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Moayas koabl: BEYbB1
Monayab aTaysl: bitim 6epy
YpIiciH 6ackapy

ITon aTaysr: Ller Tini (kocibn)/
IIpepekBu3HT: -

IHocTpexBU3HUT: OnuipicTik
MIpaKTHKa

Makcartpl: Oackapy canacblHAa
mier TLUTIHJET1 Kocion
KOMMYHUKAIHSTHBI
KAJIBIIITACTHIPY .

Kpickama cunarramacoei: Ilon
KociOM  TakpIpplll  OOMBIHIIA
xazbariia AKOHE aybI3IIa
MOTIHAEPAl KYPYAbIH KYPbUIBIMBI
MEH HETI3JepiH, OJIEYMETTIK-
TYPMBICTBIK JKOHE aKaJeMHUSJIBIK
cayajapJarbl KapbIM-

KaTBIHACTBIH CTHJII MEH CHITaThIHA
OaliaHbBICTBI  KOCIOM  KapbIM-
KaThlHAC >KarJaillapblHa COMKeC
ceiiyiey MIHE3-KYJIBIK epexeNepiH
3eprreiial. Kocibu kpi3Mer yuIiH

KaXKeTT1 KOMMYHHUKATHUBTIK
KY3BIPETTUTIKTEPA1
KaJIBITITACTHIPAIBI JKOHE
JAMBITAJIbI.

OKBITY HITHKeJIepi:

Kociom oprama IeT  TUTIHIE

THIMJII MOJICHUETAPAIIBIK KapbIM-
KaThIHACTHI )KY3€re achIpy.
KaapInTacarblH Ky3bIpeTTep:

- OackapyabIH TEOPHSLIIBIK
HEri3ZIepiH MEHrepy, aKmapaTThIK

TEXHOJIOTHSIap MEH  Oackapy
MPOIICCIHIH OailsraHbIC
KypalJapelH  KOJjJaHa  Oimy,
OackapyabIH MHHOBAILUSIIBIK
TEXHOJIOTUSIIAPBIH MEHIEPY;

- MPAKTUKAJIBIK IICHXO0JIOT
YKYMBICBIHBIH Herizri
OaFpITTapbIH, KbI3METKEP/iH
QJIEYMETTIK AKOHE Kociou

MaHBbI3/Ibl KACUETTEPIH OLTy;
— KOciOM JeHrelge Ier TUTIHIH

ceilliey  OpeKeTIHIH  TypJiepiH
MeHrepy (TBIHIANBIM, OKBUIBIM,
JKa3bLIbIM, aWTBUIBIM), HETI3T1
JIEKCHKAJIBIK KOHE
IrpaMMaTHUKAIBIK JeHrennepai
naiganaHa  OTBIPBIN,  aybI3IIa

KoHE jkaz0amia Typae o3 OibIH

Koa moayas: YOII1

Ha3zBanue MOJYJISL:
VYnpasnenuss 00pa30BaTEIbHBIM
IIPOLIECCOM

Ha3panue AUCHHUIINHBI:
HNuocTpanHublit SI3BIK
(mpodeccrnoHanbHbII)
IIpepexkBHU3HT: -
IHocTpexkBu3NT:
[IpousBoicTBEHHAs MpaKTUKa
Heas: dopMupoBaHue
npdeccuoHaIbHOM
KOMMYHHUKAaIUH Ha
MHOCTPaHHOM SI3BIKE B
yIpPaBICHUH.

Kpartkoe onucanue:
Hucuunnmna HA3y4aeT
CTPYKTYpY u OCHOBBI
MOCTPOCHHUS] NUCBbMEHHBIX U
YCTHBIX TEKCTOB o
npodeCCHOHANTBHOM  TEMaTHKeE,

MpaBUJIa PEYCBOTO TIOBEJACHUS B
COOTBETCTBUHM C CUTyalUsIMHU
poeCCHOHAIBHOTO OOIIEHUS B

3aBUCUMOCTH  OT CTWJIS |
XapakTepa 0O1eHHs B
COLIMAIILHO-OBITOBO u
aKaJIeMUYECKOU chepax.
dopmupyer u pa3BUBaET
KOMMYHUKATUBHbBIE
KOMIIETEHIIMH,  HE0OXOAUMBbIe
TUISt npodeccuoHaNbHOM
JeSITeIbHOCTH.

Pe3yabTarnl 00yueHus:
ocymiecTBiaeHue 3hHEKTUBHON
MEKKYJIbTYPHOU

KOMMYHHUKAIUH Ha
WHOCTPAaHHOM SI3BIKE B

npodeccruoHansHOi cpee.
®opmupyemMble KOMNETEHIIUH:
- BIAJCTh  TEOPETHYECKUMH
OCHOBaMH VIIPaBIICHUS, YMETh
UCII0JIb30BaTh
UH(GOPMAIMOHHBIE TEXHOJIOTHH
U CpeAcTBa CBSA3M IIpolecca
yIpaBJICHHUS, BJIQJIETh
WHHOBAIIMOHHBIMU
TEXHOJIOTUSIMU YIIPABIIECHUS;

- 3HaTh OCHOBHBIE HaIlpaBJICHUS

paboTsI MPaKTUYECKOTO
MICUXO0JIOTa, COLIMATIBHO u
npodeccHoHalbHO  3HAYMMEBIE

Code of module: MEP1

Name of module:
Management of
educational process

Name of discipline:
Foreign language
(professional)
Prerequisite: -

Postrequisite: Internship
Purpose: formation of
professional
communication in a
foreign language in
management.

Brief description:

The discipline studies the
structure and foundations
of the construction of
written and oral texts on
professional topics, the
rules of speech behavior in
accordance with situations
of professional
communication, depending
on the style and nature of

communication in the
social and  academic
spheres. Forms  and
develops the
communicative

competencies  necessary
for professional activity
Learning outcomes:
implementation of

effective intercultural
communication in a
foreign language in a
professional environment.
Formed competencies:

- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally




Olnmipyre KabinerTi.

KavyecTBa pabOTHHKA;

- BJIAJICTh Ha
npodeccnoHaTEHOM YpOBHE
BUIaMHU pe‘-IeBOfI ACATCIBbHOCTH

significant qualities of an
employee;

- knowledge of the types
of speech activity of a

UHOCTPAHHOTO s3pika | foreign language at the
(aymupoBanue, ureHue, Muchbmo, | professional level
roBopeHue), ymeTh BbipaxaTsb | (listening, reading,
CBOM MBICIM B YCTHOW | | Writing,  pronunciation),
HCbMEHHOM dopme c | the ability to express
UCTIOJIb30BAHUEM ocHOBHBIX | Oneself orally and in
JEKCHYECKIX v | writing using the main
rpaMMaTHYECKUX YPOBHEI. lexical and grammatical
levels.
Moayas koabl: BEYB1 Koa moayas: YOII1 Code of module: MEP1
Monayas aTaybl: biim 6epy Ha3zBanmue moxayJisi: | Name of module:
YpIiciH O6ackapy VYnpasnenus oOpa3zoBaTenbHbIM | Management of
ITon araybl: MeHeKMEHT POIIECCOM educational process
IpepexBu3ur: - Ha3Banue mucuunimnbl: | Name  of  discipline:
IHocTpexkBHU3NT: OnaipicTik | MeHexaeMeHT Management
MpaKTHKa IIpepexBu3ur: - Prerequisite: -
Makcarbl: MeHeKMENHT | [locTpekBU3NT: Postrequisite: Internship
caylachIH/Ia kociou | [Ipon3BOCTBEHHAS TPAKTHKA Purpose: formation of
KOMMYHHUKAIHSHBI Iean: dopmupoBanue | professional
KaJIBIITaCTBIPY. poeCCHOHATBLHON communication in the field
Kpickama cunarramMachl: KOMMyHUKanud B oOmactu | Of management .
MeHeKMEHT II€H | MEHEIHKMEHTA . Brief description:
KOIIOaCITBITBIKTHIH 3amaHayn | KpaTkoe onucanme: The purpose of the
TYKbIpIMIaMainapsl 3eprreiyae. | Llems aqucuummmasl — passutre | discipline is to develop
TuiMai  kemOacHIBUIBIK  TIEH | YIPaBACHUYSCKHMX KOMIIETEHIMI | managerial competencies
CBIHIAPJIBI MEHEKMEHTKE | U JMICPCKUX HaBBIKOB, | and leadership  skills
epeKilie  Haszap  ayJapbliajbl. | HEOOXOAUMBIX s | necessary  for  strategic
MaructpanT 0ackapy OpTAcChIH | CTpaTErmyecKkoro ympasieHus u | management and effective
Tangayipl, KomaHganapasl | o dextuBHOro pykosojactsa B | leadership in a complex
KaJIBINITACTBIPY/IbI JKOHE | CIIOKHOM opraHu3anMoHHO# | organizational
JTAMBITY/IBI, Oeitimaeny | cpene. Wsyugarotcs | environment. Modern
ToCUIIEpiH KOJIZIAHY/IbI, | COBPEMCHHBIE KOHIIEMH | concepts of management

KAaKTBIFBICTAPIbI MICHIYAl, OHIM/1
KapbIM-KaTbIHAC OPHATY/bI JKOHE
KOIIOACIIBIHBIH JOTHKAJIBIK JKOHE
KayarTbl MiHE3-KYJIKbIH
KepceTyai yipeHei.

OKbITY HITHIKeJIepi:

- MEMJICKETTIK OpTraHHbBIH
MepPCOHAIBIH Oackapyna
KY3BIPETTUTIK TOCUIAL KOJJaHy,
MEMJIEKETTIK KBbI3METTE KaJpIIbIK
casicaTThl KaJIBIITACTBIPY
OoMbIHIIIA THIM/II OaCKapyIIBLIBIK
nrenriMep/ai Kaoelaay;

- MEMJICKETTIK OpraHHbIH
CTPATCTUAIIBIK JKOCIIapbIH,
AYMAKThI HaMBITY

MEHEDKMEHTAa W JIUJICePCTBA.
OcobOoe BHUMaHHWE yJaensercs
3¢ GdeKTUBHOMY TUAEPCTBY U

KOHCTPYKTUBHOMY
MEHEKMEHTY. Maructpant
HAY4YUTCS aHaJIM3UPOBATh
YIIPaBIEHYECKYIO cpeny,
dopmupoBaTh U pa3BUBAThH
KOMaH/Ibl, IPUMEHSTh
aJlanTUBHBIE TOAXO[bI, pEIIaTh
KOH(QJIUKTBI, BBICTPaUBATh

IPOJYKTUBHYIO KOMMYHHUKAIUIO
U JIEMOHCTPUPOBATH 3TUYHOE U
OTBETCTBEHHOE MOBEJICHHUE
auzaepa.

Pe3ynabTaTsl 00yyeHHs:

and leadership are studied.
Special attention is paid to
effective leadership and
constructive management.
The master's student will
learn how to analyze the
management environment,
form and develop teams,
apply adaptive approaches,
resolve conflicts, build
productive communication
and demonstrate ethical
and responsible leadership
behavior.

Learning outcomes:

- applying a competency -




OarapiamMachlH d3ipiieyre >KoHe
icke  acwIpyra, KOCITKEPITIK
KBI3METTI MEMJICKETTIK perTey
casicaTblH OpBIHJAY YILIiH
pecypcTapabl  OHTaIaHABIPYFa
KaTBICY.

KanbinTacatblH Ky3bIpeTTep:

— OackKapyIbIH TEOPUSIIBIK
HET13/IepiH MEHIepy, aKmapaTThIK
TEXHOJIOTHSIAp MEH  Oackapy
MIPOLIECIHIH OailyianbIC
KypaJlapelH  KoJjiaHa  Ouiy,
OacKapyIbIH WHHOBAIUSITBIK
TEXHOJIOTUSIAPBIH MEHIEPY;

— TIPAKTUKAJIBIK TICUXO0JIOT
YKYMBICBIHBIH HETI3T1
OarbITTApBIH, KbI3METKEPAIH
QJIEYMETTIK KOHE Kociou
MaHBI3/Ibl KACUETTEPIH OTy;

— FBUTBIMH KBI3METTI
YUBIMJIACTBIPYIBIH  TPUHITUIITEP1
MEH KYpPbUIBIMBIH O11TY;

— Oomamak OacIIBIHBIH MIHE3-
KYJIBIK MOJICHHETIH MEHIepy;

— KoemOacHmIbUIBIK II€H OMIIIKTI
nanIamany IbIH Heri3ri
TEOPUSUIApbIH,  YKIEMEJEepiH,
JaFIbLIApbIH MEHTEpY.

- NpUMEHEHNE
KOMIIETEHTHOCTHOTO TOJIX0/a B
yIIpaBJICHUU [IEPCOHAJIOM
rOCyJapCTBEHHOTO oprasa,
IPUHSTHE 3 PEeKTUBHBIX
YIPABJIEHYECKUX PEHICHUH TI0
(hOpMHUPOBAHUIO KaJIpoOBO
NOJIMTUKA Ha TOCYJapCTBEHHOMN
CIIyx0e;

- yuyactue B pa3paboTke U
peanmzanu  CTpaTeruueckoro
I1aHa rOCyJapCTBEHHOTO
OpraHa, IPOTPaMMBbl pPa3BHTHUS
TEPPUTOPHUH, OTITUMU3AIIH
pecypcoB Ui BBITIOJTHEHHS
NOJIUTUKA  TOCYIapCTBEHHOTO
perynupoBaHus
MPEITPUHUMATETbCKON
JeSITeTPHOCTH.

®opMupyeMble KOMIIETEHIIHU:
- BJANETh  TEOPETUYCCKUMHU
OCHOBAaMH YIIPABIICHHS, YMETh
WCTIOJh30BAaTh
UH(GOPMAIIMOHHBIE TEXHOJIOTHH
U CpeicTBa CBSI3U Ipolecca
yIpaBJIeHHUS, BIIAJIETh
MHHOBAIIMOHHBIMU
TEXHOJIOTUSIMU YIIPaBIICHUS;

- 3HaTh OCHOBHbBIE HAIPaBJICHUSA
paboTsI IPAKTHYECKOTO
MICUX0JIOTa, COLIMAJILHO u
npodeccuoHalbHO ~ 3HAYUMBbIE
KayecTBa pabOTHHUKA;

- 3HaHWE  TPUHIUIOB U
CTPYKTYpBI OopraHu3anuu
HAy4YHOU NI TEIbHOCTH;

- OBJIaJICHHE KYJIbTYpOil
MOBE/ICHUS Oyayiero
PYKOBOJIUTEIIS;
- BJIQ/IETh
TEOPUSIMU, MOTHBAIIUSIMH,
HaBbIKaMU UCIOJIb30BAHUS
JHUJIEPCTBA U BIACTH.

OCHOBHBIMHA

based approach to
managing the personnel of
a state body, making
effective management
decisions on the formation
of personnel policy in the
civil service;

- participation in the
development and
implementation of the

strategic plan of the state
body, the  territorial
development program,
optimization of resources
for the implementation of

the policy of state
regulation of  business
activities.

Formed competencies:
- master the theoretical

foundations of
Management, be able to
use information

technologies and
communication tools of
the management process,
Master innovative
management technologies;
- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the culture of

behavior of the future
manager;
- mastering the basic

theories, motivations, and
skills of using leadership
and power.

Moayas koabi: MPOC 2
Mopayab aTaybl: MeMIeKeTTiK
peTTeyKOHE DKOHOMUKAJIBIK
cascar

IIsn araysl: MeMIeKeTTiK-
KeKe MEHIIIIK opilTeCTiK
IIpepekBHU3HT: -

Koa moayasi: ['POII 2

Ha3zBanmue MOy
I'ocynapctBenHOE
peryJmpoBaHue u

OKOHOMMHYCCKaAs IMOJIMTHUKA
HasBanue AUCHHUIIJIMHBI
FOCYI[apCTBeHHO-‘{aCTHOC

Code of module: SREP 2
Name of module: State
regulation and economic
policy

Name of discipline:
Public-private partnership
Prerequisite:-




IHocTpexkBHU3HT:
IIpaKTHKa

Makcartsbl: aliMaKTap/IbIH
Oacekere KaOUICTTUITIH apTTHIpY
KOHE XaJIbIKapaiblK Tayap
HapbIKTapblHA LIBIFY MAaKCAaThIMEH
MEMJIEKET HKOHE KeKe
KOCIMKEPIIIKTIH THIM/I1 9pINTECTIiK

OnuipicTik

omicTepi  MEH  HBICAaHJIAPBIH,
MEMJICKET KOHE KOCIIKEPIIKTIH
opiNTecTiK MEXaHU3MIH
alKbpIHAAY.

Kbickama cunarramacol:
[IoHHIH MakcaTbl-MarucTpaHTTa
MEMJIEKETTIK-KEKEeIIeTiK
opinrectikTiH (MXXO) MoHIH
KYHenl TYCIHYIl KaJbITacThIpy
J)KOHE MEMIJIEKET II€H OM3HECTIH
THIM1 ©3apa 1C-KUMBUIBI YIIIIH
KKETT1 FBUIBIMH JKOHE Oackapy
KypangapelH urepy. Iloai oxy
OaphICbIH/Ia MarucTpaHT e3apa ic-

KUMBLI MPUHLIUIITEP] MEH
TYpJIEpiH, OPINTECTIKTI THIMII
YHBIMIACTBIPY TETIKTEPiH

3epJIeNeiiIl, MEMJICKET TEH JKEeKe

CEKTOPJBIH KaTBICYbIMEH  iCKe
aChIPBLIATHIH x)obaap
nopTdenin Oackapy KOHE
KOOAITBIK MEHEIDKMEHT
TEXHOJIOTUSIIIAPBIH MEHIrepe/Ii.
Hormxecinne OipieckeH

OacTamMayiapZiblH THIMIUTIIT MEH
HOTWIKETUTITIH apTTBIpYyFa
OarpiTTasiFadr  MOKO camaceiHga
HEri3aeiarey Oackapy
HIenIiMIepin KaObLI1ay
JaF IbLTAPhI KaJIbITACaIbI.

OKBITY HOTHKeJIepi: MeMJIEKET
MeH OW3HECTIH e3apa iC-KUMBLIbI

Ke31HJie MEMIJIEKETTIK
OarmapiamMalbiK Ky>KaTTappl
o3ipJey  JKOHE  ICKe  achklpy

KaFUJaTTapblH KOHE JKO0OAIBIK
0ackapy KypajiJapblH KOJIaHy.
KanabinTacatbiH Ky3bIpeTTep:

— OKYMBIC YaKbITBIH  ©31H-031
YUBIMIIACTBIPY, pecypcrapabl
TUIMII Taiilanany jxoHe Oacka
OpBIHAAYIIBIIAPMEH THIM/JII ©3apa
IC-KUMBLI O/IICTEPIH MEHTEPY;

— aJIbIHFaH ouTiM Me€EH

IIapTHEPCTBO

IIpepekBu3HT: -
ITocTpexkBU3HT:
[Ipon3BoacTBEHHAs IPAKTUKA
Ileab: BBIACHEHHME COIECPKAHMSA

MEXaHu3Ma COTPpYAHHNYICCTBA
rocyzapcTBa U
HpeaIPUHUMATEILCTBA,

croco6oB U bopm

3G PEKTUBHOTO COTPYAHUYECTBA
rocyziapcTBa u 9aCcTHOTO
NpeANPUHIMATENBCTBA B IIEISIX
TIOBBIIIICHUS
KOHKYPEHTOCIIOCOOHOCTH

pEerHOHOB M BBIXOJa  Ha
MEXTyHapOIHbIE TOBapHbIE
PBIHKH.

Kpartkoe onucanue:

Iens UCIUILIINHEI -

dbopMUpOBaHHE y MarucTpaHTta

CUCTEMHOI'0 MOHUMaHHS
CYLIHOCTH rocy/1lapCTBEHHO-
yacTHoro maptHépcerBa (I'UIl) u
OCBOEHHE Hay4HOT'O u
yIpaBJIEHYECKOTO

UHCTPYMEHTApHS,

HE00X0IUMOT0 TUTS

3¢ (PEeKTUBHOTO B3aMMOJICHCTBHS
rocymapctBa W OusHeca. B

nporiecce U3yYCHHS
T CIIATUTHHEI MarucTpaHT
U3y4aeT WPUHIUIBI H  BUIBI
B3aUMOJICHCTBHS,  MEXaHU3MBbI
s dexTuBHOM OpraHu3aIHuH
napTHEPCTBA, OBJIIa/ICBaCT
TEXHOJIOTUSIMH MIPOEKTHOTO

MCHC/PDKMCHTA UM  YIIPABJICHHUA

noptdenem MIPOEKTOB,
peau3yeMblX OpH  y4acTHH
rocynapcTaa u YacTHOTO
CEKTOpA. B pe3yabTate
bopmupyroTcs HaBBIKU
IPUHSTUS 000CHOBaHHBIX

yIpaBJIEHYECKUX pELIeHUH B
chepe I'Ull, HampaBieHHBIX Ha
noBblieHHe 3(pdekTuBHOCTH U

PE3YIBTaTUBHOCTH COBMECTHBIX
UHUIIMATHUB.

PesyabTarhbl o0yyeHus:
IPUMEHEHNE IIPUHLIAIIOB
pa3paboTku U peanu3anyu

rOCY/IapCTBEHHBIX

Postrequisite: Internship
Purpose:

to clarify the content of the
mechanism of cooperation
between the state and
entrepreneurship, ways
and forms of effective
cooperation between the

state and private
entrepreneurship in order
to improve the

competitiveness of regions
and access to international
commodity markets.

Brief description:

The purpose of the
discipline is to form a
master's student's

systematic  understanding
of the essence of public-
private partnership (PPP)
and the development of
scientific and managerial
tools necessary for
effective interaction
between government and
business. In the process of
studying the discipline, the
undergraduate studies the
principles and types of
interaction,  mechanisms
for effective partnership
organization, and masters
the technologies of project
management and portfolio
management of projects
implemented with  the
participation of the state
and the private sector. As a
result, skills are being

developed to make
informed management
decisions in the field of
PPP aimed at improving
the efficiency and
effectiveness  of  joint
initiatives.

Learning outcomes:
application of the

principles of development
and implementation of
state program documents




JTaFAbuIapIbl  TIKEJIEW  KapbIM-
KaThIHAC YKOHE OKBITY CalachlH/a
MpaKTUKaJa KojjaHa oiry.

IPOTPAaMMHBIX JOKYMEHTOB U
UHCTPYMEHTOB MIPOEKTHOTO
yIIpaBJICHUS npu
B3aMMOJICHICTBHU TOCYIapCcTBa M
ousHeca.

®opMupyeMble KOMIIETEHIINU:
- BJIAJICTh npreMaMu
CaMOOpraHu3aIiuH pabouero
BpPEMEHH, 3P PEKTHBHOTO
UCTIOJIb30BAHUSI  PECYPCOB U
3P PEKTUBHOTO B3aUMOJICHCTBUS
C IPYTMMU UCTIOJTHUTEISIMHU;
-yMeHHE MPUMEHSTh
NIOJTy9eHHBIC 3HAHUS W HAaBBIKU
HAa  IpakTHKE B  00JacTH
HEIMOCPEJICTBEHHOTO OOIICHUS U
00y4eHHsI.

and project management

tools in interaction
between the state and
business.

Formed competencies:
- mastering methods of

self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

-ability to apply the

acquired knowledge and
skills in practice in the

field of direct
communication and
training.

Moayasb koabi: Mb 2

Moayas araybl: MeMIeKeTTIK
peTTey  JKOHE  DKOHOMHMKAJBIK
casicaT

IIon araysbl: AWMaKTBIK
SKOHOMUKAJIBIK cascat
IIpepexkBU3UT:  DKOHOMHUKAHBI
MEMJICKETTIK PETTEY
IMocTpekBU3NT: OHipicTiK
MpaKTHKa

Makcatbl: [loHmI  OKBITYABIH
MaKcaTbl — aliMaKTap/IbIH
TYPAaKThI HKOHOMUKAIIBIK
JaMYBIHBIH CTpaTerusiapbiH
Tanmay okoHe o3ipimey. Ilon
MarucTpaHTTap/IbIH
HKOHOMMKAITBIK JKar1aii b1

Oaranay, aliMakTapIblH Oocekere
KaOUIeTTUIIrT MEH QleyMeTTiK-
SKOHOMUKAJIBIK oJ-ayKaThIH
apTTHIPy YIIIH THIMII aiMaKThIK
casicaTThl JKOCIapjay >KOHE ICKe
achIpy JIaFIbLIIAPBIH JaMBITABI.
KpIickaima cunmaTraMachl:
ITonuiy MAaKcaTbl-
MarucTpaHTTapaa OHIpIIEPIIH
TYPaKThl SKOHOMHKAIIBIK JaMYbIH

KaMTaMachl3 eTylliH
CTPATEeTHSUIBIK ~ TOCUI  TypaJibl
TYTac TYCIHIK KaJbIITACTBIPY.
[Tonni OKY 1eHoepinae
MarucTpaHTTap QNIEyMETTIK-
SKOHOMHUKAIIBIK  KarJaiaapibl
Tanmay OAICTepiH  MEHrepei,

OHIpJIIK JamMy CTpaTerusuiapbiH

Koa moayasi: I'Y 2
Ha3Banue
l'ocynapctBenHOE
perynupoBaHue "
SKOHOMHUYECKAS TTOJTUTHKA
Ha3Banmue AUCHMIINHBI:
PernonanpHass sKOHOMUYECKAs
MOJIUTHKA

IIpepexBu3uT:
['ocynapcTBeHHOE
peryaupoBaHue SJKOHOMUKH
IHocTpekBU3UT:
[Ipon3BoaCTBEHHAs MPAKTUKA
Heab: Lenbro M3Yy4YEHUS
JUCLUIIJIMHBI SIBJIAETCS aHAIU3 U
pazpaboTka  cTpateruii  Aus
YCTOMYHMBOTO 3KOHOMHYECKOIO
pa3BUTHUA PErHOHOB.
Hucuunnuua  opmupyer y
MarucTpPaHTOB HABBIKH OLICHKU
SKOHOMHUYECKHUX YCIIOBHIA,
IUIAHUPOBAHUS M peanu3aluuu
3 (PEKTUBHBIX  PErHOHAIBHBIX
NOJUTUK Ui TIOBBILIEHUSA
KOHKYPEHTOCTIOCOOHOCTH u
COIMATIbHO-3KOHOMUYECKOT O
Onaromnoy4us peruoHoB.
Kparkoe onucanue:

Hens JUCHUTITUHBI -
chopMUpOBaTh Y MarucTpaHTOB

MOAYJIS:

IIETIOCTHOE  TPEJCTaBICHHE O
CTpaTern4eckoM MOJIX0Je K
obecrieueHnIo YCTOWYHBOTO
SKOHOMHYECKOTO pa3BUTHS

PETrUOHOB. B paMKax HU3YUYCHHA

Code of module: PA 2
Name of module: State
regulation and economic

policy

Name of discipline:
Regional economic policy
Prerequisite: State

regulation of the economy
Postrequisite: Internship
Purpose:

The purpose of studying
the discipline is to analyze
and develop strategies for
sustainable economic
development of regions.
The discipline develops
undergraduates’ skills in
assessing economic
conditions, planning and
implementing effective
regional policies to
increase  competitiveness
and socio-economic well-
being of regions.

Brief description:

The purpose of the
discipline is to form
graduate students on the

strategic ~ approach  to
ensuring sustainable
economic development of
the regions. Within the
framework of the
discipline, the master's

student develops a method




o3ipiedai  JKOHE  Heri3neimi,
eHIpiepae Oacekere
KaOUIeTTUTIKTI apTThIpyFa >KoHE
eMip Cypy camachlH KaKcapTyFra
OafpITTaIFAaH  TUIMAI  OHIPIIK
casicaTThl KOcCHapjiay >KOHE ICKe
acwIpy JdaFablIapblH MEHIePE/Ii.
OxkbITy HOTHAKENepi: KypcThl
asiKTaraHHAH KeHiH OKyIbuIap:
Pernonain IKOHOMMKAJIBIK
CasiCaTThIH HEri3r1i  TEOPUSIIBIK
YKOHE TPAKTHKAIBIK aCMEKTTepPiH
TYCIHEeI.

Pernonapik SKOHOMUKABIK KYWIH

Tangay  KoHE  OHBIH  Jamy
MapTeOeciH Oenriieiai.
Pernonain IKOHOMMKAJIBIK

CTpaTerusiapApl JKakcapTy YIIiH
TaKbIphINTAp XKACANUBI.
KaabinTacaTbsiH Ky3bIpeTTep:
Pernonan SKOHOMMUKAJIBIK,
TeOpUsIIap bl KOJIJIaHy KaOiIeTi.
Pernonan SKOHOMMUKAJIBIK
CTpaTerusuiapApl  Jkacay IKOHE
Oaramay  kaOimeri.  Permonan
SKOHOMMKAJIBIK namy
OarmapiiaMajiapblHBIH ~ OakKpLIay
JKOHE Oackapy KaOLIeTI.
MeMIteKeTTiK SKOHOMMKAJIBIK
casicaTThl  perdoHaN  JaMyFa
KOJITaHy KaOiTeTi.

JUCLIUIUINHBI MarucTpaHThbl
OCBauBalOT METOJbl aHaJIN3a
COLIMAJIBHO-3KOHOMHMYECKUX
YCIIOBUH, pa3pabaThIBalOT |
000CHOBBIBAIOT CTpaTeruu
pEruoHaNbHOTO pa3BuTHS,
npuoOpeTaroT HaBBIKH
IUIAHUPOBAHUS U pealu3aluu
3¢(EeKTUBHOW  PETHOHAIBHOMN
NOJIMTUKY, HaIpaBJIEHHOW Ha
HOBBILICHHE
KOHKYPEHTOCIIOCOOHOCTH "
yIydlIeHHUEe KayecTBa XU3HU B
peruoHax.

PesynbTaTrsl  00yueHus:
3aBEpILIEHUH Kypca CMOTYT:
[Tonumars OCHOBHBIE
TEOPETUYECKHE U MPAKTUYECKUE
ACIIEKThI pEruoHAIBHON
SKOHOMHUYECKOU MOJIUTHKH.
AHanu3npoBaTh YKOHOMHUYECKOE

ITo

COCTOSIHHE PErHOHOB "
BBISIBIISATD (bakTopbl ux
Pa3BUTHAL PazpabarbiBath

NOPEUIOKEHUSI 10  YIYy4IIECHUIO
pPErMOHANbHBIX JKOHOMHYECKHX
CTpaTEeruu.

®opmupyeMble KOMIETEHIUM:

[Ipumenenue TEOPETUUECKUX
3HAHUH B obnactu
pErHOHAIBHON YKOHOMUKH.

PazpaboTka n aHaJIu3
PETrHOHAIBHBIX IKOHOMHUYECKUX
CTpaTeruu. OneHka "
MOHHUTOPHHT PErHOHAIILHOTO
SKOHOMHYECKOI'O pa3BUTHSL.
Ympasnenue poreccamMmu
BIIMSHUSA roCy/IapCTBEHHOM

SKOHOMMYECKOM TIOJUTHUKU Ha
PEruoHaJIbHOC Pa3BUTHUC.

of  analyzing socio-
economic conditions,
develops and develops
strategies for  regional
development, plans for
planning and
implementing effective

regional policies, aimed at
improving competitiveness
and improving the quality
of life in the regions.
Learning outcomes:
Upon completion of the
course, students will:
Understand the
fundamental  theoretical
and practical aspects of
regional economic policy.
Analyze the economic
conditions of regions and
identify factors influencing
their development.
Develop  proposals to
enhance regional
economic strategies.
Formed competencies:
Application of theoretical
knowledge in regional
economics. Development
and analysis of regional
economic strategies.
Evaluation and monitoring
of regional economic
development. Management
of processes influencing
state economic policy on
regional development.

Mopyas koabi: Mb 3

Mopayab aTaybl: MeMleKeTTiK
Oackapy

ITon arayer: MIKD xyifecinaeri
chl0aiiac JKeMKOPJBIKKA Kapchl
1C-KMMBUIT TEXHOJIOTHSIIAphI

IIpepexBu3uT: -

IHocTpexBu3HUT: OHipicTiK
MPAaKTHUKA

MakcaTbl: MarucTpaHTTap/IbIH
KEeIIeH/ 1 TYCIHITiH

KaJBINTACTBIPY, OYII:

Kox monyasi: I'VII 3

Ha3zBanmue MOy
l'ocynapcTBeHHOE  ympaBieHue
IIPOLECCOM

Ha3zBanmne JUCHMIIMHbI:

TexHomoruu NpPOTUBOACUCTBUSA
Koppynuuu B cucreme MY
IIpepexkBu3HT: -
IocTpexkBU3NT:
IIpounsBoacTBEHHAs PAKTUKA
Heab: dopmupoBanue y
MAarucTpaHTOB  KOMILJIEKCHOIO

Code of module: PA 3
Name of module: Public
administration

Name of discipline: Anti-
corruption technologies in
the system of state and
local government
Prerequisite:-
Postrequisite: Internship
Purpose: formation of a
comprehensive view
among undergraduates,




- OargapiIaMaHbIH HEeMece
XKOOaHBIH opTypIi
Ke3eHJepiHaeri celbaiinac

KEMKOPJIIBIK TOYECKEI e,

- cpI0aiiiac JKeMKOPIIBIKKA KapChl
IC-KUMBLI TEXHOJIOTUSCHIHBIH
HET13ri mpobeManapblH aHBIKTAY
KOHE Tallay;

- KYKBIKTBIK HOpMaJIapabl
KOJIZaHy JIa¥ IbUTAPbIH
KQJIBIITACTBIPY;

- OUTiM anymbuiapablH OoMbIHAA
cpIOailylac KEMKOPJIBIKKA KapChl

IC-KMMBLIT TEXHOJIOTUSICHIH
YUBIMIACTBIPY ~ JKOHE  OHBIH
KYMBIC icTeyi Macenenepi
OOMBIHIIIA JKAIBI MOJCHH >KOHE
Koci0u KY3bIpeTTepai
KaJIBIITACTBIPY.

KpicKkama cunarramachl:

[ToHHIH MakcaThl - MaruCTpaHTTa
ceI0aimac KEMKOPJIBIKTBIH MOHI,
cebenrepi  MEH  HbICAaHAAPHI
TYpaJIbI TyTac TYCIHIK
KaJIBIITaCThIPY, COHJail-aK
ceI0aiyiac JKEMKOPJIBIKKA KapcChl
cascar ne” MOJCHHET
caJIaChIHAFbI KY3BIpeTTepi
JAMBITY. [Ton ceI0aitiac
YKEMKOPJIBIK THUIIOJIOTHSCHI, OHBIH
caiyapbl, OFaH KapChl 1C-KHMBLI
omicTepi  TypaJlbl  TEOPHSUIBIK
KOHE  TPAKTUKAIBIK  OUTIMII
urepyre, CoHjai-ak chiOaiac
KEMKOPJIBIKKa KapChl KYPECTiH,
ocipece  MEMJICKETTIK  KbI3MET
caJIaCBIHIAFbI XaJTbIKApaJIbIK
TOXKIpUOCHI1 3epaerneyre
OarbITTaJIFaH. Horwxecinne
MarvucTpaHTThIH chel0aiiiac
YKEMKOPJIBIK TOyeKenaepiH
Tangay JKOHE MEMJICKETTIK
0ackapy KOHTEKCTiHJe ChlOaiinac
KEMKOPIBIKKA  Kapchl  TUIMJI
CTpaTerusiiap ibl aziprey
JaFIbIIaphl Kb TACa/IbI.

OxkbITY HITHAKeIepi:
MEMJIEKETTIK 6ackapy
MIH/IETTEepPiH icke aceIpy
OoMBbIHIIA iC-IIapanap KelleHiH
XKocrapiay, chl0aiinac
KEMKOPJIIBIK TOyeKeNIepiHiH

IpeACTaBICHNUS, 9TO
npeoIpeeseT:

- KOPpYIIMOHHBIE PHCKH Ha
pa3IMYHBIX dTanax MpPOTrPaMMBI
WM TIPOCKTA;

-BbIABJICHHUEC U aHAJIN3 OCHOBHBIX

npobiem TEXHOJIOTUU
POTHBOICHCTBHUS KOPPYITIIUH;
-popmMupoBaHue HAaBBIKOB

PUMEHEHHS TPABOBBIX HOPM;
- (opmupoBanue y 00ydaeMbIX
OOIIEKYIbTYpPHBIX "
poeCCHOHATBHBIX
KOMIIETCHIIM 10  BOIIpOcam
OpraHu3aIuu "
(yHKIIMOHUPOBAHUS
TEXHOJIOTUU  TPOTHUBOJICHCTBUS
KOPPYIITUH.

Kpartkoe onucanmue:

Iens UCIUILIINHEI -
dbopMUpOBaHHE y MarucTpaHTa
[EJIOCTHOTO TPEJCTAaBICHHUS O
CYIIHOCTH, IPUYHHAX U (opmax
OpOSBIICHUS  KOPPYNIMUH, a
TaK)Ke pa3BUTHE KOMIETCHLUN B
0051acTH  AHTHKOPPYMIIMOHHON
MOJINTUKU u KYJBTYPHI.
JucuunivHa HampaBlieHa Ha
OCBOCHHE TEOPETHUECKUX U
MPAKTHYECKUX 3HAHUH 0
TUTIOJIOTUM  KOPPYILUH, €€
MOCIIEACTBUSIX, MeToJ1aX
OPOTUBOACUCTBUS, a  TaKke
U3y4eHue MEXIyHApOJIHOTO
omnbITa OOpHOBI C KOpPYHIUEH,
0COOEHHO B chepe
rOoCyIapCcTBEHHOW cnyxObl. B
pe3ynpTaTe |y  MarucTpaHTa
(bopMUPYIOTCS HABBIKM aHAIIM3a
KOPPYILHUOHHBIX  PUCKOB  H
pa3paboTKu 3¢ HEeKTUBHBIX
AHTUKOPPYIIUOHHBIX CTpaTeruit
B KOHTEKCTE TOCYIapCTBEHHOTO
yIpaBIeHUS.

PesynbTaTsl 00yyeHus:
IUTaHUPOBaHHE KOMILJIEKCa
MEpPONPUATHH MO peanu3alnuu
3a1a4 rOCyJapCTBEHHOTO
yIpaBJIEHUs, TPEAYINPEkKICHUE
BO3HUKHOBEHUS
KOPPYIIIMOHHBIX PHCKOB,
YKpeIUIeHHEe  KOHCTPYKTHBHOT'O

which determines:
- corruption risks  at
various stages of the
program or project;

- identification and
analysis of the main
problems of anti-

corruption technology;

- formation of skills in the
application of legal norms;
- formation of students'
general  cultural  and
professional competencies
on the organization and
functioning of  anti-
corruption technology.
Brief description:

The purpose of the
discipline is to form a
master's student's holistic
understanding of the
essence, causes and forms
of corruption, as well as
the development of
competencies in the field
of anti-corruption policy
and culture. The discipline
is aimed at mastering
theoretical and practical
knowledge about the
typology of corruption, its
consequences, methods of
countering, as well as
studying international
experience in combating
corruption, especially in
the field of public service.
As a result, the graduate
student develops the skills
to analyze corruption risks
and develop effective anti-
corruption strategies in the
context of public
administration

Learning outcomes:
planning a set of measures
for the implementation of
public administration
tasks,  preventing the
occurrence of corruption
risks, strengthening
constructive partnership of




TYbIHIAYBIHBIH ~ QJIJBIH  aiy,
MEMJICKETTIH a3aMaTThIK KOFaMm
MHCTUTYTTapbIMEH CBIHIAPIIBI
OpINTECTIriH HBIFANTY.
KaabinTacaTblH Ky3bIpeTTep:

— MPAKTUKAJIBIK TICUXO0JIOT
YKYMBICBIHBIH HETrI3T1
OaFbpITTAPBIH, KbI3METKEP/IiH
QJIEYMETTIK KOHE Kocion
MaHBI3/Ibl KACUETTEPIH OLTy;

— FBUIBIMHU KBI3METTI

YUBIMIACTBIPYJbIH  PUHIUIITEP]
MEH KYpPBbUIBIMBIH O11y;

— MEMIIEKETTIK KBI3METTIH
UMUJDKIH ~ KQJIBIITACTRIPY  MEH
UIrepuIeTyTiH HET13T1

TEXHOJIOTUSIJIAPBIH MEHTEPY.

napTHEPCTBAa  TroOCyaapcTBa ¢
I/IHCTI/ITYTaMI/I Fp AXKIAHCKOT' O
oOmiecrna.

®opMupyeMble KOMIIETEHINU:
- 3HaTh OCHOBHbIC HAIIPaBJICHUS
paboThl IIPaKTUYECKOT O
IICUX0JIOTa, COLIMAJIbHO u
npodeccHoHaIbHO ~ 3HAYHMEBIE
KayecTBa pabOTHHUKA;

- 3HaHWE  TPHUHIUIOB |
CTPYKTYPBI OpraHu3aluu
HAay4YHOU JESATEIbHOCTH;

- OCBOEHUE OCHOBHBIX
TEXHOJIOTUH (opMUpOBaHUS W
TIPOABIDKEHHS UMUDKA
rOCYJIapCTBEHHOM CITy:KOBI.

the state with civil society
institutions.

Formed competencies:

- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the basic
technologies of forming
and promoting the image
of the civil service.

Monyab koabi: Mb 3
Moayasb aTaybl: MeMIIeKeTTiK

Oackapy

ITon araysbI: MemMiekeTTik
KYPBUIBIMIIAPJIBIH ~ OTIEPAITHSITBIK
KBI3METIHJIET] yKacaHIbI
HHTEJIJIEKT

IIpepexBu3uT: -
IMocTpekBU3NT: OHipicTiK
MpaKTHUKa

Makcarbl: [loHHIH MakcaTtel —
MEMIJIEKETTIK Oackapyna
JKacaH/Ibl WHTEJIEKTIHI
KOJIIaHy/el  MeHrepy. Tammay
xacay, UQPIBIK
Tpanchopmalus,  ToyeKeIaepai
Oaranay JKOHE »KacaH bl
WHTEJUICKTIHI CHTI3Yy JaFapliaapbl
KaJbIITacabl. Maructpant
MEMJICKETTIK KOHE IKEPriuTiKTI
Oackapy OpraHJIapbIHBIH
KBI3METIH/IE nporecTep/Il
OHTAaMIaHIBIPY, TUIMIUTIKTI
apTThIpy JKOHE OaCKapyLIBLIBIK
HIeTiMIaepIiH HEr3AUTIrH
KYIISUTY YIIiH JKacaHIbl
WHTEJUIEKTIHI naianasy/ibl
yiipeneni.

Kpickama cunmarraMachl:
[ToHHIH MakcaTbl — MEMIIEKETTIK

Oackapynaa KacaH bl
MHTEJUIEKTIHI KOJITaHy1bI
MEHTepY. Tannay xacay,
U PITBIK TpaHchopmarus,
Toyekenjepai  Oaranay  JKoHe

Koa moayasi: I'VII 3

Ha3Banue MOIYJIsL:
l'ocynapcTBeHHOE  ympaBiieHHE
MpoLIECCOM

Ha3Banmue AUCHMIINHBI:
HcckycTBEHHBI WHTEIJIEKT B
ONEPALIMOHHOM  AESTEIIBHOCTH
rOCyJapCTBEHHBIX CTPYKTYP
IIpepexkBuU3MT: -
IHocTpekBU3UT:

[TpousBoCTBEHHAs MPaKTHUKA

Heab: Ilenp aucHUNIMHBI —
OCBOCHHUE IpUMEHEHUS
UCKYCCTBEHHOTO HHTEIIJICKTa B
rOCy/IapCTBEHHOM YIPaBJICHUH.
DopMUPYIOTCS] HABBIKU aHAIIN34,
udpoBoit TpaHchopMaIu,
OIICHKM PHUCKOB M BHEAPEHUS
UCKYCCTBEHHOTO  HWHTEILJICKTA.
MaructpaHt HAY4YHUTCS
UCIOJIb30BaTh HMCKYCCTBEHHOTO
UHTEIJIEKTa IS ONTHUMH3AIUH

IPOIIECCOB, TIOBBIIICHHS
s dexTuBHOCTH u
000CHOBaHHOCTH

YIPABICHUYECKUX pEIICHUH B
JESATEIBHOCTH
TOCYIapCTBEHHBIX U MECTHBIX
OpraHoB BIIACTH.

Kparkoe onucanue:

ens qucHUIUIMHBI — OCBOEHUE
IPUMEHEHHUS  HUCKYCCTBEHHOIO
MHTEIIJIEKTA B TOCYAapCTBEHHOM
YIPaBJIECHUH. dopmupyroTcs
HaBBIKM  aHaIW3a, IMQpoBOH

Code of module: PA 3
Name of module: Public
administration

Name of discipline:
Artificial intelligence in
the operational activities
of government agencies
Prerequisite:-
Postrequisite: Internship
Purpose: The purpose of
the discipline is to master
the application of artificial
intelligence  in  public
administration. It develops
skills in analysis, digital

transformation, risk
assessment, and the
implementation of

artificial intelligence. The
master's student will learn
to use artificial
intelligence to optimize

processes, improve
efficiency, and enhance
the  rationale  behind
managerial decisions in

the activities of state and
local government bodies.
Brief description:

The purpose of the
discipline is to master the
application of artificial
intelligence  in  public
administration. It develops
skills in analysis, digital




KaCaH/Ibl WHTEIUICKTIHI CHri3y
JIaF IbLIAPHI KaJIBIIITacaipbl.
MarucTpanT MEMJICKETTIK >KOHE
KEPTLUTIKT1 Oackapy
OpraH/IapbIHbIH KbI3METIH/IE
nporecTepIi OHTaMIaHABIPY,
THIMAUTIKTI  apTTBIpy  JKOHE
0acKapymbUIBIK ~ MIEIIMISPIiH
HETI3NUIH ~ KYmeHTy  ymiH
’KacaHbl HHTEUIEKTIHI
nanananyibl YUpeHel.

OKbITY HOTH:IKeJIepi:
MEMJICKETTIK  KYPBUIBIMJIAP IBIH
OTICPAITUSITBIK KbI3METIHIE

KacCaHJIbl WHTEIUICKTTI KOJJIaHy
MYMKIHJIKTEpIHE CBIHM Tajjaay
xKacay, OacKapyablH THIMIUIITH
apTThIPY YIIiH 3aMaHayu
IUQPPIBIK Kypanaapasl KOJIIaHY,
colOaiinac KEMKOPITBIK
TOYEKeNIePiH aHbIKTAY,
KYKBIKTBIK,  JTHKaJIBIK  JKOHE
WHCTUTYITUOHAJIBIK TaJIarTap Ibl
€CKepe OTBIPHIT, OJIAPbIH aJAbIH
aly TEXHOJIOTHSUIAPBIH  93IpJiey
YKOHE EHT3y.

KaabinTacaTbiH Ky3bIpeTTep:

— backapynbiH  omepanusuibiK
yaepicrepine nU(PpIbIK Kypajiaap
MeH KU anroputMuepin Tasjiar,
eHrize oury.

- OKIMIIIUTIK menimMaepl
OHTaWJIaHIBIPY YIIiH KN
TEXHOJIOTUSIAPBIHBIH THIMIUTITTH
Oaranay KaOieTi.

- MeMIIeKeTTIK KypbUIbIMIAPIbI
uudpiablk  TpaHcopmanusiay
asChIHAA IIOHAPAJBIK ©3apa ic-
KUMBLUI JIaF IbUIapBIH JAMBITY.

- MewmuekerTik cekrtopaa KU
KOJIaHYZIbIH ~ STHKAIbIK  JKOHE
KYKBIKTBIK ~ ACHEKTUIepiH  ChIH
TYPFBICBIHAH TYCIHY KaOUIeTiH
KaJBIITACTHIPY.

Tparcopmaum, OIICHKU
pHUCKOB U BHEJPEHUs
HUCKYCCTBEHHOIO  MHTEJUIEKTA.
Marucrtpasnr HAay4UTCsA

HCII0JIb30BaTh HCKYCCTBCHHOI'O
HHTCIIJICKTA JId OIITHMH3allun

IPOLIECCOB, TIOBBIIICHHSI
3 PeKTHBHOCTH u
000CHOBaHHOCTHU

YOPABICHUECKUX PEIICHUNA B
JeSITENIbHOCTH
rOCY/IJapCTBEHHBIX U MECTHBIX
OpraHoB BJIACTH.

PesynbTaTsl 00yyeHus:

OcymiecTBidATh ~ KPUTHUECKUN
aHalu3 BO3MOKHOCTEHN
NPUMEHEHHS ~ MCKYCCTBEHHOTO

WHTEJJIEKTa B  ONEpPAlMOHHOMN
NeSITEIbHOCTH
rOCy/IapCTBEHHBIX CTPYKTYP,
MIPUMECHSTH COBPEMEHHBIC
nudpoBbIe HHCTPYMEHTBI  JUIS
MTOBBIICHUS 3¢ GEeKTUBHOCTH
yIpaBJIeHHUS,
UICHTU(OUIIUPOBATH
KOPPYILHUOHHBIE
paspabaTeiBaTh U
TEXHOJIOTUU ux
NPENYNPEKACHUST C  yU4ETOM
IIPABOBBIX, THUYECKUX u
MHCTUTYIIMOHATBHBIX
TpeOOBaHUH.

®opmupyeMble KOMIETEHIUM:

pHCKH,
BHEJIPSIThH

-  YMerp aHaIU3UpOBATH U
BHEJIPSTh ¢ poBbIE
MHCTPYMEHTBI U asroputmel U
B  OINEpPALMOHHBIE  IPOLIECCHI
YIPABJICHHUS.

- CnocoGHOCT,  OILICHHMBATH
3¢ HEeKTUBHOCTD nu-

TEXHOJOTUN I ONTHUMHU3ALUU
aJIMUHHUCTPATUBHBIX PEIICHUI.

- PazBuBaer HaBBIKU
MEXIUCIUTUTHHAPHOTO
B3aMMOJICHCTBUS B paMKax
uQpoBoi TpaHchopMaImu
TOCCTPYKTYP.

- @opmupyer CcrnocoOHOCTh K
KPUTHYECKOMY  OCMBICIICHHIO
ATUYECKHUX u MIPaBOBBIX
acIekToB HcnoJib3oBanus MU B
TOCCEKTOpE.

transformation, risk
assessment, and the
implementation of

artificial intelligence. The
master's student will learn
to use artificial
intelligence to optimize

processes, improve
efficiency, and enhance
the  rationale  behind
managerial decisions in

the activities of state and
local government bodies.
Learning outcomes:

The purpose of the
discipline is to master the
application of artificial
intelligence in  public
administration. It develops
skills in analysis, digital

transformation, risk
assessment, and the
implementation of

artificial intelligence. The
master's student will learn
to use artificial
intelligence to optimize

processes, improve
efficiency, and enhance
the  rationale  behind
managerial decisions in

the activities of state and
local government bodies.
Formed competencies:
- Ability to analyze and

implement digital tools
and Al algorithms into
operational management
processes.

- Capacity to evaluate the
effectiveness of Al
technologies for
optimizing administrative
decisions.

- Develops
interdisciplinary
interaction skills  within
the context of digital
transformation of
government structures.

- Forms the ability to
critically understand the




ethical and legal aspects of
Al use in the public sector.

Mopayab koapi: Mb 3
Moayab aTaybl: MeMIIEKeTTIK
Oackapy
IIon araysbl:
OacKapyIbIH
Heri3aepi:
ToXipudeci
IIpepexkBu3uT: -
IMocTpekBU3UT:
MIPaKTHKA
MakcaTthbl: Ke3 KeIIreH
MEMJIEKETTIK OacKapy JACHIeiiH e
AHAJIUTHKAJIBIK KBbI3METTE
KYKBIKTBIK ~ Taljay  OJIiCTepiH
KOJTaH Y IbIH TYPAKThI
JIAF IBICBIH KaJIBIIITACTRIPY.
MemnekeTTik Oackapy
CyOBEKTUIepl MEH MEMIIEKETTIH
e3apa ic-kMMbBUIBI  KaszakcraH
PecnyOnukaceiaga On3HecTI
JaMBITY JKOHE KOFaM  YIIiH
KOJIAMIBI  JKaFjaimap Jkacayra
JKOHE bIHTAJAHIBIPYFa
OarnITTaIAIbL.

KpIickaima cunarraMachl:
IToHnig Makcatel - [loHHIH
MaKcaTbl - MarucTPaHTTHIH
MeMmJiekeTTIK OackapybIH
KOHCTHTYIUSIIBIK-KYKBIKTBIK
Heri31epi, MeMIIeKeTTIK,
KEPTUTIKT1 OWJIIK JKOHE ©31H-631
Oackapy OpraHJIapbIHBIH
KYKBIKTBIK MapTebeci MeH
XKayanmKepIIIiri cajachelHaa
TepeH OUIIMIH KaJbIITAacTHIPY.
Oky nmpoleciHae MarucTpaHt
MEMJICKETTIK >KYHEeH1 TaniaybiH
KYKBIKTBIK KYpaapbiH
MEHIrepeai, >Kapus OpraHaapbIH
KYKBIKTBIK KayanmKepIuIiK
TETIKTEp1 Typajbl TYCIHIK anajpl,

MemiiekeTTik
KYKBIKTBIK
TEOPHUSICHI MEH

OnuipicTik

COHJIali-aK Kazakcran
PecnyOnukaceinga OKIMIILIIK
pebopMaHbl  iCK€  acBIPYIBIH
Ma3MYHBI MeH Ke3eHIepiH
3epAeneimi.

OKBITY HITHHKEIepi:

- MEMJIEKETTIK, KEPriTiKTi

Oackapy XoHe ©3iH-e31 Oackapy
OpraHJapbIHBIH KbI3METIH

Koa mopynsi: I'Y 3

Ha3Banue MOAYJIS:
l'ocynapcTBeHHOE  ynpaBieHUs
IIPOLIECCOM

Ha3zBanue AUCHUIINHBI:
[IpaBoBbIE OCHOBBI

rOCYIapCTBECHHOTO YIIPAaBJICHHUS:
TEOPHS U MPAKTUKA

IIpepexkBHU3HT: -
IocTpexkBU3NT:
[IpousBoicTBEHHAs MpaKTHKa
Heas: dopMupoBanue
YCTOMYMBBIX HaBbIKOB
IPUMEHEHHUS METOJIOB
IIPaBOBOIO aHaJM3a B
AQHAIUTUYECKON  JIeATEIbHOCTH
Ha T000M YpOBHE
rOCY/IapCTBEHHOTO YIPaBJICHUS.
Bsaumonelicteue CyOBEKTOB
rOCY/IapCTBEHHOTO  YIPaBJICHUS
u rocyaapcraa Oyner
HAaIPaBJICHO Ha CO3JAHHE W
CTUMYJIMPOBaHUE

ONaronpusTHBIX YCIOBHM  JUIS
pa3BuTHs OM3HEca U OOIIeCTBa B
Pecniyonnke KazaxcraH.
Kparkoe onucanue:

Lenb JUCIIUTUIAHBI -
dbopMUpoBaHUE y MarucTpaHra
IIyOOKHMX 3HAaHUW B o0macTu
KOHCTUTYIIMOHHO-TIPAaBOBBIX
OCHOB roCy/1apCTBEHHOTO
yIpaBJIeHUs, IPABOBOIO CTaTyca
U OTBETCTBEHHOCTH OPraHOB
roCy1apCTBEHHOM, MECTHOMU
BJIACTHM U camoympaBieHus. B
npolecce 00y4eHUs MarucTpaHT

OBJIa/IeBaeT IPaBOBBIMU
UHCTPYMEHTAMHU aHaim3a
rOCy/IapCTBEHHOM CUCTEMBI,
MOJIy4aeT  MpEACTaBIEHHUE O
MeXaHHU3Max MIPaBOBOM
OTBETCTBEHHOCTH  MyOJMYHBIX
OpraHoB, a TaKXke H3y4aeT
coJiep:KaHue u JTarnbl
peau3anuy aMUHUACTPATUBHON
pedopMbI B PecrryOnuke
Kazaxcran.

PesynbTaTsl 00yyeHus:
- ACII0JIb30BAHUE MHCTPYMEHTOB

Code of module: PA 3
Name of module: Public
administration

Name of discipline: Legal
foundations of  public
administration: theory and
practice

Prerequisite:-
Postrequisite: Internship
Purpose: formation of
stable skills in applying
legal analysis methods in
analytical activities at any
level of Public
Administration. Interaction
between subjects of Public
Administration and the
state will be aimed at
creating and stimulating
favorable conditions for
business development and
society in the Republic of
Kazakhstan.

Brief description:

The purpose of the
discipline is to provide the
undergraduate  with in-

depth knowledge in the
field of constitutional and
legal foundations of public
administration, the legal
status and responsibility of
state, local and local
government bodies. In the
course of his studies, the
master's student masters
the legal tools for
analyzing the state system,
gets an idea of the
mechanisms  of  legal
responsibility of public
authorities, and  also
studies the content and

stages of the
implementation of
administrative reform in

the Republic of
Kazakhstan.

Learning outcomes:

- use tools of political and




KelleHai Oarayiay YHIIH CasicH
XKoHE 0acKapylIbUIBIK — Talaay
KYpaJllapblH [ali1aany;

- MEMJICKETTIK Oackapy
MIH/IETTEpPiH icke acblpy
OOWBIHIIA iC-IIapanap KemeHiH
ocrapiay, chlbailiiac
KEMKOPJIBIK TOYEeKeNIepiHiH
TYBIHIQYBIHBIH ~ aJIJIBIH  aly,
MEMJICKETTIH a3aMaTTHIK KOFaM
WHCTUTYTTapbIMEH CBIHIAPIIBI
OpINTECTITH HBIFAUTY.
KasbinracatblH Ky3biperTep:

- MIPAKTUKAJIBIK IICHXOJIOT
YKYMBICBIHBIH HETI3T1
OarbITTAPBIH, KbI3METKEPAIH
QJIEYMETTIK KOHE Kociou
MaHBI3/Ibl KACUETTEPIH OTy;

- FEUIBIMHA KBI3METTI

YUBIMJIACTBIPYIBIH  TPUHITUIITEP1
MEH KYpPBbUIBIMBIH O11Y;

— KYMBIC YyaKbITBIH ©3iH-031
YUBIMIACTBIPY, pecypcrapasl
THIMJI Taiijganany XoHe Oacka
OpBIHIAYITBUIAPMEH THIM1 63apa
1C-KUMBLJ 9/IICTEpPIH MEHTEePY;

- MEMIJIEKETTIK KBI3METTIH
UMHUJDKIH ~ KQJIBIITACTBIPY  MEH
IrepuIeTy iy HETI3r1

TEXHOJIOTHUAJIAPBIH MCHI'EPY.

MOJUTHYECKOTO u
YIPaABICHUYECKOTO aHalin3a JIst
KOMIIJICKCHOM OILICHKH
JIeATSIIHHOCTHU OpraHoB
rOCyJIapCTBEHHOIO0,  MECTHOI'O

YIPABJICHUS U CAMOYIIPABJICHUS;
-TUIAaHUPOBAHUE KOMILIEKCa
MEpOINPUATHI [0 peaau3auuu
3az1a4 roCy/1apCTBEHHOTO
VIOpPABJICHUS, TPEAYIPEKICHUE
BO3HUKHOBEHUS
KOPPYIMIIHOHHBIX PHICKOB,
YKpEIUIEHHE KOHCTPYKTHBHOTO
napTHepCTBa  TocylapcTBa ¢
WHCTUTYTAMH IpaXXIaHCKOTO
oO11ecTBa.

dDopmupyeMble KOMNETEHIIHM:
- 3HaTh OCHOBHBIC HaIIPaBJICHUS
paboTsI MIPAKTHYECKOTO
TcuxoJsora, COLIMAJILHO "
npodeCcCHOHATBHO  3HAYUMBIE
KauecTBa pabOTHHUKA;

- 3HAHWEC  TPUHIUIOB W
CTPYKTYpBI OpraHu3anuu
Hay4YHOU JESATEIbHOCTH;

- BJIQ/IETh npueMaMu
CaMOOpraHu3aluu pabouero
BpPEMEHHU, 3¢ exTuBHOTO
UCIIOJIb30BAHUSI  PECYpCOB M|
3¢ (PEeKTUBHOTO B3aMMOICHCTBHS
C IPYrUMU UCTIOJTHUTEIISIMU;

- OCBOECHUE OCHOBHBIX
TEXHOJOTUIl (QOpMUPOBaHUSA U
MPOJBUKECHUS UMUK

rOCy/IapCTBEHHOMU CITYKOBI.

managerial analysis for a
comprehensive assessment
of the activities of State,

Local Government and
self-government bodies;
-planning  a set of
measures for the

implementation of public
administration tasks,
preventing the occurrence
of  corruption risks,
strengthening constructive
partnership of the state
with civil society
institutions.

Formed competencies:

- knowledge of the main
directions of work of a
practical psychologist,
socially and professionally
significant qualities of an
employee;

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

- mastering the basic
technologies of forming
and promoting the image
of the civil service.

Moayas koabi: MPOC 2
Moayab aTaybl: MeMIIeKeTTIK
peTTey KOHE IKOHOMMKAJIBIK
casicar

IIon araysl: MemiekeTTik
6ackapy TEOPUSICHI MeH
ToXxipudeci

IIpepexBu3uT: -
IHocTpexBu3uT: OHIpicTIK
MpaKTHKa

Makcarbl: KypcTblH MakcaTbl

KapayFa TEOPHSUIBIK HeTi3JepiH
ajgaMu KanmuTanasl 6ackapy. Ocbl

MMOHI1 MYMKIHIIK Oepeni
MarucTpaHTTapra amy
JAFJbIIApbIH  JAAMBITYy  JKOHE

Konx monyasi: I'POIT 2

HaszBanue MOJYJIA:
I'ocynapcreennoe
peryiupoBaHue u
9KOHOMMYECKAs MOJINTUKA
Ha3Banmue AUCHHUIINHBI:
Teopus U IIPAKTHKA
rOCYIapCTBEHHOIO YIPaBJICHUS
IIpepexkBusur: -
IHocTpexkBu3uT:
[IpousBoacTBEHHAs NpaKTHKA
Hean:

Ilens  kypca  cocTouT B
pPacCMOTPEHUM  TEOPETUYECKHUX
OCHOB yIIpaBJICHHUS
4eJI0BEYECKUM KaIUTaJIOM.

Code of module: SREP 2
Name of module: State
regulation and economic
policy

Name of discipline:
Theory and practice of
public administration
Prerequisite:-
Postrequisite: Internship
Purpose:

The aim of the course is to
consider the theoretical
foundations of human
capital management. The
study of this discipline will
allow undergraduates to




Taljay ~ JKOHE  JIMarHOCTHKa
npooiemManapbiH azamMu
KaIATaJJIbI OacKapyIbIH
3aMaHayu onlicTepiH
npoOneManapblH  IIelry agaMu
KanmuTaaael 0ackapy, COHIai-ak
TaHBICAABl  Ka3ipri  3aMaHFbI
epeKuIesniriMmeH agamu

KamuTaaabl  0ackapy OTaHIBIK
KOHE MISTENIIK YUBIMIapa.
KbicKkama cunarramMachl:

ITonniy MAaKcaThl -
MarucCTPaHTTHIH MEMJIEKETTIK
OacKapy/isl casicu,

IKOHOMHMKAITBIK JKOHE QJICYMETTIK
KOHTEKCTE  JKYMBIC  ICTEHUTIH
KOCciOM KBI3METTIH KYpHAemi >KoHE
KONl KbIpJIBI KyHeci peTiHzae
KYHenl TYCIHYIH KaJbIITacThIpy.
ITonmi OKY OapbIChIHAA
MarucTpaHT cascu JKOHE
0OacKapyIIbUIBIK Tanaay
KYpaJJlapelH MEHTepe/li, HaKThI
0acKapylIbUIBIK — JKaFdaiiapapl
Oaranay JKOHE Kazakcran
PecmyGnukaceaaarbl
MEMJICKETTIK OacKapyablH ©3€KTi
Macenenepi KOHTEKCTIHIE
MPAKTUKAJIBIK menrMaepal
o3ipiey JaFapLUIapblH MEHIEPEIi.
OKBITY HITHKeJIEePi:

- MEeMJIEKET TIeH OM3HECTIH e3apa
1IC-KUMBUIBI KE€31HIIE MEMJIEKETTIK
OarapiiaMalibIK Ky KaTTap/Ibl
o3ipiey  JKOHE  ICKe  achIpy
KaFUJIATTapblH JKOHE JKOOAJIBIK
Oackapy KypaiaapblH KOJJIaHy;

- MEMJICKETTIK, KEPTUTIKTI
Oackapy koHe ©3iH-031 Oackapy
OopraHapbIHbIH KBbI3METIH
KemeHal Oaranay YIIIH cascH
XKoHe OacKapylIbLIBIK — Taljay
KypalgapblH Maianany.
KanabinTacatbiH Ky3bIpeTTep:

- FBIIBIMHA KBbI3METTI
YUBIMIACTBIPYJBIH TPUHIUOTEP]
MEH KYPBUIBIMBIH OL1Y;

N3ydyeHue gaHHOW JUCUUIUIMHBI

IIO3BOJIHUT MaruCTpaHTam
IMOJIYdUTb MW Pa3BUTb HABBIKK
aHalJli3a u JAUarsHoCTHUKHU
npobaem YIPaBICHUS
YCJIOBCUYCCKUM KarmuTajaoMm,
COBPEMCHHBIX METOJ0B

pemieHus: mpoOseM yIpaBIeHUS

YEeJIOBEUSCKUM  KalHuTajioM, a
TaKxKe 03HAKOMUTCS C
COBPEMEHHOM crienu UKo
yIIpaBJICHUS YeJIOBEUECKUM

KaIlluTaJOM B OTEYECTBEHHBIX U
3apyOeKHBIX OpraHU3AIHUIX.
Kpartkoe onucanue:

Iens JACITATLTUHBI
dbopMHUpOBaHHE Yy MarucrpaHTa
CUCTEMHOI'0 TTOHUMAaHUS
rOCY/IapCTBEHHOTO  YIPaBJICHUS
KaK CJIO0XHOW M MHOTIOTPaHHOM

CUCTEMBl  MpodeccunoHaIbHOMI
NEeSITeNIbHOCTH,
byHKIMOHUpYIOLIEH B

MOJINTHYECKOM, SKOHOMHYECKOM
A COIHMAJILHOM KOHTEKCTe. B

nporecce U3yYCHHUS
JMCLUIUIAHBI MarucTpaHT
OCBaMBaeT UHCTPYMEHTBI
HOJUTUYECKOTO u
yIPaBJIEHYECKOT O aHanusa,
npuoOpeTaeT HaBBIKU OLIEHKU
peanbHbIX YIIPABICHUECKUX
CUTyalun u pa3paboTku
IOPAaKTUYECKUX  pPELICHUH B
KOHTEKCTE aKTyaJIbHbIX
npooiaem roCyJapCTBEHHOTO
ynpaBieHuss B PecrnyOmuke
Kazaxcran.

Pe3yabTaTsl 00yueHus:

- NpPUMEHEHUE  IMPHUHIIMIIOB
pa3paboTKu U peanu3aluu
rOCYIapCTBEHHBIX
IIPOrPaMMHBIX JTOKYMEHTOB M
MHCTPYMEHTOB IIPOEKTHOTO
yIpaBICHUS pu

B3aMMOJICHCTBHU TOCYJapCTBa U
Ou3Heca;

obtain and develop skills
of analysis and diagnosis
of problems of human

capital management,
modern methods  of
solving  problems  of
human capital

management, as well as
get acquainted with the
modern specifics of human

capital management in
domestic and  foreign
organizations.

Brief description:

The purpose of the
discipline is to form a
master's student's

systematic  understanding
of public administration as
a complex and
multifaceted system of
professional activity
operating in a political,
economic and  social
context. In the process of
studying the discipline, the
master's student learns the
tools of political and
managerial analysis,
acquires the skills to assess
real management
situations and develop
practical solutions in the
context of current
problems of public

administration  in  the
Republic of Kazakhstan.
Learning outcomes:

- application of the

principles of development
and implementation of
state program documents
and project management

tools in the interaction
between the state and
business;

-use tools for political and

— OKYMBIC YaKbITBIH ©3iH-031 | -UCIIOJb30BaHUE HHCTPYMEHTOB | managerial analysis for a
YHBIMIACTBIPY, pecypcTappl | HOJUTHYECKOTO u | comprehensive assessment
THIMJII TaiijaiaHy »oHe Oacka | ympaBieHueckoro ananmu3a s | Of the activities of State,
OpbIHAAYIIBLIAPMEH THIMAl | KOMIUIEKCHOM ouenku | Local Government and
e3apa 1C-KAMBLII OMICTEPIH | ACATETHLHOCTH opranos | self-government bodies.




MEHTepy;
— MEMIIEKETTIK KBI3METTIH
UMU/DKIH ~ KaJBIITaCTBIPy  MEH
uIrepineTy iy Heri3ri
TEXHOJIOTHSUIAPBIH MEHTEPY;

- aJIBIHFaH OLTIM MEH
TaFIbIIapael  TIKEJNIeW KapbiM-
KaThIHAC OHE OKBITY cajachlHIa
IIpaKTHKaJa KoJAaHa Outy.

roCy/lapCTBEHHOTO, ~ MECTHOIO
YIPaBJIEHUS U CAMOYITPaBJICHHUS.
®opmupyeMble KOMIIETEHIIUM:
- 3HaHWE  NPUHIMUIOB U
CTPYKTYPBI OpraHu3aluu
HAay4YHOU JESATEIbHOCTH;

- BJIQ/IETh npueMamu
CaMOOPTaHu3aLNun pabouero
BpPEMEHH, 3P PEKTHBHOTO
UCIIOJIb30BAHUSI  PECYPCOB MU
3P PEKTUBHOTO B3aUMOJICHCTBUS
C IPYrUMH UCTIOJTHUTEISIMU;

- OCBOEHUE OCHOBHBIX
TEXHOJIOTHI (OPMHUPOBAHUS H
MIPOJIBIDKECHHUS AMUJTKA
rOCyJIapCTBEHHOM CITY>KOBI;
-yMeHue MIPUMEHSATH
MOJTydeHHBbIC 3HAHUS W HAaBBIKU
Ha  [pakTUKe B  00jacTu
HETIOCPEACTBEHHOTO OOIICHUS H
00yJeHHSI.

Formed competencies:

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers;

- mastering the basic
technologies of forming
and promoting the image
of the civil service;

-ability to apply the
acquired knowledge and
skills in practice in the

field of direct
communication and
training.

Monyas koasi: Mb 3
Moayasb aTaybl: MeMIIeKeTTiK

Oackapy

IIon araysl: MemMiekeTTik
KbI3MET: Kajap cascaTbl KoHe
HKAHFBIPTY

IIpepexBu3uT: -
IMocTpekBU3HT: OHipicTiK
MpaKTHKa

Makcarthbl: "MeMIIEKETTIK
KbI3MET: KaJp cascaTbl KoHe

YKAHFBIPTY" MEMJIEKETTIK KbI3MET
caJlachlHJIa TEOPHUSIIBIK OLTIM MEH
MPaKTUKAIBIK JaFIbUIapIbl aTyFa
JKOHE Kazipri 3aMaHFbI
Kazakcranma kaap casicaTblH iCKe
achIpyFa bIKIAJ eTeIl.

KpIickaima cunmarraMachl:
[ToHHIH MaKcaTbl -
MarvucTpaHTThIH Ka3zakcran
PecriyOnukaceiHla MEMIIEKETTIK
KbI3METTe THIMJ1 KaJp cascaThlH
o3ipJey  JKOHE  ICKe  achlpy
callachlH/Ia TEOPHUSUIBIK  OuTiMi
MEH TPAKTHKAIBIK JaFblIapblH

KaJIBIITACTBIPY. ITonmi OKY
meHoepinae MarucTpaHT
MEMIIEKETTIK KBI3METIIIEP
KBI3METIHIH THIMALTITH
apTTHIPY/IbIH 3aMaHayH
TOCUTIEPIH, 0JIapJIbl Kocioun

Koa moayasi: I'VII 3

Ha3Banue MOIYJIsL:
['ocynmapcTBeHHOE  yIpaBiieHUE
IPOLIECCOM

Ha3Banmue AUCHUILINHBI:
['ocynapcTBenHas ciyxoa:
KaJpoBast MOJINTUKA u
MOIepHU3AUS

IIpepexkBU3MT: -
IHocTpekBU3UT:
[TpousBoICTBEHHAS MpPaKTHUKA
Hean: «l"ocynapcTBeHHas

cinyx0a: KaJapoBas MOJUTHKA U
MOJIEpHU3AIUSI» CIOCOOCTBYIOT
OPUOOPETEHUIO TEOPETHUECKUX

3HAHUU u IIPaKTUYECKHUX
HaBBIKOB B oOnacTtu
rOCyJapCTBEHHON  CIIy’KObl U
peanu3anuu KaJpOBOH1
IOJIMTUKUA B COBPEMEHHOM
Kasaxcrane.

Kparkoe onucanue:

Hens JUCLMILINHBI —
dopMHUpoBaHHE Yy MarucTpaHTa
TEOPETUYECKUX  3HAaHUH U
IPAKTUYECKUX  HABBIKOB B
obnactu pa3paboTku u
peannzanuu 3pPeKTUBHOM
KaJpOoBOI MOJINTUKH Ha
roCcyJapcTBEHHOM  cimyx0e B
Pecniyonuke  Kazaxcran. B

Code of module: PA 3
Name of module: Public
administration

Name of discipline:
Public service: personnel
policy and modernization
Prerequisite:-
Postrequisite: Internship
Purpose: «Public service:
personnel  policy and
modernization» contribute
to the acquisition of
theoretical knowledge and
practical skills in the field
of public service and the
implementation of
personnel policy in
modern Kazakhstan.

Brief description:

The purpose of the
discipline is to provide
undergraduates with

theoretical knowledge and
practical skills in the field
of developing and
implementing effective
personnel policy in the
civil service in the
Republic of Kazakhstan.
As part of the study of the
discipline, the




Jaspiiay JKOHE KaWlra Jaspiay
MocenenepiH, COHJai-ak Kaup
casiCaThIH JKaHFBIPTY OarbITTapblH
3epAeneimi. Hormxkecinae
MEMJIEKETTIK KbI3MET JKYHeciH
Tanngay, Oaranay >KOHE KETUIIIpy

YILIH KOXKETTI  KY3BIPETTEp
KaJIbIITACTBIPBLIA/IBI.
OKBITY HITHKEJIEepi:
MEMJIEKETTIK OpraHHbIH
MIePCOHAIBIH Oackapyna

KY3BIPETTUTIK TOCULAI KOJIJAHy,
MEMJICKETTIK KBI3METTE KaPIIbIK
casicaTThl KAJIBIIITACTBIPY
OoMbIHIIIA THIM/II OacKapyIIbUIBIK
menrimaep/ai Kaosuiiay.
KanbinTacaTblH Ky3bIpeTTep:

— FBUTBIMH KBI3METTI
YUBIMJIACTBIPYIBIH  TPUHITUIITEP1
M€H KYpbUIBIMBIH O11y;

— Oomamak OacIIBIHBIH MIHE3-
KYJIBIK MOJICHUETIH MEHTEpY;

— KomOacHIbUIBIK IE€H OWMITIKTI
nalIamany/ IbIH Heri3ri
TEOPUSUIApPbIH,  YKIEMEJEepiH,
JaFIbLIapbIH MEHTEPY;

- MEMIIEKETTIK KBI3METTIH
UMUJDKIH  KQJIBIITACTBIPY  MEH
IrepuIeTy iy HETI3r1
TEXHOJIOTUSIJIAPbIH MEHIePY;

— OKYMBIC YaKbITBIH ©31H-631
YUBIMJIACTHIPY, pecypcrapabl
THIMJI Taiijanany XoHe Oacka
OpBIHIAYIIBUIAPMEH THIMJI 63apa
1C-KUMBLJ 9IICTepPiH MEHTepY.

paMKax HM3y4eHUs AUCHUTUINHBI
MarucTpaHT u3yqaeT
COBPEMEHHBIE  MOJXOABI K
NOBBIIIEHUIO 3¢ dexkTuBHOCTH
JeSITEIbHOCTH

TOCYJapCTBEHHBIX  CIY)KaIlHX,

BOIIPOCHI MX MPO(ECCHOHATBHON

HOJArOTOBKU M IEPENOAroOTOBKH,
a TaKke HaIpaBJICHUS
MOJEPHU3ALNN KaJpOBOM
MOJIATUKM. B pe3yibTare
bopMUPYIOTCS ~ KOMIIETEHIIUH,
HEOOXOIMMEBIE JUIS  aHajn3a,
OLICHKM U COBEPILIECHCTBOBAHMS
CUCTEMBI roCyJapCTBEHHOMN
CITYKOBI.

PesynbTaTsl o0yyeHus:
MIPUMEHEHHE
KOMIIETEHTHOCTHOTO MOJX0Jla B
yIpaBiIeHUN IIEPCOHAIIOM
roCyJapCTBEHHOTO oprasa,
MIPUHATHE 3¢ deKTUBHBIX
YIOPaBICHYECKUX PEIICHUH MO
bopMUPOBAHHIO KaJIpOBO#M
MOJIUTUKM HAa TOCYIapCTBEHHOMU
ciyxoe.

®opmupyeMble KOMIETEHIUM:

- 3HaHWE  TPUHOUIOB U
CTPYKTYpBI OpraHu3anuu
HAaYYHOU /e TETbHOCTH;

- OBJIAJICHNE KyJIbTYpOr
HOBEICHUS Oyymero
PYKOBOIUTEIIS;

- BJIAJICTh OCHOBHBIMHU
TEOPUSMH, MOTHBALIUSIMH,
HaBBIKAMH UCIIOJIb30BAHUS
JTMJEPCTBA U BIACTH;

- OCBOCHHE OCHOBHBIX
TEXHOJIOTUH (HOPMHUPOBaHUS U
IPOIBKEHHS UMHJDKA
TOCY/IapCTBEHHOM CITyXKOBI;
-BJIa/IETh npueMamMu
caMOOpraHu3aIluu pabouero
BpPEMEHH, 3pPEeKTUBHOTO
UCIOJBb30BAHUS  PECYPCOB U

3¢ (GEeKTUBHOTO B3aUMOJCHCTBUS
C IPYTUMU UCTIOJTHUTEIISIMU.

undergraduate studies
modern approaches to
improving the efficiency
of civil servants, issues of
their professional training
and retraining, as well as
areas of modernization of
personnel policy. As a
result, the competencies
necessary for the analysis,
evaluation and
improvement of the public
service system are formed.
Learning outcomes:
applying a competency-
based approach to
managing the personnel of
a state body, making
effective management
decisions on the formation
of personnel policy in the
civil service.

Formed competencies:

- knowledge of the
principles and structure of
the organization of
scientific activities;

- mastering the culture of

behavior of the future
manager;
- mastering the basic

theories, motivations, and
skills of using leadership
and power;

- mastering the basic
technologies of forming
and promoting the image
of the civil service;
-mastering methods of
self-organization of
working hours, effective
use of resources and
effective interaction with
other performers.




