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Moayas koabli: FE3M-1

Moayas araybl: I'buibiMu
XKoHe  Ou3HeC  3eprreysep
MOy

ITon araysi: 3eprrey aaictepi
JKOHE 9/IICHAMaChl
IIpepexkBu3uT:
3epTTey
IMocTpekBU3HUT:
JFCCEePTAIUSTHBI
KOpFay
MakcaTthbl:
JOKTOpaHTTap/1a
JKOHE  Ou3HeC  3eprreylep
Kyprizy JaF TBITAPBIH
JAMBITYFa OaFBITTAJIFaH.
Kbickama CHIIATTAMACKI:
Kypc menbGepinge opTypai
QIICHAMAJIBIK TocuIaep,
carajbIK JKOHE CaHJIBIK
omicTep, OHBIH IIIHE OU3HEC-
3eprreynepae YKaCaH Ibl
WHTEJUICKT  TEH  JICPEKTEp
AHAIMTUKACHIH KOJIJaHyFa
HET13IENreH omicrep
3epTTene/i. 3eprrey
MOceNieNepiH  TYKBIPBIMJIAyFa,
3epTTeyNepAl  Kocmapiiayra,
3epTTey CYOBEKTUIEepi MeH
00BeKTUIEepiH TaHJIayFa,
JNEPEeKTepal  JKUHAY  KOHE
Tangay oJicTeMelNepiHe, OHBIH
Lriage 3amMaHayu
TEXHOJIOTHSIJIAp/Ibl  TIaiiganaHa
OTBIPHITI, epeKIe Hazap
ayJapbUIaJibl.

OKkbITY HOTHKeJIepi:
3epTTeydiH  camajblK JKOHE
CaHJBIK OiCTepiH, 3aMaHayu
HUQPIABIK  TEXHOJOTHSIIAPIBI,

busnec-

JloKkTOpaBIK
Kazy KoHE

Kypc
FBIJIbIMH

COHBIH 10080501 () JKacaH bl
UHTEJJIEKT TEH  JIEPEeKTep
AHAIIMTUKACHI KypasJiapbIH

naiiianasa OTBIPBIN, FHUIBIMU
KOHE Ou3Hec-3epTTeynep
yaAepicin Jocrapiay,
yilsiecTipy 'koHe iCKe achIpy.
KaabinracaTbin
Ky3bIperTep:

— OpTYpili OUTIM canajgapbelHIa
FBUIBIMH ~ 3€pTTEY OMICTEpiH
KoJ1aHa oimy.

Kon MOJYJIfA: MHBU-1
Hassanue moayasi: Monayns
HaY4HBIX u ousHec
UCCIIEI0BAHUI
Ha3panue AUCHMILINHBI:
Merononorus u METO/IbI
UCCIIEI0BAHUI
IIpepexkBu3uT: busznec-
UCCIIEeI0BaHUs
IMocTpexkBu3ur: Hanucanue wu
3anura JOKTOPCKOU
JUCCEPTALHT

Heab: Kypc chokycupoBan Ha
Pa3BUTUH HABBIKOB IIPOBCIACHUS
Hay4YHBIX u OusHec
MCCIIEZIOBAaHUH Y IOKTOPAHTOB.

Kparkoe onucanme: B pamxax
Kypca H3Yy4aloTcs pas3IndHbIC
METOJIOJIOTUYECKHE  TTOIXO]IBI,
Ka4€CTBCHHBIC n
KOJINYCCTBCHHBIC METO/BI,
BKIO4Yasds MECTOJbI, OCHOBAHHBIC
Ha HCIIOJIB30BaHHUHN
MCKYCCTBEHHOTO WHTEIJUICKTa H
AQHAJIUTUKU JAHHBIX B OW3HecC-

HACCIIEIOBAHUAX. Ocoboe
BHUMAaHHE YICISCTCS
bopmyIHpoBKe

UCCIIEIOBATEIILCKUX ~ BOTIPOCOB,
TUIAHUPOBAHHUIO KCCIICIOBAHUH,
BBIOOpPY CYOBEKTOB M OOBEKTOB,
METOJMKaM cOopa W aHaiu3a

JTaHHBIX, B TOM YHCIIE C
MIPUMEHEHUEM COBPEMEHHBIX
TEXHOJIOTHH.

Pe3yabTarsl 0o0yueHus:
[lnanupoBaTh, KOOPAMHUPOBATH
M peaJu30BbIBaTh  IPOIIECC
Hay4YHBIX u ousHec-
HUCCIIENOBAaHUN c

HCIIOJIBb30BaHUCM Ka4YCCTBCHHBIX
N KOJIMYCCTBCHHBLIX MCTOHIOB,

COBPEMEHHBIX U(pPOBBIX
TEXHOJIOTUH, BKJIIOYast
UHCTPYMEHTBl HMCKYCCTBEHHOTO
UHTEJUIEKTa U aHAIUTUKHU
JTAHHBIX.

®dopmupyemMble KOMNETEHIIHN:
— CnocoGHOCTb MIPUMEHSTh
Hay4YHBIE METO/bI UCCIICIOBAHUS
B Pa3IMYHBIX 00JaCTIX 3HAHUH.

— VYMeHue pa3pabareiBaTh H

Code of module: SBRM-1

Name of module:
Scientific and Business
Research Module

Name of  discipline:

Methodology and Research
Methods

Prerequisite: Business
research
Postrequisite: Writing and
defending a  doctoral
dissertation
Purpose:  The  course

focuses on developing the
skills of conducting
scientific business
research doctoral
students.

Brief description: The
course examines various
methodological approaches,
qualitative and quantitative
research methods, including
methods based on the use of
artificial intelligence and
data analytics in business
research. Special attention
is paid to the formulation of
research questions, research
planning,  selection  of
subjects and objects of
research, methods of data
collection and analysis,
including using modern
technologies.

Learning outcomes:

Plan,  coordinate, and
implement the process of
scientific  and  business
research using qualitative
and quantitative methods,

and
for

modern digital
technologies, including
tools of artificial
intelligence  and data
analytics.

Formed competencies:

— Ability to apply scientific
research methods in various
fields of knowledge.

— Skills in developing and
implementing research




— CananelK  JKOHE  CaHOBIK
ozicTepAl maiganaHa OTBIPHIIL,
3epTTey >KOOajmapelH d3ipiey
JKOHE ICKE achIpy JaFAbLIaphI.

— 3epTTey OapbICHIH/IA
aJIIbIHFAH JIEpeKTepAl Tanjay
KOHE MHTEpIpeTanusay
KaoineTi.

—3eprreyliep MEH FbUIBIMHU
YKapHsITaHbIMIAP IbI CBIHH
TYpFbIJIaH Oaranay
TaF AbLIAPHI.

— I'unore3anapasl  KypacTbeIpy
KOHE oJlap/bl TEKcepy YIIiH
METOI0JIOTHSI a3ipiey

peann30BbIBATh
MCCJIEI0BATEIIbCKUE MPOEKThI C
HCIOJIb30BAaHUEM KAa4eCTBCHHBIX
1 KOJIMYECTBEHHBIX METOJIOB.

— HaBpIkn aHaJiM3a Hu
MHTEpIpETALINT JIAHHBIX,
MOJTYYEHHBIX B X0JIe
HCCIICIOBAHUIM.

— CnocoOHOCTP  KpUTHUYECKH
OLICHMBATh  MCCJICIOBAHHSA U
Hay4IHBIC TTyOTMKAIIAH.

— YMmeHue (hopMynupoBaTh
TUTIOTE3bl W pa3pabaThIiBaTh
METOJIOJIOTUIO JIJIsl UX TIPOBEPKH.
— Bunanenue OCHOBaMH

projects using both
qualitative and quantitative
methods.

— Ability to analyze and

interpret  data  obtained
through research.

— Ability to critically
evaluate  research  and
scientific publications.

— Ability to formulate
hypotheses and develop

methodologies for testing
them.

— Proficiency in  basic
statistics and mathematical

JaFAbLTaPHI. CTaTUCTHKH M MaTematudeckoro | modeling for data analysis.
— Jlepektepai  Tanmmay  YIIiH | MOJCIMPOBAHHUS I aHalW3a

CTaTHUCTHKA JKOHE | IaHHBIX.

MaTeMaTHKaJIbIK MoIeIzIey

Heri3JepiH MEHTrepy.

Moayas koabi: FE3M-1 Kon MOLYJIst: MHBU-1 | Code of module: SBRM-1
Moayabs artaybl: Feuteivu | HazBanue wmonayas: Moxynas | Name of module:
KoHe  Ou3HeC  3epTTeyiep | HayIHBIX u ousuec | Scientific and  Business
MOTYJTi HCCIIENOBAHUN Research Module

ITon araybl: Kasipri | Ha3Banmue aucuunaIMHbl: | Name of  discipline:
CTpaTETUsUIBIK TaIaay Cospemennbiii cTpaterunueckuii | Modern Strategic Analysis
IIpepexBU3UT: buznec- | ananu3 Prerequisite: Business
3epTTey IIpepexBu3uT: busnec- | research

IMocTpexkBu3uT: JIOKTOPJIBIK | HCCIIECAOBAHUS Postrequisite: Writing and
auccepranusHpl  okazy koHe | IlocrpekBusur: Hammcanwe wu | defending a  doctoral
KOpray 3aIHTa nokropckoii | dissertation

Makcarbl: Kypc canaHblH | AHCCEpTAIHH Purpose: The course is
JTaMybIH KOHE ougarel | Ileab: Kypc nanpasinen Ha | aimed at developing skills
YIBIMHBIH OacekernecTik | GopMuUpOBaHHE HaBbIkOB | for assessing the
JKar JaibIH Oaranay, | onleHKkd pasBuTHs oTpaciau u | development of the industry
KOPIIOPATUBTIK oHE OW3HEC | KOHKYPEHTHOTO noJjioxenus | and the competitive
CTpaTerusIapbiH a3ipiyiey | opraHu3zaiMu B Hel, pa3pabotku | position of the organization
JarIblIapblH KaJIbIITACTBIPYFa | KOprmopaTuBHOH W Ousuec | in it, developing corporate
OarpITTalIFaH. CTpaTeruii. and business strategies.
Kpickamma cunarramacel: | Kparkoe onucanme: B pamkax | Brief  description: The
Kypc CTpaTerusUIbIK | Kypca paccMaTpuBaroOTCs | COUrse  examines various
TaJIIAYIbIH OpTYpJIi | pa3Iu4YHbIE mkonsl, | schools, directions, methods
MEKTENTepiH,  OaFbITTapblH, | HampaBlieHus, Metoabl u Mojenu | and models of strategic
oNicTepi MEH  MOJIENBJCPIH | CTPATETHUYECKOTO amanu3a. | analysis. Special attention is
KapacThIPaJibl. Busnecti | Ocoboe BHuManue yaensercs | paid to determining the
JAMBITY J)KOHE YUBIMHBIH | ONPEIAEICHUIO attractiveness of the
0aceKenecTik npuBiIeKaTenbHOCTH  oTpacium | industry  for  business
apTHIKIIBLTBIKTAPBIH s pa3Butus  OusHeca  u | development and the
KaJIBINTACTRIPY YIIIH callaHblH | popmupoBanuio KoHKypeHTHBIX | formation of competitive
TAPTHIMJIBIIBIFBIH  @HBIKTAyFa | IPEUMYIIECTB OPraHU3aIlNH. advantages of the

€peKIlIe Ha3ap ayAapbliaaibl.

PesyabTarhl o0ydeHus:

organization.




OKBITY HITHKEJIepi:

buznecti  mampITy  YHIiH
CaJIaHbIH TaPTHIM/IBLIBIFbIH
Oaranay, XaJbIKapaJblK >KOHE
MOJICHHETAPAIIBIK ChIH-
KarepJiep KOHTEKCTIH/IC
YUBIMHBIH OocekenecTik
apTBHIKIIBLIBIKTAPBIH

KaJIBIITACTBIPY.
CrpaTerusibik
3aMaHayn

TaJIay IbIH
oxicrepi MEH
KOJDKETIMAI HMHBECTULIUSIIBIK
Kypajigapasl naiiranana
OTBIPHIT, YHBIMHBIH, CaJlaHBIH
MHHOBAIHMSIIBIK JIamy
OarJapiaMachIH 931Ipiey.
KaasinTacaTbin
KY3bIpeTTep:

— Kazipri 3amanfsl MOJebACp
Me€EH omictep HET131HIe
CTPATETHSUTBIK TNy JKYPri3y
KaoOijaeTi.

— bacekenecrik OpTaHBbI
Tangarn, 0JCEKEIIECTIK
apTHIKIIBUIBIKTAPFA KETY YIIH
CTpaTerusuiapabl  KYpacThIpy
JIaF IbLTapHI.

— Crtparerust  a3ipyiey  YIIiH
CaH/IBIK JKOHE CaIaJIbIK Tajiay
OMICTEePiH KOJIIaHY.

OrneHuBaTh MPUBJICKATCILHOCTD
OTpaciy sl pa3BUTUSI OHM3Heca,
dopMupoBaTE  KOHKYpPEHTHBIC
PEUMYILECTBA OPTraHU3AlUU B
KOHTEKCTE MEXKIYHAPOIHBIX U

MEXKYJIbTYPHBIX BBI30BOB.
Pa3pabarbiBath Iporpammy
MHHOBAI[MOHHOTO pa3BUTHSA
OpraHu3aluH, oTpaciu c
UCIIOJIb30BAHUEM COBPEMEHHBIX
METOJI0B CTpaTErnyecKoro
aHaJn3a u JOCTYIIHBIX
MHBECTUIIMOHHBIX
UHCTPYMEHTOB.

®opmupyeMble KOMIETEHIIUM:
— YMeHue MIPOBOJIUTH
CTpaTErMYeCKUH  aHaau3  Ha

OCHOBE COBPEMEHHBIX MOJENEH
¥ METOJIOB.

— CnocoOHOCTh aHANU3UPOBATh
KOHKYPEHTHYIO cpeny "
BI)Ipa6aTI)IBaTB CTpaTerun JJid

JOCTUXCHUA KOHKYPCHTHBIX
PEUMYILECTB.

— [Ipumenenue
KOJIMYECTBEHHBIX u

Ka4eCTBEHHBIX METOJ/IOB aHAIIN3a
JUTsl pa3pabOTKK CTpATETHH.

Learning outcomes:
Evaluate the attractiveness
of the industry for business
development, form the
competitive advantages of
the organization in the
context of international and
intercultural challenges.
Develop a program for the
innovative development of
an organization, industry
using modern methods of
strategic  analysis  and
available investment tools.
Formed competencies:

— Ability to  conduct
strategic analysis based on
modern models and
methods.

— Skills in analyzing the
competitive  environment
and developing strategies to
achieve competitive
advantages.

— Application of
quantitative and qualitative
analysis methods to develop
strategies.

MoayJas koabi: FE3M-1
Moayab aTaysl: F'euibiMu
XKoHe OU3HecC 3epTTeyiep

MOTyJTi
IIon araysr: Kazipri cascu
Tangay
IIpepexBu3ur: buznec-
3epTTey
ITocTrpexkBu3uT: JIOKTOPJIBIK
JMCCEPTAIUSHBI  JKa3y JKOHE
KOpFay
Makcartbl: Kypc
JOKTOPAHTTAP/ABIH TEOPHUSIIBIK
KOHE SMIUPUKAIIBIK
MOJIMETTep Heri3iHAe Kasipri
casicu KYOBLIBICTAP IBI

TEOPUSUIBIK ~ TYCIHAIPY JKOHE
KOHTEKCTTIK cumnarray
KaOUIeTIH JaMBITab.
Kbickama cumaTTaMachl:
Kypc asceinna eTkizineni
arbIMJIaFbl CasiCH MJcenenep/ii

Kon MOLYJIsI: MHBH-1
HasBanue wmoayasi: Moaynb
Hay4YHBIX u OuzHec
HCCIEI0BAHNN

Ha3Banmue AUCHMILINHBI:
CoBpeMeHHbIM  MOJUTUYECKUN
aHaIu3

IIpepexBusur: busnuec-
UCCle10BaHus
IMocTpexBu3ur: Hanncanune u
3almTa JOKTOPCKOM
JUCCepTALIKI

Hean: Kypc pasBuBaer y
JOKTOPAHTOB  CIIOCOOHOCTH K
TEOPETUYECKOMY OOBSICHEHUIO U
KOHTEKCTYaJIbHOMY  ONHCAHUIO
COBPEMEHHBIX  MOJIMTUYECKUX
SIBJICHUI Ha OCHOBE
TEOPETUUECKUX u
SMITUPUYECKUX JAHHBIX.

Kparkoe onucanme: B pamkax
Kypca NpoBOJUTCS 0030p

Code of module: SBRM-1

Name of module:
Scientific and Business
Research Module

Name of  discipline:
Contemporary Policy
Analysis

Prerequisite: Business
research

Postrequisite: Writing and
defending a  doctoral
dissertation

Purpose: The  course

develops doctoral students’
ability to  theoretically
explain and contextually
describe  modern political

phenomena  based  on
theoretical and empirical
data.

Brief description: The
course includes an




memnry cTpaTerusjlapbiH
o3ipreyre Oaca Hazap ayaapa
OTBIPBIIL, CasiCyu TajJAayliblIap

KOJIJaHAThIH HETI3r1
TY>KbIpbIMIaMasap MEH
AHAJIUTUKAJIBIK
CTpaTerusuIapFa moy.

OKBITY HITHKEJIepi:
3amaHayu casicu

KYOBUIBICTApIbI CHIHH TaJIJay

Heri3iHAe  callablK  JKOHE
YUBIMIBIK JeHreine
CTPATETUSITBIK Oackapy
HIENIMIEPIH 331pIaey
KaasinTacaTbin
KY3bIpeTTep:

— Casicu mpouecTepi Ka3ipri
3aMaHFbI JIiCHAMAaJIBIK
TOCUIAEPMEH TalI/Iay KaOuIeTl.
— Casicu gepekrepai
WHTEpIpeTaIusay,
YpIICTEP/Il aHBIKTAY JKOHE
casicH IIeUIMJIEp/I1H calIapblH
0oJKay JaFIbUIaphI.

— Casacu FBUIBIMIAP
calachlHIA 3EpTTEY OJIICTEPiH
KOJIIaHy JIaF IbLIaphl.

KJIFOUEBBIX KOHLIETIUN U
AQHAJIMTUYECKUX CTpATErui,
UCIIOJIb3YEMbIX MOJIUTHYECKUMU
AQHAJINTUKAMHU, C aKIIEHTOM Ha
pa3paboTKy cTpaTeruil pemeHus
TEKYILUX MOJUTHUECKUX
npoOeM.

PesynbTaTsl o0y4eHus:
Pa3pabarbiBaTh cTpaTernyeckue
yIPaBICHUYECKUE pEIIeHUs Ha
0TpPACIEBOM u
OpraHU3aIMOHHOM YpOBHE
NyTeM KPUTUYECKOTO aHalIu3a
COBPEMEHHBIX  TOJUTUYECKUX
SIBJICHUI.

®opmupyeMble KOMIETEHIUM:
— CnocoOHOCTh aHATU3UPOBATH
MOJIUTUYECKHE TPOLIECCHI C
HCIIOJIb30BAHUEM COBPEMEHHBIX
METOI0JIOTMYECKUX MOIX0/I0B.

— YMeHHe UHTEPIPETUPOBATh
MOJIUTUYECKHE JTAaHHBIE,
BBISIBJISITh TPEH/IBI U
IIPOTHO3UPOBATH MOCIIEICTBUS
MOJIUTUYECKUX PEIICHUH.

— HaBbiku MPUMEHECHUS
METOJOB  HCCIEJOBaHUs B
00J1aCTH MOJUTUYECKUX HAYK.

overview of the key
concepts and analytical
strategies used by political
analysts, with an emphasis
on developing strategies to
address current political
ISsues.

Learning outcomes:
Develop strategic
management decisions at
the sectoral and
organizational level through
a critical analysis of modern
political phenomena.
Formed competencies:

— Ability to analyze
political processes using
modern methodological
approaches.

— Skills in interpreting
political data, identifying
trends, and predicting the
consequences of political
decisions.

— Ability to apply research
methods in the field of
political science.

MoayJas koabi: FE3M-1

Moayabs araybl:  PeuibiMu
JKOHEe  Ou3Hec  3eprreylnep
MOTyJTi

IIon araybl: XanbIKapaibiK
OM3HEC KYKBIFbI
IIpepexkBU3UT: busznec-
3epTTey

IMocTpexkBu3uT: JIOKTOPJIBIK
JMCCepPTAIMSIHBL  JKa3y JKOHE
KOpFay

Makcartsbl: Kypc
XaJTbIKApaJIbIK ousHecTi
»kahaHOBIK ayKpIMJIa
cyiieMenyiey >KOHE arbIMJIarbl
SKOHOMUKAIIBIK JKOHE
KYKBIKTBIK XanbIKapabIK
JKaraana Oarmapnay
JIaF IbLIAPBIH
KaJBITACTHIPAIBI.
Kbickama cumaTTaMachl:
Kypce meHoepinae

XambIKapaiblK HapBIKTApAarsl
KYMBICTBIH KYKBIKTBIK

Kon MOLYJIst: MHBU-1
Ha3Banue wmoayasi: Moaynb
Hay4YHBIX u ousHec
HCCIEI0BAHNN

Ha3zBanue JUCHHUILIMHBI:
MexayHapoaHoe Ou3HEC-TIPaBoO
IIpepexBu3uT: buznec-
HCCIICIOBaHUS
IMocTpexBu3ur: Hanncanne u
3aIIuTa JIOKTOPCKOM
JMccepTaiuu

Hean: Kypc dbopmupyer
HaBBIKH COIIPOBOXKIACHUS
MEXIYHApOJAHOTO Ou3Heca B
ri100aI6HOM Macitade "
OpHEHTALIHU B TeKylen
SKOHOMHYECKOM M  IIPaBOBOM
MEXYHapOAHOU CUTYyaIUH.
Kparkoe onucanme: B pamkax
Kypca H3y4yalTcs IpPaBOBbIE
aCICKTBI paboTsI Ha
MEXyHApPOIHBIX PBIHKaX,
paBOBOE perynpoBaHue
SKCIIOPTHO-UMIIOPTHBIX

Code of module: SBRM-1

Name of module:
Scientific and Business
Research Module

Name of  discipline:
International Business Law
Prerequisite: Business
research

Postrequisite: Writing and
defending a  doctoral

dissertation

Purpose: The course builds
skills in supporting
international business on a
global scale and orientation
in the current economic and
legal international situation.
Brief description: The
course examines the legal
aspects of working in
international markets, the
legal regulation of export-
import operations, contract
law, investment strategies,




acriexkTiiepi, IKCIIOPTTHIK- | Olepanuii, KOHTpakTHOe mpaBo, | and  the  specifics  of
UMIOPTTHIK  OTepalMsIap/bl | CTpATeTuu MHBeCTHpOBaHus, | conducting international
KYKBIKTBIK perTey, | 0coOeHHOCTH BejieHus | business using e-commerce.
KeJICIMIIAPTTHIK KYKBIK, | MeXIyHapoaHoro ©OusHeca c | Learning outcomes:
MHBECTUIIHSIIAY UCIIOJIb30BAHUEM  3JICKTPOHHO# | Promote business
CTpaTETHsUIaphl, SICKTPOHIBIK | KOMMEPIIUH. development in
KOMMEPLHUSHBI naiiganana | PesyabTaThl obyuenus: | international markets,
OTBIPBIII xasbikapaiblk | ConeiicTBOBATh passutHio | provide  legal  support,
OusHecTi KYprisy | Ou3Heca Ha MeXAyHapoJIHBIX | Implement marketing
epeKIIeITIKTEP1 3epAcTICHE 1. pBIHKaX, OKa3bIBaTh IIPaBOBYIO | Strategies to promote
OKBITY HITHIKeJIEpi: OIICPIKKY, BHeApATHL | innovative  products and
XaspIKapajblK  HapbIKTapja | MAPKETHHTOBBIC CTPATErWH TI0 | Services.

Ou3HeCTI TaMBITYFa | IPOJBIKEHUIO WHHOBAIMOHHOW | Formed competencies:
KopaeMmecy, KYKBIKTBIK | POJTYKIIUU U YCITYT. — Knowledge of the legal
KoJj1ay Kepcery, | @opmupyemsblie komneTenun: | foundations of international
VHHOBAIMAJIBIK OHIMIED Me€H | — 3HaHWe MpaBOBBIX  OCHOB | business and international
KbI3METTEPII UIrepineTy | MexayHapoaHoro Ou3Heca U | agreements.

OOMBIHILA MapKeTHHITIK | MEXIyHapOIHBIX JOTOBOPOB. — Ability to analyze legal
CTpaTerusiyiap/ibl CHII3y. — Cmocobnocth anamusupoBarts | risks and ensure compliance
KazbinracaTein FOPUIMYECCKUE pHCKH u | with regulations at the
Ky3bIperTep: COOTBETCTBME  HOpMaTHBHBIM | international level.

— XanblKapaJblk ~ OM3HECTIH | akTaM  Ha  MekayHapongHoM | — Ability to apply legal
KYKBIKTBIK ~ HETi3Ziepi  MEH | ypoBHe. methods and tools in
XaJbIKapalIbIK KeniciMaep | — Yvenue npumensTs | solving business problems.
Typasibl OLTiM. FOPUIUIECKHE METOEI u

— XabIKapasbIK JEHIE€N/IE | UHCTPYMEHTBI B PCIICHHH

3aHJIBIK  TOYEKENJEPIl JKOHE | Ou3HEC-IPOOIEM.

HOPMAaTHUBTIK aKTiepre

COMKECTIKTI Tayay KaoijaeTi.

— busnec Mocenenepin

HIelIyle KYKBIKTBIK —9JicTep

MEH KypaJiap/ibl KOJIJaHy.

MoayJas koabi: FE3M-1 Kon MOLYJIsI: MHEBMU-1 | Code of module: SBRM-1
Monayab ataybl: Feutbivu Ha3Banue wmonayas: Moxyias | Name of module:
»KoHe OU3HEC 3epTTeyiep HAYYHBIX u ousnec | Scientific and  Business
MO Ty HCCIEN0BAHUN Research Module

IMon aTaywr: ®anapaii3uHr Ha3zBanue aucuumanabl: | Name of  discipline:
IpepexBusur: Crparerusuiblk | anapai3uHr Fundraising

MEHEJDKMEHT IIpepexkBusur: Prerequisite: Strategic
HocrpexkBu3ut: Jlokropiblk | CTpaTernuceknii MEHEHKMEHT management
auccepranusiuel  kasy koHe | [locrpexkBm3ut: Hanmcanue wu | Postrequisite: Writing and
KOpFay 3aluTa noktopckoii | defending a  doctoral
Makcatsl: Kypc rpantTap, | auccepranuu dissertation
MHBECTHUIIHSIAP, xeke | Heanb: Kypc dopmupyer | Purpose: The course builds
KalbIPBIM/IBUIBIKTAD, HABBIKU npusieudenus | skills in attracting funding
KalbIPBIMIBLTBIK (UHAHCUPOBAHHUS s | for non-profit organizations

ayKIMOHJIApbl JKOHE CayJaHBbI
caTy CHSKTBI SpTYpil Keslep
apKbUIbI KOMMEPLMSIIBIK €Mec
yileIMaap MeH kobanap YIIiH
Kap KbUTaHABIPY/IbI TapTy

HCKOMMCPYCCKUX OpFaHH3aHHﬁ
U TPOCKTOB HYEPC3 Pa3IMYHbIC
HCTOYHHUKHU, TAKHUC KaK TI'PAHTBI,
NMHBCCTHUIIUH, YaCTHBIC
IMOXXCPTBOBAHMA,

and projects  through
various sources such as
grants, investments, private
donations, charity auctions
and merch sales.




JaF IbIIapbIH
KAJIBIITACTHIPAIBI.

Kbickaia CUMATTAMAChI:
Kypc  nmoHopnapasl  Tapry
CTpaTerusulapblH  d3ipiey/i,
THIMI Kapaxar JKUHAY
HayKaH/JApPhIH KYPYIbl JKOHE
HWHBECTOPJIApPMECH KapbIM-
KaThIHACTBI Oackapynbl Koca
ajranja, banapali3uHTTIH
HeT13T1 acreKTUIepiH
3epTTeyre OarbITTaJIFaH.
OKBITY HITHKeJIepi:
Crpaterusiibik TaJ1ay/IbIH
3aMaHayH anicrepi MEH
KOJDKETIMAI HMHBECTUIIMSUIBIK
Kypalgapasl naiiranana
OTBIPBIT, YHABIMHBIH, CaJlaHBIH
WHHOBAITUSUTBIK Jamy
OarapiiaMachlH 31pIey.
KanasinTacaTrbin
KY3bIpeTTep:

— Twuimal (bangpaitizuaT
CTpaTerusuiapblH jkacay YILIiH
3epTTey XKYPrizy Kadineri.

— @aHJpal3uHr
apasapbIHbIH
CaHJIbIK AKOHE
omicTepMmeH Oaranay.

— Kapxbsl  Taprty  yuiH
MaKCaTThl ayAUTOPUSIAPIbI
KOHE OpTYpJl apHajIapablH
TUIMIITITIH 3epTTeY.

1c-
THIMIUTITIH
caItaJbIK

OIaroTBOPHUTEIbHBIE AYKIMOHBI
U TIpOJIa’ka Mepya.

Kpartkoe onmucanue: Kypc
HANpaBJIeH Ha U3yueHHE
OCHOBHBIX aCTIEKTOB
dangpaii3uHra, BKIIOYas
pa3paboTKy cTpareruit
NPUBJICUYEHUS IOHOPOB,
co3anue 3(h(HEeKTUBHBIX
KaMIaHuii cOopa CpeaCTB U
yIIpaBJIEHUE OTHOIICHUSMH C

MHBECTOPAMHU.
Pe3yabTaTsl 00y4eHus:
Pa3pabartbiBath porpaMmy
WHHOBAIIMOHHOI'O Pa3sBUTHA
OpraHu3aIu, oTpaciu C
UCTIOJIb30BAHUEM COBPEMEHHBIX
METOJIOB CTPaTEern4ecKoro
aHallu3a nu AOCTYITHBIX
NHBECTUIIMOHHBIX
HHCTPYMEHTOB.

dopmupyeMble KOMIETEHIIHM:
— CnocobHOCTh pa3pabaTbiBaTh
Y TIPOBOJIUTH UCCIIEIOBAHUS JUIS
co3nanus 3QPEeKTUBHBIX
(baHapai3UHTOBBIX CTPATETHA.

— Onenka 3ppexTuBHOCTH
baHapaii3nHTOBBIX
MEpOIPUATHI HA OCHOBE
KOJIMYECTBEHHBIX U
KayeCTBEHHBIX METOJOB.

— IlpuMeHeHue aHaTUTHYECKUX
MOJIXOJIOB JUISI OLICHKH IEJIEBBIX
aymutopuii ¥ 3¢hEeKTUBHOCTH

Brief description:
Learning outcomes:
Develop a program for the
innovative development of
an organization, industry
using modern methods of
strategic analysis and
available investment tools.
Formed competencies:

— Ability to conduct
research to create effective
fundraising strategies.

— Ability to evaluate the
effectiveness of fundraising
activities using quantitative
and qualitative methods.

— Application of analytical
approaches to assess target
audiences and the
effectiveness of various
fundraising channels.

Pa3IUIHBIX KaHaJIOB
IPUBJICYCHUS CPEICTB.
Moayasb koabi: FE3M-1 Kon MOIYJISA: MHBH-1 | Code of module: SBRM-1
MonayJib ataybl: Feuibivu Haszanue wmoayasi: Moxayns | Name of module:
*KoHe OU3HEC 3epTTeyiep HayYHBIX u ousuec | Scientific and  Business
MO Ty HCCIEN0BAHUN Research Module
JIE): araybl: busuecriy | HazBanue muenuIumebl: | Name of discipline:
MapKETHHITIK CTpaTerusuiapbl | MapKeTHHTOBbIE crpateruu | Business Marketing
IIpepexBusur: CTpaterusuiblk | OU3Heca Strategies
MEHEJDKMEHT IIpepexkBusur: Prerequisite: Strategic
IHocTpexBusur: JloxTopaslK | CTpaTernuceknii MEHEPKMEHT management
auccepranusHbl  kazy okoHe | [loctpexBmsur: Hammcanue u | Management
KOpFay 3aIuTa nokropckoit | Postrequisite: Writing and
MakcaThbl: Kypc | nuccepranuun defending a doctoral
JMHAMUKaJIBIK ickepiik oprazna | Heus: Kypc dopmupyer | dissertation
MapKETUHITIK HaBBIKH pa3paboTku u | Purpose: The course builds
CTpaTerusuiap/ibl d3ipiey KoHe | pean3aluu mapkerunroBsix | SKills in developing and




icCKe  acelpy  JaFAbUIapbIH
KaJIBIIITACTHIPA/IBI.

Kpickama CHIIATTAMACHI:
Kypc HapbIKTapbl
TaJIay IbIH, OocekenecTik
apTHIKIIBUIBIKTAP/IBI KYPY/IbIH,
WHHOBAIIMSUIBIK OHIMJICD MEH

KBI3BMETTEp/l  UITepuICTYdIH,
OpenaTepai 6acKapyIbIH KOHE
MapKeTHHITIK  JKOCIHapJiap.ibl
o3ipIieyaiH Heri3ri
acreKTuUIepiH, U (PIIBIK
MAapKETHHTKE, JepeKTepal
Tannayra AKOHE
TYTHIHYIIBUTAPMEH e3apa
opekerTecyre 3aMaHayu

TOCUIACP/II KAMTHIBI.
OKBITY HITHKeJIepi:

XanplKapaJIblK ~ HapbIKTapaa
onsHecTi JTaMBITyFa
XKopaeMecy, KYKBIKTBIK
KoJjiay KepcerTy,
WHHOBAIMSUTBIK  OHIMJIED MEH
KbI3METTEP 1 urepinery
OOiibIHITIA MapKETHHT TIK
CTpaTerusIapAbl CHII3Y.
KanapinTacaTbin
Ky3bIpeTTep:

— FreueiMu 3eprrey omicTepiH
KOJI1aHa OTBIPBII,
MapKETHHTTIK

CTpaTerusuIapabl d3ipiey jKoHe
Tanaay Kabiieri.

— HapbIKThI,
TYTHIHYIITBLIAPABIH
KOKETTUTIKTEPiH JKOHE
ypaicTepai Talalk  OTBIPHITI,
THIMO1 MapKETHHTTIK
mernrimaep KaObL1IaY
JIaF IbLIapHI.

— MapkeTHHITIK

KaMITaHUSJIAPIbIH  THIMILTIT1H
Oakpulay >koHe Oaranay YIIH
CaHJIbIK KOHE canajbIK
onicTep/i KOJIaHy.

cTpaTeruid B JMHAMUYHOU
JIETIOBOM Cpefe.

Kparkoe onucanue: B pamkax
Kypca OCBEUIAIOTCS KIIFOUEBbIE
ACIMEeKThl aHAJIN3a PHIHKOB,
CO3/IaHUs KOHKYPEHTHBIX
MIPEUMYIIECTB, MPOABUKEHUS
WHHOBAIIMOHHOM MPOIYKIIMH U
yCIyT, yIpaBJicHHs OpeHIaMu U
pa3pabOTKU MaPKETHHTOBBIX
MJIAHOB, COBPEMEHHBIE MOIXO0IbI
K IU(PPOBOMY MapKETHHTY,
aHaJIN3y JaHHBIX U
B3aUMO/JICUCTBHUIO C

HOTPEOUTENSIMHU.
Pe3yabTaThl o0yueHHs:
ConencTBoBaTh Pa3BUTHIO

Ou3Heca Ha MEXIYHApPOIHBIX
pBIHKaX, OKa3bIBaTh IIPABOBYIO
IO JIIEPIKKY, BHEJIPSITH
MapKETHHTOBBIC CTPATETHH TI0
TIPOJIBMKCHUIO HMHHOBAITHOHHOM
TPOAYKIIH U YCITYT.
®opmupyeMble KOMIETEHIUM:
— CnocoOHOCTh pa3pabaTbIBaTh
u aHAJIM3UPOBATh
MapKETHUHIOBbIE CTPATETHH C
HCII0JIb30BAHUEM Hay4YHBIX
METOJIOB HCCIIE0BAHUS.

— YMenue aHAJIM3UPOBATh
PBIHOK, nOTPeOHOCTH
noTpeduTeneii M TPEeHIbl Ui
pa3paboTKu 3¢ hEeKTUBHBIX
MapKETHUHTOBBIX PELICHUI.

— [Ipumenenue
KOJIHMYECTBEHHBIX u
KayeCTBEHHBIX  METOJIOB  JUIA
MOHHUTOPHHTA u OIICHKHU
s dexTuBHOCTH
MapKETHHTOBBIX KaMIaHUH.

implementing marketing
strategies in a dynamic
business environment.

Brief description: The
course  highlights  key
aspects of market analysis,
creating competitive
advantages, promoting
innovative products and
services, brand
management and marketing
plan development, modern
approaches  to  digital

marketing, data analysis
and consumer interaction.
Learning outcomes:
Promote business
development in
international markets,
provide legal  support,
implement marketing
strategies to  promote
innovative products and
services.

Formed competencies:

— Ability to develop and
analyze marketing
strategies using scientific
research methods.

— Skills in analyzing the
market, consumer needs,
and trends to develop
effective marketing
solutions.

— Application of
quantitative and qualitative
methods to monitor and
evaluate the effectiveness
of marketing campaigns.

Monyas koabi: FB3M-1
Mogayasb aTaysl: FeuibiMu
KoHe OM3HeC 3epTTeysep
MOJTyIT1

ITon araybl: PR MmeHemxMenTi
IpepexkBu3ut: CTpaTerusibIK

Kon MOIYJISA: MHBU-1
Ha3zBanue wmoapyasi: Monayns
HaYYHBIX u OusHec
HCCIICIOBAHU M

HasBanune mucummmael: PR

MCHCIPKMCHT

Code of module: SBRM-1
Name of module:
Scientific and Business
Research Module
Name of discipline:
management

PR




MEHEPKMEHT
ocrpexkBu3uT: J{OKTOPIBIK
JMCCepPTAIMSIHBL  JKa3y JKOHE
KOpFay

MakcaTthbl: Kypc  kasipri
yibIMIIapIa KOFaM/IbIK
KaTbIHACTAPIbI Oackapy
JIaF TbLTAPBIH
KAJIBIIITACTHIPAIBI.
Kbickaia CUMaTTaMachl:
Kypce meHoepine
KOMMYHHKAITHSUTBIK

CTpaTerusuiap/pl 31piey >koHe
ICKE€ achIpy CTpaTerusiapsl,

KOPITOPATUBTIK UMUK 1
KaJIBITITACTHIPY, oenmenmi
Oackapy KOHE
KYPTIIBUIBIKIIEH — ©3apa  ic-
KUMBLT 3epaeneHesii. OKpITY
Kencrepi Tangay/pl,

MPAKTUKAIBIK TaIChIpMaIap bl
opeiHAayabl, PR canaceiagars

COHFBI TEHICHITHSLIIAPIbI
3epTTeyal KaMTH/IBI.

OKpITY HOTHIKeJIepi:
KopmnoparusTik UMUK
KQJIBINTACTBIPY JKOHE THIMJL
ICKepJIiK
KOMMYHUKAIUSIApAl  KYpY
JKOJILIMGH KOFaMMEH e3apa
KaTblHACy apKbUIBI  Oeenii
HBIFANTYFa BIKIAJIIACY.
KaapinTacaTbin
KY3bIpeTTep:

— PR canmacebiHa 3amanayu
OMICTEpPMEH CTpaTerusjap MeH

IIpepexBu3uT:
Crpareruducexkuii MEHEeKMEHT
IMocTpexkBu3ur: Hanucanue wu
3anura JOKTOPCKOU
JUCCePTALU

Heas: Kypce dopmupyer
HaBbIKU YIIPaBJICHUS

O6HICCTB€HHI)IMI/I OTHOILIICHUAM
B COBPEMCHHBIX OpTraHrU3aluax.
KpaTtkoe onucanue: B pamkax
Kypca M3y4aloTcsi CTpaTeruu
pa3paboTKU U peain3aIuu

u

KOMMYHUKAIIMOHHBIX CTPAaTErui,

dopMupoBaHue
KOPIOPATUBHOTO UMUK,
yIpaBJICHHE penyTaluen u
B3aHMOJICHCTBHE C
obmiecTBeHHOCTRI0. O0yueHue
BKJTIOYAET aHAIN3 KEHCOB,
BBITIOJTHCHUE TMTPAKTHYECKUX
3aJlaHU, U3y4YECHHUE TTOCIETHUX
TeHaeHuui B oomactu PR.
Pe3yabTarsl
®dopMupoBaTH KOPHOPATUBHBI
MUK U

00yueHus:

17}

CII0COOCTBOBATH

YKPEIUICHUIO PEeMyTaluu dYepe3

B3aUMOJICHCTBUE C
0O0IIIECTBEHHOCTRIO yTeM
BBICTpanBaHus  3(PPEKTUBHBIX

JICTIOBBIX KOMMYHHUKAIIAM.

®opmupyeMble KOMIIETEHIUM:

— Pa3zpaboTka
TaKTHK B

cTpaTerui
chepe PR

n
C

HCIIOJIb30BAHUEM COBPCMCHHBIX

METOJ0B UCCIICAOBAHMA.

— Onenka s¢dexruBHoctn PR-

Prerequisite: Strategic
management

Postrequisite: Writing and
defending a  doctoral

dissertation
Purpose: The course builds
skills in managing public

relations in modern
organizations.
Brief description: The

course examines strategies
for the development and
implementation of
communication strategies,
corporate image formation,
reputation management and

public relations. The
training  includes  case
analysis, practical

assignments, and the study
of the latest trends in the
field of PR.

Learning outcomes: Form
a corporate image and help
to strengthen reputation
through interaction with the
public by building effective
business communications.
Formed competencies:

— Ability to  develop
strategies and tactics in the
field of PR using modern
research methods.

— Ability to evaluate the
effectiveness of PR
campaigns based on data

TaKTHUKaJIapabl o3ipiey | KaMIaHWii Ha OCHOBE JAHHBIX analysis.

JaF IbUIApH. aHamM3a. — Application of analytical
— PR-kaMmnaH#suiapIsIH — Ucnonb3oBanue methods for  managing
TUIMILTIriH JEPEKTEp | aHAIMTHYECKUX METONOB s | reputation  and  public
Heri3iHze Oaranay. yhpaBieHusi  penyranued  u | relations.

— KoraMabik B3aUMOOTHOIICHUSIMU c

KaTbIHACTap bl 6ackapy | OOIIECTBEHHOCTBHIO.

KOHE  HMMHUIKAI  3epTTey

YUIiH aQHAJIMTUKAJIBIK

onicTepAl KOJAaHy.

Mopayab koabi: JIKM-2 Koa moaynsi: MHBU-2 Code of module: IDLM-2
Mopayab aTaybl: Ha3zBanue m™oayasi: Moayns | Name of module:
VHHOBaNUSUIIBIK JaMy KOHE WHHOBaIMOHHOTO pa3sutus U | Innovative  Development
KOIIOACIIBIIBIK MO JIUIepCTBa and Leadership Module
ITon araybl: | HazBanue aucnunIneer: | Name of discipline:




¥iBIMIACTRIPYIIBUIBIK  MiHE3-
KYJIBIK JKOHE ICKEpIIiK KapbIM-
KaTbIHAC

IIpepexBu3ut: CTpaTerusIbIK
MEHEPKMEHT
IMocTpekBU3HUT:
JFCCEePTAIUSTHBI
KOpray
Makcarbl:
XaJTBIKAPaITBIK KOHE
MOJICHHETAPAITBIK CBIH-
KaTepJep KOHTEKCTIH/IE
YUBIMIBIK ~ OpTaJarbl  e3apa
OpEKeTTECY/11H HET13T1
acmeKkTuiepi  Typalibl  TepeH
TYCIHIK KaJbIITaCThIPa/IbI.
Kbickama CUMaTTaMachl:
JlokTOpaHTTap KOMIOACIITBIIBIK
IEH OTUKAHBIH  TCOPHSIIBIK
HETI3JIepiH, Ka3ipri 3aMaHFbl
yibIMaap JKarIalbIHIA
KOII0ACHIBIIBIK
TTO3UITUSIIAP BT
omiCcTepiH,
KOII0aCIIBIIBIKTEI,
KapbhIM-KaTbIHACTHI,
KAKTBIFBICTAP/IbI
KOHE TYJIFaapajblK
KaTbIHACTAPAbI JAMBITY/IBI,
TaOBICTBI  KOIIOACIIIBLIBIKTHIH
MBbICAJIIAPbIH 3€PTTEHII.
OKBITY HITHKeJIEePi:
buznecri JaMBITy  YIIIH
CaJlaHbIH TapTHIMAbUIBIFBIH
Oaranay, XaJblKapajiblK >KOHE
MOJICHHETAPAIIbIK CBIH-
Karepiiep KOHTEKCTIHE
YHBIMHBIH 09CEKEIIECTIK
apTHIKIIBLIBIKTAPBIH
KaJIBIITACTHIPY.
KoproparupTik UMUK
KAJBINITACTRIPY JKOHE THIM/II
icKepIIiK

JloxTOpaBIK
Kazy KoHE

Kypc

KOJIJIaHY
MOIEHU
THIMI

OacKapysl

KOMMYHHKAIUSUIAPABL  KYPY
KONBIMEH KOFaMMEH  e3apa
KaTblHACY apKbLIbl  Oememnai
HBIFaTyFa BIKMAJAACY.
KaabinracaTbin
KY3bIpeTTep:

— Y bIMIaparsl
KbI3METKepJIepIiH MIHE3-
KYJIKBIH QJIEYyMETTIK

OpranuzaloHHOE MOBEJACHUE U
JIeTIOBOE O0IIIeHNEe
IIpepexBu3uT:
Crparernucexkuii MEHEeKMEHT
IMocTpexkBu3ur: Hanucanue wu

3anura JOKTOPCKOU
JccepTanuu

Heas: Kypce dopmupyer
rIy0oKoe MOHUMaHUE
KJIIOYEBBIX acCIeKTOB
B3aUMOICUCTBHUS B
OpraHM3allMOHHOW  cpefe B

KOHTEKCTE MEXIYHapOIHbIX U
MEXKYJIbTYPHBIX BBI30BOB.
Kpartkoe onucanue:
JIOKTOpaHTBI U3y4aroT
TEOPETUYECKHE OCHOBBI
JUAEPCTBA U 3TUKU, METOIbI
MIPUMEHEHUS] TUACPCKUX
MO3UIIAN B YCITOBHSIX
COBPEMEHHBIX OpPraHHu3alui,
KYJIbTYPHOE JIHJIEPCTBO,

s dexTuBHOE O0IIICHHE,
ynpaBjeHHe KOHQIUKTAMH U
Pa3BUTHE MEXIUYHOCTHBIX
OTHONIEHU, TPUMEPHI
YCIIELTHOTO JINJEPCTBA.
Pe3yabTarsl o0y4eHus1:
OuenuBath MPUBJIEKATEILHOCTD
OTpaciu JUisl pa3BUTHS OU3HEca,
dopMupoBaTh  KOHKYpPEHTHbBIE
PEUMYILECTBA OpraHu3aluu B
KOHTEKCTE MEXIYyHApOJIHBIX U
MEXKYIbTYPHBIX BBI30BOB.
®opmMUpOBaTh KOPHOPATUBHBIN
UMUK U CIIOCOOCTBOBATH
YVKPEIIJICHUIO pEMyTaluu 4epes
B3aMMO/ICIICTBUE c
0OIIECTBEHHOCTHIO myTeM
BBICTpauBaHus  3(PPEKTUBHBIX
JIEIIOBBIX KOMMYHUKAIIHA.
®opMupyeMble KOMIIETEHINHU:
— HaBpiku  uccrnenoBaHus |
aHaim3a NIOBE/ICHUS
COTPY/IHUKOB B OpraHM3alusixX C
MCII0JIb30BAaHUEM METOJI0B
COLIMANIbHBIX HayK.

— CnocoOHOCTh  pa3pabaThIBaTh
CTpaTeruy Uil YJIyYIIeHUs
OpPraHU3aIMOHHON KYIbTYpHl U
BHYTPEHHETO OOILEHUS.

— Onenka 3¢ PEeKTUBHOCTH

Organizational Behavior

and Business
Communication
Prerequisite: Strategic
management
Postrequisite: Writing and
defending a  doctoral
dissertation

Purpose:  The  course
provides a deep

understanding of the key
aspects of interaction in the
organizational environment
in the context of
international and
intercultural challenges.

Brief description: Doctoral

students study the
theoretical foundations of
leadership  and ethics,
methods  of  applying
leadership  positions in
modern organizations,
cultural leadership,
effective  communication,

conflict management and
the development of
interpersonal relationships,
examples of successful
leadership.

Learning outcomes:
Evaluate the attractiveness
of the industry for business
development, form the
competitive advantages of
the organization in the
context of international and
intercultural challenges.
Form a corporate image and
help to strengthen
reputation through
interaction with the public
by building effective
business communications.
Formed competencies:

— Ability to research and
analyze employee behavior
in  organizations  using
social science methods.

— Skills in  developing
strategies  to improve
organizational culture and




onicTepiMeH
Tanjuay

FBUTBIMIAP
3epTTey

JIaF IbLIapHI.
— YHBIMIOBIK MOIEHUETTI XKOHE
K1 KOMMYHUKAITUSHBI
XKaKcapTyra apHaJFaH
CTpaTeTHsUIapabl d3ipJey.

— YHULIMIOarsl
KOMMYHHKAITHSUTBIK
MIPOLIECTEPTIH THIMALTITIH
3epTTey YIIIH 9JIiCHAMAIBIK,
TOCUIAEP/I1 KOJITAHY.

JKOHC

KOMMYHUKAIUOHHBIX ITPOLCCCOB
B OopraHusanuu C
HCIIOJIB30BAHUEM MCTOA0JIOINHU
HNCCIICA0BaHUs.

internal communication.

— Ability to evaluate the
effectiveness of
communication processes in
the  organization  using
methodological approaches.

Monyas koabi: M/IKM-2
Moayab aTaybl:
NHHOBaMSIIBIK 1aMy JKOHE
KeII0acIbIIBIK MO

JIE): araybl: Anmam
pecypcTapeiH Oackapyaarbl
3aMaHayH TPEHATEP
IMpepexBu3ut: CTpaTerusiibiK
MEHEKMEHT

MMocTpexkBu3uT: J{OKTOPIBIK
JUCCEPTALMSHBL  Ka3y HKOHE
KOpray

Makcarbl: Kypc
SKCITIOHEHIIMAJIIBI ecyre
KabOureTTi VHHOBALSIIBIK
KOMITaHUSIapAbl  Kypy YIIH

Te3 e3repeTiH, Oenrici3 JKoHe
U PITBIK oprana azam
pecypcTapbiH Oackapy
Ja¥ IbLIAPBIH JTaMBITYFa
OarpITTAJIFaH.

Kpickaia cunarTamachbl:
Kypc menbepinne sxahanabik
ayKpIMJla aJlaM pecypcTapbiH
Oackapy, YJKEH JepeKTep.i
naijananHy, S>KOFapbl ©HIM/II
KYMBIC JKYHEJEPIH Kypy jKoHE
YUBIMIApIarbl  OPTYPIILTIKTI
Oackapy Macenenepin
KapacThIPbLIA/IbI.

OKBITY HITHIKeJIepi:
buznecti  pmampITy  YLIiH
caJlaHbIH TapTHIM/IBLIBIFBIH
Oaranay, XaJbIKapaiblK >KOHE
MOJICHHETAPAIIBIK CBIH-
Karepiep KOHTEKCTIHE
YUBIMHBIH OocekemnecTik
apPTHIKIIBUTBIKTAPBIH
KaJBINITACTHIPY.

Koa monynasi: MHBI-2
Ha3anue wmoayas: Monaynb
MHHOBAIITUOHHOT'O pa3BI/ITI/I$[ nu

JAUJIEpCTBA
Ha3Banmue AUCHUILIUHBI:
CoBpeMeHHbIE TPEHBI B
yIpaBJIEHUU YeJI0BEYECKUMU
pecypcamu

IIpepexkBusur:

Crparernucexkuii MEHEeIKMEHT
IHocTrpexkBusut: Hanucanue u
3aluTa JIOKTOPCKOM
JccepTaluu

Hean: Kypc opueHTHpoBaH Ha
pa3BUTHE HABBIKOB YIPABJICHUS
YeJIOBEYECKUMHU pecypcamMu B

YCIIOBHSIX OBICTPO
W3MEHSIOIIEHCS,

HEONpeNeIeHHON | HHU(pPOBOH
cpenbl JUISt CO3IaHUS
MHHOBAIIMOHHBIX KOMIIaHUH,
CITOCOOHBIX K

9KCIIOHEHIMAILHOMY POCTY.
Kparkoe onucanme: B pamkax
Kypca paccMaTpUBaOTCs
BOIIPOCHI YIIPABJICHUS
YeII0BEYECKUMU pPecypcamu B
ria06aasHOM MacIiTaoe,
UCTIOJIb30BaHUE OOBIINX
JAHHBIX, CO3/ITaHUE
BBICOKOTIPOU3BOAUTEIIbHBIX
paboyYMX CHCTEM U yIpaBJCHHE
pa3sHooOpa3ueM B
OpraHu3aIusx.

PesyabTarhbl o0yueHus:
OueHuBaTh MPUBIIEKATEIBHOCTh
OTpaciu JUIsl pa3BUTHS OW3HEca,
dopMupoBaTh  KOHKYpPEHTHBIE
NPEUMYIIECTBA OpraHU3allii B

Code of module: IDLM-2
Name of module:
Innovative ~ Development
and Leadership Module
Name of  discipline:
Modern trends in human
resource management

Prerequisite: Strategic
management

Postrequisite: Writing and
defending a  doctoral
dissertation

Purpose: The  course
focuses on developing
human resource
management skills in a

rapidly changing, uncertain
and digital environment to
create innovative
companies  capable  of
exponential growth.

Brief description: The
course covers issues of
human resource
management on a global
scale, the use of big data,
the creation of high-
performance work systems
and diversity management
in organizations.

Learning outcomes:
Evaluate the attractiveness
of the industry for business
development, form the
competitive advantages of
the organization in the
context of international and
intercultural challenges.

To contribute to the




Anam pecypcTapbiH | KOHTEKCTe MEXAyHapoIHbIX u | exponential growth and
OackapyAblH THIMII CasiCaTbIH | MEKKYJIbTYPHBIX BbI30BOB. | development of companies
SHTI3y apkpuibl | CnocoOcTBOBATH by implementing an
KOMIIaHUsIIAP AbIH 9KCIIOHEHIMaIbHOMY pocTy U | effective human resource
OKCIIOHCHIMAIIBI ©Cyl MEH | pa3BUTHIO KOMIIaHWH IyTeM | management policy
JaMybIHA BIKIAJN €Ty BHEJ[PEHUS s¢dexrusHoit | Formed competencies:
KanasinTacaTrbin MOJUTUKH yupasienust | — Ability to research new
Ky3bIperTep: YEJIOBEUECKUMH PECYPCAMHU. trends and innovations in

— HR-MmenemxmenTt
CaJlaChIHJAFbl KaHa YpPHAICTED
MEH WHHOBAIUSIIAP/bI 3€PTTEY
JIaF IbLIapHI.

®opmupyeMble KOMIIETEHIUM:

— VYMeHHe wucciienoBaTh HOBBIE
TCHICHIINN )41 HNHHOBAIIUN B

oOmactu HR-meHnemkMenTa.

HR management.

— Application of analysis
methods to evaluate the
effectiveness of modern HR

— 3amaHayu HR- | — IIpumenenwue MeToJI0B | Strategies.
CTpaTerusyIapbIHbIH aHanau3a JUTS ouenku | — Ability to predict human
TUIMALTIriE Oaranayzaa tanaay | 3pdexTHBHOCTH COBPEMEHHBIX | resource management needs
QMICTEepIH KOJI/IaHy. HR-crpareruii. based on current trends.
— Kasipri ypaictep nHeridinge | — CnocoOHOCTH
ajaM pecypcTapblH 0ackapy | MpOTHO3UPOBATH MOTPEOHOCTH B
Ka)KeTTUTIKTEepIH 0oJpKay | yrpaBiIeHUH YeJI0BEUYECKUMU
KaOieTi. pecypcaMu Ha OCHOBE TEKYIIHX

TPEHJIOB.

Monyab koabi: MIKM-2
Moayab aTaybl:
WHHOBaIUsUIIBIK JaMy jKoHE
KOIITOACIIBIIBIK MOTYI

Ilon araybl: Crpeccri
Oackapy >KOHE SMOIMOHAIIBI
TYPaKTBUIBIK

IMpepexBu3nt: CTpaTerusiibiK
MEHEPKMEHT

MMocTpexkBu3uT: J{OKTOPIBIK
JMCCepPTALMSIHBL  JKa3y JKOHE
KOpray

Makcarbsl: Kypc Kykreme

MeH Oerici3miK >KaraaibIHaa
THIMII SKYMBIC ICTE€Yy YIIiH
KociOM  KBI3METTE  CTPECCTI
Oackapy »oHE SMOIIMOHAIIIBI
TYPAKTBUIBIK JaF IbLIAPbIH
JAMBITYFa KOMEKTECE/II.
Kpbickama cunarraMachbl:
Kypc crpeccrik xarnaimapapt
Tanjgay KOHE 6ackapy
oficTepiH, SMOIMOHAJIbI
KOIIOACIIBLIBIK, ©31H-031
0aKplIay OHE AMOLMOHAIIBI
JKarIai Ib1 peduekcusinay
oMicTepiH 3epTTEH .

OkbITYy HOTHIKeJIepi:
Crpeccke TO3IMLUTIKTI cakTay
KOHE KOFapbl KYKTEeME MEH

Koa moxyasi: MHBI-2
Ha3Banue mongyJs:

JTUepCTBA
Ha3zBanue JUCHUILTHHDI
Ctpecc-MEHEKMEHT u

AMOITMOHAIbHAS YCTONYMBOCTH
IIpepexkBu3uT:
Crparernucekuii MEHEIKMEHT

IHocTpexkBu3uT: Hanucanue u

3almTa JOKTOPCKOM
JUCCePTALIHT

Hean: Kypc MIOMOTaeT
BbIPa0OTAThH HaBBIKH
YIPABICHUS CTpeccoM u
SMOLIMOHAJIIBHOM  YCTOMYUBOCTH
B npoheccuoHaIbHOM
JeSATEIbHOCTH JUTSt
s dexTuBHOM paboThI B
YCIIOBUSIX MOBBIILIEHHOU

Harpy3Ku ¥ HEOINIPEAEIEHHOCTH.
Kparkoe onucanue: B pamkax
Kypca U3y4aroTcs METObI
aHaJIM3a U yIpaBJICHUS
CTPECCOBBIMM CUTYaLIUSIMH,
TEXHUKH SMOIMOHAIBHOTO
JUIEPCTBA, CAMOKOHTPOJIS U
pediekcu SMOIMOHATIBHOTO
COCTOSIHHUSL.
PesyabTarhl

Monynb
WHHOBAIIMOHHOTO PAa3BUTUS U

o0yueHus:

Code of module: IDLM-2
Name of module:
Innovative  Development
and Leadership Module
Name of discipline: Stress
Management and Emotional
Resilience

Prerequisite: Strategic
management

Postrequisite: Writing and
defending a  doctoral

dissertation
Purpose: The course helps

to develop stress
management and emotional
stability skills in

professional activities for
effective work in conditions
of increased workload and
uncertainty.

Brief description: The
course examines methods
of analysis and
management of stressful
situations, techniques of
emotional leadership, self-
control and reflection of the
emotional state.

Learning outcomes: Keep
stress-resistant and apply




Oenricizaik JKarganbIHIa
THIMJI JKYMBIC ICT€Yy YIIiH
Kocion KBbI3METTE
SMOLIUOHAIJIBI
KOIIOACHIBIIBIKTBIH — apHaMbI
oiCTepiH KOJIIaHY.
KanasinTacaTrbin
Ky3bIperTep:

- Kocion oprana

cTpeccTi Oackapy Tocuaepin
3epTTeyY )KOHE Tajay KaOiaeTi.
— Ke3meTkepriepiin
OMOIMOHAJIIABI TYPAKTBIJIbIFBIH
Oaranay >KOHE apTThIpy YILIIH
omicTep/Ii KOJIaHy.

- ¥iiblMaapia CTpecCTiH
AJJBIH ally KOHC SMOUMAIBIK
KOKYIbIH alJbIH aldy YIIH
THIM/JT1 CTpaTeTHsIIap J31pJey.

CoxpassTh
CTPECCOYCTOMYUBOCTD u
MPUMEHSATD crieranbHbIe
TEXHUKU SMOIMOHAIBHOTO
JauIepcTBa B
npodeccunoHaIbHO M

eI TETLHOCTH TUTSt
¢ deKTUBHON paboThI B
YCIIOBUSX MTOBBILIEHHOM

Harpy3Ku U HEOIPEAEICHHOCTH.
®opmupyeMble KOMIIETEHIIUM:

— VYMeHue wuccienoBaTth M
CIIOCOOBI
CTpeccoM B

aHATM3UPOBATH
yIIpaBJICHUS

npodeccuoHanbHOM cpeje.
- [Ipumenenue
Ui

COTPYJHHKOB.
- Pa3pabotka

3¢ (PEeKTUBHBIX CTpaTerwii s
cTpecca U
SMOITMOHAIPHOTO BBITOPAHUS B

MIpeI0TBpaIlleHus

opraHu3anuax.

METOJIOB
OIEHKM W MOBBIIICHUS
SMOIIMOHAIIBHON  YCTOMYMBOCTH

special  techniques  of
emotional leadership in
professional activities for
effective work in conditions
of increased stress and
uncertainty.

Formed competencies:

= Ability to research
and analyze stress
management techniques in

the professional
environment.

— Application of
methods to assess and
improve employees'
emotional resilience.

- Ability to
develop effective strategies
to prevent stress and
emotional ~ burnout in

organizations.

Moayas koabi: MJIKM-2
Moayab aTaybl:
NHHOBaMSIIBIK 1aMy JKOHE
KOIITOACIIBIIBIK MOTYI

ITon araybl: Self-
MEHEJDKMEHTI JKOHE MaHCAIThI
Oackapy

IMpepexBu3nt: CTpaTerusiibiK
MEHEPKMEHT

MMocTpexkBu3uT: J{OKTOPIBIK
JMCCepPTAIMSIHBL  JKa3y JKOHE
KOpFay

Makcartnbl: Kypc
JOKTOPAHTTAPbIH JKEKe
TAIMAUIINT MEH MaHCAaIIThIK

JIaMyblH Oackapy, ChIHIApJIbI
KapbIM-KaThIHAC KOHE Kazipri
OusHec OpTa/iaFbl
KOIIOACIIBIIBIK  JIAFIbLIaPbIH
JTAMBITAIBI.

Kpbickama cunarraMachbl:
Kypc asgChIHIA 031H-031
YHBIMIACTBIPY, MaHCaITHIK
KOJIIBI JKOCTIapiay JKOHE JKeKe
namynsl  Oackapy — oJicTepi,
YaKBITTHI 6ackapy
CTpaTerusuIaphl,

Konx monyasi: MHBU-2
Ha3Banue mongyJs:

JTUepCTBA

Ha3zpanue nqucummiannbl: Self-
yIIpaBJIeHUE

MEHEHKMEHT U
Kapbepoil
IIpepexkBu3uT:
Crparernucekuii MEHEIKMEHT

IHocTpexkBu3uT: Hanucanue u

3aluTa JOKTOPCKOM
T CCEPTAIH

Hean: Kypc pasBuBaer vy
JOKTOPAHTOB HaBBIKH
yIpaBJICHUS JTMYHOU
3 ()EKTUBHOCTBIO M PA3BUTHEM
Kapbephl, KOHCTPYKTHBHOTO

oOmieHuss u
COBpPEMEHHO Ou3HeC cpee.
Kparkoe onucanue: B pamkax
Kypca pacCMaTpUBaIOTCS
METO/Ibl CaMOOPTaHU3aLNH,
IUTAHUPOBAHMS KapbePHOTO
IyTH U YIIPaBJICHUS JTUYHBIM
pa3BUTHEM, CTPATEruU
YIPaBIEHUS BPEMEHEM,
MHCTPYMEHTHI CAMOMOTHBAIUH

Monynb
WHHOBAIIMOHHOTO PAa3BUTUS U

JIMACPCTBA B

Code of module: IDLM-2
Name of module:
Innovative ~ Development
and Leadership Module
Name of discipline: Self-

Management and Career
Development
Prerequisite: Strategic
management
Postrequisite: Writing and
defending a  doctoral
dissertation

Purpose: The  course
develops doctoral students’
skills in personal
performance  management
and career development,

constructive

communication and

leadership in a modern
business environment.
Brief description: The

course examines methods
of self-organization, career
planning and  personal
development management,
time management




KOII0ACIITBIHBIH 031H-031
BIHTAJIAHBIPY KypaJiapsl,
e3repicTepre OedimMieny jKoHE
KociOM  MMMJDKII  HBIFANTY
KapacThIPBLIAIbL.

OxkpITy HOTHKeJepi: JKeke
THIMIUTIK ~ TI€H  MAaHCAIIThI
JTaMBITYBl  0ackapy, Kociou

UMUK HBIFAUTY
MIHJCTTEPIH IIemy.
KanasinTacaTbin
KY3bIpeTTep:

— XKexke OHIMILIIK eH
MaHCAIITBIK ecy YILI1H
CTpaTerusiappl azipiiey
KaOieT.

— Kymri AKOHE anei3

JKaKTapJpl  Tajjam, Kociom
JaFIBIIApI6l  KAKCApTy YIIH
3epTTey 9ICTEPIH KOJIIaHy.

— JlMHaMMKaJIBIK HKYMBIC
OpTachIHJIA MaHCaIThIK
MYMKIHJIKTED MEH ©31H-031
Oaranmaynbl Tajjaay omiCTEpiH
KOJIJIaHy.

PYKOBOJUTENS, aAaNTalluu K
U3MEHEHUSM U YKPEIUIEHUS
podecCHOHATEHOTO UMHUKA.
PesynbTaTsl o0ydeHus:
Peware 3amaum  ynpasieHUs
aMgHOW  9()(HEeKTUBHOCTBIO WU
pa3BUTHEM Kapbephl,
YKpPEIJICHUS
podecCHOHATLHOTO HMHUKA.
®opmupyeMble KOMIIETEHIIUM:
— CnocobHOCTh pa3pabaThIBaTh
UHAMBUAyaJIbHbIE CTpATEruu
JUISL YIIPaBJICHUS JIMYHON
POJYKTUBHOCTBIO U
KapbePHBIM POCTOM.

— YMeHHe aHaIM3UpOBaTh CBOU
CWJIbHBIE U cJ1a0ble CTOPOHBI U
WCII0JIb30BAaTh METO/IbI
WCCIIEIOBAHUS IS YIIYqIlEHUs
MpoQecCrOHAIbHBIX HAaBBIKOB.

— [Ipumenenue METOJI0B
CaMOOLIEHKH u aHanm3a
KapbepHBbIX BO3MOXHOCTEH B
TUHAMHUYHOM pabodeit cpene.

strategies, tools for self-
motivation of the head,
adaptation to changes and
strengthening of the
professional image.
Learning outcomes: Solve
the tasks of managing
personal effectiveness and
career development,
strengthening professional
image.

Formed competencies:

— Ability to  develop
individual strategies for
managing personal
productivity and  career
growth.

— Skills  in  analyzing
strengths and weaknesses
and using research methods
to improve professional
skills.

— Application  of  self-
assessment and  career
opportunity analysis
methods in a dynamic work
environment.




