKHE  3HaHUS B

HpaKTquCKOﬁ JACATCIBbHOCTHU, B
TOM YHCJIEC A3BIKOBBIC W YMCTH
IIPUHUMATh PCIICHUSA;

yMETh UCIIOJIb30BaTh
¢ exTuBHBIC hopmbl
OpraHu3alliii W  YIpaBJICHUS
NpEANPUATHEM, C YY4ETOM UX

CHeI_II/I(l)I/IKI/I n KOHKPCTHBIX
YCJ'IOBI/Iﬁ ACATCIBbHOCTH.

able to solve tasks in a
changing environment and
be able to solve problems;

be able to use theoretical
knowledge in  practical
activities, including
language and be able to
make decisions;

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayas koabl: BBM-5
Moayasb aTaysl: «barbeiTTap
OOMBIHIIIA MEHEDKMEHT

ITon araybr: Kpi3mer kepcery
CaJIaChIH/IaFbl MEHEPKMEHT
IIpepexBusurTep:
MeHeKMeHT
IHocTpexkBu3uTTEP:
CrparerusiiablKk MEHEKMEHT
Makcartbl: KypcTbin
MAaKCaThI-KbI3MET KopceTy

Konx monyasi: MH 5

Ha3Banue moay.isi:
«MeHeKMEHT 1o
HaIlpaBJICHUAM

Ha3Banue

AUCHMILUIMHBI: MEHEPKMEHT B
cdepe yciyr

IIpepexkBu3uTHI: MEHEHKMEHT
ITocTpekBHU3HUTHI:
Crparernyeckuii MEHEIKMEHT
Heab: Ilenp  kypca-  uis

Code of module: MD-5
Name of module:Service
sector management

Name of discipline: Service
sector management
Prerequisites: Management
Postrequisites: Strategic
management

The purpose of the course is
to develop skills in using
specific methods and




KOCIMOPBIHAAPBIHAA
HIeIiMIEpiH Heri3neyaiy
HaKTBI onictepi MEH
AITOPUTMICPIH KOJIZIaHy
JAaFIbIIAPEIH  KAJBIITACTRIPY
YIIIH MEHEDKMEHT JKYHEeCIHIH
HeT13Ti AJIEMEHTTEPIH
OJIApJBIH KBI3MET KOPCETyre
KATBICTHI epeKIIEeTIKTEePiH,
OpTYpJi MEHIIIK HBICAHAAPHI
MEH CaJaJblK THUECUTLTIKTEer1
KBI3MET KOPCETY CalachIHIaFbI
yHBIMIApIbI Oackapy
EpEKIISTIKTEPIH eckepe
OTBIPBITI 3EPTTEY.
Kbickama cunarramachbl:
Kypctbin MakKcaTbI-
KBI3MET KepceTy
KOCIMOphIHAApbIHAa  Oackapy
HemimMaepin Heri3AeyAiH
HaKTEI omicrepi Me€EH
ANTOPUTMICPIH KOJIJIaHy
JAFIBIIAPBIH  KAJIBIITACTRIPY
YIIIH MEHEPKMEHT >KYHeCiHIH
HETI3T1 ANIEMEHTTEPIH
OJIapJblH KbI3MET KepCeTyre
KaTBICTHI €PEKIIEITIKTEePIH,
OPTYpJIi MEHIIIK HBbICAaHAAPbI
MEH CalaJIbIK TUECUIUTIKTErl
KbI3MET KOpPCEeTY CalachIHAAFbI
YHBIMIap 1B backapy
EPeKIICITIKTEPIH eckepe
OTBIPBII 3€PTTEY.
OKpITY

Oackapy

HOTHKeJIepi:
HapbikTb MOHOTIOJTHSIIAY
JIopexeciH — Oaramay — YIIiH
MEHEJDKMEHTTIH 3aMaHayu
TOCUIACPIH KOHE  CaraHbIH
Oacekere KaOUIEeTTUIIriH
0ackapy TocUIIEpiH a3ipiey.
KaapinTacaTbin
KY3bIpeTTep: Kocion
KbI3METTE MaKcaTTap MeH
MIH/IETTEepAl aHbIKTal Olly;
e3repMernti xKaraaitnapaa
KOWBUIFaH MIHAECTTEP/] [Iele
Ol1y ’KOHE Mocesenep/i mere
oiny;

MPAKTUKAIBIK KbI3METTE
TEOPUSIIBIK OLTIMTi, COHBIH
imiHae TUTAIK OlmiMaepai
KoJIJIaHa Ol1y JKQHE IIenIiM

dbopMupoBaHUS HaBBIKOB
UCIIOJIb30BAHUSI  KOHKPETHBIX
METO/IOB u AJITOPUTMOB
000CHOBaHMS YHPABICHYECKHX
pelICHUH Ha  MPEIIPUSITUAX
chepbl yCIyT W3YyYCHUE

OCHOBHBIX 3JICMCHTOB CHCTCMBbI
MCHCPKMCHTA C Y4YCTOM HX

OCOOCHHOCTEH B OTHOIICHUH
IPEIOCTABIICHUS YCIIYT,
ocoOeHHoCTEN yIpaBJICHUS

opraHuzanusiMu B chepe yciayr
pa3InyHOMN (hopMbI
COOCTBEHHOCTH WU OTpaciieBOM

NPUHA/JIKHOCTH.
Kpartkoe onucanue:

Lens Kypca- JUIst
dbopmMupoBaHHs HaBBIKOB
WCTIONIb30BAHUSI ~ KOHKPETHBIX
METOJIOB " AJITOPUTMOB
000CHOBaHHUSI  YIIPABJICHUYECKUX
pelIeHnit Ha  TPEANPHITHIX
chepsr yCIIyT H3y4YeHHUe

OCHOBHBIX D3JIEMEHTOB CUCTEMBI
MEHE/DKMEHTAa C YYEeTOM HX
OCOOEHHOCTEH B OTHOIIEHUU

IPEIOCTABICHUS YCIIyT,
ocoOeHHOCTEeH YIPaBJICHUS
opraHuzaiusMu B cdepe ycayr
pa3Iu4HOI (hopMbI
COOCTBEHHOCTH U OTpaciieBOi
MPUHA]ICKHOCTH.
Pe3yabTarnl o0yyeHusi:
[TpumeHsTH COBPEMEHHBIE
TEOpUU  MEHEDKMEHTa  JJIs
OIICHUBAHUS CTETeHH
MOHOIIOJIU3AIIMA  PBIHKA U
MOJIXO/IBI K  YIPaBJICHUIO
KOHKYPEHTOCIOCOOHOCTH
Ka4yecTBa.

Dopmupyembie
KOMIETEeHI[UH: YMETh
OTIpENIeNATh ENH U 3aJa4d B
npodeccroHanbHOM
NeSITeNIbHOCTH;

yMETh peliaTh TOCTaBICHHBIC
3aIayi B HU3MEHSIOIIMXCS

YCIOBHUAX WM yMETh pa3peuarb
npoOIeMBbL;

yMETh UCIIOJIb30BaTh
TEOPETUYECKHE  3HAaHUS B
NPaKTUYECKON NIeSITeIbHOCTH, B

algorithms for justifying
management decisions at
service sector enterprises, to
study the main elements of
the management system,
taking into account their
peculiarities in relation to
the provision of services, the
peculiarities of managing
organizations in the service
sector of various forms of
ownership and industry
affiliation.

Brief description:

The role and place of
services in modern
management. Fundamentals

of management in the
service sector (on the
example of service
organizations).  Designing

effective management. The
function of the organization
in the service sector
Motivation and stimulation
of personnel in the service
sector organizations The
need to exercise control in

the organization. Modern
concepts of leadership..
Communication in  the
organization. Strategic

development of
organizations in the service
sector.

Learning outcomes:
Develop modern approaches
to management to assess the

degree of market
monopolization and
approaches  to  quality

competitiveness
management.

Formed competencies: be
able to determine goals and
objectives in professional
activities;be able to solve
tasks in a changing
environment and be able to
solve problems; be able to
use theoretical knowledge in
practical activities, including




KaObUIAal OLTy;
KOCITOPBIHABI OaCKapyIbIH
KOHE YHBIMIaCTHIPY IbIH
THIM/II TYPJIEPiH OJapIbIH
epeKIIeNiKTepi MEH HAKThI
KBI3MET JKaF IailJIapbIH €CKEPE
OTBIPBIIN Maiilanana ouny.

TOM 4YHCJIE SA3BIKOBBIE U YMETh
IIPUHUMATD PELLICHHUS;

yMETh UCIIOJIb30BATh
3 pexTUBHBIE (bopmbl
OpraHu3allil W  YIpaBJICHUSA
OpEANpUATHEM, C YY4E€TOM UX

CnenupuKd W  KOHKPETHBIX
YCJIIOBUM IESITEIBHOCTH.

language and be able to
make decisions;

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Monyas koabl: BEBM-5
Moayas aTaysbl: «barbeiTTap
OOMBIHIIIA MEHEKMEHT)

IIon arayebl: MapkeTHHITIK
3epTTeynep
IIpepexkBusutTep:
MeHeKMEHT
IHocTpexkBu3uTTEP:
CrparerusyiblKk MEHEKMCHT
Makcatbl: [IoHII OKBITYIBIH
MakcaTbhl — OacKapyHIbUIBIK
memimMaep KaOpuigay — yIIiH
MapKETUHTTIK 3epTTeyIIiep
KYPri3y JaFIbUIapblH JaMBITY.
[IoH cTyneHTTepiH HApbIKTHI,
TYTBIHYIIBLIAPIBIH MiHE3-
KYJIKBIH KOHE OocekenecTep/al
Tajjay JarAbUIapblH 3aMaHayH
omicTep MEH  Kypallaapbl
naijanana OTBIPBII
KaJIBITaCThIPAIbL.

Kpickaima cunaTramMachl:
"MapkeTuHrTiK  3eprreyiep"
MIOH1  JIepeKTepal  JKUHAY,
Tanuay KOHE
UHTEpIpeTaIusay
YAepicTepiHiH
aCIeKTUIepiH KaMTH/IbI,
MapKETHHT TIK
KaObLIAAY YIIiH KaXKer.
Kypcra MapKETHHT TIK
3epTTeYyNepAiH oMicTepl MeH
Kypajlgapbl, OHBIH IIIIHAE
camanblK KOHE CaH/IbIK
omicrep, cayajHamanap,
¢dokyc-tonTap, OakpuIaymnap
MeH AKCIIEPUMEHTTEP
KapacTeIpbiianbl. CTyneHTTep
JepeKTepAl Tajjaay 9AiCTepiH,

Herisri

Oy
menriMaepai

CTATUCTHUKAJIBIK oxicTepi
KOJ/IaHYZIbI ~ JKOHE  3epTTey
HOTIDKENepiH THIMII

Koa mopyas: MH 5

Ha3Banue moayJis:
«MEeHEeKMEHT 110
HaIpaBJICHUAM

Ha3Banue AMCUUIIMHBI:
MapKeTHHTOBbIE€ HCCIIEIOBAHUS
IIpepexkBu3uTHI: MEHEHKMEHT

ITocTpekBU3UTHI:
Crparernyeckuii MEHEIKMEHT
Heab: enbro HU3y4YEHHUS
JUCITUTIITUHBI SIBIIICTCS

pPa3BUTHE HABHIKOB TPOBEICHUS
MapKETHUHTOBBIX HCCIIEI0BAHUIA
Ui TpUHATUS OOOCHOBAHHBIX
YIPaBICHUYECKUX [911(S317178
Huctunimuaa  Gopmupyer  y
00yJaronmxcsi yMEHUS aHau3a
pBIHKA, MOTPEOUTETHCKOTO
MOBE/ICHUS U KOHKYPEHTOB C
UCIOJIb30BAHUEM COBPEMEHHBIX
METOJIOB M1 HHCTPYMEHTOB.
Kparkoe onucanue:
Hucuumiuna "MapKeTHHTOBbIE
uccienoBaHus” OXBaThIBAET
KJIIOYEBBIE AaCMeKThl Mpoliecca
coopa, aHaju3a u
UHTEPIIPETANU JTAHHBIX,
HEOOXOMUMBIX Ui TMPUHATHUS
000CHOBAHHBIX MapKETHHTOBBIX

pEeLICHU. B Kypce
paccMaTpuBaOTCd METOABl U
UHCTPYMEHTBl MapKETHHIOBBIX
UCCIIEIOBAaHUH, BKJTIOYas
KaueCTBEHHbIE U
KOJINYECTBEHHbIE METO/Ibl,
IPOBEJCHUE OIPOCOB, (PoKyc-
rpym, Habmro1eHu I u
9KCIIEPUMEHTOB. CryneHTsl
TaKKe  M3Y4aloT  CIOCOOBI
aHalu3a JIaHHBIX, MPUMEHEHHS
CTaTUCTHYECKUX METOJIOB H

HCIIOJIb30BaHUA PE3YJIbTATOB

Code of module: MD-5
Name of module:Service
sector management

Name of discipline:
Marketing research
Prerequisites: Management
Postrequisites: Strategic
management

The goal of studying the
discipline is to develop

skills in conducting
marketing research for
informed managerial
decision-making. The
discipline equips students
with the ability to analyze
the market, consumer
behavior, and competitors
using modern methods and
tools.

Brief description:

The discipline "Marketing
Research” covers the key
aspects of the processes of
collecting, analyzing, and
interpreting data necessary
for making informed
marketing decisions. The
course examines methods

and tools of marketing
research, including
qualitative and quantitative
methods, conducting
surveys, focus  groups,
observations, and

experiments. Students will
also study data analysis
techniques, the application
of statistical methods, and
the use of research results to
develop effective marketing
strategies.




MapKETUHTTIK
CTpaTerusuiap/isl d3ipiey YUl
naigananysl YUpeHei.
OxkbITy HOTHAKENIEPi: KypcThl
asiKkTaraHHaH KeWiH
CTYZCHTTEp:

MapKkeTHHITIK 3epTTeyJepIiH
HETI3r1  TYXKBIpBIMAaManapbl
MEH 9[IICTEpiH TYCIHY.
MapkeTHHITIK ~ 3epTTeyepai
KOCIapyiay JKOHE  IKYPrizy
JaFIbUTapbIHa ue 00y.
MapKeTHHI TIK JepeKTepal
KUHAY, Tangay KOHE
MHTEpIpeTanusiay KaduieTine
ue 6ouy.

MapxkeTuHr cajaceIHIa
HET13IeINreH menriMaep
KaObU1/1ay YIIiH MapKETHHTTIK
3epTTey HOTWDKETIEPIH
KOJIIaHY/Ibl TYCIHY.
KaasinTacaTbiH
KY3bIpeTTep: MapKeTHHITIK
3epTTeyliep oAicTepi MEH
KypaJlJapblH MpaKTUKaa
KOJITaHy KaOisTeTi.
MapKeTHHITIK 3epTTey
YKOCTIAPBIH J31pJIey KoHE
HaKThl MIHJETTEPI1 STy
YIIIiH THICT1 9iCTepIi TaHAQY
KaOl1erTl.

3amanayu OarnapiiaMaiblK
KypaJjiap MEH CTaTUCTUKAJIBIK
omicTepli KoJiaHa OTHIPHIIL,
MapKETUHTTIK IEPEKTePAl
Tajnaay *KoHe
UHTEpIpeTaIusay
JaraplIapbl. MapKeTHHTTIK
CTpaTerusuiap MeH
TaKTUKaJap/Ibl 931pJaey KoHe
Heri3Aey YUIiH MapKeTUHITIK
3epTTey HOTIKENEPiH
naianany KaoOuieri.

UCCIICIOBAaHUM 1711 pa3paboTKu
3pPEKTUBHBIX MapPKETHHTOBBIX
CTpaTEruu.

Pesynbrarel  00yuenusi: Ilo
OKOHYAHUU Kypca CTYAEHTHI
oynyt:Ilonumars OCHOBHBIEC
KOHIICTIITUT " METOIbI
MapKETHUHIOBBIX UCCIIEA0BAHUMN.
Bnaners HaBbIKaMH
IUIAHUPOBAHUSI U IPOBEJCHUS
MapKETHUHIOBBIX HCCIEA0BAHUMN.
CriocoOHBI coOupars,
aHAJIN3UPOBATH "
UHTEPIPETHPOBATH
MapKETHUHIOBBIE JaHHBIE.
[lonmmaTth, Kak TPUMEHSTH
pe3ynbTaThl  MapKETUHTOBBIX
WCCIICIOBAaHUNA I TPUHATHS
000OCHOBAHHBIX  pEIIeHUH B
00JacTh MapKeTHHTa.
dDopMupyeMble
KOMIIETeHI[UM:
MIPUMECHSTH METO/TBI "
UHCTPYMEHTBl MapKETHHTOBBIX
MCCIIETOBAHUM Ha MPAKTHUKE.
YMenune pa3pabarpiBaTh IJIaH
MapKETHUHIOBBIX HCCIIEI0OBAaHUMN
U BBIOMPATh COOTBETCTBYIOLINE

Croco0OHOCTD

METOIbI JUTST perieHus
KOHKPETHBIX 3a]1a4.

Hapwiku aHam3a u
UHTEPIPETAINT
MapKEeTUHTOBbIX  JaHHBIX  C
HCITOJIb30BAHUEM COBPEMEHHBIX
IPOrpaMMHBIX CpencTB u
CTaTHCTUYCCKHX METOJIOB.
CnocoOHOCTh HCIIOJIb30BAaTh
pe3yabTaThl MapKETHHTOBBIX

WCCJICIOBAaHUMN i1 pa3paObO0TKU
1 000CHOBaHHUS MapKETHHTOBBIX
CTpaTeTUil M TAKTHK.

Learning outcomes: Upon
completion of the course,
students will:Understand the
basic concepts and methods
of marketing research.
Possess skills in planning
and conducting marketing
research.

Be capable of collecting,
analyzing, and interpreting
marketing data.

Understand how to apply
marketing research results to
make informed decisions in
marketing.

Know the ethical aspects
and standards of conducting
marketing research..
Formed competencies:
Ability to apply marketing
research methods and tools
in  practice.  Ability to
develop a marketing
research plan and select
appropriate  methods  for
solving specific tasks. Skills
in analyzing and interpreting
marketing data using
modern software tools and
statistical methods. Ability
to use marketing research
results to develop and justify
marketing strategies and
tactics.

Moayab koabl: BBM-5
Moaysb aTaysl: «barbeiTTap
OOMBIHIIIA MEHEDKMEHT

ITon araybl: Start-up
management
IIpepexBusuTTeEp:
MeHeKMeHT
IHocTpexkBHU3HTTEP:
XKobanape! Gackapy

Konx monyasi: MH 5

Ha3zBanue

MoayJisA: «MeHEKMEHT 10
HaIlpaBJICHUAM

Ha3Banue AMCLHUIIMHBI:
Start-up management
IIpepexkBu3uTHI: MEHEHKMEHT
IHocTpekBU3UTBI: YIIpaBiIcHUE
IIPOEKTaMHU

Code of module:MD-5
Name of

module:«Management by
directions»
Name of discipline: Start-

up management
Prerequisites: Management
Postrequisites: Project
Management




Makcarhbl. Kypcrtbin
MaKCaThI-CTYICHTTE  YJITTBIK
SKOHOMUKaHBIH

OachIMIBIKTapbIHA colikec

CTapTan-X00aHbl iCKe achIpy
MPOLIECIH YHUBIMIACTHIPY KOHE
0ackapy Typasbl TyTac TYCIHIK
KaJIBIIITACTRIPY, HAKTBI
x)o0amap sl OacKapy/Isl
YUBIMAACTBIPY YIIIH KaXeTTi
MPAKTUKAIBIK ~ JaFIbLIap bl
urepy, byn Ousnec Kypy
MPOLIECIH KbUIIaMJIaTyFa
KOHE JKaIMbl KaTETKTEPICH
aymak  OoyiyFa ~ MYMKIHIIK
Ooepeni. Crapranm  UIEACHIH
KYMBIC ICTEUTIH OHU3HECKe
alHaIBIPY KaOUIeTiH
TAMBITY.

Kpickama cunarraMachl:
KypcThiH MakcaTbl-CTyICHTTE
VIITTBIK 9KOHOMHUKAHBIH
OachIMIBIKTaphIHA ColKkec
CTapTamn->k00aHbl ICKE achIpy
MPOLIECIH YHUBIMIACTBIPY KOHE
Oackapy Typajbl TYTac TYCIHIK
KaJIBIITACTHIPY, HaKThI
X)oOamapapl OacKapy/sl
YHBIMIACTBIPY YIIIH KaKETTi
MPAKTUKAIBIK  JaFJbLIap/Ibl
urepy, byn Ousnec Kypy
MpoLIEeCiH KbUIIaMIaTyFa
KOHE >Kalmbl KaTeNKTepIeH
aynak ~ OoyiyFa ~ MYMKIHJIIK
Ooepeni. Crapranm  HIEACHIH
KYMBIC  ICTCHTIH OH3HECKe
altHaNIBIpy KaOUI1eTIH
JAMBITY.

OxkpbiTy HOTHAKeEpi: [llarbiH
OousHecTi Oactay >KOOACHIHBIH
omicreMenepin Oackapy YIUiH
WHHOBAIUSIIBIK

CTpaTerusiiap ibl KOHE
KOCITOPBIHHBIH CTPATETUSIIBIK
TaJNJaybIH KOCHapiay
KaabinracaTbin
KY3bIpeTTep: KOCIMOPBIHIBI
OacKapyIbIH JKoHE
YUBIMIACTBIPYIBIH THIMI
TYpJAEPIH OJIapIbIH
epEeKIIeTIKTEPl MEH HAKTHI
KBI3MET KaFJailIapblH €CKepe

Heasn: LIEJIb Kypca -
dbopMupoBaHHEe |y  CTyICHTa
[IEJIOCTHOTO TpPEJCTaBIeHUs 00
OpraHu3aluil W  YIpPaBICHUU
poIeccom peanu3aiuu
CTapTamn-npoeKTa B
COOTBETCTBUU C TPUOPUTETAMHU

HAIlMOHAIIbHOM SKOHOMHUKH,
npuoOpeTeHue  MPAKTUYECKUX
HABBIKOB, HEOOXOJIMMBIX JJIf
OpraHu3alun YIPaBJICHUS

KOHKPETHBIMU TPOEKTaMH, YTO
MO3BOJIUT YCKOPHTH  IPOIECC
co3faHusl Ou3Heca M H30ekKaTh
obmux  ommbOok.  Pa3Burtue
CIIOCOOHOCTH IMPEBPATUTH UJCHO
cTaprana B  paboTtaroumuit
OusHec.

Kpartkoe onucanmue:

Hens xypca -popmupoBanue y

CTyZIeHTa [[EJIOCTHOTO
MIpeICTaBICHUS 00
OpraHu3alliii ¥  YIpaBJICHUH
IpOoLIECCOM peanuzanuu
cTapTamn-mpoeKTa B

COOTBETCTBUHU C INPHOPHUTETAMU

HalMOHAJILHOU 9KOHOMHKH,
npuoOpeTeHNEe  TMPAKTUYCCKUX
HAaBBIKOB, HEOOXOJIUMBIX A
OpraHu3aIuu yIIpaBJICHUS

KOHKPETHBIMU TIPOCKTaMH, YTO
MO3BOJIUT YCKOPUTH  IPOIECC
co3JaHMsl On3Heca M M30€XKaThb
o0mux  ommoOok. PasBurue
CIIOCOOHOCTH TPEBPATUTH HJICHO

crapranma B paOoTarouuii
OusHec.

Pe3yabTarsl 0o0yueHus:
[InanupoBaTh HMHHOBAIMOHHBIE
CTpaTerdd M NPAKTUKOBATh
CTpaTeru4eckuit aHaIu3

OpeNpUATHHA A YIpaBiIeHUs
METOJMKON  CTapTan-mpoeKTOB
MaJioro Ou3Heca.

DopMupyeMble

KOMIIeTeHIUH: yMeTh
UCNOJb30BaTh  3((eKTUBHBIE
bopmbl OpraHu3alu "
yIpaBJICHUS] TPEANPHUITHEM, C

Y4EeTOM HUX  CHEUUPHUKH U
KOHKPETHBIX yCIOBUI
JESITENIBHOCTH;

Brief description:

The purpose of the course is
to form a student's holistic
view of the organization and
management of the startup
project implementation
process in accordance with
the priorities of the national
economy, to acquire
practical skills necessary for
the organization of
management of  specific
projects, which will speed
up the process of creating a
business and avoid common
mistakes. Developing the
ability to turn a startup idea
into a working business
Learning outcomes:

He examines the interaction
of formal and informal
institutions that determine
the position and patterns of
creation and development of
start-up projects and small
businesses and their
management in  modern
Kazakhstan, as well as the
organization and
management of the
implementation process.
Formed competencies:

Plan innovative strategies
and practice  strategic
analysis of enterprises to
manage the methodology of
small  business  startup
projects.




OTBIPBII Taiianana oiny;
9KOHOMHUKAHBI
kahaHIaHBIPY JKaF TaibIHIa
Oackapy NpUHIMITEPIH OLTY
XKOHE ©31H-031 )KeTuipe Oury
KOHE KOCITOPBIHHBIH O31H/IIK
epeKIIeNiKTePi MEH HAKThI
KbI3MET JKaF IailJIapbIH €CKEPE
OTBIPBII, YUBIMAACTHIPY MCH
OacKapyIbIH THIM/II
HBICAaH/IapBIH TaHIal OLTy.

KK8 — 3Harp npuHOuUIbI
yIIpaBJICHUS B YCIIOBHUAX
ro0anu3alud  SKOHOMUKH U
yMETh

CaMOCOBEPILICHCTBOBATHCS u
yMeTh BbIOMpaTh 3(deKkTuBHBIC
dbopMbI OpraHu3aluH u

YIPaBICHUS HPEIIPUITUEM, C
y4eTOM WX CHECHUPHUKH |
KOHKPETHBIX YCIIOBUI
JESTEIBHOCTH.

Moayab koabi: BBIY-6
MoayJs aTaysl: «busHecte
Oackapy *KoHe 1C-OpPEeKeTTI

YUBIMIACTBIPY»

JIE) araybl: busnec-
MpoIIeCTEeP/Il TAIIAY
IIpepexkBusutrep:
MeHeKMEHT
IHocTpexkBHU3NTTEP:
Kobamapasr 6ackapy
Makcartnbl: Kypctbin
MaKcaTbI-OU3HEC-TIPOIeCTEP I
CUTIATTay MEH O KIKTEYHIH
HETI3T1 MPUHIUATITEPIH
3epTTey, COHBIMEH  Karap

CTYACHTTEPAIH TPAKTHKAIIBIK
memy  YHIiH
MEH
HETI3ri
JaFbIIAPbIH  KAJIBIITACTHIPY.
OousHec-
o3ipiey  JKOHE
caJIaChIH/1arbl
OazanelKk OimiMre, Jlarmpuiap
OKBITY.

Mocenenep/i
OJIap Ikl Tajuay
MOJIENTBACYIIH

CTYIEHTTEPAl
nporecTep/Ii
)obanay

MEH Kabulerrepre
busnec-npouecrepi
xo0banayabiH

Ke3eHIEPiH/Ie-MaCeIIeHIH

naiga OosyblHaH OacTam OHBI
HIenyre Jeiin cayarThl MiHE3-
KYJIBIK TYpasbl XKYHesl uaesichl

6ap MeHeKepaiH
JTYHUCTAHBIMBIH
KaJIBIITACTBIPY.

KpIickama cumaTramMachl:
KypcteiH ~ MakcaTbi-Ou3Hec-
MPOLIECTEP/Il CHMATTAay MEH
KIKTEYTIH HET13T1
NPUHLUOTEPIH 3epTTeYy,
COHBIMEH Karap

OapJIbIK

Koa monyas: YBO/I -6
Ha3Banue

MOy JIs1: <Y TIPABIICHHE B
Ou3Hece U OpraHu3aIus
JESITEIbHOCTI

Ha3Banmue AUCHMIINHBI:
AHanu3 OU3HEC POIEeCCOB
IIpepexBu3uTHI: MEHETHKMEHT

IocTpexkBU3UTBI: YIpaBieHUE
MPOEKTaMHU

Hean: Llensto kypca sBisieTCA
M3y4YCHHE OCHOBHBIX
MPUHIIUIIOB OTHCaHUsA u
KJ1accu(uKauu onsHec-
MPOIECCOB, a TaKke

dbopMHUpOBaHHE Y CTYJICHTOB
0a30BbIX HAaBBIKOB MX aHAIN3a U
MOJICIIUPOBAHUS IS PELICHHS
NpaKTUYeCKUX 3a1ad. Pa3Buthe
HaBBIKOB M CIIOCOOHOCTSIM B

obnactu pa3paboTku u
POEKTHPOBAHUS OusHec-
IIPOIIECCOB. dopmupoBanue

MHUPOBO33PEHUSI MEHEDKepa ¢
CHUCTEMHBIM IPE/ICTABIEHUEM O
IpaMOTHOM TIOBEJECHUU Ha BCEX
JTanax IPOEKTUPOBAHUS
busnec-npoueccoB-oT
HOSIBIEHUsT ~ IpoOJIeMbl 110
pean3anny ee peueHus.
KpaTtkoe onucanue:

Lensro kypca sBisgeTcs

U3y4eHHe OCHOBHBIX
NPUHIIUIIOB OTMCaHUS "
KJ1accuUKaIu OusHec-
IPOIIECCOB, a TaKKe
GopMupoBaHHE Yy CTYACHTOB

0a30BBIX HABBIKOB MX aHAIU3a U
MOJCIIMPOBAHUA I PCUHICHUA
IMPAKTUYCCKUX 3aaad. PazButue

Code of module: BMO-6
Name of module:

«Business management and
organization»

Name of discipline:
Analysis business process
Prerequisites: Management
Postrequisites: Project
Management

Brief  description:  The
purpose of the course is to
study the basic principles of
the description and
classification of business
processes, as well as the
formation of students' basic
skills of their analysis and
modeling for solving
practical problems. teaching
students basic knowledge,
skills and abilities in the
field of development and
design of business
processes. Formation of a
manager's worldview with a
systematic idea of
competent behavior at all
stages of Business process
design-from the appearance
of a problem to the
implementation ~ of  its
solution.

Learning outcomes:

This course covers the
design  of  management
solutions based on
algorithms; the use of
methods and technologies
for  designing  business
processes; optimal solutions




CTYACHTTEPAIH IPAKTUKAJIBIK
MoceNenepi  [enry  yIIiH
oJapIbl Tanaay MeH
MOJETBICYIIH Heri3ri
JaFAbUIAPbIH  KAJIBIITACThIPY.
CTYACHTTEPI OousHec-
MPOLIECTEP/Il  d3IpJiey  JKOHE
x)obanay CaJIaChIH/IaF bl
0azaneik  Oiumimre, Jlarmsliap
MEH KaOUIeTTepre  OKBITY.
busnec-npouecrepai
»)oOanay by OapIIbIK
Ke3eHJIEPIH/Ie-MICENeHIH
naiga OoJybIHaH OacTam OHBI
mienryre Jeiid cayaTTbl MIHE3-
KYJIBIK TYPAJIbI KYHeI HesChl

Oap MEHEDKEP/IIH
JTYHUCTAaHBIMBIH
KaJIBIIITACTRIPY.

OKpITY HOTHKeJIepi:
¥ UBIMHBIH JIOTUCTUKAJIBIK
MEHEDKMEHTI e3apa
opekeTTecyl ymIiH OusHec-
MpoIeCTep/l, IIMaFbIH  JKOHE
OpTa KOCIIKEPJIIKTI JaMBITY
CTpaTerusiChIH KoHE
IapyaribUTbIK KYyprizyuri
cyOBeKTiIepaiy KBI3METIH
KaKCapTy YIIiH
YHBIMIACTBIPYIIBLIBIK
»)Ko0asay MpoIecTepiH Tanaay
KaabinTacaTrbin

KY3bIpeTTep: e3repmeni
JKargannapaa KoUbUIFaH
MIHJIETTEP/I mIeme 0Ty KoHe
Macenenep/i memie oi1y;
MPAKTUKAJIBIK KbI3METTE
TEOPUSIIBIK OUTIM/I1, COHBIH
imriHge TUIAiK outiMaepai
KOJI/1aHa Oy KoHE MIeHIiM
KaObLIal OLTy;
KOCIMOPBIHABI OaCKapyIbIH
KOHE YHBIMIACTBIPY/IBIH
TUIM/I1 TYPJIEPiH OJIap.IbIH
€peKIIeTIKTEPl MEH HAKTHI
KBI3MET JKaFJaillapblH eCKepe
OTBIPBIN Naiianana Oury;
SKOHOMHKAHBI
*ahaHIaHBIPY JKaFAalbIHA
6ackapy NpUHIMITEPIH OLTY
KOHE ©31H-031 JKeTUIipe Oty
YKOHE KOCIMOPBIHHBIH O31HIIK

HABBIKOB M CHOOCOOHOCTSIM B

obnactu pa3paboTku u
IPOEKTHUPOBAHUS ousHec-
MIPOLECCOB. dopMupoOBaHUE

MHUPOBO33PEHUSI MEHEKepa ¢
CHCTEMHBIM TIPEJICTABICHUEM O
IpPaMOTHOM TIOBEJCHUU Ha BCEX
JTanax POEKTHUPOBAHHS
busnec-nponieccoB-ot

NOSIBIICHUST ~ TIPOOJIEMBI
peanu3aiim ee pemeHusl.
Pe3yabTaTsl 00y4eHus:
AHanu3upoBarthb Ou3Hec
IPOIIECCHI, CTPATETHIO PA3BUTHS
MaJIbIX ¥ CPEHHUX MPEANPHUSATHIA
U TIPOIIECCHI OPraHNU3aMOHHOTO

a0

IPOEKTUPOBAHUS TUIs
YIIy4IIECHUS NEeATENBHOCTH
XO3SHUCTBYIOIINX CyOBEKTOB
npu B3aMMO/ICHCTBUI
JIOTUCTHYECKOIO  YIPABIICHUS
OpraHu3aluen.

dDopMupyeMble

KOMIIETCHIIUH:

YMETh pelaTh IOCTaBICHHBIE
3aJa4d B H3MCHSIOIIMUXCS

YCIOBHSX M yMETh pa3peniatb
poOJIeMBI;

yYMETh UCIIOJIb30BATh
TEOPETHYECKHE  3HaHUS B
NPaKTUYECKON NIeSTEIHHOCTH, B
TOM YHCJIEC SI3BIKOBBIE U YMETh
NPUHUMATh PEUICHUS;

yMETh UCIIOJIb30BaTh
¢ exTuBHBIC hopmbl
OpraHu3alli W  YIPaBJICHUS
NpEANPUATHEM, C YYE€TOM UX

ciemupuK U KOHKPETHBIX
YCIIOBUI IESITENBHOCTH;

3HATh NMPHUHIMIIEI YIIPABICHUS B
YCIIOBUSIX rio0anu3anuu
9KOHOMUKH u yYMETh
CaMOCOBEpPILIEHCTBOBATHCS "
yMeTh BbIOMpPaTh 3(deKTuBHBIE
bopmbl OpraHu3aIuu "
yIpaBJIEHUs] TPEANPHUIATHEM, C

y4e€TOM HUX  CHEeHUPUKH |
KOHKPETHBIX yCIOBUI
NESITENIHOCTH;;

to non-standard
management tasks;
evaluation and selection of
alternative solutions;
planning for the
implementation  of  the
selected solution option;
functional and  process
approaches to organization
management, the theoretical
foundations  of  process
management, the process
and its
components:reference  and
reference models

Formed competencies:
Analyze business processes,
the development strategy of

small and medium-sized
enterprises and
organizational design

processes to improve the
activities of business entities
for the interaction of the
logistics management of the
organization.




epeKIIeNiKTepi MEH HAKThI
KBI3MET JKaF IailJIapbIH €CKEPE
OTBIPBII, YUBIMAACTBIPY MECH
OacKapyIbIH THIM/I
HBICAaHIAPBIH TaHJal OiTy.

Moayas koabi: CKMAT-7
Moayas araybl:
KBI3METIHIEr1
JKOHE
TEXHOJIOTHUsIIAp
ITon aTaybl:
WHTEJUIEKT Heri3aepi
IIpepexkBusutTep:
AKnaparTbIK-
KOMMYHHKAITHSUTBIK
TEXHOJIOTHUsIIAp
IMocTpekBU3UTTEP:
Maxkcartel: "Xacangan!
MHTEJJIEKT Herizaepi"”
CTYACHTTEPTe JKacaH bl
WHTEJUIEKTTIH HEri3ri
TYKBIPBIMIaMaJIapbIH,
ozicTepi MeH
KOCBIMITIAIAPbIH YCHIHY
00JIBIIT TaOBLIAEI.
KpIcKama cunarraMachi.
ITon >xacaHabl HHTEIIEKT
YKYUECIHIH TCOPHUSIIBIK
HET13/IEPiH TEPEHICTCOKBITY
apKbUIbI CTYJICHTTEPI1H
aKImapaTThIK-

KOMMY HUKAITUSITBIK
KY3BIPETTUTIK JICHIeH1H
apTTBIPYFa,3USATKEPITIK
KyHenepai KypyIbIlHXKaHa
3aMaHayHu
TEXHOJIOTHSIIIAPBIH
MEHIepyre KoHe aJbIHFaH
OUTIMIIEp MEH JaFabLIap bl
MpaKTUKaJa KOJITaHyFa
apHaJfaH.

Oky HOTHIKeECI:
MalIHalbIK ©3apa  ic-
KUMBLIT acTIeKTUIepiH KOHE
aJlaMHBIH
apHaJFaH UHTEPaKTUBTI

KOMIBIOTEPIIIK KyHenep MeH

U QPITBIK ANEKTPOHIBIK
KYPBUIFBLIAP/IbI azipiey,
Oaranay KOHE EHTi3y
omicTepiH, COHMOAN-aK  OCHI

Cananap
MCHCIKMCHT
aKIaparTbIK

Kacannanl

Anam

nai1ajanyblHa

Koa mopyas: MCAUT-7
Ha3Banmue MOJYJsi:
MeHeDKMEHT B chepax
eI TeTbHOCTH u
WH(OPMAITMOHHBIE TEXHOJIOTUN
Ha3Banmue AUCHMILINHBI:
OcHoBBI HCKYCCTBEHHOTO
WHTEJUICKTA

IIpepekBU3NTHI:
NudopmanronHo-
KOMMYHHUKAIIHOHHBIC
TEXHOJIOTHH/

IHocTpekBU3UTHI:

Heanb: "OCHOBHI
HMCKYCCTBEHHOTO HHTEJUIEKTa"
3aKJIFOYACTCS B TOM, YTOOBI
MPEICTaBUTh CTYJCHTaM
OCHOBHBIC KOHIICIIINH,
METO/Ibl U MPUIIOKEHUS
HCKYCCTBEHHOT'O MHTEIJICKTa
Kparkoe onucanmue:
JlucuunivHa HampaBieHa Ha
M3y4eHHE OCHOBHBIX
KOHIEMNIINH, METOJIOB U
QITOPUTMOB, JIeKAaIUE B
OCHOBE CO3/IaHUA U
MPUMEHEHUS UCKYCCTBEHHOTO
UHTEIJIeKTa. B paMkax 3Toro
peaMeTa CTy/IEHThI U3ydar
TEOPETUYECKHE OCHOBBI
MaIIMHHOTO O0y4YeHHs,
HEHPOHHBIX CeTel, AITOPUTMOB
00pabOTKU €CTECTBEHHOTO
A3bIKa U KOMITBIOTEPHOTO
3penus. OHM Takxke
MO3HAKOMSITCS C 3TUYECKUMH,
COIMANIHBIMU U TIPABOBBIMHU
aCrmeKTaMu PUMEHEHUS
MCKYCCTBEHHOTO UHTEIIJIEKTA B
pa3IHuHbIX cepax KU3HMU.
PesynbTaT 00yuenus:
JucuunnuHa npeaHa3HayeHa [
KOMMYHHKAIITHOHHOM
kommereHun (MKK) crynentos
MOCPEICTBOM yIITyOJIEHHOTO
U3Y4YEHUS] TEOPETUUECKUX OCHOB

Code of module: MFAIT-7
Name of module:
Management in the fields of

activity and information
technology

Name of discipline: Basics
of artificial intelligence
Prerequisites: Information

and communication
technology

Postrequisites:

Purpose: The
"Fundamentals of

Artificial Intelligence™ is
to introduce students to
the basic concepts,
methods and applications
of artificial intelligence.

Brief description: The
discipline is aimed at
studying the basic
concepts, methods and

algorithms that underlie the
creation and application of
artificial intelligence. As
part of this course, students
will learn the theoretical
foundations of machine
learning, neural networks,
natural language processing
algorithms, and computer
vision. They will also get
acquainted with the ethical,
social and legal aspects of
the application of artificial
intelligence in various areas

of life. Learning
outcome: Owns aspects of
human- machine

interaction and methods
for developing, evaluating

and implementing
interactive computer
systems and digital
electronic devices

intended for human use,




nanaanaHy/ 1blH opTypii
acIeKTUIepiH 3epTTey
MaKCaTbIH/1a MEHTepreH.
KubepHeTukanbiK, 3UATKEPIIIK
POOOTOTEXHUKAIBIK,
aKIaparThIK Kyhenepi,
OHEPKACINTIK KOHE 3epTTey
MaKCaTbIH/IaFbl JKEJUIEp MEH
KemeHaAepal  Kypy  JKOHE
x)obanay YIIIH aKmapaTrThIK
KYHENepIiH apXUTEKTYpachl

CaJIACBIH/IAF bl ouTimMi
KOJI1aHaIbl.

KanasinTacaTbin
KYy3bIperTep: Kacannapt
WHTEJUJICKT QnicTepiH
KOJITaHa OTBIPHITI,
MpPaKTUKAIBIK ~ Mocelenep/i
menry  KabOinmeriHe — AeHiH
HEeTi3r1  YFbIMAAp Typaubl

OUTIMTI KQJIBITTACTHIPA/IBI.

CHUCTEM HCKYCCTBCHHOTI'O
HHTCIJICKTA, OCBOCHHSA HOBBIX
COBPCMCHHBIX TEXHOJIOTHH

IIOCTPOEHUSI MHTEIUIEKTYaJIbHbIX
CUCTEM u IIPUMEHEHUs
IIOJTy4CHHBIX 3HAHUHM U HaBBIKOB
Ha IIPaKTHUKE.

dDopMupyeMble
KOMIIETeHI[UM:
®opmupyer 3HaHUS 0a30BBIX
NOHATHH IO  CHOCOOHOCTH

pemaTh MPaKTUYECKHE 3a/J1auu
C HCHOJb30BAaHUEM METOJIOB
MCKYCCTBEHHOTO MHTEIIEKTA.

as well as for research
intovarious aspects of this
use. Applies knowledge
in the field of information
system architecture to
create and design
cybernetic, intelligent

robotic, information
systems, networks and
complexes for industrial
and research purposes.

Formed competencies:
Builds knowledge of basic
concepts up to the ability
to solve practical
problems using artificial
intelligence methods.

Moayab koabsl: CKMAT-7

Moayas arayel: Cananap
KBI3METIHIEr1 MEHEKMEHT
JKOHE aKIMapaTThIK
TEXHOJIOTHsIap

IIon  araybl: OKOHOMHKA
JKOHE OnsHecTe CaHIBIK
TEXHOJIOTUSIIAP/IbI KOJITAaHY
IIpepexBu3nTTEp:
AKnaparThbIK-
KOMMYHUKAITUSITBIK
TEXHOJIOTHsIap (aFpLIIIBIH
TUTIHJE)
IMocTpexkBU3UTTEP:

busnec-npouecrepai Tangay
Makcatbi: KypcTbiH MakcaThl

- . 1u}pIBIK AKOHOMHKA
caJachIH/A KY3BIpETTepi
KaJIBINTaCTHIPY,

MHHOBAIIMSIIBIK

TEXHOJIOTUSIAp TypaJbl
Ourimai  Oekity,  oJapibl
MEMJIEKETTIK KOHE
KOMMEPILMSUIBIK  YilbIMAapaa
naiganany YIIiH
wiarpopManapisl  KOJJaHy
ozicTeMernepiMeH TaHbICY,
U PITBIK HKOHOMMKAHBIH
HEeTi3lH  KypaWTBIH  Kaszipri
3aMaHFbI KOHE
NEPCIEKTUBANIBI  AKIAPATTHIK-

Kon moayasi: MCIAUT-7

Ha3Banue MOIYJIsL:
MeHemKMEHT B cdepax
NEeSITeNIbHOCTH u
UH(GOPMALIMOHHBIE TEXHOJIOTUN

Ha3Banmue AUCHUTLIUHBI:
[Ipumenenue uQpoBHIX

TEXHOJIOTMII B JKOHOMHUKE U
OousHece
IIpepexkBU3UTHI:
NudopmanmnonHo-
KOMMYHUKAIIUOHHbIE
TEXHOJIOTH
IocTpeKkBU3UTHI:
OU3HEC MPOIIECCOB
Heas: Llens kypca -
dbopMupoBaHHE KOMIETCHIUN B
obnactu 1UPOBOI SIKOHOMHUKH,
3aKperieHue 3HaHUI 00
WHHOBALIMOHHBIX TEXHOJOTHUSX,
3HAKOMCTBO C  METOJIMKaMu
NpUMEHEHUs TIaTGopM Ul UX

Ananus

UCIIOJIb30BaHUS B
roCyJapCTBEHHBIX "
KOMMEpPYECKHUX OpraHU3aLusX,
pa3BuUTHE HOHUMAaHMS
0COOCHHOCTEH U BO3MOXKHOCTEMN
COBPEMEHHBIX u
HEepCHIEKTUBHBIX
UH(POPMALMOHHO-
KOMMYHHKAIIMOHHBIX

Code of module: MFAIT-7
Name of module:
Management in the fields of
activity and information
technology

Name of  discipline:
Application  of  digital
technologies in Economics
and business

Prerequisites: Information
and communication
technology (in English)
Postrequisites: Analysis
business process

The purpose of the course is
to form competencies in the
field of digital economy,
consolidate knowledge
about innovative
technologies, get acquainted
with the methods of using
platforms for their use in
government and commercial
organizations, develop an
understanding of the
features and capabilities of
modern and promising
information and
communication technologies
that form the basis of the




KOMMYHHUKAIHSIIBIK
TEXHOJIOTUSIIAP/IbIH

epeKIeTiKTepi MEH
MYMKIHJIIKTEPiH TYCiHyi

JIaMBITY, OU3HECTI Kypy >KoHe
TYPaKTHI IaMBITY JIaF IbLJIapbIH
UTepy JKOHE KETUIHIpY
Kpickama cunarramachl:

KypcrelH ~ Makcater -

U (PITBIK SKOHOMUKA
caJacblHJa KY3bIpeTTEpl
KAJIBIIITACTHIPY,
WHHOBAITUSUTBIK
TEXHOJIOTUsIap TypaJibl
ourimal  OekiTy, oJ1apsl
MEMJIEKETTIK KOHE
KOMMEPLMSUIBIK ~ YHbIMIap/ia
nananany YIIH
mnathopManapasl  KOJJAaHy
omicTemMenepiMeH TaHBICY,
U (PIIBIK YKOHOMHUKAHBIH
HEeri3iH  KypaWThIH  Ka3ipri
3aMaHFbI KOHE
MEPCIIeKTUBANIBI  aKIapaTThIK-
KOMMYHHKAIHSUTBIK
TEXHOJIOTUSTapAbIH
epeKIIeITIKTEP1 MEH
MYMKIHTIKTEPIH TYCiHyAl

JTAMBITy, OU3HECTI KYpY KoHE
TYPaKThI IaMBITY JIaF IbIJIApbIH
UTepy KoHE KETUIIIPY.

OKpITY HOTHKeJIepi:
Kazakcran PecnyOnukachIHBIH
Kap Kbl KYHeECiH
AKOHOMHUKAIAFbI UQPIIBIK
TEXHOJIOTUSIJIApIBl  3€pTTeY,
COHaM-aK 9KOHOMUKAJIBIK
ecenTepAl  Kypridy  YIUiH
najajiany
KaapinTacaTbin
KY3bIpeTTep:

aKMmapaTThl Oackapy
JIaF IbLTAPBIH MEHrepy,
aKImaparThIK

TEXHOJIOTHSIIapAbl OlTy JKOHE
3epTTeYAiH FBUIBIMU OJICTepi
MEH JIOTHMKAChIH KOJIJIaHa Oiry.

TEXHOJIOTUH,  COCTaBIISIOIINX
OCHOBY IH(PPOBONH SKOHOMHKH,
npuoOpereHue u
COBEpILICHCTBOBAHNE HABBIKOB
IIOCTPOCHU U  YCTOWYMBOIO
pa3BuTHs OU3HEca.

Kpartkoe onucanue:

Lens xkypca - . hopMupoBaHUe
KOMIIETCHIIMI B 00JIaCTH
U(PPOBON IKOHOMHKH,
3aKperieHre 3HaHui 00
WHHOBAITMOHHBIX TEXHOJIOTHSIX,
3HaKOMCTBO C METOTUKAMH
pUMEHEHHS TUTaTGOPM JUTS UX
UCTIOJIb30BAHUS B
TOCyJapCTBEHHBIX U
KOMMEPYECKHUX OpraHu3aIlusXx,
pa3BUTHE TOHUMAHUS
0COOEHHOCTEN 1 BO3ZMOKHOCTEH
COBPEMEHHBIX H
MEPCIIEKTUBHBIX
HnH(}OpPMaIIMOHHO-
KOMMYHUKAITHOHHBIX
TEXHOJIOT U, COCTABIISIIOIINX
OCHOBY ITU(PPOBOH YKOHOMUKH,
npuoOpeTeHne u
COBEPUICHCTBOBAHUE HABBIKOB
MOCTPOEHUS U YCTOMYHUBOTO
pa3BuTHs OU3HECA.

Pe3yabTarnl o0yyeHusi:
Hcnoap30BaTh DJIEMEHTHI
¢bunancoBort cuctembl PK ms
H3Yy4YCHUS 1 (GpoBBIX
TEXHOJIOTMH B DJKOHOMHKE, a
TaKKe IS MIPOBEICHUS

OKOHOMHUYCCKUX PACUYCTOB.

dopmupyembie

KOMIIETCHIIMU: YMETh BIAJACTh
HaBbIKAMU yIIpaBJICHUSA
uH(popMaIueH, 3HaTh

UH(GOPMAIMOHHBIE TEXHOJOTUU
U YMEThb UCIOJIb30BATh HAYUHbIE
METOIBI 51 JIOTUKHU
HCCIICIOBAHHS,

digital economy, acquire

and improve skills for
building and sustainable
business development.

Brief description:

Studies the basics of digital
economy;, digital
automation; virtualization of
workspace; optimization of
Executive management;
transformation of customer
service quality; Digital
economy of Kazakhstan as
the ideology of
technological and economic
breakthrough; identify the
risks of the digital economy,

technologies and
opportunities  for  digital
transformation of  the
organization.

Learning outcomes: Use

elements of the financial
system of the Republic of
Kazakhstan to study digital

technologies in the
economy, as well as to
conduct economic
calculations

Formed competencies: be
able to possess information
management skills, know
information technology and
be able to use scientific
methods and research logic;

Moayab koabl: CKMAT-7
Mopyas aTaysl: «Cananap
KBbI3METIHIET1 MEHEDKMEHT
KOHE aKMapaTThIK

Kon mopynsi: MCIAUT-7
Ha3Banue
MOyJisi: < MEHe)KMEHT B
cdepax IesaTenbHOCTH U

Code of module: MFAIT-7
Name of

module: «Management in
the fields of activity and




TEXHOJIOTUsIIap»
IIsan  araysl:
MEHEKMEHT
IIpepexBu3uTrep:
AKnaparTbIK-
KOMMYHUKAITUSITBIK
TEXHOJIOTUsIap
IMocTpekBU3UTHI:
JlumuiomMain e ic-Toxipuode

AKMaparThIK

MakcaTbl: [Tonmi OKY
CTYICHTTEPIIH OMIPIIIK
UKJIIIH OapIIbIK
Ke3eHJIEepIHe,

OargapiaManblk  ©HIMJIEp.l
HIBIFAPATBIH KOCIMOPBIHAAPA,
OJIApJIbI  KY3€re achIpyMEH
aHaIbICAThIH

KOCIMOpBIHAApa, COHJAN-aK
aKnapaTThIK KyHenep/i
TYTBIHYIIBI  KOCIMOPBIHIApIA
AKMmapaTThIK Kyrenepal

Oackapy Typasibl OuTIM amyra
OarbITTAIFaH
KpIickaima cunatraMachl:

ITormi oKy cTyaeHTTepAiH
OMIPJIIK  IUKIAIH  OapibIK
Ke3eHJIepIHe,

OarapiiaMalibIK OHIMACP/I1
IIBIFAPATBIH KOCIMOPBIHIAAPA,
OJIapJIbI  JKY3€re achIpyMEH
alfHaJIBICATBIH

KOCIMOphIHAApJa, COHJAK-aK
aKIMapaTThIK KyHenep/i
TYTBIHYIIBI  KOCIOPBIHAApAA
AKnapaTThIK xKynenepai

Oackapy Typaibel OuTiM amyra
OaFpITTAJIFaH.

OkbITy HOTHKeJIepi:
Happikra KemoacublIbIKKa ue
6omy YIIiH aKIapaTThIK
Kyhenepai KYPYIbIH
NEePCIEKTUBAIBIK
TEXHOJIOTHSUIapbIH  Oarasay
KOHE COJI  apKbUIBl  OHBI
KOCBIMIIIA KalTUTAJAAHABIPY
KaabinracaTbin
Ky3bIperTep:

aKnapaTTbl Oackapy
JaFAbUIapbIH MEHIepYy,
aKIapaTThIK
TEXHOJIOTUSIap bl OLTy JKOHE
3epTTEY/IiH FRUIBIMU JIiCTEpPi

UH(POPMALMOHHBIE
TEXHOJIOTU

HazBanue AUCUMITUHBI:
WNndopmanmonHslit
MEHEHKMEHT

IIpepexkBU3NTHI:
HNudopmanmonno-
KOMMYHHKAIIHOHHBIE
TEXHOJIOTUHU

IHocTpexkBU3UTHI:
[IpemmuioMHas npakTHKa
Heab: M3ydeHune AMCUUTUIMHBI

HalpaBJIeHO HA  TIOJIydeHHE
CTYJAEHTaMH 3HaHUN 00
yIIpaBJICHUU

MH(OPMALMOHHBIMU CHCTEMaMU
Ha BCEX IJTanax KHU3HCHHOI'O
[IUKJIA, Ha NPEANPUATHAX,
BBIITYCKAIOIIIHUX IIporpaMMHBIC
NPOAYKTEI, Ha IPENNPUATHAX,
3aHUMAIOIIINXCS 1704
peanuzanue, a TakKe Ha
MPeANPUATHIX-TTOTPEOUTETAX
UH(GOPMALMOHHBIX CUCTEM.
Kparkoe onucanmue:

W3ydyeHve AUCUUIIIMHBI

HAIpaBJICHO HA  MOJIydCHHUE
CTyJICHTaMH 3HAHUNA 00
yIpaBJICHUU

MH(GOPMALMOHHBIMU CHCTEMaMU
Ha BCEX OJTamax >XW3HEHHOTO
HUKIa, Ha  OPEeInpUsITHSX,
BBIIYCKAIOIUX  [POTrPaMMHBIE
OPOJYKThI, HAa MPEINpHUITHSIX,
3aHUMAIOIINXCS ux
peanu3anuel, a TakXkKe Ha
OPEIIPUITUSIX-TIOTPEOUTEISIX
UH(GOPMAIMOHHBIX CUCTEM.

Pe3yabTarsl o0yueHus:
OuenuBatp NIEPCIIEKTUBHbIE
TEXHOJIOTUU CO3J1aHus
UHPOPMALIMOHHBIX CHUCTEM IS
3aBOCBAaHMs  JIMAEpPCTBA  HA
pBIHKE, ¥ TEM CaMbIM €€
JOTIOJTHUTEIILHOU

KalluTaIu3aum.

DopMupyeMble

KOMIIETCHIIUM:

YMETb  BIIAJETh  HAaBBIKAMHU
yIpaBIEHUS uHpopmanue,
3HATh UH(pOPMAaIMOHHbIE
TEXHOJIOTUU u YMETh

information technology»
Name of discipline:
Information management
Prerequisites: Information
and communication
technology

Postrequisites:
Undergraduate practice
Brief  description:  The
study of the discipline is
aimed at obtaining students'
knowledge about the
management of information
systems at all stages of the

life cycle, at enterprises
producing software
products, at enterprises
engaged in their

implementation, as well as
at enterprises-consumers of
information systems.

Learning outcomes:
Evaluate promising
technologies for creating

information systems to gain
market  leadership, and
thereby its  additional
capitalization

Formed competencies:

be able to master
information ~ management
skills, know information
technology and be able to
use scientific methods and
research logic;

be able to determine goals
and objectives in
professional activities.




MEH JIOTUKAChIH KoJI1aHa Oiry;
KoCciOM KbI3METTE MaKcaTTap
MEH MIHJCTTEP i AHBIKTAM
oiny.

HCII0JIb30BaTh HAYUYHBIC MCTOIbL
U JIOTUKU HUCCIICAOBAHU,

YMETb OINpENeNnATb LEeau U
3aJaud B MPO(ECCHOHATBHOM
JESATEIbHOCTH.

Moayas koabl: CKMAT-7
Mopyas aTaysl: «Cananap
KBI3METIHICT1 MEHEPKMEHT
YKOHE aKIMapaTThIK
TEXHOJIOTUsIIap»

IIon araysi: |T MeHEmKMEHT
IIpepexkBusutTep:
AKnaparTbIK-
KOMMYHUKAITUSITBIK
TEXHOJIOTHSIap
IMocTpekBU3UTHI:
Jlunomansl ic-Toxipuoe
Makcarbl:

Kypctbin MaKcaTbl -
AKnmaparTelK  KyHlenep MeH
TEXHOJIOTHSITIAPIBI  d3ipJeyre
JKOHE EHTI3yre OalIaHBICTHI
xoOamapra Hazap  aynapa
OTBIPBIII, HKOHOMUKAJIBIK
KBI3METTIH oprypii
cajaJlapblHIaFbl  KoOamap bl
Oackapy Ke3iHJe TYBIHJIAWThIH

Mocenenepli  IIemry  YOIiH
TEOPUSIITBIK ouTiM MEH
MIPAKTUKAJIBIK JaFIbLIap

KYHECIH KaJbIMTacThIpy. AT

KoOaIapbIH THIMII
Oackapy/IblH, OHBIH IIIHAC
)oOamapapl OacKapyIbIH
aKIapaTThIK KyHenepin
naijanaHa OTBIPBIN, KOCiOM

KY3BIPETTEPiH KAIBIITACTBIPY
KpIckaima cumaTraMachl:

Kypctoin MaKCaThl -
AKmaparTelK KyHenep MeH
TEXHOJIOTUSIAp/Abl  d3ipyieyre
KOHE eHri3yre OalJaHbICThI
xoOajmapra  Hazap  aynapa
OTBIPHITI, HKOHOMMKAJIBIK
KbI3METTIH opTypi
cajlaJlapbIH/IaFbl  >K00Oanap/bl
6ackapy Ke3iHJle TYbIHIAUThIH

Mocenenepal  Iemy Yo
TEOPUSIIBIK ouTiM MEH
MPAKTUKAJIBIK JaFapLIap

KYHECIH KalbIITaCThIpy. AT

Koa mopyas: MCAUT-7
Ha3sBanmue

MoayJis: «MEeHEHKMEHT B
cdepax JAesaTeabHOCTH U
UH(POPMALMOHHBIE
TEXHOJIOT U

Ha3panue AMCHMILVINHBI:
MEHEPKMEHT
IIpepexBU3NTHI:
NudopmanrionHo-
KOMMYHUKAIIMOHHBIE
TEXHOJIOT U
ITocTpekBU3UTHI:
[IpennumiomMHuas mpakTuka
Heab:

ems xypca
CUCTEMBI
3HAHUI u

IT

-OopmupoBanue
TEOPETHUECKUX
MPaKTUYECKUX
HaBBIKOB TUIs pelieHus
npoOJieM, BO3HHUKAIOIIHUX TPHU
yIpaBJICHUH  MPOEKTaMH B
Ppa3IUYHBIX chepax
SKOHOMHYECKON JesITeNbHOCTH
C aKIIeHTOM Ha  IPOEKTHI,
CBSA3aHHBbIE C pa3paboOTKON U
BHEJpEeHHEM HH()OPMAIIMOHHBIX
CUCTEM u TEXHOJIOTH.
dopmMuUpoBaHHE
npodeccuoHaNIbHBIX
KoMneTeHui  3(hPeKTuBHOTO
ynpasienuss UT mnpoexkramu, B
TOM 4YHUCJIE€ C HCIOJIb30BAHUEM
UH(GOPMAITMOHHBIX CUCTEM
yIpaBJICHUS MPOSKTaAMHU
Kparkoe onucanmue:

Hens xypca -dopmupoBanue
CUCTEMBI TEOPETUUECKUX
3HaHUU u MIPAKTUYECKUX
HAaBBIKOB JUTS pelieHus
npo6ieM, BO3HHMKAIOIUX MpPU

YIpaBICHUU  IMPOEKTaMU B
pas3INUHBIX chepax
9KOHOMHUYECKOH JIeATEIbHOCTH
C aKUEHTOM Ha IIPOEKTHI,
CBSI3aHHbIE C pPa3pabOTKOH u
BHEJ[PEHHEM HH(POPMAIMOHHBIX

Code of module: MFAIT-7
Name of
module:«Management in
the fields of activity and
information technology»
Name of discipline: IT
management

Prerequisites: Information
and communication
technology

Postrequisites:
Undergraduate practice
Brief  description:  The
purpose of the course is to
form a system of theoretical
knowledge and practical
skills to solve problems that
arise in project management
in various areas of economic
activity with an emphasis on

projects related to the
development and
implementation of
information  systems and

technologies. Formation of
professional competencies
for effective IT project
management, including the
use of project management
information systems

Learning outcomes:

Characterizes the essence of
information management in
a broad and narrow sense.
The student will have a
basic understanding of the
most promising technologies
for the creation, acquisition,
implementation and
effective use of corporate

information systems;
participates in the
development of modern

information infrastructure of
the enterprise, providing




xKo0amapbIH THIMO1
0acKapyIblH, OHBIH IIIIHJE
xobamapsl OacKapyIbIH
aKIaparThIK KyHenepin
naijanaHa OTBIPBIN, KociOu

KY3BIPETTEPIH KAIBIITACTHIPY.
OKbITY HOTHIKeJIepi:
HappikTa KemobacibuIbIKKa 1e
0ony  YIIIH  aKmaparThIK
Kyuenepi KYPY/bIH
MEePCIICKTHBAITBIK
TEXHOJIOTUsIIapblH  Oaranay
XKOHE COJI aApKBUIBI  OHBI
KOCBIMIIIA KalTUTAIIaHIBIPY
KanasinTacaTbin
KY3bIpeTTep:

aKmapaTrThl 0ackapy
JaFIbIIapBIH MEHTEPY,
aKIapaTThIK
TEXHOJIOTHSIIAP bl OLTY KOHE
3epTTEYAIH FBUIBIMU JJICTEP1
MEH JIOTUKACBIH KOJIJJaHa o1y,
KOciOM KpI3METTE MaKcaTTap
MEH MIHJIETTEP 1 aHBIKTAM
oiry.

CUCTEM U TEXHOJIOTHUH.
dopMHUpOBaHHE
npodeccnoHaIbHBIX
KOMIETEeHIIMH 3¢ (EeKTUBHOTO
ynpasinenuss IT mnpoekramu, B
TOM YHCJIE C MCIOJb30BAHUEM
UH(POPMAIMOHHBIX CUCTEM

YIPABJICHUS IPOECKTAMM.

Pe3yabTaThl o0yueHHs:
OrnenuBath MIEPCIICKTUBHBIE
TEXHOJIOTUHU CO3/IaHMS
WH(POPMAITMOHHBIX CHCTEM IS
3aBOEBaHMsI  JIMJAEpPCTBA  Ha
pBIHKE, W TEM CaMbIM €€
JIOIIOJIHUTEILHO T

KAl TaINu3aIiu.

dDopMupyeMble

KOMIIETEeHI[HM:

yMETh  BIIQJICTh  HAaBBIKAMH
YIPaBJICHHS nHpOpManue,
3HATh nH(pOpPMAITMOHHBIE
TEXHOJIOTUU u YMETh

UCIIOJIb30BaTh HAYYHbIE METO/IbI
U JIOTUKH HCCIIEI0BAHUS;

YMETh OMNpeAensiTh LeIu U
3amaud B NpodecCHOHaIbHOU
JEeSITeIbHOCTH.

market leadership.

Formed competencies:

be able to master
information management
skills, know information

technology and be able to
use scientific methods and
research logic;

be able to determine goals
and objectives in
professional activities.

Moayas koasl: BBM-5
Monayab araybl: «barsiTTap
OOMBIHILIA MEHEIKMEHT»

JIE) araybl: FeutbiMu
KYMBICTBI YUBIMIACTHIPY
IIpepexBu3utTep:
busnec-npouecrepai Tangay
ITocTpexBu3UTTEP:
JlumioMan el ic-Toxipuoe
Makcartbl: Kypctbin
MaKCaThI-OKbITYIbIH OKY
KOCTIapbIH OpBIHJIAY
1eHoepinie OKY KOHE
FBUTBIMA MIHJIETTEPI aepoec

Koa moayasi:MH 5

Ha3panmue
Moayas:«MeHeKMEHT 1o
HaIlpaBJICHUAM

Ha3zBanmue AUCHMILINHBI:
Opranuzanus HaydHOU paboTh
IIpepexkBU3UTHI: Ananus
OU3HEC MPOIIECCOB
IMocTpexkBU3UTHI:

[IpennumioMHas npakTuka

Heanb: Llens kypca- pasButue y
CTY[IEHTOB HAaBBIKOB HAay4yHO-
HCCIIEI0BATENIBCKOMN paloThI
(mpoBesieHHE SKCIEPUMEHTOB U

Code of module:MD-5
Name of module:
«Management by
directions»

Name of discipline:
Organization of scientific
work

Prerequisites: Analysis
business process
Postrequisites:
Undergraduate practice
Brief  description:  The
purpose of the course is to
acquire the necessary skills

HICIly YIIH FBUIBIMH-3€PTTEY | MOJCIUpOBaHKe mpoieccoB); - | in  the organization of
KYMBICBIH ~ YHBIMJACTHIpY/Ja | OCBOGHHE TEXHOJOTMH moucka, | research work for the
KaXeTTl JaFAplIapJbsl HUrepy. | XpaHeHus, 00paboTkH u | independent  solution  of
CryneHntrepaig FBUIBIMU- | aHaJM3a HaydHoW wH(opmanuu | educational and scientific
3epTTey KYMBICBIHBIH | M3 pa3JIMYHbIX HCTOYHUKOB; - | tasks within the framework
JaF AbLIAPBIH JIaMBITy | IpUOOpeTeHne  mpakThyeckux | Of the curriculum.




(3KCTIEpUMEHTTED KYprizy
KOHE MpOIECTePIi
MOJIENB/ICY); - opTypdi
Ke3/epAcH FBUIBIMU
aKmaparTel  i37ey, cakray,
OHJICY KOHE Tangay

TEXHOJIOTUSIAPBIH  UTepy; -

FBUJIBIMH, TCXHHKAJIBIK JKIOHC
KI)I3M€TTiK KyYKaTTaMaHbl
pecimueymin MIPAKTUKAJIBIK

JIaF IbUTApBIH UTEpY.
Kbickama cunarramacoi:
KypctoiH MaKcaTbI-
OKBITYJIBIH ~OKY KOCTHapblH
OpbIHIAQy IIEHOEpIHAE OKYy
JKOHE FBUIBIMH  MIHACTTEP/Il
nepOec menry YUIiH FbUIBIMH-

3eprTey JKYMBICBIH
YUBIMIACTBIPYAA KaKeTTi
JlarapLIapasl Urepy.
CryneHTTepiiH FBIJIBIMHA-
3eprTey JKYMBICBIHBIH
JAar AblJIapbIH AaMBbITY
(3KCTIEpUMEHTTED KYprizy
JKOHE nporecTepal
MOJIENBJICY); - opTypii
Ke37epAcH FBUIBIMU
aKmaparThl  I3[Iey, Cakray,
OHJICY KOHE Tangay

TEXHOJIOTHUATIAPBIH  UT'CPY; -

FBUIBIMHM, TEXHUKAJIBIK >KOHE
KBI3METTIK Ky>KaTTaMaHbI
peciMaeyaig MIPaKTHUKAIIBIK
JaFIbLIapbIH UTepy.

OKpITY HOTHKeJIepi:
Kasakcran KOFaMBbIH
KAHFBIPTY MEH
UGPIAHIBIPYIAFbl  OJIAPJIBIH
peti KOHTEKCTIH/IE
QJIEYMETTIK, CasiCH, MOJICHH,
IICUXOJIOTHSUIBIK ~ FBUIBIMJIAP
callachIHJAFbl  ipremi  OuTiM

MEH JaF[bplIapFa Heri3eNreH
KONTLUIAI OpTajga TYJIFaapaiblkK
JKOHE MOJICHHETaPaIIbIK
KapbIM-KaTblHACTa  OenceHal
a3aMaTThIK YCTaHBIM/IBI
KepceTry

KaabinracaTbiH
KY3bIpeTTep: KONTuIAl opTaaa
KOMMYHHKAIHSIFa KaOUIeTTi,
KeH oii-epici 6ap, pU3NKaIBbIK,

HaBbIKOB odopmieHHS
Hay4HOM, TEXHUYECKOUN 5
CITY’K€OHOH TOKyMEHTAaLlUH.

Kpartkoe onucanue:

Llenb kypca- pazButue y
CTYJEHTOB HaBbIKOB HAy4HO-
UCCIIEIOBATEIBCKOM PabOTHI
(TIpoBeieHNE SKCIIEPUMEHTOB U
MO/IETUPOBAHUE MPOLIECCOB); -
OCBOCHHEC TEXHOJIOTHI IIOMCKA,
XpaHeHus, 00pabOTKU U
aHaJIM3a HaAy4YHOU MH(pOpMAIUH
U3 Pa3INYHbIX UICTOYHHUKOB; -
npuoOpeTeHNEe MPaAKTUYECKUX
HaBBIKOB 0(pOpMIIEHUS
HAay4YHOU, TEXHUYECKOU U
CIIy>keOHOH TOKyMEHTalUH.

PesyabTarsl o0yueHus:
[IposiBiATE AKTUBHYIO
TPXIAHCKYIO TO3ULUIO TpHU
MEKIIMYHOCTHON 51
MEKKYJIbTYPHOH

KOMMYHHKAIIMK B TOJUA3BIYHON
cpene Ha OCHOBE
(yHIAMEHTAIbHBIX 3HAaHUH U
HaBBIKOB B oOnactu
COLIMANIBHBIX,  INOJUTUYECKHUX,

KYJIbTYPHBIX, TICUXOJIOTHYECKUX
HAayK B KOHTEKCTE WX pOJHU B
MOJICpHH3AIUN u
nudpoBU3aIUN Ka3aXCTaHCKOTO
oO1ecTBa

dopmupyemMble
KOMIIEeTEeHIIMH:

®dopmupyet (buzuveckw,
MICUXUYECKH, UHTEIUIEKTYaIbHO,
UH(GOPMAIMOHHO Pa3BUTYIO H

I'PaMOTHYIO JUYHOCTB,
o01agaroyto HIUPOKUM
KpPYro30poM,  CIIOCOOHYIO K

KOMMYHUKAIUU B MOJUA3BIYHON
cpene;

YMETh [IPUMEHSATH
COBPEMEHHBIC HAYYHBIE METOJIbI
[IO3HAHMS, a TaKKe YMETb Ha
Hay4HOU OCHOBE
OpraHu30BbIBATh TPYZA,
UCIIO/b3Ysl 3HAHUS SPrOHOMUKH.

Development of students'
research skills (conducting
experiments and modeling
processes); - mastering the

technologies of  search,
storage, processing and
analysis of scientific

information from various
sources; - acquisition of
practical skills in the design
of scientific, technical and
service documentation.
Learning outcomes:

The purpose of the research
is to solve fundamental and

applied problems.
Fundamental science deals
with global problems of

nature and the surrounding
world, the subject of which
is the general laws and
general laws of the structure
of the world and of all
nature. The importance of
this science is not measured
by any criteria, the results of
which will not be used in the
near future.

Formed competencies:
Forms a physically,
mentally, intellectually,
informationally  developed
and literate person with a
broad outlook, capable of
communication in a
multilingual environment;

be able to apply modern
scientific methods of
cognition, as well as be able
to organize work on a
scientific basis, using the
knowledge of ergonomics.




TICUXUKAIIBIK,
NHTrennexryanel,
aKIMapaTThIK JaMbIFaH KOHE
cayaTThl TYJIFAHBI
KaJBIITACTRIPAIBL;
TaHBIMHBIH Ka31pri FBUIBIMHU
oicTepiH KoJijana Oury,
COH/JIali-aK ’PrOHOMHKA
OLTIMIH Maiianana OTHIPHITI,
FBUIBIMU HeET13]1e €eHOEK
YUBIMJIaCTBIPY /1Bl OLTY.

Moayas koanl: BBIY-6
MoayJb aTaysl: «busHecte
Oackapy *KoHe 1C-OpPEeKeTTI
YUBIMIACTBIPY»

1) araysbl:
MeHnemKkMeHTTer1  IepeKTep/al
tangay IlpepekBusurrep:
MeHemKMEHT
IHocTpexkBHU3NTTEP:
Jlunomansl ic-Toxipuoe
Makcatbl: [IoHII OKBITYABIH
MAaKcaThl - THIMIII
0acKapyIIbUIBIK mIentimMaep
KaObuIIay YIIIH = JepeKTep/i
Tangay oOJICTEpIH MEHTepY.
[Ion cryaeHTTEepaIH  YIKEH
JEPEKTEPMEH KYMBIC ICTEY,
CTATUCTUKAIBIK omicrepai
JKOHE JIEpEeKTepAl Taljiay MeH
BHU3yalIM3aIusiiay YIIiH
OarmapiiaMaliblK  KypaJiaap.Ibl
nananany JIaF IbLTapbIH
KaJIBITACTBIPAIBI.
KpIickaima cunatramMachl:
"MeHeDKMEHTTe  JIepPeKTep i
Tanaay" ToH1 amylIbLIapIbIH
KaparaibiM menrimaep
KaOpUIay  YIIIH — KaXeTTi
JEPEeKTEp aHAIM3IHIH Ka3ipri
omicTepi MEH  KypalaapbliH
KAMTHUIBI. Kypcra
CTATUCTHKAJIBIK JKoHE
OKOHOMETPHUKAIBIK  OICTeD,
JepeKkTepAl BU3yalu3alusiIay
JKOHE Ou3HeC
AQHAJIMTUKACBIHBIH OpEKeTTepi
Tanuayra apHaJFaH.
Crynentrep JepeKTepi
KUHAY, eHJIeY JKOHE
WHTEpIIpeTAIHsIIay

JIaF IbIIapbIH yiipeneni,

Koa monyas: YBO/I -6
Ha3Banue MoayJisi:«
VYnpasnenue B Ou3Hece u
OpraHu3aIus AesITeIIbHOCTI»
Ha3Banmue AUCHUTLINHBI:
Ananmus JTAHHBIX B
menemkMeHnTe [lpepekBU3NTHI:
Menemxment
IHocTpekBU3UTHI:
[IpenmumioMHas nmpakTuka
Heasn: Lensto n3ydyenus
JUCIIMTUTAHBI SIBIISICTCS
OCBOEHHE METOJIOB aHAIN3a
JAHHBIX JUISI IPUHATHUS

3¢ ()EKTUBHBIX yIPaBIECHYECKUX
pewennit. Jlucuumniamua
dbopMupyeT y 00yJaronuxcst
HaBBIKH PabOTHI C OOJBITUMU
JTAHHBIMU, UCTIOJIB30BAHUS
CTaTUCTUYECKUX METO/IOB U
MPOrPaMMHBIX HHCTPYMEHTOB
JUIS aHaIKu3a ¥ BU3yalu3aluu
JTAHHBIX.

Kparkoe onucanue:
JucnunnuHa "AHanu3 JaHHBIX
B MEHEDKMEHTE'" OCBEIIAET
COBPEMEHHBIE METO/IbI U
MHCTPYMEHTHI aHAJIU3a JaHHBIX,
HE0OX0IUMBbIE JJIs1

3¢ PEeKTUBHOTO MPUHATHUS
YIPABICHYECKUX pelieHui. B
Kypce paccMaTpUBarOTCs
CTaTHUCTUYECKUE U
SKOHOMETPUYECKUE METOBbI,
METO/Ibl BU3yaIH3aIlH TAHHBIX
u OuzHec-aHaTUTUKH. CTYACHTHI
M3y4aloT Mpoliecchl coopa,
00pabOTKM U UHTEPIIPETALIUH
TAHHBIX, & TAKXKE HX
MPUMEHEHUE JJIsl PeleHus
pEANbHBIX YIPABICHUYECKUX

Code of module: BMO-6
Name of module:

«Business management and
organization»

Name of discipline: Data
analysis in management
Prerequisites: Management
Postrequisites:
Undergraduate practice

Purpose: The goal of
studying the discipline is to
master data analysis
methods  for  effective
managerial decision-
making. The discipline

equips students with skills in
working with big data, using
statistical methods, and
software tools for data
analysis and visualization.
Learning outcomes:

The discipline "Data
Analysis in Management"
covers modern methods and
tools of data analysis
necessary  for  effective
managerial decision-
making. The course explores
statistical and econometric
methods, data visualization

techniques, and business
analytics applications.
Students learn data

collection, processing, and
interpretation skills,
preparing them to apply new
insights derived from data to
solve managerial challenges.
Brief description: Upon
completion of the course,
students will:




OHJIAFBl JIEPEKTEPAl KOJIJaHy
apKbUIbI jKaHA OaKpLIAyIap/bl
HIenyFa JablH 00J1aIbI.

OxkbITy HOTHAKENIEPi: KypcThl

asiKkTaraHHaH KeWiH
CTYICHTTE:

YnpaBiieHUETIH MaHBI3/IbI
KOHIICTIIUSTAPBI MeH

JepeKTepAl Tanuay oOIiCTepiH
Tyciny. [lepekrepai sxuHay,
OHJICY KOHE CTATUCTHUKAIBIK
JKOHE IKOHOMETPHKAITBIK
onicrepai nanganany
KaOlIeTiH MEHrepy.
Jlepexrepai BU3yalU3alusIay
MEH OM3HEC aHAIUTHKACHIHBIH
KYpaJIapbIH KOJITaHyFa
00JIaTBIH MEHTEPY.
KaasinTacaTbiH
Ky3bIperTep: [Ipaktukana
JepeKTepAl Tanay 9IiCTepiH
KOJITaHy KaOiTeTi.
CTaTUCTUKANBIK KJHE
AKOHOMETPHUKAJIBIK dICTEeP/I1
JIEPEKTEP KUHAY, OHJICY JKOHE
aHAIM3/IE KOJ/IaHy JKOHE
eHjIey KaoineTi. Jlepexrepai
BHU3yaJIU3aIMsIIay KoOHE
Ou3HEC aHATMTHKACHIHBIH
KYpaJIapblH Naiganany
kabineti. Jlepekrepai
HWHTEpIIpeTaIusiay KoHe
HETI3JICITeH YIIPaBICHYCCKUE
mienrimaepai Kaobuiay
KaOl1erTl.

3az1ad4.
Pesynabrarel  00yuenusi: Ilo
OKOHYaHUU Kypca CTYACHTBI

cMmoryt: IloHMMaTh OCHOBHBIE
KOHUEIMUHUH U METOJbl aHaIu3a

JAHHBIX B KOHTEKCTE
YIIPABJICHHUS. Bnaners
HaBBIKaMU cOopa, 0O0paboTKH U
aHaJnu3a JAHHBIX c
UCII0JIb30BAHUEM

CTaTUCTUYECKUX u

OKOHOMCETPHUICCKUX METOJOB.

[TpumeHsTH WHCTPYMCHTHI
BU3YaJIN3AIHH JTAHHBIX 5
Ou3HeC-aHAIMTUKHA ittt
MOJIICPKKHA  yIIPABJICHUYECKUX
peLIeHuN.

dDopMupyeMble

KOMIIETEHI[HH:

[IppuMeHeHre MeTOJOB aHaIM3a
JaHHBIX Ha IIPaKTHUKE. YMeHnE
HCIIOJb30BATh CTATHCTHYECKHUE
1 O3KOHOMCTPHUUCCKHE MCTOIBI

I aHanuu3a  JaHHBIX B
MEHEKMEHTE. Hasrikn
BHU3yaJTU3aIlH1 JAHHBIX n
MPUMEHEHUS Oou3Hec-
AHAJIUTHKH. CrnocoOHOCTB
WHTEPIPETHUPOBATh JIAaHHBIE U
MIPUHUMATH 000CHOBaAHHBIE

yIPaBICHUYECKUE PEILICHUS.

Understand key concepts
and methods of data analysis
in the context of
management.

Master the skills of data
collection, processing, and
analysis using statistical and
econometric methods.
Apply data visualization and
business analytics tools to
support managerial
decisions.

Formed competencies:
Application of data analysis

methods in practice.
Proficiency in using
statistical and econometric

methods for data collection,
processing, and analysis.

Utilization of data
visualization and business
analytics tools. Ability to

interpret data and make
informed managerial
decisions..

Moayias koabl: BBM-5
Mopnyab aTaybl:«barsiTTap
OOMBIHILIA MEHEKMEHT
IIon araysbI:

Toyeken MeHeKMEHTI
IIpepexBu3utTep:
MeHemKMeHT
IHocTpexkBHU3HNTTEP:
Jlumnomansl ic-Toxipuode

Kox monyasi: MH 5

Ha3Banue
MoayJast: « MeHeKMEHT 1O
HaIpaBJICHUSAM

HaszBanmne nucununiauabl: Puck
MEHEKMEHT

IIpepexBu3uThI: MEHEKMEHT
IHocTpekBU3UTHI:
[IpennunnomMHas npakTuka

Code of module:MD-5
Name of module:
«Management by directions
Name of discipline: Risk
management

Prerequisites: Management
Postrequisites:
Undergraduate practice

Brief  description:  The

Makcarbl: Kypctoiy | Hean: Llenn Kypca- | purpose of the course is to
MaKCaThI-KOCITKEPITIK dopmupoBanne  3Hanmii o | form knowledge about the
KBI3METTI ~ JKYy3€re  achIpy | METOIOJIOTUYECKUX ocuoBax | methodological foundations
Ke3iHe TOyeKeNJep/ai | BolsABICHUsA,  Kiaccupukamuu | Of identifying and
AHBIKTAY/IbIH, KIKTeY/iH | puckoB mipu ocymectienuu | classifying risks in  the
o/liCHaAMaJIbIK HETi37epi | MpeInpuHUMATEIbCKON implementation of
TypaJbl oimimai | nesrenpHocTH.  O3HakomuieHue | entrepreneurial activity.
KaneinTacTeipy. CTyAeHTTepal | oOyJaronmxcs c | Familiarization of students




KOMOaHusg  Tam  OOJaThIH
TOyEeKeNaepi OacKapyabIH
THIMII KypajJapbIMEeH
TaHBICTBIPY. op Typi

TOYEKENJCPAIH KEH CIEKTpi
TaJIKblJIAaHAbI:

CTaTHCTUKAIIBIK
MO/IENIbIEPMEH OIIIICHETIH
Kap)KBUIBIK ~ TOyEKeJIep/ieH
Oacranm enmiey KWbIH, Oipak
omap ¢upma yHIiH  OTe
MaHBI3TbI

Kpickama cunarramachl:
Kypctbin MakKcaTbI-

KOCIIKEPIIK KbI3METT1 XKy3ere
acelpy Ke3iHJe ToyeKenaepal

AHBIKTAy/JIbIH, KIKTEYI1H
QIICHAMAJIBIK Heri3aepi
TypaJibl ouriMal
KanelnTactelpy. CTyaeHTTepai
KOMITaHUS ~ Tam  OoJaThlH
ToyeKenaep /i OackapyabIH
TUIM1 KYypaJ1apbIMEH
TaHBICTHIPY. op TYpIi

TOYEKENAepAiH KEH CIEeKTpi
TaJKBUTAHA/IbI:

CTATUCTHKAJIBIK
MO/IENTbICPMEH OJILLIEHETIH
Kap KBLIBIK TOyeKeIACpICH
Oacram emiiey KWbIH, Oipak
omap ¢upma ymiH  eTe
MaHBI3/IbI.

OKpITY HOTHIKeJepi: Anam
pecypcTapbiH Oackapy
MEXaHHU3MIH JKOHE YaKBITTBI
TAIM A1 naiganany
MIPUHIIUTITEPIH, OHTIPICTIK
MPOIIECTi Oackapysl,
YIBIMHBIH TOYEKEIJIepiHe acep
€Ty OHicTepiH, casicaTTarbl
TeHACPIIIK 3epTTeyIep iy
ONICTEMECIH JKOHE  JpTypdi
SKOHOMUKAIIBIK
JaFapbICTapAbl KOJIIaHy
KaabinracaTbin
KY3bIpeTTep:

e3repMeri xaraaiaapaa
KOWBUIFaH MIHACTTEP/] IIele
Ol1y ’KoHE Macesenep/i mere
Oiny;

MPAKTUKAJIBIK KBI3METTE
TEOPHUSIIBIK OLTIMJTi, COHBIH

3 PEeKTUBHBIMU

UHCTPYMEHTAMHU TSt
yIIpaBJICHUS pHCKamuy, c
KOTOPBIMHU CTaJIKMBACTCS

¢upma. O6Cyxaaercst MUPOKUN
CHEKTp Ppa3IMYHBIX PHCKOB: OT
(UHAHCOBBIX PHUCKOB,
U3MEPSEMbIX CTATHCTHYECKHMHU
MOJICJISIMH, JI0 TEX, KOTOpBIe
TSDKETI0 M3MEpPUTh, HO OHHM BCE
paBHO OYCHb BaXHBI  JUIS

bupMBI.
Kpartkoe onucanue:

Lens Kypca-
@opMHpOBaHHE  3HAHHUK O
METO/I0JIOTUYECKUX OCHOBax
BBISIBIICHHSI,  KJIACCH(HUKAIINN
PUCKOB TIpHM  OCYILECTBICHUH
MPENPUHUMATEIbCKON

nestenbHoCTH.  O3HaKOMIIEHHE
00yJaronuxcs c
3¢ (eKTUBHBIMU
WHCTPYMEHTaMH
yIpaBICHUS pHUCKamu, C
KOTOPBIMH CTaJIKUBAETCS
dbupma. OOCyx aaeTcsi MUPOKUI
CHEKTP pa3jIMYHbIX PHUCKOB: OT
(HHAHCOBBIX PHCKOB,
U3MEPSEMBIX CTaTUCTUYECKUMU
MOJENSIMU, 1O TeX, KOTOpbIE
TSOKEJIO M3MEpPUTh, HO OHH BCE

JJIA

paBHO OYEeHb BaXHBI  JUIA
bupmBbI.

Pe3yabTarnl o0yyeHusi:
Hcnonb30BaTh  MHCTPYMEHTHI
yIpaBICHUS YeJI0BEUECKUMU
pecypcaMu U TPHUHIMIIAMH

3((PEKTUBHOTO HCIOJIB30BaAHUS

BpEMEHU U MIPUMEHSTh
METOJUKY TeHJIEPHBIX
HUCCIIEIOBAHUI.

DopMupyeMble

KOMIIeTeHIINN:

YMETh pelarb IOCTaBJICHHBIE
3aJ1a49u B U3MEHSIOIIUXCS

YCIOBHMSX M yMETh pas3peuarb
npoOIeMBbl;

yMETh UCIIOJIb30BaTh
TEOPETUYECKHE  3HAaHUS B
NPaKTUYECKON NeATeNbHOCTH, B
TOM 4YHCJIE S3bIKOBBIE U YMETb
NPUHUMATh PELICHHUS;

with effective tools for
managing the risks faced by
the company. A wide range
of different risks are
discussed: from financial
risks measured by statistical
models to those that are
difficult to measure, but they
are still very important for
the firm

Learning outcomes:

The essence of risk and its
role in the development of
the organization is a
practical lesson. Risky types
of  entrepreneurship  in
Kazakhstan and abroad. The
nature of risk. Classification

of risks. Rrisk and
uncertainty. Complex
system of risk-oriented
management of the

organization The concept of
risk, its main features.
Sources of entrepreneurial

risk. Classical and
neoclassical risk theories.
Approaches to the

classification of business
risks of the organization.
Problems of risk
management in the
conditions of Kazakhstan
entrepreneurship. Rating of
risky entrepreneurship.
Identification and
measurement of the risks of
the organization's activities

is a practical lesson . The
procedure for identifying
business risks. Risk
identification tools. Risk

register. The risk matrix.
Assessment of the impact of
risks on the organization
practical lesson
.Mathematical models and
methods of substantiation of
risky entrepreneurial
decisions. Assessment of the
severity of the consequences
of a risky event. Risk




imiHae TUTIIK OltiMaep i
KOJI/IaHa OUTy KOHE MIeHIiM
KaObUIAal OLTy;
KOCITOPBIHABI OACKAPYIbIH
’KOHE YIBIMIaCTBIPY/IbIH
TUIMJI1 TYPJIEPiH OJIapIbIH
epeKIIeNiKTePi MEH HAKThI
KbI3MET JKaF IailJIapbIH €CKEPE
OTBIPBIN Maiijlanana oury.

yMETh UCIIOJIb30BATh
3 pexTBHBIE (bopmbl
OpraHu3alliil W  YIpaBJICHUSA
OpeANpUsATHEM, C YU4E€TOM UX

cneuuduKn W KOHKPETHBIX
YCJIIOBUM IESITETBHOCTH.

thresholds for the
organization. Integral
indicators of risk
assessment.  Methods  of

influencing the risks of the
organization: possible
reactions of the enterprise to
a risk situation. Strategies of
behavior in a risky situation
(evasion, reduction,
transfer). Risk forecasting.
Formed competencies:

be able to solve tasks in a
changing environment and
be able to solve problems;
be able to use theoretical
knowledge in  practical
activities, including
language and be able to
make decisions;

be able to use effective
forms of organization and

management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.
Moayab koabl: BBM-5 Kona moxysasi: MH 5 Code of module:MD-5
Monayab aTaysl.«barsiTTap Ha3zBanue Name of module:
OOMBIHIIIA MEHEHKMEHT Moayas:«MEHEKMEHT 110 «Management by directions
ITon aTaybI: HaIpaBJICHUSIMY Name of discipline: Time
TaliMm MeHeKMEHTI Ha3panue qmucuumuuabi: Taiiv | management
IpepexBusurrep: MEHEHDKMEHT Prerequisites: Management
MeHeKMEHT IpepexBu3utbi: Menemkment | Postrequisites:
MocTpexkBU3UTTEP: IMocTpeKBU3UTHI: Undergraduate practice
JlurioMa sl ic-Taxkiprbe [IpenuiioMHas mpakTHKa Brief  description:  The
Makcarsbl: Kypctoir | Hedb: Lens Kypca- | purpose of the course is to
MaKCaThl-CTYICHTTEPIiH dopmupoBanne y cryaentoB | form  students'  general
KoCiOM KBI3METTi COTTi XKy3ere | obmero  mpexacrasienus o | understanding of the essence
aceIpy YIIiH yakKpITThI | CYIIHOCTH © Buaax Taim- |and  types  of  time
OackapyIbIH MOH1 MEH | MCHEUKMEHTa, NpPHHIMIAX Hu | management, principles and
TYpIepi, YaKpITIIIa | METO/IaX ynpasnenus | methods of managing time
pecypcTapb Oackapy/bIH | BpeMEHHBIMH pecypcamu  uist | resources for the successful
OPUHIMITEPI MEH 9icTepi | yCHENHOro ocymiecTieHus | implementation of
Typaibl  Kajlmbl  TYCIHITH | mpoecCHoHaTBHON professional activities.
KaJIBIITACTBIPY. VaKBITTHI | IEITEIBHOCTH. Ocsoenne | Mastering the basic concepts
OackapyabIH HEri3ri | OCHOBHBIX xourenuii | of  time management,
TYKBIpBIMAAMaIapblH ~ UTepy, | YIPABICHUS BpeMeHeM, | possession of innovative
YaKpbIT IIBIFBIHAPEIH | BIaJICHUE nnHoBaronueiMu | technologies and forms of
OHTaMIaHABIPY texHonorussmu ¥ Qopmamu | practical implementation of
MYMKIHJIIKTEPIiH MPaKTHKAIBIK | IPAaKTUYECKOH peanuzanuu | the possibilities of
ICKe achIPY/IbIH | BO3BMOYKHOCTEH  onTmMu3anuu | optimizing time costs and




WHHOBALMSIIBIK
TEXHOJIOTHUsIIapbl MEH
HBICAH/IAPBIH ~ UTE€pYy  JKOHE

YUBIM  NEPCOHAIBIHBIH O3
KYMBIC YaKbITBI MEH JKYMBIC
YaKbITbIH naiaanaHyblH
OaKplIay JaFblIaphl.

KbicKkama cunarramachl:
Kypctbin MakcaTbl-
CTYICHTTEPIIH Kociou
KBI3METTI COTTI JKY3€re achlpy
YIIIH YyaKbITThl OacKapyablH
MOHI MEH TypJiepi, yaKbITIIa
pecypcrapibl OacKapyIbIH
NPUHIUNOTEPT MEH  9JIcTepl
Typaibl  JKaJIMbl  TYCIHITIH
KaJIBIIITACTRIPY. YaKpITTHI
OacKapyIbIH HET13T1
TYKBIpBIMIAMAJIAPBIH ~ UTEPY,
VaKBIT IITBIFBIHIAPBIH
OHTAWIAHIBIPY
MYMKIHIIKTEPIH TPAaKTHKAJIBIK
icke achIpYIbIH
MHHOBAIUSIIBIK
TEXHOJIOTUsIapbl MeH
HBICAHJIApPbIH ~ UTepy  KOHE
VUABIM  MEPCOHAIBIHBIH ~ ©3
AKYMBIC YaKbITBI MEH YKYMBIC
YaKbITBIH naianaHybIH
OakplIay Jarblaapsbl.

OKpITY HOTHIKeJepi: Anam
pecypcTapbiH backapy
MEXaHU3MIH JKOHE YaKbITTHI
THIM A1 nananany
MIPUHIIUTITEPIH, OHTIPICTIK
MPOIIECTi Oackapysl,
YUBIMHBIH TOyeKeTepiHe acep
€Ty OHicTepiH, casicaTTarbl
TeHACPIIIK 3epTTeyIep iy
OMICTEMECIH KOHE OpTYypIi
HKOHOMMKAITBIK
JaFapbICTapAbl KOJIIaHy
KaabinracaTbin
KY3bIpeTTep:

e3repMernti xaraaitnapaa
KOWBUIFaH MIHAECTTEP/] 1Iele
Ol1y ’KoHE Macesenep/i mere
oiny;

MIPAKTUKAIBIK KbI3METTE
TEOPUSIIBIK OLTIMTi, COHBIH
inriHae TULIIK OltiMaepai

3aTpaT BPEMEHHU M HaBBIKAMH
KOHTpOJII 3a HCIIOJIB30BAHUEM

IIEPCOHAIOM OpraHu3anuu
COOCTBEHHOT0 U paboyero
BPEMEHU

Kpartkoe onucanue:

Hens xypca- popmupoBanue y
CTYJCHTOB o0Ouiero
NPEACTaBICHUS O CYIIHOCTH H

BUIAX TaliM-MEHEKMEHTA,
MPUHITUTIAX i MeToAax
YIPaBJICHUS BPEMEHHBIMHU
pecypcaMu  Jid  YCIHEUIHOTO
OCYILIECTBJICHUS
poeCCUOHATBHOM

eI TCILHOCTH. OcBoeHne
OCHOBHBIX KOHIEIINI
YIPaBJICHHS BPEMEHEM,
BIIAJICHUC MHHOBAIMOHHBIMHU
TEXHOJIOTHSIMU ®W  (opMamMu
MIPaKTHYECKOU peanusanuu
BO3MOKHOCTEH  ONTHMH3AIIH

3aTpaT BpPEMEHHU W HaBBIKAMH
KOHTPOJII 3a MCIOJIb30BaHUEM

EPCOHAIOM OpraHu3aiu
coOCTBEHHOTO M pabodero
BPEMEHH.

Pe3yabTarnl o0y4eHusi:
Hcnonb30BaTh  MHCTPYMEHTHI
yIpaBICHUS YeJI0BEeUEeCKUMU
pecypcaMu M NPUHIHUIIAMH

3((PEKTUBHOTO HCTOJIB30BaAHUS

BpEMECHU W MPUMEHSTH
METOUKY TeHJCPHBIX
HICCIIEI0OBAHUM.

Dopmupyembie

KOMIIeTEeHIIMH:

yMETh pelaTh MOCTaBICHHbIE
3aJa4u B H3MEHSIOIIMXCS

YCIOBHSX M yMETh pa3peniatb
poOJIEMBI;

YMETh UCIIOJIb30BATh
TEOpeTHYeckrue  3HAHUS B
MPAKTHYECKON JEATeThHOCTH, B
TOM YHUCJE S3BIKOBBIE U YMETh
MPUHUMATD PEIICHUS;

yMETh UCII0JIb30BATh
pPeKTUBHBIE (bopmbl
OpraHu3allil W  YIpaBJICHUS
OpeANpUsATHEM, C YYE€TOM UX

CHGI_II/I(l)I/IKI/I n KOHKPCTHBIX
YCJIOBI/Iﬁ ACATCIIBHOCTH.

skills to control the use of
the  organization's own
working time and working
time by the personnel of the
organization

Learning outcomes:
Describes the importance of
the time factor for the
management of a modern
organization. Typical
mistakes of modern
managers in the process of
time  management, their
analysis.The basic principles
of effective use of time.

Rules of personal
organization and  self-
discipline. ~ Methods  of

accounting and analysis of
time use, the impact of these
methods on the
improvement of the
organization’s activities.
Formed competencies:

be able to solve tasks in a
changing environment and
be able to solve problems;
be able to use theoretical
knowledge in  practical
activities, including
language and be able to
make decisions;

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.




KOJI/TaHa OUTy KOHE MIeHIiM
KaObUIAal OLTy;
KOCITOPBIHABI OACKAPYIbIH
’KOHE YIBIMIaCTBIPY/IbIH
THIM/II TYPJIEPiH OJapIbIH
epeKIIeNiKTePi MEH HAKThI
KBI3MET JKaF IailJIapbIH €CKEPE
OTBIPBIN Maiijlanana ouny.

Moayas koasl: BBM-5
Moayas aTaybl: «bareITTap
OOMBIHIIIA MEHEKMEHT

IIon  araypl:MIHHOBALMSIIBIK
MEHEDKMEHT
IIpepexkBusutTeEp:
MeHe T KMEHT
IMocTpekBU3NTTEP:
Jlumioman sl ic-Toxipuoe
Makcatbl: [IoHII OKBITYIBIH
MakcaThl JJIEMJIK FBIJIBIM MEH

MOJICHUETTIH KETICTIKTEp1
MeH JocTypiepine
HEeri3AeNreH  MHHOBALUSIIBIK
MEHEIKMEHTTIH TEOPUSCHI

MEH TMPaKTUKACHIHBIH Makaa
00JTyBI, Ka3ipri >KaFaaibl KOHE
JIaMy TEeHICHIMSUIAPBI TYpPasIbl
KyHem TYCIHIK amy OOJIbIT

TaOBLUIAIBI. Makpo  xoHE
MHKPO JeHrennepae
MHHOBAIUSIIBIK JaMy/Ibl
JKY3ere  achIpyAblH  HETi3ri
TOCUIZAEPIH  KapacTHIPBIHBIZ.
¥ UBIMHBIH KaXKeTTi
MHHOBAIMSUIBIK ~ OpEKETTepiH
Oormxkay, TYKBIPBIMIAY,
Oaranay KOHE TaHaay
JaFbIIapblH  KAJIBIITACThIPY,
yitpiMIa WHHOBAIIHSIIBIK
KBI3BMETTI  JKYy3ere  achlpy
OOMBIHITIA ic-mapanapisl
aziprey TEXHOJIOTUSCHIH
urepy.
KpIickama cumaTramMachl:
[Tonai OKBITY/IbIH
MakcaThl QJIEMJIK FBUIBIM MEH
MOJIEHUETTIH KETICTIKTEPI
MeH JocTypiepine
Heri3ACNTeH  HWHHOBAIUSIIBIK
MEHEKMEHTTIH TEOPUSCHI

MEH NpaKTUKACBIHBIH Maiina
60I1ybl, Ka3ipri skafiaibl )KoHE
JaMy TeHJCHUHUSTIAphl TypaJIbl

Koa mopyas: MH 5

Ha3Banue moayJisi:
«MeHEeKMEHT 110
HaIpaBJICHUAM

Ha3Banue AMCUUIIMHBI:
M rHOoBaIMOHHLIA MEHE>KMEHT
IIpepexkBu3uTHI: MEHEHKMEHT

IMocTpekBU3NTHI:
[IpennuriomMHast mpakTUKa
Heab: enbro HU3y4YEHHUS
JUCHUITIINHBI SABJIACTCA
TOJTyIeHUE CHCTEMHOTO
MpeACTaBICHUS 0

MMPOUCXOKACHUH, COBPEMEHHOM
COCTOSIHUM U TEHACHITUSIX
pPa3BUTHUSI TEOPUHU U MPAKTUKU
MHHOBAI[MOHHOTO

MEHEI)KMEHTa, OCHOBAHHBIX Ha
JOCTIKEHUSIX U TPaAMILMSIX
MHUPOBOM HAyKd U KYJIbTYPHI.

Paccmotpum OCHOBHBIE
IO X0 ObI K peanuzanuu
MHHOBAIIMUOHHOTO Pa3BUTUS HA
MaKpo-u MUKPOYPOBHSIX.
dopmMupoBaHHE HaBBLIKOB
MPOTHO3UPOBAHMS,
bopMyIMpOBaHUs, OLECHKH H
BBIOOpA HEOOXOJUMBIX
MHHOBAIIMOHHBIX JNENCTBUN
OpraHu3aIu, OCBOCHUE
TEXHOJIOTHH pa3paboTKu
MEPOTIPUATUI o
OCYIIECTBJICHUIO

VMHHOBAIIMOHHOW J1€ATENbHOCTU
B OpraHHU3aluH.
Kparkoe onucanue:

Lenpro u3yueHus
JUCLIUIUINHEI SBJIAETCS
NIOJIy4EHUE CUCTEMHOTO
IIPEJICTaBICHUS O
IIPOUCXOXKIEHNU, COBPEMEHHOM
COCTOSIHUM M TEHICHIMSIX
Pa3BUTHSI TEOPUU U NIPAKTUKH
MHHOBAIIMOHHOTO

Code of module: MD-5

Name of module: MD-5
«Management by
directions»

Name of discipline:

Innovation management
Prerequisites: Management
Postrequisites:
Undergraduate practice
Brief  description:  The
purpose of studying the
discipline is to obtain a
systematic understanding of
the origin, current state and
trends in the development of
the theory and practice of

innovation management
based on the achievements
and traditions of world
science and culture. Let's
consider the main
approaches to the
implementation of

innovative development at
the macro and micro levels.
Formation of skills of
forecasting, formulation,
evaluation and selection of
necessary innovative actions
of the organization,
mastering the technology of
development of measures
for the implementation of
innovative activities in the
organization.

Learning outcomes:
Describes the formation of
the theory of innovation and
its modern concepts.
Fundamentals of
management of innovative
activity of the company.
Methods and forms of
organization of the




KYHem TYCIHIK aiy OOJbII

TaObUTab. Makpo  KoHe
MHKPO JeHremnepae
MHHOBALUSUIBIK JaMY/IbI
KY3€re achIpyIblH  HETi3ri
TOCUIIEPIH  KapaCTHIPBIHBI3.
¥ ABIMHBIH KaXeTTl
WHHOBALMSUIBIK ~ OPEKETTEepiH
0oKay, TYKBIPBIMIAY,
Oaranay KOHE TaHIay
TaFAbUIapbIH  KaJBIITACTHIPY,
yitpIMa WHHOBAIHSITBIK
KbI3BMETTI  JKYy3ere  achlpy
OoMbIHILIA ic-11apanap/isl
azipriey TEXHOJIOTUSICBIH
urepy.

OxkbITy HITH:KeJIepi: [llarpin
O6usHecTi Oactay >K0OAaCHIHBIH
onicreMenepiH Oackapy YIUIH
WHHOBAITUSUTBIK

CTpaTeTHsUIap Ibl KOHE
KOCITOPBIHHBIH CTPATETUSIIBIK
TaJJIaybIH KOCIapiiay
KanapinTacaTrbin
KY3bIpeTTep:

KOCIMOPBIHABI OacKapyIbIH
KOHE YHBIMIaCTBHIPY/IbIH
THIMJT1 TYPJIEPIH OJIap/IbIH
EPEKIIeTIKTEP1 MEH HAKThI
KbI3MET JKarJaillapblH ecKepe
OTBIPBIN IMai1anaHa oy,
SKOHOMHUKAHBI
»ahangaHIpIpy JKaFAalbIHIA
Oackapy NPUHIUIITEPIH OLTY
JKOHE ©31H-031 XKeTunaipe Oty
YKOHE KOCITOPBIHHBIH O31H/IIK
EPEKIICITIKTEP1 MEH HAKThI
KBI3MET JKaFJaillapblH eCKepe
OTBIPBII, YHBIMIACTBIPY MEH
0acKapyIbIH THIM/I1
HBbICAHJIApbIH TaHaal OLTy.

MEHE/[KMEHTa, OCHOBaHHBIX Ha
JOCTHKEHUSIX U TPAIUIUSAX
MHUPOBOM HAYKU U KYJIbTYPHI.
PaccmoTpuM OCHOBHBIE
HOJIXO/Ibl K peajin3aluu
WHHOBAIIMOHHOTO Pa3BUTHSI HA
MaKpO-U MUKPOYPOBHSIX.
DopMHpPOBAHNE HABBIKOB
MIPOTHO3UPOBAHUS,
dbopMyITUpOBaHHUSI, OTICHKHU H
BBIOOpA HEOOXOIMMBIX
MHHOBAIIMOHHBIX JACHUCTBHI
OpraHu3alu, OCBOCHHE
TEXHOJIOTUH pa3paboTKu
MEPOIPHUATHH 110
OCYILIECTBIIEHUIO
WHHOBAIIMOHHOM JIESITEIbHOCTH
B OpraHHU3aIiH.

PesyabTarsl o0ydeHus:
[InanupoBaTh WHHOBAIIMOHHBIE
CTpaTeTu W  TPAKTUKOBATh
CTpaTEernyeCcKui aHAIN3
TNPEANPUITHI I YIIPABJICHUS
METOJIUKON  CTapTamn-MpOeKTOB
Majoro 6usHeca.
®opmupyemMbie

KOMIIeTeHI[UM:

3HATh MPUHIMIIBI YIIPABJICHUS B
YCIIOBHSIX riio0anu3anuu
9KOHOMMKH U YMETh
CaMOCOBEPILIEHCTBOBATHCS u
yMETh BBIOUpaTh 3PGHEKTHBHBIE
dbopMbI OpraHu3aluu u
yIpaBICHUS MPEINpUITHEM, C

YY4€TOM WX CHeIMPUKHA U
KOHKPETHBIX yCIOBUHI
NEeSITeNIbHOCTH;

YMETb UCII0JIb30BATh

OTEUECTBEHHBIH M 3apyOeKHBIN
ONbIT B OO0JAaCTH SKOHOMMKH,
MapKeTHHIa U MEHEDKMEHTa U

CTPEMUTHCS K
npodeccuoHanTbHOMY u
JIMYHOCTHOMY POCTY.

innovation process.
Determination of the level
of innovative potential of
the enterprise. Management
of innovative projects and
evaluation of the level of
project effectiveness.
Methods of management of
creation and development of
innovation  at  different
stages of the product life
cycle. Innovation strategy.
The results of innovation.
Formed competencies:
know the principles of
management in the context
of the globalization of the
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of an
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity;

be able to use domestic and
foreign experience in the
field of economics,
marketing and management
and strive for professional
and personal growth.

Moayab koabi: BBM-5
Moayasb aTaysl: «barbeiTTap
OOMBIHIIIA MEHEDKMEHT

IIon  arayel:  [larmapeicka
KapChl MEHEJHKMEHT
IIpepexBusuTTep:
MeHeKMeHT

IocTpekBHU3HTTEP:

Konx monyasi: MH 5

Ha3Banue moayJisi:
«MeHeKMEHT 1o
HaIpaBJICHUAM

Ha3Banme AUCHMILINHBI:
AHTUKPHU3UCHBIA MEHEHDKMEHT
IIpepexkBu3uTHI: MEHEHKMEHT
ITocTpeKBU3UTHI:

Code of module: MD-5
Name of module:
«Management by

directions»

Name of discipline: Crisis
management

Prerequisites: Management
Postrequisites:




JlumiomMai s ic-Toxipuode

Makcartbl: OKBITYIBIH
MaKcaThl CTyZIGHTTEp/C
KOMITaHUSTHBIH, OHBIH
KOHTpAareHTTepiHiH,

KYMBICKEpJIEPiHiH, KOFaM MEH
MEMIIEKETTIH  MYIIETepiHiH
TEHrepiMiH KAMTaMachl3 eTyre
OaFbpITTAIFaH JIaF1apbhICKa
KapChl OacKapyIbIH
KaFuIaTTapsl MEH OJIiCTepiH
KEeIeHai TYCIHYA1
KaJIBIIITACTHIPY 00JTBITT

tabputanel. Kype Kazakcranna
KOHE MmeTenae OaHKPOTTHIK
XKOHE  JaFJaphiCKa  KapcChl
Oackapy WHCTUTYTHIHBIH
XKYMBIC iCT€yl MEH J1aMybIHBIH
HETI3r1 Mocenenepi OoWbIHIIA
FBUTBIMUA-TIPAKTHKAITBIK
TYCIHIKTEp/l KaJbINTaCTBIpYyFa
OarbITTAJIFaH.

KpicKkama cunarramachl:
OKBITYIBIH MaKCaThl
CTYIACHTTEpC KOMIIAHUSHBIH,
OHBIH KOHTPareHTTepiHiH,
YKYMBICKEPJICPIHIH, KOFaM MEH
MEMJICKETTIH  MYJAeTepiHiH
TEHrepiMiH KaMTaMachl3 €Tyre

OarbITTAJIFaH JIaFIaphICKa
KapChl OackapyabIH
KaFUJaTTapbl MEH OJICTEpiH
KeIeH /i TYCiHYA1
KaJIBIIITACTBIPY 0O0JIBIII

tabputanel. Kype Kazakcranma
KoHEe IIerenyie OaHKPOTTHIK
KOHE  JaFJapbiCKa  Kapchl
Oackapy WHCTUTYTHIHBIH
KYMBIC icTeyl MEH J1aMYybIHBIH
HETi3ri Mocelenepi OOWbIHIIA
FBUTBIMU-TIPAKTHKAIIBIK
TYCIHIKTEp/l KaJBIITAaCThIpYyFa
OaFpITTAIFaH.

OKbITY HITHIKeJIepi:
Teopusnblk OKy-ToXipuOETiK
JTAUBIHABIKTBIH ~ HOTHIKENEPiH,
OepireH  OUTIKTUTIK — TeH
FBUIBIMUA SKYMBICTApJBI Ka3y
omicreMeci OoMbIHIIIA
MIPAKTUKAIBIK JKYMBICTBIH
JaFIbIIaphl KOJITaHy.
KaabinracaTbiH

[IpenauruiomMHast mpakTuka

Hean: Lenbio oOyueHus
sisieTcs  GopmMupoBaHUE Yy
CTYJCHTOB KOMILIEKCHOTO
NOHMMAHHUS  TPHUHIMIIOB U
METOJIOB AHTUKPU3UCHOTO
yIIpaBJICHUS, HAMPABICHHBIX Ha

obecrnieueHue OanaHca
UHTEPECOB  KOMIIAHWUH, €€
KOHTPAreHTOB, pabOTHHUKOB,

obmectBa u rocymapctsa. Kypce
HarpaBjieH Ha (opMupoBaHHUE
HAYYHO-TIPAKTHYECKUX
MPEJCTABICHUN MO OCHOBHBIM
npobieMam
(YHKIIMOHUPOBAHKS M PA3BUTHS
UHCTUTYTa  OaHKpOTCTBA U
AQHTHKPU3UCHOTO YIIPABIICHUS B
Kazaxcrane u 3a pyoexxom.
Kpartkoe onucanmue:

Hensto  oOyueHus
dopMupoBanue y
KOMIUIEKCHOTO
MPUHIIUIIOB u METO/I0B
AQHTUKPU3UCHOTO  YMpaBleHUS,
HaIpaBJIEHHBIX Ha oOecreueHne
OajlaHca MHTEPECOB KOMIIAHWH,
€€ KOHTPareHTOB, PaOOTHUKOB,
obmecTBa u rocymapctea. Kypce
HampaBlieH Ha (QOpMHUpPOBaHUE
HAy4YHO-TIPAKTUYECKUX
NPEJCTaBICHUNA 10 OCHOBHBIM
npobiaeMam
(GYHKIIMOHUPOBAHUS U PA3BUTHUS
UHCTUTYTa  OaHKpOTCTBA U
AQHTUKPHU3UCHOTO YIPABIICHUS B
Kazaxcrane u 3a py0exom.
Pe3yabTaTsl 00yueHus:

SIBJISIETCS
CTYJICHTOB
TTOHUMAaHHUS

Pa3pabaTbiBaTh CUCTEMY
AQHTUKPU3UCHOTO  YIIPABJICHUS
IPEIIPUITHEM UL €ro
(MHAHCOBOTO  O3JIOPOBJICHMS,
HaBBIKM AaHAJlU3a M OLIEHKHU
BHEIIIHUX u BHYTPEHHUX
(daxTopoB pucKa u
COBPEMEHHBIE KOHLIEILINH
YIPABJIECHUS  WHHOBALIMOHHOMN
JEATEIbHOCTBIO NPEAIPUITHS
DopMupyeMble
KOMITETEHIIUM:

3HATh NIPUHLUIILI YIIPABJICHUS B
YCIIOBUSIX ryio0anu3anuu

Undergraduate practice
Brief description:

The purpose of the training
is to form students'
comprehensive
understanding of the
principles and methods of
crisis management aimed at
ensuring a balance of
interests of the company, its
counterparties, employees,
society and the state. The
course is aimed at forming
scientific and practical ideas
on the main problems of
functioning and
development of the Institute
of bankruptcy and crisis
management in Kazakhstan
and abroad.

Learning outcomes:
Describes the causes of
crises and their role in the
socio-economic
development of society.
Typology of crises. Features
and varieties of economic
crises. Signs of a crisis:
recognition and overcoming.
Phases of the cycle and their
manifestation. The need and
need for anti-crisis
management. The main
features and mechanisms of
anti-crisis management.
State regulation of crisis
situations and crises in the
public administration
system.

Formed competencies:
know the principles of
management in the context
of the globalization of the
economy and be able to
improve themselves and be
able to choose effective
forms of organization and
management of an
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity;




Ky3bIperTep:
KOCITOPBIHABI OACKAPYIbIH
KOHE YHBIMIaCTHIPY IbIH
THIM/II TYPJIEPiH OJapIbIH
epeKIIeNiKTePi MEH HAKThI
KBI3MET JKaF IailJIapbIH €CKEPE
OTBIPBIN Maiiianana ouny;
HKOHOMHKAHBI
ahanmaHpIpy KaraalbIHIA
Oackapy MpUHIMITEPIH OLTY
XKOHE ©31H-031 )KeTuIipe OuTy
YKOHE KOCIMOPBIHHBIH O31H/IIK
epEeKILIETIKTEP] MEH HAKThI
KbI3MET JKaF IailJIapbIH €CKEpPe
OTBIPHITI, YHBIMIACTBIPY MEH
OacKapyIbIH THIMI1
HbICaHJIapbIH TaHal OuTy.

KOHOMHKHI u YMETh
CaMOCOBEPILIEHCTBOBATHCS u
yMeTh BbIOMpaTh 3(deKkTuBHbBIC
dopmbl OpraHu3aluu u
yIpaBJICHUS TPEANPHITHEM, C

y4eTOM WX CHCHUPHKH |
KOHKPETHBIX YCIIOBUI
JeATENbHOCTH;

YMETb UCII0JIb30BAaTh

OTEUYECTBEHHBI U 3apyOe)KHBIN
OMBIT B OO0JAaCTH HSKOHOMHKH,
MapKEeTHHIa U MEHEDKMEHTa U

CTPEMUTHCA K
poeCCUOHATBHOMY u
JMYHOCTHOMY POCTY.

be able to use domestic and
foreign experience in the
field of economics,
marketing and management
and strive for professional
and personal growth.

Moayan koabl: BEBM-5
Moayas aTaysbl: «barbeiTTap
OOMBIHIIIA MEHEHKMEHTY

IIon  arayei:  ['ennepiik
MEHEHKMEHT
IIpepexkBusutTep:
MEHEIKMEHT
IMocTpexkBU3UTTEP:
CrpaTerusiiblKk MEHEHDKMEHT
Makcartnbr: Kypctbin
MaKCaThI-dJIEYMETTIK
JEHTeiIe, aaaM KYKBIKTaphbl
MEH Oackapy JeHreuinie
TeHJCPIIK TEHMIKTI  THIMII
3eprTey OOHWBIHIIA Tajujay,
KOPBITBIHIIBUTAPBI  JJICTIACY
JKOHE TICIIIMIEpAl Heri3uey
JTaFIbUIapbIH  YHPEHY JKOHE

MEHrepy Heriziuae
CTYIACHTTEPAIH QJIEYMETTIK
OMJIaybIH JIAMBITY.
KykpIKTapabl  icke  achIpy

00BEKTIC1 peTiHaeri reHaepilik
TEHJIKTIH MOHI, OHBIH OacKapy
KYHECIHJIeT1 OpHBI MEH peli
Typajbl TYCIHIKKE He 0oITy.
KpIickama cumaTramMachl:

Kypctoig MaKcaThI-
QJIeyMeTTIK JIeHreiae, agam
KYKBIKTappl ~MeH  Oackapy
JeHreine TeHJIePIiK
TEHAIKTI  THIMAI  3epTTey
OoiibIHIIIA Tanjay,
KOPBITBIHABIAPBl  JJIENCY

KOHE MIemIMAEpal Herizaey

Kox monyasi: MH 5

Ha3zBanue

MoayJisi: «MeHeHKMEHT 10
HaIpaBJICHUSM

Ha3Banue JUCIHMILIMHbI:
I'ennepHbIil MEHEKMEHT
IIpepexkBU3MTHI: MEHEKMEHT
IHocTpekBU3UTHI:
Crparernyeckuii MEHEIKMEHT
Hean: llens kypca— HWmethb
MPEACTABICHUE O CYIIHOCTH
TEHJICPHOTO  paBEHCTBa  Kak
00beKTa pean3aluy Ipas, €ro
MECT€ W pOJU B CHUCTEME
yIpaBJCHHUS. Pa3zButne
COIIMAILHOTO MBIIIIJICHUS
CTY/ICHTOB Ha OCHOBE M3YyYCHUS

U TPUOOpPETCHHS  HABBIKOB
aHajm3a, apryMeHTaIluu
BHIBOJJOB M 0OOCHOBaHHS
pemieHuid 1o 3pPeKTUBHOMY
U3YUYCHHIO TCHJICPHOTO
paBeHCTBA HAa  COLMAIBHOM

YPOBHE, YpOBHE IIpaB YeJoBeKa
Y YIIPABJICHUS.
KpaTtkoe onucanue:

Hens Kypca- HNmets
IIPEACTABICHUE O CYIIHOCTH
TEHJCPHOIO  PaBEHCTBA  Kak
00BEeKTa peanu3aly Mpas, €ro
MECT€ M pOIM B CHUCTEME
YIPABJICHHUS. Passutue
COLMAJIBHOTO MBIIJICHUS

CTYACHTOB Ha OCHOBC M3YYCHHA
)41 HpI/IO6peTeHI/I$I HaBbIKOB

Code of module: MD-5
Name of module: MD-5
«Management by
directions»

Name of discipline: Gender
management

Prerequisites: management
Postrequisites: Strategic
management

Brief description:
Introduction to the course
and the problems of gender
policy. Conceptual
apparatus and problems of
gender studies in political
science. Methodology of
gender research in politics.
Prerequisites for the
emergence and formation of

gender  policy.  Gender
equality policy in
international and  legal
contexts: norms, realities

and human rights. Gender
policy in the development of

democracy, electoral
relations and  political
representation. Gender

policy and its reflection in
the budget process. Gender
policy in the field of
economy and labor relations
Modern gender policy in the
fields of culture, science,
education and healthcare.




JArbUIAPBIH  YHUPEHY JKOHE

MEHIepy Heri3iHae
CTYIACHTTEPIIH QIIEYMETTIK
OMIaybIH JAMBITY.

KykpIKTapael  icke — aceIpy
00BEKTICI peTiHaeTr1 TeHAepITiK
TEHJIKTIH MOHI, OHBIH 0acKapy
KYHECIHIeT1 OpHBI MEH peli
TypaJibl TYCiHIKKE ue 60iry.

OKbITY HOTHIKeJIepi:
Hcnonp30Barh HMHCTPYMEHTHI
VIpaBICHUS  YEIOBEUYCCKUMU
pecypcaMu W TPUHIUTIAMHA
3¢ deKTUBHOTO
WCIIOJIb30BAHUS  BPEMEHU U
MIPUMCHSITh METOJIUKY
TCHJICPHBIX HCCIICIOBAHUH.
KaasinTacaTbiH
KY3bIpeTTep: Kocion
KBI3METTE MaKcaTTap MeH
MIHJIETTEP/I1 aHBIKTal 01Ty,
©3repMeli XKaraainapaa
KOWBIIIFaH MIHJETTEP 11 IIeIIe
OlTy ’KOHE MoceeNep il merie
oiry;

MPAKTUKAJIBIK KbI3METTE
TEOPUSIIBIK OLTIM/I1, COHBIH

mriHge TUIAIK OuTiMaep i
KoJIJTaHa OUTY JKOHE MIeMTiM
KaObu11aii O11y;

KOCIMOPBIHABI 0aCKapyIbIH
YKOHE YIUBIMJIACTHIPYABIH
THIMJI1 TYPJIEPIH OJIApJIbIH
EPeKIISITIKTEP1 MEH HAKThI
KBI3MET JKaFJalIapbiH eCKepe
OTBIPBIN Maiilanana oiry.

aHanu3a, apryMeHTaIuu
BBIBOJIOB Hu 000CHOBAHHUS
pemieHuit 1O 3hPEKTUBHOMY
U3YYCHUIO TeHJIEPHOTO
paBEHCTBA HA  COIMAIBLHOM
YpOBHE, YPOBHE TIpaB YelIOBEKa
U YIIPABJICHUS.

Pe3yabTarsl 00yueHusi: Anam

pecypcTapbiH Oackapy
MEXaHU3MIH JKOHE  YaKbITTHI
THIMA1 naiganany
IPUHLMITEPIH, OHJIIPICTIK
npouecTi 6ackapyabl, YIHBIMHBIH
TOyeKeTAepiHe acep eTy
SMICTEPIH, cascarTarsl
TeHIePITIK 3epTTeyNepIaiH

olicTeMECIH  JKQHE  9pTypil
OKOHOMUKAJIBIK AarJapbIiCTapAbl
KOJIZTaHy

dDopMupyeMble
KOMIIETeHI[UM: YMETh
OTIPENeNIATh LEeNH U 3a/Jaud B
npohecCuoHATBHOU
NeSITeNIbHOCTH;

YMETh pelaTh IOCTABICHHBIC
3aJayl B M3MEHSIOIIUXCS
YCIOBHSX M yMETh pa3peniatb
poOJIeMBI;

yYMETh UCIIOJIb30BaTh
TEOPETHYECKHE  3HaHUS B
NPaKTUYECKON NIeSTEIHHOCTH, B
TOM YHCJIEC SI3BIKOBBIE U YMETh
NPUHUMATh PELICHHUS;

yMETh UCIIOJIb30BaTh
¢ exTuBHBIC hopmbl
OpraHu3alli W  YIPaBJICHUS
NpEANPUATHEM, C YYE€TOM UX
cnenu@UKd W KOHKPETHBIX
YCJIOBHI JICATEIBHOCTH.

Gender policy in relation to
social, demographic and
family  policy.  Gender
requirements for
information
policy.Institution-building
for the implementation of
gender  equality  policy:
global and European levels.
Institution-building for the
implementation of gender
equality  policy:  state,
regional and  municipal
levels

Learning outcomes:

The aim of the course is to
develop students' social
thinking based on the study
and acquisition of skills of
analysis,  reasoning  of
conclusions and justification
of decisions on the effective
study of gender equality at
the social level, the level of
human rights and
governance. Have an idea of
the essence of gender
equality as an object of
realization of rights, its
place and role in the
management system.
Formed competencies:

be able to determine goals
and objectives in
professional activities;

be able to solve tasks in a
changing environment and
be able to solve problems;
be able to use theoretical
knowledge in  practical
activities, including
language and be able to
make decisions;

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Moayas koabi: BBM-5

Kon mopyasi: MH 5

Code of module: MD-5




Mopayab aTaybl:

«barpITTap O0MBIHIIIA
MEHEHKMEHT)

IIon aTaysbI:

CrparerusiiablK MEHEKMEHT
IIpepexkBusuTTeEp:
MenemKMEHT
IHocTpexkBHU3NTTEP:
OHAIPICTIK ic-TOKIpHOE

Makcarhbl: CTYINEHTTEPTE
CTpPATETHSUTBIK
MEHEHKMEHTTIH HET13T1
TYCIHIKTEpPIH 3epaeney,
CTPATETUSITBIK Tangayaa
MIPAKTUKAIBIK JIaF TBLITAPTBI
MEHTrepy

Kpickama cunarramMacol:
Kypctoin MakKcaTbI-
CTYACHTTEPIIH CTpPaTETHSUIBIK
MEHE/DKMEHTTIH ~ TEOPHUSIIBIK
YKOHE 9/TICHAMAJIBIK HET13/IepiH
OuTyiH KaJIBIITACTHIPY,
aKIMapaTThIH TOJBIK OOJIMAayhI
JKOHE  CBIPTKBI  OpTaJarbl
TYPaKTHI e3repicrep
KarJablHIA  CTPATETHSUIBIK
mernrimaep KaOBLI 1Ay IbIH
MIPAKTUKAIIBIK JIaF AbLIapbIH
JAMBITY, oenrici3gix
JKarmanbIHga banama
HYCKaJIap/Ibl Taba oiry.
CrparerusibiK
MEHEIDKMEHTTIH ~ TEOPHSIIbIK-
QIICHAMAJIBIK Heri37epin
MEHTIepy, 3aMaHayH
CTPATETHUSIIBIK

MEHEPKMEHTTIH MPaKTHKAJIBIK
JaFAbUIAPBIH KAJIBIIITACTHIPY.
OxkpbiTy HOTHAKeIEpi: [llarbiH
OousHecTi Oactay >KOOACHIHBIH
omicreMenepin Oackapy YIUiH
MHHOBAIASUIBIK

CTpaTerusiiap ibl JKOHE
KOCITOPBIHHBIH CTPATETUSIIBIK
TaJNJaybIH KOCHapiay
KaabinracaTbin
KY3bIpeTTep:

KOCi10M KhI3METTE MaKcaTTap
MEH MIHETTEP i AHBIKTAM
Oiny;

e3repMernti Karaaitnapaa
KOWBUIFaH MIHACTTEP] IIele

Ha3Banue moxys:
«MeHeHKMEHT 110
HaIpaBJICHUAM

Ha3Banmue AUCHMILINHBI:
Crpareruueckuii  MEHEIKMEHT
IMpepexkBU3NTHI: MEHEHKMEHT
IMocTpekBU3UTHI:
IIpousBoaCcTBEHHAS MMPAKTUKA
eab: pasBuTHE Yy CTYACHTOB

OCHOBHBIX MTOHATHH
CTPaTErn4ecKoro

MEHEDKMEHTA, OCBOCHHEC
MPAKTUYECKHUX acIIeKTOB

CTpaTeruyecKkoro aHajusza.
Kpartkoe onucanue:
Lem  kypca -
CTyJIEHTaMHU

KOHIIESIITNH CTPaTETUYECKOTO
MEHEDKMEHTa, TIPHOOpETCHHE
UMM TIPAKTUYECKUX HABBIKOB
CTpaTeruuecKkoro aHaiu3a,
KOTOpBIE MOTYT OBbITh
HCMOJIb30BaHbl B JaJbHEUIIEH
pabote, a TaKxke MpUoOpeTeHHE
CTyJ€HTaMHU TEOPETUYECKUX
3HAHUU u MPAKTUYECKHUX
HaBBIKOB [0  IOCTPOCHHIO,
G YHKITMOHUPOBAHUIO,

bopMyIUPOBaHHUIO  UJEOJIOTUU

U3y4eHUe
OCHOBHBIX

OpraHu3aluy,  aHaluzy  ee
NeSITeNIbHOCTH, BBIOODY
CTpaTeruuyecKkux  albTepHATHB

Uig pa3paboTKu M peanu3aluu
CTpaTeruy OpraHu3aluy.

Pe3yabTarnl o0yyeHusi:
[InanupoBaTh WHHOBAIIMOHHBIE
CTpaTeruv H MPAKTHUKOBATh
CTpaTernueckui aHaIn3
OPEeINPUITHIA IJI1  yIpaBIeHUS

METOJIMKOM  CTapTar-IpOeKTOB
MaJioro OmsHeca.
DopMupyeMble
KOMIIETEeHIIMH:
YMETh OMpEeNeNnsaTh LeTd U

3aJaud B MPO(ECCHOHANBHOM
NeSITeNbHOCTH;

yMETh pelaTh IO0CTaBJICHHbIE
3aJaud B U3MEHSIOMUXCSA
YCIOBHUAX WM yMETh pa3peuarb
npoOIeMBbL;
yMETh
TEOPETUUECKHE

HCIIOJIBb30BaTh
3HaHUWA B

Name of module:
«Management by
directions»

Name of discipline:

Strategic management
Prerequisites: Management
Postrequisites: Industrial
Practice

Purpose: is the formation of
students' knowledge of the
theoretical and
methodological foundations
of strategic management
Brief description:

The purpose of the course is
the formation of students'
knowledge of the theoretical

and methodological
foundations of strategic
management, the
development of practical

skills in making strategic
decisions in conditions of
incomplete information and
constant changes in the
external environment, the
ability to find alternative
options in conditions of
uncertainty. Mastering the
theoretical and
methodological foundations
of strategic management, the
formation of practical skills
of modern strategic
managemen

Learning outcomes:
Describes the essence of
strategic management.
Methodological foundations
of strategic management.
The main stages of strategic

management. Development
of strategic ~management
decisions. Strategic

guidelines and goals of the
organization. Strategic
planning process. Strategic
analysis. The procedure of
analysis and selection of
strategic positions.

Formed competencies:

Plan innovation strategies




Ol1y ’KoHE Macesenep/i merne
oiry;

NPaKTHKAJIBIK KbI3METTE
TEOPUSITBIK OLTIMTi, COHBIH
imiHae TULIIK OltiMaep i
KOJI/TaHa OUTy YKOHE IIeNIiM
KaObUIIal OLTy;
KOCIMOPBIHABI OAaCKapyIbIH
’KOHE YIBIMIaCTBIPY/IbIH
TUIM/I1 TYPJIEPiH OJIAp.IBIH
epeKIIeINiKTePi MEH HAKThI
KBI3MET JKaF IailJIapbIH €CKEpPe
OTBIPBIN Maiilanana oury.

[IPAKTUYECKOU JEATEIbHOCTH, B
TOM 4YHCJIE SA3BIKOBBIE U YMETh
IIPUHUMATD PEILICHHUS;

yMETh UCIIOJIb30BATh
3 pexTUBHBIE (bopmbl
OpraHu3alliil W  YIPaBJICHUS
OpEANpUATHEM, C YYETOM UX

CHenmupUKA W  KOHKPETHBIX
YCJIOBUM IESITEIBHOCTH.

and  practice  strategic
enterprise  analysis  to
manage small business start-
up project methodology.

be able to determine goals
and objectives in
professional activities;

be able to solve tasks in a
changing environment and
be able to solve problems;
be able to use theoretical
knowledge in  practical
activities, including
language and be able to
make decisions;

be able to use effective
forms of organization and
management of the
enterprise,  taking into
account their specifics and
specific ~ conditions  of
activity.

Monayab koabi: BBIY-6
Moayas aTaysbl. «buznecte
Oackapy KoHE iC-OpeKeTTi
YUABIMIACTBIPY»
IIon  araysbI:
Oackapy
IIpepexBu3uTTEp:
busnec-npouecrepai Tangay
IMocTpexkBU3UTTEP:
OHIIpICTIK ic-TOXKIpHOE
Makcatbl: [IoHII OKBITYIBIH
MakcaTbl-KoOaHbl
OackapyabIH 3aMaHayH
ombeobar KYpaaapbliH
MPAKTUKAIBIK UTepy, OHBIH
MYMKIHTIKTEP1 MEH
IIEKTEYJepiH 3epTTey, OCHI
KYpasibl oenriti oip
*K00aHbIH, CcaJaHbIH HeMece
KOCBIMILIAHBIH Ma3MyHBl MEH
KOpIlIaraH OpTaCBIHBIH
KaKeTTUTiKTepiHe  Oelimaey
onicTepi.

KpIickama cumaTramMachl:

Kobamap s

XKobanbl OackapyaplH MoOHI
MeH Ma3MYHBI, OHBIH
0acKapymIbLIBIK KBI3METTI
YUBIMIACTBIPY/IBIH Oacka
TOCUIIEPIHEH Heri3ri
alBIPMAIIBUIBIKTAphl  TYpPaJIBI

Koa moayasi: YBO/I -
6Ha3Banue MoayJisi:
«TpaBlICHUE B OU3HECE U
Opra"u3aius JesITeIbHOCTH»
Ha3Banue
JUCUUIJIMHBI: Y TIpaBIICHUE
MPOEKTaMU
IIpepexkBU3UTHI:
OHM3HEC MPOIIECCOB
IHocTpeKkBU3UTHI:
[Ipoun3BoACTBEHHAs ITPAKTHKA
Hean: Lens W3y4YEHUS
JIACIUTITUHBI COCTOUT B
MPAKTUYECKOM OCBOCHUU
COBPEMEHHOTO YHHMBEPCAJIBHOTO
WHCTPYMEHTApUs  yIpaBIEHUS
POEKTaMU, B M3YYEHHUHU €ro
BO3MOKHOCTE€M M OTPaHUYECHUM,
METOJIOB aJanTallud JAHHOTO

Ananus

MHCTPYMEHTApUs K
NOTPEOHOCTSIM  COJIEp>KaHUsI U
OKpYXEHUS KOHKPETHOTO
MPOEKTa, OTpaciu WK 00JIacTu
MPUMEHEHUS.

Kpartkoe onucanmne:
DopMHUpPOBAHUE  YETKUX  H

YCTOMYUBBIX TMPEJICTABICHUNA O
CYLLIHOCTH u COJICp/)KAHUU
IIPOEKTHOI'O  YIPABJIEHHUS, €r0
KJIFOYEBBIX OTJINYUAX OT JIPYTUX

Code of module: BMO-6
Name of module:MD-5
«Business management and
organization»

Name of discipline: Project
Management

Prerequisites: Analysis
business process
Postrequisites: Industrial
Practice

Purpose: The purpose of
studying the discipline is the
practical development of
modern universal project
management tools, the study
of its capabilities and
limitations, methods of
adapting these tools to the
needs of the content and
environment of a particular

project, industry or
application.

Brief description:
Formation of clear and
stable ideas about the
essence and content of

project management, its key
differences  from  other
approaches to the
organization of management




HAKTHI KOHE TYPAaKThI
UJesUIapabl KAIBIITACThIPY.
OxkbITy HITH:KeJIepi: Lllarpin
OousHecTi Oactay >KOOACHIHBIH
onictemenepiH Oackapy YIIiH
WHHOBAIUSUTBIK
CTpaTeTHsUIaAPIbI KOHE
KOCITOPBIHHBIH CTPATETUSIIBIK
TalgayblH )XocHapiay
KaasinTacaTbin
KY3bIpeTTep:

©3repMell Karaaiapaa
KOMBIIIFAaH MIHJETTEP 11 LIeIIe
OuTy JKOHE MoceeNep il merie
oiry;

MPAKTUKAIBIK KBI3METTE
TEOPUSIIBIK OLTIM/I1, COHBIH
mriHge TUIAIK OuTiMaep i
KoJIJJaHa OUTY JKOHE MIeTiM
KaObu11ait OLTy;

KOCIMOPBIHABI OACKApyIbIH
KOHE YHBIMJIACTBIPY/IBIH
TUIMJ1 TYPJIEPIH OJapbIH
EPEKIIeTIKTEP1 MEH HAKThI
KbI3MET JKaFJaillapblH ecKepe
OTBIPBIN Taii1agaHa oiy.

NOJXOJ0B K  OpraHu3aluu
YIPaBICHUYECKON AESATEIbHOCTH.
PesynbTaTsl o0y4eHus:
[InanupoBaTh MHHOBAaLMOHHbBIE
CTpaTeruu M IPAKTUKOBATh
CTpaTErnyeCcKui aHau3
OpEeIIpUITUA 1J11  yIpaBICHUS
METOJUKOM  CTapTaIl-IIPOEKTOB
Majoro ousHeca.
dDopMupyeMble
KOMIIETeHI[UM:

YMETh pelaTh IOCTaBJICHHbIE
3aayd B HU3MEHSIOIIUXCS
YCIOBUSIX U YMETh pa3pelaTh
poOIJIEMBI;

YMETb UCII0JIb30BATh
TEOPETUYECKHE 3HAHUA B
MPaKTUYECKON JesITeNbHOCTH, B
TOM YHUCJIE S3BIKOBbIE U YMETh
MIPUHUMATD PEIICHUS;

YMETb HCII0JIb30BATh
3¢ deKkTUBHbBIE (dhopMbI
OpraHu3aluyl ¥  yIpaBJICHUS
OpEANpUsATHEM, C YYE€TOM HX

cenmuuKd W KOHKPETHBIX
YCJIOBUM IE€SITEILHOCTH;

activities.

Learning outcomes:
Studies the following issues:
features of project
management, project
management techniques in
the field of information
technology; development of
skills in the management of
the project approach, the
creation and management of
project teams; the use of
modern information systems
that provide project
management.

Formed competencies:

Plan innovation strategies
and  practice  strategic
enterprise  analysis  to

manage small business start-
up project methodology.




